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VII QUESTION PERIOD 

Senators are reminded that questions shall normaIly be submitted in writing to the 
University Secretary no later than 10:OO a.m. of the day preceding the meeting. 
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2. Report o f  the Senate 
Planning and Priorities Committee 

The Chair wi l l  make an oral report on the Committee's activities. 

XIll REPORTS OF OTHER COMMITTEES OF SENATE, 
FACULTY AND SCHOOL COUNCILS 

I. Report o f  the Faculty Council of Graduate Studies 
on a Proposal for a Master in Disabilitv Studies Page 88 

a) Report of the Senate 
Planning and Priorities Committee Page 123 

2. Report of the Senate 
Committee on Academic Review with 
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CANDIDATES FOR DEGREES, DIPLOMAS AND CERTIFICATES 

1. Degrees Notwithstandins a Deficiency 

A list of students to be considered for degrees notwithstanding a deficiency will be 
distributed at the meeting. 

Deans and Directors should note that they may be asked to explain the circumstances 
leading to the recommendations from their respective Faculties or Schools. 

At the conclusion of discussion of the report, the Speaker of the Senate Executive 
Committee will make the appropriate motion(s). 

2. Report of the Senate Committee on Appeals 

An oral report will be presented to Senate by the Chair of the Committee only if the 
Committee has heard an appeal which will result in the recommendation of the award of a 
degree notwithstanding a deficiency. 

3. List of Graduands 

A list of graduands will be provided to the University Secretary on the day of the meeting. 
The list will not be distributed to members of Senate but will be open for inspection by 
individual members of Senate. 

The list to be provided to the University Secretary will be a compilation of the lists of the 
graduands of each Faculty and Schoa[. 

The Speaker for the Senate Executive Committee will make the appropriate motion 
approving the list of graduands, subject to the right of Deans and Directors to initiate late 
changes with the Director of Student Records up to May 11, 2001, 



I March 19,2001 

Report of the Senate Committee on  Curriculum and Course Changes - Submitted to Senate 
for Concurrence Without Debate 

Preamble 

. The terms of reference for the Senate Committee on Curriculum and Course Changes 
(SCCCC) are found in Section 8.21 of the Senate Handbook (revised 2000). SCCCC is "to 
recommend to Senate on the introduction, modification or abolition of undergraduate 
programs, curricula or courses". 

2. SCCCC met on March 19,2001 to consider course and curriculum changes from a number 
of units. 

Observations 

1. General 

In keeping with past practice most changes where the net increase for departments totals 
less than ten credit hours are forwarded to Senate for concurrence without debate. This is 
in accordance with the Senate's recommendation approved July 3, 1973 that course 
changes would cease to go to the SPPC when the resource implications are intra-faculty. 
Deans and Directors are to assess the resource implications to the respective units when 
course changes are proposed. Major changes in existing programs are to be referred to the 
SPPC for assessment of resource implications. 

2. Facultv of Dentistry 

The Faculty of Dentistry is proposing that course d02.1 I 2  Introduction to Dentistry be 
modified to include a PassiFail grading distinction, and that this change be made retroactive 
to the 1999-2000 Academic Year. 

3. Facultv of Human Ecology 

Cornprehensivellntegrated Proqrams 

The Human Ecology Comprehensivellntegrated Advisory Committee began a study some 
four years ago, which indicated that teachers of home economics in Manitoba teach in three 
areas, namely foods and nutrition, family studies, and clothing and textiles. Teachers thus 
need broad Human Ecology academic preparation. 

The Faculty of Human Ecology is proposing a number of program changes as a result. 
These changes will also result in a more flexible program, which is important in light of 
University 1. There is no net change in the required number of credit hours. Implementation 
will be in September of 2001. 
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4. Faculty of Law 

The Faculty of Law is proposing a reduction in credit hours for two of its courses. These 
initiatives are driven by the belief that the first year program is unduly heavy and 
burdensome to first year students. The cross-Canada norm for first year law is 32 credit 
hours; the University of Manitoba is currently at 37 credit hours. 

Course 045.149 Legal System (5 credit hours) will be deleted. It will be introduced as 
045.dAA Legal System (2 credit hours). 

Similarly, course 045.152 Legal Methods (6 credit hours) is being deleted. It will be 
introduced as 045.AAB Legal Methods (5 credit hours). 

5. Faculty of Manasement 

Course 009.200 Information Systems for Management is to be modified by adding 
another pre-requisite, 009.110 lntroducfory Financial Accounting. The Faculty feels that this 
will provide effective, applied and rigorous assignments appropriate to the course 
objectives. 

6. Facultv of Pharmacy 

Course 046.346 Dispensing Laboratory 2 (2 credit hours) is to be deleted. The material 
will be incorporated, along with other subjects, into a problem-based lab format, in course 
046.3XX Contemporary Pharmacy Skills (10 credit hours). 

7. Faculty of Science 

Warren Centre for Actuarial Studies and Research 

Course 010.353 Actuarial Mathematics is being deleted as a required course in Year 3 
of the honours program. 

Department of Computer Science 

At the moment, students in the co-op program are evaluated after every term in which one 
or more courses have been taken. Computer Science students not in the co-op program 
are not evaluated in January, but only at the end of April on the combined results of two 
academic terms. As a result, poor performance on a very small number of courses, perhaps 
only one, can result in a co-op student failing to meet sessional grade point average 
requirements. This has led to many cases being brought to the Committee on Student 
Standing requesting that such students be allowed to remain in their degree program until 
an evaluation can be done on a more reasonable volume of work. The Department of 
Computer Science is proposing to change the sessional grade point average requirements 
in the co-op degree programs to bring them more in line with the non co-op programs, and 
to make them consistent with current practice. 



Environmental Science Program 

Course 128.205 Technical Communication Skills in Environmental Sciences is being 
modified by dropping the pre-requisite of 30 credit hours of university credit. While students 
are expected to complete 128.205 during the first term of their second year of study, it is 
commonly the case that students enter the Environmental Science Program with only 24 
credit hours completed and therefore they would be restricted from enrolling in the course 
until their third year. 

Department of Mathematics 

The pre-requisite for course 136.382 Introduction to Mathematical Modelling is being 
changed because the amalgamation of the Applied Mathematics and Mathematics 
departments necessitates renumbering of courses. 

Mathematics - Actuarial Mathematics Joint Honours Prosram 

Course 010.353 Actuarial Mathematics is being deleted as a required course in Year 3, 
and the credit hours of approved electives is being increased from 3 to 6 credit hours. 

Department of Phvsics and Astronomy 

The restriction "This course is not to be held for credit in any Physics program" is being 
changed to "This course is not to be held for credit in a Major or Honours program in 
Physics" in the following courses: 01 6.270 Concepts of Physical Science to 1900 and 
016.271 Concepts of Physical Science from 1900. 

Statistics - Actuarial Mathematics Joint Honours Pronram 

In Year 3, course 010.353 Actuarial Mathematics is being deleted as a required course, 
and the elective credit hours are being increased by 3. 

Department of Zooloqv 

The pre-requisite for course 022.254 Human Physiology 2 (022.254F Physiologie du 
corps humain 2) is being changed from "Standing in 022.253 or 022.353 or consent of 
instructor" to "Completion of 022.253 or 022.353 or consent of instructor", as standing was 
felt to be too strong a requirement. 

The Committee was informed that "standing" signifies successful completion of a course, 
i.e. a grade of "C" or better. "Completion", on the other hand, indicates the course has been 
taken, with no withdrawal, and can include a grade of "D" or "F". 

Course 125.302 Human Genetics, which is a required course in the Honours Genetics 
program, may now be used as an upper level Zoology course in the Bachelor of Science 
General program. This proposal has the support of the instructor in the Faculty of Medicine. 



Courses Offered in Other Faculties and Schools Acceptable for Credit in the Faculty 
of Science I 

Faculty of Nursing course 161.100 Introduction to Midwifery is being added to the list of 
courses acceptable for credit in Science. 

8. Facultv of Social Work 

The course description for course 047.314 Introduction to Socia! Work Practice is being 
modified to more accurately reflect the course content. 

9. Underqraduate Timetable 2001-2002 

The timetable outlines deadlines for the submission of undergraduate program, curriculum 
and course changes. 

10. Centre for Higher Education Research and Development 

In 1989, the Committee on Curriculum and Course Changes (SCCCC) was charged with 
the responsibility of approving, on behalf of Senate, the introduction, modification or 
abolition of certificate programs. 

SCCCC received and approved a proposal farthe introduction of a new course, Rethinking 
Leadership for Today's University. This course is part of the Certificate Program in 
University Management, 

Recommendations 

The Senate Committee on Curriculum and Course Changes recommends: 

I. THAT the undergraduate timetable for 2001-2002 be approved by Senate; and 

2. THAT course and curriculum changes from the units listed below be approved by Senate: 

Faculty of Dentistry 
Faculty of Human Ecology 
Faculty of Law 
Faculty of Management 
Faculty of Pharmacy 
Faculty of Science 
Faculty of Social Work Comments of the Senate Executive Committee: 

Respectfully submitted, The Senate Executive Committee endorses the report to Senate. 

Dean 8 L Dronzek, Chair 
Senate Committee on Curriculum and Course Changes 
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1. Facultv of Dentistry 

Course to be modified: (retroactive to 1999-2000 Academic Year) 

102.112 Introduction to Dentistrv (22 hours) 
A series of lectures and seminars which introduce the student to the profession, its 
structure and governance and prevention of dental disease most commonly treated by 
dental professionals. Lectures: 20 hours; Laboratories: 22 hours. Grading: PassIFait, 

NET CHANGE IN CREDIT HOURS: 0 
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2. Faculty of Human Ecoloqy 

Comprehensivellntesrated Prosrams 

Coi~rse Name Cr. Mr. 
Univ. I:  Structure L& Modeling in Chemistry 3 
Intro. Organic Chemistry: I: Structure and Function 

Univ. I :  Inrro to Organic Chemistry 3 
Basic Statistical Analysis 1 3 
Introduction to Psychology 6 

Introduction to Sociology 
Principles of Economics 

Introduction to Canadian Economic Issues and Policies 

Introduction to Global and Environmental Economic Issues 
and Policies 
Human Ecology: Perspectives and Communication -7 

Introduction to Research in Human Ecology 3 
Communication For Professional Practice 3 
Current Issues in Human Ecology 3 
Food: Facts and Fallacies 3 
Nutrition for Health & Changing Lifestyles 3 
Composition, Functional & Nutritional Properties of Foods 3 
Food Preparation and Preservation 3 
Human Development in the Family 3 
Family Studies: Relationships 3 
Family Management Principles 3 
Environments Tor Living 3 
Today's Textiles 3 
Dynamics OF the Fashion Industry 3 
TPD: Fo~~ndations 3 
TPD: Constructions Basics -, 

3 

Faculty Electives (12 cr. at 300 or 400 level) 24 
Free Electives 27-30 



all 

Summary of Proposed Changes in Human Ecology 
Comprehensive Program 

Drop 

As requil-ed courses 

030.2 13 Nutrition Through the Life Cycle (3) 
062.207 Family Financial Management (3) 
071.125 Biology 3 (6) 

Humanities Elective G credits 

As required courses 

062.1 14 Family Studies Relationships (3) 
064.234 Textile Product Development: Construction Basics (3) 

As additional possibilities nmow currentlv required courses 

002.131 University i Chemistry: An Introduction to Physical Chemistry (3) 
(in addition to current 007.132 University 1 Chemistry: An 

- Intt-oduction to Organic Chemistry (3) or former 007.123 

018.121 or 122 Introduction to Canadian Economic Issues and Policies (3) or 
Introduction to Global and Environmental Economic Issues and 
Policies (3) (in addition to current 013.120, Principles of 
Economics (6) 

Increase Facultv of Human Ecologv Courses lelectives) 

From 2 1 credits to 24 credits, with at least 12. credits at 300/400 levels 

Increase Electives 

From IS credits to 37 - 30 credits (depending on student's choice of required courses 
from the Department of Economics) 



3. Facultv of Law 

Courses to be deleted: 

045,149 Legal System 
045.1 52 Legal Methods 

Courses to be introduced: 

045.1 AA Leqal Svstem (2-0:O-0) or (0-0:2-0) or (1-0:l-0) +2 
An introduction to the study of law including initial analysis of various aspects of legal 
history, the structure of the legal system, legal reasoning, statutory interpretation, dispute 
resolution and the role of the judiciary. Grading: PasslFail. 

045.1AB Legal Methods (5-0:O-0) or (0-0:5-0) or (3-0:2-01 
or 12-0:3-0) or (4-0:l-0) or (1-0:4-0) t5 

An introduction to legal research and writing skills. Grading: PassIFail. 

NET CHANGE IN CREDIT HOURS: -4 

4. Faculty of Manasement 

Course to be modified: 

009.200 Information Systems for Manaqement (3) 
Introduction to information systems in organizations, system developmentlacquisition, and 
management issues concerning information technology in organizations. Pre-requisite: 
009.1 10 and 074.126 (or former 074.100) or consent of instructor. 

NET CHANGE IN CREDIT HOURS: 0 

5. Facultv of Pharmacv 

Course to be deleted: 

046.346 Dispensing Laboratory 2 

Course to be introduced: 

046.3XX Contemporaw Pharmacy Skills -I- I 0 
Priority is placed on developing skills to excel in contemporary pharmacy practice, with 
emphasis on "over-the-counter" medications and home monitoring devices. Skills required 
to provide pharmaceutical care and to ensure the safe and appropriate distribution of 
medications is also emphasized throughout the second term. Pre-requisite: 046.239. 

NET CHANGE IN CREDIT HOURS: + 8 



6. Faculty of Science 

Warren Centre for  Actuarial Studies and Research 

ACTUARIAL MATHEMATf CS PROGRAM 
Program Change 
2001 -2002 

Proposed Program: 

4.1 Actuarial Mathematics, Department Code: 010 

UNIVERSITY 1 YEAR 2 YEAR 3 YEAR 4 

HONOURS ACTUARIAL 120 CREDIT HOURS 

136.1 69 (E), (or 136.150' and 010.202, 010.21 2,010.221, 010.313, 010.323, 010.333, 010.414, 010.415, whichever of 
136.170' (El), 136.130' (81, and 005,20OZ, 136.275 (or 136.270 010.424 or 010.434,005.305, 010.424 or 010.434 no1 yet 
005.1 00 and 736.271), 027.215~ 005.350, 005.360, 136.370 taken, 005.347' or 005.3125 

005.349', 1 36.2305 
Plus 6 credit hours from the 
Faculty of Arts, which should 
include the "W" course 

A "W" course mtist be taken in University 1 or Year 2' 

30 Hours 30 Hours 30 Hours 30 Hours 

JOINT MATHEMATICS-ACTUARIAL MATHEMATICS HONOURS: See Section 4.10, Mathematics 

jOINT STATIST ICS-ACTUARIAL MATHEMATICS HONOURS: See Section 4.1 4, Statistics 

NOTES: 
I 135.151, 136.152 or 736.153 may be taken instead of 136.150; 136.131 may be taken inslead o i  136.130; 136.171 or 173.173 may 
be laken inslead of 136.7 70. 
2005.200 may be taken in University 1 or Year 2. 
'005.347 or 005.312 and (or) 005.349 may be taken in Year 3 or 4. 
"The courses required in this program will satisfy the University mathematics requirement. 
S136.230 and 027.215 may be taken in Year 2,3 or 4. 
(Letters i n  brackets indicale minimum prerequisite standing for further study.) 

The change is: 

1. Actuarial Mathematics 01 0.353 has been deleted as a required course in Year 3. 

NET CHANGE IN CREDIT HOURS: 0 



Department of Computer Science 

Program Change 
2001 -2002 

Honours Program (Cooperative Option): 

The performance requiremenh have been changed so that students will be assessed on combined 
3A and 38 academic terms (24 credit hours) and 4A and 48 academic terms (24 credit hours) instead of 
the current sessional assessment that takes place each term. An assessment of a student's sessional GPA 
will only take place if two academic terms containing a minimum of 24 credit hours have been completed 
since the last assessment. 

Major Program (Cooperative Option): 

Instead of the current sessional assessment of 2.00 each term, Major Cooperative students will be 
assessed for a cumulative grade point average of 2.50 (i.e. no minimum sessional grade point average will 
be required). 

Transition Period: 

Students enrolled in either of these degree programs prior to the implementation of the above 
changes would be allowed to remain in the program if either the old requirements or the new 
requirements were met. 

NET CHANGE IN CREDIT HOURS: 

Environmental Science Praqram 

Course to be modified: 

128.205 Technical Communication Skills in Environmental Sciences (3) L 
Lectures and laboratories designed to provide a basic understanding of the methods used 
in the formulation of research questions; search techniques currently available; and the 
organization and summarization ofinformation for report, poster and seminar presentations. 
Pre-requisite: permission from the Environmental Science Program. 

NET CHANGE IN CREDIT HOURS: 0 



Department of Mathematics 

Course to be modified: 

136.382 Introduction to Mathematical Modellinq (3) 
An introduction to the principles and techniques involved in the design, development, 
solution, testing and revision of mathematical models of "real-world" phenomena illustrated 
through the discussion of "case studies". Not to be held with the former 006.240, 006.250 
or 006.337. Pre-requisites: 136.260 (or the former 006.220) and 136.280 (or the former 
006.235). Co-requisite: 005.100. 

NET CHANGE IN CREDIT HOURS: 0 

Page IUof lj  



Mathematics - Actuarial Mathematics Joint Honours Program 

Program Change 
2001-2002 

Proposed Program: 

4.1 0.4 Mathematics - Actuarial Mathematics Joint Program, Department Code: 136M 

The Department of Mathematics and [he Warren Centre for Actuarial Studies and Research offer a joint Honours program for students 
wishing in-depth study in bolh Mathematics and Actuarial Mathematics. 

UNIVERSITY 1 YEAR 2 YEAR 3 YEAR 4 

JOINT HONOURS 120 CREDIT HOURS 

136.1 69 (0) (or 136.150' and 010.21 2, 010.221,005.350, 010.313, 010.323, 010.333, 010.202, 010.414, 136.335, 
136.170' (B)), 136.130' (01, 005.360, 136.220, 136.235, 136,323, 136.371, 136.376, 136.340, 136.475 
005.1 00, 005.200 (B) 136.275, 136.280 005.305 

Plus 9 credit hours of approved 
Plus 6 credit hours from the Plus 6 credit hours of approved electives 
Faculty of Arts, which should electives 
include the 'W" course 

Plus 9 credit hours ofelectiver 

A "wW" course must be laken in University 1 or Year 2' 

30 Hours 30 Hours 30 Hours 30 Hours 

NOTES: 

' 136.131 may be taken in place of 136.130; 136.151, 136.152 or 136.153 may be taken in  place of 136.150; 136.171 or 136.173 
may be taken in place of 136.1 70. 1 

The courses required in this program satisfy the University malhernalics requirement. 
(Lefters in brackels indicate minimum prerequisite standing for further study.) 

The change is: 

1. Actuarial Mathematics 0'10.353 has been deleted as a required course in Year 3 and the credit hours 
of approved electives has increased from 3 to 6 credit hours. 

NET CHANGE IN CREDIT HOURS: 

Department of Physics and Astronomy 

Courses to be modified: 

016.270 Concepts of Phvsical Science to 1900 (3) 
The evolution of scientific thought is traced through three major historical periods, namely 
the early Greeks, the scientific revolution of the 16th and 17Ih centuries and the "modern" 
period up to 1900. The course is designed to present the key ideas of scientific inquiry into 
the nature of heat, tight, matter and celestial mechanics within their historical context. Not 



to be held with the former 016.124, 01 6.1 31, or 071.129. This course is not to be held for 
credit in Physics major or honours programs. 

01 6.271 Conceuts of Physical Science from 1900 (3) 
This course deals with the concepts of "modern physics" which arose near the turn of the 
twentieth century and revolutionized our view of the physical world. Einstein's Theory of 
Relativity, the Bohr-Ruthedord atom and wave-particle duality are discussed. The impact 
of these ideas on modern society is explored. N.B. This course should be preceded by 
016.270 (or the former 016.131). Not to be held with the former 016.124, 016.132, or 
071.129. This course is not to be held for credit in Physics major or honours programs. 

NET CHANGE IN CREDIT HOURS: 0 



Program Change 
2001 -2002 

Proposed Program: 

4.12.3 Physics and Astronomy, Program Code: 016 

UNIVERSlTY 1 YEAR 2 YEAR 3 YEAR 4 

HONOURS 120 CREDIT HOURS 

016.105 (8) (or 01 6.1 02' (B+)) 016.226, 01 6.237, 01 6.240, 01 6.341, Ot6.343,016.365, 016.437, 01 6.451, 01 6.452', 
and 01 6.107 IBI. 136.13Q3 (8). 016.250. 01 6.260. 016.261a. 016.369. 01 6.370. 136.313 01 6.467. 136.370 . .. . - 
136.1 SOs (81, 136.1 703[8) 016.265; 136.275'(or both of 

136.270 and 136.271) Plus 3 credit hours of electives Plus 9 credit hours irom 01 6.357, 
Plus 6 credit hours from the with one of the following strongly 01 6.366, 01 6.425, 016.454, 
Faculty o i  Arts, which should recommended: 01 6.357, 01 6.36601 6.456, 01 6.458, 01 6.462, 
include the 'W" course 01 6.463 

Astronomy courses may be used in place of some of the above courses with permission o i  the 
department. Consull the department advisor for details. 

A 'W" course musl be taken in University 1 or Year 

30 Hours 30 Hours 30 Hours 30 Houo 

JOINT MATHEMATICS-PHYSICS AND ASTRONOMY H O N O U R S  See Section 4.1 0 Mathematics 

FOUR YEAR MAJORq 120 CREDIT HOURS 

01 6.105 (C+) (or 01 6.1 02' (0)) 01 6.237, 01 6.240, 01 6.250, 01 6.226, 01 6.261°, 01 6.265, 01 6.343, 01 6.365, 01 6.454, 
and 01 6.1 07 (C+), 136.1 505e5 and01 6.260, 136.1 20, 136.1 30' 01 6.370, 136.275 (or both of 136.313, 136.370 
136.1 703.' 136.270 and 136.171) 

Plus 6 credit hours from the 
Faculty olAr&, which may 
include the 'W" course 

Plus 12 credit hours from 300 
and 400 level Honours Physics 
and Astronomy courses 

Aslronomy courses may be used in place o i  some of the above caurses with permission o i  the 
department. Consult the department advisor ior details. 

A "W" course must be taken in  University 1 or Year 2' 

THREE YEAR GENERAL 

A minimum of 12 credit hours from 01 6.220, 01 6.225, 01 6.226, 01 6.227, 01 6.228, 01 6.235, 
01 6.270, 016.271, 01 6.280,016.336, 016.380 

M I N O R  

01 6.1 05 (Q and 01 6.107 (C) (or A minimum of 12 credit hours from 01 6.220, 01 6.225, 01 6.226, 
01 6.102 (C+) and 01 6.103 (C+)) Dl 6.227, 01 6.220, 016.235.01 6.270, 016.271, 016.200,016.336, 

01 6.380 

NOTES: 
'Students must achieve a minimum grade of "C" in all Honours Physics and Astronomy courses that are either required in the program 
or required as prerequisites to olher Physics and Astronomy courses taken in the Honours program. 

01 6.103 is not suitable for enlry to the Honours and four year Major program. Sludents must also take 01 6,107 if they have already 
taken 016.103. S~udents can hold credit for both 016.103 and 016.107. 
' 136.131 may be taken in place of 136.130; 136.151, 136.152 or 136.153 may be taken in  place o i  136.150; 136.171 or 136.173 may 
be taken in place of 136.1 70; 136.1 69 may be taken in  place of 136.150 and 136.1 70. 

Other Honours Physics and Astronomy or Honours Malhematics courries may be substiluted ior one oi016.437, 01 6.451 or 01 6.432 
w i ~ h  permission of the department. 

A minimum grade af "C" and an average oiHC+" is required on these two Mathematics courses. 
6 The courses required in [his program satisiy the University mathematics requirement. A5 there are no electives in Year 2 of the 
program, students should complete the written English requirement in University 1. If no1 completed in University 1, a 'W" course musl 
be completed prior to Year 3 in addition to the required Year 2 courses. 

The courses required in this program satisiy Lhe University mathematics requirement. 
Engineering 130.1 18 may be used in  place oi016.261. 
IhlPORTANT: The four year blajor program need not be completed in the manner prescribed in the chart above. The chart indicates 

the recommended arrangement o i  the required courses and i s  meant to be a guide around which students can plan their program. 
(Letters in brackets refer to minimum prerequisite standin8 required ior iurther study.) 
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The change is: 

1. Physics 01 6.270 and 01 6.271 have been added as acceptable courses in the General and Minor 
programs. 

Statistics - Actuarial Mathematics Joint Honours Proqram 

Program Change 
2001-2002 

Proposed Program: 

4.74.4 Statislics -Actuarial Mathernalics joint Pragram, Department Code: DOSA 

The Department of Statistia and the Warren Cenlre for Actuarial Studies and Research offer a joint Honours program ior students 
wishing indepth study i n  Statistia and ~ctuarial  Mathematics. 

UNIVERSlfY 1 YEAR 2 YEAR3 YEAR 4 

JOINT HONOURS 120 CREDIT HOURS 

005 .I00 [El). 136.1 69. or 005.?004. 01 0,202, 01 0.21 2, 005.305.005.347 and 005.348 005.369, 005.41 4. 005.452, 
136.1 50~-~id 010.211 ,-I 36.275 ior 136.270 (or 005.312 and 005.31 36), 005.453, 010.41 4; 01 0.42ior 
136.1 701,1 36.1 30', 074.101' and 136.2711, 1 36.2305 005.350, 005.360, 01 0.3 13, 01 0.434 (whichever not yet 

010.323, 010.333, 010.424 (or taken), 027.215, 074.116 
Plus 6 credit hours irom the Plus 9 approved credit hours o1 0,431) 
Faculty of Arts, which should Plus 6 approved credit hours 
include the "W" course Plus 3 approved credit hours 

Plus 9 credit hours of electives 

A "W" course must be taken in University 1 or Year 23 

30 Hours 30 Hours 30 Hours 30 Hours 

NOTES: 
' .I 36.131 may be taken in place of 136.1 30; 136.1 51, 136,152 or 136.1 53 may be taken in place of 136.130; 136.1 71 or 136.1 73 
may be taken in place of 136.1 70. 
074.101 may be taken in University 1 or later in the program. 
' The courses required in this program satisfy the University mathematics requirement. 
' 005.200 may be taken in University 1 or Year 2. 
136.235 may be taken i n  place of 136.230. 
005.31 2 and 005.313, with an average grade of "8" and a minimum grade af "C+" on each course, may be used in lieu of 005.347 

The change is: 

1. Actuarial Mathematics 01 0.353 has been deleted as a required course and the elective credit hours 
increased by 3 in  Year 3. 

