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REPORT OF THE SENATE COMMITTEE ON AWARDS 

PREAMBLE 

1. The Senate Committee on Awards last reported to Senate on January 20,2000. The Committee 
convened again on February I, 2000, 

2. The terms of reference for the Senate Committee on Awards are found in the Senate Handbook 
on pages 10.1 1 and 10.12. 

OBSERVATION 

Eleven new offers of awards were reviewed by the Committee and ten of these offers are 
forwarded to Senate. Fifteen amendments were reviewed by the Committee and all 15 are 
forwarded to Senate for approval. The Committee also noted two withdrawals. 

The Committee notes that the terms of reference for the Louis Riel Bursaries at The University 
of Manitoba fall under the policy on Non-Acceptance of Discriminatory Scholarships, Bursaries, 
and Fellowships. The policy includes a provision for exceptions to be granted with the consent of 
the unit concerned, the Senate Committee on Awards, and the Senate. Support for h is  award 
on the grounds of positive discrimination was received from the Director of the Aboriginal 
Student Centre and Dr. Donald J. Unruh, Director of Accessibility and Transition Programs at the 
University (see attached). The Committee concurs with the views expressed by these two 
Directors. 

RECOMMENDATION 

That the 10 new offers, 15 amendments, and two withdrawals be approved as submitted by the Senate 
Committee on Awards. 

RespectFully submitted, 

K. Vessey, Chair 
Senate Committee on Awards 



REPORT ON THE SENATE COMMITTEE ON AWARDS MEETING FEB. 1,2000 
SENATE MEETING MARCH 1,2000 

OFFERS 

DANIEL TAI HUMANITARIAN AWARD IN DENTISTRY 

Dr. Daniel Tai, DMD, was a graduate of the University of Manitoba Dentistry Class of 
1990. He was a very special person - kind and compassionate - and he embodied the 
true meaning of "friend" to those who were lucky to have known him. He passed away 
in 1999 after a courageous battle with cancer and he will be sadly missed by all his 
friends and family. In his honour, his classmates from the Class of 1990 have 
established an endowment fund at The University of Manitoba. The available annual 
income from the fund will support an award, initially valued at $150*, which will be 
offered each year to a student who: 

( 1  has completed all requirements for graduation from the Faculty of 
Dentistry at The University of Manitoba; 

(2) has been voted by hislher graduating class as the most campassionate 
and unselfish practitioner among the class and a person who has shown 
the willingness to always help others. 

Each spring, each individual among the graduating class in Dentistry will be asked to 
vote for the student who best embodies the qualities listed above. The student with the 
most votes will be named the Daniel Tai Humanitarian Award recipient. The award will 
be presented to the recipient at the Faculty of Dentistry Graduate Luncheon. The 
General Office in the Faculty of Dentistry will be in charge of calling for and collecting 
the nominations. 

The selection committee shall be named by the Dean of the Faculty of Dentistry. 

* The award will first: be offered when the endowment fund generates at least $150 in 
interest. 

JAMES I. ELLIOT BURSARY IN AGRICULTURAL AND FOOD SCIENCES 

In honour of his contributions to the Faculty of Agricultural and Food Sciences at the 
University of Manitoba and to the agricultural industry, friends and colleagues of Dr. 
James I. Elliot have established an endowment fund at the University of Manitoba. 

James I. (Jim) Elliot graduated from the Ontario Agricultural College in 1962 with a 
B.S.A. degree in Animal Husbandry. From 1962 to 1969, he studied at the University of 
Alberta, receiving a M.Sc. in 1965 and his Ph.D. in 1969, both in animal nutrition. In 
1969, he joined the staff of MacDonald College at McGiIl University as Assistant 
Professor of Animal Science. In 1972, he moved the Research Branch of Agriculture 



Canada as a research scientist at the Animal Research Centre. He was appointed 
Chair of the Swine Production Program at the Centre in 1976 and Deputy Director in 
1984. Dr. Elliot was named Dean of the Faculty of Agricultural and Food Sciences at 
the University of Manitoba in 1989 and remained in this position until 9999. He is the 
author or coauthor of more than 100 scientific and miscellaneous publications and 
holds two patents. Dr. Elliot has served on a large number of provincial and national 
committees concerned with animal agriculture as well as several review task forces 
and foreign missions. He has also been active on boards in the agribusiness 
community. He is a member of the Canadian Society of Animal Science, the Manitoba 
Institute of Agrologists (MIA) and the Agriculture Institute of Canada (AIC). In 1984, he 
served as President of the Canadian Society of Animal Science. During 1982-1 983, he 
was a member of the National Council of AIC and in 1998, he served as President of 
the MIA. Dr. Elliot holds the Award of Merit from the Canadian Society of Animal 
Science and is a Fellow of the AIC. 

A bursary of $2500 shall be offered to a student who: 

(1) is a Canadian citizen or a permanent resident of Canada; 

-. - (2) is enrolled full-time in the degree programs of the Faculty of Agricultural 
+ -- - and Food Sciences at the University of Manitoba; 

(3) has completed at least 84 credit hours in any of the undergraduate degree 
- programs offered by the Faculty of Agricultural and Food Sciences; 
"-. " + >  

--.. -- 
- (4) has achieved a minimum cumulative grade point average of 3.0; 

W".. -. *. 
-- ,- 
- .+-  

(5) has demonstrated financial need on the standard University of Manitoba 
bursary application form. 

A bursary of $500 is to be offered to a student who: 

( I )  is a Canadian citizen or a permanent resident of Canada; 

(2) is enrolled full-time in the Diploma in Agriculture program in the School of 
Agriculture at the University of Manitoba; 

(3) has completed at least 43 credit hours toward the Diploma in Agriculture; 

(4) has achieved a cumulative grade point average of 3.0; 

(5) has demonstrated financial need on the standard University of Manitoba 
bursary application form. 

These bursaries will not be offered for the first time until such time as the fund 
supporting them generates a minimum of $3000 in available annual income. Once 



$3000 is available, both bursaries will be offered. Excess funds beyond $3000 will be 
returned to the capital until such time as the fund generates $6000. Then, when the 
fund begins to generate $6000, a second degree and a second diploma bursary will be 
offered . The number of awards will continue to increase in this fashion as additional 
gifts to the fund allow for larger amounts of interest to be generated. 

The selection committee shall be the Awards Committee of the Faculty of Agricultural 
and Food Sciences. 

UNIVERSITY OF MANITOBA WORLD W.I.S.E. STUDENT EXCHANGE AWARDS 

As a result of a referendum passed through the University of ~an i toba Students' Union 
(UMSU), students registered at the University of Manitoba pay a $50 student fee levy 
toward World WlSE Program support. Annually, a portion of the money collected from 
these fees will be available for awards to assist students who are participating in the 
World WlSE Student Exchange program. The number and value of these awards may 
vary from year to year depending on student enrolment and other demands placed on 
the student levy fund. Starting in 2000, six awards valued at $500 each will be offered 
to students who: 

(1) have been accepted into the World WlSE Student Exchange program; 

(2) have demonstrated highest financial need among the accepted group, as 
outlined below. 

In order to rank those accepted to the program for the purposes of this award, 
consideration shall be given to a student's financial need, as declared at the time of 
application to the program. Taken into account are: (a) declared source of income and 
(b) a statement of anticipated expenses while on exchange. 

Preference in selection shall be given, firstly, to students who have not received other 
awards for the academic session during which they are on the exchange, and, 
secondly, to students who are in their third or fourth year of their degree at the 
University of Manitoba. 

The selection committee shall be named by the Coordinator of the World WlSE 
Program (who will serve as a non-voting Chair), and may include the Associate Dean of 
the Faculty of Arts (or a delegate), the Associate Dean of the Faculty of Science (or a 
delegate), President of UMSU (or a delegate), one past World WlSE Student Exchange 
program participant, and additional faculty members when deemed necessary. 

RANDY FUTROS MEMORIAL AWARD 

In memory of Randy Futros, his family and friends have established a fund in his name 
at The University of Manitoba. The Manitoba Scholarship and Bursary Initiative made a 
contribution to this fund. Randy was a second year student in the Department of 



Mechanical and Industrial Engineering when he died tragically on May 23, 1999, while 
partaking in one of his favourite activities - skydiving. Randy showed exceptional school 
spirit in his short time in the Faculty of Engineering. He was involved in the University of 
Manitoba Engineering Student Society, was an integral part of the Canadian Society for 
Mechanical Engineering Student Group and volunteered as a racquetball instructor at 
the YMCA . Despite the time commitment and his dedication to these extra-curricular 
activities, Randy maintained a high grade point average. It is the wish of those who 
have established this award to honour Randy's memory by offering the award to a 
student much like Randy - a studious, involved and compassionate student in 
Mechanical Engineering. 

Each year, the award will be valued at the available annual income from the fund and 
will be offered to a student who: 

( 1  has completed the second year of the program in the Department of 
Mechanical and Industrial Engineering; 

(2) has achieved a minimum cumulative grade point average of 3.0; 

(3) enrolls full-time in the third year of the program in Mechanical 
* " 
1 - _  Engineering, specifically in the Aerospace Option; 

- (4) has demonstrated a high level of involvement and school spirit in extra- 
curricular activities both within and outside of the University community. 

Eligiwe-students will be asked to submit a completed Faculty of Engineering Extra- 
~urric6lar Involvement Questionnaire, which can be obtained from the General Office of 
the ~ G u l t ~  and submitted to the General Office of the Faculty on or before the 
designated deadline date for this award. If the recipient of the award does not register 
as required, the award will revert to the next qualified candidate. 

The selection committee shall be the Scholarships, Bursaries, and Awards Committee 
of the Faculty of Engineering. 

UNIVERSITY OF MANITOBA EMPLOYEES SCHOLARSHIP 

Through a one-time allocation of $100,000 from the University of Manitoba Staff 
Benefits Experience Refund Account and matching funds of $100,000 from the 
University of Manitoba and $50,000 from the Manitoba Scholarship and Bursary 
Initiative, a scholarship program has been established at the University of Manitoba to 
provide support to dependent children and spouses of employees of the University. The 
first scholarships shall be offered in the summer of 2000, at which time the full 
allocation of $250,000 shall be offered in scholarships. Continued funding for this 
program is under review. 



In order to be eligible for this scholarship, a student must be a dependent child or a 
spouse of a University of Manitoba employee or retired former employee. A dependent 
child is defined as "any unmarried natural child, adopted child or step-child of the staff 
member and includes any child for whom the staff member has been appointed legal 
guardian by court order, provided satisfactory proof of such guardianship is provided to 
the University, who is chiefly dependent on the staff member for support and 
maintenance: 

( 1  from birth, but under 'I8 years of age; 
(2) 18 years of age or older, if a full-time student; 
( 3 )  18 years of age or older, but continues to be incapable of self-sustaining 

employment by reason of mental or physical handicap. 

A spouse is defined as "a staff member's legal spouse, common-law spouse or sarne- 
sex partner (common-law spouse or same-sex partner means an individual who has 
been residing with the staff member in a conjugal relationship for a period of not less 
than one year). 

Employees of the University of Manitoba are defined as "all full-time or part-time regular 
employees whose work week is fixed at 50% or more of the work week during the full 
12 month year spanning the academic session for which the student receives this 
award (i.e., the employees must meet the eligibility criteria as of July I and remain so 
until June 30 of the year in which hisiher dependent or spouse receives the award). 
Dependents or spouses of full-time employees will be eligible for the full award amount 
distributed in a given year (see disbursement details below) and the dependents and 
spouses of part-time employees will be eligible for award payments pro-rated to the 
part-time employee's percentage of full-time employment. Dependents and spouses of 
retired former employees will be eligible for the full award amount distributed in a given 
year. Eligible retired former employees are those who are eligible for the University of 
Manitoba Supplemental Health Benefits Plan. 

Students may receive this scholarship either for a Regular Session (September to April) 
and/or for a Summer Session (May to August, includes Intersession, Summer Evening 
and Summer Day). Students may receive this scholarship for one term of the Regular 
Session. 

Underqraduate Applicants 

Undergraduate appiicants for this scholarships must have completed, in a regular 
session, at least 60 percent of a full course load, as defined by hisfher Faculty or 
School. In a summer session, a minimum of nine credit hours must be completed. In 
addition, applicants must have received a sessional grade point average of 2.5 in that 
given session. For a particular course to be eligible for a payment from this scholarship 
program, a minimum course grade of C must have been achieved in that course. For 



example, if a student completes three six credit-hour courses (18 credit hours) in a 
regular session and receives grades of A, B, and D, this student wiIl be eligible for this 
scholarship as hefshe has achieved a sessional grade point average of 2.67. However, 
the scholarship will only be given for the courses in which the A and 8 grades were 
achieved. Faculty of Medicine students in good standing will be eligible for these 
scholarships. 

Graduate Applicants 

Graduate applicants for this scholarship must have completed an academic session as 
a full-time graduate student and must have achieved a sessional grade point average of 
3.0 with no one grade lower that a C+. Pre-Master students and Occasional students 
must meet the same criteria as undergraduate students (outlined above). 

Restrictions 

Only courses taken at the University of Manitoba are eligible for consideration for this 
award program. In addition, the value of the scholarship cannot exceed the amount of 
tuition that the recipient has paid. Thus, if a student owed tuition totalling $3000 in a 
one-year period but received other awards totalling $1000, the maximum value of this 
scholarship -* for that specific time period can be $2000. 

.", 
~tudenxs may only receive this scholarship for up to a lifetime maximum equivalent to 
80 percent of the tuition for a four-year Bachelor of Science degree. This maximum 
shall be-adjusted annually based on the percentage increase in the undergraduate 
tuition -dub. r6es in the Faculty of Science at the University of Manitoba. 

-. 

~pplitgtion 

The application deadline shall be set each year by the Financial Aid and Awards office 
and applicants will be required to submit their applications to this office on or before the 
designated application deadline date, Application forms, designed in consultation with 
the office of Human Resources, shall be obtained from the Financial Aid and Awards 
office. Once all applications have been received, the Financial Aid and Awards office 
shall determine the award values for each recipient. Each applicant will be considered 
for a scholarship valued at the total amount of tuition paid over the twelve months prior 
to applying for the scholarship. The value of each scholarship shall be determined on 
the basis of total tuition eligible for reimbursement and available annual income from 
the fund on a pro-rata basis. For example, if total funds available for disbursement are 
$250,000 and total tuition payments eligible for this reimbursement are $375,000, then 
the value of each scholarship will be two thirds of the tuition paid by each individual 
student. 



1 Y 
MANITOBA ASSOCIATION OF HOME ECONOMISTS - RUTH BERRY AWARD 

The Manitoba Association of Home Economists is an association of legislated 
professionals. The goals of the Association are threefold: 

to make the profession of home economics of increasing service to 
individuals, families and the community as a whole by (a) promoting 
improved quality of life; (b) encouraging highest standards of excellence in 
research, education, extensions and other public service; (c) maintaining 
high standards of knowledge, integrity and ethics of members; (d) 
facilitating greater coordination among members in different fields of 
home economics / human ecology; and (e) protecting society from 
exploitation by unqualified and fraudulent practitioners; 

(2) to encourage and support students of home economics / human ecology 
at undergraduate and graduate levels; 

(3) to study social issues with the primary focus and expertise of the home 
economics profession and make recommendations for action when 
appropriate. 

To assist in carrying out its goals and in honour of Professional Home Economist, Dr. 
Ruth Berry, the Manitoba Association of Home Economists has established a 
endowment fund at The University of Manitoba. A contribution has been made to the 
fund by the Manitoba Scholarships and Bursaries Initiative. Ruth Berry is a Professor of 
Family Studies and a former Dean of the Faculty of Human Ecology at The University of 
Manitoba. She holds a Bachelor of Home Economics degree from the University of 
British Columbia, a Master of Science from Pennsylvania State University and Ph.D. 
from Purdue University. She is also a Chartered Financial Planner (CFP). Dr. Berry has 
served as a President of the Manitoba Home Economists Association and the 
Consumers' Association of Canada (Manitoba) and is currently the Past-President of 
the Canadian Home Economists Association. Dr. Berry has also completed two terms 
as a Board member of the Vanier Institute of the Family. In 1998, Dr. Berry received the 
Distinguished Service Award from the Winnipeg branch of the Manitoba Association of 
Home Economists. Among the other honours she has received are the Stanton Award, 
the Queen's Silver Jubilee Medal, the Manitoba Consumer Award, and the YW-YMCA 
Woman of the Year Award. In ?993, she was appointed a Provost of the Order of the 
Buffalo Hunt, the highest civilian award in the Province of Manitoba. She was the 
recipient of the first "Administrator of the Year" award given by the Faculty Association 
at The University of Manitoba in 1994. 

The Manitoba Home Economists Association wishes to further commemorate the 
outstanding contributions that Dr. Berry has made to The University of Manitoba as well 
as to their profession and their Association. 

The available annual income from the fund will support an award which will be 



presented each year to a student who: 

(1) has achieved the highest grade point average among students who have 
completed at least 54 credit hours and no more than 84 credit hours 
toward their Bachelor degree in Human Ecology; 

(2) enrolls full-time in the Faculty of Human Ecology in the year in which the 
award is tenable. 

The selection committee shall be named by the Dean of the Faculty of Human Ecology 
and shall include a representative from the Manitoba Association of Home Economists. 

Susan Stovel (nee Lount) has established an endowment fund at The University of 
Manitoba to honour her mother, Bette Primrose Lount. A contribution has also been 
made to this fund by the Manitoba Scholarship and Bursary Initiative. Bette Lount was a 
gentle and caring woman who was always concerned with helping others and gave of 
herself throughout her life. She would be pleased to know that her compassion and 
generosity in her lifetime will live on in a bursary fund at the University. 

Bette graduated from the School of Home Economics at The University of Manitoba in 
1943 and Susan, her daughter, fallowed in these footsteps in 1967. Due to this family 
connection to the area of home economics and to The University of Manitoba, Mrs. 
Stovelahas - - established this fund to support students in the Faculty of Human Ecology. 

x.. 
Each-year, the available annual income from the fund will support bursaries, the 
number and value of which will be determined by the selection committee, which will be 
offered to students who: 

(1) are enrolled full-time in the Faculty of Human Ecology at The University of 
Manitoba; 

(2) have achieved a minimum cumulative grade point average of 2.5; 

(3 )  have demonstrated financial need on the standard University of Manitoba 
bursary application form. 

Preference in selection shall always to be given to single parents. 

The selection committee shall be named by the Dean of the Faculty of Human Ecology 
and, in the first year that these bursaries are awarded, Mrs. Susan Stovel shall be 
invited to attend the bursary selection meeting. 
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WILLIAM AND OLGA DANYLUK BURSARY 

In honour of William and Olga Danyluk, their children Helen, Steven, Mary, and George, 
along with a contribution from the Manitoba Scholarship and Bursary Initiative, have 
established an endowment fund at the University of Manitoba to support bursaries for 
students who are members of St. Andrew's College at the University. The children wish 
to thank their parents who, through sacrifices, encouragement, and dedication, made it 
possible for them to pursue higher education. 

Each year, one bursary of $500 will be awarded, starting in the fall of 2000. In future 
years, when the available annual income on the fund allows, additional bursaries of 
$500 each shall be offered. If, in the future, more than one bursary is available in a 
given year, the bursaries may be split equally between students in the Faculty of Arts 
and students in the Faculty of Science. 

Each bursary will be offered to an undergraduate student who: 

(1) is enrolled full-time at the University of Manitoba in the Faculty of Arts (or, 
when the second award is available, the Faculty of Science); 

(2) has achieved a minimum cumulative grade point average of 2.5; 

(3) is a member of St. Andrew's College; 

(4) has demonstrated financial need on the standard University of Manitoba 
bursary application form. 

The selection committee shall be named by the Principal of St. Andrew's College. 

LOUIS RIEL BURSARIES AT THE UNIVERSIN OF MANITOBA 

The Manitoba Metis Federation, through the Louis Riel Institute and along with a 
contribution from the Manitoba Scholarship and Bursary Initiative, has established an 
endowment fund at The University of Manitoba. The purpose of this fund is to provide, 
in perpetuity, bursaries to attract and retain students of Metis status in degree 
programs offered by The University of Manitoba. The first bursaries shall be offered in 
the fall of 2001. Initially, the available annual income from the fund shall be used to 
support bursaries valued between $1,000 and $3,000 each. The value of each 
individual bursary shall be based on the student's level of demonstrated financial need. 
When the available annual income permits, the value and number of bursaries shall be 
increased. 

These bursaries will be offered to students who: 

(I) are Metis; 



(2) are enrolled full-time at The University of Manitoba in the academic 
session in which the bursary is offered and held (summer session 
students are eligible); 

(3) (a) are returning students who have achieved a minimum cumulative 
grade point average of 2.0; or 

(b) have successfully been admitted to the University of Manitoba for 
their first year of study here; 

(4) have demonstrated financial need on the standard University of Manitoba 
bursary application form; 

(5) have included a letter from the Louis Riel Institute indicating their eligibility 
for membership in the Manitoba Metis Federation. 

The bursary application and the support letter from the Louis Riel Institute must be 
submitted together on or before the bursary application date at The University of 
Manitoba. Applicants will be asked to submit applications to the Enrolment Services 
office. Bursaries will be awarded prior to the fee deadline for summer session (in the 
case of summer session bursaries) or prior to the fee deadline in the second term of 
regular session. Each bursary will be awarded in one disbursement. 

The investment of this fund shall be consistent with the requirements of the University 
of Manitoba Act. The contributions made by donors to this fund shall be held and 
invested in perpetuity. Unexpended income shall be capitalized. 

. 4  - The selection committee shall be named by Director of Enrolment Setvices. 

FAIRGRIEVE McBANE AWARDS 

Donald and Isabel McBane have established a fund at The University of Manitoba in 
honour of their parents. Dr. J.K. McBane was a physician who served overseas during 
Word War I. He went on to practice medicine in Rainy River, Ontario until his death in 
1951. His wife, Ethel McBane, raised two children, taught high school for many years, 
and was always an involved citizen. John and Lillias Fairgrieve emigrated from Great 
Britain in the early 1900s and established a life for themselves and their family in rural 
Manitoba. They were always truly proud Canadians. They worked hard, endured 
difficult times and always supported their Manitoba farming community. 

Donald and Isabel McBane wish for this fund to recognize and reward students both in 
Medicine and in Human Ecology. Thus, the available annual income from this fund will 
be split annually between two awards of equal value. 

The first award, the Fairgrieve McBane Prize in Medicine, will be offered to a student 
who: 



(1) has completed all the requirements for graduation from the Faculty of 
Medicine; 

(2) is nominated by the faculty and/or students in Medicine as the member of 
the graduating class having demonstrated the most genuine compassion 
and profound interest in caring for those in need of medical assistance 
(nominations are not to be limited to students from any particular clerkship 
rotation). 

Each spring, a call for nominations will be opened to all faculty and students in the 
Faculty of Medicine and a selection committee named by the Dean of the Faculty of 
Medicine will select the prize recipient based on the nominations received. 

The second award, the Fairgrieve McBane Award in Nutrition, will be offered to a 
student who: 

(1) has completed at least 24 credit hours toward a degree in Human Ecology 
and has achieved high academic standing (minimum grade point average 
of 3.0); 

(2) enrolls full-time in the Faculty of Human Ecology in the year in which this 
award is tenable; 

(3) has declared a specialization in Foods and Nutrition. 

The selection committee for this award shall be the Student Standing and Awards 
Committee of the Faculty of Human Ecology. 

AMENDMENTS 

HUMAN ECOLOGY STUDENTS' SOCIETY BURSARIES 

The terms of reference for these awards are to be amended. Previously, one bursary 
was given to a student in second year in the Faculty of Human Ecology and one to a 
student in third year in the Faculty of Human Ecology. Two bursaries will continue to be 
offered. However, one will be offered to a student who has completed 54 credit hours 
toward a Human Ecology degree and the other to a student who has completed 84 
credit hours toward a Human Ecology degree. 

JAZZ INVESTMENTS BURSARY 

The donor of this bursary has requested that its terms be amended. The bursary is now 
to have a minimum value of $1000. As the fund does not currently generate enough 
available annual income to cover this size of award, the donor wishes to top up the 



a? 
award himself. Once the fund generates $1 000 or more, the award shall be valued at 
the available annual income, rather than be Iimited to $1000. In addition, the terms of 
reference currently state that the donor of this bursary may be included in the selection 
committee. This statement will be aItered to indicate that the donor WILL be included in 
the selection committee. 

JEAN AND JOSEPH MCCOMBE MEMORIAL PRIZE 

With the agreement of the donor contact for this award, the value of this award is to 
increase from $600 to the available annual income, approximately $975. 

DRS. R.E. JORDAN AND M. SUZUKl AWARD IN OPERATIVE DENTISTRY 

With the agreement of the donor contact for this award, the value of this award is to 
increase from $300 to the available annual income, approximately $725. 

VICTORIA CATHERINE HULL MEMORIAL AWARD 

In accordance with the wishes of the donor contact for this award, the terms of 
reference are to be amended to increase the value of the award from $425 to $650. 

MARGUERITE MURRAY SCHOLARSHIPS 

The t&ms of reference for these awards are to be amended. Firstly, the available 
annual income shall now be used to support these two awards, rather than only $600 
per award. Half of the available annual income shall support the award for a new, 
entering student and the remaining half of the income shall support the award for the 
returning student wha is renewing the award, Secondly, one award will now be offered 
to a student who is entering the Faculty of Education After-Degree Program (Middle 
Years) with high standing and who registers for, and remains in, the Curriculum and 
lnstruction courses, plus the practicum. Thirdly, the second award will be a renewal in 
the second year of the After- Degree Bachelor of Education (Middle Years) program 
provided that the recipient has achieved a minimum grade-point average of 3.0 and, in 
the next ensuing academic year, registers for, and remains in the Curriculum and 
Instruction courses, plus the practicum. 

HOECHST MARION ROUSSEL CANADA AWARD IN LAW AND ETHICS 
HOECHST MARION ROUSSEL CANADA SCHOLARSHIP 

Due to a recent corporate merger, the names of these awards are to be amended to 
Aventis Pharma Inc. Award in Law and Ethics and Aventis Pharma Inc. Scholarship. 
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FACULTY OF AGRICULTURAL AND FOOD SCIENCES ENDOWMENT BURSARIES 

Firstly, the financial commitment to support these bursaries through the Faculty of 
Agricultural and Food Sciences Endowment has been extended to the fall of 2001. 
Previously, the commitment was to March of 1999. Secondly, the two bursaries which 
were previously offered to students entering the degree program in the Faculty will now 
be offered to students who are registered in the course Natural Resources and Primary 
Agricultural Production (currently numbered 65.150) and who intend to enter the Faculty 
of Agricultural and Food Sciences in the next regular academic session. 

JACK MACDONELL SCHOLARSHIP FOR RESEARCH IN AGING 

The value of this award is to be increased from $1 500 to $2000. 

LEADER OF TOMORROW SCHOLARSHIPS 

The terms of reference for this scholarship series are to be updated. Firstly, the terms 
will state that this scholarship is open to students entering University 1, not only direct 
entry schools and faculties at the University. Secondly, the courses used for 
consideration for this award will be updated to the new high school Senior 3 and 4 
levels from the older 300 level designations. 

ISABEL AULD ENTRANCE SCHOLARSHIP 

The terms of reference for this schoIarship series are to be updated. Firstly, the terms 
will state that this scholarship is to be valued at at least $2500. Secondly, University I 
will be added as an eligible program of entry. Further, the courses used for 
consideration for this award will be updated to the new high school Senior 4 level from 
the older 300 level designation. 

CHOWN CENTENNIAL ENTRANCE SCHOLARSHIP 

The terms of reference for this scholarship are to be updated. Firstly, the terms will now 
state that the value of this scholarship was initiallv $500, allowing for future increases in 
value. Secondly, the terms will state that students from north western Ontario are also 
considered for this scholarship. This has been the practice for some time, but this has 
not been included in the terms. Finally, the terms will state that students can be 
entering University I or any direct entry faculty or school to be eligible for this 
scholarship. 

ADVANCED EARLY ADMISSION SCHOLARSHIPS 

The terms of reference for these awards shall state that there are currently 
approximately I00 of these awards offered each year at approximately $1700 each. 
Other additions to the terms will include the list of approved courses used for 
scholarship consideration, a minimum cut off of at a 92.5 % grade point average in 
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Senior 3, and a note that if the recipient's Senior 4 average exceeds 95%, hislher 
award value will be increased to approximately $2000. Further, if the recipient's Senior 
4 average falls below 90%, hislher award will be reduced to the appropriate Tier IV or 
Tier V entrance scholarship level. Finally, a note will be added to the terms that states 
that these scholarships are not tenable with the Leader of Tomorrow Scholarship nor 
with the five tier entrance scholarship program at the University of Manitoba. 

UNIVERSITY OF MANITOBA ENTRANCE SCHOLARSHIPS 

The terms of reference for this five-tier entrance scholarship program are to be 
updated. Firstly, the most current award values will be added to the terms of reference 
for this award, indicating the range of award values from $800 to $2,000. These values 
may increase further in the future. Secondly, the terms of reference will clearly reflect 
that the scholarships offered as Tier I are called University of Manitoba Queen 
Elizabeth II Entrance Scholarships, those offered in Tier II are called Guertin Centennial 
Entrance Scholarships, and those offered in Tier Ill are called the Hogg Centennial 
Entrance Scholarships. Those offered in Tiers IV and V are called the University of 
Manitoba Entrance Scholarships. An addition is to be made to the terms to indicate that 
the selection is based on the best five courses appearing on the approved list of high 
school scholarship-eligible courses. The paragraphs regarding faculty quotas and 
facult);top-ups are to be removed from the terms, as they are no longer applicable. 
Finally, an addition is to be made to the terms noting that the first round of offers occurs 
in May of each year, based on mid-term marks and any available final Senior 4 grades. 
A second round of offers goes out in July, based on final Senoir 4 marks, and a final 
round-of offers occurs in August and takes into consideration late-admitted entering 
studeiis. - -- - 

~ ' 0  

WITHDRAWALS 

LANDSCAPE MANITOBA SCHOLARSHIP 

Upon a request from the donors of this award, it is to be withdrawn. 

ATOMIC INTERPROVINCIAL TRANSPORTATION SYSTEM INC. BURSARIES 

Due to a recent merger and changes to the structure within this company, these 
bursaries are to be withdrawn. 
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OFFICE OF THE PRESIDENT 

M E M O R A N D U M  

208 Administrialion Building 
Winnipeg, Mani~oba 
Canada R3T 2N2 

Fax: (704) 775-1 160 

DATE: February 3,2000 

TO: Ewa Morphy, Enrolment Services / 

FROM: Donald J. Unruh, Director - 
(Accessibility and Transition Programs) 

RE: PROPORTION OF MTIS STUDENTS AT THE U OF M- 
LOUIS RIEL BURSARY FUND: 
-- - - 

As indicated previously, the University has not had an official means of identdymg 
Aboriginal students. Indications, however, deduced from information gathered from 
sponsoring agencies, participation rates in the ACCESS Programs, in the Aboriginal 
Student Centre and the Aboriginal Student Association, and graduation rates of known 
(self identified) Aboriginal students, would seem to indicate that there are approximately 
1200 -r- Aboriginal students at the University-about 5.5% (based on a total student 
population of 21,500). The Aboriginal (North American Indian, Metis, Inuit) population 
of Manitoba make makes up 11.1% of the province total. Of the Manitoba Aboriginal 
population, 64% are North American Indian, 36% are Metis and .2% are Inuit. Metis make 
up approximately 4% of the populatio~ of Manitoba. Assuming that the proportion of 
M6tis students at the University follows the proportion of Metis in the Aboriginal 
populationof Manitoba, there are approximately432Metis students or 2% of the university 
student population. (All Manitoba figures taken from the Statscan "1996 Census: 
Aboriginal Data") 

Aboriginal 

PH: (204) 474-9240, E-MAIL: D-Unnth@UManitoba.Ca 

M& tis 

Province of Manitoba 

11.1% 

University of Manitoba 

5.5% (estimate) 

4% 
I 

2% (estimate) 
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There are two factors, however, which may make these figures optimistic. First, the birth 
rate among Aboriginal peoples has been considerably higher than among the provincial 
population for some time. Therefore, the proportion of the Aboriginal populationbetween 
15-24 years of age (21%) is considerably higher than for the Manitoba population (13.8%). 