NET CHANGE IN CREDIT HOURS: 0 



Department of Zooloqv 

Course to be modified: 

022.254 Human Physioloq~ 2 (3) 
An examination of homeostatic regulation by the body's major effector organ systems 
(cardiovascular, respiratory, digestive, renal and immune). Not to be held with 022.1 33 (or 
the former 022.123) or the former 022.245. Pre-requisite: completion of022.253 or 022,353 
or consent of instructor. 

022.254F Physioloqie du corps humain 2 (3) 
Une etude de la regulation homeostatique par les systernes effecteurs du corps 
(cardiovasculaire, respiratoire, digestif, renal et immunitaire). On ne peut se faire crkditer 
a la fois le 022.254 et le 022.1 33 ou les anciens 022.123 et 022.245. Prealable: avoirsuivi 
le 022.253 ou le 022.353 ou le consentement du professeur. 

Program Change: 

Course 125.302 lnlroduction to Human Genetics, which is a required course in the Honours 
Genetics program, may be used as an upper level Zoology course in the Bachelor of 
Science General program. 

NET CHANGE IN CREDIT HOURS: 0 

Courses Offered in Other Faculties and Schools Acceptable for Credit in the Faculty 
of Science 

Faculty of Nursing 

Course to be added: 

161.100 Introduction to Midwiferv (3) 
This course is intended to give students and prospective midwives an understanding of the 
role of the midwife, and the scope of practice of midwifery in Manitoba. Students will also 
gain an understanding of the history of midwifery as well as context of birthing over time. 

7. Faculty of Social Work 

Course to be modified: 

047.31 4 Introduction to Social Work Practice 132 
Introduces students to ecological and other generalist based practice frameworks and the 
role of professional social workers. Course emphasizes values and knowledge in the 
context of a problem-solving process, informed and enriched by Aboriginal, feminist, 
"strengthst1 and structural approaches. Pre- orco-requisite: 047. ?3?, 047.208 and 047.209. 

NET CHANGE IN CREDIT HOURS: 0 



SENATE COMMITTEE ON CURRICULUM AND COURSE CHANGES 

UNDERGRADUATE TIMETABLE - 2001 -2002 

Note: There are three separate timetables for submission of new undergraduate programs and 
curriculum and course changes. 

1. Timetable for submission of curriculum and course changes with inter-faculty resource 
implications. 

2. Timetable for submission of curriculum and course changes without resource implications. 

3. Procedures and Timetable for submission of new undergraduate programs with or without 
additional funding. 



7 .  Timetable for submission of curriculum and course changes with inter-faculty 
resource implications 

Department and Faculty Council meetings with 
respect to proposed changes in curriculum and 
courses with inter-facultv resource implications. 

Faculty decisions reached on curriculum and course 
changes. 

FRIDAY, August 31, 2001 Information on all proposed course changes 
forwarded to University Secretariat for consideration 
by SCCCC. After initial screening, submissions in 
which possible overlap could exist are forwarded to 
all interested parties and to SPPC for assessment 
against proposed new programs. If no obiections are 
received by Thursday, September 6, 2001, assent 
will be assumed. 

FRIDAY, October 5, 2001 SPPC provides listing of al[ courses with resource 
implications for Senate Executive agenda of October 
24, 2001 for debate at the November 7, 2001 
meeting of Senate. 

WEDNESDAY, October 24,2001 Meeting of Senate Executive - consideration of 
course changes with resource implications. 

WEDNESDAY, November 7, 2001 Meeting of Senate. 



2. Timetable for  submission o f  curriculum and course changes without resource 
implications 

Department and Faculty Council meetings with 
respect to proposed changes in curriculum and 
courses, excluding proposed new programs. 

Faculty decisions reached on curriculum and course 
changes. 

FRIDAY, September 28, 2001 Information on all proposed course changes 
forwarded to University Secretariat for consideration 
by SCCCC. After initial screening, submissions in 
which possible overlap could exist are forwarded to 
all interested parties. If no obiections are received by 
Thursdav, October 11,2001, assent will be assumed. 

FRIDAY. October 12, 2001 All faculty comments received by SCCCC. 

FRIDAY, November 9, 2001 SCCCC completes deliberations on all proposed 
course and curriculum changes - preparation of 
report to Senate. 

THURSDAY, November 22, 2001 Agenda sent to printers. 

WEDNESDAY, December 5,2001 Meeting of Senate. 

NOTE: Faculties and Schools whose course change proposals involve an increase of  more 
than nine credit hours in any departmentshall submitsuch course change proposals to the 
Senate Planning and Priorities Committee at the same time as to  the Senate Committee on 
Curriculum and Course Changes. 

Note: Faculties and Schools whose courses are offered at Approved Teaching Centres are asked 
to ensure that the teaching centres are apprised of approved course changes. 

FRIDAY, February 22, 2002 Information on all proposed minor course changes 
forwarded to University Secretariat for consideration 
by SCCCC. 

THURSDAY, April 25. 2002 Agenda sent to printers. 

WEDNESDAY, Mav 8.2002 Meeting of Senate. 



3. Procedures and timetable for submission of new undergraduate programs with or 
without additional fundinq 

Note: As of April 1, 1997, the Universities Grants Commission has been replaced by the Council 
on Post-Secondary Education, which has now formulated its own rules of procedure, as follows. 
These procedures are also available in electronic format (See Policy #413 Council on Post- 
Secondary Education: Program Approval Process in the Policy and Procedure Manual). 

(1) FacultylSchool Councils recommend the forwarding of a Statement of Intent. 

(2) DeantDirectorforwards to the Vice-President (Academic) and Provost a draft Statement of 
Intent having the content and format required by the Council on Post-Secondary Education 
(COPSE) as described in the Program Approval Process: Policies and Procedures - 
January 1998. 

(3) Before the Vice-President (Academic) and Provost advises the President to transmit the 
Statement to COPSE, helshe informs Deans' and Directors' Council, SPPC, SCCCC, and, 
for information, the Board of Governors and Senate of the proposed new program. 

(4) The Vice-President (Academic) and Provost reaches -decision on Statement of Intent. 

(5) The President, after receiving the advice of the Vice-President (Academic) and Provost, 
transmits a formal Statement of Intent to the Council. 

(6) Upon COPSE response to the Statement of Intent, the Faculty/School Council develops a 
formal proposal as outlined in Appendix B of the COPSE Program Approval Process: 
Policies and Procedures (January 1 998), for approval of Council. 

(a) Where appropriate, the Vice-President (Academic) and Provost will make 
arrangements so that the formal proposal includes an external assessment. 

(7) Approved program forwarded to the University Secretariat for distribution to SCCCC and 
SPPC. 

At the February 6,1979 meeting of Senate, the following recommendations were approved: 

(a) Submissionsfor new programs from Faculties and Schools must contain statements 
from the Directors of Student Records, Admissions, Computer Services, the 
Instructional Media Centre, and the Director of Libraries regarding possible resource 
implications which are not immediately apparent; 

(b) Before any new program is listed in the Calendar, or otherwise published as 
available, the budgeting faculty or school concerned must provide the Vice- 
President (Academic) and Provost with satisfactory information about 
implementation of the program. 

(8) Comments to be received by SCCCC on all new programs from interested faculties and 
schools within one month following distribution of proposed programs by the University 
Secretariat. 



(9) Within one-and-a-half months of the formal proposal for a new program1 being submitted 
to the University Secretariat, SCCCC completes deliberations on new program and 
formulates recommendations to Senate for inclusion in the next Senate Executive agenda. 

(10) Meeting of Senate Executive to consider SCCCC's recommendations and SPPC's 
assessment. 

(1 I )  Meeting of Senate - consideration of Senate Executive recommendations on the new 
program(s). 

(1 2) When Senate has approved a proposal, it is forwarded to the Academic Affairs Committee 
and then to the Board of Governors. 

(13) Once the proposal has been approved by the Board of Governors, it is forwarded to the 
Council on Post-Secondary Education. 

(14) Any new program will be implemented only when the Vice-President (Academic) and 
Provost is convinced that sufficient financial resources are in place. 

' NOTE: While SCCCC is willing to consider new proposals as quickly as possible, its 
responsibility for processing course and curriculum changes in existing programs will limit its ability 
to act quickly on its consideration of new program proposals from October to December or during 
customary vacation periods. 



To:: 

i ' . .  . . . , 

Faculty of Graduate studGi-------- 
Professor Fernando de Toro, Ph.D. 
Dean 

500 University Centre 
Winnipeg, Manitoba 

CANADA, R3T 2N2 
Phone: (204) 474-9887 

Fax: (204) 474-7553 
E-Mall: FdeToro@ms.Urnanitoba.ca 

MEMORANDUM 

Date: March 13101 

Ms. Bev Sawicki, University Secretariat, 310 

From: Dr. Fernando de Toro, Dean, Faculty of Graduate Studies 

Subject: MOTIONS FROM THE FACULTY COUNCIL COMMITTEE OF 

The following motions were passed at the Faculty Council Committee meeting on February 27/07. 

MOTION SECCOIKRIELLAARS TI-IAT Faculty Council approve the course deletion in the Faculty of 
Medicine (Human Anatomy & Cell Science) and forward to Senate. CARRIED. (Material att.) 

MOTION SECCOICHALMERS THAT Faculty Council approve the course introduction and course 
deletion in  the Faculty o f  Education (Ed. Admin. Fdns. Psych.) and fonvard'to Senate. CARRIED. 
(Material att.) 

MOTION SECCOISCRUBY THAT Faculty Council approve the course modifications in  the Faculty of 
Arts (Linguistics) and forward to Senate. CARRIED. (Material att.) 

FDT.jc 
Comments of the Senate Executive Committee: 

The Senate Executive Committee endorses the report to Senate. 



Report oftfie Programs and Planning Committee of the Facub of Graduate Studies on course 
pmposaldmodifi~msldeleti~tls~ 

Preamble 

The Programs and Planning Committee of the Faculty of Graduate Studies met on January 15, 2001 
and made the following recommendation regarding the deletion of a course in the Faculty of Medicine 

Observations 

1. There is one course deletion in the department of Human Anatomy and Cell Science. 

2. The Faculty of Medicine approved the course deletion. 

3, Reasons for the deletion accompany the course number and title, which are included below. 

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the 
Faculty Council of Graduate Studies approve the course deletion as indicated below. 

Course to be deleted: 080.726 Human Cytology and Histology 

Reason for the deletion: The course has not had a registered student since 1974 and faculty 
are not available to teach it. 

Net Change: -3 Credit Houls 

Endorsed by Executive Committee February 6,2001 
L+E%YYIV+ J&. W, *-d7..;1 or, 

Copies of the course proposal forms are available in the Faculty of Graduate Sludies Office for review 

- 



Report ofthe Programs and Planning CommMee ofthe Facuftyof Graduate Studies on course 
proposalslmodifi~onsldeletions. 

Preamble 

The Programs and Planning Committee of the Faculty of Graduate Studies met on January 15, 
2001 and made the following recommendation regarding a course introduction and deletion in the 
Faculty of Education. 

Observations 

1. There is one course to be introduced and one course to be deleted in the Department of 
Educational Administration, Foundations and Psychology. 

2. The course title will remain the same as the course is being reduced in credit hours. 

3. The Faculty of Education approved the course introduction and deleticn. 

4. A statement of Library support was included with the course proposal, 

5. Reasons for the changes accompany the course number and title, which are included below. 

Recommendation 

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the 
Faculty Council of Graduate Studies approve the course proposal/deletion as indicated below. 

Course to be deleted: 129.750 (6) Theories of Counselling 

Reason for the deletion: The course is being reduced in credit hours and thus requires the 
introduction of a new course number. 

Course to be Introduced: 1 2 9 . 7 ~ ~  Theories of Counselling (3) A critical and integrative 
examination of major theoretical orientations to counselling and their 
application in practice. Students may not hold credit for both 1 2 9 . 7 ~ ~  
and the former 043.701 or 129.750 

Reason for new cuurse: To replace the deletion of 129.750 (6) This will streamline course 
delivery and provide greater flexibility for graduate students in selecting 
and integrating their counselling courses.. 

Net Change: -3 Credit Hours 

Endorsed by Executive Committee 

F~"(/U!!L+A+ 3' 
Copies o f  the course proposal forms are available in the Faculty of Graduate Studies Office for review 



Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course 
pmposalslmdifimti~nsldel~ons~ 

Preamble 

The Programs and Planning Committee of the Faculty of Graduate Studies met on January IS, 2001 
and made the following recommendation regarding course modifications in the Faculty of Arts. 

0 bservations 

1, There are 14 courses to be modified in the Department of Linguistics. 

2. The courses are receiving course descriptions only for the purpose of including them in the 
graduate calendar. 

3. The Faculty of Arts approved the course modifications. 

4. The modifications accompany the course number and title, which are attached. 

Recommendation 

The Programs and ~ l a n n i n ~  Committee of the Faculty of Graduaie Studies recommends that the 
Faculty Council of Graduate Studies approve the course modifications as indicated on the attached 
document. 

Net Change: 0 Credit Hours 

Endorsed by Executive Cammittee.Febr ry 6, 2001 
&f l i@d@& 94. r- XJ. J7, l o l l ,  



Copies of the course proposal forms are available in the Faculty of Graduate Studies Omce for review 

LinguHcs Course Descriptions 

126.750 Linguistic Variation and Change (3) Focuses on sources, causes and patterns of 
linguistic change, spread of changes and the resulting relationships among 
languages. 

126.751 Linguistic Typology (3) Highlights universals and differences in phonological, 
morphological andlor syntactic structures drawn from data from a wide variety of 
languages. 

Mathematical Linguistics (3) Explores mathematical techniques in the rnodelling'of 
linguistic phenomena. 

Phonetics (3) Presents a theoretical approach to current issues in phonetics and 
testing hypotheses about phonefis data. 

Field Methods (3) Provides practical experience in techniques for data collection, 
analysis and interpretation of original data, through guided work with a speaker of a 
language unfamiliar to students* 

Phonology (3) Presents a theoretical approach to current issues in phonological 
analysis, building and testing hypotheses about phonological data. 

Morphology and Syntax (3) A theoretical approach to current issues in syntactic 
analysis, building and testing hypotheses about syntactic data, . -. 

Semantic nleory (3) A theoretical approach to current issues in semantics focusing 
on formal and logical aspects of meaning. 

Computational Linguistics (3) Computational modelling of language and the use of 
computational toots in linguistic research. 

Seminar in Linguistic Theory (3) Linguistic theory, its appropriateness to particular 
bodies of data (including entire languages) and associated meta-theoretical issues. 

Seminar in North American Indian Languages (3) The linguistic structure of a Norlh 
American language or group of languages. 

Special Problems in Ljnguistic Research (3) Specialized topics in linguistics. 

Graduate Reading and Research -I (3) Independent reading and/or rssearch on a 
selected topic. 

Graduate Reading and Research 2 (3) Independent reading andlor research on a 
selected topic. 

Endorsed by Executive Commitlee February 6, 2001 
hr[& mKjf3 .& -(bcL( d 2 . 2  ad,< 



Report of the Senate Committee on Awards resaectinq Awards 

Preamble 

The Senate Committee on Awards (SCOA) terms of reference include the following 
responsibility: 

"On behalf of Senate, to approve and inform Senate of all new offers and amended 
offers of awards that meet the published guidelines presented to Senate on November 3, 
1999, and as thereafter amended by Senate. Where, in the opinion of the Committee, 
acceptance is recommended for new offers and amended offers which do not meet the 
published guidelines or which other wise appear to be discriminatory under Policy No. 
4 j9 ,  such offers shall be submitted to Senate for approval." (Senate, April 5 ,  2000) 

At its meeting on April 11,2001, SCOA reviewed 12 new award offers, 18 award amendments 
(17 are forwarded here), and three withdrawals and reports as follows. 

Observation 

1, On behalf of Senate, the Senate Committee on Awards approved and recommends that 
the Board of Governors approve 12 new awards, 17 award amendments, and three 
withdrawals as set out in Appendix " A  of the Report of the Senate Committee on 
Awards (dated April 12, 2001). These award decisions comply with the published 
guidelines of November 3, 1999, and are reported to Senate for information. 

Respectfully submitted, 

Professor R. Baydack, Chair 
Senate Committee on Awards 
RBJem 
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APPENDIX "A" 

OFFERS 

ASTRAZENECA CANADA INC. SCHOLARSHIP 

AstraZeneca Canada Inc. offers a $4000 scholarship for three years to support top scholars in 
the areas of Chemistry, Biochemistry and Biotechnology. The first scholarship shall be made in 
the fall of 2001, followed with 2002 and 2003, at which time the commitment to this scholarship 
shall be reevatuated, The scholarship shall be offered to the undergraduate student who: 

(1) has completed the first three years of the Honours program in either Chemistry, 
Biochemistry, or Biotechnology in the Faculty of Science at the University of 
Manitoba; 

(2) has achieved the highest cumulative grade point average on courses completed 
to the end of the most recent Regular Session among all students completing the 
third year of the honours program at that time in the above-named areas; 

(3) enrols full-time in the final year of the Honours program in Chemistry, 
Biochemistry, or Biotechnology at the University of Manitoba. 

In the event of a tie, the following tie-breaking mechanisms shall be applied: 

(a) highest sessional grade point average in third year of the program; 

(b) heaviest course load in the third year of the program; 

(c) greatest number of A+ grades, then A grades, etc ... 

The selection committee shall be named by the Head of the Department of Chemistry. 

SLUSMAN FAMILY SCHOLARSHIP 

Through a $25,000 bequest, Ms. Molly Slusman has provided for an endowment fund at the 
University of Manitoba. She passed away on July 20Ih, 2000. The available annual income from 
this fund shall provide two annual scholarships to be offered to the fourth and fifth ranked 
lsbister Scholarship winners at the University of Manitoba who have not already won a Hogg 
Scholarship (the top three ranked students receive the Alumni Association of the University of 
Manitoba Undergraduate Scholarship). The value of each of these two awards cannot exceed 
the value of one of the Alumni Association of the University of Manitoba Undergraduate 
Scholarships. 

The selection for these scholarships shall occur within the Office of Enrolment Services, 

Page -2- 



qb 

SENATE COMMITTEE ON AWARDS REPORT TO SENATE - APRIL 12,2001 

CUSTOM BUSINESS INTERIORS SCHOLARSHIP 

Grand and Toy offers two annual scholarships in honour of its subsidiary, Custom Business 
Interiors, which focuses on satisfying interior design requirements of commercial businesses 
from coast to coast across Canada. The purposes of these scholarships are to promote interior 
design excellence, to provide support to students of lnterior Design and to encourage these 
promising students to pursue graduate education in lnterior Design. These scholarships shall be 
offered for the first time in the fall of 2001 and each shall be valued at $1500. Grand and Toy 
will offer these scholarships in 2001,2002, and 2003. By December of 2002, the donors shall 
inform the Financial Aid and Awards Office of the University of Manitoba whether these awards 
will be continued beyond 2003. 

These scholarships shall be offered to graduate students who: 

(1) have completed a Bachelor of Environmental Design at the University of 
Manitaba with a cumulative grade point average of at least 3.0; 

(2) enrol full-time in the first year of study in the Professional Master of lnterior 
Design program at the University of Manitoba; 

(3) have demonstrated interest in the field of lnterior Design and in their university 
community through extra-curricular involvement; 

(4) have demonstrated great talent and innovation in the field of lnterior design 
through works completed at the undergraduate level. 

Preference in selection shall be given to applicants who show an interest in focussing on 
cornmercial/off~ce interior design. 

Applicants will be required to submit an application which wit1 briefly outline their extra-curricular 
involvement and the connections between these activities, if any, with the Faculty of 
Architecture at the University of Manitoba and with the pursuit of a career in interior design, 

The selection committee shall be named by the Dean of the Faculty of Architecture and shatl 
include a local representative of the Custom Business Interiors division of Grand and Toy. 

CANADIAN MASONRY INSTITUTE UNDERGRADUATE AWARD 

Canadian Masonry Institute is working as an industry partner of the Faculty of Architecture to 
provide technical, material and financial support to enhance the undergraduate program 
curriculum. By offering to provide annual scholarships to attract excellent students to the 
undergraduate program in the Faculty of Architecture at The University of Manitoba, the 
Canadian Masonry Institute also became involved in an "integrated studio" with the students. 
The number and value of these awards shall vary from year to year, depending on available 
funding from industry. These awards will be offered to undergraduate students who: 

(1) have completed University I at The University of Manitoba or a preliminary 
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year of studies at another university and have achieved a minimum 
cumulative grade point average of 3.5 (or equivalent); 

(2) have registered as full-time students in the Environmental Design program in the 
Faculty of Architecture at The University of Manitoba. 

The selection committee will be named by the Dean of the Faculty of Architecture, 

E.H. PRICE UNDERGRADUATE AWARD 

E.H. Price is working as an industry partner of the Faculty of Architecture to provide technical, 
material and financial support to enhance the undergraduate program curriculum. By offering to 
provide annual scholarships to attract excellent students to the undergraduate program in the 
Faculty of Architecture at The University of Manitoba, E.H. Price also become involved in an 
"integrated studio" with the students. The number and value of these awards shall vary from 
year to year, depending on available funding from industry. These awards will be offered to 
undergraduate students who: 

(1) have completed University I at The University of Manitoba or a preliminary 
year of studies at another university and have achieved a minimum 
cumulative grade point average of 3.5 (or equivalent); 

(2) have registered as full-time students in the Environmental Design program in the 
Faculty of Architecture at The University of Manitoba. 

The selection committee will be named by the Dean of the Faculty of Architecture. 

CANADIAN MASONRY INSTITUTE GRADUATE AWARD 

Canadian Masonry Institute is working as an industry partner of the ~acu l ty  of Architecture to 
provide technical, material and financial support to enhance the graduate program curriculum. 
By offering to provide annual scholarships to attract excellent students to the graduate program 
in the Faculty of Architecture at The University of Manitoba, Canadian Masonry Institute also 
become involved in an "integrated studio" with the students. The number and value of these 
awards shall vary from year to year, depending on available funding from the donors. These 
awards will be offered to graduate students who: 

(1) have completed an undergraduate degree in Interior Design or 
Environmental Design, either at The University of Manitoba or at an 
institution which offers an accredited degree program in these flelds; 

(2) have achieved a minimum cumulative grade point average of 3.5 (or 
equivalent) in the undergraduate program; 

(3) have registered as full-time students in the first year of studies in the 
graduate program in The Faculty of Architecture, in either the Department 
of Architecture, the Department of City Planning, the Department of 
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Landscape Architecture, or the Department of Interior Design; 

(4) have submitted a portfolio to the selection committee. 

The selection committee will be named by the Dean of the Faculty of Architecture. Selection 
shall be based on a combination of academic performance and the quality of the portfolio 
presentation. 

E.H. PRICE GRADUATE AWARD 

E,H, Price is working as an industry partner of the Faculty of Architecture to provide technical, 
materiat and financial support to enhance the graduate program curriculum. By offering to 
provide annual scholarships to attract excellent students to the graduate program in the Faculty 
of Architecture at The University of Manitoba, E.H. Price also become involved in an "integrated 
studio" with the students. The number and value of these awards shall vary from year to year, 
depending on available funding from the donors. These awards will be offered to graduate 
students who: 

(1) have completed an undergraduate degree in Interior Design or 
Environmental Design, either at The University of Manitoba or at an 
institution which offers an accredited degree program in these fields; 

(2) have achieved a minimum cumulative grade point average of 3.5 (or 
equivalent) in the undergraduate program; 

(3) have registered as full-time students in the first year of studies in the 
graduate program in The Faculty of Architecture, in either the Department 
of Architecture, the Department of City Planning, the Department of 
Landscape Architecture, or the Department of Interior Design; 

(4) have submitted a portfolio to the selection committee. 

The selection committee will be named by the Dean of the Faculty of Architecture. Selection 
shall be based on a combination of academic performance and the quality of the portfolio 
presentation. 

JAMES TEES MEMORIAL SCHOLARSHIP 

From a fund held by the Winnipeg Foundation, an annual scholarship is presented at the School 
of Music at the University of Manitoba, The scholarship of $500, to be offered for the first time in 
2001, is offered to the student who: 

(1) has completed the third year of the Bachelor of Music program in the School of 
Music at the University of Manitoba; 

(2) has achieved the highest standing among all students completing the third year 
of study in Music; 
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(3) enrols in the final year of study in the School of Music as a full-time student. 

If the recipient of this scholarship is not able to accept it for any reason, the scholarship shall be 
offered to the next qualified candidate, 

The selection committee shall be named by the Director of the School of Music. 

MANITOBA ASSOCIATION OF PLANT BIOLOGISTS 
GRADUATE STUDENT AWARDS 

The Manitoba Association of Plant Biologists has established an endowment fund at the 
University of Manitoba to support graduate students in plant biology. The Manitoba Scholarship 
and Bursary Initiative has made a contribution to this fund. From time to time (allowing the 
interest from the fund to accumulate to a level sufficient to support an award, as decided by the 
selection committee), the available annuaI income shall be used to provide fellowships and 
bursaries whose frequency, number and value, will be determined by the selection committee. 

Fellowships shall be offered to students who: 

(1) are enroled full-time in the M.Sc. or Ph.D. program in either Botany or Plant 
Science at the University of Manitoba; 

(2) have achieved a minimum cumulative grade point average of 3.5 on the last two 
regular academic sessions; 

(3) show great potential for research, as judged by the selection committee. 

Applicants for the fellowships will be required to submit an application on or before the 
designated deadline date. The application will include a curriculum vitae, a summary of 
proposed research including objectives, significance and methods, and one letter of reference in 
support of the application (the letter is to be from an academic in the area of plant biology). 

This fund shall also provide bursaries which shall be offered lo students who: 

(I) are enroled full-time in the M.Sc, or Ph.D. program in either Botany or Plant 
Science; 

(2) have achieved good academic standing (minimum cumulative grade point 
average of 3.0 over the last two regular academic sessions); 

(3) have demonstrated financial need on the standard University of Manitoba 
bursary application form. 

Recipients may apply for either of these awards in subsequent years (there is no restriction on 
how many times one can hold these awards). If no suitable candidates are identified in a given 
year, the available annual income from the fund may be used to support other student projects 

Page -6- 



f - 
SENATE COMMITTEE ON AWARDS REPORT TO SENATE - APRIL 12,2001 

or may be invested with the capital of the fund. 

The selection committee shall be named by the Head of the Department of Botany. It shall 
include the Heads of the Departments of Botany and of Plant Science (or their delegates) and 
members of the Manitoba Association of Plant Biologists Endowment Fund Committee, The 
committee shall be comprised of greater than 50 percent University of Manitoba staff. 

MANITOBA MILK PRODUCERS BURSARY 

The Manitoba Milk Producers (MMP) have established a fund at the University, with additional 
contributions from the Manitoba Scholarship and Bursary Initiative, to provide a bursary for 
students in the School of Agriculture or the Faculty of Agricultural and Food Sciences, Initially, 
the bursary will be valued at $1 000. The MMP shall provide $1 000 on an annual basis until the 
fund is able to sustain an award of this size on its own. In order to build the fund, the MMP will 
make gifts to the fund above and beyond the annual award of $1000. Any gift beyond $1000 a 
year (which is to be spent on the bursary in that given year) shall be matched by the Manitoba 
Scholarship and Bursary Initiative. Once the fund is generating interest beyond $1000, the 
number of bursaries may be increased by the selection committee, with one bursary always 
maintaining a value of at least $1000. 

This bursary shall be offered to an undergraduate student who: 

(1) has completed at least 30 credit hours at the University of Manitoba, either as a 
full-time or a part-time student, in the School of Agriculture (diploma program), 
Faculty of Agricultural and Food Sciences (degree program) or in University 1 ; 

(2) has achieved a minimum cumulative grade point average of 2.5; 

(3)  is enrolled as a full- or part-time undergraduate student in the School of 
Agriculture or the Faculty of Agricultural and Food Sciences; 

(4) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 

Preference in selection shall be given to a student who has completed or is currently enrolled in 
at least one of the following courses: 

Dairy Cattle Production (currently numbered 35.062) 
Dairy Cattle Production and Management (currently numbered 35.068) 
Ruminant Production Systems - Milk (currently numbered 35.453) 
Frozen Dairy Products (currently numbered 78.316) 
Cheese and Fermented Dairy Products (currently numbered 78.31 7) 

The selection committee shall be the Faculty of Agriculture awards selection committee. 
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MANITOBA SOCIAL SCIENCE TEACHERS' ASSOCIATION AWARDS 

The Manitoba Social Science Teachers' Association (MSSTA) is a Subject Area Group affiliate 
of the Manitoba Teachers' Society and seeks to promote and assist and support Manitoba 
Social Studies, Geography, and History teachers in their teaching tasks. They have established 
a series of awards at the University of Manitoba to recognize Faculty of Education graduating 
students who have demonstrated the ability to be significant contributors to the teaching of 
Social Studies, History and Geography. Each award will consist of a certificate and a gift 
certificate for $50 at a local bookstore and will be sent directly by the donors to the recipients 
each summer. 

The first four awards are only to be offered in 2001, after which time they will be 
withdrawn: 

The first award is to be offered to the student in the Weekend College B.Ed. program who has 
achieved the highest standing in the Social Studies component of 63.402 Curriculum and 
lnstruction - Elementary and Early Childhood and who has demonstrated outstanding 
performance in teaching social studies during the student teaching practicum. 

The second award is to be offered to the student in the General Elementary Stream of the 
regular four-year &Ed. or After-Degree B.Ed. program who has achieved the highest standing 
in the Social Studies component of 63.402 Curriculum and lnstruction - Elementary and Early 
Childhood and who has demonstrated outstanding performance in teaching social studies 
during the student teaching practicum. 

The third award is to be offered to the student who has achieved the highest standing in 63.410 
Curriculum and lnstruction in History (Secondary) and who has demonstrated outstanding 
performance in teaching history during the student teaching practicum. 

The fourth award is to be offered to the student who has achieved the highest standing in 
63.408 Curriculum and lnstruction in Geography (Secondary) and who has demonstrated 
outstanding performance in teaching history during the student teaching practicum. 

The following awards are to be offered in 2001 and thereafter: 

The first award is to be offered to the student who has achieved the highest standing in 132,204 
Early Years Curriculum and lnstruction in Social Studies and who has demonstrated 
outstanding performance in teaching social studies during the student teaching 
practicum. 

The second award is to be offered to the student who has achieved the highest standing in 
132.21 1 Teaching Social Studies in the Middle Years and who has demonstrated outstanding 
performance in teaching social studies during the student teaching practicurn. 

The folfowing awards are to be offered in  2002 and thereafter: 

The first award is to be offered to the student who has achieved the highest standing in 132.223 
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Teaching History in Senior Years and who has demonstrated outstanding performance in 
teaching history during the student teaching practicum. 

The second award is to be offered to the student who has achieved the highest standing in 
132.222 Teaching Geography in Senior Years and who has demonstrated outstanding 
performance in teaching geography during the student teaching practicum. 

The selection committee shall be named by the Dean of the Faculty of Education, 

CATHERINE MARY SKINNER MEMORIAL AWARD IN EARLY YEARS EDUCATION 

In memory of Catherine Mary Skinner (Cathie), her husband, George, has established an 
endowment fund at the University of Manitoba. Friends and family and the Manitoba 
Scholarship and Bursary Initiative have also made contributions to this endowment fund. Cathie 
had a life long dream of becoming an elementary school teacher. She began her pursuit of the 
Bachelor of Education degree at the University of Manitoba in 1973. After two years in the 
program, she put her studies on hold as she and George moved to Ottawa. There, Cathie 
pursued other career opportunities, but her desire to teach did not fade. Upon return to 
Winnipeg in 1996, Cathie returned to finish her Education degree. Through hours of dedication 
and hard work, Cathie achieved highly in her course work, but her true excellence shone in the 
classroom, She student-taught at Riverview School and was nearing her May Convocation 
when her life was cut short by cancer on May 21,2000. 

This scholarship in honour of Cathie shall be offered for the first time in the summer of 2001. In 
2001 and 2002 , it will be valued at $300. Starting in 2003, the scholarship shall be valued at the 
available annual income from the fund supporting it. The scholarship shall be offered to the 
undergsaduate student who: 

(1) has completed the first year of the After-Degree Program in the Faculty of 
Education at the University of Manitoba while enrolled as a full-time student (60% 
of a full course load), specifically in the Early Years Education program; 

(2) has achieved high academic standing on courses completed in the first year of 
the program (minimum 3.5 grade point average); 

(3) demonstrates greatest promise as a teacher among the eligible group, as 
evidenced through a report of teaching excellence submitted by hislher practicum 
supervisor to the Faculty of Education awards committee; 

(4) continues as a full-time student (60% of a full course load) in the second year of 
the Early Years program. 

If the selected recipient does not register as required, the award shall be offered to the next 
eligible candidate. 
The selection committee shall be named by the Dean of the Faculty of Education and will 
include a representative of the donor, who shall be named each year by the donor to the 
committee. 
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AMENDMENTS 

CANADIAN PORTLAND CEMENT ASSOCIATION SCHOLARSHIP 

The name of this scholarship is to be amended to Cement Association of Canada Scholarship. 

A.H. ARONOVITCH MEMORIAL SCHOLARSHIP 

The terms of reference for this award are to be amended. Firstly, the award will now be called 
the A.H. Aronovitch and E.J. Aronovitch Family Scholarship. Secondly, the value of the award is 
increasing from an annual value of $1 00 to an annual value of $400. 

DONALD MCIVOR SCHOLARSHIP 

The terms of reference for this award are to be amended in that the award value is increasing 
from $1 500 to $2000, effective in 2001. 

AMERICAN ASSOCIATION OF ORTHODONTICS AWARD 

The terms of reference for this award are to be amended, effective for May 2001 convocation. 
Previously, the award was offered to the student who achieved the highest standing in the 
fourth year Dentistry course in Orthodontics. The award will now be offered to a "senior dental 
student who demonstrates exceptional interest in the development of the Oro-facial Complex". 

WINNIPEG YAMAHA MUSIC CENTRE PIANO SCHOLARSHIP 

The name of this award is to change as the name of the donor company has changed. It will 
now be called the St. John's Yamaha Music Centre Piano Scholarship. 

DEPARTMENT OF PRIVATE FUNDING SCHOLARSHIP 

The terms of reference for this award are to be amended. Previously, the award was offered to 
the student who met all eligibility criteria and who had the highest cumulative grade point 
average among eligible students. The terms will now state that the recipient will be the student 
who meets all eligibility criteria (unchanged) but who has submitted the best short essay on the 
importance of fund-raising in post-secondary education. In case of a tie between two or more 
applicants, the award will be offered to the student with the highest cumulative grade point 
average, 

CARLA THORLAKSON AWARDS 

An addition is to be made to the terms of reference for these awards, specifically in the list of an 
applicant's possible study interests. Currently, the award applicants are to have demonstrated 
experience with or an interest in studying human migration, both in Canada and throughout the 
world, or have conducted research into the status of women in Canada and worldwide. The 
additional area of interest that will be considered will be an interest in Canada's Foreign 
Service. The rest of the terms remain unchanged. 
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UNIVERSITY OF MANITOBA GOLD MEDAL - FACULTY OF NURSING 

The Faculty of Nursing has requested the following additions and amendments to be made to 
the terms of reference for its University of Manitoba Gold Medal. These changes will come into 
effect with the Medal awarded at May convocation in 2002. Firstly, a brief introduction is to be 
added to the terms of the medal which will state that "The University Gold Medal shall be 
awarded at the May convocation to the graduating student who has achieved the highest 
cumulative GPA in the program (minimum 3.75) and who has convocated in October or 
February or is eligible to convocate in May of the applicable academic year", Secondly, the 
eligibility requirements will be amended to the following: 

The recipient must have: 

(1) achieved a minimum GPA of 3.5 or higher on each of the last six (6) terms of 
histher program; 

(2) been enrolled in a minimum of an 80% course load* in 2 consecutive terms of 
study twice in the last 6 terms. When 2 consecutive terms overlap years 2 and 3, 
an 80% course load will be the average of the full course load for the respective 
terms. The senior practicum will not be included in calculation of the 80% course 
load. 

Second Degree Option students will be considered under the following terms: 

. (1) must have achieved a minimum GPA of 3.5 in each of the last five (5) 
consecutive terms of study; 

(2) must have been enrolled in a minimum of 80% of a full course load in 2 
consecutive terms of study twice in the last 5 terms, The senior practicum will not 
be included in calculation of the 80% course load. 

The rest of the terms remain unchanged. 

*Year I Full-time 33 credit hours, 80% = 27 credits 
Year 2 Full-time 34 credit hours, 80% = 28 credits 
Year 3 Full-time 29 credit hours, 80% = 23 credits 
Year 4 Full-time 29 credit hours, 80% = 23 credits 

I 0 D E (ENID EVANS] SCHOLARSHIP 

The terms of reference for this award are being amended. The award will now be supported by 
an endowment fund at the University of Manitoba, rather than through an annual gift from the 
IODE National Chapter. The award will be valued at $500 in 2001, and at the available annual 
income from the fund in years to follow. It will also now be called the Enid Evans Scholarship in 
Nursing. The paragraph pertaining to the administration of the fund by the IODE National 
Chapter shall be removed from the terms of the award. 
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GREEK CONSULATE AWARD 
LIONTAS SCHOLARSHIP 

D. GEORGE  ELL MEMORIALAWARD 
PANTELIS ATALIOTIS AWARD 

An addition is being made to the terms of reference for these four awards. The terms will state 
that the recipient of each of these awards must have achieved a minimum cumulative grade 
point average of 3.0 (previously, no minimum requirement was listed in the terms). The rest of 
the terms remain unchanged. 

M.C. ROSENTHAL MEMORIAL SCHOLARSHIPS (in Science and Enqineerinq) 

In order to update the terms of these bursaries, two changes are to be made to the terms. 
Firstly, the value of the each of the two awards is to increase to $1000 from $500. Secondly, the 
name of the Scholarship will be amended to Bursary, as financial need is one of the current 
criteria in the terms, The rest of the terms remain unchanged. 

MR. AND MRS. MAX SHORE TRAVELLING SCHOLARSHIP 

The terms of reference for this award are to be amended. Firstly, the terms will state that the 
award is to be valued at the available annual income from the fund supporting it. Secondly, the 
selection committee shall be named by the Coordinator of the Hebrew Studies Program, who 
shall also advertise the award and make applications available to eligible students. Finally, the 
phrase referring to funds held at the American Friends of the University shall be removed from 
the award terms, as all funds for this award are currently held at the University of Manitoba. 

CHARLES HAWKINS MEMORIAL BURSARY 

The terms of reference for this bursary are to be amended in that the available annual income 
from the fund will now be used to support a varying number and value of bursaries each year. In 
addition, the bursaries will no longer be renewable automatically. Past recipients will certainly 
be eligible to apply, but financial need assessments will be conducted anew each fall. If two 
applicants are equally qualified, preference may be given to the student who has received this 
particular bursary in the past. 

SHNIER BURSARY 

The name of this bursary is to be amended to the Shnier Family Bursary (In Memory of Morris 
and Sarah Shnier). The terms will also state that the annual bursary is to be valued at the 
available annual income from the fund (previously, the terms stated that is was to be valued at 
$400). The terms will also state that the selection committee shall be named by the Dean of 
Science and the committee outlined in the mid 1960s (when the award was first established) 
shall be removed from the terms of the award. Finally, the phrase "exclusive of the affiliated 
colleges" of the University of Manitoba shall be removed from the terms as students who are 
now members of the colleges are regular University of Manitoba students. 
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WITHDRAWALS 

CANADIAN INSTITUTE OF STEEL CONSTRUCTION CENTRAL REGION SCHOLARSHIP 

This scho[arship is being withdrawn as the donors wish to support initiatives at the University of 
Manitoba other than student awards. 

ARCHITECTURE PARTNERS PROGRAM AWARDS 
FACULTY OF ARCHITECTURE CORPORATE AWARDS 

As these awards are being replaced by a series of named awards funded by E.H. Price and 
Canadian Masonry tnstitute, the awards under this name are being withdrawn. 

*- 
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April 6, 2001 

To: Senate 

From: Sandra Woloschuk, Manager, Alumni Relations 

Re: Alumni Association Distinguished Alumni Award - Call for Nominations 

As you know, the Alumni Association promotes the achievements of our graduates. The 
Distinguished Alumni Award is one way in which we recognize their significant 
contributions and accomplishments. Please take a moment to consider those University 
of Manitoba alumni who are leaders in your profession or community and who deserve to 
be recognized by their aI17ia mater with tlzis award. 

The Alumni Association of the University of Manitoba first presented the award in 1938 - 
then lcnown as the Jubilee Award - to students. The terms of the award were revised in 
1958 to solicit nominations for graduates. In 1996, the name of the award was changed 
to "The Distinguished Alumni Award". 

The criteria for the award, as described in the enclosed nomination papers, are simple. 
Recipients must be a living University of Manitoba graduate of 25 years or more, who 
demonstrate: outstanding professional aclievement, significant service to the University 
of Manitoba, and significant contributions to the community and to the welfwe of others. : 

Each nomination requires two letters of reference, a brief biography, and the completion 
of the enclosed nomination form. Support materials are optional. The deadline for 
nominations is Friday, May 25,2001. 

The 200 1 recipient will be honoured at the Homecoming Gala Banquet on Saturday, 
September 22, 2001 and the award will be presented at the Fa11 Convocation in October 
2001. 

If you have any questions, or if you would Iike hrther information regarding the award, 
pIease contact me at 474-71 16 or by e-mail at < swolosc~.ms,umanitoba,ca >. 

Thank you for helping us recognize and celebrate our distinguished graduates. 

s4&dra Woloschuk 
Manager, Alumni Relations 

180 Dafoe Raad, Winnipeg, Manitoba, Canada R3T 2N2 

Tel: 1 [2041 474-9946 Toll-Free: 1 I8001 668-4908 * Fax: 1 [2041 474-7531 Web: 11ttp:llwv.umanitoba.calalumnil 
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NOMINATE A GREAT G R A D  F O R  T H E  

DISTINGUISHED I 
ALUMNI AWARD 2001 

CALL FOR NOMINATIONS 
University of Manitoba alumni have distinguished themselves and their alma mater in a 
multitude of ways - through advances in science and medicine, accomplishments in arts 
and athletics, leadership in business and politics, and service in the globaI community. 

The Alumni Association of the University of Manitoba f is t  presented the award in 1938 - 
then known as the Jubilee Award - to students. The terms of the award were revised in 1958 

to solicit nominations for graduates. In 1996, the name of the award was changed to 
"The Distinguished Alumni Award." 

TERMS OF THE AWARD 
This award is presented by the Alumni Association to a living 

University of Manitoba graduate from 1976 or earlier, who demonstrates: 

o u t s t a n d i n g  profess iona1  ach i evemen t  
I s ign i f ican t  s e r v i c e  t o  t h e  Univers i ty  of Man i toba  

s ign i f i c an t  c o n t r i b u t i o n s  t o  t h e  c o m m u n i t y  a n d  t o  t h e  wel fa re  of o thers  

AWARD PRESENTATION 
The recipient of the award will have hisfher name added to 

the Distinguished Alumni Award plaque of recognition. 
i : ."-( 1989 Betty Jane Wylie < , -  , r: 

The 2001 Award recipient will be honoured at the Homecoming dinner on Saturday, - >; 
- A  - i'd 

September22,2001 and the award will be presented at the fall Convocation in October, 2001. 1988 Gail Watson - . :;;??I .:. -i5= . '. . v r: 
1987 Monty Hall --,.>.. 

NOMINATIONS & ::,:*7 - i- c..g . +.--?.. 
1986 Percy Bars-ky * :;": 

Your nomination package should include the following: -!:G 
1 .- 7 

1985 Margaret Storey ;%-.kt& 
one completed nomination form . - +2: . - &  

1984 Cameron Jay -5-5 
I one page biographical summary of nominee , - -:*, - I 

I bvo letters of reference (from other than nominator) 1983 BeverIy Bajus , .  ., *.* . - - 
r l I other documents supporting the nomination, 

1982 Ivan Eyre . /  

including newspaper clippings, [maximum eight pages] - r .  a 

1981 Esmondlarvis 
All materials should be unbound (paperclips only, please) and printed . * 

1980 Grant Marshall ,, - ~. 
or copied onto 8-112" x 11" paper, including newspaper clippings. .--I 

For more inJormation or additional nomination forms, please con tact: 
THE ALUMNI ASSOCIATION INC. OF THE UNIVERSITY OF MANITOBA 

1979 Israel h p e r  

1978 Walter Bushuk 

1977 James Burns I80 Daioe Road, Winnipeg, Manitoba, R3T 2N2 

rel: 204.474.9946 or toll free in Canada 1.800.668.4908 fac 204.474.7531 1976 Robert Anderson 
emnil: alumni.office@umdumni.mb.ca 

1975 Kathleen Richardson - ' 

Nominations must be received by Friday, May 25,2001. 1975 LVilliam Kurelek 



About the Nominee (PLEASE PRINT) 

5 t  Name Las t Name 

Y ProvincelState PostallZip Code 

ephone Fax 

- - 

nail 

Tent positionloccupation: 

yee(s1 obtained at the University of Manitoba - please indicate year(s): 

t 

~ e e l s )  from universities other than the University of Manitoba: 

er special honoursla~vxds: 

Ise attach two letters of reference from colteagues, friends, community leaders or others associated with the nominee. 
names of those who have provided letters of reference are: 

se circle: 
nominee does I does not know that he or she has been nominated for this award. 

Over 



Please provide brief answers to t h e  following questions: (PLEASE PRINT) 

In what way is the nominee's achievement(s] exceptional? 

.- 

What is the prominence of the nominee in his or her field? 

.-  . 

How has the nominee served the University of Manitoba and/or the Alumni Association? 

How has the nominee contributed to the community and/or to the welfare of others? 

About the  Nominator 

st Name Last Name 

dress 

Y ProvincelState PostallZip Code 

ephone Fax 

nail 

nature Date Submitted 

ase complete questions on reverse side and return with support materials to the address below: 

. dMN1 &SOCIATION INC. OF THE UNIVERSITY OF ~ / ~ A N I T O B A  
r1NGUlSHED A L U ~ I N I  AWWD 
Dafoe Road, Winnipeg, Manitoba, Canada R3T 2NZ 
: 204.474.7531 
id: alumni.office@umalumni.mb.ca 
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I Office of the President 

L)F ~ . I . ~ N I T O B X  I 

28 March 200 1 

To: Deans of Faculties and Directors of Schools 

From: Dr. Jmes  S. Gardner 
Vice-President (Academic) and Provost 

Subject: APPOINTMENT: DR. JOHN WENS 
DEAN, F-4CULTY OF EDUCATION 

I l l U l  Administration Building - 

i [ V i n n i ~ t g ,  1Ianitoba 
I C t l n ~ d a  R?T2?;1 
1 F.t:;!2041 1b[-1318 I 

I am very pleased to advise you that at its meeting on March 27,200 1 the Board of Governors 
approved the appointment of  Dr. John Wiens as Dean of the Faculty of Education for a term of five 
years commencing August 1,200 1. 

Dr. Wiens received his first three degrees fiom the University of Manitoba, a B.A., a B.Ed., 
and an M.Ed. in Educational Administration. He earned his Ph.D. last year at Simon Fraser 
University where his dissertation dealt with "Hannah Arendt and Education: Educational Leadership 
and Civic Humanism." During the course of his career, Dr. Wiens has been a science high school 
teacher, a guidance counseior, a principal, an assistant superintendent, and for the past twelve years 
the superintendent and chief executive officer of the Seven Oaks School Division. In addition, he 
has been President of the ManitobaTeachers' society, Chairof theUniversities' Grants Commission, 
and a member of the Board of Teacher Education and Certification. Currently he is President of the 
Canadian Education Association and holds an appointment as an Adjunct Professor in the Faculty. 

We look forward to working with Dr. Wiens and I am sure he can count on the support of 
his colleagues at the University o f  Manitoba. 

C.C. Presidential Advisory Committee to Appoint Dean, 
Faculty of Education 
Dr. J. Wiens 



U N I V E R S I T Y  
OF M A N I T O B A  1 Ofice of the President 

23 March 2001 

Dr. Leo LeTourneau 
Executive Director 
Council on Post-Secondary Education 
410 - 330 Portage Avenue 
Winnipeg, Mf3 
EGC OC4 

205 Administration Building 
\trinnipeg, 
Canada R3T 2N1 
Fax (2041 275-1 160 

Dear Dr. LeTourneau, 

Statement of Intent: Bachelor of Science in Dental Hygiene 

On behalf of the University of Manitoba, I am pleased to submit the attached Statement of Intent 
for the creation of a new Bachelor of Science degree program in Dental Hygiene. 

For many years, the University's School of Dental Hygiene has offered a three-year diploma in 
dental hygiene. We now seek to reptace that diploma with a four-year B.Sc. in Dental Hygiene. 
As outlined in the Statement of Intent, this is desirable because in future entry to practice is very 
likely to become a baccalaureate degree and because training at the B.Sc. level will greatly 
facilitate further study at the post-graduate level. As with all undergraduate degree programs, 
entry to the B.Sc. ia Dental Hygiene ~vill be from University I+ 

This new degree will make use of existing courses and academic staE and can be offered 
without additional resources fiom COPSE. 

If your Council requires any additional informatian, please contact me directly. 

Sincerely, 

Richard A. LobdeU 
Vice-Provost (Programs) 

Encl. 
cc Emiike J.E. Szathmiry, President 

James S. Garher, Vice-President (Academic) & Provost 
Johann de Vries, Dean, Faculty of Dentistry 
Bev Sa~vicki, University Secretary 
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Council On Post-Secondary Education -- 
STATEMENT OF INTENT 

Institution 

Brandon University 
X - University of Manitoba 

University of Winnipeg 
Coflege universitaire de Saint-Boniface 

Assiniboine Community College 
Keewatin Community College 
Red River Community College 

Program Overview 

Program Name: Faculty of Dentistry, School of Dental Hygiene 

Credential to be offered: Bachelor of Science in Dental Hygiene 

Does the program require accreditation from a licensing group? - X YES NO 

If yes, name group: Commission on Dental Accreditation of Canada 

Length of the p r o g r a m : 4  - X Years Months Semesters 

Proposed program start date: - 2 0-1-0 8-1-0 2- 
DaylMonthNear 

Which department(s) within the institution will have responsibility for the program? 

Faculty of Dentistry, School of Dental Hygiene 

As compared to other programs your institution will be proposing, is the priority of this 
program: 

X High - - 
Medium 
Low 

Is this a new program? 

Is this a revision of an existing program: 

YES - X NO 

X YES - NO 

If YES, name program: Diploma i n  Dental Hygiene 

What are the impacts of changing this program? 

The change will facilitate graduates receiving an academic credential reflecting the length 
and rigor of their education. Graduates will be able to pursue graduate education without 
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having to overcome unnecessary barriers to completing undergraduate education. The 
program will extend the current curriculum by using existing University resources. The 
program will be implemented within the operating budget of the School of Dental Hygiene. 

Will the program be available to part-time students? A X YES NO 

To the extent permitted by Major Program Guidelines, especially for dental hygiene 
diploma graduates wishing to complete requirements for the baccalaureate degree. 

Will this program have a cooperative education component? YES A X NO 

If YES, how long with the field placement be? 

Will the program contain an option to assess the prior learning of students, to grant credit for 
the skillslknowledge already present? A X YES NO 

Provide Details: 

All qualified students may challenge a number of courses for credit. Additionally, the 
diploma dental hygiene program has in place a process to assess theprior learning of 
graduates of other health-related programs, including international graduates. These 
processes will continue as an option in the baccalaureate program. 

Will there be distance delivery options? - X YES NO 

Provide Details: 

The School of Dental Hygiene has developed a partnership with the University of British 
Columbia, Faculty of Dentistry, Dental Hygiene Degree Completion Program to develop and 
share distance learning courses. Two courses, Oral Pathology and Oral 
Biologyllmmuno!ogy have been developed by UBC, while a third, Advanced Periodontics, 
is in progress under joint development. Both institutions will use these distance courses 
in their respective programs. 

Will this program be delivered jointly with another institution? YES - X NO 

If YES, name the institution 

Are similar programs offered in Manitoba or other jurisdictions? - X YES NO 

If YES, indicate why this program is needed (e.g., area of specialization) 

There are three existing baccalaureate degree-granting dental hygiene programs in Canada 
at the University of Alberta, Dental Hygiene Degree Program; University of British 
Columbia, Dental Hygiene Degree Completion Program; and the University of Toronto, 
Dental Hygiene Degree Completion Program. 

There are no comparable programs in the province of Manitoba and there are no other 
dental hygiene programs in the Province. The establishment of this new program will 
make available, for the first time, baccalaureate-IeveI education to dental hygienists in 
Manitoba. The baccalaureate will prepare students to meet more effectively the demands 
of current dental hygiene practice and acquire the degree that reflects more accurately the 
length and rigor of their education. It will allow prior diploma graduates to return to their 
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alma mater to continue their education. The baccalaureate will prepare students to pursue 
graduate education without leaving their home province. 

What articulation, block transfer or credit transfer arrangements will you be looking at 
developing for this program? 

Transfer of credit for courses completed at other institutions will be possible through 
appropriate University procedures. 
Specific Program Information 

1. Program Description 

Describe the program and its objectives: 

The concept for this program has been approved and is part of the Faculty of Dentistry 
Strategic Plan. i t  will build on the current diploma program. One important goal in 
planning this program is to use, to the greatest extent possible, existing University courses 
and cooperative arrangements with other academic departments. 