Second, Mgtis and non-treaty Indian students have, in recent years, suffered 
disproportionately with regard to student support funding. The 1992 decision of the 
provincial government to replace ACCESS program allowances with a combination of 
Canada Student Loans and ACCESS Bursaries had a greater negative impact on Metis and 
non-status Indians than on Treaty Indians, who had access to significant Band funding. 
The amount of ACCESS Bursaries funding was severely Limited so that fewer numbers of 
eligible students were covered, and the proportion of student loan to ACCESS bursary 
went up dramatically. (A recent study of ACCESS student debt load, carried out by'the 
Student Financial Assistance Branch, shows that ACCESS students carry a higher debt load 
than regular students, in spite of the ACCESS Bursaries.) As a result of this reduction in 
student h d i n g ,  the numbers of Metis students in the programs has declined slightly. 

FinallJi,: the formerly called Pathways funding (through HRDC), now Local Area 
Managflment Boards (LAMB) funding, has, with some exceptions, only been available 
(because of HRDC regulations) to support Metis students at the community colleges. This 
proposed LRI Bursary Fund is being established by a grant from the Federal Government, 

. . in recognition of the fact that LAMB funding is not avaiIable to Mktis students intending 
to attecid university. It is intended to partly redress the inequity. 

.Ex 

DJU/wh 
cc. Elaine GoIdie, Executive Director, Alumni and Development 

James S. Gardner, Vice-President (Academic) and Provost 

PH: (204) 474-9240, E-MAIL: D-Uuruh@UManitoba.Ca 
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$6 
Educatihizl attainment: 
Less than Grade 9' 1 1  17.6 163 20,l 22.1 21 ,O 43.6 40.5 42.1 !,4 9.7 9.6 
Some secondary school 36.3 37.8 37 3 33.2 36.3 34,6 25.4 23.2 24.3 23.6 24.1 23,9 
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People aged: 

15-24 2594 45-61 
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Low Incomes3 

A relatively large share of the MBtis population live in a law ificorne sltualh. In 
fact, one in three Mblis aged 15 and wer (33%) lived with incomes which fell 
below SI~tistics Canada's Low Income Cut*ofls4 In 1990. Thls was more than 
twice the figure for the nun-Aborlsinal population (1 5%). (Table 8.3) 

Y~ung MBtis adults under age 25 are more likely than !heir older munlerparts la 
have low incomes. In 1990, 40% cf Mdlis aged 15 to 24 lived in a low income 
situation, versus 34% of Mdtis agPd 65 and aver, 82% of those aged 45 to 64 
and 29% of lhosa In Ule 25 to 44 2ge racge. However, at all ages, the incidence 
of low income among the MBtls was about twice that of khe non-Aboriginal 
population. 

0 

. . '. ._: . . J .. . 
A larger share of Metls women lhan men live with Icw incomes. In 1990,36% d . a . .  

' . , I  . .  
MBtis women aged 15 and aver E d  with incxxnes belowthe Low I m m e  Cul-affs, . . .  . . - % .  

4 :  

compared with 30% of their male wunterparls. Thb was true In all age ranges, . . .. ,;: : I. t.: .. *: . ' . .. I . . . . , . with the greatest gap observed among thbse aged 25 to 44. in 1990, 34% of . . ; ,. .:. -. :. - . . - .  
women in this age range lived with low incomes, versus 24% of men. . . . , ~ ~ ~ . ; $ - : .  .; ' -;-.- A -i . * . . - ., a:: .. .- :i ,;:,,. 

* ,*... . . 1 

. .. ., ... : " .. . . .  
The incidenca of low incdme is also very high among Metis children. In 1990, . : . .+*  . , - . . .. . . , ... , '.: : v . 4 .  .*' - & I  

41% ot MBtis children under age 15 lived In a low Imme sltuatlan, more than ' 
, .  

twice the rate of low lnwme among non-Aboriginal children (1 7%). i : .  
' . .. . .. ,... 2 . a , .  . . . . -. 
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25 January 2000 

Report of the Senate Committee on Curriculum and Course Changes - Submitted to Senate for 
Concurrence Without Debate 

Preamble 

The Senate Committee on Curriculum and Course Changes (SCCCC) met on 21 January 2000 to consider 
course and curriculum changes from Faculties and Schools. 

Observations 

1. General 

In keeping with past practice most changes for departments totalling less than ten credit hours are 
forwarded to Senate for concurrence without debate. This is in accordance with the Senate's 
recommendation approved 3 July 1973, that course changes would cease to go to the SPPC when 
the resource implications are intra-faculty. Deans and Directors are to assess the resource 
implications to the respective units when course changes are proposed. Major changes in existing 
'programs are to be referred to the SPPC for assessment of resource implications. 

2, G ~ a c u l t ~  of Human Ecolosv 

- De~artment of Foods and Nutrition 
, " ~  
i 1 

,:course 030.4ES Nutrition In Exercise and Sport Is being Introduced. It is designed for the new 
n.. 

~~undergraduate program, Bachelor of Exercise and Sport Science, in the Faculty of Physical 
<;$Education and Recreation Studies. The course will also be available to other students with the 

required pre-requisites. 

On 3 December 1997, Senate approved a re-organization of the curriculum in the Department of 
Foods and Nutrition. Students majoring in Foods and Nutrition are able to select either a program 
emphasizing foods or a program emphasizing nutritional sciences. The programs share a common 
first two years, which gives students the time and opportunity to make an informed program 
decision, as well as simplifying student advising. The information submitted to Senate at that time 
inadvertently omitted the lists of electives. That omission was brought to the attention of the 
Committee on Curriculum and Course Changes, and it is recommended that the lists of elective 
courses be approved at this time. 

3. Faculty of Law 

Course 045.372 Intellectual Property is to be deleted and re-introduced, with the same course 
number and title, by increasing the credit hour allocation from 3 to 4. There has been a significant 
expansion in the law relating to intellectual property in the past decade, and the additional credit 
hour is needed to address those developments. A minor change is also being made to the course 
description to more clearly define the contents of the course. 

Course 045.261 Pre-Trial Process is to be modified by changing to a passffail grading system. 



4. Centre for Hiqher Education Research and Development 

In 1989, SCCCC was charged with the responsibility of approving, on behalf of Senate, the 
introduction, modification or abolition of Certificate Programs. 

In 1994, the Centre for Higher Education Research and Development (CHERD) was asked to 
develop a Certificate Course in University Management. 

The Committee on Curriculum and Course Changes approved the following changes to the 
Certificate Course in University Management: 

Course to be deleted: 

Faculty in Transition (I 0 credit hours) 

Courses to be introduced: 

Facultv Renewal: lnvestinq in the Institution's Future (10 credit hours) 
The focus of the workshop will be the recruitment and retention of new faculty. 

Academic Leadership (40 credit hours) 
The program has been designed to help department heads and chairs be prepared for the task of 
administering a department in the complex environment of the modern university. 

Paying Attention to the Academic Culture: Promoting an Equitable and Collegial Climate in 
Departments and Faculties (20 credit hours) 
Will focus on the issues and strategies to be formulated by administrators to foster an equity culture 
in the classroom, academic freedom, collegial relationships and fair hiring procedures. 

How to Deal with Disturbed and Difficult Behaviour in an Educational Settina (15 credit hours) 
Will focus on the issue of dealing with difficult behaviour in universities and colleges, the issues of 
identifying problematic behaviour, the use of protocol to deal with such behaviour and the 
identification of individuals who can assist in dealing with the behaviours and the issues of follow-up 
and monitoring. 

Strateqic Plannina (1 5 credit hours) 
This workshop will: focus on level of the institution; recognize time and energy limits which can be 
devoted to planning; and promote rapid implementation and measurable results. 

Course to be modified: 

Tribunal Training Program: The Nuts and Bolts of Conducting Fair Hearings in a University 
or ColIese Settina (40 credit hours) 
Will focus on the holding of formal hearings on both academic and non-academic matters. The 
workshop is specifically designed to equip administrators and faculty with the knowledge and skilts 
necessary to conduct these hearings. 
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Recommendations 

The Senate Committee on Curriculum and Course Changes recommends that curriculum and course 
changes from the units listed below be approved by Senate: 

Faculty of Human Ecology 
Faculty of Law 

Respectfully submitted, 

Dean B. L. Dronzek, Chair 
Senate Committee on Curriculum and Course Changes 

Terms of Reference: Senate Handbook (Revised 1992), pp. 70-71. 

1. Facultv of Human Ecoloav 

Department of Foods and Nutrition 

Course to be introduced: 
- 
030.4ES Nutrition in Exercise and Sport -4-3 

~ J h e  application of nutritional regimens to meet exercise requirements and improve athletic 
-performance. Current practices and recommendations for different types of sports will be discussed. 
I Pre-requisites: 030.12 1 and 057.343, 
-,. -- 
NET CHANGE IN CREDIT HOURS: +3 
7 - -- - 
:r 
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Nutrib'on Option 

Faculty =re 12 cmdit hours - Department core 30 cred~t hours 
Other core' 33 cradit hours 
Resbtcted Facutty electives Q credit h u r s  
Depaitmenteledves 15 credit hours - Frw electives 12 credit hours 

Reskrided Faculty El& 

a 1 4 2  Family Management Principles 
&TM7 Family Financial Management 
062345 Consumer Problems and Influences 
062.101 Human lhvelopmenr in the Family 

a r 
W j 1 4  kmity  Studies Relationships 
063,Zos Principles of Human DeveIopment I 
W 2 q  0 Principles of Human Dwelopment i I  

Department Electives 

Food Quality Emluation 
Cuttuml and Psychological 
Food Senrice h a g e m c n t  Spterns 

mequirts 27.203 Adrnlnistratlon Theory] 
Food Product Development 
Community Nuhitian Interverdian 
Nutrition and the Elderly 
Makmal and Child Nutrition 
Pmcurn in Focds and Nutrition 
Senior Thesis 
Quantfty Foods 
Selected Topics in Foods 
S e l m  Topics in Nutrition 
Sensary Methcds 

Course Strumre 

Faculty core 12 credit hours 
rn Depatiment core 42 credit houm 

~ t f i c r ~ r e '  36 credit hours 
Rm&d Faculty eldues 9 credit hours 
Progmrn eledks 9 credit hours 
Frcc electives 72 credit hours 

1. other Core indudes all non-alective courses - i.e. Chemistry, pych-y, sbtistits, marketing, etc. 
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R&cted Faculty Electives 

062,142 FamiIy Management Principles 
062207 family Financial Management 

(3) 

062345 Consumer Problems and Influences 
(3) 

062.101 Human Developmenr in the Family 
F) 
(31 

bt 

062.1 14 Family Studies Relationships 
0622209 Principles of Human h e l o p m e n r  I (3) 
06221 0 Principles of human Development 11 (3) 

Program Electives (9 cred'k from either Management or F e d  Quality and Safew 

Management Electives 

Retail Management 
Marketing Research 
Consumer 8ehaviour 
International Marketing 
Adminishtive Theory 
Infrodudion to Organisationat B e m o u r  
Management and Organisation Theory 
introduction ta Financial Auxlunting 

1. Nat to be held witfi 027.207 or 027.208 

Food Science Electives 

78.41 6 Food Analpis I [3) 
78.425 Food Analysis II (3) 
78.420 Quality Cantrol in F d s  

F d  Microbiology II 
(3) 

78.428 @ I  
78.430 F c d  Taicants [3) 
78.450 Fmd Safety and ~egulation (3) 
78.452 The Packaging of Fmd (31 

Department Electives 

F d  Service Management -ems 
[Requires 27.203 Administration Theary] 

Food Product Development 
Community Nutrit'on Intervention 
N H o n  and the Elderly 
Maternal and Child Nutrition 
Practicum in F&s and Nutrition 
Senior Thesis 
Quantity Foods 
Seleded Topics in Faads 
Selected Topi- in Nutridon 
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2. Facultv of Law 

Course to be deleted: 

045.372 Intellectual Property 

Course to be introduced: 

045.372 intellectual Propertv 14-0:O-0) or (0-0:4-0) or (2-0:2-0) +4 
A study of the law of, and issues related to, the major areas of intellectual property, Including trade 
marks, copyright and patent, as well as ancillary doctrines Including some or all of industrial design, 
trade secrets, appropriation of personality and plant breeders' rights. 

Course to be modified: 

045.261 Pre-Trial Process (3-0:O-3) 3 
Study of the pre-trial civil litigation process. Course includes the principles and practices of 
interviewing, advising, negotiation and mediation. Grading: PasstFail. 

NET CHANGE IN CREDIT HOURS: +I 
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UNIVERSITY SECRETARIAT 31 1 Administration Bldg. 
Winnipeg. Milnitoba 
Canada R3T ZN2 

Tcl: (201) 174-8174 
hx: (204) 474-751 1 

MEMORANDUM 

DATE: January 26,2000 

TO: Dr. Emoke Szathmary,. 
Chair of Senate. 

FROM: Ms. Beverly Sawicki, 
University Secretary. 

SUBJECT: BOARD OF GOVERNORS MEETING HELD JANUARY 25,2000. 

The Board of Governors, at a meeting held January 25, 2000, considered the following items of 
interest .to Senate. 

9 .  Report of the Senate Committee on Awards dated November 19,1999. 

The Board of Governors approved the 18 new award offers, 20 award amendments, and one 
award withdrawal set out in the Report of the Senate Committee on Awards dated November 
19, 1999 (as approved and recommended by Senate on January 5,2000). 

2. Program Proposal: Graduate Diploma in Population Health. 

The Board of Governors approved the Graduate Diploma in Population Health as proposed by 
the Department of Community Health Sciences (as approved and recommended by Senate on 
January 5, 2000). 

3. Program Proposal: Interdisciplinary Degree Programs in Global PoliticaI Economy 
- B.A. (General) and B.A. (Advanced). 

The Board of Governors approved the formal program proposal for Interdisciplinary Degree 
Programs in Global Political  cono om^, in accordance with the recommendations set out in the 
Report of the Senate Committee on Curriculum and Course Changes and the Report of the 
Senate Planning and Priorities Committee (as approved and recommended by Senate on 
December 1, 1999). 
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4. Program Proposal: Advanced Major and Honours Programs in Women's Studies.\ 

The Board of Governors approved the formal program proposal for the proposed Advanced 
Major and Honours Programs in Womens' Studies, in accordance with the recommendations 
set out in the Report of the Senate Committee on Curriculum and Course Changes and the 
Report of the Senate Planning and Priorities Committee (as approved and recommended by 
Senate on December 1,1999). 

5. Program Proposal: B.Sc. Programs in Psychology - 8.Sc. (Major) and B.Sc. 
(Honours). 

The Board of Governors approved the formal program proposal for the proposed B.Sc. 
Programs in Psychology, in accordance with the recommendations set out in the Report of the 
Senate Committee on Curriculum and Course Changes and the Report of the Senate Planning 
and Priorities Committee (as approved and recommended by Senate on December I, 1999). 

6. Student Discipline: University Discipline Committee Appointments. 

The Board of Governors approved the following student appointments to the University 
Discipline Committee for a one-year term expiring September 30, 2000 (as approved and 
recommended by Senate on December 1, 1999 and January 5,2000): 

Mr. J. Koh (Arts); Ms. S. Wowchuk (Arts); Mr. J. Ahorro (Science); Mr. J. 
Edwards (Physical Education and Recreation Studies); Mr. J. Leclerc 
(Education); Mr. E. Janzen (Graduate Studies); Mr. E. Latif (Graduate Studies). 

7. Items for Information. 

The Board received the following items for information: 

Canadian Forces University Program Annual Report, Sept.1198-Aug.31/99. 
Equity Services Office Annual Report 1999. 
Curriculum and Course Changes Where Net Increase is more than nine credit 
hours. 
COPSE Approval to Proceed to Formal Program Proposal - Bachelor in 
Midwifery. 
Academic Schedule 2000-2001. 
Naming of Spaces - Ralph Campbell Street and Molsen Athletic Therapy Suite. 
Program Accreditation - 1999 Annual Report. 
COPSE New (or Substantial Change) Program Approval Process Flow Chart - 
Graduate Programs. 

C.C. Mr. Paul M. Soubry, 
Dr. Arthur V. Mauro. 
Or. Jim Gardner. 
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Annual Report 

of the office of 

Student Advocacy 

University of Manitoba 

September 1, 1998 to August 31, 1999 

This report has been written to provide information to the Board of Governors and Senate of the activities 

undertaken by staff of the office of Student Advocacy from September 1, 1998 to August 31,1999. 

During the year, portions of this report were submitted as monthly round table reports to Dr. D. R. Morphy, 

Vice-Provost, Student Affairs. As well, the inaugural Student Affairs Annual Report (in press) contains 

partial information on the activities of the Student Advocacy office. However, this report herein comprises 

the official Student Advocacy Annual Report. 

A primary role of Student Advocacy is to provide assistance to students who present complaints or 

concerns about the University. Student Advocacy staff endeavour to maintain fair treatment and fair 

process In all stages of proceedings, from the initial stages of intake or consultation to the tribunal stage. 

The Student Advocacy office's Mission Statement is presented below and the Terms of Reference are 

included in Appendix A. 

The mission of the office of Student Advocacy is to ensure that students are 

treated falrly in their dealings with the University. The office of Student . 

Advocacy is dedicated to educating the University community concerning 

student fights and responsibilities and assisting students in the resolution of 

conflicts arising from actions OF decisions taken by the University. While 

serving the University, Student Advocates maintain a student focus by 

providing information, investigating complaints, resolving conflict through 

alternative and formal systems, representing students at hearings, and 

reviewing policies and recommending change. 

Student Advocacy is a student-centered service which strives to provide an exceptional quality of service 

for all persons who contact the office. All concerns and matters are considered as confidential unless 

agreed to otherwise. Student Advocacy staff are working with an increasing number of staff, faculty and 



4 7  Student Advocacv 1998-1 999 2 ..' 

administrators, in a proactive, collaborative fashion. Accordingly, a number of workshops, training 

sessions, and seminars are conducted annually to further inform the University community about 

students' rights and responsibilities and about other student-related topics. Student Advocacy has also 

continued its commitment to provide access to sefvices for students at the Bannatyne Campus, the Saint 

Boniface Hospital site, and the Winnipeg Education Centre. Further extension of services is provided by 

extending regular business hours, where necessary, to accommodate students' schedules . 

The reporting year was a year of transition for Student Affairs and, in turn, Student Advocacy which was 

amalgamated with Student Resource Services. The merger of these two units resulted in increased 

administrative duties for the Director, Dr. Lynn Smith. Within Student Advocacy there were changes in 

staff as the Assistant to the Director resigned in the spring of 1999; that position was replaced by two full- . 

time advocate positions for which new employees were hired. 

Information contained within this report is presented under four main headings which define the different 

aspects of the Student Advocacy office: Services, Programs, Community Outreach, and Staff. A section 

entitied Future Directions and three appendices conclude the report. 

-.. 
i.+ 

SERVKES 

The Student Advocates' work in the service area is presented under the following topics: caseload, 

presentations and workshops, projects, and committee membership. 

Case load 

Services provided under the heading of caseload are Illustrated in the following figures and tables which 

present data on caseload and the resolution of students' issues. Figure f presents the contacts and 

caseload for this year. The number of new student cases (629) represents a very small proportion of the 

approximately 23,000 students registered at the University for the 1998-99 session. However, the 

number of contacts with students and staff, and the work accomplished on behalf of students, indicates a 

high need for the services offered. 

The total number of individual contacts is approximately the same as the last reporting year although there 

are notable differences in the types of contacts and the level of service required. Overall there has been a 

shift towards more involvement of the Student Advocacy staff as evidenced by: a notable increase in the 

number of consults with staff, 173 this year compared to 125 during 1997-98; a significant increase in the 



4 8 Student Advocacv 1998-1 999 3 - -  

number of potential cases, 151 compared to 77 last year; and an increase in the number of individual case 

files. The only category in which there was evidence of a substantial decline was in the preliminary 

information/referral stage, i.e., where the service and resource component is low. This could be due to 

the refinement in our streaming and categorization of contacts and the staff's objective of providing 

prompt and efficient service. 

Figure 1 Contacts and Caseload 1998-1 999 

Inquiries and Complaints ( 

Group/lssues Files 
(No File Opened) (All Completed) 

H-1 Potential 

Consults (Staff) 1 73 

Carried Forward 

Compleled 568 Issues Cases 

CanceWo Show 49 

Pending 12 

There were 629 files opened on behalf of individual students who presented concerns to this office. This 

number represents an increase over last year's total of 558 individual student case files. There were five 

case files opened as group or issues cases. A more accurate assessment of caseload can be determined 

by comparing the number of completed individual case files; there were 568 in this reporting year whereas 

last year there were 495. 

The types of student concerns that are presented to the Student Advocacy office can typically be 

classified as academic, administrative, admissions, discipline, or equity. However, in some cases, the 

identification of the most salient issue is not apparent and is left non-categorized. An example of a non- 

categorized case is a student who contacts the office to open a file but does not follow through with a 

meeting, thus no accurate determination of the issue is possible. Figure 2 shows the proportions of 



individual cases as they are categorized: 77% of cases are academic, 7% are administration, 3% are 

admissions, 8% are disciplinary, 1% are equity, and 4% remain non-categorized. 

Figure 2 Categories of Concerns and Complaints 

Admissions Discipline 
8% Equity 

. . . .  . 
Academic 

It is important to recognize that the percentages, as presented in the figure above, represent the primary 

issue, not the multiple issues which characterize many of the cases. As such, the values tend to under 

estimate the amount of work that may be done on behalf of students with multifaceted concerns. The 

primary issue selected is usually identified as the concern which prompted the student to seek Student 

Advocacy services. Tables 1 and 2 below provide a more concise breakdown of the various issues 

contained within the categories. 

The issues students presented during this reporting period are similar to those reported in previous years. 

As well, the pattern of student advocacy activity was similar to other years in that our busiest months were 

January and April. The most common issues fit the academic category and there are numerous kinds of 

academic concerns e.g., grade appeal, authorized withdrawal, and deferred examination. This year saw an 

increase in the total number of academic cases, rising from 381 to 486. Cases related to authorized 

withdrawals have risen to 150, an increase from the 100 reported in 1997-1998. Grade appeals, deferred 

exams, and atypical requests classified as 'olhet are also on the rise, 
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Table 1 Types of Concerns and Complaints 

Concern/Complaint # of cases #of cases 

1998-99  1997-98 
. .. . . ~L.::..~,:. :,;;,,,: .. 

,T, .;, .. ' . .:.; . ~, 
, .. . 

~cadernic: ;; : ., ' .  .~:'~;.:;..~....:-a~:::,40 6h,-&;.;x.,,..,.:::.. , 381 , . .  .::!., . . . 

Academic Dishonesty 

Plagiarism 1 6  3 

Inappropriate Collaboration 1 2  15 

False Admissions Inform'n 

False Documents 2 3 

Cheating 9 19 

Academic Fraud 2 

Nun-Academic 

Inappropriate Behaviour 1 2 

Inappropriate Computer Use 1 

DebarmentIAttendance 1 

Residence Issues 1 1  5 

Academic Fees/Cancellatlon 1 9  24 

Registration 7 2 

Complaints re staff/service 9 11 

Transcript Notation Removal 4 6 

ParkingRlold 2 1 

LibraryNold 1 3 

Other 1 

Admlsslons 1 9  16 . 

Total 6 2 9  499 
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Table 2 Types of Academic Concerns and Complaints 

ConcernlComplaint # of cases #of  cases 

1998-99 1997-98 

Authorized Withdrawal 1 5 0  100 

Grade Appeal 1 4 0  103 

ProfessorIStudent Complaint 4 1 19 

Program Change1 Waive Requirement 8 1 7  

Academic Suspension 8 9 

Voluntary Withdrawal (Retroactive) 1 0  10 

Requirement to Withdraw 1 2  11 

Deferred Exam 3 5 20 

Time Extension (IncompletelCO) 1 2  12 

Reinstatement 1 5  13 

Transfer of Credit 9 2 

Practicum Issues 

Fresh Start 

Program Progress Report 

Syllabus Changes 

TheseslComprehensives 

Intellectual Property 

Professional Unsuitability 

Exam Schedule Changes 

Letter of Permission 

Other 7 6 A7 

The categories of administrative, admissions, discipline, and equity are remarkably similar to previous 

reporting periods. However, several cases span more than one category as the process of resolving 

issues unfolds. We had approximately 15 requests for authorized withdrawals which also entailed fee 

appeals, 4 academic concerns where an equity issue was involved, and more than 6 disciplinary cases that 

required considerations under the 'academic' category. The 'multiple aspect' case is in many ways more 

typical of the work conducted by advocates since the objective is to assist the student through the entire 

process. In such cases, this tends to translate into a set of related resolutions via different procedures. A 

summary of resolutions for the concerns and complaints registered as cases is presented in Table 3. 



sd Student Advmal;v 1998-1 999 7 . 

Table 3 Outcome of Case Issues by August 31, 1999 

Process/Outcome 'Issue' Caseload 

Completed outside of formal process Subtotal 414 

Information /Advice 297 

RequesVMediation 3 7 

Referrals 3 

Appeal not pursued 2 8 

Cancellation 14 

No show 35 

Completed within formal process Subtotal 2 6 2  

Upheld 146 

Modified outcome 2 4 

Denied 8 0 

Other 0 

IncornpIete 31/09/i 999 12 

Subtotal 2 

Student withdrew appeal 1 

Student retained a lawyer 1 

Advocate withdrew 0 

Individual cases Total 6 7 8  

Group & Issues Cases Completed 5 

Other 

There is not a 'one to one' ratio between an issue and the number of resolutions tabulated. This is due to 

the layers of resol"tion available to students i.e., several levels of informal and formal appeals. 

Fortunately, a combination of staff approaches (preliminary information gathering done on behalf of the 

student, the advocate's actions in mediating conflict, and the advocate's philosophy of keeping issues at 

the lowest possible procedural level) contributes to the success of resolving the majority of cases 

efficiently and effectively. 

Student Advocacy staff assisted students to prepare for and to present their respective cases at 50 

preliminary hearings and 77 formal hearings. Although the numbers are similar, this represents a slight 

increase over last year's activity of 58 preliminary meetings and 69 formal hearings because of the nature 
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of the preparation required for formal hearings. The modest increase in formal hearings may be accounted 

for by the overall increase in cases. The resolution process continues to favour informal processes. Last 

year, Student Advocacy staff assisted in only nine hearings at the Senate level; 2 University Discipline 

hearings, 1 Senate Admissions hearing and 6 Senate Academic hearings. 

Presentations and Workshops 

September 7998 
Peer Advisors Orientation Weekend C. Keeler 
University 1 Orientations & Academic Services Fair OSA 
University 1 OrientatiorVCont. Ed. Transition Year Orientation L. Smith 
TA Workshop Engineering, Arts TA Workshop, Science TA Workshop C. Keeler 
StudentlStaff Residence Training C. Keeler 
Bannatyne Campus Medical Rehabilitation Orientation C. Keeler 
Aboriginal Students' Association Orientation C. KeeIer 

October 1998 
'Student Rights & Responsibilities' presentation to Access Tutors L. Smith 
'Fair Process: A Primer' invited to co-present this Plenary at the first 

Canadian Conference on Student Discipline L. Smith 

November 1998 
UTS Workshop, "Graduate Students & Advisors: Achieving a Balanceu t. Smith 

December 1998 
'Student Rights and Responsibilities' Lecture to a Political Science class B. Usick 

January -1999 
'Expectations for Student Behaviour' School of Medical Rehabilitation L. Smith 
University 1 Information Sessions L. Smith 
Graduate Students Forum - Bannatyne L. Smith & N. Callaghan 

February 1993 
'Ethics and Integrity Issues for Graduate Students' Dep't of Native Studies 1. Smith & B. Usick 

March 1999 
'Rights and Responsibilltles' training for Unlve~ity 1 Orientation Leaders OS A 

April 1999 
University 1 Orientations - Training of Student Leaders OSA 

May 1999 
' Campus Resources' 8. 'Rights & Responsibilities', Parents' Day Orientation N. Callaghan & B. Usick 
Student Behaviour Workshop, Institute Professional Massage Therapy L. Smith 

June to August 1993 
Aboriginal Business Education Orientation 
Faculty of Dentistry 1st year Student Orientation 
University 1 Student Leaders' Training 

B. Usick 
L. Smith 
N. Callaghan & B. Usick 
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Committee Membership 

The Director of Student AdvocacylStudent Resource Services attends the Student Affairs Directorate 

meetings on a monthly basis. The Director also attends Senate meetings as a visitor and is a member of 

Administrative Council and Joint Council. The Student Advocates attend Peer Advisors Training 

sessions, chairs all meetings of the Peer Steering and Placement Coordinator committees. Other 

committee work included continued contribution on University and Student Affairs' standing committees 

and appointments to various Search Committees and planning committees. For a complete list of 

committee work please refer to Appendix B. 

Peer Advisors Program 

On behalf of U.M.S.U. and Student Affairs, Student Advocacy coordinates the Peer Advisors Program. 

Peer Advisors, which is in its I 1  th year of operation, is fully supported through a partnership between 

U.M.S.U. and Student Affairs. Nancy Callaghan is the current chair of the Peer Steering Committee which 

oversees and guides the various aspects of the program. The Steering Cornmlttee has representation 

from Student Affairs, U.M.S.U., 'new' and 'experienced' Peer Advisors, the Peer Advisors Office 

Coordinator, and the Peer Advisors Trainer. Peer Advisors receive a broad range of training opportunities 

through one-on-one training during office hours, group meetings, and volunteer placements throughout 

campus. Peer Advisors also has a satellite program at Bannatyne Campus coordinated by Dr. Gene 

Degen of the Counselling Service, Student Affairs. 

Peer Advocates 

Student Advocacy offers placement positions to Peer Advisors every academic year, training Peers under 

the Peer Advocate training program. Ms. Brandy Usick successfully undertook the organization and 

training of the Peer Advocates this year, training two new Peer Advisors and the new Vice-Presidents for 

U.M.S.U. and G.S.A. during 1998-1 999. Peer Advocates are intimately involved with the activities and 

initiatives that are coordinated by our office. Peer Advocates prepare the 'Ask the Advocate' column 

found in the Manitoban student newspaper, assist with booths and workshops, and provide extra staffing 

coverage during busy times of the year. The training the Peer Advocates receive is of high quality with 

opportunities for future employment when funding grants are available. 
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Student Information Line 

The Student Information Line was integrated more fully into the Peer Advisors Program shifting the 

primary coordinating duties to the Peer Advisor Office Coordinator, Ms. Jeanna Strutinsky. Ms. Nancy 

Callaghan initially organized and implemented the training and scheduling of the Peers until the Office 

Coordinator was prepared to assume the role independently. 

Special Projects 

lntegriiy 11 

Each year Student Advocacy coordinates a university wide educational event that spotlights the issue of 

academic honesty and integrity in higher learning. Expanding studentsf and faculty's awareness and 

understanding of current integrity issues is of great importance in order to become proactive about 

preventing incidents of academic dishonesty. This year's event received an extremely positive response 

to the Information booths that were found around campus whlle some of the more structured activities 

such as the panel discussion of integrity at the U of M, were not as well attended. Several means of 

presenting information were used including the new UMFM radio station, University Teaching Services 

newsletter, the Manitoban, and we designed posters that were distributed throughout campus. 
* -" 

While Student Advocacy staff undertook the primary role of coordinating the various events, we wish to 

acknowledge the partnerships with University 1, University Teaching Services, Housing and Student Life, 

Faculty Development Fund, Pepsi Fund, Mrs. L's, Faculties of Science and Arts, Graduate Studies, 

G.S.A., and U.M.S.U.. Without this support and enthusiasm, Integrity It would not have been as successful 

as it was. 

Student Employment 

In order to support students on campus, Student Advocacy trains Peer Advocates from Peer Advisors. 

Whenever possible, we attempt to hire students once their training is complete. As part of our general 

efforts to employ students we applied for and received one Work Study grant and one Summer Career 

Placement Grant which enabled us to offer employment to two students. 