The purposes for developing this program are to prepare graduates who will be able to 
function at the highest level of contemporary professional standards of dentaI hygiene 
care in a variety of health care settings 
acquire the academic degree that best reflects the full spectrum of their education 
pursue graduate education without unnecessary academic barriers 
produce a cadre of professionals better prepared to explore career options in 
community health, health promotion, education, and related disciplines. 

Provide an overview of the content to be taught in this program: 

The content that wiII be taught in  this program mirrors the current curriculum in the 
diploma program. This program will extend across a traditional four-year curriculum, 
incorporate the University 1 year into the flow of courses, and add a maximum of 30 credit 
hours to the curriculum. The program will require a maximum of 129 credit hours for 
completing requirements for the baccalaureate degree. 

Students will continue to study a range of liberal arts, the basic and dental sciences, 
clinical applications, and electives. The latter will be selected from existing University 
courses and departments. 

2. Enrollment 

What is the program's initial projected enrollment? 

The initial projected enrollment for the program is 26 students. 

What is the projected enrollment for the 2nd and 3d years? 

The projected enrollment for the Znd and 3rd years is 26 students respectively. 
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Describe t he  expected student profile? 

The program will attract excellent traditional and non-traditional students who are 
interested in a progressive learning environment and a career in a dynamic, growing health 
profession. Students will become part of the oral health care team and will explore career 
options in private dental practice, community health, higher education, and industry. 
Students will be skilled communicators who are committed to the highest standards of 
clinical care and working coIlaboratively with dentists and other health professionals. 
Students will be prepared to continue their education at the graduate level. Graduates of 
the diploma program will be able to return to their alma mater to attain their baccalaureate 
while infusing their life experience and allegiance back into the University. 

3. Labour Market Information 

What labour market need is the program expected to meet? 

There is high demand for dental hygienists, particularly in private dental practice. The 
need for dental hygienists is critical in rural areas both in private practices and other 
community settings. At present, estimates indicate that there are more than 500 
community health-related dental hygiene positions in Canada. 

Are there currently jobs in Manitoba in this field? - X YES NO 

If yes, where (geographic. location and industry)? 

Since its inception in 1963, the University of Manitoba School of Dental Hygiene has been 
the primary source of dental hygienists for the Province. The School has never been able 
to meet the full demand for hygienists among private dental practitioners and in 
community settings. The demand is high in urban areas in the Province and critical in ruraI 
areas, especially in the northern communities. 

What is the future job forecast for individuals with this education~traininglcredential? 

There wilt be a continuing need for dental hygienists in private practice in urban and rural 
areas throughout the Province. The program will develop strategies to encourage future 
placements in areas of critical need such as in the northern communities. Changing 
demographics and oral health disease patterns suggest that there will be need for highly 
skilled allied oral health professionals to meet the health care needs of aging and special 
populations. There are developing opportunities for placement of dental hygienists in 
dental industry. There is an important need for dental hygiene educators for the future. 
This program can serve as an incubator for dental hygiene educators throughout the 
country. 

How does this program fit with Manitoba's stated economic, social and other priorities? 

According to the Winnipeg Labour Market Review (September 2000 @ httg:llwww.mb.hrdc- 
drhc.~c.ca) the outlook for the Canadian economy is promising and inflation is under 
control. Canadian women made important wage gains over the past five years but full-time 
working women made only 72.5 cents for every dollar earned by men. Women made 
occupational inroads and now comprise 35% of managerial positions and 47% of physician 
and dentist positions while 70% continue to work in traditional female fields such as 
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teaching, nursing, clerical and sales positions. In 1996,12% of women possessed a 
university degree, four times more than in 1971. These figures are projected to increase 
because women now comprise 55% of full-time university student enrolment, 

The Review reports that Manitoba's business base is strong - petroleum and energy, 
construction, and manufacturing. The Province will acquire an $800 million share of a new 
federallprovincial agreement which will add an extra $23.4 billion to Canada's provincial 
health care budgets over five years. Manitoba will receive an $81 million share over five 
years from an additional $2.2 billion budgeted for early childhood development. The 
population base grew slightly for the second consecutive year and, while the national 
growth rate continued to decline, migration to other provinces represented the smallest 
loss in 13 years. 

Dental hygiene is a traditionally female occupation. It remains so, although the student 
profile is beginning to change. The development of the baccalaureate program will 
enhance the educational base of the dental hygiene profession and rectify the disparity in 
the academic credential granted to program graduates. It will improve future job 
opportunities with no impact on the Provincial budget. The program will foster 
professional growth and support retaining graduates as productive citizens in Manitoba. 

What agencies, groups, institutions will be consulted regarding development of the program? 

Regional surveys of dental hygienists conducted by the School of Dental Hygiene in 1985, 
1988, and 1999 documented a strong interest in baccalaureate education. The Strategic 
Plan of the Faculty of Dentistry supports the development of the baccalaureate program. A 
degree-completion program, approved in principle in 1991 by the Universities Grants 
Commission, was never implemented because of fiscal constraints. 

The School will consult within the Faculty of Dentistry, Office of the Provost, and other 
academic departments in order to use University resources in  the most efficient and cost- 
effective ways. The School will seek advice and suppoFt from appropriate ProvinciaI and 
Federal agencies and relevant private, community, and professional organizations. 

Is there any other information relevant to this program ? 

Students enrolled in the current dental hygiene program complete 99 credit hours 
including University 1 and receive a diploma as their academic credential. This 
educational outcome presents students with significant problems because there are no 
other dental hygiene programs in the Province. Students have no easy options for 
completing a baccalaureate or continuing their education at the graduate level. The 
creation of the baccalaureate will allow students to overcome these barriers and pursue 
careers with appropriate credentials and opportunities for future advancement. 
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Financial Information 

Projected Program Costs: 

Projected Program Revenue: 

No change from existing program budget. 

No change from existing program budget. 

'Subm~tted by: 

-. .<:<l:\~,i,e- Ldb ; / 

Name (print) 

Position /' 

/ ",c' , - > ~ ' ~ l  ,rA: i 3 .l. :.4 \ 

Date 

Dr.Johann de V r i e s  

Name ( P r i n t )  

Dean, F a c u l t y  o f  D e n t i s t r y  
Posit ion /-1 
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U N I V E R S I T Y  
O_F ~ I A N I T O B A  / Office of the President 

March 8 ,200  1 

108 Administratiun Building 
Winnipeg, Manitoba 
Canada R3T 2x1 
Fax: (2041 175-1160 

To: Dr. Robert O'KeU, Dean, Faculty of Arts 

From: Richard A. Lobdell, ViceProvost (Programs) 

Re: B.A. (Adv.) And B.A. (Hon.) In Women's Studies 

The Executive Director of  COPSE, Dr. LeTourneau, reports that at its Council meeting on  9 
February, COPSE approved our proposed new programs in Women's Studies. 

On behalf of the Vice-President (Academic) and Provost, I authorize implementation of these 
hvo programs effective September 200 1. 

cc James S. Garher ,  Vice-President (Academic) and Provost 
Beverly Salvicki, University Secretary 
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OF M A N I T O B A  1 Office of the President 

22 March 2001 

To: Dr. Robert O'Kell, Dean, Faculty of Arts 

From: Richard LobdeU, Vice-Provost (Programs) 

Re: Minor in Catholic Studies 

208 Administration Building 
CVinnipeg , Manitoba 
Canada R3T ZN1 
Fax (104) 275- 1 160 

At its meeting of 9 March 200 1, the Council on Post-Secondary Education formally approved the 
proposal to establish a minor in Catholic Studies within the existing B.A. degree. 

On behalf of the Vice-President (Academic) and Provost, I am pleased to authorize 
implementation of this new minor effective September 200 1. 

cc James S. Gardner, Vice-President (Academic) and Provost 
Daniel Lenoski, Acting Rector, St. Paul's College 
Beverly Sawicki, University Secretary 



U N I V E R S I T Y  
OF M A N I T O B A  I Office of the President 

22 March 2001 

To: Dr. Jim Jamieson, Dean, Faculty of Science 

From: Richard LobdelI, Vice-Provost (Programs) 

Re: B.Sc. (Major) in Biology 

208 Administratian Building - 

Winnipeg, Manitoba 
Canada R3T 2NZ 
Fax (201) 775- 1 160 

At its meeting of 9 March ZOO I ,  the Council on Post-Secondary Education formally approved the 
proposal to establish a major in Biology within the existing B.Sc. degree. 

On behalf of the Vice-President (Academic) and Provost, I am pleased to authorize 
implementation of this new majar effective September 200 1. 

cc James S. Gardner, Vice-President (Academic) and Provost 
Beverly Saxvicki, University Secretary 



-- 
U N I V E R S I T Y  
OF M A N I T O B A  / OEce of the President 

22 March 200 1 

To: Dr. Doug Ruth, Dean, Faculty of Engineering 

From: Richard Lobdeil, Vice-Provost (Programs) 

Re: Manufacturing Engineering 

205 Administration Building 
Winnipeg, Manitoba 
Canada R3T 2x2 
Fax (704) 775- i 160 

At its meeting of 9 March 200 1, the Council on Post-Secondary Education received for 
information the University's decision to change the name of the Industrial Engineering program 
to the Manufacturing Engineering program. 

On behalf of the Vice-President (Academic) and Provost, I am pleased to authorize 
implementation of this change in the program's change. 

cc James S . Gardner, Vice-President (Academic) and Provost 
Beverly Sawicki, University Secretary 



U N I V E R S I T Y  
o~   MANITOBA I Office of the  President 

March 8, 200 1 

208 .~drninisrration Building 
it'innipeg, hlanitoba 
Canada R3T 2x1 
Fax: (204) 275- 1 160 

To : Richard Burleson, Acting Director, School of Music 

From: Richard A. Lobdell, Vice-Provost (Programs) 

Re: Masters of Music 

The Executive Director of COPSE, Dr. Leo LeTourneau, reports that at its Council meeting of 9 
February, COPSE approved our proposed Masters of Music program along with the requested 
resources of $70,000 in baseline funding. Congratulations to you and your colleagues who have 
worked so diligently on this exciting new academic program 

On behalf of the Vice-President (Academic) and Provost, I hereby authorize implementation of 
this new program effective September 2001. 

cc James S . Gardner, Vice-President (Academic) and Provost 
Fernando de Toro, Dean, FacuIty of Graduate Studies 
Beverly Sawicki, University Secretary 



SENATE MEMBERSHIP 2001 -2002 

President Ernoke Szathrnary 

Chancellor Arthur Mauro 

Vice-Presidents Jim Gardner 
Michael McAdam 
Joanne Keselrnan 

Deans of Faculties 

Agricultural & Food Sciences 
Architecture 
Arts 
Dentistry 
Education 
Engineering 
Graduate Studies 
Human Ecology 
Law 
Management 
Medicine 
Nursing 
Pharmacy 
Phys Ed & Rec Studies 
Science 
Social Work 

Harold Bjarnason 
Michael Cox 
Robert O'Kell 
Johann DeVries 
Romulo Magsino 
Doug Ruth 
Fernando deToro 
Ranjana Bird 
Harvey Secter 
Jerry Gray 
Brian Hennen 
David Gregory 
David Collins 
Dennis Hrycaiko 
Jim Jamieson 
Don Fuchs 

Directors of Schools 

Art 
Music 

Dale Arnundson 
Richard Burleson 

Dean, Continuing Education Anne Percival 

Director, Libraries Carolynne Presser 

Vice-Provost (Student Affairs) Dave Morphy 

Heads of Constituent or Member Colleges 

St. John's College 
St. Paul's College 
University College 

Janet Hoskins 
Dan Lenoski 
Bob Bright 

Vice-Deans of Arts and Science 

Appointed by the Board of Governors Wendi Thiessen 
Linda Archer 

President of UMSU Nick Louiros 



(m) Appointed by Alumni Association Mabel Lee (R) 
Leona Herzog 

(n) Members-at-large 

(0) Elected by Faculty and School Councils @=Re-elected) 

Agricultural & Food Sciences Bernie Dronzek (R) 
Gary Crow 
Rene van Acker 

Architecture Alan Tate 

Art Ted Howorth (R) 

Arts Robert Bright 
Michael Feld (R) 
Mark Gabbert (R) 
Ellen Judd 
Barbara Payne (R) 
Moshe Stern (R) 
Michael Thomas 
John Whiteley (R) 
Ray Wiest 
Arlene Young 

Continuing Education Division, 
Counselling Services & Natural 
Resources Institute Hannah Friesen 

Lori Wallace 

Dentistry Arnazis Louka 
William Christie 

Education John Long (R) 
Lynn Taylor 

Engineering Aniruddha Gale (R) 
Brian Stimpson (R) 
Douglas Strong (R) 

Human Ecology 

Law 

Libraries 

Gustaaf Sevenhuysen 

John lrvine (R) 

Nicole Michaud-Oystryk 
Pat Nicholls 

Management Michele Bowring 
Charles Mossman 



Medicine 

Music 

Nursing 

Pharmacy 

Phys Ed & Rec Studies 

Science 

Social Work 

(p) Heads of Affiliated Colleges 

St. Andrew's College 
St, Boniface College 

(q) Deputy Minister of Education 

Judy Anderson (R) 
Aubie Angel 
Brian Blakley 
Deepak Bose 
Jamie Boyd 
Donna Chow (R) 
Pat Choy 
Juliette Cooper (R) 
John Gartner (R) 
Leslie Graff 
Lorna Grant 
Edwin Kroeger 
Barbara Law 
Sora Ludwig 
Grant McClarty (R) 
William Rennie (R) 
Pawan Singal 
Donald Smyth (R) 
Klaus Wrogemann (R) 
Peter Zahradka 

Kurt Markstrom 

Sandy Gessler 
Lorna Guse (R) 

Keith Sirnons (R) 

Kelly MacKay 

Mark Abrahams 
Harry Duckworth (R) 
David Punter 
Tony Secco (R) 
Juris Svenne 
George Tabisz 
John van Rees 
Joseph Williams 

Len Kaminski 
Len Spearman 

Vivian Olender 
Paul Ruest 

Ben Levin 



ELECTED BY THE STUDENTS ( A ~ r i l  1,2001 to March 31,20041 

Agricultural & Food Sciences ArveI Lawson 

Architecture Vasili Mattheos 

Art Vacant 

Arts 

Dentistry 

Education 

Engineering 

Graduate Studies 

Human Ecology 

Law 

Management 

Medical Rehabilitation 

Medicine 

Music 

Nursing 

Pharmacy 

Phys Ed & Rec Studies 

Science 

Scott Kemp 
Patryk Lomza 
Mehari Teclemariam 
Vacant 

Babak Nurbakhsh 

Vacant 
Vacant 

Mercedes Alcock 

Narjit Chadha(R) 
Julie Henderson 
Gordon Teti 

Melissa Zirk 

Kevin Toyne 

Jason Kuffner (R) 
Sunil Bajaj 

Vacant 

Vacant 

Cindy lsaak 

Cheryl Vatarnaniuck 

Ruby Singh 

Vacant 

Gaurav Bhatt 
Arnit Kaushal 
Colin Yeung 

Social Work David Azuelos 



Vice-Provost (Academic Affairs) 

Vice-Provost (Programs) 

Associate Vice-President (Research) 

Associate Dean of Grad Studies 

Associate Dean of Continuing Education 

Chair of SPPC 

UMFA Representative 

St. Boniface College 

Director of Admissions 

Director of Student Records 

Natural Resources Institute 

President, Canadian Mennonite 
Bible College 

President, William gt Catherine 
Booth College 

Vice-President of UMSU 

President of Grad Students Association 

Director of University I 

University 1 Students 

ASSESSORS 

Karen Ogden 

Richard Lobdell 

Digvir Jayas 

Pawan Singal 

Bill Kops 

Norm Halden 

Ranjan Roy 

Raymond Theberge 

Peter Dueck 

Richard Levin 

Wendy Dahtgren 

G. Gerbrandt 

Jonathan Raymond 

James Kusie (01.05.01 -30.04.02) 

Amanda Jones (01.05.01 -30.04.02) 

Bev Cameron 

Michael Niziol (01 .I 1.00-31 .I 0.01) 
Jeffray Bhamra (01.02.01 -31 .I 0.01) 
Piotr Sliwowski (01.1 1,OO-31.10.01) 



Notable External Events 4 q 

March 21,2001 - April 21,2001 

Wednesday, March 21, 2001 

Dinner meeting with University Benefactor 

Thursday, March 22,2001 

Represent University of Mani toba at Manitoba Training & Education Summit 

a Provide remarks at Province of Manitoba announcement regarding capital funding of 
universities' (at University of Winnipeg) 

Friday, March 23,2001 

Attend St. Paul's College Baccalaureate Mass 

Saturday, March 24,2001 

Provide parting remarks at St. Paul's College Graduation Dinner 

Monday, March 26,2001 

Chair meeting of Council of Presidents of Universities in Manitoba 

Wednesday, March 28,2001 - March 30-31,2001 

Attend Annual meeting of the American Association of Physical Anthropologists 
(AAPA) in Kansas City Missouri 

Chair Editorial Board meeting, American Journal of Physical Anthropolo 

Attend AAPA Executive Committee meeting and give Editor's report 

Attend AAPA Annual Business Meeting and give Editor's Report 

Thursday, March 29,2001 

Atrend dinner in Toronto, in honour of the establishment of the Paul Desmarais Sr.Chair 
at INSEAD 



Monday, April 2,2003 

Telephone meeting, Dr. Ron J. Duhamel, Minister of Veterans Affairs and Secretary of 
State (Francophonie and Western Economic Diversification) 

Campaign Cabinet meeting 

Tuesday, April 3,2001 

Host Student Volunteer Recognition Reception, 37 King's Drive 

Wednesday, April 4,200 1 

a Attend TD Bank - Reception and Dinner, Winnipeg, MB 

Thursday, April 5, 2001 

Attend luncheon with President and President-elect of the University of Manitoba 
Alumni Association 

Friday, April 6,2001 

Host reception for those who received promotion and/or tenure 1996-2000 at the 
University Club 

Saturday, April 7,2001 

Attend reception arranged by a Major Benefactor of the University for a potential donor 

Monday, April 9,2001 

Participate, with others, in CBC radio open-line show with Don Benham, Host 

Attend meeting with Presidents and Board Chairs with the Minister of Advanced 
Education, Diane McGifford 

Tuesday, April 10,2001 

Attend Budget Address, LegisIative Building 

Thursday, April 12,2001 

Host International Students' Reception at 37 King's Drive 
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Wednesday, April 18,2001 

Meet with Mr. Reg Alcock, MP, Winnipeg South ' 

Attend reception for the Associates of the I.H. Asper School of Business 

Thursday, ApriI 19,2001 

Tape a video to bring greetings from the University to the opening ceremony of the 
Centre for Aboriginal Health Research 

Attend Order of Manitoba Advisory Council meeting at Government House, for selection 

of candidate for the Order of Manitoba 

a Host: Rh Institute Awards Reception at 37 King's Drive 

Friday, April 20, 2001 

a Provide remarks at the Grand Opening of the Consumer and Patient Health Information 
Service - Neil John Maclean Health Sciences Library 

a Provide parting remarks, School of Agriculture Graduation Dinner 

Participate in graduation ceremony, School of Agriculture 

Saturday, April 21,2001 

a Provide remarks at the Retirees' Reception on recent l~ighlights and news about the 
University 

Provide parting remarks to the graduands at the Faculty of Pharmacy's Graduation 
Dinner 



Election of  Senate Representatives to the Board of 
Governors and to the Senate Executive Committee 

General 

Section 11.2 of the Senate Handbook outlines the procedures to be followed for the election of 
members of Senate to the Board of Governors. Among the more important procedures are the 
procedures governing nominations, the means of balloting, and the procedures to be followed in 
the event of a tie vote. 

Special attention is directed to Clause 11.2.3, which reads in part ",..If the person nominated is not 
present, the nominator must state that the person nominated has consented to the nomination." 

A. Election of Senate Representatives to the Board of Governors 

1. The following resolution was approved by Senate on June 4, 1997: "That Senate 
rescind its resolution of March 9, 1976 reserving one of its seats on the Board of 
Governors for a student Senator? 

2. The following resolution was approved by Senate on June 4, 1997: "That in the 
future, as openings occur, Senate assure itself that at least one of the three 
individuals who represent it on the Board of Governors has no administrative 
responsibilities greater than those of deparlment head at the time of election*'. 

According to Section 27(4) of The University of Manitoba Act (the "Act"), a member 
of Senate elected by a faculty or school council who has been subsequently elected 
by Senate to the Board and whose term of offtce on Senate expires before his or 
her term of office on the Board, shall be appointed by Senate to be a member-at- 
large of Senate for the remainder of his or her term on the Board unless re-elected 
to Senate. 

4. Students and Ex Officio Members 

Students and ex officio members who are elected to represent Senate on the Board 
of Governors, but whose membership on Senate expires prior to their membership 
on the Board are dealt with under the terms of the Act (Section 1 O(2)). 

Pursuant to Section 10(2) of the Act, the Senate Executive Committee shalt bring 
to Senate a motion to grant assessor status on Senate for the remaining portion of 
a student or ex officio member of Senate who was elected to represent Senate on 
the Board of Governors and whose term on Senate has expired priorto the person's 
term on the Board. Should such a motion fail, a motion to terminate the membership 
on the Board of Governors as a Senate representative shall be adopted. 



5. Present Senate representatives on the Board: 

Professor J. Hoskins (St. John's College) 2001 
Professor H. W. Duckworth (Science) 2002 
Professor A Secco (Science) 2003 

6. Not eligible for election are: the Chancellor; the President; and the Board 
representatives on Senate, Ms. L. Archer and Ms. W. Thiessen. 

7. Terms of Senate representatives on the Board are normally for three years. 

Procedures 

1. Nominations for the position shall be received from the floor. 

2. Senators shall vote for no more than one candidate on the ballot provided. 

3. The candidate receiving the largest number of votes shall be declared elected for 
a three-year term. 

4. In the event of a tie, the question shall be resolved by another ballot involving those 
candidates who have tied. 

6. Election of Senate Representatives to the Executive Committee 

1. One representative is to be elected from among the Vice-presidents, Deans of (. 

Facutties and Directors of Schools, to be elected for a three-year term (June 1, 
2001 - May 31, 2004) to replace Dean M. Cox, whose term of office ends on May 
31, 2001. 

(I) Eligible for election are: 

(a) Vice-Presidents: J. Keselman, M. McAdam 

(b) Deans: H. Bjarnason, M. Cox, J, de Vries, J. Wiens, D. Ruth, F. de 
Toro, R. Bird, H. Secter, J. Gray, 6. Hennen, D. Gregory, D. Collins, 
D. Hrycaiko, J. Jamieson and D. Fuchs 

(c) Directors: D. Arnundson and R. Burleson 

(2) Presently serving: 

Dean M. Cox (Architecture) 2001 
Dean R. O'Kell (Arts) 2002 
Dean A. Percival (Cont Education) 2003 

(3) Procedures: 

(a) Nominations for the position shall be received from the floor. 



(b) Senators shalt vote for no more than one candidate on the ballot 
provided. 

(c) The candidate receiving the largest number of votes shall be elected 
for a three-year term. 

(d) In the event of a tie, the question shall be resolved by another ballot 
involving those candidates who have tied. 

Two elected faculty representatives to be elected for three-year terms (June 1,2001 
- May 31,2004), to replace Professors B, Stimpson and A. Secco, whose terms on 
the Executive Committee expire on May 31, 2001. 

(1) Presently serving: 

Professor B. Stimpson (Engineering) 2001 
Professor A. Secco (Science) 2001 
Professor J. E. Cooper (Medicine) 2002 
Professor M. Feld (Arts) 2002 
Professor M. Stern (Arts) 2002 
Professor M. Abrahams (Science) 2003 
Professor E. Kroeger (Medicine) 2003 
Professor W Christie (Dentistry) 2003 

(2) Procedures: 

(a) Nominations for the positions shall be received from the floor, 

(b) Senators shall vote for no more than two candidates on the ballot 
provided. 

(c) The two candidates receiving the largest number of votes shall be 
elected for three-year terms. 

(d) In the event of a tie, the question shall be resolved by another batlot 
involving those candidates who have tied. 



PROCEDURES FOR THE ELECTION OF A STUDENT MEMBER 

TO THE EXECUTIVE COMMITTEE OF SENATE 

Observalions 

1. The composition of the Executive Committee makes provision for one student member and three 
student assessors. The President of U.M.S.U. serves in an ex-officio capacity as one of the two 
student assessors, as does the President of G.S.A. 

2. The terms of the student member and the student assessor named by the student senator caucus 
are of one-year duration, from April 1 to March 31 of the following year. The terms of the U.M.S.U. 
President and the GSA.  President are from May 1 to April 30 of the following year. 

Recommendalions 

1. That a caucus of student Senators, to be convened by the President of U.M.S.U., prepare for 
presentation to the April meeting of Senate, a slate of candidates for the election of a student 
member to the Executive Committee of Senate. 

2. That the caucus of student Senators name one of its members as an assessor to the Executive 
Committee and advise Senate of the person so chosen. 



April 25, 2001 

Report of the Senate Executive Committee 

Preamble 

7 .  The terms of reference for the Senate Executive Committee are found in Section 7.2 of the 
Senate Handbook (revised 2000). 

2. The Senate Executive Committee held its regular monthly meeting on April 25, 2001. 

Observations 

1. Speaker for the Senate Executive Committee 

Dean B Stimpson will be the Speaker for the Executive Committee for the May meeting of 
Senate. 

2. Nominations to the Senate Committee on Nominations 

The report of the University Secretary on the Senate Committee on Nominations is 
attached, Members of the Committee are nominated by the Senate Executive Committee 
and elected by Senate (see recommendation below). 

3. Comments of the Senate Executive Committee 

Other comments of the Executive Committee accompany the report on which they are 
made. 

Recommendation 

The Senate Executive Committee recommends that the following nominations to the Senate 
Committee on Nominations be approved by Senate for three-year terms ending May 31, 2004: 

a) Architecture & Engineering: Professor Alan Tate (Senator) 
b) Science: Professor Norman Hunter (re-elected) 
c) Law & Pharmacy: Professor Anne McGiltivray (re-elected) 
d) Nursing, Social Work & Counselling Service: nomination yet to be confirmed. 

Respectfu tly submitted, 

Dr R Lobdell, Acting Chair 
Senate Executive Committee 

Terms of Reference: Senate Handbook (revised 2000), Section 7. 