Two other projects in which the Student Advocacy staff have played a major role are the Student Affairs 

Tips which are a feature of each edition of the University Teaching Service Newsletter and the Student 

Affairs Directory which is a valuable compilation of Student Affairs staff and staff responsibilities, 
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COMMUNITY OUTREACH 

Dr. Lynn Smith authored a monograph, " Procedural Fairness for University and College Students", on 

behalf af the Canadian Association of College and University Student Services. She also served on the 

Program Plannlng Committee for the November 1999 Canadian Conference on Student Discipline. Both 

of these initiatives will assist students and staff from universities other than the University of Manitoba due 

to their national scope. 

Several other worthy 'community' activities were undertaken in this reporting year. Lynn Smith acted as 

the Chair for the University of Manitoba United Way Employee Campaign. This was a valuable and 

successful experience wherein our institution exceeded the financial goals that were set for employee 

contributions. Dr. Smith also assumed the role of 'Officials Chair, Artistic Gymnastics' for the 1999 Pan 

American Games. 

Ms. Brandy Usick undertook duties as the treasurer for the Graduate Students Association which has 

taken a considerable amount of her personal time to perform in addition to her studies as a graduate 

student. 

STAFF 

The past year presented an enormous staffing challenge as Ms. Carolyn Keeler, a highly valued 

employee, commenced a leave of absence in September and the Director of the office, Dr. Lynn Smith 

assumed extended administrative responsibilities. We were fortunate to employ two former Peer 

Advocates, Ms. Brandy Usick and Ms. Nancy Callaghan to act as Student Advocates. Both Ms. Callaghan 

and Ms. Usick are now permanent staff and Ms. KeeIar has accepted a position with the Department of 

National Defence in Ottawa, Ontario. 

With the merging of Student Advocacy and Student Resource Services, the support staff team of Ms. 

Shirley McLeod (Administrative Assistant), Ms. Joyce Shanski (Professional/Confidential Secretary), and 

Mr. Jason Jorgenson (Office Assistant) have provided the unit with expert assistance. 
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Awards 

Nancy Callaghan was the recipient of a Student Affairs and Services Association (SASA) Student 

Participation Regional Award, presented at the Canadian Association for Coitege and University Student 

Services (CACUSS) Conference , Victoria, B.C., June 1999. 

INTEGRIIY li was recognized with a Student Affairs and Services Association (SASA) Award of 

Accomplishment presented at the Canadian Association for College and University Student Services 

(cACUSS) Conference , Victoria, BC., June 1999. 

Professional Development 

A complete list of all professional development activities has been appended to this report (Appendix C), 

Our staff attended various community workshops and presentations that pertained to our work with 

students (e.g. Intellectual Property, Industry Liaison lunch time seminars; and two workshops, 'Taming the 

Bully' and the 'Ethics of Whistle-blowing'). All staff attended the Student Affairs Professional 

Development days on a rotating basis. Brandy Usick also acted as a group facilitator at one of these 

sessions. 

For professional development opportunities further afield, Ms. Brandy Usick travelled to Victoria to attend 

CISAS (Canadian Institute on Student Affairs and Services) in April 1999 and found this to be an 

extremely valuable opportunity to expand her knowledge about student development and the general 

philosophy about 'student services' in the university and college setting. 

Dr. Lynn Smith was an invited speaker at the inaugural Canadian Conference on Student Discipline; the 

plenary co-presentation was entitled 'Fair Process: A Primer', Dr. Smith also attended the annual 

conference of the Association for Student Judicial Affairs (ASJA) in February and the Canadian 

Association for College and University Student Services (CACUSS) in June. 



FUTURE DIRECTIONS 

For approximately a decade, there has been a trend to an increased number of student cases and as a 

result, an increased amount of activities wherein a Student Advocate assists students. Part of the reason 

for this increase may be that students and staff have a heightened awareness about the type and quality 

of services provided. The quality and effectiveness of this support may also account for the rise in cases 

as students and staff have consistently rated the services provided by Student Advocacy very highly. The 

office continues to increase the profile of the office on campus. This has been achieved through 

oitentations, the annual integrity week project, faculty workshops, and other outreach initiatives (a list of 

these activities are Included in the report under the sub-title 'Presentations and Workshops'). 

Another factor which may account for the consistently high level of activity is the changing attitudes of the 

general student population. It is our experience that students who present at our office are doing so from 

the perspective of a consumer. The students we work with are typically concerned with the problem or 

issue but also with civil treatment and fair process. Students are generally more aware of their rights and 

while there is a general societal trend to litigiousness, most students are satisfied by internal resolution 

processes as long as they receive fair treatment. 

One university policy that continues to bring students to the office concerns the lack of access to formal 

examination scrlpfs prior to the deadline for submission of final grade appeals. Students regularly request 

assistance with gaining access to their final exams in order to make a well-informed decision about whether 

to appeal a final grade or not. The Student Advocacy office suggests that the current examination policy 

be reviewed in order strike a better balance between providing information to students about assessment 

of the examination and avoiding frivolous appeals. It may also benefit students to be more knowledgable 

about term work appeals which may assist in a reduction of final grads appeals. 

Overall the processes and practices at our institution provide a very good measure of procedural fairness. 

The one area which needs to be addressed is that of providing, in written form, the reasons for a decision 

resulting from an appeal. Currently the notice of the decision arising from an appeal hearing does not 

include reasons for the committee's decision. 

Academic integrity remains a priority for the University and students. Student Advocacy recognizes the 

importance of the University working with students in the effort to maintain a high degree of integrity. 

There is a shared responsibility to ensure that issues such as 'inappropriate collaboration' are clarified and 

that expectations about writing and citing are transparent in the individual classrooms. 
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Staff within Student Advocacy identify issues through the individual, group, and issues cases but also 

through current events. One of the ways we attempt to provide service is through our awareness of 

current events and trends at other institutions and in the media. It is important to be aware of what could 

become an issue on this campus and begin to prepare for it from an educational perspective. For example, 

Student Advocacy continues to work on increasing awareness about the potential for 'cybercheating' and 

collects resource information in addition to highlighting it during orientations and workshops for siudents 

and staff. 

The range of services Student Advocacy provides continues to evolve since the issues presented to our 

office change over time. We have seen a steady rise in requests for presentations and workshops from 

faculty and staff and we are proud to be of service to the University community within a broader context of 

'student advocacy'. The amount of consultation at the preliminary stage also continues to Increase as 

individual instructors and department heads make initial inquiries about how to proceed with a concern 

before implementing an action or decision against a student. As such, Student Advocacy has developed 

a component of service as a resource with a proactive approach to student related matters. We appreciate 

and encourage greater coopemtfon with staff, faculty, and administrators in finding appropriate and fair 

resolutions to the important issues students present to us. 
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Appendix A 

Off ice of Student Advocacy 

Terms of Reference 

The Office of Student Advocacy (the "Officet') shall: 

1. be under the general charge of a Director who shall report to the Board of Governors and Senate at 
least annually on the activities of the Office and to the Vlce-Provost (Student Affairs) for routine 
financial, logistic and administrative matters; 

2. serve as a general information unit for students, or those who have applied to become sludents, 
and will provide them with information on their rights, responsibilities, and the procedures to follow 
to resolve problems or concerns resulting from actions or decisions taken by the University that may 
be unfair, unjust, discrlmjnatory or create undue hardship; and, 

2.1 in carrying out its Information function, shall establish and be responsible for a 
Special Student Services Referral Centre which will receive student complaints and 
refer complainants, as appropriate, to other University officers or staff, including, 
without limitation, the Director, Office of Student Advocacy; the Sexual Harassment 
Officer; the Human Rights Officer; Mediation Services; faculty members and 
academic or support service administrators; 

3. investigate or facilitate the investigation of any complaint or grievance brought by a student or 
former student against the University or against anyone in the University exercising authority; 

4. review policies, procedures, regulations, rules and criteria and recommend any changes thereto 
that are necessary or desirable to ensure prompt decision making, appropriate procedures and 
protection of the rights of students; 

5. subject to clause 5.2 hereof, provide assistance or representation to students who are appealing an 
academic or disciplinary action and are appearing before a residence, faculty, Senate or University 
committee; and, 

5.1 in discharging its representational function, be responsible for the recruitment, 
selection, training and assigning of "advocates" recruited from the student body or 
from the members of the academic or support staff to assist and work with students 
who are appealing an action; 

5.2 withhold or withdraw representation if, in the opinion of the Director of the Office, 
the case has no merit; the student is not co-operative; the student has retained 
legal counsel; andtor the circumstances indicate that such Involvement would be 
counterproductive. 

6 .  have access to such information as is appropriate having regard to the representational functions of 
the Office, while at all times respecting confidentiality and only releasing confidential information 
after written permission is given by the affected parties for such release; 

7. keep suitable records of complaints, findings and recommendations as may be necessary and such 
records shall be accessible only to members of the Office; 

1 November 1994 
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Committee Membership 

Lvnn M. Smith 

Search Committee, English Language Centre, instructor II position (Chair) 

Search Committee, Director, Student Records Office 

P.C. Policy Panel, Member 

Student Relations Committee 

Bookstore Advisory Committee 

Student Relations Sub-committee Sense of Communlty 

Student Affairs Computer Needs Sub-Committee 

University Discipline Committee Policy Revisions Meeting 

Student Affairs Communications Sub-committee 

University 1 Orientation Planning Committee 

Student Affairs Orientation Committee 

Leaders of Tomorrow Selection Committee 

Search cdrnrnittes Director, University Health Service 

Search cimmittee, Student Recruiter, Enrolment Services 

United Way Employee Campaign (U of M) 

" - 

c a i i a m  

Peer Advisors Steering Committee (Chair) 

Peer Advisors Placement Coordinators 

Selection Committee Peer Advisors Office Coordinator 

Joyce ShaM 

University Health Services Search Committee 

Student Relations Committee 

Brandv Usick 

Peer Advisors Placement Coordinators 
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Appendix C 

Professional Development 

October 

Industry Liaison Office Seminar: 'Intellectual Property', U of M 

'Taming the Bully', U of M 

November 

Student Affairs Professional Development Day, U of M 

Copyright Seminar, U of M 

Ethics of Whistle-blowing, U of M 

January 

Administrative Law Course, U of M 

FlPPA and Confidentiality in a University Setting, U of M 

February 

Reasonable Accommodations, U ol M 

Aboriginal Cultural Awareness Workshop, U of M 

Conflict Resolution for Graduate Students, U of M 

Building Better Bridges Workshop, U of M 

Association for Student Judicial Affairs Conference 

March 

Student Affairs Professional Development Day, U of M 

April 

Canadian Institute on Student Affairs and Services (CISAS ) 

Powerpofnt Workshop, U of M 

Smith, Callaghan & Usick 

6. Usick 

S, McLeod & 8. Usick 

N. Callaghan & B. Usick 

N. Callaghan & 6. Usick 
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INTRODUCTION 

1.0 PURPOSE 

A survey was undertaken of Universi ty One students for the 1998- 1999 academic year. 
The purpose of the survey was to obtain a demographic profile of the students and to 
elicit information from them on various items including: their decision to attend the 
University of Manitoba; their experiences with the Registration process; their views of 
the University One orientation; their contact with and assessments of the Help Centre; 
their utilization of Computer Services; their assessments of other resources (such as the 
Student Handbook, services available from Student Affairs); their use of the Iibrary; their 
ratings of the availability of study space and food services on campus; their involvement 
with any University Club, College or other extra-curricuiar activity; their adjustment to 
university life; their overall satisfaction with the University of Manitoba; and their plans . 

for future study at the University of Manitoba. 



2.0 METHODOLOGY AND SAMPLING 

The University One Survey was a 12-page survey implemented in randomly selected 
sections of courses in the Faculties oFArts, Science and Other Faculties which offer 
courses to University One students (ie. Agriculture, Engineering, Human Ecology, 
Nursing, Physical Education and Recreation Studies, Fine Arts, Music and Management). 

The sampling design was developed by first, examining the University One enrollment 
figures for each of the disciplines in the Faculties of Arts, Science and Other. Sampling 
was undertaken to represent each of the faculties and disciplines according to their 
proportions in the population. The table below summarizes for each of  the Faculties: the 
total enrollment figures for University One students, the "required" or number of 
enrollments that we sought to sample for each Faculty based on a sample size of 3008 
enrollments; the "actuai" number of enrollments that were sampled after the course 
sections were randomly sampled; and the number of "attained" enrollments based on the 
495 surveys that were returned to us. 

By way of further esptanation, the differences between the "required" and "actually1' 
sampled figures are due to the fact that some of the sections which were randomly 
sampled may have had more University One students than required for our sample. 
However, we could not select out a "portion" of these students as the surveys were 
implemented in the classrooms. An example of such "oversampIing1' in the Faculty of 
Arts, for instance, involved the Pl~ilosophy Department (140 enrollments were required 
for the sample, however tile section selected for the sample had 188 University One 
students). On the other hand, some disciplines were slightly "undersampled " (390 
enrollments were required for Math Sciences, however the section selected for the sample 
had 387 University One students). 

SAMPLING DESIGN 
Faculty 

Arts 

Scicncc 

Otllcr 
Faculties 

, TOTAL 

Total 
Enrollment 

University One 
6062 
(56%) 
4 106 

(3 8%) 
677 

(6%) 
10,845 

Enrollments 
"Required" 
for Sample 

1682 
(56%) 
1135 

(3 8%) 
188 

(6%) 
3,008 

Enrollments 
'LA~tuallyy' 
Sam plecl 

2083 
(57%) 
1290 

(3 5 %) 
293 
(8%) 
3,666 

Enrollments 
"Attained" 

120 1 
(52%) 
95 I 

(3 1 %) 
17 1 

(7%) 
2,323 



The "attained" sample very closely mirrors the proportions in the population of 
University One enrollments, Arts enrollments accounted for 56% of the popuIation of 
University One enrollments and 52% of the enrollments in our sampIe. Science 
enrollments comprised 38% of the population and 41% of the sample; while Other 
Faculty enrollments accounted for 6% in the population and 7% in our sample. 

The number of  surveys returned was 495 which accounted for 2323 University One 
enrollments. Hence, the response rate was 63% of all sampled enrollments 
(2323/3666=63%). 



RESULTS 

1.0 PROFILE OF THE UNIVERSITY ONE STUDENTS 

Just over two-thirds of the respondents were female (68%), while 32% were male. The 
very great majority (87%) ofrespondents were twenty years of age and under. Eight 
percent were between the ages oftwenty-one and twenty-five, while five percent were 
between the ages of twenty-six and thirty. 

Nearly all University One students (92%) resided in Manitoba prior to their enrolment, 
with 64% of respondents residing in Wiilnipeg and 28% outside of Winnipeg. Of those 
living outside of Manitoba, sis percent were in Canada while two percent were outside of 
Canada. 
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Female 
Male 

Age 
20 and under 
21 to 25 
26 to 30 

During the schooi year, the large majority of the respondents (66%) resided with their 
parents. Thir~een perccnt lived with a friend or roommate oCFcampus, while nine percent 
lived on canlpus in  a university residence. Five percent lived alone, four percent reported 
living with il partner and/or children, and three percent of respondents indicated that they 
had "othcr" living arrnngcments. 

68% 
32% 

87% 
8% 
5% 
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Manitoba (outsidc Winnipeg) 

Canada (outsidc hlanitoba) 
Outside of Canada 

64% 

28% 

6% 
2% 



Nearly half (46%) of the students used their own or someone else's car to travel to the 
university, while 38% reported travelling by bus. A small number (6%) of respondents 
indicaled that they walked to the campus. One-tenth lived on campus and transportation 
to the university was not an issue. The majority of students did not find that their travel 
arrangements hindered their ability to take part in on-campus activities; 59% responded 
that travel rarely or never interfered. In contrast, about two-fifths (41%) did report that 
their travel arrangements sometimes or often interfered with their participation in on- 
carnpus activities. 
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With parcnts 
Friendmoomrnatc (off campus) 
University residence 
Children andlor Partner 
Alone 
0 thcr 

Nearly haIF(46%) of the respondents were not employed a[ thc time that they completed 
~ I I C  questionnaire. More than one quarter (27%) worked between 12 and 20 hours per 
week, one fifth (20%) u.ere working less than 12 hot~rs per week, and seven percent were 
working more tl~an twcnty hours per week. 

. . 
66% 
13% 
9% 
4% 
5% 
3% 
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Own or other's car 
Bus 
Walk 
Lived on Campus 

Travel Hindcrs On-Campus Activities? 
Often 
Somctimcs 
Rarely 
Ncvcr 

46% 
38% 

6% 
10% 

11% 
30% 
15% 
44% 



I Not cmnloved I 46% 1 

I Ernployxi more than 20 hours/weck 1 7% 1 

Employed lcss than 12 hours/~veek 

Most respondents (SO%) did not belong to any of the colleges at the University OF 
Manitoba (St. Andrztv's. St. John's, St. Paul's, University College). Ofthose who 
reported belonging ro one oFthe colleges, half claimed membership in St. Paul's College. 

20% 
Emoloved 12 to 20 horrrsl\veek 1 27% 

~ h e n  asked to prcdicr what their overall GPA would be at the end of the year, more than 
hillF(520jo) expltcr~d to have a B average. AImost one-third (3 1 %) expected to have a C 
average. fourteen pcrccnt predicted an A a\,erage, and only two percent a D average. 
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None 
St. Paul's ColIege 
St. John's College 
Univerrity CoIlcgc 
St. Andrew's ColIcgc 

80% 
10% 
5% 
4% 
1% 



80 
2.0 DECISION TO ATTEND THE UNIVERSITY OF MANITOBA 

2.1) AppIications to University/Collegc 

More than three-quarters (76%) of  the respondents reported that the University of 
Manitoba was the only university or college to which they appIied. OF those who did 
apply to other institutions, about two-thirds (67%) applied to only one other, While 13% 
applied to two others, one-fifth applied to more than two other universities or coileges. 
Almost three-quarters (73%) o f  those who applied to other universities or colleges stiH 
reported that the University o f  Manitoba was their first choice. 

2.2) Positivc Factors 
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Analysis of the many factors that might have influenced a respondent's decision to attend 
the University of Manitoba reveals two main areas of influence. The first might be 
rcferred to as the "comfort and convenience" factor. The factor most commonly cited as 
making a positive contribution to the decision to attend the U of M was "proximity to 
home", idcntified by 67% of the respondents, This was followed by "friends attending U 
of M", identified as a positive factor by 62% of the respondents. The second area is more 
focused on tIlc university itself, with G 1% of respondents citing "specific university 
programs ofl'ered", and 52% identifying "opportunity to sample courses in several 
faculties before deciding on a major" as a positive contributing Factor. 

No 
YCS 

If ycs, how many? 
One 
Two 
More than hyo  

76% 
24% 

67% 
13% 
20% 

If ycs, attcnding your first choice? 
Ycs 73% 
No 27% 



Respondents were tl~ell given the opporti~nity to list any other reasons For their decision to 
attend the University of fvlauitoba. About one in five (19% or n=96) responder~ts 
spcciliecl addilional reasons. The most conlmon response (3 I mctltions) might bc 
cha~~actcrized as "friends and family" influences. The fact that friends wcre attending the 
University of Manitoba, and that siblings or parents had attended appear to be the most 
it~ll~~ctitial ractors, "Parents wanted me to attend U of M. Also because older siblings 
did". "Thc rest of  my family attends or a~tcnded this school". "My friends connection". 
"Fa~nilinr with Winnipeg, fricnds and Family in city and going to U of M". 

' 
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Factors Affecting Decision to Attend U of M* 
Proximity to Home 
Friend(s) attending U of M 
Specific university programs offered 
Opportunity to sample courses in several' 
faculties before deciding on a major 
Received an academic scholarship 
Reputation of  U of M 
You were familiar with the campus because of 
previous visits here to pIay andlor observe sports 
You were familiar with the campus because of 
previous visits here for reasons other than sports 
or Mini-U 
University 1 program 
Cost of attending U of M compared to other 
institutions 
Advice from high school guidance coui~selor 
Talrgiven by U of M rep at your school 
Advice from high school teacher 
You attended Mini-U as a child 
Pafe.nt(s) islare alumni 
Only university/coilege that accepted you 
Talkgiven by U of M rep at career ~vorkshop 
outside of school 
To be a member of one of the colleges on 
campus 
Want to play on U of M sports team 
Received sports scl~olarship 
*The average number of factors cited by the 

,, ,, .es:i *I*--. ;+&?2,s jrK~,~.ts:x~2~~<+~.~j~~#g$~~ 
Percent Citing as a Positive Factor 

67% 
62% 
6 1 % 
52% 

42% 
40% 
34% 

34% 

3 0% 
28% 

23 % 
22% 
19% 
17% 
17% 
14% 
12% 

9% 

7% 
3% 

respondents was 5. 



The second most common response (23 mentions) referred to the Fact that a specific 
program was offered at the University of Manitoba. "The I.D. program". "Only institute 
in Manitoba that offers Architecture1'. "Offered the best courses for Agriculture". "I 
chose the U of M strictly because of the Agriculture degree program". "Only university 
in the province which offers Engineering". "I came here because they had the program I 
am interested in  (B, Comm)". 

The other commonly cited (20 mentions) factor was the comparative size and reputation 
of the University of Manitoba. These comments did not as frequently refer positively to 
the U OEM in absolute terms, but rather as being bigger and better relative to the other 
Manitoba universities. "Only good university in Winnipeg". "There was never any 
thought about it. U of Brandon is out of the question, and I couldn't afford out of the 
province, and U of W doesn't compare to U of M". "The wide variety of campus 
services compared to U of W". "Most respected within the province". "Because it 
offered a real canlprls setting (as opposed to U of W) atmosphere". "It has a general 
stereotype as the better of U of M vs. U of W". "Largest university locally". 

2.3) klaclcnn's hlagazinc Ranking 

Rcspondents to the questionnaire indicated that the Maclean's ranking of the University 
of Manitoba had little or no efFict on their decision to attend the University. Nearly half 
of the respondents (47%) reported that they had read the article and the rankings, but that 
they had no impact on their decision to attend the U of M. A furthcr 32% said that they 
had not even read the article. Only 5% of the respondents stated that they had read the 
article and rankings, and that i t  had caused them to apply to olher ut~iversities. Fewer 
than one percent were convinced to comc to the U of M after reading the article. . 
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Read article, but had no impact 
Kncw of articte, but did not read 
Did not know about articlc 
Rcad article, causcd to apply to othcr univcrsitics 
Rcad article, convinced tllcrn to colilc to U of kX 

47% 
32% 
16% 
5% 

< 1 % 



3.0 REGISTRATION 

Respondents were evenly divided in their opinions of the ease with which they were able 
to plan their timetable using the instructions in the Registration Guide. While 38% 
agreed that "it was easy" to plan their timetable, another 39% disagreed with the 
statement. Just over one-fifth (23%) of the respondents indicated that they were neutraI 
on the subject, that is that they neither agreed nor disagreed with the statement. 
Opinions were far more favourable when respondents were asked about the ease with 
which they were able to determine their registration access date from the Guide. Two- 
thirds (66%) agreed with the statement that it "was easy" to determine their first 
registration access period. OnIy 16% disagreed with the statement, and 18% were neutral 
on the subject. When asked about the ease with which they were able to get through to 
the telephone registration lines (UMREG), responses werealso quite posftive. ~ u s t  over 
two-thirds (69%) of the respondents agreed with the statement that it was "easy to get 
through" to the UMREG lines. Nineteen percent of the respondents, however, disagreed 
with that statement, whiIe 12% were neutral. Opinions of the clarity with which the 
registration process was explained in the Guide were somewhat fragmented. While 
about half (5 1%) agreed with the statement that "overall, the registration process was 
clearly explained", more than one in five (22%) respondents disagreed. In addition, more 
than-one in four (27%) were neutral on this subject. Overall perceptions of the ease OF 
the telephone registration process were similarly divided. Again, about half (5 I%) of the 
respondents agreed with the statement that "overall, telephone registration was easy to 
do:':" However, again, mote than one in four respondents (28%) disagreed with that 
statement. About one-fi fih (2 1 %) indicated that they were neutral on this question. .-. -. 
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Rcgistralioa Issucs 

"lr was easy Lo plan your 
timerable using instruclions in 
the Registtali011 Guide" 
''11 was easy to detcrnminc rhc 
date of your first registration 
access pcriod form the 
Registration Guide" 
1, It was easy to gct Ihrougl~ to 
the [elephoue registration lines 
(Uhl REG)" 
"Ovenll, the rcgistraliorr 
process was clearly explained 
in the Rcgisrratioli Guide" 
"Overall, telcphonc 
rcgisrtation was easy to do" 

Strorrgly 
Agrcc 

6% 

20% 

28% 

1 2% 

13% 

Agrcc 

32% 

46% 

41% 

39% 

35% 

Nculral 

23% 

18% 

12% 

27% 

21% 

Disagrec 

29% 

13% 

12% 

18% 

18% 

Strongty 
Disagree 

10% 

3% 

7% 

4% 

10% 



4.0 ORIENTATION 

4.1) Attcndnnce 

This section of the questionnaire dealt with the University I Orientation held on 
September 8Ih and 9Ih, 1998. Respondents were first given a screening question to 
determine whether or not they had attended any of the University 1 Orientation sessions. 
Those who indicated that they had attended (9 I % of a11 respondents) were then presented 
with a series of questions intended to elicit their opinions of the helpfulness and relevance 
of the different sessions that were offered. The figures expressed in this section refer to 
percentages of those who atfended one or more of the orientation sessions. 

4.2) Rating of Orientation 

For each of the sessions offered, respondents were asked to indicate whether or not they 
agreed or disagreed with the statement that "this session was helpfuI and relevant to my 
needs", using a five-point Likert scale. 

The respondents' opinions of  whether or nor the I-lonle Room Sessions were helpful and 
relevant to their needs were somewhat mixed. While just over two-fifths (44%) agreed 
that they were hrlpfirl and relevant, more than one-quarter (28%) disagrced with that 
statement. I n  addition, 27% were neutral; they indicated that they neither agreed nor 
disagreed with the statement. 

Respondents strongly comnlunicated their lack of enthusiasm for the Conr!ocntion 
session, with nearly three-quarters (71%) stating that they did not find it l~elpful and 
relevant. OnIy I I% agreed that it was worthwhile, while 16% were neutral on the issue. 

The presentation 011 the Rights crnd Rcspo~tsibiliries qfS~~rclc.rtts was \veil received, with 
42% agreeing thal i t  was helpful and relevant. ~ l ~ h o u g h  aln~ost one-third (31%) of 
respondents were neutral in their opinion of this session, only about one in five (22%) did 
not find i t  useful. 

The Canlprrs Reso~n~ces session was rated very favourably by the rcspondents, with 71 % 
finding it helpfi~l and relevant. While 16% were neutral in their opinion. only 9% did not 
find it ~ ~ s e f t ~ l .  

The ~bic~king t11t fi-ctnsiiion ro Universiry presentation was me1 with mixed opinions. 
While 41% of the rcspondents found i t  helpful and relevant to their needs, 29% were 
neutral. One i l l  four disagreed with the statement that i t  was a helpful session, 

A majority of tile rcspondents (60%) agreed that the Liblary Ses.sion was wortliwhi te; 
21% were neutral, and 17% did not feel that i t  was helpfill and relevant. 



The Camplrs Tour session was the most highly rated of the orientation sessions, with 73% 
rating it favourably. Only 12% indicated that this was not a useful session; fewer than 
those who were simply neutral on the issue (14%). 

Most respondents (50%) found the Acaden~ic Fair to be worthwhile, although more than 
one-quarter (37%) had no opinion on this session. One-fifth of the respondents (20%) 
did not believe that this was a useful session. 

The Optional Programs were well received by 60% of the participants, while 22% were 
neutral. Only 12% gave this session an unfavourable rating. 

Responses to the College Orientarion session were the most equivocal of  any of the 
sessions, with the largest proportion of respondents (30%) reporting neutrality. 
Favourable and unfavourable ratings were nearly equal at 28% and 26% respectively. In 
addition, a relatively large number (16%) said that they "don't know" whether or not this * 

session was helpful and relevant to them. 
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Oricntation 
HelpfuI and Strongly Agrcc Ncutral Disagrec Strongly Don't Know 

I -  

'-Rclcvant? Agrcc Disagree 
H o h e  Room 1 1 %  33% 27% 17% 11% 1% 
~ c s s i o n s  
Convocation 3% 8% 16% 28% 43% 2% 

Rights & 
Rcsponsibilitics of 8% 34% 31% 14% 8% 5% 
Studcnts 
Campus Resources 17% j3% 16% 6% 3% 4% 

Making the 
Tra~lsition to 

-University 
8% 33% 29% 1 4% 11% 5% 

Library Scssion 16% 44% 21% 10% 7% 2% 
Carltpus Tour 23% 45% 14% 8% 4% 1 %  
Acsdcnric Fair 13% 37% 27% 1 1% 9% 3% 
Optional Programs 20% 40% 22% 7% 5% 6% 
A Collcgc 8% 20% 30% 14% 12Yo 16% 
Oricntation 



When asked about their overall satisfaction with the orientation offered in the University 
I program, results again were somewhat mixed. While the Iargest proportion (45%) of 
respondents were satisfied with the orientation, 34% were neutraI on this question. One 
fifth (20%) were not satisfied with the orientation offered to University 1 students. 

Overall Satisfaction with Orientation 

Unsatisfied Don't Know 
1% 

When asked if they would sirggest any changes, additions, or deletions to tlie University 1 
orientation, two-thirds (66%) of respondents answered "yes". Almost a11 (99%) of these 
respondents offered specific suggestions. This question elicited the largest number of 
responses of any of the qualitative questions. By far the most coninlon suggestion (84 
mentions) was tlle deletion of the convocatior~. This aspect of the orientation was 
universally condemned by those who referred to it. "Convocation was a waste of time". 
"Delete the convocatio~l - it was long and boring". "Convocation - useless". "Delete: 
convocation - took too long and was of little importance". "The convocation was good 
only for the people who aren't espected to see i t  again". "Delete convocation, was very 
boring and seemed useless". "The convocation wasn't necessary and I feel that perhaps i t  
should be cancelled next year". "The convocation was boring and no one around me paid 
altetltio~i". 

The next most common suggestion (38 mentions) was to shorten the orientation to one 
day fro111 two. "U i orientation does not need to be 2 days - one day would suffice". 
"Two days orientation was a little too long and end of the second day I was very tired. 
One day will be better". "There is no nccd to have the orientation run for two days". "I 
believe it could be just as bc~iclicial if i l  was only one day long". "Should not be two 
days. Pcople will no1 go bolh days". 



Another common complaint was that the optional sessions were ofien full or cancelled, 
and 27 respondents suggested that more sessions or larger meeting rooms are needed. 
"Make optional courses available when scheduled (2 in 1 day were cancelled without 
advance notice)". "More space in U1 sessions - I didn't get to attend half the sessions I 
wanted to because there was no more roon~". "More space in optional programs; the 
good ones were always too full". "More optional sessions. I found that I couldn't attend 
all the optional sessions I wanted because they weren't always available". "Make the 
optional sessions more accessible as most of them were filled up". "Have more optional 
programs at different ranges of time and in bigger rooms". "Have more than one 
session.. .when I got there they said it was full and slammed the door on me!". 

Also receiving 27 mentions was the belief that the campus tours were one of the most 
useful components of the orientation. It  was also suggested that more and/or better tours 
would be beneficial. "Have the people know where all the places are on the campus tour. 
Also it is hard to hear what the leader is saying in such Iarge touring groups". "More 
tours of the tunnels and campus". "More extensive tour (inside of buildings, tunnels, 
etc.)". "The campus tour was great and really helped". "A more extensive tour. T found 
that the tour was very quick and did not really get me oriented". "Better campus tours, 
more in depth including exactly where tunnels lead to. Combine the two tours together". 
"Include more on the tour than walking around the campus perimeter". "The campus 
tour was good, however there was little concern for those with disabilities". 
"Concentrate on familiarizing the students with campus tours. Very useful tool because 
many haven't been around the campus before". 