Report of the Universitv Secretary on the Committee on Nominations 

At the July 1977 meeting of Senate, Senate approved without debate the following area representations for 
the Committee on Nominations. The representation was amended in July 1991 to include the Libraries. The 
membership at June I ,  2001 is as follows: 

1. Agriculture & Human Ecology B. L. Dronzek to 2003 

2. Architecture & Engineering A. Gole 2001 

3. Arts R. Chernomas 2002 

4. Science N. Hunter 2001 

5. Law & Pharmacy A. McGillivray 2001 

6. Medicine & Dentistry D. Chow * 2002 

7. Education & Physical Education 4. Long * 2003 

8. Management & Continuing Education W. Kops * 2002 

9. Music, Fine Arts, Natural Resources 
Institute & Libraries R. B~rleson 

10. Nursing, Social Work & Counselling Service L. Guse ' 2001 

1 I. Students (2) 8. Neill 
J. Leclerc 

* denotes member of Senate 

The terms for Professors Gole, Hunter, McGillivray and Guse are ending on May 31,2001, Replacements 
are required for the following areas (all are three-year terms): 

1. Architecture & Engineering 

2. Science 

3. Law & Pharmacy 

4. Nursing, Social Work & Counselling Service 

The composition of the Committee on Nominations callsfor ten members of the academic staff, the majority 
of whom are to be members of Senate, Since five of the academic members currently on the Committee are 
Senators, one of the replacements will have to be a member of Senate. 
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Faculty of Graduate Stud~es 
Professor Fernando de Toro, Ph.D. 
Dean 

5DD Unlversfty Centre 
Winnipeg, Manitoba 

CANADA, R3T ZNZ 
Phone: (204) 474-9887 

Fax: (204) 474-7553 
E-Mail: FdeToro@rns,Umanitoba.ca 

MEMORANDUM 

Date: March 13/01 

To:: Ms. Bev Sawicki, University Secretariat, 310 Administ 

From: Dr. Fernando de Toro, Dean, Faculty of Graduate Studies 

Subject: MOTIONS FROM THE FACULTY COUNClL COMMITEE OF GRADUAT 

The following motions were passed at the Faculty Council Committee meeting on February 27/01 

MOTION SECCOICOX that the Faculty Council of  Graduate Studies approve the proposed Masters 
in Disability Studies and that i t  be forwarded to Senate. CARRIED. (Proposal att.) 

(Material att.) 

FDT.jc 
Comments of the Senate Executive Committee: 

The Senate Executive Committee endorses the proposal to Senate. 



February 16, 2001 

Ferdinand De Toro, Dean 
Faculty of Graduate Studies 
500 University Centre 
University of Manitoba 
R3T 2N2 

I Dean's Office 
521 Ticr Building 

W i n n i ~ g ,  bfB 
R3f 1N1 

Tel: (204) 474-7050 
Fau:(lO4) 47-1-7594 
Ernail: Social Work@L'm~toba.CX 

Dear Dr. De Toro: 

Enclosed please find the revised proposal for the Masters in Disability Studies. We have 
incorporated the comments from the external reviewers and members of the Faculty of 
Graduate Studies into the proposal. In this cover letter, we highlight the specific ways in 
which the proposal has been strengthened. 

The areas that we have addressed within the proposal itself include a variety of management 
and administrative structure issues. We havz also changed substantially the course 
descriptions- and supporting texts in Appendix D. 

Manaqement of the proposed Masters in Disabilitv Studies Drosram. 
The composition of the Disability Studies Graduate Program Committee (DSGPC) has been 
clarified (see pages 14 - 15). Members will come from specified academic units, CCDS as 
well as a graduate student representative. The initial length of term will be staggered (one or 
two years), and, as positions become available, members will serve for two year terms. 

Responsibilities of the Disability Studies Graduate Prosram Committee. 
This committee will be responsible for curriculum matters and issues of student standing - for 
example, academic advising, student appeals, thesis committee structure, timely r~v iew of 
student progress. All aspects of this work will be done in accordance with Faculty of Graduate 
Studies regulations. 

Chair of the Disabilitv Studies Graduate Program Committee, 
The Chair is identified as holding an academic position at the University of Manitoba and will 
be responsible for the day to day administration of the program, arranging for course 
instructors and thesis committee advisors (see pages 14 -1 5). 

It has been suggested that the first chair be named in this proposal. We have declined to do 
so. First, we have atways recognized that new resources will have to be made available in 
order to implement the proposed program. Without these resources, it is difficult for us to talk 
to deans or other directors of academic programs about personnel allocations. The 
committee that is making this proposal has worked closely together to develop and champion 
the initiation of a Disability Studies program at the University of Manitoba. We have 
developed a strong collaborative working relationship among various faculties and other units 
within and outside the University of Manitoba. 

7 



Sun~lemental Requlations. 
The proposed program will be guided by existing Faculty of Graduate Studies regulations, 
We will follow University procedures to make changes should these be necessary in the 
future. We have removed all references to supplemental regulations in the proposal. 

Science Requirement. 
Students will need a BSc degree in order to seek a MSc (Disability Studies) within this 
program (see page 16). 

Composition of Masters Thesis Committees. 
Membership of the Thesis committees will include representation from at least two academic 
disciplines (eg. Education and Social Work or Nursing and Medical Rehabilitation) (see page 
19) 

\JVe have made several changes to Appendix D: Course Outlines and Descriptions. 
Overall, we have strengthened the course descriptions. In particular, we have included a 
policy and international focus. 

The text and bibliography list for each new course proposed have been expanded and 
strengthened. These now reflect the plethora of emerging literature in this academic 
discipline. Most of  the added listings are already available through current University of 
Manitoba library holdings. 

We have clarified the focus of the Seminar in Disability Studies course. Now titled Selected 
Topics in Disabilitv Studies, this course will entail a rotation of key themes in Disability Studies 
(see page 18) and will still be offered as a seminar. This change allows us to take advantage 
of university faculty who could be recruited to offer a course in their area of expertise. 

Finally, we have changed the title of the Review of Research course to Evaluation and 
Application of Research Methods in Disability Studies. 

Thank you again for the chance to clarivand strengthen this proposal. 

Sincerely, 

Henry Enns 
Don Fuchs 
Zana LutFiyya 
Deborah Stienstra 

cc: Anthony Secco, Associate Dean, Faculty of Graduate Studies 
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EXECUTIVE SUMMARY 

This document proposes the establishment of an interdisciplinary graduate degree program in 
Disability Studies at the University of Manitoba. The purpose of this interdisciplinary graduate 
degree is to provide an opportunity for students to pursue higher education and research in the field 
of Disability Studies. The Master's degree will build on the firm foundation of knowledge and skills 
developed during undergraduate studies from one of a variety of disciplines. The program is 
designed ta build an appreciation for and an application of Disability Studies across the students' 
chosen disciplines of expertise. 

This proposal presents an historical perspective on the development af Disability Studies in 
Manitoba and Canada and describes the need and expressed demand for opportunities for 
advanced study in this field. It includes a description of the proposed program and the resources 
applied to the program. Appendices include supplementary material that supports the 
establishment of an interdisciplinary . - program in . Disability . Studies . .  by September . 2001. 
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A. PROGRAM DESCRIPTION 

I. OBJECTIVES AND FEATURES 
0 biectives 
The goal of this proposal is to establish an interdisciplinary Master's degree program in Disability 
Studies at the University of Manitoba. The program will provide students with the opportunity for 
advanced research and scholarship in the field of Disability Studies. The program also proposes 
a graduate level Option in Disability Studies that would be available to both Master's and Doctoral 
students. 

The objectives of the interdisciplinary Master's degree program in Disability Studies are as follows: 
to promote interdisciplinary work in Disability Studies; 

'to provide graduate students with an opportunity to apply their undergraduate degrees and 
work experience to an interdisciplinary Master's degree program in Disability Studies; 

* tc meet the demand from stirdenis, staff and ~rganizatioils far persons with disabiiities for 
an interdisciplinary graduate program in Disability Studies; 

'to facilitate and encourage the involvement of leaders in the disability community and at 
the University of Manitoba to be educators, researchers and decision makers; 

' to enhance employment opportunities for persons with disabilities; and, 

' to promote greater access to the University for persons with disabilities. 

Novel and Innovative Features 

Participation of the Disability Community and the Canadian Centre on Disability Studies 
(CCDS). Various sectors were brought together by The Canadian Centre on Disability Studies 
(CCDS) to develop this program proposal. CCDS is a university-affiliated, community-based, 
consumer-directed Centre which, in response to global disability needs and demands, promotes 
and conducts research and education on disability issues. CCDS is committed to the development 
of a Master's degree program that will incorporate the perspectives of people with disabilities, and 
contribute to teaching and research which will have local and global impacts. In the process of 
developing parameters for this program, CCDS has conducted several consultations with members 
of disability organizations, academics, and the University administration. 

In May 1998, CCDS hosted the First National Symposium on Disability StudiesT to continue these 
discussions. Local, national and international experts (from Manitoba, Alberta, Quebec, Ontario 
and Chicago) addressed the symposium participants who also represented disability organizations 
and universities from across Canada. This working meeting enabled CCDS to consult with 
members of other academic institutions who were in a position to advise on the implementation of 

' Brian Szklarczuk, A Report on the Canadian Centre on Disabilitv Srudies First National Svrnposium on 
Disabiliw Studies (Winnipeg: Canadian Centre on Disability Studies, JuIy 1995) 



an interdisciplinary Master's degree program. The knowledge gleaned from other universities, and 
the expertise and perspectives brought to the forum from members of consumer organizations, was 
used by CCDS and the University Steering Committee in the development of this program 
proposal. 

The essence of CCDS's vision is the development of a Master's program that will be meaningful 
to consumers, have high academic standards and integrity, and serve to facilitate the full and equal 
inclusion and participation of people with disabilities in society. Consumer organizations have 
concurred that there is a need for a program in Disability Studies that will emphasize the cultural 
and social definitions of disability, while adopting an inter-disciplinary approach. 

Contribution to Disability Studies as a Discipline. The establishment of this Master's program 
would allow the University of Manitoba to contribute to the emerging discipline referred'to as 
Disability Studies. Disability Studies is both an intellectual and a political endeavour that is gaining 
momentum and broader visibility. It provides an epistemology of inclusion and integration and 
seeks to study disability as a social, political and cultural phen~menon.~ 

Disability Studies examines ideas related to disability in all forms of cultural representations 
throughout history and examines the policies and practices of all societies to understand the social, 
rather than the physical or psvcholoqical determinants of the experience of disability. This focus 
shifts the emphasis away from a prevention, treatment, remediation paradigm to a social, cultural, 
political paradigm. This shift does not signify a denial of the presence of impairments, nor a. 
rejection of the utility of intervention and treatment. Instead, Disability Studies has been developed. 
to disentangle impairments from the myth, ideology, and stigma that influence social interaction and 
social policy. The scholarship challenges the idea that the economic and social status and the 
assigned roles of people with disabilities are inevitable outcomes of their conditiom3 

Disability Studies views disability as a social construction. While Disability Studies recognizes 
physical and mental differences between individuals, this perspective stresses that, "the nature and 
significance of these differences depends on how we view and interpret them."' Thus, instead of . 
focusing on ways of eitherUfixing" or socially segregating people with disabilities, Disability Studies 
promotes the critical analysis of society.' 
There is one degree-granting program in Disability Studies in Canada, and it is the undergraduate 
Degree Completion Program in Disability Studies offered by Ryerson Polytechnic University.' At 

'7 Simi Linton, "Disability Studies~Wot Disability Studies", Disabilim and Sociehi Volume 13, Number 4, 
p.537. 
j David Pfeiffrr & Karen Yoshida, "Teaching Disability Studies in Canada and the ES.4". Disabilirv and 
Societv Volums 10, Number 4, 1995, p.480. ' R, Bogdan S: S. Tzylor, The Social hleanina of Mental Retardacion: Two Life Stories (Ncw York: 
Teachers College Press, 1994) p. 63. 

Perri Harris & Lori Lewin, Information Package on Disabilitv Studies (New York: Centre on Human Policy. 
Syracuse University, August 1998) p. 1 
" The degr?t designation is Bachelor ofApplied Arts in Disability Studies. (B.A.X. Disab i l i~  Studies). Some 
ofrhe notable Canadian espens in Disability Studies include Judith Sandys at Ryerson Pol~rcchnic University; 
Karzn Yoshida at the University of  Toronto: and Patrick Fougeyrollas at Univcrsiti Laval. 



the international level, Disability Studies degree programs are more readily available. For example, 
these include programs at the undergraduate and graduate levels at universities in the United 
States (such as Syracuse University and the University of Illinois at Chicago), Europe (such as the 
Universities of Sheffield, London and Leeds) and Australia (such as Flinders and Griffith 
Universit ie~).~ 

With the recognized scholarly contributions in research and teaching, the academic importance and 
integrity of Disability Studies has become established throughout the world.' There are several 
scholarly periodicals in the field such as the Disabilitv Studies Quarterly (edited originally by the late 
Irving Kenneth Zola of Brandeis University), Journal of Disabilitv Policv Studies, Disabilitv. Culture 
and Education, and Disabilitv and Sacietv (edited by Len Barton at the University of Sheffield). 
Many scholarly journals in political science, sconomics, sociology, anthropology, law, history, 
education and psychology publish articles on disability issues. f o r  example, the Policy Studies 
Journal recently published a two-volume symposium on disability policy. Clearly, Disability Studies 
is an important, emerging area of study. At the same time, the University of Manitoba has the 
opportunity to be a lead institution in facilitating this emergence. 

Interdisciplinarity. The proposed Master's Degree in Disability Studies program will allow the 
pursuit of interdisciplinary graduate education in this area. It will also accommodate students from 
other faculties and professions who are interested in enhancing their knowledge in the field. The. 
program will present a core body of courses in the field of Disability Studies, while at the same time, 
providing a broad complement of discipline-specific electives in other departments and faculties. 
(See Appendix €3: Disability-Related Courses at the University of Manitoba). There is a diverse 
group of faculty members at the University of Manitoba with expertise in Disability Studies. They 
are in Sociology, Social Work, Education, Physical Education and Recreation, Family Studies, 
Medicine, Community Health Sciences, Women's Studies, Nursing, and Economics. 

The interdisciplinary character of the proposed program is congruent with the University of 
Manitoba's publicly stated commitment to develop more multi- and inter-disciplinary research and 
programs (see, for example, the Robliri Commission Submission). This was re-iterated by the 
University of Manitoba's Task ~ o r c e  on Strategic Planning which noted that, "As department 
complements shrink, and as interdisciptinary approaches to problem-solving gain ascandancy in 
many fie[ds of study, we can expect to receive applications from individuals who seek to be 
appointed or affiliated with people from more than one department or Fac~ l t y . "~  Although graduate 
work in disability-related areas has been completed by students at the University of Manitoba, the 

' Some of the internationally recognized expeni in this field include Steve Taylor ai S>racuse University: 
David Braddock at the University of  Illinois at Chicago: Simi Linton at Hunter College of the Cin; Universitl; 
of  New York; David Pfeiffer at rhe Universip o f  Hawaii at ivlanoa; and Len Banon at the Universitl; of 
SheFfield. 

David Pfeiffer Sr Karen Yoshida, "Teaching Disabiliry Studies in Canada and the USA" Disabilitv and 
Socierv Volume 10, Number 4, 1995, pp. 475-500. 

Building on Strenghs: Final Report of the Task Force on Stratesic Plannins (The University of blanitoba. 
Februarl;, 1993) p. 66. 



scholarship has, in many ways, been carried out within the vacuum of a single department, 
constrained by the bounds of individual  discipline^.'^ 

The proposed graduate program in Disability Studies offers students the opportunity to complete 
the advanced study of issues relating to people with disabilities within the framework and support 
of a broad base of disciplines and faculties, and in a manner that reflects their commitment to the 
disability community and sensitivity to disability perspectives. 

A Structuredlnferdisciplinary Program. In the course of the May 1998 Symposium on Disability 
Studies, a consensus was reached that although disability-related courses are currently offered at 
the University of Manitoba, the growing knowledge base necessitates a common focus in order to 
promote scholarship in the area." As discussed above, Disability Studies is a recognized 
academic discipline and represents a growing field of study in several universities in North America 
and Europe. There are many reasons why a structured interdisciplinary program is preferable to 
the use of the current individual interdisciplinary program, 

Riqor And Consistency: 

A program in Disability Studies, with such aspects as supplemental regulations, associated course 
work, and proposal guidelines, serves to guarantee academic integrity, consistency and rigor. 
Although the individual interdisciplinary programs have rigor, their raison d'etre is to tailor programs 
of study for particular students and particular research interests. There is no attempt, beyond the 
minimum regulations for the Faculty of Graduate Studies, to attain coherence in the individual 
interdisciplinary programs. Their difference is their purpose. We are proposing a structured 
interdisciplinary program because we wish to establish consistency across a program (as did the 
Genetics program, the Native Studies Master's program and the Foods and Nutritional Science 
Ph.D.). 

Collaborative Research And Fundins: 

Interdisciplinary programs offer opportunities for faculty members and students to participate in 
collaborative research projects. Collaborative research and interdisciplinary perspectives are both 
receiving increased funding and attention from national funding bodies. A structured 
interdisciplinary program would permit University of Manitoba faculty and graduate students to work 
together collaboratively, leading to the possibility of increased funding opportunities. 

IU See. For example, Chee I  Martens "Developmental Disability and Aborizinal Peoples: An Overview of 

Current Practice and Process in institutionalization" hl.Ed. Thesis, Universiry of hhnitoba. Pending 1999; 
Laurie Ringaert "The Delivery ofAssis t iveTechno[o~ Viewed From the Consumer Perspective: Independent 
Living" b1.S~. Thesis, Universiry of Manitoba, 1997; Carrie Solmundson "The Supported Retirement 
Program: The Social Validity oFLater Life Planning forOlderXdults with Mental Disabilities" hISW.Thzsis. 
University of Manitoba, 1997; CoIleen Watters "A Practicum Project Exploring and Analyzing Outreach 
blethodologies Utilizing the Independent Living Resource Centre as a Setting" MSW Practicum, Universiry 
of klanitoba, 1990. 
I ' Brian Szklarczuk A Report on the Canadian Centre on Disabilitv Studies First National Svmoosium on 
Disabilitv Studies (Winnipeg: Canadian Centre on Disability Studies. July 199s) 



Reoutation: 

A structured interdisciplinary program would give the University of Manitoba an opportunity to 
develop a reputation in the field. At present, there are no existing degree-granting Master's in 
Disability Studies programs in Canada. Only universities in the United States, Europe and Australia 
grant graduate degrees in this field; and it is significant to note that all of these programs are 
interdisciplinary in scope. It is clear that within the next few years a Master's program in Disability 
Studies will be introduced at a Canadian University. The University of Manitoba has a short window 
of opportunity to be that program. 

Visibility: 

A structured and named program would allow the University of Manitoba to demonstrate in a 
concrete way its commitment to the study of disability issues. The availability of a structured 
interdisciplinary Master's Degree in Disability Studies would allow the University to reach out and 
include the disability community in the research and study taking place within its domains, 

Marketability: 

The University of Manitoba cannot reasonably advertise a graduate program in Disability Studies 
unless it has a program called Disability Studies. The availability of courses at the graduate level 
does not yield a comprehensive and tangible program. 

11. CONTEXT 

Response of the Program to Needs in Manitoba andlor Canada 

Historical and Pojitical Forces. Disability Studies has emerged as a discipline within the contexts 
of the Disability Rights and Independent Living Movements which have advocated for civil rights 
and self-determination over the past two decades. Since the 1970s, this movement on behalf of 
the rights of persons with disabilities in Canada and the United States has achieved significant 
policy goals, and also helped in the emergence of Disability Studies by uniting academics and 
advocates who discovered that they shared common concerns. Disability Studies has removed 
disability from the medical sphere and situated it in the political realm. It has resulted in the 
development of a "disability framework" which examines the social, political and economic forces 
which have marginalized and oppressed persons with disabilities for centuries, just as feminist and 
other frameworks have been developed to address the historic and systemic disadvantage of 
women, children, the poor and visible minorities. This paradigm shift has meant that persons with 
disabilities, along with their advocates and allies, are taking an increasingly active role in 
demanding that society acknowledge their rights, eliminate barriers to full participation and provide 
appropriate supports, with a view that these interventions, "will enable people with disabilities to live 



in ways that are personally satisfying, socially useful and meet national and international standards 
of social well-being, human rights and citizenship."12 

Canadian Demographic Trends. The field of Disability Studies is important because of the 
number of persons involved. Everyone, at some point, becomes disabled. According to Statistics 
Canada's Health and Activity Limitation Survey, about 17.8% of Canada's adult population (aged 
15 and over) - or 3.8 million Canadians - had some form of disability in 1991. In that year, the 
number of Canadians of all ages with disabilities totalled 4.2 million people, or 15.5% of the 
p o p ~ l a t i o n . ~ ~  The large number of persons with disabilities and the vast amount of dollars spent 
on such areas as rehabilitation, support services and income support make it an important area for 
teaching and research. 

Expressed Needs: Survey of Winnipeg Community Organizations for Persons with 
Disabilities. The Winnipeg Area Study, on behalf of CCDS, conducted a survey of 32 community 
organizations for persons with disabilities (see Appendix A) in March, 1999. The purpose of the 
agency questionnaire was to obtain the views of community groups on the establishment of a 
Master's Degree in Disability Studies. Questionnaires were returned by 19 of these community 
groups (a response rate of 59%). The findings indicated that the majority of the respondents (53%) 
agreed as to the need for this kind of program. One respondent (5%) was opposed to the 
development of a graduate degree in Disability Studies, and the remainder of the respondents 
(42%) expressed that they were "Not Sure" about the need for the program. (Further elaboration 
in the form of qualitative comments, on this and other questions in the survey, is included in 
Appendix A.) The very great majority of the respondents (90%) indicated that this degree program 
should focus on all disabilities. 

'' blarcia H. Rioux "Enabling the Well-Being of Persons with Disabilities", Paper presented to The World 
Bank, Washington D.C., March 1998, p. I .  
" G. Fawcerr. Living with a Disabilihr in Canada: .An Economic Portrait (Ottawa: Office for Disability Issues, 
Human Resources Development Canada, 1996) p. 4. 



10' 

The rated importance of various curriculum areas is shown in Table 1 below, 

-- - - -..- - 

Just over two-thirds of the community organizations (69%) reported that their staff would be 
interested in a Master's in Disability Studies program. About one-quarter of these organizations 
(26%) stated that they would "Definitely" encourage their staff to enrol in this program, and 63% 
indicated that "Maybe" they might do so. Only I 1  % of the community groups responded that they 
would "Not at All" encourage their staff to enrol. 

TabIe I : 
Rated Importance of Curriculum Areas 

TOTAL 

AdvocacylSelf-Advocacy 

Skills n=7) 

100% 
(n=19) 

Social and Cultural 
Change 

- 47% 
(n=9) 

53% 
(n-10) 



The rated likelihood of offering staff incentives to enrol in the program, and employing graduates 
of a Disability Studies program is shown in Table 2 below. 
II TI 

Table 2: 
Rated Likelihood of Offering Staff Incentives 

and Employing Disability Studies Program Graduates 

Disability Studies n=4) n =2) n-19) 

Employing Disability 17% 77% 6% 100% 
Studies Graduates (n=3) (n=14) (n=l ) (n=18) . 

It is anticipated that graduates from this program will make an important contribution to a wide 
variety of organizations, institutions and government departments, These include Independent 
Living Resource Centres, advocacy organizations (such as the Associations for Community Living, 
Winnipeg and Manitoba), rehabilitation organizations (such as Workers Compensation Board, and 
Manitoba Public Insurance), organizations within the broader core sector (such as Great West Life, 
Blue Cross and the Royal Bank), schools and universities, hospitals, Child and Family Services, 
community development organizations and social planning councils. 
Finally, just over two-thirds of the community organizations (67%) indicated a willingness to 
participate in a focus group or planning forum on the Disability Studies program. Letters of Support 
can be found in Appendix H. 

-. 

Expressed Needs: Survey of  University of Manitoba Students. A survey of 110 University of 
Manitoba students in the Faculties of Education, Social Work and Human Ecology conducted by 
the Winnipeg Area Study in March, 1999 has shown that students are very supportive of a Disability 
Studies program. (See Appendix A for a more detailed description of the sampling procedure). 
As shown in Table 3 below, about one-fifth of the students (21%) reported that they would be 
interested in pursuing a Master's in Disability Studies no later .than one or two years after 

, .. 
graauatlon. 

Table 3: 
Reported Interest in Pursuing a Master's Degree in Disability Studies 

Yes, Immediately after Graduation 
Yes, One or Two Years after 
Graduation 
Not Sure, Maybe in the Future 

No, Not Interested 

TOTAL 

Number 
7 

Percent 

16 r-%+ 
5 9 53% 

2 8 26% 

110 100% i 



Ryerson Polytechnic University has recently launched an undergraduate degree program in 
t 

Disability Studies. The need for undergraduate work in this area was documented in its program 
proposal, The report also concluded that there is evidence of a growing international trend towards 
higher graduate education (Mastets and Ph.D.) in the field of Disability Studies, that there is a 
demand for part-time programs, that the viability of Disability Studies is suggested by the size of 
the existing pool of potential students, that job opportunities are apparent in the short and long 
term, and that there is a need for better educated personnel. For example, the Community 
Rehabilitation program at the University of Calgary just changed its name to Community 
Rehabilitation and Disability Studies.14 

A graduate program in Disability Studies at the University of Manitoba will attract outstanding 
students and promote integrity and distinction in research and scholarship in the field. The 
University will gain increased access to public funds that are available for the conduct of research 
by disabled and non-disabled graduate students in Disability Studies, 

The University of Manitoba would also be the only Canadian University to offer a Master's Degree 
in Disability Studies. Students from u~dergraduatc programs in Canada (Ryerson Polytechnic 
University) and other universities which offer many courses with Disability Studies content (e.g. 
University of Calgary) might wish to take the Master's courses that would be available at the 
University of Manitoba, 

Other innovative course delivery systems such as using electronic, teleconference, field and 
distance courses may become available to both in- and out-of-province students in this program, 
As shown in Table 4 below, the results from the University of Manitoba student survey have 
indicated a definite interest in the use of multiple course delivery formats. Just under three- 
quarters of the students (71 %) selected this mode of course delivery. 

I 
Table 4: 

Expressed Preferences: Course Delivery Formats 

I1 I Number I Percent I1 
11 Traditional Classroom Setting: Faculty I 14 I 17% 11 
1 & Students Meet on a Regular Basis I I 
( Alternative Formats: Distance I 7 8% 

11 Education, Teleconference, Internet ( I 

1 1 I/ TOTAL 110 loo% il 

I and On-Site I I 

" Ryerson Polytechnic Cniversity "Proposal for a Post-Diploma Degrei: Completion Program in Disabilit). 
Studies" pp. 15-19. 

Intensive Residential Courses Offered 
on a Short-Term Basis 
Any Combination of the Above 

3 

58 

4% 

71 % 



Further elaboration in the form of qualitative comments on course delivery mechanisms and 
curriculum issues is included in Appendix A. 

This graduate program will also be of interest to Manitobans with disabilities, individuals who 
provide services to persons with disabilities, and all others who are interested in applying a 
disability studies perspective to various aspects of Canadian education. 

Employment Forecasts. Graduates of this program will be able to work in two major areas: social 
policy, and research. Their jobs will include being teachers, researchers, advocates, social policy 
planners, architects, and senior administrators, and will include work in the fields of 
communications, education, social services and management.l5 
The work prospects and employment situations for graduates in disability-related fields are 
encouraging. For example, almost three-quarters of the 2,750 graduates of the Social SeFLices 
Career Program found work in their field in 1994. Graduates are usually involved in work with 
people with disabilities. The number of people with requisite skills for these jobs is expected to 
continue to grow. Occupations of graduates include secondary and elementary school teachers 
and couns~llors, social service workers and social workers." 

In the field of rehabilitation medicine, 90% of the 1,240 graduates found full-time work in 1994 and 
the current labour market in which these graduates look for work is expected to remain good over 
the next five years.'? In 1994, 68,000 managers in health, education, social and community 
services were employed -- up 40% from 1984, Over the same period, employment grew by 17% 
economy-wide. Recent employment trends are favourable and labour market conditions in this 
group will remain good through the year 2000." 

Managers in public administration direct the development, imp[ementation and evaluation of 
government policies, research programs and manage human and financial resources. This 
includes management in health, social and educational fields. The 15,000 workers employed in 
this area in 1994 represented a 29% increase over 1984. Current labour market conditions for this 
group are good despite weaknesses remaining from the 1991-92 reces~ion. '~ 

Counselfars in social service agencies doubled in number between 1984 and 1994. Over the same 
period, employment grew 17% economy-wide and the unemployment rate is lower than average. 
Current labour market conditions for this group is good." 

I' This rvas demonstrated through dara obtained from various sources: Statistics Canada; Nzcds Assessment 
studies carried our by Ryerson Polytecfinic University and the Canadian Centre on Disabilip Studits: and 
Cornmunip Consultations conducted by CCDS. 
I b  Occupational Projections and ~Iacroeconornic Studies, Job Futures: Career Outlooks for Graduares. Volume 
3 (Hull, Quebec: Applied Rzsearch Branch, Strategic Policy, 1996) p. j00. - 
I' Ibid., pp. 193-193. 
I s  Occupatianal Projections and bfacroeconomic Studies, Job Futures: Occupational Outlooks Volume I 
(Hull, Quebec: Applied Research Branch, Strategic Policy, 1996) pp. 108-109. 

Ibid.. pp. 110-1 1 1.  
" Ibid,. pp. 371-173. 



In 1994, 29,000 people were employed as health and social policy researchers and program , officers -- a 36% increase since 1984. Current labour market conditions for this group are good 
and will remain good through to the year 2000.2' 

In 1994, 62,000 community and social service workers were employed -- a 62% increase since 
1984. Current labour market conditions are good and will remain fairly good through to the year 
2000. 

Generally, the demand for graduates with a background in Disability Studies has increased 
dramatically over the last ten years from government bodies, institutions and other community 
organizations. Graduates from the proposed program will bring policy and research skills to the 
community which will meet the needs of people with disabiIities to bring about their full and equal 
participation in society. 

Strenqths of the Prosram 

This graduate program in Disability Studies will further expand the scope a i  the University of 
Manitoba's involvement in this dynamic field of study which has a broad professional academic 
base local[y, nationally and internationally. At the present time, 17 of 20 Faculties at the University 
of Manitoba offer some instruction in Disability Studies; and about 25 Faculty members across 
various departments have a specific interest i~ some aspect of Disability Studies.'%any Faculty 
members also play a significant role in the community. 

In addition, results from a national survey of academics in Canadian post-secondary institutions, 
undertaken by the Winnipeg Area Study on behalf of CCDS, indicated that nation-wide academics 
from a variety of disciplines are either teaching courses in disability studies, or incorporating I 

disability studies content into their discipline-specific courses. Appendix A provides further details 
on the faculty and university affiliations of Canadian academics who have reported that they utilize 
a Disability Studies perspective in their work. 

This proposed program would be the only Disability Studies graduate degree in Canada. Ryerson 
Potytechnic University has an undergraduate degree program and they have clearly identified the 
need for a Master's degree in the field. A number of other Canadian universities and colleges offer 
courses, workshops, seminars and other modules; however, no formal undergraduate or graduate 
degrees are currently awarded. This would be the first Master's program of its kind to be 
developed in Canada, and the University of Manitoba would join the ranks of the American, 
European and Australian universities which offer graduate education in Disability Studies. 

" Ibid., pp. 176-1 77. 
-7 -- These data ivere collected through a Program Development Grant to the Faculry of Social Ib'ork in I996 
(S 10.000) to nsscss the nature and scope o f  Disability Studies content in courses ofkred at the University of 
hlanitoba. 



Areas of Concentration or Specialization 

The proposed Disability Studies program will apply social, cultural, historical and philosophical 
perspectives to the study of disability in society, Disability Studies examines the, "social, economic 
and political forces that for years have served to marginalize and oppress people with disabilities", 
and "focuses on the idea that people with disabilities are a minority group who has been 
discriminated against. In this sense, the study of disability is similar to the study of race, class and 
gender ineq~a1itie.s."~~ A Disability Studies perspective, therefore, seeks to address the societal 
barriers which limit people with disabilities from full participation in their communities and in society 
in general. It is anticipated that the topics covered in the proposed disability studies courses will 
include among others: history of disability, attitudes towards persons with disabilities, advocacy, 
definitions of disability, politics, law, independent living movement and social 

Use of Existing Proqrams a t  the University of Manitoba 

The interdisciplinary nature of the proposed program implies that some of the existing resources 
of the University will be used in delivering this program. As outlined in Appendix B, there are a 
large number of already existing courses in specific disciplinary areas such as Social Work, 
Education, Human Ecology and Community Health Sciences which include Disability Studies 
content. These disability-related courses, and the expertise of faculty who are engaging in. 
research in the area, will serve as a strong foundation for the program. 

This proposed graduate degree program does not overlap or duplicate any existing graduate 
degree program at the University of Manitoba, The program will expand on scholarship in Disability 
Studies by developing four core courses: History of  Disability; Disability Studies; Evaluation and 
Application of Research Methods in Disability Studies; and Selected Topics in Disability Studies, 
The unique contribution of this program will lie in the opportunity that it will provide students to 
explore and apply the Disability Studies perspective throughout their course work and research. 

This proposed program will have a close relationship to other disciplines within the Faculty of Arts, 
the Faculty of Science, the Faculty of Education, the Faculty of Medicine, the Faculty of Physical 
Education and Recreation Studies, the Faculty of Social Work, the Faculty of Nursing, the Faculty 
of Engineering, the Faculty of Architecture, the Faculty of Management, and the Faculty of Human 
Ecology. Heads and members of CPAC (Course Program Approval Committee) have verbally 
stated their support of this initiative. Departments have readily provided potential students 
interested in entering this program with access to their graduate and undergraduate-level courses. 

" Perri Harris & Lori Lewin Information Package on Disabilitv Studies (New York: Centre on Human 
Policy, Syracuse University, August 1998) pp. 1-3. 
'' David Pfsiffer & Karen Yoshida "~eaching Disability Studies in Canada and the US.4" Disabilin. and 
Socierv Volume 10. Number 1. 1995; p.48S. 



In the future, it may be possible to combine the Master's in Disability Studies with other Mastets 
degrees in faculties such as Social Work or Physical Education and Recreation Studies. This 
would give graduates a broad background and a degree that would have a multiplicity of uses as 
they pursued employment. 

The establishment of this program will also create a formal forum for the discussion of methods, 
etnics and other cross-disciplinary topics of interest to all researchers. This discourse may lead 
to greater awareness and an overall increase in the quality of Disability Studies research 
endeavours. 

Enhancinq Co-o~eration amonq Manitoba's Universities 
This proposed program will contribute to the University of Manitoba's goal to strengthen alliances 
with other Manitoba universities (University of Winnipeg, Brandon University), and with government, 
business and community groups (such as the Workers Compensation Board of Manitoba and 
community disability organizations). 

The availability of a grtiduais degree in Disability Studies will provide an incentive for faculty to 
include Disability Studies perspectives in their research. The program will encourage the 
development of a network of faculty at the ~nibersities which will serve to foster further research. 
As well, collegial support will be available from the Canadian Centre on Disability Studies staff, 
board and committee members, Winnipeg is the font of gifted leadership in educating society 
about disability and is the birthplace and/or current home of many national and international 
disability organizations. 

Students in the proposed program will be encouraged to make the most of these resources. In 
addition to the faculty from the University of Manitoba, students will have access to faculty 
members and courses from the University of Winnipeg, Brandon University and other neighbouring 
institutions in order to get the best possible combinations of committee members and course 
selection. Experts from community disability organizations will also be involved in the course 
delivery as guest speakers, lecturers or facilitators as provided for by University regulations. 

Enhancinq the University of  Manitoba's National and International Reputation 
This proposed graduate program in Disability Studies addresses many of the central themes in the 
mission of the University of Manitoba. The University has publicty committed itself to maintaining 
accessibility and strengthening its commitment to disability issues and to strengthening its 
relationship with the disability community. 

This program will contribute greatly to the University's stated goals of employment equity and 
inclusivity since it will encourage the active recruitment of faculty and students with disabilities. In 
the case of students, the community evaluation committee will review the supports currently 
provided by the university and recommend strategies that will increase the university's accessibility. 
An important outcome, then, will be that the University of Manitoba will be able to increase tha 
amount and calibre of both physical and program accessibility and become a model for other 
universities in the area of long-term support for persons with disabilities. 



The University of Manitoba would also become known as the only Canadian University to offer a 
! Master's Degree in Disability Studies. Students from undergraduate programs in Canada (Ryerson 

Polytechnic University) and other universities which offer many courses with Disability Studies 
content (e.g. University of Calgary) may wish to take the Master's courses which would be available 
at the University of Manitoba. With the ever changing demographics within Canadian society and 
the evolving public perspective on disability rights, students with undergraduate degrees in related 
areas (e.9. social work, physiotherapy, recreation studies) will also begin to pursue advanced 
training in disability studies. 

Graduates from this program will be abla to pursue doctoral work in Disability Studies at Syracuse 
University or the University of Illinois at Chicago. With the rapid expansion and development of this 
field, doctoral degrees at other universities in North America will undoubtedly be implemented in 
the fairly near future. 

How the Proposed Proqram Complements and Strenqthens Other Proqrams at the 
Universitv of  Manitoba 
Studenis enrolled in other Master's degree programs who wish to acquire additional background 
in Disability Studies will be able to incorporate disability studies courses into their degree work by 
pursuing the Option in Disability Studies. 

This Disability Studies program will enable students from highly technical disciplines (such as 
Engineering or Architecture) to apply a social science perspective to their work. The program will 
also complement other programs that are more clinical in nature (such as Social Work, Medical 
Rehabilitation, Physical and Occupational Therapy) by providing a perspective or context within 
which these practical skills can be applied. 

Ill. SPECIFICS 
The program wil l  be administered by the Disability Studies Graduate Program Committee 
(DSGPC). Specifically the committee wil l be comprised as fol1ows: 

one representative from the Faculty of Architecture, 
one representative from the Faculty of Education, 
one representative from the Dept. of Medical Rehabilitation, 
one representative from the Faculty of Nursing, 
one representative from the Faculty of Physical Education and Recreation Studies, 
one representative from the Faculty of Social Work 
one representative of Canadian Centre on Disability Studies 
Royal Bank Research Chair in Disability Studies 
2 persons wi th disability nominated by the persons with disabilities consumer 
organizations 
one staff member employed to teach in the program 
one graduate student representative 

The committee chair wi l l  hold an academic appointment at the University of Manitoba and 
will be rotated through the participating departments on minimallya two year term (with the 
opportunity for extension of  term). Further the committee chair will have signing authority 
and responsibility for the day to  day administration of  the Program. In addition the chair wil l 



- 
be responsible for  the location of instructors, assigning o f  teaching responsibilities in 
consultation with the Disability Studies Graduate Program Committee, and assigning 
advisors forstudents. The committee wi l l  serve as a departmental council within the Faculty 
of  Graduate Studies and wil l  report to t he  Dean of Graduate Studies on all academic 
matters. The length o f  term for committee representatives wil l be staggered initially (l/z for 
one year and '/z for two years), and then wi l l  be regularized as two year terms as positions 
become available. 

The Disability Studies Graduate Program Committee wi l l  be responsible for all matters 
relating to curriculum and student standing. This includes, for example academic advising, 
appeals, thesis committee structure, reviewing student progress. This work wi l l  be 
conducted in accordance with the Faculty of  Graduate Studies regulations. 

Admission Recluirements 
Admission will conform to existing Faculty of Graduate Studies minima regulations. Grsduztes c?f 

honours or equivalent programs at the university of Manitoba (or equivalent from other recognized 
colleges and universities) with a minimum Grade Point Average (GPA) of 3.0 in the last two full 
years of undergraduate study are eligible for direct admission to a course of study leading to the 
Master's degree. Students who have completed the University of Manitoba Pre-Masierts program 
with a GPA of 3.0 are also eligible for admission. Pre-Mastzr's programs which have been taken 
at other universities may be accepted upon the recommendation of the major department. 

Students with undergraduate degrees from a wide range of disciplines, such as Arts, Science, 
Education, Physical Education and Recreation Studies, Architecture, Social Work, Management, 
Nursing, Human Ecology, Medicine, and Women's Studies will be considered eligible to enrol 
directly in this interdisciplinary Master's program if they have the equivalent of an 
advancedlhonours degree. 

Awards And Scholarships 
Students with disabilities can apply for a variety of grants and bursaries, scholarships and awards. 
The Vocational Rehabilitation of Disabled Persons Program is a Canada-wide initiative which is 
cost-shared between Federal and ~rovincia l  Governments under the Employability Assistance for 
Persons with a Disability agreement. The Government of Canada, through its Canada Student 
Loans Program, offers Special Opportunity Grants for Students with Permanent Disabilities 
pursuing post-secondary study, These grants are designed to offset a full-time or part-time 
students' "exceptional education-related costs" associated with students' disabiliiies. Eligible 
services include: note-taker; tutor; reader; interpretzr (oral, sign); attendant for studies; specialized 
transportation, Eligible equipment, which includes technical aids and alternate formals, ara also 
fundable under the Special Opportunity Grant for Students with Permanent Disabilities. 

Bursaries are also available, some of which can be accessed through Financial Aids and Awards 
Offices at the University of Manitoba and other post-secondary institutions or through the faculties 
where students are enrolled. For example, the Faculty of Social Work administers the Margaret 
Mar l  Burns Scholarship, and some of the money is designated to offset the costs of the specialized 



needs of individuals from the following priority groups: Immigrants, refugees, visible minorities, 
aboriginal people and those with disabilities. When considering applications, the availability of 
other sources of support is also considered. 

With respect to scholarships, there are a number of these specifically for students with disabilities. 
Examples include: The lmasco Scholarship to pursue post-secondary education at the under- 
graduate level, the Morton Copnick Scholarship for students planning to study in rehabilitation- 
related fields, the Student Access Awards, the Rixon Rafter and Judge Brian Stevenson 
Scholarship Funds (available to blind and visually impaired students), and the Carol Thomson 
Memorial Fund Scholarship and the Doreen Kronick Scholarship (administered by the Learning 
Disabilities Association of Canada). Manitoba Blue Cross and Manitoba Wheelchair Sports 
Association also provide scholarships. Students would also be eligible for University of Manitoba 
graduate fellowships. 

People with disabilities can also apply for scholarships available to all post-secondary students. 
Examples include: The AGF Financial Life Skills Scholarship, ClBC Youthvision Scholarship and 
the C.D. Howe Scholarship. 

Course Requirements 
This proposed program consists of two foci: an Option in Disability Studies and an interdisciplinary 
Master's Degree in Disability Studies. 

Option in Disability Studies 
This would allow students in other existing Master's programs to focus on Disability Studies as part 
of their degree work. Students would be required to take the History of Disability (XX.7cd) and 
either Disability Studies (XX.7ab) or Evaluation and Application of Research Methods in Disability 
Studies (XX.7gh). 

Master's Deqree in Disabilitv Studies 
The Master's dzgree requirements are twenty-four credit hours: eighteen credit hours of required 
course work, six credit hours of elective course credit, plus a thesis. The six credit hours of elective 
courses can be taken from course offered at the 300,400, 500 or 700 level (to be determined from 
a pre-set list). To successfully complete the program students will be required to maintain a 
minimum GPA of 3.0 and no individual course grade below a C+. 

Students who wish to pursue a M-Sc., will be required to have undergraduate degree in  
science. They wi l l  also be required to take at least six hours of elective credit hours a t  the 
700 level in science subjects in those Faculties offering the M.Sc. The student's Advisory 
Committee or the Disability Studies Graduate Program Committee may require other 
addit ional science courses at the 300 or 400 level.25 I t  should be noted that students wi l l  
normally be required t o  fulfil l 700 level course prerequisites before i n  enrolling in 700 level 
courses. 

"IFcurrenr ruition policies change and students are required to pay additional Fzes for course crcdit in 
excess of their 14 credit hours. they will be informed oFthis requirement prior to their admission to the 
program. 



Students' proposed course work, Advisory Committee membership and thesis topic will be 
examined by a subcommittee of the Disability Studies Graduate Program Committee in order to 
identify the program as leading to an M.Sc. or MA degree. The decision as to which degree will be 
offered to the student will be based on: (a) the nature of the thesis proposal, (b) the nature of the 
course work and (c) the discipline(s) represented on the Thesis Advisory Committee. The Dean of 
the Faculty of Graduate (or hisfher designate) will seek the advice of the Deans of the Faculty of 
Arts and the Faculty of Science where programs do not fall clearly into either an Arts or Science 
paradigm. 

Note: All students' academic programs must be approved by the Disability Studies Graduate 
progiarn Committee (DSGPC). This is normally done on the recommendation from the student's 
advisor andlor Advisory Committee following consultation with the student. 

Table 5 below summarizes the required and some of the elective courses that apply to both 
components of the program. 
I 11 

 able 5 
Required and Elective Courses: 

Master's vs. Option in Disability Studies 

I Required I Elective I I 

Mastets 
Degree in 
Disability 
Studies 

xx.7cd History of Disability 
xx.7ab Disability Studies 
xx.7gh Evaluation and Application of 
Research Methods in Disability Studies 
and one 3 credit-hour Research 
Methods course 
xx.7ef Selected Topics in Disability 
Studies 

36.717 Directed Readings in Women's 
Studies 
93.737 Measurement of Health and 

Option in 
Disability 
Studies 

xx.7cd History of Disability 
xx.7ab Disability Studies or 
xx.7gh Evaluation and Application of 
Research Methods in Disability Studies 

Required Courses 
Eighteen credit hours must include XX.7cd (History of Disability - 3 credit hours); XX.7ab (Disability 
Studies - 6 credit hours): XX.7gh (Evaluation and Application of Research Methods in Disability 
Studies - 3 credit hours); at least one other 3 credit hour Research Methods course and XX.7ef 
(Selected Topics in Disability Studies - 3 credit hours). XX.7cd and XX.7ab are the core courses 
for the program. 

Hf. 7cd History of  Disability (3) 
This course wi l l  trace historical development of responses to disability, by the 
medicallrehabilitation community, the governments, advocacy organizations and others. 
Canadian history wi l l  be the initial framework and the historical developments in other 



countries (including the UK, France, the USA, the Caribbean) will be used as a comparison. 
Pre- or co-requisite: XX.7ab 

XX. 7ab Disability Studies (6) 
This course will explore the key concepts and issues in disability studies. This will include 
a critical examination of models and theories of disability, Canadian and other national laws 
and international standards, social and economic policy, and professional and service 
responses. 

XX. 7gh Evaluation and Application o f  Research Methods in Disability Studies (3) 
This course will provide a critical evaluation of quantitative and qualitative research 
methodologies used in  disability studies. Methods to address disability used in different 
disciplines as well as transformative and empowerment methodologies such as 
participatory action and feminist disability research will be examined. Pre- or co-requisite: 
XX.7ab 

XX. 7 e  Selected Topics in Disability Studies (3) 
One key theme wi l l  be chosen for each year from the interests and availability of faculty. 
Topics could include women with disabilities, international dimensions of disability, 
disability policy and practice, disability organizing and other developed over time. Pre- or 
co-requisite: XX.7ab 

The core courses in this program will be taught by instructors who are members of the Faculty of 
Graduate Studies (by departmental membership, adjunct membership or recommendation of the 
Disability Studies Graduate Program Committee). 

Elective Courses 
A number of elective courses appropriate for the interdisciplinary Master's programs in Disability 
Studies are available from a wide variety of departments. Courses are now being offered in several 
departments which are suitable for inclusion into the program to meet the needs of individual 
students (See Appendix 6). Course selections must be approved by the students' Advisory 
Committee and the Disability Studies Graduate Program Committee. 

Graduate Seminars 
As a requirement for completion of the Master's program, students will be required to participate 
fully in the Disability Studies Colloquia. This discussion group will meet as a regularly scheduled 
seminar and will feature the presentation of research conducted by students and faculty. The 
Colloquia wilt provide students with additional opportunities to develop public speaking skills and 
to explore methodology and issues with their colleagues and faculty members involved in the 
proposed program. It will also provide students with an opportunity to build mentor relationships 
with faculty members and strengthen relationships with their colleagues in the program. 

Evaluation Procedures 

Community Evaluation Committee . 

The genesis of this program has come from the disability community. Community evaluation, then, 
is an essential component of the initiative. Community evaluative input will be accomplished by 
forming a committee of representatives from the community, university, the Disability Studies 



Graduate Program Committee and the graduate students in the program. The committee structure 
and evaluation format will be approved by the Vice-President (Academic). Critical feedback on the 
effectiveness, quality, and depth of the program will be solicited from organizations in Manitoba, 
members of other universities, government representatives interested in graduates with Disability 
Studies expertise, members of student Advisory Committees, graduate students in the program, 
graduates from other programs who have taken courses offered in the program and members from 
the Faculty of Graduate Studies involved with the administration of the program. 

Thesis Resulations 

Purpose, The thesis should show that students have mastery of the field in which they present 
themselves and are fully conversant with the relevant literature. 

Thesis Proposal. The student must submit a thesis proposal for approval by the Program Chair 
on recommendation from ihe advisor. T i e  proposal must be approved betore substantial progress 
is made in the thesis research project. Significant deviations subsequent to the initial proposal 
must be similarly approved. 

Style and Format The thesis must be written according to a standard style acknowledged by a 
particular field of study and recommended by the Program Chair, be lucid and well-written, and be 
reasonably free from typographical and other errors. 

Copies of the- thesis must be submitted in good, clear type. As long as all copies are clearly legible, 
the thesis may be reproduced by any method acceptable to the Faculty of Graduate Studies. 
Minimum paper weight is 16 Ib. bond or equivalent; minimum left margin is 1 % inches, other 
margins are one inch. Wherever possible, these margins should be adhered to for illustrative 
materials. A thesis preparation booklet is available from the Graduate Studies general office for 
additional information. 

Deadlines for Submission. The Academic Schedule in the Graduate Calendar should be consulted 
regarding dates by which theses must be submitted. 

Submission of Final Copies. Following the approval of the thesis by the examining committee and 
the completion of any revisions required by that committee, two copies must be submitted to the 
Graduate Studies Office in unbound form, enclosed in an envelope or folder, These copies are 
required for the University Library and remain the property of the University of Manitoba. (Only one 
copy need be single-sided.) 

Examining Committee. The student's advisor will recommend to the Program Chair for approval 
a suggested thesis examining committee. The approved committee shall then be reporttd to the 
Graduate Studies general office on the "Thesis/Practicum Title and Examiners1' form. This 
committee must consist of a minimum of three persons, representing at least two different 
disciplines (eg. Education and Social Work, or Nursing and Medical Rehabilitation). Except 
as noted below, all examiners must be members of the Faculty of Graduate Studies. In exceptional 
cases, on recommendation from the Program Chair, the dean of the Faculty of Graduate Studies 
may appoint an examiner from outside the University of Manitoba. Prior to this recommendation 
on the "Thesis/Practicum Title and Examiners" form, the Program Chair should ensure that the 
proposed external examiner is willing to serve on the committee. 



In appropriate cases, non-academic committee members may serve as thesis committee mem bers. 
As appropriate, Adjunct Professor, Professional Affiliate or Supplementary Status will be requested 
for non-faculty consultants. The role of disability community consultants is critical to maintaining 
the academic integrity of each student's research project. 

Distribution and Examination. The Program Chair will arrange for the distribution of the thesis to 
the examiners, and will notify the Graduate Studies general office at the time that the thesis has 
been distributed for examination. It is the duty of all examiners to read the thesis and report on its 
merits according to the following categories: 

-Acceptable without modification or with minor revision(s) 
-Acceptable subject to modification and/or revision(s) 
-Not acceptable 

Oral Examination. Normally, students must pass an oral examination on the subject ofthe thesis 
and matters relating thereto. The oral examination shall be open to all members of the University 
of Manitoba community except in exceptional cases. The oral examination may be closed, for 
example, when the results of the thesis research must be kept confidential for a period of time. In 
such cases, the examining committee and Program Chairshall recommend such action to the dean 
of Graduate Studies who shall then approve that the final exarnination be closed to all but the 
examining committee and the dean of Graduate Studies (or designate). 

Final ApprovaMRejection. Following completion of the examination for the thesis, the examiners 
will consider their report on the oral examination and on the written thesis and will also determine 
the nature of and procedures for approval of any revisions that will be required prior to submission 
of the thesis to the Faculty of Graduate Studies. The advisor is normally responsible for ensuring 
that revisions are completed according to the instructions from the examining committee and the 
thesis will be accepted by the Faculty of Graduate Studies only when it is submitted with a signed 
statement from the advisor that the required revisions have been completed. 

Final Report. The judgement of the examiners shall be reported to the Faculty of Graduate Studies 
in the qualitative terms "approved" or "not approved". Such verdicts must be unanimous and each 
examiner must indicate, by hislher signature, concurrence with the verdict, Anything less than 
unanimity shall be considered a failure. 

The candidate will be recommended for the Master's degree upon the receipt by the Faculty of 
Graduate Studies of the favourable results of the thesis committee and when the corrected copies 
of the thesis are submitted to the Faculty of Graduate Studies, assuming all other program 
requirements have been met, 

AbiIitv to  Transfer Courses  to the Prosram 

The Disability Studies Program Committee will consider on a case-by-case basis the 
appropriateness of transferring credits for previous Master's level course work to this Disability 
Studies program. 



Credential 

Graduates will be granted a Master of Arts or Master of Science Degree in Disability Studies. The 
designation will be determined on a case-by-case basis by the Disability Studies Program 
Committee. 

Rationale for the Name 

The proposed program is designed to be interdisciplinary in nature. Given this, it is most 
appropriate that a universally recognized designation (i.e. M.A., M.Sc.) be  used. This will ensure 
that the degree is recognized across a number of disciplines. 