The other common issue (20 mentions) was many respondents' dislike ol the home room 
sessions, particularly the games that were played there. Most OF the mentions of these 
sessions referred to the belief that they were childish, demeaning, and a waste of time. 
" ~ o n ' t  make us play get to know you games because we all know we'll probably never 
see each other again". "Deletc the breakins the ice games". "Iion~eroom Lvas pointless - 
games played werc wasted time". "Do not have 'get to know you' games and treat us as 
adults, not like we are in Gr. 2". "The games were cheesy". "Cut out the little kid 
games. People were not interested and it was not much help". "Many O F  the hon~eroom 
issues should be dealt wit11 in a straightforward manner instead of games". "Get rid of 
the 'home roorn' crap! My home room involved throwing our shoes into the corner of the 
room; could there be anything more juvenile and pointless". 

Receiving 14 mentions was tile suggestion thal the University I orierltation should be 
scrapped altogether. 



5.0 UNIVERSITY 1 HELP CENTRE 

5.1) Awa rencss 

When asked if they had heard about the University 1 Help Centre, almost a11 of the 
respondents (94%) indicated that they had, and 89% reported that they were aware of its 
location. While 72% of those surveyed said that they had visited the Centre, only 58% 
planned to visit it in the future. It should be noted that only 12% said that they would not 
visit the Help Centre in the future. Almost one-third (30%) simply did not know if they 
would make a future visit. 

5.2) Rating of Ccntrc 
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Students who had any contact (in person, by telephone, or via e-mail) with the Centre 
clearly believed [hat i t  was a vali~able resottrce, tvit11 91% of those who had some contact 
saying that they found it to be uscfi~l overall. The University 1 newslelter did not appear 
to be as helpful to students, partly due to the fact that 13% of respondenis had not 
received it ,  and that 1 I %  received it but simply did not read it. Of rhose ~vho espressed 
an opinion, however, more than two-thirds (68%) said that the netvsletter was useful. 
Respondents were also asked about possible improvements to the Help Centre. A large 
number did not know or had no opinion on whether or not there should be more academic 
advisors or career counseling at !he Centre (54%, 55% respectively). Of lllose espressing 
an opinion however, (75%) agreed that more academic advisors would be helpful, and 
(85%) agreed that more career counseling would be an improvement. 

- 

Heard about  centre? 
Aware  of its location? 

Plan to use in the future? 5 8% 12% 30% 

Yes 
94% 
89% 
72% 

. . . . .  . . . . .  . . '.. 
. . . . : . . . . .  .-, . .  I .  ' . . .  .. : ... ,,( . . . * . *  

1 -. . .;,:: : ............ .... : . .  ... . . 1. ; . .  .RATING Tim HELP CENTRE .': .: . . . . . . . .  
- .:... 
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Uscful Overall? 
Nc~vslcttcr Uscful? (thosc exprcssing an opinion) 
lLIorc Acadcmic Advisors? (those clrprcssing an opinion) 
hIorc Cnrcer Counseling? (tl~osc cxprcssing an  opinion) 

No 
6% 

11% 
28% 

Don't Know 
-- 
-- 
-- 

Yes 
91% 
68% 
75% 
85% 

No 
9% 

3 2% 
25% 
15% 



The support For more academic advisors expressed above was underlined when 
respondents were asked if there were any other ways to improve the Help Centre. Of the 
66 people who specified where improvements couId be made, 1 1 suggested having more 
advisors. "More advisors especially before registration deadline and course changes 
because of the long wait". Another eleven stated that better informed/qualified advisors 
were needed. "Many of the advisors couldn't answer my questions about the university 
and courses. They need to be better informed". Seven suggested that more advertising of 
what the centre offered would be helpful: "more awareness about the help/counselling 
offered and what kind of questions/concerns could be answered". Five commented on a 
lack of friendliness from the Help Centre staff: "the secretaries stare at you when you 
walk in and they look at you like 'duh, what do you want?'. They should be more 
friendly". 

Respondents were then asked if there was anything about the University of Manitoba 
"you know now that you wish you had known in September". A large number of 
respondents (206) provided specific examples of things they wish they had known 
sooner. The most common responses (3 1 mentions) concerned the course selection 
process; prerequisites, program requirements, voluntary withdrawal, and application 
deadlines, "I wish prerequisites were made clear! Even though went through U 1 I still 
feel like I've wasted this year because of that". "If I had known I didn't need an English 
course for my U 1 requirement I would have took something else, also I found out faculty 
requirements too late, now I have to take 1 or 2 summer courses". "Registralion and 
cancellation deadlines not clear, could've cost a lot of money". 

7"' 

Th'gsecond most common concern (1 8 mentions) was a heavier than expected workload, 
anij'ilie resulting time nlanagen~ent difficulties. "That university is a full time job and I 
would've liked to know how to organize and manage my time better". "I wished that the 
orientation people woi~ld have emphasized how irnportaut it is to keep up wit11 school 
work and reading". "How much harder you have to work co~npared to high school". 

Knowledge of tlie tunnel system was mentioned by 12 respondents: "I wish that I had a 
better understanding of the tunnels"; "How and where to use the tunnel systen~. it would 
help on cold days". These comments are interesting in light of the fact that a "tunnel 
tour" was mentioned by many respondents in the section of tlie questionnaire dealing 
wit11 the orientrrtioi~ sessions. 

Other more con~~nonly noted issues include con~puter labs (9 nientions), course load (7 
mentions), and locatiorl o~waslirooms (6 mentions). 



6.0 COMPUTER SERVICES 

6.1) Usc of University Computer System 

When asked about their use of the computer system, almost nine-tenths of the students 
surveyed reported that they had obtained a computer userid and had already logged on to 
the university computer system (85%, 83% respectively). 

I t  might be assumed that the high rate ~ F u s e  of  the computer system is related to the fact 
that most respondents were either required (54%) or  advised (23%) by one or more 
professors to do so. A further 23% reported that they were neither required nor advised 
by a professor to use the computer system. In light of the use rates reported in the table 
above, it appears that some st~idents are using the system on their own ini~iative, Of 
those respondents who were advised or  required to use the system, most (64%) did so at 
the request of one or two professors. One-fifth (20%) did so at the request of three 
professors. Only 16% were advised or  required to use the system by four or more of their 
professors. 
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AdvisedlRequired to Use Computer 

Obtained uscrid? 
Logged on to System? 

2 3 4 5 6 or more 

Number of Professors 

Yes  
85% 
83% 

No 
14% 
17% 

Don't Know ' 

1% 
-- 



7.0 OTHER 

7.1) Student Hnndbook 

A p a t  majorin. IS?%) of students reported that they had received a Student Handbook, 
howver only 5 2 S o  said that they found it to be helpful. This opinion is reflected in the 
fact that 59% of respondents do not use it at all, 38% use it only occasionally, and only 
3% said that they use it  ohen. 

3 . .  

'.!. ... 
I Yes I - 9 . No .. . Don't Know 

Received Handbook? 
Is handbook helpful? 

. - 

..- -- 7.2) Use of Studcnt Scrviccs 

83% 
52% 

I Sti1l''Iinc Handbook? 
d 

I 
+ "  

Respmdents \\-ere presented with a list of the services available to students on campus to 
dertrnmine rates of use of the services, as well as the level of satisfaction with the many 

59% 

srn.icss offered. Sor surprisingly, the most used services were those that might be 
dercribsd as '-administrative": Admissions Office (used by 79% of respondenn), 
Fin~ncia l  Aid and .A\vards (39%), and Student Records (49%). Sotr~c other services used 
b!' r.:;lrly a third of rhe respondents were Student Employment Services (30%), and 
C0~7jelling Sen+icss (29%). The University Health Service was used by 15% of the 
respondents, u-hile Housing and Student Life was used by 14% of those surveyed. Very 
fell. students made uss of the remaining services listed, as shown in the table below. 

11% 
10% 

Often 
1 

6% 
3 8% 

Not at All 
38% 

OccasionaIlv 
3% 



The mean and median number of services used was three. 

Use of Student Services 

1 2 3 4 or 5 6 or more 

Number of Services Used 



7.3) Rating of Studcnt Scmices 

Respondents were then asked to rate their level of satisfaction with each of the services 
using a five-point Likert scale. Nearly two-thirds (65%) were satisfied with the service 
provided by the Admissions Office, and only 4% expressed dissatisfaction. Nearly one- 
third (3 1%) Evere neutraI on this issue. 

Financial Aid and Awards was rated quite highly, with 75% of respondents expressing 
satisfaction, and 10% indicating that they were dissatisfied. Fifteen percent were neutral. 

Student Records was able to satisfy 68% of their customers, while only 5% were 
unsatisfied with the service they received. More than one-quarter (27%) of the 
respondents were neutral. 

Levels of satisfaction for the remaining services are detailed in the table below. 
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Level of Satisfaction with Servicc - % 
Student Servicc (number of respondents) ' 

Ad~tiissions 0 fficc 
Financial Aid & Awards 
Studcnt Rccords 
Student Employment 
Sen4ccs 
Counsclin g Scrviccs 
University Hcalth Scrviccs 
Housing and Student Lifc 
Lcarning Skills Centrc 
Intcrnntional Centre 
Cllnplains 
Office of Studcnt Advocacy 
Abori~inal  Studcnt Ccntrc 
Disability Scrviccs 
Playcarc Ccntrc 
English Language Ccntrc 

Satisfied 
G j %  (251) 
75% (181) 
68% (163) 
66% (98) 

73% (107) 
70% (5 1) 
61% (42) 
63% (17) 
57% (15) 
75% (18) 
33% (6) 
54% (8) 
25% (3) 
60% (.6) 
56% (5) 

. .  * 

Neutral 
31% (122) 
15% (35) 
27% (64) 
26% (35) 

18% (25 )  
12% (9) 
17% (13,) 
30% (8) 
31% (8) 
25% (6) 
28% (5) 
33% (5) 
33% (4) 
30% (3) 
44% (4) 

Dissatisfied 
4% (16) 
10% (25) 
5% (12) 
8% (12) 

7% ( lo )  

Total n= 
3 89 
24 1 
239 
148 

142 
18% (13) 
22% (15) 

7% (2) 
12% (3) 

-- 

39% (7) 
13% (2) 
42% (5) 
10% (1) 

-- 

73 
69 
2 7 
2 6 
24 
18 
15 
12 
10 
9 



84 
7.4) Participation in University Clubs 

More than one-third (37%) of University 1 students who responded to this question 
indicated that they had joined a club, College, or activity. Of those respondents who had 
joined one of these groups, the most commonly cited activity was Intramural Sports/U of 
M Team (22%), followed by Study Group (1 8%), and ColIege (Council/Sports) at 6%. 

7.5) T:dk with Profcssors 
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The greatmajority of respondents (80%) reported that they had talked with one or more 
of their professors outside of class. Ahlost one-third of all respondents (32%) had taIked 
to tliree or Inore professors, 26% had spoken to two professors, and 22% indicated that 
they had talked to one professor outside of class. When asked who initiated the contact 
with a professor outside of class, the studenls most often (72%) responded that they had 
initiated the contact thcmsclves. Nearly one-quarter (24%) said that i t  was "sometimes 
nlc, somelimes the professor" who initiated the contact. Only 4% reported having had a 
professor initiate contact outside of class. 

Type of Activity 
Intramural Sports/U of M Team - 
Academic Club/Student Government 

Distribution (of those who joined any) 
22% 

5% 
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College (Council/Sports) 
Other 
Combination of Above Activities 

. 

6% 
3 6% 
13% 

* 
. * , . : - & - r  

E i o ~  iklilny Professors? 
None 
One 
Two 
Three or nlort 

Wtio Initiated tllc Contilct? 
ccYou" 
"Professor" 
"Someti~ncs you, solnetimes Professor" 

. ' ...: . 

Pcrccnt 
20% 
22% 
26% 
33% 

72% 
4% 

24% 



use or Lmrarles 
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Never Once a Every Weekly Every 2 Daily 
Month Few or 3 Days 

Weeks 

Frequency of Library Use 

7.6) Use of Libraries 

When asked how often they used one of the University libraries, only 8% of respondents 
replied that they "never" use them. Othenvise, rates of library use vary widely among 
the respondents. The most common response was "every few weeks" (21%), followed 
by: "about once a month" (20%), "every 2 or 3 days" (19%), "weekly" (I6%), and 
"daily" (I 6%). 

7.7) Study Sp;lcc 
". 

Most students had little difficulty finding study space on campus, with more than three- 
quarters (76%) of them saying it was "easy" lo find space. Eighteen percent of 
respondents characterized locating study space as "difficult", while 6% indicated that 
they had not tried to locate space on campus. The lack of difficulty finding study space 
Itlay be related to the fact that n ~ a s t  students (6 1 %) did their studying at home. Those 
that reported studying on canlptls made up 25% of the sample. Only 2% of respondents 
indicated that they studied so l~~e~vhere  other than at home or on campus. Nine percent 
gave more than one response, indicating that they "usually" study in more than one place. 
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How Easy is it to Find Study Spacc On Campus? 
Easy 
Difficult 
Have Not Tried 

Whcrc Do You Usually Study? 
Home 
011 Campus 
Elsewhere 
More Than One Place 

76Y0 
18% 
6% 

61% 
28% 
2% 
9% 



7.8) Food on Campus 

Students reported having difficulty in obtaining Food on campus after 4:30. While more 
than one-third (36%) of respondents have not tried to get food during these hours, more 
than half (58%) said that i t  was difficult. Only 6% felt that i t  was easy to get food on 
campus after 4:30. 

Obtaining Food on Campus 
(after 4:30 p.m.) 

Easy 
6 Oh 

Have Not Tried 
36% 

7.9) University I Focus Wccks 

From the data collected, it appears that the University 1 Focus Weeks were not well 
attended. Slightly more than one-quarter (26%) of the respondents said that they had 
attended, while 67% had not. Seven percent of respondents didn't know whether or not 
they had attended a Focus session. 

Attended a Focus Week? 

Don't Know 
-0 I Yes 



f i?  

7.10) Courses 

More th.an half (56%) of the respondents indicated that they had changed, added, or  
dropped courses during the course change period, while 44% did not. Gaining access to 
desired courses does not appear to be a widespread problem, with only 13% of 
respondents reporting that they had taken fewer courses during the academic year 
because they coufd not get into the ones that they reaIIy wanted. 

Nearly three-quarters (74%) of those surveyed stated that they had not had trouble 
adjusting to university life. Just over one-quarter (26%) however said that h e  adjustment 
had been difficult for them, or that they were still not adjusted to university life. These 
respondents were asked to expIain why they had difficulty with the adjustment to 
university life. Of the 129 respondents who had problen~s adjusting. I I 1  offered specific 
reasons for tl12 difficulty. 
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The ltlosr conlrnon reason given (26 mentions) was the heavy workioad involved in 
university. "The increased work load con~pnred to high school. Seems to have put a little 
stress in the beginning". "The large workload and amount of time required to study and 
keep up in class". 

C h s n ~ e d ,  Added, or Dropped Courses? 
Yes 
No 

Took Fewer Courses than Desired? 
Yes 
No 

The second most common factor (2 1 mentions) was difficulty adjusting to university 
academic standards, including teaching style and the higher expectatiol~s of professors. 
' i l t~ fligll scIloo1 I had 89% average -now 1.111 failing esams even if 1 study my ass off!". 
"Tests lilore difficult compared to high scl~ool", "I showed up expectit~g certain things or 
teacling styles from diFferent proFs and got thrown off when i t  was completely diFferentW. 

56% 
44% 

13% 
87% 

The third most common source of difficulty (13 mentions) in adjusting to university life 
was the large, itl~personal nature of the tlniversity compared to the high school 
environnwnl. "Such a huge change from a fairly small high school to huge university. 
Totally new system, big classes, not that much contact wit11 profs". "Coming from a 



place you know everybody to a pIace you know nobody is very challenging". '&No 
teacherlstudent relationship, you are a number". 

Twelve respondents mentioned the lack of family or friends to provide personal support 
as being a factor contributing to their difficulty adjusting to university life. "I was alone 
almost all the time For first semester, because I know virtually no one from high school". 
"Because I move away from home with no family for the first time". 

7.12) Satisfaction with Univcrsily 

Most respondents (59%) were satisfied with university life at the University of Manitoba 
so far, while 32% were neutral on the subject. Only 9% reported being dissatisfied with 
university life. 
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Satisfied 
Ncu tral 
Dissatisfied 

59% 
32% 
9% 



8.0 ACADEMIC PLANS FOR NEXT YEAR 

8.1) Continue at  the U of M 

Over Four-fifths (83%) ofthe University 1 students surveyed indicated that they plan to 
continue at the University of Manitoba nest year, while only 4% do not plan to continue. 
It should be noted that about one-tenth of the respondents (13%) did not know whether or 
not they would continue at the University of Manitoba next year. 

Plan to Continue at U of M? 

Don't Know 

No 
13% 

Yes 
83% 

8.2) Acadcmic Co:lIs 

The lack of certainty noted above might be relaled to the fact that 29% of respondents 
indicated that they were not clear about their academic goals. A majority (61%) said that 
they were clear about their goals. while 10% replied that they did not know. More than 
three-quarters (78%) of the respondents knew which facuIty they planned to enter the 
following year, while 19% did not know. Only 3% said that they were not returning the 
following year. 
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Are You Clear About Your Acadcmic Goals? 

Yes 
No 
Don't Know 

Know Which Faculty You Plan to Enter? 
Yes 
NoNot  Yet Sure 
Not Coming Back 

i 

61% 
29% 
10% 

78% 
13% 
3% 



8.3) Faculty 

Those respondents who indicated that they knew which faculty they planned to enter 
were then asked to specifi which one. Not surprisingly, Science and Arts accounted for 
nearly hallof the total, with 25% and 23% respectively of the decided respondents. The 
remaining faculty choices are detailed in the tabIe below. 

Those indicating "other" in the table above were asked to specify tvI1icl1 facuIty they 
planned to enter. Their responses, severa! of which do not correspo~~d to any faculty at 
the University of Manitoba, appear in the table below. 



This report has presented the results o f  a suwey conducted with University One students. 
The purpose of the survey was to obtain a demographic profile of the students and to 
elicit their views on  various aspects of their university experience at the University of 
Manitoba. 

Profile of the University One Students 

The largest proportions of'respondents were female and 20 years of age and under. 
Nearly all of the University One students resided in Manitoba prior to their enrolment at 
the University. Most of  these students lived with a parent or  a friend or roommate (off- 
campus) during the school year. The most common means of transportation to the 
university was by car or bus. Most of the students did not find that their travel 
arrangements hindered their ability to participate in on-campus activities. The majority 
of students were employed, a minority belonged to a College at the U of M and most of 
them expected to attain a B average at the end of their first year of studies. 

Decision to Attend the Universitv of Manitoba 
L - 

~ o s t  students reported that the University of Manitoba was the only university or college 
to which they had applied. Even those who had appIied to other universities or colleges 
stated that the University of  Manitoba had been their first choice. The two most 
prominent factors which affected their decision to attend tlie U of M were proximity to 
ho&c and the fact that friends were also attending this university. "Specific university 
prsirams offered" and "the opportunity to sample courses in several faculties before 
deciditig on a niajor" were the third and fotirth ranked factors. The sti~dents indicated 
that the h.faclcan's rankings of the University of Manitoba had Iittle or no eFfect on their 
dccision to attend this university, 

The majority of students reported that, "overall telephone registration was easy to do". 
I-Iowever, they indicated that some aspects OF the process were niorr easily accomplished 
than others. For instance, students were much more likely to report ease of getting 
through to the telephone registration lines in comparison to planning their tinletable from 
the instructions provided in the Registration Guide. 

Orientation 

Almost all of the students in the survey sample had attended ihe U~iiversity One 
oricntalion. Less than half of the studrnts reported overall satisfaction with ;he 
oricntntion. The most cornmon complaitlt was dissatisfaction with the convocation 
activity, Many of the respondents indicated that this aspect of the orientation should not 
bc included in f i ~ ~ u r e  oricntntion programs. Of the other activities, tlie most highly 



ranked orientations in terms of  helpfulness and relevance included the Campus Tour 
session, the Carnptrs Reso~rrces session and the Library Session and Optional Programs 
which tied for third rank. 

Universitv One Help Centre 

Nearly all OF the respondents had heard about the Help Centre and were aware of its 
location. Students who had in-person, telephone or e-mail contact with the Help Centre 
reported that it was a vaIuabIe resource. The majority of students reported that they 
planned to use the Help Centre in the future. In contrast, the University I newsletter did 
not appear to be as  helpful to students partly because some had not received it and others 
had received i t  but had not read the contents. 

Computer Services and Other 

Almost all of the students surveyed had obtained a computer userid and had already 
logged on to the university computer system. This high usage rate is probably related to 
the fact that most students were either required or advised to use the computer by one or 
more OF their professors. 

Although almost a11 students received a Student Handbook only about half of them said 
that they found i t  to be helpful. The majority of the respondents said that they do not use 
it at all. 

The most commonly used Student Services included the Admissions Office, Financial 
Aid and Awards, Student Records, Student Employment Services and Counseling 
Services. On average, the students used three of the various types of student services that 
are available 011-campus. The reportcd level of satisfactior~ for the f i ve  categories of 
service nlentioncd above atrained or esceeded 65 percent. , 

A large minority of the students surveyed had joined a club, College or other estra- 
curricular activity at the University of Manitoba. The most common activity was 
associated with Intraniural Sports or a U of  M Team. 

Although the great majority o f  respondents reported talking to one or more oFtheir 
professors outside of class these contacts were usually initiated by the strtdent. 

The students' reported use of the Iibraries was most comrnonly 011 a "once a month" or 
"every few wceks" basis. Although the majority of students studied at home, most 
students also indicated that they had had little difficulty finding study space on campus. 
In contrast, studcnts reported having difficulty in obtaining food on campus after 430 
p.m, 

The University One Focus Weeks werc not well attended. Only about one-quarter of the 
respondents i~~dicatcd that they had participated in this activity. 



The majority of respondents reported that they had changed, added or dropped courses 
during the course change period, however this did not appear to be related to a lack of 
desirable courses to choose from. 

About three-quarters of the students reported that they had not had any major difficuIties 
adjusting to university life. Those who reported difficulties adjusting mentioned several 
contributing factors such as heavy workload; teaching styIe and higher expectations of 
university professors; the large impersonal nature of the university environment; and the 
lack of family and friends to provide personal support. Nonetheless, most respondents 
indicated that they were satisfied with life at the University of Manitoba. 

Academic Plans for Next Year 

Over four-fifths of the University One students surveyed indicated that they planned to 
continue their studies at the University of Manitoba. The majority of these students were 
clear about their academic goals and which faculty they planned to enter in the coming 
year. 



+ 
COURSE CHANGES (Half Course Unils) ....................................... --__-------- -- - 
CALENDAR YEAR 1999 

Faculty Addillons Delelons Modificafions 
---.------.------------------ ----I---------- -- 
Archilecture 
Agric. & Food Sc. 43 49 2 
Art 
Arts 105 92 160 
Conlinulng Education 
Denllslry 
Educallon 7 6 76 
Engineering 5 3 
Grad. Slds. lnlerdisc. 
Human Ecology 
taw 2 
Managemenl 3 
Medical Rehab. 30 25 
Medicine 
Music 1 1 
Nal. Res. Inst. 
Nursing 1 
Pharmacy 6 I 

1 1 Phys. Ed. & Rec. Slds. 
Science 48 63 66 
Social Work 8 - Nole (c) 

TOTALS 260 238 307 ------ - ------- ----- - -- 

Notes: 

(a) Ph.D. In Agricullural Econornlcs moved lo Economlcs 
(b) Certificate in Applied Management: Police Servlces 

Certificate In Local Area Network Admlnlstratlon 
(c) lnlroduction of two 12 credll-hour co-op field placement courses 
(d) Ph.D. In Soclal Work 
(e) Management Minor In Engineering 
(f) Co-operative Nursing Educallon Experience 
(g) BA [Gen] Global Political Economy 

BA [Adv] Global Poltllcal Economy 
BA [Adv] Womens Sludles 
BA [Hons] Wornens Sludies 

(h) BSc [Major] Psychology 
BSc [Hons] Psychology 

PROGRAM CHANGES ............................................ ........................................... 
CALENDAR YEAR 1999 

Addillons Modiflcalions Delelions 

7 1 - See Nole (a) 

5 - Notes (a) & (g) 15 
I 2 - See Note (b) 

1 - See Nole (e) 

1 - See Nole (I) 1 

2 - See Note (h) 17 
1 - See Note (d) 1 



COURSE CHANGES (Hall Course Unils) 
Il-------f-c.l-.-lI-I--I-I--------l--LI 
- - - - -______l ldl - - - - - - - - - - I  

- 
CALENDAR YEAR 1998 

Faculfy Additions Deletions Modiffcaflons 
**I_______-__ *.._*.,-....---- ..*..---- -----.-.*-..-1-- .--.-.-- 
Archileclure 108 96 1 
Agrlc. 8 Food Sc. 1 2 3 
Art 1 102 
Arts 137 103 45 
Contlnufng Educatlon - 
Den8slry 3 5 
Education 264 31 3 4 
Engineering 3 10 
Grad. Slds. Inferdisc. 3 2 
Human Ecology 9 8 8 
l a w  6 4 
Managemenf 18 9 
Medical Rehab. 
Medicine 5 3 4 
Music 1 
Nal. Res. Insf. 8 4 2 
Nurslng 5 
Pharmacy 9 5 
Phys. Ed. & Rec. Stds. 1 1 
Science 108 1 63 167 
Social Work ---------- --.-..-..- - 

TOTALS 689 71 I 354 - --------- ---- 

Notes: 

(a) Co-op option in BSW degree program 
(b) B.A. (Adv.) Malor In Natlve Studles 
(c) Joinf B.Sc. Hons In Cornpuler Science and Mathemallcs 
(d) Cerlincale In Teaching English as a Second language 

Certificate Program In Case Management 
(e) Inlroduclion of new Post-Degree B.Ed. and elimination of old 0-Ed. 

PROGRAMCHANGES ................................ .............................. 
CALENDAR YEAR 1998 

Addifions Modilicatlons Deletions ---...-- ---LC.--- --*-.-- 

2 

1 - See Nole (b) B 
2 - See Note (d) 

I - See Note (e) 
1 

1 - See Nole (e) 

I - See Note (c) 16 
1 - See Nole (a) .-- --.-I----- -- I------ .-_- 

6 30 1 



COURSE CHANGES (Half Course Unils) 
---ll---ll-.---------------.-L----l-lI----- 
----------_------------------------4-d 

CALENDAR YEARS 1995.1996,1997 

Faculty Addilions Deletions Modlflcalions 
---------.*--------I-.-.-- -- 

Archlleclure 15 12 
Agdc. B Food Sc. 17 16 2 
Art 7 1 
Arts 89 146 92 
Continuing Education ' 

Dentistry 2 3 
Educallon 2 2 
Englneerlng 28 22 6 
Grad. Slds. lnterdlsc. 4 
Human Ecology 34 25 19 
Law 4 5 
Management 34 33 14 
Medical Rehab. 4 4 
Medicine 6 8 
Music 13 16 
Nal. Res. Inst. 3 
Nurslng 6 2 2 
Pharmacy 6 
Phys. Ed. & Rec. Stds. 16 6 8 
Science 143 155 201 
Social Work 6 

---.-.-*------- -------.---a- .- 
TOTALS 433 450 356 -------- ------- 

----mu- --- - - 
Noles: 
(a) B.A. (Advanced) Nallve Studies 
(b) CfER Certificate; Faclllry Management Cerlllicate; 

Accounting Certilicale; Advanced Accounting CerUficale; 
First Nallons Community Wellness Cerllficale 

(c) Blosyslems Engineering BSc. Co-op; 
Environmental Engineering Option within Civil Degree 

(d) Ph.D. in Pharmacy 
(e) M.A. in Recreation Sludies; 

4 Year B.Sc. In Exerclse and Spofl Science 
(I) Inlerdisciplinary M.A. in Nallve Studies 
(g) Certilicate Program in Logistics 
(h) German Major and Honours B.A. 'Nol Currently Offered': 

Russian Major B.A. 'Not Currently Offered'; 
Ukrainian Advanced Major 'Not Currently OHered'; 
Icelandic Honors B.A. 'Not Currently OHered' 

PROGRAM CHANGES ----------- -- -----I------ -----,- ---,,l===n= -- ,-------- 
CALENDAR YEARS 1995,1996,1997 

Additions ModIficalions Deletions 

1 - Note (g) 4 

1 - Note (a) 3 1 
5 - Note (b) 2 

5 - Note (h) 

4 
2 - Note (c) 1 Geological Eng.- NCO 
1 -- Note (I) 

4 

1 
1 - Note (d) 
2 - Nole (9) 1 

56 Major & Hon. Aslronomy - NCO 



16 February 2000 

Report of the Executive Committee of Senate 

Preamble 

The Executive Committee of Senate held its regular monthly meeting on the above date. 

Observations 

1. Speaker for the Executive Committee of Senate 

Dean A. Secco will be the Speaker for the Executive Committee for the March meeting of Senate. 

2. Comments of the Executive Committee 

Other comments of the Executive Committee accompany the report on which they are made. 

Respectfully submitted, 

Dr. E. J. E. Szathmary, Chair 
Executive Committee of Senate 

Terms of Reference: Senate Handbook (Revised 1992), Section 9. 



University of Manitoba . FACULTY OF GRADUATE STUDIES 500 University Centre 
Professor Fernando de Toro, Ph.D. Wfnntpeg, Manltoba 

Dean CANADA, R3T 2N2 
Phone: (204) 474-9887 

Fax: (204) 474-7553 
€-Mall: FdeToro@ms.Umanitoba.ca 

MEMORANDUM 

Date: June 3,1999 

To: Bev Sawicki, Senate Secretariat, Engineering Bldg. 

From: Dr. Fernando de Toro, Dean, Faculty of Graduate Studies 

Subject: MOTION - FROM FACULTY COUNCIL OF GRAD. STUDIES - RE AWARDS 

On May 28, 1999, Faculty Council of Graduate Studies passed the following motions: 

b) THAT the Master of Actuarial Mathematics Program be eliminated with the notation that the last 
entrants into the program will be in the Fall of 1999. (Request and documentation att) 

Could you please bring these motions to the attention of the appropriate Senate body for approval? 

Thank you very much. 



m ~ m t ~ t n  OF .UA~T~OBA . . -  FACULTf OF ~UVAGE\iEW 
Ofiicc o l  lhc Duo 

M E M O R A N D U M  

DATE: March 2,1999 

Winnipck Muit& 
Canada W S V 4  

Tcl: g04) 4746390 
F= (204) 474.7544 

TO: Dr. F. d8 Two, Dean Faculty of Graduate Studies 

FROM: Dr. Terrence P. Hogan, Associate Dean, Faculty of Manage 

SUBJECT: Master of Actuarial Mathematics Pragrah 

Attached is a wpy of a memorandum to Professor Karen Ogden, Vic+Provost . 
(Academic) and two letters of intent concaming Undergraduate Diploma Program in' 
Actuarial Studies tttat we hap will be fmmrded to the Coundl m Post-Smsmkuy : - 
E ~ U ~ ~ ~ ( C O P S E ) .  As you will read in the covering memoandurn, the Warren Cenhe 
fsr Actirlarial Studies and Rese+h and be FaarIty of Management intend to &Qrthe'::& 
Master's Program in Aduarial Mathematics and'iriitiate the two Diploma Programs. t 
should note that both tbe elimination of the Master's Program and the addition of - 
two Diploma Programs have been approved by the Warren Centre and the Faww of 
Management Council. 

While we intend to offer the Master's Program in the academic year 1999-2000, we 
would hope that it is eliminated following that year and replaced by the two Diploma 
Programs. The basis fw these actions lies in feedback and suggested courses of action 
made by site visitors fiom our accrediting body, the PACSB. 

Because of this, the Faculty af Management would greaffy a- h e  
elimination of h e  Master's of Aduan'al ~athematics-~rcqram on th 
relevant Fawlty d Graduate Studies body. At that meeting, I waul- 
Professor Michael Byme,  direct^ of the Warren Centre present to answer questions. 

Please let me know if you would like any further information. 

Copy to: Vice-Provost K Ogden 
Dean J. Gray 
Dr. F. Starke 
Dr. D. Unruh 

MAQ I n  rum - 



THE UNlVERSlTY OF MANITOBA FACULTY OF MANAGEMENT 
Office of the Dean 

Winnipeg, Manitoba 
Canada R3T 5V4 

Tet: Q04) 474-6390 
Fax: (204) 474-7544 

December 6, 1999 

Dr. Norman M. Halden, Chair 
Senate PIanning and Priorities Committee 
University of Manitoba 

Dear Dr. Halden: 

Dr. de Toro, Dean of the Faculty of Graduate Studies, forwarded your letter of November 
24, 1999 to me with the concerns your committee has regarding the replacement of the 
Masters Program in Actuarial Mathematics by hvo Diploma Programs. I am writing to 
hopeklly address those concerns with information I have gathered with the aid of 
Professor Michael Byrne (Chair of the Warren Centre), Dr. Terry Hogan (Associate 
Dean), and Ms Jenny Hogan (Secretary of our Faculty Council). Below are answers to 
the questions raised in your letter. 

1) Why is the program being discontinued? Is this the result of an external 
accreditation process? 

The Masters Program in Actuarial Mathematics is in fact being discontinued as 
part of the accreditation process by the American Assembly of Colleges and 
Schools of Business (AACSB). This is the premier accreditation body for 
business schooIs world-wide. It was their belief that this program was not central 
to our overall mission and that it was one source of non-efficient use of resources, 
due to low enrollment. 

2) Is this an internal resource allocation issue? 

Although this was not a major factor in the decision to discontinue this Masters 
Program, it would have become one, especially with the complete reworking of 
the undergraduate actuarial curriculum which became effective during the 1999- 
2000 academic year. This new cumculum requires that more courses be 
delivered than in the old undergraduate program, 



3) Is the program content no longer relevant or redundant? 

No. It is relevant. 

4) Provide some evidence of the declining student demand for the existing 
program and need for the new form of delivery. 

The demand for the existing program was never very robust, The Table below 
provides the enrollment figures for the past decade. 

The existing program targeted mostly undergraduates with an existing base of 
actuarial knowledge. The major purposes were to enhance the base and achieve a 
Masters Degree. However, for enlployment in the actuarial field, completion of 
the professional examinations set by the Society of Actuaries is all-important. 
Employers want students who have the tangible ability to pass such examinations, 
and this ability will be amply demonstrated by the time the actuarial 
undergraduate program is compIeted. As such, employers do not place much 
incremental value on a Masters degree. Students typically find that they are 
Further ahead by working after their undergraduate degree and gaining valuable 
practical experience which will help in the Society of Actuaries' examinations. 
Thus, the students* need for a Masters Degree is not high, except perhaps for 
foreign students with an existing actuarial background who perhaps need the 
credibility of an advanced degree from a recognized actuarial school to return to 
the home countries to work as actuaries. 

The new form of delivery is driven by the large demand for entry-level actuarial 
workers. If candidates can demonstrate an ability to pass the Society of 
Actuaries' exams, they are highly valued. Normally, someone with an 
undergraduate actuarial degree will have the educationaI underpinning to do this. 
What is needed is a program which will expand the number of candidates with 
such an education. One possible source is people with undergraduate degrees in 
an unrelated field, but with backgrounds in mathematics, statistics, andlor 
economics. Such people would be given, in a diploma format, additional course 
work that would bring them to approximately the same level of actuarial 
education as that of an honours actuarial student. Thus, the proposed Diploma 
Programs are not so much a direct replacement of the Masters Program, but rather 
a supplement to the supply of trained actuarial students demanded by industry. A 

Year 
1990 
1991 
1992 

1 
1993 
1994 

Number o f  Graduates 
5 
3 
14 
9 
8 

Year 
1995 
1996 
1997 
1998 
1999 

Number of Graduates 
3 
3 
1 
3 
7 



few of them might have followed the Masters route, were it still to be offered. 
However, the Diploma Program is seen as a new initiative, with a vigorous 
promotionaI program, which targets people who would be highly unlikeIy to 
become connected with the actuarial profession. 

5) What was the character of the Faculty Council debate? Were there 
significant opposing views? If there was a vote, by what majority was it 
agreed to discontinue the program? 

The decision to discontinue the Masters Program was passed by our Faculty 
Council on September 25, 1998. The motion was put forth by our AACSB 
Committee after full consultation and agreement with the faculty of the Warren 
Centre. The minutes of the meeting show that the vote was unanimous and the 
debate was short and non-confrontational. Our Faculty Council passed the motion 
to adopt the two Diploma Programs on December 11,1998. 

6) What efforts have been made to accommodate students currently in the 
Program? 

All students currentIy in the Program will be given hI1 opportunity to compIete it. 
We will simply truncate access to those wanting to enter the program after the 
Fail of 1999. 

7) What notification of Program discontinuance will be provided? 

The Masters Program will be removed from the University's Graduate Calendar. 
Department Heads who partner with us (Mathematics, Statistics, Economics) are 
aware of the developments. Recruiting presentations to Manitoba high schools 
will disclose the new arrangements. Actuarial employers have been advised by 
letter of our intentions. The new scope of our curriculum (with no Masters 
Program) has been modified in the Society of Actuaries' records which indicate 
the actuarial programs offered by various universities. Graduate students who 
inquire about graduate actuarial training are being advised on a individual basis. 

8) What human and financial resources will be recovered or redistributed 
within the unit? 

The teaching capacity freed up will be completely redirected to provide 
undergraduate instruction, given the new, heavier load of required actuarial 
courses, effective during the Fall 1949 semester. There will be no financial 
resources made available or newly required as a result, since the Diploma courses 
simply utilize existing undergraduate courses. 



I trust that this information is sufficient for your presentation to Senate Executive. Please 
contact me if you have other concerns or questions. 

Sincerely, 

Associate Dean 

Cc Dr. F. de Taro, Dean, Faculty of Graduate Studies 
Dr. Jerry Gray, Dean, faculty of Management 
Professor Michael Byme, Chair, Warren Centre 



February 1,2000 

Report of the Senate Planning and Priorities Committee (SPPC) on the Discontinuance of the Master's 
Program in  Actuarial Mathematics 

Preamble 

The SPPC has the responsibility to report to Senate on significant curriculum changes with potential resource 
implications. The Master's Program in Actuarial Mathematics is being discontinued in response to 
reorganization of the actuarial curriculum and it is no longer central to the overall mission of the Faculty of 
Management. 

Observations 

1. Discontinuance of the program is, in part, related to the accreditation process by the American Assembly 
of Colleges and Schools of Business. 

2. The undergraduate actuarial program has been completely reworked with the changes scheduled to take 
effect in the fall of 2000. 

3. Employers in the actuarial field place little incremental value on a Master's Program over and above an 
undergraduate degree. In the field it is considered more important to be prepared for professional 
examinations set by the Society of Actuaries. 

4. The demand for an education to the Master's level has averaged about three students who have 
graduated from the program each year over the last five years. 

5. All students currently in the Master's Program are to be given a full opportunity to complete their 
programs. Access to the Master's program was truncated in the fall of 1999. 

6. The plan to discontinue the program was done in consultation with related departments (including 
Mathematics, Statistics and Economics), Manitoba high-school counsellors and actuarial employers. The 
new actuarial curriculum (exclusive of the Master's) has been modified in the records of the Society of 
Actuaries. 

7. No new financial resources are required by the re-organization. 

8. The teaching capacity freed up will be completely redirected to provide the necessary undergraduate 
instruction. 

9. The motion to discontinue the Master's program was passed unanimously by the Faculty of Management 
council at its meeting of September 25, 1998. The debate was short and non-confrontational. 

10. The Faculty of Graduate Studies supports the discontinuance of the Master's Program in Actuarial 
Mathematics. 

11. Two new Diploma Programs are to be introduced to supplement the supply of actuarial students. These 
programs are seen as a new initiative and are to be vigorously promoted. 

Recommendation 

The SPPC endorses the Faculty of Management's discontinuance of the Master's of Actuarial Mathematics 
program as part of an overall reorganization of the Actuarial Curriculum. 

Respectfully submitted, 

Norman Halden, Chair 
Senate Planning and Priorities Committee 

Terms of Reference: Senate Handbook (Rev, 1993), pp. 10.21-22 



THE UNIVERSITY OF MANITOBA FACULTY OF MANAGEMENT 
Office of the Dean 

Winnipeg, Manitoba 
Canada R3T 5V4 

Tel: (204) 4746390 
Fax: (204) 474-7544 

MEMORANDUM 

DATE: 9 November 1999 

TO: Ms Bev Sawicki, University Secretary / 

FROM: Terrence P. Hogan, Associate Dean, Faculty of 

SUBJECT: Program Proposals 

-Attached are copies of two program proposals, the Basic Diploma in Actuarial Studies and the 
-Advanced Diploma in Actuarial Studies for consideration of Senate and its relevant committees. 
I should note that Letters of Intent have been sent to COPSE and the Council has approved 

_-forma! programs to be developed and submitted. The two proposals have also been approved 
;-by the Management Faculty Council. Finally, these two undergraduate diploma programs 
xireplace the Master of Actuarial Science Program which has already been deleted by the Faculty 

of Graduate Studies with the final group of students in that program having been admitted in 
September, 1999. 

If you or the Committees of Senate have any questions concerning these proposals, please 
contact Prof. Michael Byme, Director, Warren Centm for Actuarial Studies and Research. 

Attach. 

C.C. J. Gray, Dean 
Professor Byme 
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APPENDIX B: 

THE F O M L  PROGRAM PROPOSAL 

Tnstitution Submitting the Formal Program Proposal: UNIKERTITY OF W T O B A  

Title of Proposed Program: BASIC DIPLOMA IN ACTUARLAL, STUDlES 

FacuItyDepartment in which the Proposed Program will be located: FACULTY OFUANAGEMENT 

Name of Person(s) responsible for the Program: PROFESSOR A.M. BYIPNE 

Credential to be Offered: AS PER TlTZE OFPROGRQM, ABOK!? 

Date of Program Implementation: JANUARY I ,  2000 

Resident'dRector's Signature Date 

Date Received by Council on Post-Secondary Education: 
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BASIC DIPLOMA lN ACTUARIAL STUDIES 

SECTION I - PROGRAM. DESCRIPTION 

1.1. BACKGROUND 

The Basic Diploma in Actuarial Studies program provides a f o d  course of actuarial and related studies for 
graduate students with limited prior actuarial backgrounds. The program specifically targets students whose 
interest in pursuing actuarial careers matures after comp1etion of a non-actuarial undergraduate degree. 

Program objectives are two-fold: 

To provide a diploma-oriented approach to prepare graduate students with a limited prior educational 
background for careers as professional actuaries or researchers. 

Course work covers topics necessary to position students to successhlly undertake the early 
examinations set by the Society of Actuaries (SOA). The Basic Diploma program provides course 
work preparing students for Society of Actuaries Courses 1-2, 

All courses offered are drawn from existing undergraduate courses offered through the FacuIties of Managemenf 
Science ( Statistics, Mathematics, Computer Science), and Arts (Economics). 

Admission to this program is subject to approval by the Warren Centre. Students should have completed a non- 
actukal undergraduate degree with a cumulative GPA of 3.00 or better in their most recent 60 credit hours. 
Included in their undergraduate course work will be the following courses or their equivalent: 

Calculus 013.239 or 013.249 
Linear AIegbra 136.131 or 136.130 
Statistics 5.200 
Economics 18.120, or 018.121 and 018.122 

1.3 CONTINUATION AND GRADUATIOE 

A Cumulative Grade Point Average of 2.50 is required (without any failures). Students must meet all individud 
course prerequisites for further study, and obtain Warren Centre approval for any revision to their pro.gm.. 

1.4 PART-TIME VS F'ULL-TIME STATUS FOR STUDENTS 

A student is considered to be equivalent to fill-time status if at least 60% of the normal full-time course load is 
attempted in the academic term or session. (A normal full-time course load is usually 30 credit hours during the 
regular session). A student will be allowed to take a partid course load with permission from the Dean of the 
Faculty of Management and the payment of pro-rated fees. 



SECTION I PROGRAM DESCRIPTION 

1.5 TRANSFERS OF -DIRT FROM OTHER PROGRAMS 

Courses taken within the Undergraduate degree programs of the University of Manitoba can q u w  for credit 
towards the Basic Diploma in Actuarial Studies program in accordance with Subsection 2 - General Structure of 
the Program, following. Courses taken outside the University of Manitoba can qualify for credit if the course 
content and the student's performance are deemed appropriate by The Warren Centre 

1.5 APPEALS 
Appeals of academic assessment of students must be submitted to the Undergraduate Program oEce of the 
Faculty of Management within 21 days of the date of notification of the action sent to the student. 

1.6 TIME LIMITS AND LAPSE OF CREDIT 
The normal maximum time allowed for the completion of the Basic DipIoma in Actuarial Studies is four years 
fiom the date of first registration. Students who desire an exemption from this maximum must apply, in writing, 
to the Undergraduate Program Manager of the Faculty of Management. 

1.8 DIPLOMA PROGRAM CONVERTIBILITY 

A candidate enrolled under the Advanced Diploma in Actuarial Studies who withdraws from the program 
voluntarily after having completed the requirements for a Basic Diploma, but before completing the requirements 
for an Advanced Diploma, is entitled to be granted the Basic Diploma. 

A candidate who is enrolled under and comph.tes the requirements for a Basic Diploma may apply far enrolment 
under the Advanced Diploma and will be allowed to offset up to 30 credit hours against the 60 credit hour 
requirements for an Advanced Diploma. 3n this situation, courses completed while in the Basic Diploma course 
which would have been Core courses had the student been enrolled in the Advanced Diploma course will count 
towards satisfiction of the 33 credit hour Core course requirement under the Advanced Diploma. 
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2. GENERAL STRUCTURE OF THE PROGRAM 

Following admission to this program in the Faculty of Managemenl; students will be required to complete an 
additional 30 credit hours to earn the Basic Diploma in Actuarial Studies. Normally that work will take two years 
to complete. 

The 30 credit hours required in the one year program can be divided into the following components: The Core 
and Elective courses. These components and their associated limits. are defined below. 

2.1 THE COW3 

The CORE comprises 2 1 credit hours of the 30 required. It consists of specified mandatory courses fi-om the 
Faculty of Management as well as courses taught by the Statistics Department. All students are required to 
compIete the Core since it comprises the essential coursework to prepare students to undertake the early 
examinations of the Society of Actuaries. 

Students who have already completed Core courses prior to entxy hito this program may take credit for these to 
satis@ the Core requirements of 2 1 credit hours, subject to completion of a minimum 24 credit hour program. No 
credit hours will be transferred in for Elective courses previousIy taken. The maximum transfer credit for Core 
courses previously taken will be 21 credit hours, but the student must substitute Elective courses for such 
previously taken Core courses in excess of 6 credit hours, in order to maintain a minimum 24 credit hour program. 

An elective is any three or six hour course chosen by the student fiom the approved Elective list. Students must 
take at least 9 hours of electives. 

, - 
- .I- C O m  E Q m M E N T S  
4 

005.350 -: Statistical Theory I 3 
005.360 2: Statistical Theory JZ 3 
010.202 Economic & Financial Applications 3 
010.212 Interest Theory 3 
010.221 Introduction to Risk Management 3 
0 10.3 13 Actuarial Models I 3 
010.323 Actuarial Models II 3 

Total Core Credit Hours Required 2 1 
Electives (see Note 1) 9 
TOTAL CREDlT HOURS REQUIRED 30 

NOTES: 
1. In addition to 21 credit hours of Core courses, students must take at least 9 credit hours of Electives. 
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2.2 ELECTIVES - BASIC DIPLOMA 

Requirements for electives: 

At least 9 credit hours selected from courses offered in the B.Cornm (Hons) program or in the degree p r o m  of 
other faculties and schools. The following are the electives approved by The Wanen Centre: 

Intro to Probability Theory & its Applications 3 
Statistics for Research I 3 
Time Series 3 
Introductory Financial Accounting 3 
Introductory Managerial Accounting 3 
Corporation Finance 3 
Investments 3 
Options and Futures 3 
Actuarial Models III 3 
Actuarial Models TV 3 
Actuarial Modeling Methods 1 3 
Life Insurance Products and Employee Benefit Plans 3 
Actuarial Aspects of Investment Practice 3 
Pension Mathematics 3 
Advanced Actuarial Topics 3 
Actuarial Modeling Methods 11 3 
Actuarial Modeling Methods III 3 
Calculus III A ) 

) whichever has not been taken . 3 
Calculus III B ) 
Linear Algebra II 3 
MicroEconomic Theory I 3 
MicroEconomic Theory II 3 
MacroEconornic Theory I 3 
MacroEconomic Theory II 3 
Introduction to Communications 3 
Introduction to Management Science 3 
Intermediate Management Science 3 
Management Science Models 3 
Simulation Models 3 
Introductory Computer Science I 3 
Introductory Computer Usage I 3 
Management Research I 3 
Management Research II 3 
Fundamentals of Marketing 3 
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2.3 CATALOGUE DESCRIPTIONS 

CORE COURSIES: 

005.350 Intermediate Statistical Theorv 1 (3) Basic probability theory, distribution theory, special distributions 
and functions of random variables. Not to be held with the former 005.33 1 or 005,341. Prerequisite: 005.200; 
Corequisite: 013.239 or 0 13.249. 

005.360 Intermediate Statistical Thearv II (31 Transformations, sampling distributions, convergence, and 
introduction to estimation and hypothesis testing. Not to be field with the former 005.331 or 005.341. 
Prerequisite: 005.350; Corequisite: Whichever of 013.239 or 013.249 not yet taken. 

010.202 Economic & Financial A~~I icat ians  (3) A synthesis of macroeconomic issues, quantitative aspects of 
finance using interest theory, and insurance economics. Prerequisite: 010.212 (C-k) 

010.212 Interest Theorv 0)  The application of calculus and probability to discrete and continuous interest 
functions. Key topics are the measurement of interesf present and accumulated values, and annuities. May not 
be held with the former 010.232 or 010.332. Prequisite: 136.170 or 136.169. Corequisities: 013.234 or 013.239, 
and 005.200. 

010.221 Introduction to Risk Manapement (3) Mathematical tools for the quantitative assessment of risk and 
their application to problems encountered in risk management. Prerequisite: 136.170 or 236.169. Corequisites: 
013.234 or 0 13.249, and 005.200; or consent of instructor. 

010.313 Actuarial Models I (31 Elementary concepts respecting the quantification of the financial impact of 
contingent payments. May not be held with the former 010.347. Prerequisite: 010.212 (C+). Corequisite: 
005.350. 

+ 

010.323 Actuarial Models II (31 Intermediate and advanced concepts respecting the quantification of the 
financial impact of contingent payments. Not to be held with the former 010.348. Prerequisite: 010.3 13 (C+). 
Corequisite: 005.360. 
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ELECTIVE COURSES 

005.305 Introduction to Probability Theorv and It's A~ulications Development of the basic concepts of 
probabiIity theory and application in the areas of biostatistics, actuarial science, reliability theory, queuing theory. 
Not to be held with the former 005.225. Prerequisites: 005.200, and 013.239 and 013.249. 

005.347 Statistical Methods for Research Workers1 (31 Linear Regression, multiple regression, correlation 
anaIysis, introduction to one way analysis of variance, some related topics. Not to be held with the former 
005.3 12. Corequisite: 005.350. 

005.349 Time Series Analysis (31 Trend and seasonal components, exponentid smoothing by the multiple 
regression method, the Box-Jenkins Methodology, analysis of seasonal data. Prerequisite: 005.3 12 or 005,347. 

009.110 Introductorv Financial account in^ (3) Examination of accounting postulates underlying the 
preparation and presentation of financial statements. 

009.1 11 Introductorv Manaverial Accounting (3) RoIe of accounting in creation and application of business 
information used by decision makers in the management of enterprise. Prerequisite: 009.110. Corequisite: 
018.120. 

009.220 Cor~orat ion Finance (3) An introduction to business financial policies regarding the allocation, 
acquisition and controI of funds. Prerequisites: 009.110 and 018.120. Corequisite: 005,100 or equivalent. 

009.341 Investments (31 Study of financid assets and their pricing. An introduction to formal models and 
methods of podolio analysis and construction. Students may not hold credit for both 009.341 and former 
009.321. Prerequisite: 009.220 (C+) 

009.427 Options and Futures (3) Derivative securities, Pricing, markets, strategies and implications. 
Prequisitie: 009.341. 

010.333 Actuarial Models III (3) Frequency and Severity Models, Compound Distribution Models, Ruin 
Models. May not be held with the former 010.448 Topic Risk Theory. Pre or Co-requisites: 010.212 (C-t-) (or the 
former 010.332), and 010.313. 

010.353 Actuarial Models IV 14) Survival Modet, Stochastic Process Models, and Simulation ModeIs. May 
not be held with the former 010.447. Prerequisite: 010.313. Corequisite: 010.323. 

010.400 Advanced Actuarial T o ~ i c s  (3) A selection of advanced topics of current actuarial interest. 
Prerequisite: 0 10.3 13. Corequisite: 010.333 or consent of iastructor 

010.405 Life Insurance Products and Ern~lovee Benefit Plans Desiga, risk assumption for, and analysis of 
individual and group insurance products. Exploration of pension, employee benefit and government programs in 
a Canadian setting, May not hold credit with the former 10.45 1. 

010.406 Actuarial Aspects of Investment Practice (3) An examination of stochastic interest rates, tools, and 
techniques for coping with gene& product issues in assetlliability management. 

010.415 Actuarial model in^ Methods I 13) Estimation and Fitting of Survival Models. May not hold credit 
with the former 010.448 Topic Survival Models. Prerequisite: 010.353. 

010.424 Actuarial Modelinp Methods I1 (3) Estimation and Fitting of Frequency and Severity Models. 
Prerequisite: 0 10.333, May not be offered every year. 
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010.434 Actuarial ModeIin~ Methods III (3'1 Classid, Bayesian and Buhlmann Credibility Models. The 
c o ~ e c t i o n  between Credibility Theory and Experience Rating. Underlying assumptions for the different 
methods. Simulation in Estimating and Fitting Actuarial Models. May not hold credit with the former 010.448 
Topic Credibility Theory. Prerequisite 010.333. May not be offered every year. 

010.415 Pension Mathematics Actuarial appfications for defined benefit pension plans. Actuarial cost methods, 
fiuxding levels, operation of pension plans from an actuarial perspective. Students may not hold credit with 
010.755. Prerequisite: 010.3 13. 

013.239 Calculus IIIA (3L Calculus of several variables. Not to be held with 013.234. Prerequisites: 136.130 or 
136.131 and one of 136,169,136.170, 136.171 or 136.173. 

013.249 Cakulus IKB (3, Introductory analysis, sequences and series. Not to be held with 013.234. 
Prerequisite: one of 136.169, 136.170, 136.171 or 136.173. Corequisite: 136,130 or 136.13 1. 

013.246 Linear A l ~ e b r a  I1 (3) A continuation of 136.130 (136.13 1 or the former 136.146). Finite dimensional 
vector spaces; linear transformation and matrices; eigenvalues and eigenvectors; diagoaalization and applications; 
inner product spaces. Not to be held with 013.235. Prerequisites: 136.130 or 136.131 or the former 136.146, and 
one of 136,150, 136.151, 136.152, 136.153 or 136.169. 

018.245 Macroeconomic Theorv and its An~Iications I (3) Theories of consumer demand, production, cost, 
factor demand and market structureD with attention to institutional and historical fiarnework, and with policy 
applications, Students may not hold credit for more than one of 018.245 or 018.270, Prerequisite: 018.120 or 
both of 018.121 and 018.122 or wid written consent of department head. 

- 
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018.246 Microeconomic Theom and its An~lications II 13) Theories of factor markets and distribution, general 
equilibrium, welfare economics, social choice, and market &lure as well as other special topics with attention to - 
institutional and historical M e w o r k ,  and with policy applications. Students may not hold credit for more than 
one of 01 8.246, or 018.370. Prerequisite: 018.245 (or 018.270). 

018.247 Macroeconomic Theory and its A ~ ~ l i c a t i o n s  I 13) A study of the fluctuations in national income, 
outpuf ernploymenc money and prices, and of stabilization policy within the fiamework of standard 
macroeconomic models of a closed economy, with attention to inseitutiona1 and historical h e w o r k .  Students 
may not hold credit for more than one of 018.247 or 018.280. Prerequisite: 018,120 or botb 018.121 and 018.122 
or written consent of department head. 

018.248 Macroeconomic Theorv and its A~l~lications I1 13) Theories of national income, employment, 
idlation, balance of payments, stabilization policy and economic growth within the £i-amework of macroeconomic 
models of an open economy and with attention to institntional and historical b e w o r k .  Students may not hold 
credit for more than one of 018.248 or 018.380. Prerequisite: 018.247 (or 018.280). 

027.200 Introduction to Communications (3) An anaIysis of oral and written communication. Topics covered 
include methods of logic, organization, analysis, presentation and mechanics of written and oral communication. 
The course is designed to improve students' writing and public speaking skills. Prerequisite: University approved 
written English course. Students may not hold credit for both 027.200 and 098.201. 

027.215 Introduction to Management Sciences (3) Au introduction to management science techniques and 
models. Topics to include linear programming, distribution problems, decision theory and queuing models. 
Students may not hold credit for both 027.215 and former 027.210. Prerequisites: 136.131 or 136.130 or 
equivalent and 136.152 or 136.150 or equivaIent, Pre or corequisite: 005.100 and 074.100. 

027.340 Intermediate Manaeement Science (3) Operations research models used in the analysis of 
management problems. Topics include network anaIysis, deterministic inventory models, dynamic programming 
and game theory. Students may not hold credit for more than one of 027.340, former 010.320 and former 
010.341. Prerequisite: 027.215, or consent of instructor. 

027.422 Mana~ement  Science Models in Business and Industrv 13) An applied course providing practical 
experience in modeling and solving business and industrial problems. Emphasis to be placed upon analysis, 
formulation, solution and implementation. Students may not hold credit for more than one of 027.422, former 
010.422 and former 010.345. Corequisite: one of 027.340,027.420 or 027.423. Not taught every year. 

027.423 Simulation Models in Manapement Science (3) Introduction to and use of simulation models and 
techniques to solve business and industrial problems. Students may not hold credit for both 027.423 and fomer 
010.341. Prerequisite: 027.215 or former 010.210. Not taught every year. 

074.101 Introductorv Computer Science I (31 An introduction to computer programming using a procedural 
high level language. Not to be held with 074.112,074.123, or the former 074.120,074.121,074.125 or 074.211. 

074.126 Introductorv Computer U s a ~ e  3L This course offers an introduction to modem computer services. 
Areas covered will include word processing, spreadsheets, data management systems and graphics. No prior 
computer knowledge is necessary. 

098.407 Mana~ernent Research I (3) Individually supervised preparation of a detailed research proposal for an 
advanced study in one of the areas of Management. Students are limited to a maximum of six hours of readings 
and research courses. 

098.408 Manaeement Research I1 (3) Individually supervised research and preparation of a paper in one of the 
areas of Management, Students are limited to a maximum of six hours of readings and research courses, 

118.221 Fundementals of market in^ 13) An analysis of marketing problems, emphasizing various alternatives 
available for achieving economic efficiency in the distribution process; public policy with respect to marketing. 
Students may not hold credit for both 118.221 and the former 027.221, 
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3. EXPECTED LEARNING OUTCOMES 

The actuarial programs offered under the umbrella of the Warren Centre are designed to prepare students fbr 
careers as professional actuaries. The actuarial profession inNorth America recognizes the Society of Actuaries 
as its accrediting, education and examination body, so compIetion of the Society's examinations signals full 
professional qualification. The Basic Diploma in Actuarial Studies program is intended to expose graduates with 
undergraduate degrees in non-actuarial fields, who have some grounding in mathematics and statistics to course 
work in actuarial and related topics which will permit an entry into the actuarial job market. Such a student would 
be positioned to successfUlly undertake Society of Actuaries Courses (Examinations) 1-2. In shoe  from an 
actuarial Employer's standpoint, a student with a Diploma shouId, from an educational standpoinf look just as 
attractive as an graduate of one of approximately 175 US and Canadian schools that offer an actuarially related 
curriculum including Carleton & UNB. From the students' standpoint, they would be just as prepared to 
successfully embark on an actuarial w e e r  as if they were graduates of such actuarially related programs. 

4. FIT WITH UNIVERSITY'S INSTITUTIONAL MSSION AND PLANNING PRIORITIES 

The proposed Diploma program helps to fill certain needs articulated in the University's mission and planning 
priorities: 

To continue and enhance the viability and reputation of our world-renowned 78 year old actuarial program, by 
making it possible to recuit possibIe future actuaries beyond those accessed through our regular 
undergraduate programs. 
To provide high-quality specialized post-graduate education to Manitobans, and enable their employment 
with local, national and international firms with a very high need for the expertise they offer. 
To dev.elop professionals capable of designing financial protection and income security programs for 
individuals and orjpnhtions. 
To develop professionals capable of designing and monitoring the financial health of Corporate and Public 
~ector2ension, Benefits and Income Security programs. - - 

5. RELATIONSHIP TO SIMILAR PROGRAMS IN THE PROVINCE 

There are similar programs in the province - The Warren Centre for Actuarial Studies and Research is our sole 
provincial.source of actuariaI education. 
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ADVANCED DIPLOMA IN ACTUARIAL STmIES 

SECTION I - PROGRAM DESCRIPTION 

1.1. BACKGROUND 

The Advanced DipIoma in Actuarial Studies program provides a formal come of actuarial and related studies for graduate 
students with limited prior actuarial backgrounds. The program specitically targets students whose interest in pursuing 
actuarial weers matures after completion of a non-actuaria2 undergraduate degree. 

Program objectives are two-fold: 

To provide a diplomasriented approach to prepare graduate students with a limited prior educational 
background for careers as professional actuaries or researchers. 

Course work covers topics necessary to position students to srrccesMy underlake the early amminations set 
by the Society of Actuaries (SOA). The Advanced Diploma program provides course work preparing students 
for Society of Actuaries Courses 1-4. 

All courses offered are drawn fiom existing undergraduate courses offered through the Faculties of Management Science ( . 
Statistics, Mathematics, Computer Science), and Arts (Economics), 

1.2 ADMISSIONS 

Admission to this program is subject to approvd by the Warren Centre. Students should have completed a non-actuarial 
undergraduate degree with a cumulative GPA of 3.00 or better in their most recent 60 credit hours. Included in their 
undergmduate course work will be the following courses or their equivalent: 

Calculus 013.239 or 013.249 
Linear AIegbra 136.13 1 or 136.130 
Statistics 5.200 
Economics 18.120, or 018.121 and Of 8.122 

1-3 CONTINUATION AND GRADUATION 

A Cumulative Grade Point Average of 2.50 is required (without any EaiIures). Students must meet all individual course 
prerequisites for further study, and obtain Warren Cenk approval for any revision to their p r o m .  

1.4 PART-TIME VS FVL+L-TIME STATUS FOR STUDENTS 

A student is considered to be equivalent to full-time status if at least 60% of the normal N1-time course load is attempted in 
the academic term or session. (A normal fuIl-time course load is usually 30 credit hours during the regular session). A 
student will be ailowed to take a partiaI course load with permission from the Dean ofthe Faculty of Management and the 
payment of pro-rated fees. 
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1.5 TRANSFERS OF CREDIT FROM OTHER PROGRAMS 

Courses taken within the Undergraduate degree programs ofthe University of Manitoba can q@iQ for credit towards the 
Advanced Diploma in Actuarial Studies program in accordance with Subsection 2 - General Structure of the Program, 
following. Courses taken outside the University of Manitoba can qualify for credit if the course content and the student's 
performance are deemed appropriate by The Warren Centre 

1.5 APPErn 
Auaeais of academic assessment of students must be submitted to the Underjzracb& Prommi office of the Faculty of - 
G g e r n e n t  within 21 days of the date of notification of the action sent to &e student. 