Name of the Credential Elsewhere 

Academic Institution Program@) 

Ryerson Polytechnic University B.A.A. (Disability Studies) 
Bachelor of Applied Arts in Disability Studies 

Syracuse University Master of Science (M.Sc.) 
Doctor of Philosophy (Ph.D.) 
Cultural Foundations of Education, Disability 
Studies Concentration. 

University of Illinois at Chicago Master's in Disability and Human Development. 
Master's in Rehabilitation Technology. 
Ph.D. in Disabitity Studies. 

Suffolk University Master's of Public AdministrationlDisability 
Studies. 

The University of Leeds M.A.IDiploma in Disability Studies. 
M.A.IDiploma in Disability Studies by Distance 

IV. PROJECTIONS AND IMPLEMENTATION 
Sample Program Listing 

Table 6 
Sample Master's Program 

Term 2 

Disability Studies (XX.7ab) 

Selected Topics in Disability Studies (XX.7ef) 

Evaluation and Application of Research 
Methods in Disability Studies (XX.7gh) 

Elective 

Thesis 

Year 1 

Year 2 

Term 1 

Disability Studies (XX.7ab) 

History of Disability (XX.7cd) 

Research Methods (TBA) 

Elective 

Thesis 



Projected Enrolment 

Forecasted enrolment for the Master's program in Disability Studies is an intake of five full-time 
students per year. The assumption is that there will be ten full-time equivalent students (FTE), 

Students will have a time limit of five years (the normal limits for M.A. and M.Sc. degrees) to 
complete all requirements. Students will normally complete this proposed program in two years 
of full-time study. Students requiring additional time will be expected to comply with extension 
policies outlined in the Faculty of Graduate Studies regulations. 

Distance Education 

There is no intent to offer courses through distance education at this time although it is anticipated 
that alternative means of course delivery may be available in the future. At that time, accessibility 
would be maximized through a distance delivery format that includes correspondence, tele- or 
video-conferencing and the World Wide Web. 

Schedule for Implementation 

It is intended that the program will commence in September 2001. 

B. HUMAN RESOURCES 

There is currently a wealth of resources available within the University that is directly related to the 
study of disability and disability issues. The research conducted during the first phase of this 
project showed that 77 out of 21 faculties offered some instruction in Disability Studies and that a 
total of 189 courses, seminars, design studios and other modules focused on disability issues. In 
terms of research, nine Research Centres and Institutes conduct research in various areas of 
disability issues, aging or both. There exists tremendous expertise in terms of human resources 
and in the delivery of programs which focus on disability issues within a particular unit's disciplines 
(See Appendix I for curriculum vitaes). The proposed comprehensive program in Disability Studies 
will tap into the rich pool of resources in the university and the community. 

I. FACULTY 

There are a significant number of faculty members in departments across campus who have a 
specific interest in some aspect of Disability Studies. These faculty members have experience as 
thesis advisors or committee members for students in a wide variety of disciplines including: 
Educational Psychology, Social Work, Physical Education and Recreation, and Community Health 
Sciences. 

They are also engaged in a substantial amount of Disability Studies research, the results of which 
have been presented in a wide variety of refereed media ranging from poetry and video to journals 
and books. Rasearch has been published in scholarly Canadian, American and international 
journals (See Appendix I for curriculum vitaes). 



The following list identifies those faculty members who might, pending approval from Heads of their 
academic units, undertake various roles in the Disability Studies graduate program, including 
teaching core courses and advising students. 

Faculty members also play a significant role in the community. They serve in executive positions 
at the local, regional and national level in disability organizations and educational institutions [such 
as: the Association for Community Living (Winnipeg and Manitoba), the Council for Exceptional 
Children, the Society for Manitobans with Disabilities Inc., the Head Injury Association, the 
Canadian Mental HealthAssociation, St. Amant, the Independent Living Resource Centre, Network 
South Enterprises, SCE LifeWorks,lhe Canadian Paraplegic Association and the Manitoba League 
for Persons with Disabilities]. These connections with the community and faculty members' 
experience in research and experience on other thesis committees will provide students in the 
interdisciplinary graduate program in Disability Studies with excellent support systems and 
opportunities. In addition, many faculty members from other departments are interested in serving 
on thesis committees in order to help supplement experience in graduate student supervision and 
to enrich the interdisciplinary aspects of the program. 

Faculty Member 

Dr. Juliette Elizabeth Cooper 
Dr. Henry Enns 
Dr. Charlotte Evans 
Dr. Rick Freeze 
Dr. Don Fuchs 

There is a solid basis of research, scholarships and funding in Disability Studies (see Appendix I 
for curriculum vitaes). Many of the resources necessary to begin a graduate program in Disability 
Studies are already in place at the University of Manitoba. For example, the Department Heads 
of many units are in support of this initiative and have authorized staff to teach within the Disability 
Studies program as part of their teaching load. Department Heads of those departments are in 
support of these initiatives. This involvement is critical as it enables the program to draw from a 
large multi-disciplinary pool of faculty members with many years of experience supervising 
graduate students and teaching graduate-level courses. 

To operate effectively, however, this program will require the following new human resources: 2.0 i 

full-time-equivalent academics to carry out teaching, coordinating and advising (0.3 full-time- 

Thesis Advisor 

X 
X 
X 
X 
X 

equivalent for coordination, 1.0 full-time-equivalent for teaching and 0.7 full-time-equivalent for - 37 

Thesis Committee 
Member 

X 
X 
X 
X 
X 

Dr. Tuula Heinonen 
Mr Leonard Kminski  
Dr. Joseph M. Kaufert 
Dr. Rodney M. Kuenernan 
Dr. Michael D. LeBow 
Dr. Zana Lutfiyya 
Dr. Jennifer Mactavish 
hls. Laurie Anne Ringaert 
Dr. Laura E. Taylor 

Course 
Instructor 

X 
X 
X . 
X 
X 

X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 

X 1 X 
X X 



student thesis advising); and 0.5 full-time-equivalent support staff. The 1.7 for teaching and 
advising will most likely be divided among a number of faculty involved in teaching and advising 
on an on-going basis (e.g. .25 f.t.e. for buy-out to teach one course for one faculty member). The 
student thesis advising full-time equivalent component would include the purchase of release time 
from faculties to advise students. Some of the resource allocations for the full-time-equivalent 
faculty include funding to purchase the time of faculty members from the participating units of the 
Disability Studies program. 

The contributions of faculty who work with students in this program as Thesis Advisors or 
committee members will be recognized by their home departments and faculties. 

The Canadian Centre on Disability Studies has committed to working with the University of 
Manitoba to acquire sufficient resources. Resources will be for coordination, teaching, teaching 
assistantships, scholarships, teaching support and computer facilities. 

If. SUPPORT STAFF 

This program will require a .5 full-time-equivalent support staff, Support staff will be involved in 
program marketing, admissions documentation and record keeping. 

I f l .  COMMUNITY RESOURCES AND GRADUATE SUPPORT 

The Canadian Centre on Disabiliw Studies (CCDS) 

The Canadian Centre on Disability Studies (CCDS) was formed in 1994 after a number of 
consultative sessions involving the University of Manitoba, community disability groups, schools, 
parents and the government. With the devzlopment of a mission statement, principles and 
potential activities, individuals from various University of Manitoba faculties and from disability 
groups united to form the Board of Directors. The growth of the disability movement has resulted 
in new ideas and a strong emphasis on human rights, integration, independent living and 
community living. 

Further expansions and improvements in services have resulted from the capacity of persons with 
disabilities and from advocates, service providers and government to collaborate and chart a new 
course of action. This new direction emphasizes efficient utilization of human and fiscal resources. 
This conceptual shift emerged from an era of institutionalization, dependence and segregation. 
Today, the work of the Centre is structured as a complex of partnerships between consumer 
organizations, professionals, educational institutions, government, the private sector and 
individuals. 

The Centre has established a Royal Bank funded Research Chair in Disability Studies. The 
expertise of this researcher will help make the University of Manitoba a nationally and 
internationally recognized Centre of Excellence in the field. The CCDS Research Director will work 
in collaboration with various units and faculty at the University of Manitoba to promote Disability 
Studies research. The Centre is in the process of hiring a new Research Chair, a process which 
involves collaboration between a number of academic units at the University of Manitoba. 



Winnipeg is a font of gifted leadership in educating society about disability and is the birthplace 
and/or current home of many national and international organizations. The Canadian Centre on 
Disability Studies grew from the vision and expertise of the local disability community in 
collaboration with the University of Manitoba. Among the CCDS's board of directors and various 
committees are deans, department heads and professors from a broad cross-section of academic 
units (such as Sociology, Physical Education and Recreation Studies, Law, Social Work, 
Architecture, Community Health Sciences, Medical Rehabilitation and Education), as well as 
directors from various Centres and Institutes at the University of Manitoba. As well, many board 
and committee members are active members on the boards and committees of a wide range of 
local, national and international organizations, centres and institutes representing the disability 
community. 

The internationally recognized work of the CCDS Executive Director and the high calibre of 
research carried out by its members has created excellent links between the Centre and consumer 
and government organizations world wide. Currently, there are active partnerships with 
government and disability organizations in Asia, Africa and Eastern Europe. As well, several 
projects are underway which link CCES with research ieams ai universities across Canada. ' 

CCDS has also developed a Disability Information Network (DIN). This comprehensive internet 
data base on disability issues will constitute a major resource for students Lo access in the course 
of their research. The DIN carries extensive information on disability policy, disability rights, 
government and social policy issues and technology. DIN'S creation began in 1997 and it was fully 
established in 1998 through funding from Human Resources Development Canada. 

C. PHYSICAL RESOURCES 

This interdisciplinary graduate program in Disability Studies provides an opportunity to increase 
collaborative research and consultative interaction with other departments. In addition to the 
; intellectual stimulation, this interaction increases the sharing of space, equipment, libraries and 

other facilities. 

I. SPACE 

Space requirements will be negotiated with participating Departments in the inter-disciplinary 
program. See Appendix E for the Director of Student Records Resource implication Statement. 

II. EQUIPMENT 

Teaching 

The program will use already-existing resources (e.g.. overhead projectors) which are available for 
classroom use at the University. 

Any special needs of students with disabilities will be referred to the Disability Services department. 

Research 

Students will utilize research equipment which is available to all students in their home faculties or 
disciplines (e.g. Science, Medical Rehabilitation, and Engineering). - 39 



Ill. COMPUTER RESOURCES 

Students will utilize computer resources which are available to all students in their home faculties 
or disciplines. Students will have access to computer facilities as all other graduate students-at the 
University. See Appendix F for the Director of Academic Computing and Networking Resource 
Implication Statement. 

IV. LIBRARY RESOURCES 

Appendix D contains the FacultV of Graduate Studies Prouosal for Course Chanqes and New 
Courses for each of the 4 new courses which will form the core of the Disability Studies program, 
These documents include topical outlines with selected references in the form of books and journal 
articles, This bibliography was presented to the Director of Libraries for completion of a resource 
implication statement. See Appendix G for the Director of Libraries Resource lmplication 
Statement. 
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D.FINANCIAL RESOURCES 

1. DELIVERY COSTS 

Human Resources YEAR I YEAR 2 YEAR 3 

Staff 2.0 FTE $125,000.00 
Support Staff .5 FTE $ 20,000.00 

Sub Total $145,000.00 $145,000.00 

YEAR 2 Physical Resources YEAR I YEAR 3 ' 

Equipment $ 7,500.00 
Office Supplies $ 1,500.00 
Postage & Communication C 2,5G0.00 
Donations to Bks&Journals$ 5,000.00 

Sub Total $ 16,500.00 

Totals $ 4  61,500.00 

11. BALANCE SHEET 

EXPENSES YEAR 1 YEAR 2 YEAR 3 

Human Resources 
Staff 2.0 FTE . $1 25,000.00 
Support Staff .5 FTE $ 20,000.00 

Sub TotaI $'l45,000.00 

Physical Resources 

Equipment $ 7,500.00 
Office Supplies $ 1,500.00 
Postage & Communication $ 2,500.00 
Donations to Bks, Journals $ 5,000.00 

Sub Total $ 16,500.00 

Totals $1 61,500.00 



REVENUE YEAR +I YEAR 2 YEAR 3 

Registration Fees 
(@ $4,000/ FT student)* $ 20,000.00 $ 40,000.00 S 60,000.00 
CCDS Other Support $1 1 1,500.00 $ 88,000.00 $ 65,000.00 

S u b  Total $ 4  31,500.00 $128,000.00 $1 25,000.00 

New Funding Required 
from University of Manitoba $ 30,000.00 $ 30,000.00 S 30,000.00 

Totals $ A  61,500.00 $1 58,000.00 $1 55,000.00 

'Based on the assumption that the Disability Studies Graduate Program Committee will be provided 
this amount of fundingtstudent, as a function of tuition received. . 
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April gih 2001 

Report of the Senate Planning and Priorities Committee on the Faculty of  Graduate 
Studies' ProposaI to establish a Masters in  Disability Studies 

Preamble 

1. The terms of reference of the Senate Planning and Priorities Committee (SPPC) are 
found in the Senate Handbook (Rev. 1993), pp 10.21122 wherein SPPC is charged with 
making recommendations to Senate regarding proposed academic programs. 

2. Disability Studies has emerged as a discipline within the contexts of the Disability Rights 
and Independent Living movements.  isa ability Studies is viewed from the perspective of 
a "disability framework" which examines the social, political and economic forces, which 
have marginalized those with disabilities. 

3. The program is presented in the form of an interdisciplinary graduate degree that will 
provide students with an opportunity to pursue higher education and research in the field 
of Disability Studies. The degree will build on foundation knowledge and skills acquired 
from a variety of disciplines including, but not restricted to, Sociology, Family Studies, 
Community Health Sciences, Women's Studies, Human Ecology and Economics. 

Observations 

1. National surveys indicate that there are number of courses being delivered in the 
general area of Disability Studies. However, the proposed graduate program in Disability 
Studies would be the only such program in Canada. Graduate programs do exist in 
American, European and Australian Universities. 

2. The proposal makes the case that the "demand for graduates with a background in 
disability studies has increased dramatically over the last ten years from government 
bodies, institutions and other community organizations". It also makes good use of 
statistics on the general increase in employment opportunities in social services, 
rehabilitation medicine, research and policy areas of government and NGOs. 

3. The Canadian Center on Disability Studies (CCDS) strongly supports this proposal in 
that it is designed with a consumer driven focus. The budget shows that CCDS has 
assigned significant monetary support to the program. 

4. It is anticipated enrollment will be about 5 to 10 students. 

5. In large part the program utilizes existing faculty resources. Two FTE faculty positions 
are requested for additional student supervision, coordination and advising in addition to 
a 0.5 FTE support staff allocation. This is presented in part as "buy-out" to purchase the 
time of existing faculty such that they may participate in the program. It is not clear how 
or where these resources are to be allocated. Existing arrangements with Deans and 
Department heads appear to be oral. 

6. The program calls for the creation 12 credit hours of courses in the History of Disability 
Studies, Disability Studies and the general area of Research Methods in Disability 
Studies. It is not clear if this requires new expertise to be hired. It is not clear where such 
resources may be assigned. 



SPPC, Disability Studies 

7. Although there is a commitment to recruiting students and faculty with disabilities, issues 
of accessibility are not discussed in detail in the proposal; hence, it is unclear whether 
the primary departments are themselves fully wheelchair accessible or whether this is 
also true of the other departments whose courses are listed as possible electives. It is 
anticipated that those responsible for space allocation to the program and timetabling of 
courses in appropriate spaces will be cognizant of accessibility issues. 

8. Space issues are not explicitly discussed beyond the indication that they will be 
negotiated with participating Departments. 

9, A chair will administer the program and the Disability Studies Graduate Program 
Committee DSGPC. This committee and the chair are not yet identified. Personnel 
allocations in this regard will be discussed with Deans and Directors if and when 
resources are allocated to the program. 

Recommendations: 

SPPC endorses the proposal from the Faculty of Graduate Studies to establish an 
Interdisciplinary Master's Degree in Disability Studies (as outlined in their proposal dated 
February 19, 2001), but recommends that: 

1. The Vice-President (Academic) and Provost not implement the program until and 
unless this officer is assured that sufficient new long-term funding (over and 
above what is needed for existing programs) is available; 

2. Clear administrative responsibility for, and reporting lines within, the program are 
identified. 

Respectfully submitted, 

Norman Halden, Chair 
Senate Planning and Priorities Committee 
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March 26, 2001 

Report of the Senate Committee on Academic Review with Respect to Periodic Review of 
Graduate Programs 

Preamble 

1. The terms of reference of the Committee are found in the on-line Senate Handbook, 
Section 8.1 3. 

2. The Faculty of Graduate Studies developed a proposal forthe review of graduate programs 
as a result of recommendations made by the University of Manitoba Task Force on 
Strategic Planning in its final report, Building on Strengths: 

42. a) Define the criteria, by December 31, 1998, for maintaining existing graduate 
programs and propose to the Provost a mechanism to review programs. 

b) Implement an approved, periodic review of graduate programs. Programs of good 
quality shall be retained, those that are found weak, but of strategic importance to 
the Faculty, shall be given an opportunity to improve; those that are found to be 
weak and not of strategic importance shall be eliminated. 

Observations 

1. The document from the Faculty of Graduate Studies includes procedures for the review of 
i 

all graduate programs (as distinct from academic units) and also proposes a set of 
evaluative criteria for assessing existing programs. The Faculty reports having received 
positive feedback from a number of committees and individuals. 

2. While a great deal of data are being requested, they are available through the Office of 
Institutional Analysis. Moreover, Committee members were pleased to note that every effort 
shall be made to coordinate program assessment with accreditation reviews. 

3. Although Policy 429 calls for a ten-year review cycle, the Faculty of Graduate Studies is 
proposing that all graduate programs be reviewed on a seven year cycle minimum. This will 
involve the review of approximately eighteen graduate programs each year. 

4. Members noted that it is the responsibility of the Dean of the Faculty of Graduate Studies 
to report to the Provost on the results of completed academic program reviews, as well as 
to the Senate Committee on Academic Review. The Committee, in turn, will comment or 
make a recommendation to the Vice-President (Academic) and Provost and/or Senate, as 
per its terms of reference. 

4. It is anticipated by the Faculty of Graduate Studies that the graduate program review 
process will begin in September, 2001 provided requested funding is available. 



J ad 
Report of the Senate Committee on Academic Review 

Recommendation 

The Senate Committee on Academic Review recommends that Senate approve the Faculty of 
Graduate Studies Proposal for the Periodic Review of Graduate Programs as outlined in its 
document dated May, 2000 (Rev. March 20, 2001). 

Respectfully submitted, 

Dr. R. Lobdell, Chair 
Senate Committee on Academic Review 

Comments of the Senate Executive Committee: 

The Senate Executive Committee endorses the report to Senate. 
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As: 
Recommended by the Programs and Planning Committee, FGS (April 4,2000), 
Amended and endorsed by the Executive Committee, FGS ( May 4,2000) 
Approved by the FGS Council (May 18,2000) 
Reviewed by Vice-President (Academic) (September 5,2000) 
Reviewed by Senate Camrnittee on Academic Review (March 10,2001) 

Proposal for the 

Periodic Review of Graduate Programs 

May 2000 

Faculty of Graduate Studies 
University of Manitoba 

Revised March 20,2001 



Introduction 

This program assessment document takes a student-oriented approach insomuch as 
students should have the best possible programs available to them. The way to ensure this 
is by carrying out a periodic review of existing programs with the aim of identifying 
improvements whew necessary and restructuring where appropriate. For purposes of 
review, a Graduate Program at the University of Manitoba is defined as a Senate- 
approved plan for advanced study that comprises credit courses and related activities 
delivered and administered through and/or by one or more academic units of the 
university and leading to a degree or diploma. 

Purpose of Pragram Review 

There are many reasons why institutions conduct reviews or participate in evaluations of 
their graduate programs. The primary purpose of all program review is the improvement 
of graduate programs, as measured by the quality of the faculty, the students, library and 
other educational resources, the curriculum, available facilities, and the academic 
reputation of the program among its peers. Institutions of higher education, like 
individuals, require regular scrutiny and self-examination to improve, and the systematic 
review of academic programs is an integral part of this process of improvement. In the 
face of the many external pressures on institutions to review programs - from 
government, public interest groups, and accrediting societies - and the many internal 
pressures in the form of budget adjustments, space needs, and organizational 
restructuring, it is imperative that this primary purpose be kept in mind. 

In addition to the improvement of graduate programs, program review, whether at the 
provincial, or institutional level, has several associated objectives or goals. For the 
individual university, program review helps in long-range planning and in setting both 
institutiond and departmental priorities. It gives administrators and academic leaders 
critical information about the size and stability of a program, its future faculty resources 
and student market, its equipment and space needs, its strengths and weaknesses, and its 
contribution to the mission of the institution. It helps set goals and directions for the 
future, and ensures that overall academic plans and budget decisions are based on red 
information and agreed-upon priorities, not vague impressions or theoretical schemes, 

Program review also provides a mechanism for change. Graduate programs, like all social 
structures, evolve slowly; intellectual differences, bureaucracy, time pressures, vested 

The preamble is adapted with permission from the Council of Graduate Schools Task Force Policy Statement on 
Academic Review of Graduate Programs, 1990; CGS, One Dupont Circle, NW Washington DC 



interests, concern for survival, and simple inertia all make change difficult. By creating a 
structured, scheduled opportunity for a program to be examined, program review 
provides a strategy for improvement that is well-reasoned, far-seeing, and as apolitical as 
possible. Changes in graduate programs which are made in the heat of the moment or in 
response to a particular action (e.g., annual budget decisions, turnover in administrators, 
individual faculty promotions, student admissions decisions, or new course approvals) 
seldom contain the kind of solid information, broad coIlegial involvement, and careful 
thought which a program review promotes, and which is necessary for lasting program 
improvement. 

From an external point of view, program review has two very important purposes. First, it 
provides a mechanism whereby universities are accountable to society for their activities 
and for the quality of their programs. Provincial governments, funding agencies, private 
donors, taxpayers, and tuition-paying students can be reassured through the program 
review process that the institutions which receive their support have graduate programs of 
high quality which are regularly reviewed and revised, and which are responsive to the 
needs of the society and consistent with the aims and objectives of the universities 
involved. 

Second, program review assists the universities in their efforts to garner financial, 
pl~ilosophicd, and political support from provincial government, federal funding 
agencies, and other constituencies. The information gathered in the review process, and 
the assessment of program strengths and needs, provide strong and compelling evidence 
of the quality of graduate programs, the areas of greatest need, and the foundation on 
which future improvements should be built. This information can and should support 
decisions about resource allocation, enrollments, special initiatives, research grants, and 
even private gifts. The stronger and more careful the program review process, the more 
persuasive the resuIts. 

What Is Program Review? 

Program review may take many different shapes and forms, but it always has certain key 
characteristics. 

1. Because the provinces are constitutionally responsibIe for education, including 
post-secondary education, there is considerabIe variation among program reviews. 
However, in all cases the review is periodic. In Ontario a11 graduate programs are 
reviewed regularly in a seven-year cycle by a central organization (the Ontario Council 
on Graduate Studies), which is administered and finded on a cooperative basis by the 
fifteen provincially-supported universities. SirniIarly, the Conference des Recteurs et 
Principaux des Universites du Quebec (CREPUQ) is responsible for reviewing new 
graduate programs in its jurisdiction. Program review in the other provinces tends to 
occur at the level of the individual instihtion. 



2. Program review is evaluative, not just descriptive. More than the compilation of data 
on a particular graduate program, it requires academic judgments by peers and 
recognized experts in the field about the quality of the program and adequacy of its 
resources. 

3. Review of graduate programs is forward-looking; it is directed toward improvement of 
the program, not simply assessment of its current status. It makes specific 
recommendations for changes which need to be made in the future, as part of 
departmental and institutional long-range plans. 

4. Departments engaged in program review are evaluated using academic criteria, not 
financia1 or political ones. They are scrutinized on the basis of their academic 
strengths and weaknesses, not their ability to produce h n d s  for the institution or 
generate development for the province. Finances and organizational issues are 
certainly reIevant in the review, but only as they affect the quality of the academic 
program (e,g. low faculty salaries, lack of laboratory equipment, rapid turnover in 
department chairs). 

5.  To the extent possible, program review is an objective process. It asks graduate 
departments to engage in self-studies which assess, as objectively as possibIe, their 
own programs. It brings in faculty members from other departments and often from 
outside the institution to review the self-studies and to make their own evaluations, 
using independent judgments. It is part of an established, transparent process in which 
all graduate programs are similarly reviewed. 

6. Program review is an independent process, separate from any other review. Reviews 
conducted by regional or professiona1 accrediting associations, licensing agencies, or 
budget committees are separate and distinct, and cannot substitute for program 
reviews. Data collection and parts of the departmental self-study may often serve a 
number of review purposes, and there is much to be saved in time and effort by timing 
a program review to coincide with an accreditation or other external review, if 
possible. However, to be effective, program review must be a unique, identifiable 
process, which stands on its own, draws its own set of conclusions, and directs its 
recommendations to the only individuals who have the power to improve graduate 
programs: the faculty and administrators of the ins ti tution. 

7. Most important of alI, program review results in action. Growing out of the reviewers' 
comments and recommendations, the institution develops a pIan to implement the 
desired changes on a specific, agreed-upon timetable. This plan is linked to the 
institution's budget and planning process, to help ensure that recommended changes 
actualIy get made, that necessary resources are set aside, and that the program's goals 
fir into the institution's overall academic plans. If no action results from the review, 
departments soon Iose interest in the process, the quality of the product deteriorates 
rapidly, and Iarge amounts of time and money are wasted. In addition, other less 
objective and collegial ways of making decisions arise, and the advantages of 
systematic program review are lost. 



SuccessfuI program review, then, is a process of evaluation which has all of the above 
characteristics. It provides answers to the following kinds of questions: 

Is the program advancing the state of the discipline or profession? 

Is the teaching or training of students useful and effective? 

Does the program meet the institution's goals? 

Does it respond to the profession's needs? 

How is it assessed by experts in the field? 

Clearly, this list of questions can be supplemented by others, and the emphasis given to 
any particular question depends on the mission of the institution and the individual 
graduate program. But these are the kinds of questions that program review is designed to 
address. 

Why Have Program Review? 

Graduate education is replete with evaluations. Faculty are evaluated for promotion and 
tenure and, in many institutions, for membership in the graduate facuIty; students are 
evaluated for admissions, pedormance on comprehensive examinations, and degree 
completion; courses are evaluated as they are added to the curriculum; and facilities and 
financial resources are scrutinized annually in the budgeting process. Program review, 
however, provides the onIy comprehensive evaluation of an entire academic program, 
integrating all of the elements which contribute to its success. 