1.6 'ITME LIMlTS AND LAPSE OF CI(EDIT 
The normal maximum time allowed for the completion of the Advanced Diploma in Actuarial Studies is six years fiom the 
date of first registration. Students who desire an exemption from this maximum must apply, in writing, to the Undergraduate . 
P r o m  Manager of the Faculty of Management 

1.8 DIPLOMA PROGRAM CONVERTIBILITY 

A candidate enrolled under the Advanced Diploma, who withdraws from the progmm voluntarily after having completed the 
requirements for a Basic Diploma, but before completing the requirements for an Advanced Diploma, is entitled to be granted 
the Basic Diploma 

A candidate who is enrolled under and completes the requirements for a Basic DipIoma may apply for enrolment under the 
Advanced Diploma and will be allowed to offset up to 30 credit hours a* the 60 credit hour requirements for an 
Advanced Diploma h this situation, courses completed while in the Basic Diploma course which would have been Core 
courses had the student been enrolled in the Advanced Diploma course will count towards satisfaction of the 33 credit hour 
Core course requirement under the Advanced Diploma 



SECTION T - PROGRAM DESCRIPTION 

2. GENERAL STRUCTURE OF THE PROGRAIM 

Following admission to this program in the Faculty of Management, students will be required to compIete an 
additional 60 credit hours to earn tlie Advanced Diploma in Actuarial Studies. N o d y  that work will take two 
years to complete. 

The 60 credit hours required in the two year propun can be divided into the following components: The Core and 
Elective courses. These components and their associate limits a e  defined beIow: 

2.1 TBE CORE 

The Care comprises 33 credit hours of the 60 required. It consists of specified mandatory courses from the Faculty 
of Management as well as courses taught by the Statistics Department A l l  students are required to complete the 
Core since it comprises tlie essential coursework to prepare students to undertake the early examinations of the 
Society of Actuaties. 

Students who have already completed Core courses prior to entry into Lhis program may take credit for these to 
satisfy tile Core requirements of 33 credit hours subject to completion of a minimurn 45 credit hour program No 
credit hours will be transferred in for Elective courses previousIy taken. The maximum transfer credit for Core 
courses previousIy taken will be 33 credit hours, but Ule student must substitute Elective courses for such previously 
tdcenicore courses in excess of 18 credit hours, in order to maintain a minimum 45 credit hour program 

An elective is any Ulree or six liour course chosen by Ule student from the approved Elective list. Students must take 
at least 27 hours of electives. 

CORE REQUIREMENTS 

Statistical Theory I 
Statistical Theory I1 
Economic and Financial Applications 
Merest Theory 
Introduction to Risk Management 
Actuarial Models I 
Actuarial Models II 
Actuarial Models III 
Actuarial Models IV 
Actuarial Modeling MeUlods I 
Actuarial Modeling Mell~ods I1 

or 
Actuarial Modeling Mehods 111 
Total Core Credit Hours Required 
Electives (see Note 1) 

TOTAL CREDIT HOURS REQUIRED 

NOTES: 

1. In addition to 33 credit hours of Core courses, students must take at least 27 credit hours of Electives. 
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2.2 ELECTIVES - ADVANCED DIPLOMA 

Requirements for electives: 

At least 27 credit horn selected from courses offered in the B.Comm (Hons) program or in the degree programs of other 
faculties and schools. The following are the electives approved by The Warren Centre: 

005.305 Intro to Probability Theory & its Applications 3 
005.347 Statistics for Research I 3 
005.349 Time Series 3 
009.110 Introductory Financial Accounting 3 
009.111 Introductory Managerif Accounting 3 
009.220 Corporation Finance 3 
009.341 Investments 3 
009.427 Options and Fuhrres 3 
010.405 Life Insurance Products and Employee Benefit Plans 3 
010,406 Actuarial Aspects OF Investment Practice 3 
010.415 Pension Mathematics 3 
010.400 Advanced Actuarial Topics 3 
010.424 Actuarial Modeling Methods TI * 3 
010.434 Actuarial Modeling Methods IU 3 
013.239 Calculus ID A ) 
or ) whichever has not been taken 3 

013.249 Calculus IlIB ) 
0 13.246 Linear Algebra II 3 
018.245 MicroEconomic Theory I 3 
018.246 MicroEconornic Theory 11 3 
038.247 MacroEconomic Theory I 3 
018.248 MacroEconomic Theory II 3 
027.200 Introduction to Communications 3 
027.215 Introduction to Management Science 3 
027.340 Intermediate Management Science 3 
027.422 Management Science Models 3 
027.423 Simulation Models 3 
074.101 Introductory Computer Science I 3 
074.126 Introductory Computer Usage I 3 
098.407 Management Research I 3 
098.408 Management Research II 3 
118.221 Fundamentals of m e t i n g  3 
*Whichever one of 010.424 or 010.434 has not been selected as a core requirement 
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2.3 CATALOGUE DESCRlPTIONS 

CORE COURSES: 

005.350 Intermediate Sbtistical Theom If31 Basic probability theory, disbibution theory, special distributions and 
functions of random variables. Not to be held with the former 005.331 or 005.341. Prerequisite: 005.200; Corequisite: 
013,239 or 013.249. 

005.360 Intermediate Statistical Theorv II (3) Tdormations,  sampling disbibutions, convergence, and introduction to + 

estimation and hypothesis testing. Not to be held with the former 005.33 1 or 005.341. Prerequisite: 005.350; Corequisite: 
Whichever of 013.239 or 0 13.249 not yet taken. 

010.202 Economic &Financial Annlications 01 A synthesis of macroeconomic issues, quantitative aspects of finance 
using interest theory, and insurance economics. Prerequisite: 010.212 (C+) 

010.212 Interest Theow (3) The application of calculus and probability to discrete and continuous interest functions. Key 
topics are the measurement of interest, present and accumulated values, and annuities, May not be held with the former 
010.232 or 010.332. Requisite: 136.170 or 136.169. Corequisities: 013.234 or 013.239, and 005.200. 

010.221 Introduction to Risk Manavemeat (31 Mathematical tools for the quantitative assessment of risk and their 
application to problems encountered in risk management. Prerequisite: 136.170 or 136.169. Corequisites: 013.234 or 
013.249, and 005,200; or consent of hhuctor. 

010.313 Actuarial ModeIs I 13) Elementary concepts respecting the quantification of the financial impact of contingent 
payments. m y  not be heId with the former 010.347. Prerequisite: 010.212 (C+). Corequisite: 005.350. 

010.323 Actuarial Models I1 (3) Intermediate and advanced concepts respecting the quantification of the h a a c i d  impact 
of contingent payments. Not to be held with the former 010,348. Prerequisite: 010.313 (C+). Corequisite: 005.360. 

010.333 Actuarial Models HI (3) Frequency and Severity Models, Compound DistributionModels, Ruin Models. May not 
be held with the former 010.448 Topic Risk Theory. Pre or Co-requisites: 010.212 (C+) (or the former 010.332), and 
010.3 13. 

010.353 Actoaria~ ~ o d e l s  lV (4) SurvivaIMadeIs, Stochastic Recess Models, and SimulationModels. May not be held 
with the former 010.447. Prerequisite: 010.3 13. Corequisite: 010.323. 

010.414 Actuarial model in^ Methods I (3) Estimation andFitting of Survival Models. May not hold credit with the 
former 010.448 Topic Survival Models. Prerequisite: 010.353. 

' 010.424 Actuarial Modeline Methods II (31 Estimation and Fitting of Frequency and Severity Models. Prerequisite: 
0 10.333. May not be offered every year. 

010.434 Actuarial Modeling Methods IU 13) Classical, Bayesian and Buhlmann Credibility Models, The connection 
between Credibility Theory and Experience Rating. Underlying assumptions for the different methods. Simulation in 
Estimating and Fitting Actuarial Models. May not hold credit with the former 010.448 Topic Credibility Theory. 
Prerequisite 010.333. May not be offered every year. 
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ELECTWE COURSES 

005,305 Introduction to Probabilitv Theorv and It's Au~Iications Development of the basic concepts ofpmtability 
theory and application in the areas of biostatistics, actuarial science, reliability theory, queuing theory. Not to be held with 
the former 005.225. Prerequisites: 005.200, and 013.239 and 013.249. 

005.347 Statisticat Methods for Research Workers1 (3) Linear Regression, multiple regression, correlation analysis, 
introduction to one way analysis of variance, some related topics. Not to be held with the former 005.312. Corequisite: 
005.350. 

005,349 Time Series Analvsis (3) Trend and seasonal components, exponential smoothing by the multiple regression 
method the Box-Jenkins Methodology, analysis of seasonal data Prerequisite: 005.3 12 or 005.347. 

009.110 Introductow Financial Accountinp (3) Examination of accounting postulates underlying the preparation and 
presentation of financial statements. 

009.111 Intraductow Managerial account in^ (3) Role of accounting in creation and application of business information 
used by decision makers in the management of enterprise. Prerequisite: 009.110. Corquisite: 018.120. 

009.220 Co r~oration Finance (31 An introduction to business tinancia1 policies regarding the allocation, acquisition and 
control of funds. Prerequisites: 009.110 and 018.120. Corequisite: 005.100 or equivalent 

009.341 Investments (3) Study of financial assets and their pricing. An introduction to formal modeIs and methods of 
portfolio analysis and construction. Students may not hold credit for both 009.341 and former 009.321. Prerequisite: 
009,220 (C+) 

009.427 Oations and Futures (3) Derivative securities, Pricing, markets, strategies and implications. Pquisitie: 009.341. 

010.405 Life Insurance Products and Emalovee Benefit Plans Design,'risk assumption for, and analysis of individual and 
group insurance products, Exploration af pension, employee benefit and government program in a Caaadian setting, May 
not hold credit with the former 10.451, 

010.406 Actuarial Asoects of Investment Practice (3) An examhation of stochastic interest rates, tools, and techniques for 
coping with general product issues in assetfliability management. 

010.415 Pension Mathematics Actuarial applications for defined benefit pension plans. Actuarial cost methods, funding 
levels, operation of pension plans fiom an actuarial perspective. Students may not hold credit with 010.755, Prerequisite: 
010.313. 

010.400 Advanced Actuarial Tooics (3) A selection of advanced topics of current actuarial interest. Prerequisite: 010.313. 
Corequisite: 010.333 or consent of instnrctor. 

013.239 Calculus IlIA (31 Calculus of several variables. Not to be held with 013234. Prerequisites: 136.130 or 136.131 
and one of 136.169,136.170, 136.171 or 136.173. 

013.249 Calculus IIIB (3) ht~oductory analysis, sequences aad series. Not to be held with 013.234. Prerequisite: one of 
136,169, 136.170, 136.171 or 136.173. Corequisite: 136.130 or 136.131. . 

013.246 Linear Alpebra 11 13) A continuation of 136.130 (136.131 or the former 136.146). Finite dimensional vector 
spaces; linear transformation and matrices; eigenvalues and eigenvectors; diagonalization and applications; inner product 
spaces. Not to be held with 013.235. Prerequisites: 136.130 or 136.131 or the former 136.146, and one of 136,150, 136,151, 
136.152, 136.153 or 136.169. 

018.245 Macrocconamic Theory and its Applications I(3) Theories of consumer demand, production, cost, factor demand 
and market structure, with attention to institutional and historical fiaxnework, and with policy applications. Studeats may not 
hold credit for more than one of 018.245 or 018.270. Prerequisite: 018.120 or both of 018.121 and 018.122 or with written 
consent of department head. 



018.246 Microeconomic Theorv and its A~~Iicat ions  ][I (3) Theories of factor markets and distribution, general 
equilibrium, weKim economics, social choice, and market failure as well as other special topics with attention to institutional 
and historical m e w o r k ,  and with policy applications. Students may not hold credit for more than one of Of 8.246, or 
018.370. Prerequisite: 018.245 (or 018.270). 

018.247 Macroeconomic Theorv and its Ap~lications I (3) A study of the fluctuations in national income, output, 
employment, money and prices, and of stabilization policy witbin the framework of standard macroeconomic models of a 
closed economy, with attention to institutional and historical m e w o r k .  Students may not hold credit for more than one of 
018.247 or 018.280. Prerequisite: 018.120 or both 018.121 and 018.122 or written consent of department head 

018.248 Macroeconomic Theow and its Aonlications I1 (3) Theories of national income, employment, inflation, balance 
of payments, stabilization policy and economic growth within the framework of macroeconomic models of an open economy 
and with attention to institutional and historical fimework Students may not hold credit for more than one of 018.248 or 
018.380. Prerequisite: 018.247 (or 018.280). 

027.200 Intraduction to Communications 131 An analysis of oral and written communication Topics covered include 
methods of logic, organization, analysis, presentation and mechanics of written and oral communication. The course is 
designed to improve students' writing and public speaking skills. Prerequisite: University approved written English course. 
Students may not hold credit for both 027.200 and 098.201. 

027.215 Introduction to Mana~ement Sciences 13) An introduction to management science techniques and models. Topics 
to include Iinear programming, distribution problems, decision theory and queuing modeIs. Students may not hold credit for 
both 027.215 and former 027.210. Prerequisites: 136.131 or 136,130 or equivalent and 136.152 or 136.150 or equivalent. 
Pre or corequisite: 005.100 and 074,100. 

027.340 Intermediate M a n a ~ m c n t  Science (3) Operations research models used in the analysis of management problems. 
Topics include network analysis, detexministic inventory models, dynamic programming and game theory. Students may not 
hold credit for more than one of 027.340, former 010.320 and former 010.341. Prerequisite: 027.215, or consent of 
instructor. :. -- 

027.422 ~ h a P e m e n t  Science Models in Business and hdustrv 13) An appfied course providing practical experience in 
modeling and solving business and industrial problems. Emphasis to be placed upon anaIysis, formulation, solution and 
implementation. Students may not hold credit for more than one of 027.422, former 010.422 and former 010.345. 
~orequisi&?one of 027.340,027.420 or 027.423. Not taught every year. 

027.423 Simulation Models in Manapement Science (3) Introduction to and use of simulation models and techniques to 
solve business and indushiaI problems. Students may not hoId credit for both 027.423 and former 010.341. Prerequisite: 
027.215 or former 010.210. Not taught every year. 

074.101 Introductory Computer Science I (3) An introduction to computer programming using a procedural high level 
language, Not to be held with 074.112,074.123, or the former 074.120,074.121, 074.125 or 074.211. 

074.126 h t r o d u c t o ~  Com~uter  Usaee 3L This course offers an introduction to modem computer se~vices. Areas covered 
will include word processing, spreadsheets, data management systems and graphics. No prior computer knowledge is 
necessary. 

098.407 Manapernent Research I (3) Lndividuafly supervised preparation of a detailed research proposal for an advanced 
study in one of the areas of Management. Students are limited to a maximum of six hours of readings and research courses. 

098.408 Management Research I1 (3) Individually supervised research and preparation of a paper in one of the a r m  of 
Management Students are limited to a maximum of six hours of readings and research courses, 

118.221 Fundementals of Marketinp (3) An analysis of marketing problems, emphasiAng various alternatives available for 
achieving economic eficiency in the distribution process; public policy with respect to marketing. Students may not hold 
credit for both 118221 and the former 027.221, 
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3. EXPECTED LEARNING OUTCOMES 

The actuarial programs offered under the umbrella of the Warren Centre are designed to prepare students for careers as 
professional actuaries. The actuarial profession in North America recognizes the Society of Actuaries as its accrediting, 
education and examhation body, so completion of the Society's examinations signals full professional qualification. The 
Advanced Diploma in Actuarial Studies program is intended to expose graduates with undergraduate degrees innon-actuarial 
fields, who have some grounding in mathematics and statistics to come work in actuarial and related topics approximating 
that provided to students with honours undergraduate degrees in actuarial studies. Such a student would be positioned to 
successfirlly undertake Society of Actuaries Courses (Emnhations) 1-4. Xn short, f?om an actuarial Employer's standpoint, a 
student with a Diploma should, f?am an educational standpoint, Xoak just as attractive as an graduate of one of our honours 
actuarial programs. From the students' standpoint, they would be just as prepared to successfully embark on an actuarial 
career as if they were graduates of an honours actuarial program. 

4. FIT WXTH UNNERSITY'S INSTITUTIONAL MISSION AND PIdWMNG PRIOWKES 

The proposed Diploma program helps to fill certain needs articuIated in the University's mission and planning priorities: 
To continue and enhance the viability and reputation of our world-renowned 78 year old actuarial prograin, by making it 
possible to recruit possible future actuaries beyond those accessed through our regular undergraduate programs. 
To provide highquality specialized post-graduate education to Minitobans, and enable their employment with local, 
national and international b with a very high need for the expertise they offer. 
To develop professionals capable of designing W c i a l  protection and incorn6 security p r o m  for iudividuals and 
organizations. 
To develop professionaIs capable of designing and monitoring the financial health of Corporate and Public Sector 
Pension, Benefits and Income S d t y  programs. 

5. RELATIONSBDP TO SIMILARPROGRAMS IN TEIE PROVJNCE 

There are no similar programs in the province -The Warren Centre for Actuarial Studies and Research is our sole provinciaI 
source of actuarial education 



27 January 2000 

Report of the Senate Committee on Curriculum and Course Changes on Proposals from the Faculty 
af Management for a Basic Diploma in Actuarial Studies and an Advanced Diploma in Actuarial 

Preamble 

The Senate Committee on Curriculum and Course Changes met on 21 January 2000 to consider these 
proposals. 

Observations 

1. The two diploma programs have been developed to provide a formal course of actuarial and related 
studies for individuals who have completed a non-actuarial undergraduate degree. 

The demand for high quality actuarial graduates is very high - insurers, consulting actuarial firms, 
government bodies and other financial service sector employers have a significant need for people 
with acluarial training. 

2. All courses offered in the programs are drawn from existing undergraduate courses in the Faculties 
. -.  of Management, Science and Arts. 

3. Letters of Intent were submitted to the Council on Post-Secondary Education, and COPSE approved 
the development of formal program proposals. Management Faculty Council has approved both 
diploma proposals. 

4. The Committee on Curriculum and Course Changes was informed that the two diploma programs 
will replace the Master of Actuarial Science program. 

Recommendation 

The Senate Committee on Curriculum and Course Changes recommends that Senate approve and forward 
to the Board of Governors the formal program proposals-from the Faculty of Management for a Basic 
Diploma in Actuarial Studies and an Advanced Diploma in Actuarial Studies. 

Respectfully submitted, 

Dean B. L. Dronzek, Chair 
Senate Committee on Curriculum and Course Changes 

Terms of Reference: Senate Handbook (Revised 1992), pp. 70-71. 



February 1,2000 

Report of the Senate Planning and Priorities Committee (SPPC) on the Proposed Introduction of a 
Basic Diploma and an Advanced Diploma in Actuarial Science 

Preamble 

The SPPC has the responsibility to report to Senate on new program proposals. The Faculty of Management 
is proposing to Senate the creation of two new post graduate diploma courses: a one-year Basic Diploma in 
Actuarial Science and a two-year Advanced Diploma in Actuarial Science. 

Observations 

1. The diploma programs are designed to provide a formal course of actuarial and related studies for 
graduate students with limited prior actuarial backgrounds. The programs specifically target students 
whose interest in pursuing actuarial science matures after completion of a non-actuarial undergraduate 
degree. The programs are designed to prepare students to undertake the examinations and course work 
of the Society of Actuaries. 

2. The proposed diploma programs have been endorsed by potential employers of its graduates, by the 
Society of Actuaries, and by the Department of Statistics and Actuarial Science, University of Waterloo, 
which offers competing academic diploma programs in the same niche. 

3. The diploma programs will replace the Master's program in Actuarial Mathematics which is being 
discontinued. The discontinuance of the Master's program is, in part, related to the accreditation process 
by the American Assembly of Colleges and Schools of Business. 

4. The curricula of the diploma programs will be based on existing undergraduate courses. 

5. It is expected that early enrolment in the programs will be about ten students; however, the asymptotic 
enrolment is anticipated to be between fifteen and twenty five stuaents. 

6. With the discontinuation of the Master's program, no new financial resources will be required to offer the 
proposed diploma programs. 

Recommendation 

The Senate Planning and Priorities Committee endorses the proposed Basic Diploma and the Advanced 
Diploma in Actuarial Science after the discontinuance of the Master's Program in Actuarial Mathematics has 
been approved. 

Respectfully submitted 

Norm Halden, Chair 
Senate Planning and Priorities Committee 

Terms of Reference: Senate Handbook(Rev. 1993), pp. 10.21-22 



University of Manitoba FACULTY OF GRADUATE STUDIES 
Professor Fernando de Toro, Ph.D. 

Dean 

500 University Centre 
Winnipeg, Manitoba 

CANADA, R3T 2N2 
Phone: (204) 474-9887 

Fax: (204) 474-7553 
€-Mail: FdeToro@ms.Urnanitoba.ca 

MEMORANDUM 

Date: November 16,1999 
To: Ms. Bev Sawicki, Senate Secretariat, 313 Admin. 

Dr. F. de Toro, Dean, Faculty of Graduate Studies From: 

Subject: Items for SPPClSenate approval 

At our last meeting of the Faculty Council of Graduate Studies (Friday, November 12, 1999), the attached 
New Program Proposals were approved and will now need SPPClSenate approval. The two proposals 
are: 

-. 

2. The Master of Mathematical, Computational and Statistical Sciences 

As well, our Faculty Council approved the attached New Course Proposals and Course Changes, which 
will also need Senate approval. - 

--, 

Thank you. 

Note f r o m  the Univers i ty  Secre tary :  

The ent i re  proposal ,  including t h e  repor t s  of t h e  
external  reviewers,  is available fox i n spec t ion  
i n  the office of the Univers i ty  S e c r e t a r i a t .  



THE UNIVERSITY OF hIANITOnr\ FACULTY OF SCIENCE 
Offirc of  thc Dran 

MbXCSS Proposal 

Esccutive Summary 

139 blachmy Hall 
Winniprg. AIani~obu 
Canada R3T 2 3 1  

Tel: (104) 474-4348 
Rx: (204) 474-76 i 8 

Rationale: The Proposed Master of  Mathematical, Computational and Statistical 
Sciences degree is ai~ned at employees of  industry and business, offering them the 
opportunity to meet specific company needs. The program is interdiscipIinaiy both in 
concept and structure, and hrthers the mission of the University of Manitoba in its intent 
to enhance its contacts and partnerships with outside agencies. 

With the increasing sopliistication o f  business methods and industrial 
deveiopn~ent, this prograln sllould provide a very timely and important opportunity for 
many employees to avail themselves of information and develop skills that will rnake 
both them and their companies more s u c c e s s ~ l  and competitive. 

Eight Manitoba companies (see page 4 of the document) have expressed 
enthusiasm for this program and are ready to support it in a number of ways. Since there 
is no comparable program in Canada, i t  is expected that interest will spread across the 
country once the progain is underway. The Faculties of  Engineering and Management 
have provided supporting letters (attached). 

Scopc and Resource ImpIications: A practicum is a major compclncnt of this program. 
This is intcnded to be an important contribution to a project at thc student's place of 
emplayrnent, and will be supenrised and evaluated both by a company advisor and a 
university advisor. The course work will be scheduled in such a way as to be convenient 
both to the student and the company. Student enroIment is expected to begin with five 
students and grow to fifteen students within five years. These relatively low enrolments 
will have virtually no impact on material resources. Students will be incorporated as 
much as possiblc into existing courses and scheduIing. In those instances where special 
courses ore mounted: or where courses are offered outside reguIarly scliecluled times, the 
differential fee ($10,500 in 1999-2000 fi~wrcs) is intended to covcr tlic associated costs. 

Accreditation: This progatn will not appIy for accreditation. 

, 2.1 -.AcJJ - - ...-- -.-, , - 

7' - 
Lynn M. Batten 
Associate D u n ,  Academic and lndrrstrial Research 



THE UNlVERSlTY OF MANITOBA FACULTY OF SCIENCE 
OCfice of the Dean 

239 Machny Hall 
Winnipeg, hlaniroba 
Canndo R3T 2N2 

November 24, 1999 

TO: Dr. Norman HaIden, Chair, SenatePlanning and Priorities Committee 

FROM: Dr. Lynn Batten, and Industrid Resexch 

RE: MMCSS Proposal 

'J 
In some of the discussions between myself, Dr. Tony Secco and the Executive of the 
Faculty of Graduate Studies, it became evident that the role of the Industry Advisor in the 
program could be made clearer by the addition of a few lines at strategic points in the 
document. 

In consequence, I have noted below what I believe would be helpful additions to the 
document already approved by the FacuIty Council of Graduate Studies on November 12, 
along with an indication of the thrust of the prior discussion. If your committee would like 
these, or any other additions or changes made, I will be happy to make them. 

- -4 

-- 1. As: the principal project supervisor, the Industry Advisor is most closely linked with the 
practicum work done by the student, and it is therefore most appropriate that this individual 
be a member of the Examining Committee. The suggestion is to add the following 
paragraph, therefore, to the top of pages 6 and LO: 

As the Indrrstry Advisor, in almost all cases, will not be a member of the Universiq of 
Manitoba comrnuniry, at the time of application of each student ro the program, a request 
from the Program Coordinator t h r  the prospective Industry Advisor be apppointed to the 
Examining Committee will be made to the Dean of Graduate Studies. (This is per existing 
guidelines.) 

2. The primary role of the Industry Advisor is to supervise the in-house company 
practicurn work and to report on the the student's performance on this work. The scope of 
the work to be accomplished in the practicum should be determined, in advance of the 
project start, jointly by the Academic and the Industry Advisors, and agreed to by the 
student and the Regulating Committee. It is therefore proposed that the following be added 
to the top of page 6: 

The scope of the work to be accomplished in the practicum will be determined, in advance 
of the project start, jointly by the Academic and the Industry Advisors, and agreed to by the 
student and the Rrgirlnting Committee. 

3. As the Industry Advisor is in many respects the equivalent of an External Examiner on a 
PhD committee, it is useful to use the existing, well-established guidelines developed for 



the PhD program. Thus, d l  members of the Examining Committee should submit an 
evduation of the practicum report in advance of the defence; the internal examiners 
determine if and when the oral examination will take pIace; if the internal examiners judge 
an unfavourabIe report of the Industry Advisor to be unwarranted, they may recommend 
that the Dean of Graduate Studies submit the report to a second external examiner. 
The following sentence could therefore be added to page 10, in 1.8.3.2, mentioning 1.10.5 
and 1.10.6: 

The role of the Industry Advisor on the Examining Committee will be considered to be . 

si~nilar to itrat of an External Examir~er for a PhD student. 

cc: Dr. A. Secco 
Associate Dean, Graduate Studies. 
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13a 
I . RatianaIe for the Program 

Cooperation between universities and i n d u s e  is becoming more and more important 
and is now being encouraged in many fields, not only in traditional branches like 
En,heerin,a. 

The proposed progam is dzsiged to develop contacts between the University of 
Manitoba and the industrial and business sectors of the Province of Manitoba. It is aimed 
at employees of the industrial and business sector, offering them the o p p o d t y  to 'ZetooI" 
in order to meet specific needs. It will enhance the employees' expertise in certain areas, 
enabling them to be more productive for their current employer, and to move into new 
positions within the organization. These opportunities are expected to result in i n d u s ~ d  
consultations with faculty, as well as grants and contracts. For the University it could 
translate into future research projects, summer jobs for students, and a bancial 
contribution co the program by the employing organization. 

Once the program has h a 1  approval, a Co-ordinator wiIl be appointed &om one of 
the Depmen t s  of Computer Science, Mathematics1 and Statistics. This individual wiU 
have general responsibility for all aspects of the program, and will be a member of the 
committees responsible for the academic and administrative business reIated to the 
program. 

The aim of the proposed program fits precisely within the mandate of the University 
of Manitoba. It  intends to reach into the public and private sectors of our community and 
provide their personnet with the hainkg and the expenise they need to perEorm more 
effectively. A company sponsoring a student in this program will be expected to provide a 
project supervisor for the student and contribute towards the fees. h some cases, company 
time may be provided for the student to attend classes. 

Future options in the program might incIude topics such as mathematics of finance, 
mathemaricd modeling for industry, etc., which could be offered for credit as summer 
courses in several provinces. There is already a Westzm Dean's agreement ro facilitate 
such options as distance education, 

There have been intense consultations on the program with the major indus&ies in 
Manitoba. Several University of Manitoba students who simulraneously hold positions in 
companies have indicated that they will transfer into this new progam as soon as it 
becomes available. There are no initial costs (library, equipment, etc.) since the program 
uses existins courses and facilities. 

As o f  July 1 .  1993. the separate Deparrmenrs of  Applied h ia themat ics  and 3Iarhemarics mergc i  
into a single Depar tment  of >larhzmatics. Rtftrenccs th roughout  this documznr refer to th: 
s i tuat ion sub jcqucnt  to [his  dare. 



133 
2. Educational Objectives 

This interdisciplinary program combines the resources of three Departments at the 
University of Manitoba, namely: Computer Science, Mathematics, and Statistics. It aims to 
deliver an intensive yec broad course of study to its clientele. Students are nomally 
expected to have completed a four year Bachelor's degree in Engineering, Management 
Science or other related areas for e n m c e .  In exceptiond cases, industrial experience 
together with some university work may be considered equivalent to the completion of a 
four year degree. 

Normally the program will comprise 18 credit hours of course work selected from all 
three of the participating departments, and a practicum. Certain courses in the Faculties of 
Engineering and Management may aIso be allowed. A required core c o m e  for all students 
is the graduate level Lndus~d Modelling course, team taught by ail three Departments. 
This course describes the components needed to build a suitable, reliable model of a red- 
world industrial problem. Short workshops may be provided, as necessary, to bring 
entering students up to a uniform and basic level of background. The practim will be a 
major component of the program, iovolving working on a 'real-world project', usually at 
the student's place of employment. The practicum could invoIve the mathematical modeling 
and development of  a prototype system, or mathematical analysis of a problem in depth, 
etc. -.. 

-The student will work c1oseIy with a supervisor at the student's workpIace (the 
hduSusiy Advisor) and with a supervisor at the university (the Academic Advisor). -- 

-At the end of the program, the student will have an in-depth grasp of material relevant 
to h e - o r  his job, wiIl have completed a practicum comprising an important company 

-project, and will have the tools to handle efficiently and effectively new projects in related 
. - 

areas; - 
BeIow is a diagram indicaring the flow-through time for the prop-am, In some cases, 

depending on company needs, the practicum may have to begin, and possibly end, earlier. 

3 months 4 months 4 months 6 months 

6 credit hours 6 credit hours 6 credit hours prac ticum 
of course work of course work of course work 
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3 .  Need and Demand for the Program 

Because of the very rapid pace of technological change, many companies are finding 
it increasingly difficult to maintain the skills and knowledge of  their employees at a 
competitive edge. This program is intended to provide companies with opportunities to re- 
educate their personnel, at minimal cost, while those individuals remain on the job. 

Throu& the selection of a company-oriented project for the practicum, the company 
may save money arid time, while enhancing both the depth and breadth of the howledge of 
its personnel. A company's participation in this program will also contribute to its ability to 
recruit and retain the most productive employees, improving the organization's ability to 
compete boch localIy and nationally. 

The Faculties of Science and Graduate Studies have expressed enthusiasm for this 
program (see appended letters from departments in Science). ~Voreover, executives h r n  
eight local companies (hianitoba Hydro, HVD C, Manitoba Telecom Services, AECL, 
Great-West Life, TR Labs, Bristol Aerospace, Integrated Software Engineering) were 
invited to the campus for a presentation of this proposed new program, after which follow- 
up visits were made to six of these companies. The overall reaction was extremely 
positive, and the departments involved were encouraged to initiate this program as soon as 
possible. Finally, an application made to the University Program Development Fund for 
S 10,000 of start-up money was successful. 

At this time there are three students registered at the University who intend to enrolI in 
the hLilCSS degree program as soon as it is approved. As a tempomy measure they have 
enrolled in the Master's degtee programs of individual departments in Science, and if the 
MMCSS is not approved by the time they apply to graduate, they will receive their M.Sc. 
degree from the department. 

The Faculty of Science considers this program to be a novel concept, since there is no 
similar program offered within the province. It fits we11 w-ih its priorities of establishing 
further interaction with the industrial and business community. Since several departments 
are involved, it  will also enhance co-operative efforts urithin the Faculcy. 

Letters of support from the FacuIty of Engineering, Adtisory Cornminee of ILVS and 
industry representatives have been attached. 
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4 .  Benefits 

i) To Students 
Students from the industial sector can work for an advanced degree which increases 

their chances of promotion within the company. Working for the bMCSS degree in the 
Universiy setting will help company employees improve their analytical abiIities and 
acquire new knowIedge. They will be brought up to date with the most recent 
developments in the field, thus enhancing the possibilities of technolog transfer to the 
sponsoring company. 

Students in other mathematical, statistical and computational science programs will 
benefit from an enriched graduate environment and a broader selection of course options. 
They will be exposed to industrial problems and may even make contacts with participating 
companies, resulting in job opportunities upon ,oraduation. 

i i )  To the University 
The program will help the faculty members involved to develop new perspectives on 

their own topics of interest in the context of applications. Working on practicum topics and 
tailoring courses to suit the proposed program wiIl be challenging and rewarding. The 
dialogue between individual faculty members and industry will likely generate new research 
area?, grants and conbacts. "-. 

':The University wiIl benefit as the p r o m  is conducive to closer relations with 
indgky. The future development of research projects, and potential financial contributions 
of p&cipa&ig companies will be an asset to the University. The public relatiam aspect of 
thes&ollaboratians will be wehi in enhancing the reputation of the University. 

*- -,- 
-- 

i i i )  To Participating Organizations 
Organizations will gain as their employees expand their knowled,oe and improve their 

analyical and practical mathematical ski1l.s at minimal cost to them. A participating 
company will have access to University facilities and facuIty expertise for the research and 
developmenr of its products. A company-oriented project will benefit the company, while 
at the same time developing sophistication in the howledge level of its empIoyees. 



5.  Program Organization. 
i) Structure of the Program 

A faculty member fiom one of the three participating deparments will be Co- 
ordinator of the hfiICSS program. In a preliminary interview, the Co-ordinator and the 
prospective student tvilI determine the needs of the student and the names of possible 
university advisors. Subsequently, the prospective student, in collaborarion with h e  
Industry Advisor, will discuss their goals with said possible university advisors to 
determine the best match. Once the two advisors are known, they will propose a program 
of study to the Reglatins Committee whose role is defined in (ii) below. 

In view of the type of student that this new master's degree is designed to serve, it is 
envisaged that not onIy should the program itself be flexible, but also that the scheduling of 
courses be flexible. The student will be allowed to enrol in any reasonable combination of 
courses, and the Advisors will assist the student in selecting such a combination. 

Appro,ximately 50 existing courses suitable for inclusion in the program have been 
earmarked. Depending on the demand and the work schedules of the clients, some courses 
may be offred outside of the normal academic workday, including during evenings andfor 
weekends. It is anticipated that the majority of students will complete in eighteen months. 
En most cases, the student is expected to have support fiom the employer in terms of time 
release and continued salary, as well as substantial financial support for program fees. 

ii) Roles of the Regulating and Steering Committees 

Regulating Committee (RC): 
1. The RC members act as liaison between the Departments and the IlNS on matters 

pertaining to 3fiiCSS. 
2. The RC will act as a committee for each student enrolled in che progarn to guide the 

sntdent throu&out the duration of the program. This includes monitoring the student's 
p r o g ~ s s ,  selection and approval of courses, selection of Academic and Lndustry 
-Advisors for dx practicum and selecting an examinins committee for the practicum. 
The Committee will also assess academic credentials and make recommendations 
regarding the admission of each student, and may suggest ways and means that may be 
necessary to update the backgound and preparation of the candidate. The role of the 
Advisors is to develop the details of the program for the individual students, outlining a 
time table. 

3, The Committee will report to the Steering Comrnirtce (scs below) thou* i c j  Chair. 

hImbership consists of one representative from each of h e  three Departments with the Co- 
ordinator as an Ex Officio member. The Chair of the Committee will be seIected by its 
membership. 
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Steering Committee (SC): 
I .  'Ihe SC will develop the proposd for the forma1 acceptance of the M C S S  Program by 

the University and any future changes to the p r o m  after it is Formally accepted. 
2. ?he SC will develop policy for and establish the budget of the hMCSS P roam.  
3. The SC will monitor the progress of the proposaI through the system. 
4. The SC will develop plans to aHmct students inro the program. 
5. The SC may assign to the RC the tasks of developing projects/proposals and of 

processing changes to the program. 

hlembersbip consists of the Heads of the three Depariinents, the Associate Dean of Science 
(Research) and the Co-ordinator (Chair) who will serve in a non-voting capacity. h 
addition, the Chair of the RC will be a non-voting member. The membership may be 
enlarged to include heads of departments in Engineering or other areas. 

iii) Admission, Procedures, Regulations 
The MMCSS regulations are intended to follow as closely as possible the Gradute 

Studies regulations, as described in the ACADElWC GLIDE to the Faculty of Graduate 
Studies, March 1995, for a Master's degree with course work and a practicum. The degree 
program will satisfy the individual regulations (numbered as in the Academic Guide to the 
FacuIty of Graduate Studies) as follows: 

1 .7 .1  Admission: 
All applicants will be reviewed on an individual basis. The Regulating Committee will 
evaluate the appIication, and send it with a recommendation to the Faculty of Graduate 
Studies. The minimum requirements of Graduate Studies will. be applied, that is, a 
minimum grade point a\-erage (GPA) of 3.0 in the last two f i l l  years of undergraduate 
course work in an Honours degree. 

In exceptional cases, students will be recommended for admission who do not meet 
this requirement, that is, in cases where industid experience is deemed to be the equivalent 
of an Honours degree with a GPA of 3.0 in the last two years. ,. 

1.7.2 Student's Advisors: 
Each student will have an Academic Adtisot from the University ofManitoba, approved by 
the Replacing Committee, who is a member of the Faculty of Graduate Studies. This 
Academic Advisor is responsible for advising the student on a p r o a m  of smdy and 
supemising the practicurn work. The student's program of study, and any change to it, 
must be approved by the Regulating Committee. In addition, there will be an Industry 
Advisor at the student's workplace who will guide the student in his or her practicum 
work. 

I f  necessary, until the Academic Advisor is appointed, an interim advisor hill be 
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appointed by the Regulating Committee, most likely a member of the Regulating 
Committee, who wi1I help the student understand and adapt to the university system. The 
interim advisor wiU advise and, if necessary, actively assist the student in formulating a 
program of study, choice of courses, enrolIing in courses, negotiating with individual 
d e p m e n t s  or professors, h d i n g  the fill-time university advisor before the practicum is 
starced, and other rnarters as needed. All advisors will be appointed during the first year of 
the program. In cases where the academic advisor is on leave at a company, that individual 
could serve both as the academic and the industty advisor. 

1 . 7 . 3  hlinimum Program Requirements: 
Students will normally be required to take 18 credit hours of coursework with at least 9 

credit h o w  at the 700 level or above. Graduate level comes must be chosen from at least 
two of the three Departments. Selected courses fiom the Faculties of Engineering and 
bfanagement may also be approved by the Regdating Committee. All courses must be at 
the 300 level or above. The program must be approved by the ReguIating Committee prior 
to the student starting any courses. 

1.7.4 Language Reading Requirements: 
There is no second language requirement. 

1.7.5 & 1.7.6 Advance Credit and Transfer Credit: 
h order to obtah advance or transfer credit the student will have to obtain approval from 
the Regulating Committee and the FacuIty of Graduate Studies before entering the program 
of study. Awarding of advance or transfer credit will not affect the p r o m  fee. 

1.7.7 & 1.7.8 Minimum Time Requirement and &laximum Time Limits: 
The minimum time requirement is one year and the maximum is five years, 

1.7.9 Lapse of Credit of Courses: 
As in the regulations, "courses completed more than eight years prior to the date of 
awarding of che degree may not normally be used for credit toward the degree". In 
exceptional cucumstances, the Regulating Committee may make a recommendation to the 
Faculty of  Graduate Studies that this reguIation be waived. 

1 . 7 . 1 0  Academic Performance: Performance iu Course Work. 
.An annual Master's progess report must be submitted, as required by the Faculty of 
Graduate Srudies. A minimum grade point of 3.0 with no grade below a C+ must be 
maintained for continuance in the hI>lCSS. Students who fail to maintain this standing 
will be required to withdraw unless a remedia1 program (as outlined below) set by the 
Rcglating Committee is approved by the Faculty of Graduate Studies. 



1 . Students deficient in 6 hours of credit or less may be permitted one chance to 
write a supplemental examination (when offered) in courses in which a grade of C 
was obtained. The decision to permit such a supplemental exam wiIl be made by 
the RC. 

2. S ~ d e n t s  deficient in 6 hours of credit or less with a grade of C, D or F in a 
course or courses, may be permitted to repeat (once only) the course or courses, 
or to take an equivalent substitute course (again, once only). 

In exception2 circumstances the Regulating Committee may appeal to the Faculty of 
Graduate Studies for approval of remedial recommendations falling outside of those 
prescribed above. 

1 . 7 . 1 1  Course or Program Changes: 
Students are not permitted to change their p r o a m  of study, including withdrawal from 
individual courses, without the approval of the Regulating Committee. 

1.7.12 Comprehensive Examinations: 
These are not required. 

i v )  Thesis and Practicum Regulations: 
A practicum will be required as described in the Academic Guide to Faculty of 

Graduate Studies. In particular: "While the practicum differs fiom the thesis in its emphasis 
on tlie application of theory, it is simiIar in scope, span, and rigor. The weight of work 
requEed for the practicum is equal to that required for the master's thesis". The praticum 
musGbe prepared in written or electronic form as prescribed in the Academic Guide to 
Graduate Studies. 

."The following numbering is taken eom the University's Graduate Readations 
handbook. 

1.3.3 Practicum Proposal: 
The student must submit the practicum proposaI for approval by the Regdating Committee 
before starting work on the practicum. The practicum proposal must be a detailed 
description of the work to be carried out and of what outcome would make a successful 
completion of the practicum. The proposal should normally be submitted by the end of the 
first year. An agreement should be established at this time as to authorship and publication 
plans of practicum resuIts. 

1.8.3 Practicum Examination Procedures: 

1.8.3. t Examining Committee: f i e  student's Academic and Industry Advisors will 
recommend to h e  Regulating Committee for approval a suggested practicum examining 
committee. Tnz Examining Committee will include both the Academic and hdushy  



Advisors and at least two other members who are members of the Faculty of Graduate 
Studies, one ofwhom must be  from outside the three departments invoIved. In exceptional 
cases, one person from the student's workplace or from another external organization may 
be added, 

1.8.3.2 Distribution and Examination: The Regulating Committee \\ill mange for 
the distribution of the practicum to the examiners and will notify the Faculty of Graduate 
Studies at the time that the practicum has been distributed for examination. It is the duty of 
all examiners, within one monh,  to read the practicum and report to the Regulating 
Committee on its merits according to the folIowing categories: 

Acceptable without modification or with minor revision($ 
Acceptable subject to modification andor revision(s) 
Not acceptable 

1.8.3.3 Examination: A student has the right to an examination of the practicum if 
hdshe believes it is ready for examination. The student must pass an oral examination on 
the subject of the practicum and matters refating thereto. The oral examination will consist 
of an oral presentation on the practicum of up to one hour followed by questions fiom the 
Examining Committee and others present. The examination will be chaired by an appointee 
of the Regulating Committee who is not a member of the Examining Committee. The 
examination will be open to members of the University of Manitoba community, to 
members of the student's workplace and others invited by the Regulating Committee. The 
examination will be advertised to the University community and in the student's workplace. 
In cases where the practicum work must be kept confidential the examination may be 
atrended only by the student, the Examining Committee, the Chairperson and the Dean of 
Graduate Studies (or appointee). In such cases the Exanzinin,o Committee and the 
Regulating Committee will recommend the closure to the Dean of Graduate Studies who 
shall then approve chat rhe k a l  examination be closed, Funhermore, the student's 
Industry Advisor must be consulted. 

1.8.3.4 Final ApprovaYRej ec tion: Following the completion of the oral examination 
the Examining Committee will consider their report on the oral examination and on the 
mitten practicum. They wiI1 determine the nature of and procedures for approval of any 
revisions that will be required prior to submission to the Faculty of Graduate Studies taking 
into consideration the foliotving three criteria: 

Is the written report defensible as a research documenr, and does it msec the Faculty of 
Graduate Studies standards? - Has the student demonstrated mastery of the techniques of applied research in the subject 
area? 
Does the research report meet the needs of the student's company? . 

The Academic advisor is normally responsible for ensuring that revisions are completed 
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according to the instructions from the Examining Committee. A student whose (written 
and/or oral) practicum is rejected twice will be required to withdraw. 

1.8.3.5 Find Report: The judgment of the examiners shall be reported to the Faculty 
of Graduate Studies in the qualitative terms "approved" or "not approved". Such verdicts 
must be unanimous for approval of the practicum and each examiner must indicate, by a 
signature, concurrence with the verdict. Anyhing less than unanimity shaIl be considered a 
failure. The candidate will be recommended for the W C S S  degree upon the receipt by the 
Faculty of Graduate Studies of the favourable results of the Examining Committee and 
when the corrected copy of the practicum is submitted to the Faculty of Graduate Studies, 
assuming all other Program requirements have been met. 

1.8.3.6 Publication and Circulation: The regulations in the Academic Guide to 
Graduate Studies will be followed granting a partial copyright to the University and to the 
Natianal Library of Canada (for further research only) . In the case of confidential m a t e d  
the Dean of Graduate Studies, in codta t ion  with the advisors, can restrict access of the 
copies of the practicum submitted to the University of hrlanitoba for a reasonable time. 

In dealing with proprietary technology related to the practicum, decisions must conform 
v+ith_University of Manitoba policy. 
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6 .  Enrolment Procedure and Fees 

i )  A prospective student will fist discuss hisher intentions with the Co-ordinator of the 

&¶3ICSS and then will submit a regular application form to the Faculty of Graduate Studies 
which will then refer the application to the IIMS. The Regulating Committee will make a 
recommendation to the Faculty of Graduate Studies regarding admission. 

i i )  Fees for the program are 5 10,500 (1999-2000 fi,wes) based on an eighteen month 
period. Two thirds of this will be paid to the University at the time of registration, and the 

remainder on re-registration after 12 months or at graduation, whichever is earlier. If the 

student's program continues past twelve months, there is an annual re-registration fee of 

(currently) S650. The fees will be reassessed annually. 
Of the S 10,500, approximateIy $6,000 represents the current fee for a Masters 

progam in the Faculty of Graduate Studies, prorated to eighteen months. The balance 

represents the diff'ential fee for the program. The University will incur the usual 
jnfrasmcture costs with respect to a student in this program. However, the special design 
of the bMCSS program will incur additional costs. The program is designed to 
accommodate the special needs of individuals &om a corporate setting. Each student will 
be provided with an individually determined set and schedule of courses. Courses will 

a Ren be delivered on weekends, in evenings, and over blocks of time not conforming to 
the standard university terms. They may be partially held on university property and 
partially on company property. Special technical resources or facilities may need to be 
bought or rented for the purposes of course delivery. The differential fee is intended to 
cover the incremental costs associated with this special delivery mode. 

i i i )  Any fomal course or workshop procidzd by the pragarn to Ehe student in order to 
assist the studsnt in meeting the snttance requirements for h e  program \\ill have a course 

fee attached. This fee will not be considered to be part of the program fee. 

If such a course or workshop is regularly offered by ,the University and fits the 

students' schedule and time-line, the student will be referred to that existing course or 
~vorkshop. Otherwise, the progarn will mount such a course or workshop for the student 

and charge a fee designed to recover the costs. 
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7. On-campus Resources 

Study space within the Faculty of Science complex wiU be made availabIe to students 

in the program. They will be provided with access to the computer and library facilities 
currently available to aU graduate students in Science. It is anticipated that any highly 
specialized computer or technical equipment needed, for instance for the practicum, will be 

provided by the participating company. 

n e  Departments of Computer Science, Mathmatics and Statistics have all given 
official approval to this proposal. Thus in principIe, any faculty member in any of these 
departments is willing to participate in the program. 

It is not anticipated that special assistance fiom University of Manitoba support s t a f f  
will be necessary. Each p r a c t i m  will normaIly be done in-house at the sponsoring 
company with support f?om in-house staff. 

The program will have no implications for library resources. All books and 
periodicds needed are already associated with existing programs. 

8. Coiiegiality 
The Departments of Computer Science, Mathematics and Statistics are all housed in 

the same building on the Fort Garry Campus of the University of Manitoba, thus ensuring 
close,.contact between the students enrolled in the M C S S  Program and the other graduate 
students -. and faculty members in the three Departments. Each MMCSS student will be 
assigned office space in th is  building, and will be provided with computer and library 
access. *, In addition, M C S S  students will be expected to participate in graduate student 
se-m -. along with all other graduate students in these Departments, and will be invited to 
a11 social events. -- 

.d 

9 .  Enrolment, Teaching and Teaching Loads 
-4ncicipated enrohents over the next five years are: 

1998 - 1999 5 
1999 - 2000 10 
a000 - 2001 15 
2001 - 2002 15 
2003, - 2003 IS 

Tns courses offered in the program are already available and may also have non- 
hlbTCSS s rudsn~  enrolled. They wiIl normally be $ven as pan of the regular reaching of a 
department. However, at any given tirne, some courses may have to be given outside of 
the usual teaching terms, as described in the examples of 6(ii). 

As samples of the kinds of tailored progarnming available to bBICSS students, 
below are two ofthe progarns of students currentIy registered with the Faculty of Graduate 
Studies and waiting to transfer into this progam iFit becomes available in time. 



Sample 1: S.(Statistics) 3 17,348,453,459,722 (a11 3 credit hours) 
74.(Computm Science) 788 ( 3 credit hours) 
xx.7- Industrial Modelling 
Practicum in Statistics. 

Sample 2 S.(S tatistics) 3 13 (3 credit hours) 
6.(Applied  math) 746 (3 credit hours) 
74.(Computer Science) 303, 3 10,788 (a11 3 credit hours) 
xu.7-- Industrial Modelling 
Practicum to be determined. 

10. Appendices. 
Sample of Available Courses 
Note: All courses are 3 credit hours, except where marked. 
Specially designed "topics courses" are also available. 
Departments make regular changes lo curriculum; the Iatest updates shodd be obtained 

from them directly. 

Applied Mathematics 
6.336 Applied Linear Algebra 
6.337 Introduction to Mathematical Modelins 
6.347 Partial Differentia1 Equations I 
6.44 Advanced Mathematical Modeling 
6.445 Topics in Numerical Analysis 
6.446 Applied Functional Analysis 
6.447 Partial Differential Equations 11 
6.448 Inrroducrion to Finite Elements and Boundary Elements 
6.74 1 Advanced M a ~ x  Computations 
6.742 Numerical Solutions of Partial Differential Equations 
6.743 PartiaI Differentia1 Equations of Applied Mathematics 
6.744 Techniques of Applied Analysis 

.- 

6.745 Applied Finite Element Analysis 

Computer  Science 
71.335 S o h a r e  Engineering 
74.430 Computer Networks 
74.435 Software Engineering I1 
74.440 Optimization 
74.449 Cornpurer Graphics I1 
74.45 1 Introduction to Parallel Computation 
74.453 In~oduction to Simulation and hIodsl Building 
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73.770 ~dvanced  Design and Analysis of Algorithms 
74.77 I Group Algorithms and Graph ~sornorphism 
74.773 Theory of Computation and Complexity 
74.774 S-mbolic -4lgebraic Computation 
74.776 AI$orithmic Methods in Number Theory and Cornbinatorics 
74.777 Coding Theory 
74.775 Queuing Theory and Performance EvaIuation 
74.75 1 Computer Networks 
74.752 Advanced Topics in Computer Architecture 
74.783 Distributed Database Systems 
74.753 Operating Systems Design and Implementation 
74.785 Advances in ParalIel Computing 
74.755 Object Oriented Software Development 
74.79 1 Advanced Graphics 
74.792 Advanced Topics in Graphics and Human interfaces 
74.794 Machine Learning 
74.796 Image Processing 
74.797 Curves and Surfaces in Computer Graphics 
73.795 Advanced Topics in Artificial Intelligence 
74.795 Advmced Topics in Scientific and Numerical Computing 

hlathema tics 
13 -3 55 Advanced Mathematics for Physicists (** 6 credit horn) 
13.3 73 -Differential Equations I 
13.374-Differentia1 Equations n 
13.357 Pmial Differential Equations (** 6 credit hours) 
13.464 Topics in Advanced Mathematics for Physicists (** 6 credit hours) 
13.8 1 3 Applied , L f a ~ . u  Algebra 
13.8 13 Boolean Algebra 
13.523 Partial Differential Equations 
13.333 Coding Theory 
13.833 Applied Graph Theory 
13.333 AppIied Cornbinatorics 
13.813 .4utomared Theorem Proving 
13.543 Fuzz): Sst Theory 
13.853 Fractal G e o m e ~  

Stat is t ics  
5.3 I2 Topics in Regession Analysis 
3.3 13 Statistical .halysis of Designed Experiments 
5.3 t 7 Statistical Quality Conrrol 
5.3 1 S Exp1ors:ory Data Analysis 
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5.41 4 Introduction to Statistical Inference 
5.452 Sampling Techniques I 
5,453 Design of Experiments I 
5.469 AppIied Multivariate Analysis 
5.470 Statistical Consulting 
5.705 Advanced Statistical Inference 
5.709 Advanced Statistical Analysis 
5.7 10 Analysis of Discrete Data 
5.7 12 Nonparametric Inference 
5.7 14 Linear Models 
5.720 Multivariate Analysis I 
5.721 Multivariate Analysis TI 
5.726 Time Series 
5.728 ReIiability Analysis and Risk Assessment 
5.729 Statistical Consulting 
Engineering and Management 
Refer to the University Calendar for a selection of Engineering and Management courses, 
or consult the program Director for suggestions. 

[Courses fiom Management mi&t be: 
27.767 Business Decision Analysis 
27.768 Mathematical Optimization Models 
27.769 Probability Models and Games 
27.770 Mathematical Control hfodels] 4 



Sample Form Letter 
Dear MsMr,.. . . . 

Thank you for your interest in the new ~Master's Degree Program (3MCSS) or~anized by 
the h t i r u r e  of Industrial hfathematical Sciences (IhLfS) in co-operation with the 
Departments of Computer Science, Mathematics, Statistics, and with the support of the 
Faculties of Engineering and Management. 

I am enclosing the following: 

I. A description of the Master's Program, its academic and fee requirements. 
2. A list of possible courses from the Departments. 
3. An application for entry to Graduate Studies at the University of Manitoba. Please jiU 

this out and return to the Institute with (i) a transcript of your academic record; (ii) a 
statemeat of your interests based on your previous academic and industrial training; (iii) 
if applicable, a statement requesting equivalent experience consideration; (iv) a 
proposed initial selection of the courses fiom the above Depar&nents (as well as 
Engineering or Management); (iv) the name of a possible Industry Advisor in your 
place of work. 

The procedure wilI be as follows: 
- 

1. dnce you have returned the application form to the IL;WS> it will be evaluated and you 
will be notified as to the recommendation for admission to the Program to the Facdty 
of Graduate Studies who will make the final decision. Once you have a positive 
recommendation from us, you can proceed to appIy for a financial contribution fiom 
your sponsor. 

3. The actual program and the times of the courses you will take wilI be discussed with 
you. 

f 

If you have any questions, please do not hesitate to contact me. 

We look fonvard to your participation in the Program which we hope wilI be of benefic to 
you and your employer as well as to University-Industry relationships. 

Sincerely, 

M3ICSS 
Program Co-ordinator 



DEPARTMENT OF STATI~T~CS: - C I _ _ _ _ _  . .- -. _ 
-- -.. Inter-Departmental Correspondence 

DATE : May 26, 1995 

TO : Dr. R. Thomas, Acting Head, Applied IMath. 

Dr. D. Scuse, Acting Head, Computer Sc. 

h. L. Batten, Head, Math. & Astronomy 

Dr. H. Williams, Associate Dean, Science 

Dr. P. $7. S h i v b a r ,  Director, EMS 

FROM : Srniley W. Cheng. Head - 
SUBJECT : Proposed Master Program 

At the Department of Statis tics Special Council Meeting yesterday, the above 

proposed program was approved in principle. We do have a suggestion to 

either shorten the program tiie or change it to "hiaster of Computational, 

I Mail for Lynn Baften ' 

-4 

Tuc, 17 Mar 1998 17:28:02 -0600 (CST) 

From: 5artcn@CC.Ubtan1roba.CA 
To: Robcrl Thomu c r h o m u 8 c t U b l d 1 a b r W ~ ,  Smilcy-Chen&lumdtobau 

'fohn P. %idlure' c jop lmcQCC.UMrn~~~Lb  
Ce: 'P. N, Shivakumu' uhivdcuQCCUMtni1obrC4>. 

W~llim. Ha h C' ~ i I l i ~ m r l c ~ . u m u u ' l ~ ~ c ~  
S u b j t ~ ~ :  %(SICS{ chm#cr 
Dale: Tuc. 17 MY I993 17:211.02-05CO CTl 

A:? 53uz depa:tsen:s h r r a  now ?rased the .WCS prapoasl .  Car 'dhlch I charjt 
r ! l  oi you. 5omo dmpa::mcr.cr had e i n o r  cbrngsr and I 113: c\cn baLov. I 



THE UNIVERSITY OF bf .;L'ccTTOBA 

Xnter-Departmental Correspondence 

Date: May 27, 1998 

To: J.P. McClure, Head, Department of hlathemalics 
P.R. King, Head, Department of Computer Science 
S. W, Cheng, Head, Department of Statistics . 
P.X. Shivahmar ,  Director, lnscirute of Ifiduscrial Marhematical Sciences 

I:rom: Cynthia Halt, Bibliographer, Mathemarics 

Subject: Interdisciplinary btascer of Mahematical, Computational and Statistical Sciences 
(blkrcss) 

The kibraries can adequately support the proposed new interdisciplinary Master OF %latheniarical, 
Compucationd and   cat is tical Sciences program as i r  rclies on courses already offered by :hc 
Deparelnznts of Computer Science, hfa~heinatics and Stzdscics. Thzsz courses are ctlrrtnrIl; 
suaoorred, . . 2nd ~vt-ill contime to be supported, by the Sciezies a d  Technology Library. 



DATE: 

TO: 

rn0bI: 

INFORWATXON SERVICES rLnl TECHNOLOGY Executive D1-r 
Rwm 603A bginccring Buildkg 
W i ~ i p ~ k   han nit oh 
Canada IUT;LY1 

Tcl: (204) 4719590 
F% (206) 474-7515 

4 - 
Dr. L. M. Batten, Department of Mathematics 

G. E. il,Liller, Executive Director of Information Services 

s-l IBJEa Pro~osaZ Ibr a New Mmter's De,mee 

Thank you for sending me a copy of the proposal for your new iklaster's degree in 
the Mathematical Computational and Statistical Sciences. Based on the 
information in the proposal, this program should have no simcant impact on 
Infarmation Services & Technology's instructional computing facilities. 

Please contact me if you need further infomation. 

coMklu?cturroN smw 
IJJ 5am B u U (  
W . r u ~ . M M l W n  m32 

ysl) 47CPUI 
47&75Y FAX 



D- EX. Halsread, Director 
Admissions, Student Maits  
424J Universiy Centre 

May 26, 1998 

Dear W. HaLstead. 

l~ Amhed is a proposal for a new &laster's &see in the Mathematical, 
Compunrional and Stadstical Seences. Ic is about to go tc Senate and to the Faulty of 
Graduate Ssdies. 

. . If you wish to comment on any parts of it, w on the overall program, please write 
to h e  as follows: 

A!.; 

Dr. L. hi. Batten 
Coordinator, h,BICSS Program 
Department of ~ e m a t i c s  
University of Manitoba 

A$'- = 
Lynn Batten 



THE ~ O F ~ ~ B X  
FAX (204) 4747606 

D ~ X R ~ O F  ,mnm.mcs Winnipeg. Hanimba 
E-MAIL malhemar ics_depar tment@~c.~m~l l i tob~~  Clnada R 3 T t V 2  

W. J. Karle, Director 
Communicntions Systems 
135 Services Building 

Dear Mr. Karle, 

Amhed is a proposal for a new hfaster's &gee in the Marhematic& 
Computational and Statistical Sciences. It is about to go to Senate and to the Faculty of 
Graduate Studies. 

If you wish to commene on any parts of it, or on the ovenll program, please write 
to me as foUows: 

Dr. L. hf. Batten 
Coordinator, b&ICSS Program 
Depanmcnt of Marhematics 
University of Manitoba 

With thanks, 

5- ZEZk 
Lynn Bamn 



THE U N ~ ~ ~ W O F M . A X I O B A  DEPARTME~OF ~ ~ n i m x n ~ ~  Winnipeg. ?dmitoba 
FrLY (204) 474-7606 E-MAIL m ~ L h c m a r i u - d c p ~ c n t 8 u C C u m a n i m b ~ ~  C=J& LT 2 ~ 2  

May 26,1998 

B. Salt, Director 
Student Records 
400 University Centre 

Dear Mr. Salt, 

- Attached is a proposal for a new Master's degree in the Mathemtical, 
Computational and Statistical Sciences. It is about to go to Senate and to Ehe Faculty of 
Graduare Studies. 

.,... If you wish t c ~  comment on any parts of it, or on the overall p r o m ,  pIease write 
to me as follows: 

Dr. L. &f, Batten 
Coordinator, hDICSS Program 
Department of Mathematics 
Universiry of Manitoba 

With thanks, 

Lynn Batten 



Frnm: hfirfrrrt W hfrArlnrn ~nr~r rmr~ .n r r~ r~M~ . I Ih~sn i ln~~ .~A  - 
lb: harltylVr.lUbni111ha ('A. ~ ~ r k i r r p ~ ~ ~ r . r r r r r ~ r r i ~ ~ ~ h n  rn 
0.1 hrfan ~nll[rr!~~rrrnnilrII* 1-3. I ~ ~ n ~ r ~ r r J n ~ r k t t w r l l p ~ ~ ~ ~ ~ t n ~ ~ i r ~ ~ l l r ~  rn. 

~nrniru>M~.i~Manilllhn.('~ 
Slrhjrrl: ~ C J I  MOl;l.n~wl Mh4ISS ~ ' ~ ~ ~ ~ ~ P I I I S - ~ ~ C I ~ ~ I I C  Slrarillj: 
Ihlr: ' I  hum S Nuv lql/R Iil;S7:17 l'!i I' 

I have rsviewerl your  l r t t n r  oL o c t o b s t  29, 1998 re revenue a h n r i n q  
Lor t h e  ahovr: n o t r d  proqrnrnn. an r o l l  a s  t h e  m a t e r i n l  you have  l e f t  
rnn d e t a l l l n ~  t h e  tw vroqrnrnu. I nm w i l l 1 n q  t o  a c c e p t  y o u r  
r u g g r s t l a n  t h a t  d u r i n o  t h e  i n i t i n l  t h r e e  -yenr  s t a r t - u p  f o r  t h e  
programs a f t e r  npprovnl .  t h n t  a l l  rcvenucn be nhnred  00120 
h t w e e n  t h e  Fnclrlty aC Sclmnce and Univrrrs l ty  C r n e r n l  revenues  
fplensc no te  t h ~ t  you u6r? t h e  phrnuc 'Crn t rn l  & & i n i r t r a t l o n ' ,  X 
p r e f e r  t o  nvnlil t h e  r n i ~ u n d ~ r n t a n r l i n u  t h a t  t h r  . ndmln in t rn t lonm 
r c c e i ~ c s  any shnre  oL t h e s e  revenues. The f u l l  201 w i l l  r a  
r e -a l loca ted  d u r i n o  tr?  hsrlqpt proceufi, l i k e l y  n l l  o r  most back t o  
ncndmic  o r  ncnr l~mic sr tpport  unltsll. ThereaLte r  t h o  r evenues  w l l l  bc 
nhnred 70130. 
Pleame no te  I hnvm cop ied  n r n i n  S n l t  on t h l r :  memo. The packnqe you 
l e f t  shows t h n t  you nuked Brain f a r  c o m e n t s  b u t  I d o n ' t  have h i s  
response. s o  i f  hr I s  In agrcernsnt wi th  t h e  q r o n s  l a v e l  of Ceen t h a t  
1R  in^ wi th  me. I havr? n l ~ o  copllrd Lennnr! n u r k w s k l .  o u r  nsw 
Cont ro l l c r .  s o  nhe can  c o m e n t  t o  ma nn w a l l  I f  need b a .  
I do no te  t h n t  you roLer  i n  your  packnqe t o  t h a  provtam Lee and t h e n  
t h e  con t lnu lnu  f e e  of 5307 n f t c r  11I monthn. X t h i n k  u s  s h o u l d  wke 
sure t h n t  s t u d e n t s  n r c  aware t h a t  t h i a  fec i a  s u b j e c t  to  chanao,  and 
n r  a  mnt t e r  of f a c t  La hourld t o  Inc rensa  pnrhnps  tulce b a f o r s  t h e y  
would encounter  I t .  
Best  oL luck  wi th  t h o  c o n t i n u i n g  development of chsne  programs. 