While it is true that the reviews conducted by professional licensing or accrediting 
associations are also comprehensive in scope, they have special goals which may or may 
not coincide with those of the institution. Accreditation reviews often are extremely 
focused on t11e existence of standards adequate for licensure or accreditation. They do not 
necessarily contain the broad academic judgments and recommendations for change in 
program direction which should come out of a program review. 

Graduate programs are dynamic; they change constantly as faculty come and go, the 
student applicant pooI increases or declines, degree requirements are eased or tightened, 
and as the academic discipline just naturally evolves. Although degree programs are 
usually reviewed carefully when they are first proposed, once they are approved they may 
never be evaluated again. Constant scrutiny is unhealthy for any program, but periodic, 
thorough review will ensure that the program has lived up to its original goals and will 
identify key areas in which it should be strengthened. It will also, if necessary, identify 
programs which should be cut back or terminated. 



Academic program review is therefore an elaborate and often costly process, but it is a 
necessary part of ensuring the continuing quality of graduate programs and of identifying 
ways to improve them. There is no adequate substitute, 

Graduate Program Review at the University of Manitoba 

Observations 

The University of Manitoba Task Force on Strategic Planning made the following two 
recommendations (#42a, #42b) in their final report Building on Strenpths: 

o Define the criteria, by December 31, 1998, for maintaining existing graduate 
programs, and propose to the Provost, a mechanism to review programs 

Implement an approved, periodic review of graduate programs. Programs of 
good quality shall be retained, those that are found weak, but of strategic 
importance to the Faculty shall be given an opportunity to improve, those that 
are found weak and not of strategic importance shall be eliminated 

There currently exists a policy that deals with academic reviews of units: Policy 429 
states that all programs are ultimately the responsibility of Senate and the Board of 
Governors. Each Faculty, School and Department has direct responsibility for its 
programs and the academic review of those programs, although coordinated centraIly, is 
properIy based in these units. 

In an effort to initiate the Task Force-recommended periodic review of its programs, the 
Faculty of Graduate Studies is proposing i) a procedure for the review of all graduate 
programs and ii) a set of evduative criteria for assessing existing programs. 

While prerequisite programs at the undergraduate level must be considered in a generd 
sense for the proper review of graduate programs, the actual review of graduate programs 
is very different from the review of undergraduate programs and thus, should be carried 
out separately. 

ApproximateIy eighteen graduate programs wilI be reviewed each year such that all 
graduate programs will have been reviewed within a seven year period. 

1. Each graduate program shall be reviewed on a cycle no greater than seven (7) years 
as described in the process below. 



2. The order in which programs are to be assessed shalI be determined by the Dean of 
Graduate Studies in consultation with the Programs and Planning Committee of the 
Faculty of Graduate Studies. Every attempt shall be made to coordinate program 
assessment with accreditation reviews. 

3. The unit delivering the program shall collect pertinent data as outlined in Apperidh A 
of this document. 

4. The unit head shall prepare a report (in accordance with the format given in Appendix 
A) and, in consultation with the graduate chair, prepare a list of five potential externaI 
reviewers (Apperrdix I;) as well as a Iist of three potential internaI reviewers from a 
cognate area (not connected to the unit) for submission to the Dean of Graduate 
Studies. 

5. The unit head shall make a copy of the report available, as early as possible, to the 
relevant budget Dean so as to allow that Dean to prepare comments on i) the strategic 
directions and priorities of the Faculty and ii) how the specific unit's programs fit into 
that context. The Dean shall submit hidher comments directly to the Dean of 
Graduate Studies within two weeks of the request from the Dean of Graduate Studies 
to do so. 

6 A committee, to be known as tlie Review Committee, comprising two external 
reviewers and one internal reviewer from a cognate area shalI be chosen by the Dean 
of Graduate Studies from the lists submitted by the unit head. 

7. The Review Committee will receive copies of the unit head's report (along with the 
relevant budget Dean's comments) directly from the Faculty of Graduate Studies and 
shall conduct a site visit in accordance with the general guideIines provided in 
Appendix B. 

8. The Review Committee shall prepare a report that articuIates clear, unequivocal 
recommendations andlor priorities of choice. 

9. In their report, the Review Committee shall classify the program within one of the 
following categories: 

Adequate A) continue as is 

B) requires minor revision or restructuring to enhance effectiveness or 
appeal 

Inadequate - major change, restructuring or amalgamation required if to 
continue 

10. The Review Committee's report shall be sent directly to the Dean, FGS. 



11, The Dean of the Faculty of Graduate Studies shall forward the report to the unit head 
and relevant budget Dean for comments. At the same time the Dean of the Faculty of 
Graduate Studies, shall request the unit head, in consultation with the budget Dean, to 
submit a plan to the Dean of the Faculty of Graduate Studies for 
revising/restructuring the program as needed along with a timeline for completion and 
any budgetary implications. The plan is to be submitted within three (3) months and 
is to be designed to begin implementation within six (6) months of the initial request 
to the unit. 

12. The Dean of the Faculty of Graduate Studies shall transmit the plan and histher 
comments to the Provost for approval to implement. 

13. The Dean of the Faculty of Graduate Studies shall simultaneously transmit the plan 
and hislher comments to the Senate Committee on Academic Review for comment on 
or recommendation to the Vice-President (Academic) and Provost andlor Senate. 

14. A unit that does not comply with the request to submit a pIan or fails to implement an 
approved plan may have enrolment in the affected program restricted by the Dean of 
the Faculty of Graduate Studies. Restriction may range from "limited enrolment" to 
"no further enrolment permitted". (A unit that does not fully participate in the review 
process, i.e. generating the required report, within the scheduled timeframe may have 
enrolment in its graduate programs suspended until such time as a full review 
indicates that the suspension shouId be lifted.) 



APPENDIX "A" 

FACULTY OF GRADUATE STUDIES 

Assessment of Existing Programs 

The Departmenuunit delivering a graduate program prepares a Program Assessment 
Submission addressing the following matters. Guidelines for information required, 
headings and format are given below. An Executive Summary is to be included at the 
beginning of the written submission. (rzote: sorlze oftlze required irgon~mtiorr below r~zny 
best be displayed in tabr~hr for71zat) 

A. Program Description 

I. ClearIy state the objectives of the program. 

ll. List the areas of specialty offered within the program. 

m. Highlight novel or innovative features of the program. 

IV. Indicate the extent to which the program responds to current or future needs of 
Manitoba andlor Canada. 

V. Indicate the extent to which the program operates in coIlaboration with other 
existing programs at The University of Manitoba. 

VI. Indicate the extent to which the program enhances cooperation among Manitoba's 
universities. 

VII. Indicate the extent to which the program enhances the nationallinternational 
reputation of The University of Manitoba. 

Vm.  What is (are) the particular strength(s) of the program? e.g. this program is known 
for its strength in areas A, B and C in the discipline. Give evidence. 

I . .  Indicate the extent to which the program complements and strengthens other 
programs at The University of Manitoba. 

X. Describe the program under the foIlowing headings: 

a) Admission requirements 
b) Course requirements 
c) Evaluation procedures 
d) Thesis, practicum or comprehensive procedures and regulations 



e) Ability to transfer courses into the program 
f) Other procedures and regulations specific to the program, but not covered 

above 
g) Indicate the credential (degree or diploma) granted a student upon successfuI 

completion of the program. 

XI. Provide a sample program listing for a typical student in the program and a 
timeline for completion of their studies leading to the credential indicated above. 

B. Human Resources 

1 .  Faculty 

List all facuIty members (including their rank and tenure status) associated 
with the program (include adjuncts). 

I, For research-based programs (i.e. thesis) indicate their association as: 
a) Thesis advisors 
b) Thesis committee members 
c) Course teachers 
d) Other (please specify) 

11. For non-research-based programs (i.e, practicum or comprehensive) 
indicate their expected association as: 
a) Student program advisors 
b) Course teachers 
c) Other (please specify) 

Provide Faculty ~ a t a '  for thesis advisors and student program advisors. For 
others, provide only a list (by year) of graduate courses taught over the last 5 
years or a rationale for the individual's incIusion in their respective category. 

Indicate the extent of participation of thesis advisors listed in 1.4 above in 
other programs and participation in the current program being assessed (using 
relative measures, e.g. 80/20 spIit programA/programB) 

m. In tabular form, list all projects reIating to: 
a) funded research 
b) non-funded research 
c )  total refereed publications 
d) total non-refereed publications 
e) conference presentations 

' Faculty Dala rorrns contain onIy that information relevant to graduate student teaching and research. A 
standard format for Faculty Data is appended to this document. 
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Q other scholarly activity 

Indicate probable faculty retirements over the next 5 years, how these may 
affect the program and what pIans are in place to maintain the quality of the 
program following the retirements. 

2. Support Staff 

Indicate the role or participation, if any, of clerical or teclinical support staf-f in 
the delivery or administration of the program. 

3 , Other 

Indicate the participation in the program, if any, of individuaIs or groups 
exterm1 to the University of Manitoba and indicate the rationale for their 
participation. List the credentials for each individuallgroup supporting their 
involvement, 

C.  Physical Resources 

1. Space 

Describe the physical space in which the students carry out this program of 
studylresearch 

Student afices, study carrels, studylreading roams, rooms with computer 
connections (if not included in other space), laboratory space, other research or 
study space as is appropriate for the program 

2,  Equipment 

Listldescribe available and anticipated equipment in the following categories. 

I. Teaching. 

Instructional equipment used in delivery of courses/workshops/seminars in 
the program (projectors, video, computers, efc.) 

11. Research 

Major research equipment accessible to graduate students in the program, 
plans to retirelupgrade equipment or to obtain new equipment over the 
next 5 years. 

3. Computer 



List/describe facilities avaiIable to graduate students in the program (laptops, PCs, 
mainframe, scanners, printers, etc.), usage of open areas, facilities reserved for 
students in the program, availability of a University account for use with email, 
internet access, etc. 

a) Evaluate existing resources available for use in the program 
b) Evaluate pertinent resources added within the last 5 years 
c) Evaluate pertinent new resources anticipated in the next 5 years 
d) Evaluate services available to the program 

D. Graduate Students 

I .  Provide data on enrolment and graduations over each of the past 5 years and 
cumulatively over the past 10 years under the following headings: 

Masters 
Ph.D. 
Full time 
Part time 
Male 
Female 
Graduations 
Median and mean completion times in  each category 
Student origin (Manitoba, Canada or Other) numbers in each category 

2. Provide initial employment data (where and how many) or current employment status 
of graduates over the past 5 years and cumulatively over the past 10 years, 

3. Provide data with respect to the number of students financially supported over each of 
the past 5 years: 

Source and amount 
Fraction of cohort receiving some support 
Average amount of financial support per supported student 

4. Publications by graduate students 
Percentage of graduate students over the past 5 years with at least I 
publication 

Percentage of graduate students over the past 5 yeas  with at least I 
conference presentation 

Percentage of graduate students over the past 5 years with more than 1 
publication 



Percentage of graduate students over the past 5 years with more than 1 
conference presentation 

5 ,  Projected full-time and part-time enrolments over the next 5 years and relate to 
undergraduate trends in the discipline. 



Standard Format for Faculty Data 

Name: 

Positionlrank in the University: 

Tenure date (leave blank ifrzot te~zirred): 

Employment: sml? with rnost recerzt positiorz nrzd corztirzrre in reverse chi-olzological 
order 

Position InstitutionIOrpanization Dates 

Academic HonoursIAwards: 

Professional and ScholarIy Activities: 

Graduate Training: 

(a) Number of students supervised, degree, status of students (i.e. completed or in 
progress) 

(b) Graduate courses taught in the last 5 years (by number, titIe and year) 

Research Funding: irzdicate title of project, sonr.ce(s), nntourzt, yea]-(s), principal or co- 
npp licnrtt 

(a) Internal grants 

(b) ExternaI Grants 

(c) Contracts 

Pub1 icati ons (past 5 years): start with 17zost recent p~lblicutiol~ artd corrtirzue irz revelse 
clzrorzological order 

(a) Papers in refereed journds 

(b) Papers in non-refereed journals/publications 

(c) Papers in refereed conference proceedings 



(d) Scholarly books authored 

(e) Chapters in books 

( f )  Major invited contributions 

(g) Abstracts 

(h) Other 

Service relared to Graduate Studies (past 5 years): coi1117rittee service (corizi7rittee iznrlze 
and dates served), PlzD Oral Deferzse Clzair 
(Candidate Jzauze arzd defense date), etc. 



APPENDIX 'CB" 

Expectations of the Review Committee 

Site visits shall take place within 12 weeks of receipt in the Faculty of Graduate Studies 
of the unit head's report. 

The Review Committee shalI meet as a committee to conduct the site visit. 

The site visit shall be conducted over no Iess than one full day and no more than two full 
days. 

The Review Committee shall assess the program in accordance with the Assessment 
Guidelines outIined in Appendix C. 

The Review Committee shall meet with the unit head, relevant budget Dean as well as 
faculty,  st^ and graduate students in the programs under review. The Review 
Committee shall also meet with the Dean of Graduate Studies and the Vice-Provost 
(Programs). 

The report of the Review Committee is expected to be submitted to the Dean of FGS 
within 4 weeks of the site visit. 

Site visit expenses (travel, meals, lodging) paid by the reviewers shall be reimbursed as 
soon as possible following completion of the site visit. An honorarium of $1000 will be 
paid to the external reviewers upon receipt of the Review Committee's Report in the 
Faculty of Graduate Studies. 



APPENDIX "C" 

Review Committee - Assessment guidelines 

The Review Committee is asked to assess the quality of the graduate program(s) and 
comment on the program(s) in relation to the stated strategic directions of the unit and the 
parent Faculty. 

The Review Committee should be guided by the following headings dthouglz nor 
restricted to them. However, the committee must conclude its report by classifying the 
program(s) in one of the stated categories and providing justification for the category 
chosen. Furthermore, the Review Committee in its report shall articulate clear 
recommendations and/or priorities of choice where appropriate to do so. 

1, Strategic importance of the program(s) in relation to the strategic directions of the 
budget Faculty. 

2. Comparisons with related program(s) on campus and elsewhere 

3. Quality of graduate student supervision 

4. Quality of students 

5 ,  Critical mass af students -mix of Masters YS PhD and Canadian vs International 

6,  Time(s) to completion of degree 

7. Excellence of the faculty and breadth of expertise 

8. Impact of research done in the unit 

9. Adequacy of facilities, space, and other resources 

10. Strengths and weaknesses of the program(s) 

1 I.  Extent to which program objectives are met 

12, Classification of prograrn(s) in to one of the stated categories: Adequate A or B; 
Inadequate 

13. Suggestions for improvement if applicable 



Review Committee Site Visit - Administrative 

Responsibilities of the Faculty of Graduate Studies 

Basically, the Faculty of Graduate Studies will act as the main contact for the 
reviewers (internal and external); initial contact is made by FGS and the final report is 
sent to FGS. 

n Once an individual has informaIly agreed to act as an reviewer, send (usually by fax) 
a letter seeking formal agreement (written) from the individual who has shown 
interest, along with a copy of the proposal and other information that should be 
included. 

a Once an individual has formally agreed (e.8. signed fax) to act as a reviewer, the 
Faculty of Graduate Studies will contact the reviewer informing them that the 
proposing faculty/department/unit will be in contact with them to make 
travel/accommodation arrangements (for externals) and to provide an itinerary of the 
visit. 

The Faculty of Graduate Studies will be responsible for the travel expenses (e.g. 
airfare, hotel, meals) and the honorarium for of the external reviewers. 

u Ensure that Reviewers are at arm's length to the university. 

Responsibilities of the proposing faculty/unit/department 

Basically, the proposing unit will be responsible for organizing a two-day site visit3 of 
the review committee. 

o Booking airfare%nd accommodations. 
o Providing additional information as requested by the reviewers prior to, during or 

following the site visit. 
Coordinating an appropriate itinerary for the review committee site visit. Arrange for 
a meeting with the Vice-President (Academic) or delegate, the Dean and Associate 
Dean (Programs and Planning), of the FacuIty of Graduate Studies and the external 
reviewers. (The Dean and Associate Dean (Programs and Planning) should be 
scheduled for a half- hour interview at the start of the site visit.) 

u Arrange discussions with related faculty members and graduate students in the 
program(s). 

o Arrange for an opportunity to consider the matter of program resources, particularly 
those associated with the library and such things as shzdy space for students. 

NorrnalIy, an adequate amounl of  time for the site visit is one and a half days, therefore a return flight 
may be scheduled during the afternoon of the second day. 

4 When booking airfare, pIease try to obtain a discaunt/excursion fare wherever possible. 
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APPENDIX L4E'' 

Faculty of Graduate Studies 

REVIEW COMMITTEE 

RESUME FOR PROPOSED EXTERNAL IRIEVIEWER 

Note: The unit is not to approach potential reviewers. 
The foIlowing information is to be supplied from information already on 
hand either from personal knowledge or biographical sources. 

Program: 

1. Name of Proposed Reviewer: 

2, Rank: 

3. Institution: (include mailing address and teIephone number) 

4. DEGREES DISCIPLINE DATE 

5. Area(s) of Specialization: (relate this to those offered by the program being 
appraised) 

6. Experience/expertise relevant to service as a consultant (e.g. membership on 
editorial boards, administrative experience, academic recognition). 



7. Recent scholarly activity (if possible cite 3 to 5 recent publications giving title, 
date, kind of publication, journal, or publisher if a book). 

8. Previous affiIiation with the University if any (e,g,, visiting professor - give dates, 
internal consuI tant, former employee, any former professorlstuden t relationships 
with faculty members). 



APPENDIX "F'" 

Financial Commitment 

n Approximately 18 programs5 (Master's and PhD) to be reviewed annually; this 
amounts to about 9 actual site visits per year as Master's and PhD programs within 
the same unit will get reviewed simultaneously (e.g. Master's and PhD in Chemistry) 

o Each site visit will cost approximately $6000~ 

o Annual budget required for review process is approximately $54,000~. 

Library needs a minimum of a full-time person (Baseline) to cany out searches far 
program reviews plus additional capita1 in year one for equipment (Budget only): 

Baseline 
(salary plus benefits) 

Budget onIy 
(first year for computer equipment 
and network connection) 

'' Based on 120 programs reviewed over a 7 year period. 
6 Based on n 7 day13 night visit, $1500 flight mid-week, $500 hotelfper diem, $1000 honorarium (each o f 2  

cxternnl reviewers) 
' Bnsed on 9 visits at $6000. 



U N I V E R S I T Y  
LF M A N  [ T O B A  

I Office of the President 

204 Administration Building 
Winnipeg, Manitoba 
Canada R3T 2N2 
telephone (204) 474-9404 
facsimile (204) 474-7568 

March 26, 2001 

TO: Beverly M. Sawicki, University Secretary 

FROM: Joanne C. Keselman, Vice-president (Rese - 
V 

RE: - Proposal to Establish a Chair in Internal 

Enclosed please find a proposal to establish an endowed research chair in internal medicine, The 
proposed chair wilI be funded through investment income from the. This fund 
is held in trust by the University of Manitoba, and has as its purpose " to promote advancement 
of scientific research for the increase of human knowledge and the alleviation of human suffering 
and, in particular, to facilitate or encourage medical research and education." 

The enclosed proposal was developed by the Faculty of Medicine and endorsed by both the Dean 
of Medicine and the Vice-President (Academic) and Provost, in accordance with Policy 428, 
Chairs and Professorslzips. The proposal has also been endorsed by the members of the. . 

. 

As the primary purpose of the proposed chair is to enhance research at the University, the 
proposal was forwarded to the Senate Committee on University Research for consideration. The 
proposal was considered at the February 14,2001 meeting of this committee, at which time a 
motion to recommend to Senate the approval of the proposed chair was passed. 

Accordingly and as Chair of the Senate Committee on University Research, I would ask that you 
forward this proposal to Senate for its consideration. 

As indicated in the attached proposaI, the name of the proposed research chair is 
Under separate cover, I have forwarded to you a request 

that seeks formal approval of this name from the Senate Committee on Honorary Degrees. 

Thank you. 

Itt 
encl. 

Comments of the Senate Executive Committee: 

The Senate Executive Committee endorses the proposal to Senate. 



Proposal t o  Establish an Endowed Research Chair in lnternal Medicine 

Department of lnternal Medicine, Faculty of Medicine 
December, 2000 

Type of Appointment: Endowed Research Chair 

Name: aesearch Chair in Internal Medicine 

Purpose and Objectives of the Endowed Research Chair: 

The . . Research Chair in Internal Medicine will provide leadership, 
scholarship and mentorship in clinical research in an area of research priority for the 
Department of lnternal Medicine at the University of Manitoba. The primary objective of 
this Chair is to enhance clinical research activity and, in so doing, the overall research 
profile of the Department of lnternal Medicine and the Faculty of Medicine. The specific 
objectives of the Chair include: 

to develop a strong externally funded program of research in a priority area of 
research relevant to internal medicine; 

rn to promote collaborative research within the Department, the Faculty and the 
Universily, and between the University and other research 
centres/institutes/organizations; 

I to serve as a mentor for research trainees, for undergraduate and postgraduate 
students, and for junior faculty members who are considering pursuing a career 
as a clinician-scientist; and 

rn to develop and promote the model of general clinical investigation, and to 
promote translational research. 

Background and Rationale: 

The Faculty of Medicine has a major academic commitment to research in all 
fields relevant to internal medicine. Clinician-scientists trained in clinical medicine who 
are also successful and prdductive researchers are instrumental in achieving the 
academic goals and objectives of the Department of lnternal Medicine as well as the 
Faculty of Medicine. These individuals serve not only as scientists in their own field of 
investigation, but also as role models for clinicians in training. They are evidence of the 
feasibility and excitement of a professional career as a clinician-scientist, and are key 
individuals in the Faculty who promote translational research. 



A major role of the Department of Internal Medicine and the Faculty o f  Medicine 
is the training of physicians who will become clinician-scientists. Support of productive 
clinician-scientists within the department creates an environment that encourages 
undergraduate and postgraduate trainees to view research as a desirable career in 
academic medicine. Clinician-scientists also directly function as mentors for trainees 
and junior faculty who are beginning a research career. 

For the Faculty of Medicine to recruit and retain effective clinician-scientists, 
committed financial support is required. This includes salary funding to relieve the 
individual from the need to undertake substantial clinical activity to generate earnings, 
thereby allowing hirn/her to maximize the time devoted to research. The development 
of an Endowed Research Chair in lnternal Medicine will allow the Department to 
support a clinician-scientist and hidher research program and thereby strengthen 
research in the Department, and promote clinical investigation as a viable career choice 
for clinical trainees. 

Relationship to the Goals of the Department of lnternal Medicine: 

The Department of Internal Medicine, in concert with research groups within the 
Faculty of Medicine, has identified several research priorities, each of which represents 
a current or emerging area of research strength within the Department. These areas of 
research priority, which are subject to change from time to time, currently include: 
diabetes, liver disease, rheurnatology, inflammatory bowel disease, asthma, 
transplantation immunology, and antimicrobial resistance. The proposed Research 
Chair in lnternal Medicine will develop and lead a strong clinical research program in 
one of these priority areas. 

Specifically, the Chair will support an individual clinician-scientist by providing 
salary and operating funds to pursue independent research in an area of current priority 
to the Department. This will allow the recipient to maximize hislher research activity 
and effectiveness, as well as heighten research activity in the Department. Excellence 
of the candidate will be the first priority. 

Additionally, the clinician-scientist will foster a training environment for young 
clinicians and scientists to promote instruction in clinical science. He/she will also 
strengthen research interactions with other clinical and basic scien lists within the 
Department, the Faculty, the University, and other relevant agencies such as the 
Canadian Science Centre for Human and Animal Health, and the National Research 
Council's Institute for Biodiagnostics. These collaborative interactions will facilitate 
linkages among different research groups, promoting the Departmental and Faculty 
goals of group and interactive research. 



Funding Method: 

The Research Chair in Internal Medicine will be funded through 
investment income from the Fund that is held by the University of 
Manitoba. The revenue generated from this fund will support the salary and benefits of 
the appointee as well as an appropriate level of unrestricted research support for the 
Chair. In addition, opportunities to leverage these funds will also be explored through 
program offered by agencies such as the Canadian Institutes of Health Research. 

Academic Qualifications: 

As stipulated in University Policy 428, Chair and Professorships, individuals 
appointed to the Chair position normally shall have academic qualifications 
commensurate with an appointment at the rank of Professor. With respect to the 
proposed Chair, candidates must have an M.D. degree or both M.D. and Ph.D. degrees 
and be eligible for licensure in Manitoba. The successful candidate will have an 
outstanding record of achievement in clinical research, ideally, translational research, 
as reflected by a strong record of publications in high impact journals, and a strong 
record of ongoing peer-reviewed research funding from recognized granting agencies. 
Candidates shall also possess a strong record of training clinicians, basic scientists, 
research associates, post-doctoral fellows and graduate students. 

Term of Appointment: 

The initial term of the appointment will be five years. The renewal of the 
appointment for an additional term(s) will be subject to a successful performance 
review, such review to be carried out during the fourth year of the term. 

A successful performance review will provide evidence of the following: 

• personal research productivity in the form of external grants, presentations, and 
peer-reviewed publications; 

8 evidence of linkages, collaboration and multi-disciplinary research within the 
University and between the University and other research institutions; and 

evidence of mentoring, including: grants received by junior faculty, presentations 
by mentees, peer-reviewed publications by mentees, altraction of new young 
clinician-scientists. 



Other Provisions: 

1. The selection and appointment of an individual to the proposed Chair shall be 
conducted in accordance with section 2.2 of University Policy 428. In 
accordance with section 2.2.3 of this policy, the President shall name a member 
of the ' Fund Allocations Committee to participate in the initial 
selection process. 

The duties and responsibilities of the individual appointed to the proposed Chair 
will be in accordance with section 2.3 of University Policy 428. The Chair holder 
will have an appointment in the Department of Internal Medicine and some 
restricted clinical activity to ensure a clinical profile. Cross-appointment to an 
appropriate basic science department may also be considered. The Chair holder 
will participate in an appropriate amount of teaching activity, including 
undergraduate and post-graduate medical trainees and graduate students, 
where appropriate. 

3. Annual reporting requirements shall also be in accordance with University Policy 
428. In addition to the reporting requirements stipulated in this policy, the Chair 
holder shall provide an annual report of activities to the President of the 
University who, in turn, shall provide a copy of said report to the designated 
representative of the ' 

4. In accordance with University Policy 428, the annual performance of the Chair 
holder shall be reviewed in the same manner as other faculty members. In the 
case of an appointment renewal, the Dean of Medicine shall be responsible for 
initiating and coordinaling the reappointment review process and for 
recommending on reappointment to the Vice-President (Academic) and Provost. 
Such a reappointment review shall include, among other things, an external 
assessment of the performance of the Chair holder. A copy of the reappointment 
review report shall be provided to the President who, in turn, shall provide a copy 
of said report to the designated representative of the 