3- 

f . - .; ' .'. '.i.f' +:q.+: '-.:.. ,. : . . ... .-;; :;yq&2>h\ ,,$T7!l , . . : ' 8 

West MOST and MMCSS Programs-Revqnuq, -. . :.,. . . Sharing 
1 .  



THE UNIVEilSIf  Y OF AI.431T09.4 

November 5, 1998 Tel: (205) 174-8434 
Fax: (204) 374-7541 
E-Mail: Jerry-Gny@UhIaoit~ba.~ 

MEMORANDUM 

TO: Lynn Battan, Associate Dean 
Faculty of Science - 

FROM: 

SUBJECT: Re: Proposed Masters Desree in Mathematical Computational 
and Statistical Sciences 

The Faculty of Management is pleased to support the proposed degree program. 
In discussion with my colleagues in the management science area, i t  was 
suggested that several graduate courses in our Faculty would be of interest and 
value to some of the students. Specifically, the courses suggested are: 

27.767 8usiness Decision Analysis 
27.768 Mathematical Optimization Models 
27.769 Probability Models and Games 
27.770 Mathematical Control Models 

We wish you all the best and would be pleased to co-operate in any way possible. 

JLG 



DATE: May 26, 1998 

To: Professor Lynn Batten, Department of Mathematics & Astronomy 

FROM: D.H. Shields, Dean, Faculty of Engineering 

We believe that an undergraduate engineering degree provides a student with a broad base of 
mathematical and scientific skills, an in-depth knowledge of engineering science, and an abiliry to apply 
problem-solving skills to 'real-world' problems, ofton in the context of designing a system or device. 
However, it has become apparent in recent years that our students need past-graduate uaining to 
prepare them for the specialized 'niches" required by modern industry. Many of our students QO on to 
advanced degrees in engineering, management, even law and medicine. The implernentau'an of the 
proposed Master of Mathematical Computational and Statistical Sciences Program would provide a 
unique opportunity for engineers to expand their kn0Wtedge of mathematical methods. It would provide 
a valuable addition to the range of post-graduare opponunities available to our students. 

As mathematical methods employed in industry become more and more advanced, a section of the 
engineering community will find it opportune to enhance their skills in this area. The proposed program 
will provide them with a structured process to do so. 



Manitoba I-NDC Research Centre 

Dr. L.1M. Batten, 
Coordinator, hMCS Program, 
Depamaent or' Mathemarics, 
University of Manitoba, 
Winnipeg, bIanitoba, 
R3T 2N2 

Dear Dr. Batten, 

RE: &L\/ZCSS PROGRAM 

hank you far forwarding to us the proposal for the Interdisciplinary Masrer of Marhematical 
Computational and Statistical Sciences &BfCSS). We have reviewed &e proposal and are pIeased 
with ia inrent There certainly is an urgent need for i n d u s ~  and h e  University of ~Manicoba to 

I. 
collaborate on areas of mutual interest. The LWCSS program is one significant way this can be 
addressed. . . 

.. . . . 
,. . 

Erom an industry standpoinr, and fiom the Manitoba HVDC Research Centre in particular, rhe 
h&TCSS can 'ce a valuable means for employee hhin,o. A project of inceresr: co the company c u l  be 
apdied as a pncucum serving the requirements of the hl;tlCSS and h e  employee. Tnis is not cew 
For our employees where we have always had several of them earolled in MSc and PhD pro,- 
and where they have undertaken projects of interest to our Research Centre. They have successfully 
merged their degree with a company project, boch to the satisfaction of ourselves, the 

, emp~oyee/student and the univeniry. The b@ICSS offers aur'employees with one mote important 

. . opu'on to take advantage of as they consider what path to take for upgrading and professional 
. , .  deydofrnent, 

. . . .  . 

We would therefore encourage instigatin,o the degree arid to dert reIel~mt indusuics of i~ 
objecrives and potential so that it can be incorporated inco their respective company t;abkg 
p r o g ~ n s .  . . 

. ,  . 
I ,  

Yours very truly, '. . . ._ .. 
. - . . 

- .  . . . . . . 
Dennis Woodford 
Exscucive Director 

File -2645 

400- t 6 19 kmbina Hlgfnvay 
Wlnnipcg. Manitoba. Canada R3T 2CS 

Telephone: (204) 989-1 240 Fax: [204l 453-5074 



r58 A *milk b d o  P.O. 2~x815 = WPvdpeg Manah R3C2P4 

RCGE3 t LUOWICK 
RESEARCH 8 DEVELOPMENT PLANNING OFFlCER 

Dr. L.N.  B a t t e n  
Coozdinator ,  MMCSS Program 
Department of Mathematics 
University of Manitoba - 
Faculty of Science 
Winnipegt Mb R3T 2N2 

Dear Dr. Batten: 

This l e t t e r  is in support of the initiative of a Master's degree 
program in the mathematical, computational and s ta t i s t ica l  
sciences (MMCCS) for employees of companies who want to acquire 
expertise in a part iculax area. 

f write this w i t h  deliberate enthusiasm because I think it is a 
major opportunity for industry. As we go on into the f u t u r e  this 
s o r t  05 program will become common place. It l i n k s  university 
witk industzy. At the end of ths dey we 211 w m t  this becauss as 
an induszrialized nation this is whzt we a r t  all about  if we a r e  
goincj to rsmain a leading country. 

I commend the facul ty  f o r  having t h e  energy to advance th is  
concept a t  a time when funding is di f f icu l t  to secure. 



February I, 2000 

Report of the Senate Planning and Priorities Committee (SPPC) on the Proposed Interdisciplinary 
Master's of Mathematical, Computational and Statistical Sciences 

Preamble 

The SPPC has the responsibility to report to Senate on new program proposals. The Faculty of Graduate 
Studies has recommended to Senate a proposal for an interdisciplinary Master's of Mathematical, 
Computational and Statistical Sciences that would be offered by the Departments of Computer Science, 
Mathematics, and Statistics in the Faculty of Science. 

0 bservations 

1. The program is aimed at employees of industry and business who wish to enhance their knowledge and 
skills to make both them and their companies more successful and competitive. Expressions of interest 
in participating in the program have been obtained from a variety of Manitoba companies. 

2. There are no comparable programs in Canada. 

3. The program will provide an intensive yet broad course of study to its clientele. This will be accomplished 
by making the graduate courses of each of the three departments available to the students. The only 
required course will be one that is to be introduced on Industrial Modelling. 

4. Course work plus a practicum will be the basis for obtaining a degree. The practicum is expected to be 
conducted in the company sponsoring the student. Practicum requirements are consistent with existing 
requirements of the Faculty of Graduate Studies. 

5. ~nrolments are expected to be asymptotic at about fifteen students. 

6. The departments have formed a committee to administer the program, 

7. The departments have received $10,000 in startup funds from the University Program Development Fund. 

8. The program fee will be $10,500 for eighteen months. Of this amount, $4,500 will be a differential fee 
which is expected to be used to support the cost incurred by the program. The funds would be used to 
cover the costs of mounting special courses or courses outside of regularly scheduled times and the extra 
administrative costs associated with overseeing the practicum. The SPPC notes that the program 
contains a provision that would require students to pay a fee for any courses taken at the University of 
Manitoba and credited to the program over and above the program fee. SPPC understands that this type 
of situation is to be reviewed. 

9. The program is consistent with the University's goal of enhancing its contacts and partnerships with 
outside agencies. 

Recommendation 

The SPPC endorses the proposed Master's of Mathematical, Computational and Statistical Sciences. 

Respectfully submitted, 

Norm Halden, Chair 
Senate Planning and Priorities Committee 

Terms of Reference: Senate Handbook (Rev. 1993), pp. 10.21 -22 



I bQ 
Report of the Senate Committee on Admissions concerning a proposal from the Faculty of 
Management for assigning transfer credit for Keewatin Community College graduates 

Preamble: 

On April 9, 1999, the Management Faculty Council approved a policy establishing block transfer 
credit for Keewatin Community College graduates of the Business Administration Diploma 
Program (University Stream) who are admitted to the Bachelor of Commerce (Honours) program 
at the University of Manitoba. 

0 bservations: 

1. The proposal, in detail, is attached. It is simiIar to the policies approved by Senate in May, 
1997, and in June, 1999, which grant block transfer credit to Red River College and Assiniboine 
Community College graduates of their Business Administration Diploma Programs. 

2. The criteria require Keewatin Community College students to earn their Business 
Administration Diploma, complete the university stream of courses, and attain a minimum 3.0 
grade point average. Admission will be competitive and limited to 10 students each year. Those 
admitted will be granted block transfer credit for 39 credit hours from the Keewatin diploma 
program and will be required to complete an additional 87 credit hours of courses at the 
University of Manitoba including a list of specific required courses. The 39 credit hours of block 
transfer credit does not exceed the Faculty's residency policy. 

The Senate Committee on Admissions recommends to Senate that approval be given to the 
proposal (attached) establishing block transfer credit to qualified graduates of the Keewatin 
Community College Business Administration Diploma Program who are admitted to the 
Bachelor of Commerce (Honours) Program. 

Se a Committee on Admissions v 
Terms of reference: Senate Handbook (revised 1992), pp. 10.6-1 0.8 



A Prouosed Policy on Transfer Credit for 
Keewatin Cornmunitv College Student8 

The Faculty of Management has recently approved two "block transfer credit" 
arrangements, one with Red River Community College (RRCC), and one with Assiniboine 
Community College (ACC). Recently, Keewatin Community College (KCC) approached us and 
asked that we also approve a block transfer credit arrangement with them. This request is part 
of the COPSE-initiated strategy of requiring the province's post-secondary educational 
institutions to work together in a more coordinated fashion than they have in the past. 

KCC and Faculty of Management students spend similar amounts of time on their 
coursework in their first two years of study, as the following analysis shows. 

Keewatin Community College. KCC students spend roughly 9 hours per week on each 
3 credit hour course they take (3 hours per week in class and 6 hours per week outside of class). 
Each term is 15 weeks long (plus a one-week exam period). Assuming that KCC students spend 
about 10 hours studying for the final exam in a course, then the total hours a student spends on 
a given course is about 145 hours (9 x 15 + 10). In  their two years at KCC, students take 20 
co'urses, so they spend about 2,900 hours (20 x 145) on coursework. 

Faculty of Management. Our students spend roughly 10 hours per week on each course 
they take (3 hours in class and 7 hours outside of class). Each term is 13 weeks long (plus a 
two-week exam period). Assuming that our students spend about 20 hours studying for the final 
exam in a course, then the total hours a student spends on a given course is 150 hours (10 x 13 
+ 20). In their first two years here, students take 21 courses, so they spend a total of 3,150 
hours (21 x 150) on coursework. 

The amount of time a student spends on a course is only one consideration. Three other 
factors also seem relevant. First, our courses are typically taught by Ph.D.-qualified faculty, 
whereas at KCC this is not usually the case. This means that students in the Faculty of 
Management have a qualitatively different educational experience than students at KCC do. 
Second, there are several quallfiing year courses (e.g., Calculus, Linear Algebra, and other 
Arts/Science electives) that are not typically taken by KCC students. The transfer credit policy 
proposed here requires that KCC transfer students take these qualifying year courses once they 
enter the Faculty of Management. Third, KCC students do not take several core courses that 
we require our students to take. Once again, these courses will have to be taken. 

Keeping these facts in mind, a policy is proposed whereby a carefully thought-out 
"university stream" of study would be created at KCC. Students who complete this university 
stream and earn their diploma in Business Administration from KCC (and who have a grade 
point of at least 3.0) will receive substantial transfer credit toward a B. Comm. degree. Under 
this arrangement, transfer credit will not be given on a course-by-course basis, but will instead 
be given on a "block credit" basis. Under block credit, for example, a student who took OB 
at KCC might not be required to take our OB course, but that does not imply that KCC's 0B 



course is equivalent to ours. Rather, it simply means that we wodd not require their students 
to take our OB course because they have already had exposure to the topic at KCC. T h i s 
proposal is structurally similar to those that we currently have in place with RRCC and ACC. 
It essentially means letting KCC students into the Faculty of Management via the "third door" 
that was established in the agreements with RRCC and ACC (the "second door" refers to 
students who achieve a 3.0 in any 30 credit hours in their fixst year at the University of 
Manitoba, and the "first doorn refers to the traditional entry method via the quali€ying year). 
The third door is reserved strictly for RRCC, ACC, and KCC students, and involves admitting 
a maximum of 20 qualified students (in total) from these three institutions each year. These 
admissions are in addition to any regular admission quota that our Faculty has. The agreement 
with KCC will be reviewed after we have had three years' experience with it. 

Details of the Proposal 

Students in the "university stream" at KCC will be required to take courses in the 
following three categories while they are at KCC: 

I .  The following Core Management Courses in the KCC diploma (24 credit hours): 

Introductory Financial Accounting 1 w . M G T .  1010) 
Microeconomics (KC. MGT. 1200) 
Macroeconomics (KC .MGT. 12 10) 
Marketing (KC-MGT. 1300) 
Organizational Behavior (KC.MGT. 1410) 
Communications 1 (KC. ART. 1360) 
Commercial Law (-KC.bIGT. 1400) 

2. of the following courses (18 credit hours): 

Communications 2 (KC. ART. 1370) 
Introductory Financial Accounting 2 (KC.MGT. 1020) 
Managerid Accounting (KC. MGT.2020) 
Financial Management wC.MGT. 1200) 
Management (KC. MGT.2420) 
Human Resource Management (KC.MGT.2400) 

3. Any 18 credit hours from the following courses at KCC: 

Marketing Research (KC. MGT. 2300) (3 credit hours) 
Advertising (KC. MGT.2360) (3) 
Marketing Management (KC.MGT. 2350) (3) 
Personal Selling (KC.MGT. 23 10) (3) 
Labor Relations (KC.MGT. 2430) (3) 
Business Seminar (KC.MGT. 2550) (6) 
Retail Management (3) 



Transfer Credit Toward a B. Comm. Mons.1 Detztee 

Students who take the "university stream" diploma at KCC can, by taking University of 
Manitoba/Faculty of Management courses in the following five categories, receive a B. Comm. 
(Hons.) degree: 

1. Oualifvin~ Year courses (1 8 credit hours) 

136.152 (Calculus) 
136.13 1 (Linear Algebra) 
17.120 or 77.120 (Fsychology or Sociology) . 
3 credit hours from the list of approved English courses 
3 credit hours of an Arts or Science elective 

(Note: These courses can be taken either during the summer term prior to the student's 
admission to the Faculty, ox during the first tern the student is in the Faculty of Management.) 

2.' Core (30 credit hours) 

51 LOO (S tatistics1 
5.200 (Statistics) 
9.200 (Management Information Systems) 

27.260 (Production and Operations Management) 
15.285 (Philosophy of Science or approved other courses) - 
27.2 12 (Business-Government Relations) 
27.2 15 (Management Science) 
15.283 (Business Ethics or approved other courses) 
27.401 (Business Policy) 
74.100 (Computer Science) 

3.  Major Courses (12 credit hours) 

12 credit hours in  one of the approved management majors. mote: Students wishing to major 
in Finance will be required to take 9.220 (Corporation Finance) as one of the courses in their 
management options (see #4 below). Likewise, students wishing to major in Marketing will be 
required to take 118.221 (Fundamentals of Marketing) as one of their options. 

4. Mana~ement Options (15-18 credit hours) 

15-18 credit hours of 300 and 400 level management courses (except as noted above in #3, 
where the courses will be 200 level courses). 
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5. Electives (9-12 credit hours) 

9-12 credit hours of non-Management courses 

Thus, 87 credit hours of coursework beyond the KCC diploma are required to earn a B. 
Comm. (Hons.) degree. A highly motivated KCC graduate who started taking these 87 credit 
hours in the spring of 2000 could complete the requirements for the B. Comm. as follows: 

12 credit hours (summer, 2000) 
30 credit hours regular session, 2000-2001) 
12 credit hours (summer, 2001) 
33 credit hours (regular session, 2001-02) 

Such a schedule would allow a transfer student from KCC to complete a B. Comm. (Hons.) 
degree within 24 months after receiving a 2-year KCC diploma. Such a schedule is, however, 
extremely ambitious, and most students would be more Likely to take the 87 credit hours in a 
less concentrated fashion. The typical student may require three years beyond the KCC diploma 
to earn to the B. Cornrn. (Hons.) degree. 
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DETAILED COURSE SUMMARY OF TRANSFER CREDIT PROPOSAL. 

Note: In the list below, the University of ManitobatFaculty of Management course is fisted first 
in bold face type. The "rough equivalent" offered at KCC is listed in brackets. This does not 
imply that the KCC courses are equivalent to U of M courses. Rather, it simply shows whether 
KCC students are getting at least some exposure to topics taught in U. of Manitoba Arts and 
Science courses or Management courses. A bracket with three dashes following a U of M 
course means that there is no KCC course that is even a rough equivalent to the U of M course. 
For these courses, KCC transfer students will have to take the U of M course. 

Arts and Science Courses 

13.146--Linear AIgebra [---I 

15.283-Business Ethics [-I 

15.285--Phlosophy of Science 1-1 

18.120--Economics ~croeconornics (KC-MGT. 1200) + Macroeconomics 
(KC.MGT. 1210) 

74.100--Computer Science [---I 

Plus 32 hours of Arts and Science Electives [-I 

Mana~ement Courses 

9.110--Financial Accounting [Financial Accounting 1 (KC.MGT. 1010) 
+ Financial Accounting 2 (KC.MGT. 1020)j 

9.111-Managerial Accounting managerial Accounting (KC.MGT.2020)] 

9.200--Znformation Systems [--I 

9.220--Corporation Finance Financial Management (KC-MGT. 2500)l 

27.215--hIanagement Science [---I 
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27.260-Production Management [-I 

27.20eCommunications [Communications 1 (KC .ART. 1360 + 
Communications 2 (KC.ART. 1370)] 

27.207--Organizational Behaviour [Organizational Behavior (KC.MGT. 
1410)l 

27.208-Organization Theory w a g e r n e n t  (KC.MGT. 2420)l 

27.212-Business/Government Relations [---I 

27.244-Human Resource Management muman Resource Management 
(KC. MGT. 2400)] 

27.330--CommerciaI Law [Commercial Law (KC.MGT. 1400)] 

27.401-Business Policy [--I 

118.221-Marketing Marketing (KC.MGT. 1300)l 

December 16, 1998 



Report of the Senate Committee on Admissions concerning a proposal from the Faculty of 
Management for assigning transfer credit for ~ c o l e  technique et professionnelle graduates 

Preamble: 

On September 24, 1999, the Management Faculty Council approved a policy establishing block 
transfer credit for ~ c o l e  technique et professionnelle graduates of the Business Administration 
Diploma Program (University Stream) who areadmitted to the Bachelor of Commerce (Honours) 
program at the University of Manitoba. 

Observations: 

1. The proposal, in detail, is attached. It is similar to the policies approved by Senate in May, 1997, 
and in June, 1999, which grant block transfer credit to Red River College and Assiniboine 
Community College graduates of their Business Administration Diploma Programs. 

2. The criteria require ~ c o l e  technique et professionnelle students to earn their Business 
Administration Diploma, complete the university stream of courses, and attain a minimum 3.0 grade 
point average. Admission will be competitive and limited to 10 students each year. Those admitted 
will be-granted block transfer credit for 5 1 credit hours from the ~ c o l e  technique et professionnelle 
diploma program and will be required to complete an additional 75 credit hours of courses at the 
University of Manitoba including a list of specific required courses. The 51 credit hours of block 
transfer credit does not exceed the Faculty's residency policy. 

Recommendation: 

The Senate Committee on Admissions recommends to Senate that approval be given to the proposal 
(attached) establishing block transfer credit to qualified graduates of the ~ c o l e  technique et 
professionnel1e Business Administration Diploma Program who are admitted to the Bachelor of 
Commerce (Honours) Program. 

Terms of reference: Senate Handbook (revised 1992), pp. 10.6- 10.8 



A Proposed Policv on Transfer Credit for 
EcoIe technique et professiomeIle Students 

Over the past couple of years, the Faculty of Management has approved "bIock transfer credit" 
arrangements with Red River College (RRC), Assiniboine Community College (ACC), and Keewatin 
Community College FCC), Recently, Ecole technique et professionneUe @TP) approached us and 
inquired about the possibility of a bIock transfer credit arrangement with them as welI. This request is 
consistent with the COPSE-initiated strategy of encouraging the province's post-secondary educational 
institutions to work together in a more coordinated fashion than t h y  have in the past. 

In their first two years of study, ETP students spend about the same amount of time on their 
coursework as Faculty of Management students do, as the following analysis shows: 

Ecole technique et professionnelle. ETP students spend roughly 9 hours per week on each 3 
credit hour course they take (3 hours per week in class and 6 hours per week outside of class). Each 
term is 13 weeks long (plus a two-week exam period). Assuming that ETP students spend about 10 
hours studying for the h a I  exam in a course, then the total hours a student spends on a given course is 
about 127 hours (9 x 13 + 10). In their two years at ETP, students take 26 courses, so they spend 
about 3,302 hours (26 x 127) on coursework. 

Faculty of blanagement. Our students spend roughly 10 hours per week on each course they 
take (3 hours in class and 7 hours outside of class). Each term is 13 weeks long (plus a two-week 
exam period), Assuming that our students spend about 20 hours studying for the final exam in a 
course, then the total hours a student spends on a given course is 150 hours (20 x 13 + 20). In their 
first two years here, students take 2 1 courses, so they spend a total of 3,150 hours (2 1 x 150) on 
coursework. 

The amount of time a student spends on a course is only one consideration. Three other 
factors are also relevant. First, our courses are typically taught by Ph.D.-qualified faculty, whereas at 
ETP this is not usuaIly the case. This means that students in the Faculty of Management have a 
qualitativeIy different educational experience than students at ETP do. Second, there are several 
qiralrfiitrgyear courses (e.g., Calculus, Linear Algebra, and other ArtdScience electives) that are not 
typically taken by ETP students. The transfer credit policy proposed here requires that ETP transfer 
students take these qualifying year courses once they enter the Faculty of Management. Third, ETP 
students do not take several cot-c. courses that we require our students to take. Once again, these 
courses will have to be taken. 

Keeping these facts in mind, a policy is proposed whereby a carefully thought-out "university 
stream" of study would be created at ETP. Students who complete this university stream and earn 
their diploma in Business Administration from ETP (and who have a grade point of at least 3.0) will 
receive substantial transfer credit toward a B. Cornrn. degree. Under this arrangement, transfer credit 
tvill not be given on a course-by-course basis, but will instead be given on a "block credit" basis. Under 
block credit, for example, a student who took kiarketing at ETP will not be required to take our 



Marketing course, but that does not imply that ETP's Marketing course is exactly equivalent to ours. 
Rather, it means that we would not require their students to take our Marketing course because they 
have already had exposure to the topic of Marketing at ETP. 

This proposal is structuratly to those that we currently have in place with RRC, KCC, 
and ACC. It means letting ETP students into the Faculty of Management via the "third daor" that was 
established in the agreements with RRC, KCC, and ACC. [The "second door" refers to students who 
achieve a 3.0 in any 30 credit hours in their first year at the University of Manitoba, and the "fist door" 
refers to the traditional entry method via the quaIifying year.] The third daor is reserved strictly for 
RRC, KCC, ACC, and ETP students, and involves admitting a maximum of SO quaIified students (im 
total) from these four institutions each year (ii 1998 and 1999, we admitted 10). These admissions are 
in addition to any regular admission quota that our Faculty has. The agreement with ETP will be 
reviewed after we have had three years' experience with it. 

Details of the Proposal 

Students in the "university stream" at ETP will be required to take courses in the following two 
categories of courses while they are at ETP: 

1. The following "compulsory" courses in the ETP Business Administration diploma (60 credit hours): 

French I (FR-106) 
French II (FR-107) 

-'- Business English & Communication I (AN-102) 
c'' Business En~lish & Communication II (An--104) 
' G  Sofhvare Applications 1 (IN-101) 

SofLware Applications II (IN-102) 
Introductory Accounting (CO-101 
Introductory Accounting TI (CO-102) 
Financial Mathematics (MA-I 0 1) 
Business Law (AD- 102) 
bIacroeconomics (Ad- 106) 
Marketing I (MK-101) 
Software Applications 111 (IN-20 1) 
Microcomputer Accounting (IN-202) 
Ord Communication (FR-204) 
Manasement (AD-207) 
Taxation ((FI-205) 
Entrepreneurship ((AD-208) 
Micro-economics ((AD-206) 
Statistics (MA- t 05) 



2. The following "major" courses (18 credit hours): 

Financial Management I (FI-20 1) 
Financial Management Xt (FI-202) 
Cost Accounting I (CO-205) 
Cost Accounting If (CO-206) 
Marketing TT (MK-201) 
Marketing Research (MK-205) 

Transfer Credit Toward a B. Cornm. &Ions.) Dewee 

Students who take the "university stream" diploma at ETP can, by taking University of 
Manitoba/FacuIty of Management courses in the following five categories, receive a B. Corn .  @Ions.) 
degree: 

1. OualifVine Year courses (18 credit hours) 

136.152 (Calculus) 
136.13 1 (Linear Algebra) 
17.120 or 77.120 (Psychology or Sociology) 
3 credit hours from the list of approved English courses 
3 credit hours of an A r t s  or Science elective 

(Note: These courses can be taken either during the summer term prior to the student's admission to 
the Faculty of Management, or during the first term the student is in the Faculty of Management, Also, 
students who have not taken Math 405 in high school will be required to take the Continuing 
Education course in Mathematical Skills prior to enrolling in CalcuIus. Students who take the 
Mathematical Skills course wiIl be alIowed to use it as an elective.) 

2. m e  (27 credit hours) 

5.200 (Statistics) 
27.207 (Organizational Behavior) 
27.244 (Human Resource Management) 
27.260 (Production and Operations Management) 
15.285 (Philosophy of Science approved other courses) 
27.2 12 (Business-Government Relations) 
27.2 15 (Management Science) 
15.253 (Business Ethics or approved other courses) 
27.40 1 (Business Policy) 

3. Major Courses (12 credit hours) 

I2 credit hours in one of the approved management majors. [Note: Students wishing to major in 
Finance tviil be required to take 9.220 (Corporation Finance) as one of the courses in their 



management options (see #4 below). Students wishing to major in MIS will be required to take 9.200 
(Management Information Systems) as one of the courses in their management options (see #4 
beIow).] 

4. Jbfana~ement Options (9-12 credit hours) 

9-12 credit hours of 300 and 400 level management courses (except as noted above in #3, where one 
of the courses will be a 200 Ievel course). 

5. Electives (6-9 credit hours) 

6-9 credit hours of non-Management courses 

Thus, 75 credit hours of coursework beyond the ETP diploma are required to earn a B. 
C o m .  (Hons.) degree. Most students would require three years beyond the ETP diploma to 
earn the B. Comm. pons.) degree. 



DETAILED COURSE SUMMARY OF TRANSFER CREDIT PROPOSAL 

Note: In the list below, the University of Manitoba or Faculty of Management course is listed first in 
bold face type. The "rough equivdent" offered at ETP is listed in brackets. This does not imply that 
the ETP courses are equivdent to U of M courses. Rather, it simply shows whether ETP students are 
getting at least some exposure to topics taught in U ofM Arts and Science courses or Management 
courses. A bracket with three dashes following a W of M course means that there is no E D  course 
that is even a rough equivalent to the U of M course. For these courses, ETP transfer students will 
have to take the U of M course. 

Arts and Science Courses 

5.100-Statistics [Statistics (MA-105)] 

5.200-Shtistics [-] 

136.152-Calculus [-I 

136.131-Linear Algebra [--I 

15.283-Business Ethics [-I 

15.285-Philosophy of Science (or other approved course) [-I 

17.120-Psychology I-] or  77.120-Sociology [-I 

18.120-Economics ~acroeconomics (Ad-106) +Microeconomics (AD-2001 

73.126-Computer Science [Computer S o h a r e  Applications 1 ('IN-10 I)] 

114.09LFrench prancais I (FR-106) + Francais IZ (FR-107)] 

Plus 6 hours of Arts and Science Electives [--3 

9.110-Financial Accounting [Introductory Accounting I (CO-101) + Introductory Accounting II 
(CO-102)] 

9.1 11-Rlnnageerial Accounting [Cost Accounting (CO-205) + Cost Accounting (CO-206)] 

9.200-Information Systems [Software Applications II (IN-102) + Software Applications ID (IN- 
20 111 
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9.22bCorporation Finance [Financial Management I (FI-20 1) + Financial Management II (IT- 

202) + Taxation (J3-205)] 

27.215-Management Science [-] 

27.260-Production Management [-I 

27.200-Communications pusiness English and Communication (AN-102) + Business EngIish 
and Communication (AN-104) -t Oral Communication (FR-204)] 

27.207-Organizational Behaviour [-I 

27.208-Organization Theory m a g e r n e n t  (AD-207)] 

27.212-Business/Government Relations 1-1 

27.244-Human Resource Management [-] 

27.330-Commercial Law [Business Law (AD-102)] 

118.221-Marketing warketing I @dK-101) -t- Marketing II (AK-20111 

September 17, 1999 
" - 

t $ .  



Report of the Senate Committee on Admissions concerning a proposaI from the Faculty of 
Physical Education and Recreation Studies. 

Preamble: 

On October 28, 1999 the Physical Education and Recreation Studies Faculty Council approved a 
motion that the successfbl completion (with a minimum grade of "C") of 071.125 Biology B be a 
requirement for admission to the Athletic Therapy program (BESS Degree). 

Observations: 

Biology is required for entrance to the School of Medical Rehabilitation (SMR) and is therefore a 
prerequisite for the three anatomy courses taken by Athletic Therapy students in the SMR in second 
year: 

68. I48 Human Anatomy Systems 
68. I49 Musculoskeletal Anatomy I 
68.150 MusculoskeletaI Anatomy I1 

Recammendation: 

The Senate Committee on Admissions recommends to Senate that approval be given to the proposal 
that the successhl completion (with a minimum grade of "C") of 071.125 Biology B be a 
requirement for admission to the Athletic Therapy program (BESS Degree). 

Resp 

1 

Dr. .J.\S/~ardner, Chair, 
Senate Committee on Admissions 

Terms of reference: Senate Handbook (revised 1992), pp. 10.6-1 0.8 



THE UNIVERSITY OF MANITOBA FACULTY OF PHYSICAL EDUCATION 
AND RECREATION STUDIES 

Winnipeg, Manitoba 
Canada R3T IN)_ 

November 9,1999 

To: Ms. Beverly Sawicki, University Secretary 
University Secretariat 
3 10 Administration Building 

From: Dr. Elizabeth Ready, Coordinator, Physical Education Programs 
FacuIty of Physical Education and Recreation Studies 
106 Frank Kennedy Centre 

Re: 07 1.125 Biology B requirement for admission to the Athletic Therapy Program 

I am submitting the following motion for consideration by the Senate Committee on Admissions. 
, c 
-II 

The Faculty Council of the Faculty of Physical Education and Recreation Studies at their 
October 28, 1999 meeting, moved the following motion: 

. . . That successful completion of 071.125 Biology B be a requirement for admission to 
the Athletic Therapy program (BESS Degree). 

Rationale: Biology is required for entrance to the School of MedicaI Rehabilitation, 
and is therefore a prerequisite for the three anatomy courses taken by Athletic Therapy 
students in the SMIC in second year: 

68.148 Human Anatomy Systems 
6s. 149 Musculoskeletd Anatomy I 
68.150 Musculoskeletal Anatomy I1 

This requirement will come into effect for the 2001-2002 academic year. 

If you require any further information please contact me at 474-8641. 

Thank you. 

J c .  P. Dueck 

(1 University Secretariat 1 


