
Senate 
Senate Chamber 
Room 245 Engineering Building 
WEDNESDAY, October 3,2001 
1:30 p.m. 

A G E N D A  

I MATTERS TO BE CONSIDERED IN CLOSED SESSION 

If CANDIDATES FOR DEGREES, 
DIPLOMAS AND CERTIFICATES - OCTOBER 2001 Page d7 

This report wi l l  be available at the Senate meeting. A copy of the l ist of graduands 
will be kept at the front table for examination by members of Senate. 

I l l  REPORT ON MEDALS AND PRIZES 
TO BE AWARDED AT THE OCTOBER CONVOCATION 

This report wi l l  be available at the front table in  the Senate Chamber for examination 
by members of  Senate. 

IV MATTERS RECOMMENDED FOR CONCURRENCE WITHOUT DEBATE 

1 Report of  the Senate Committee 
on Curriculum and Course Changes 

V MATTERS FORWARDED FOR INFORMATION 

1 Report of  the Senate 
Committee on Awards 

2. Interdisciplinary Master's 
Program in Disability Studies 

3. In Memoriam: 
Dr Allen Maurice Lansdown 

V1 REPORT OF THE PRESIDENT 

I. Bi-annual Report on the 
Status of Recommendations 
Made in the Task Force Report 
Buildinq on Strenqths 

2. President's Report 3 October 2001 

Page 18 

Page 26 

Page 31 

Page 32 

Page 33 

Page 77 



VII QUESTION PERIOD 

Senators are reminded that questions shall normally be submitted in writing to the 
University Secretary no Iater than P0:OO a.m. of the day preceding the meeting. 

Vlll CONSIDERATION OF THE MINUTES 
OF THE MEETING OF SEPTEMBER 5.2001 

IX BUSINESS ARISING FROM THE MINUTES 

X REPORTS OF THE SENATE EXECUTIVE COMMITTEE 
AND THE SENATE PLANNING AND PRIORITIES COMMITTEE 

I. 4 Page 97 

2. Report of the Senate 
Planning and Priorities Committee 

The Chair wil l  make an oral report on the Committee's activities. 

XI REPORTS OF OTHER COMMITTEES OF SENATE, 
FACULN AND SCHOOL COUNCII S 

I. Review to  Determine the Continuation 
of a Sinclle University Secretariat Page 98 

XI11 ADJOURNMENT 

lsg P 

S:\University SecretariatMGENDAS - BOG & SENATE\SEN - SENATE\30ctoberOI,wpd 



17 

CANDIDATES FOR DEGREES, DIPLOMAS AND CERTIFICATES 

1 . Degrees Notwithstandins a Deficiency 

A list of students to be considered for degrees notwithstanding a deficiency will be 
distributed at the meeting, 

Deans and Directors should note that they may be asked to explain the circumstances 
leading to the recommendations from their respective Faculties or Schools. 

At the conclusion of discussion of the report, the Speaker of the Senate Executive 
Committee will make the appropriate rnotion(s), 

2. Report of the Senate Committee on Appeals 

An oral report will be presented to Senate by the Chair of the Committee only if the 
Committee has heard an appeal which will result in the recommendation of the award of a 
degree notwithstanding a deficiency. 

3. List of Graduands 

A list of graduands will be provided to the University Secretary on the day of the meeting. 
The list will not be distributed to members of Senate but will be open for inspection by 
individual members of Senate, 

The list to be provided to the University Secretary will be a compilation of the lists of the 
graduands of each Faculty and School. 

The Speaker for the Senate Executive Committee will make the appropriate motion 
approving the list of graduands, subject to the right of Deans and Directors to initiate late 
changes with the Director of Student Records up to October 5,  2001. 



September 6,2001 

Report of the Senate Committee on Curriculum and Course Changes "Submitted to  Senate 
far-concurrence Without Debate 

Preamble 

I. The terms of reference for the Senate Committee on Curriculum and Course Changes 
(SCCCC) are found in Section 8.21 of the Senate Handbook. SCCCC is "to recommend to 
Senate on the introduction, modification or abolition of undergraduate programs, curricula 
or courses". 

2. SCCCC met on September 6, 2001 to consider course and curriculum changes from a 
number of units. 

Observations 

1. General 

In keeping with past practice most changes where the net increase for departments totals 
less than ten credit hours are forwarded to Senate for concurrence without debate. This is 
in accordance with the Senate's recommendation approved July 3, 1973 that course 
changes would cease to go to the SPPC when the resource implications are intra-faculty. 
Deans and Directors are to assess the resource implications to the respective units when 
course changes are proposed. Major changes in existing programs are to be referred to the 
SPPC for assessment of resource implications. 

Facultv of Dentistry 

Department of Dental Diaqnostic and Surqical Sciences 

As a result of the redistribution of student rotations within the Dentistry program to include 
other outreach activities, course 103.413 Hospital Dentistry is being modified. Students 
will rotate through other clinical settings in alternate programs for an additional week. The 
alternate programs will be administered through the Centre for Community Oral Health. The 
result is that one of the weeks in the hospital setting will be deleted. 

3. Faculty o f  Human Ecoloqy 

Department o f  Family Studies - Child Studies Concentration 

At present, all students in the Child Studies Concentration, regardless of their 
specialization, choose four courses from one list of electives. In the past year, the 
possibi[ities for students to select from this list of electives has been reduced, as some of 
the courses are no longer offered. The Faculty is recommending that all elective lists be 
collapsed into a single list without sub-groupings, As well, twelve courses are being added 
to the list in order to expand students' courses. These changes will ensure that all students 
will be able to meet their elective requirements within a four-year time frame. 
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4. SchooI o f  Medical Rehabilitation 

As a result of the reorganization and resequencing of the existing curriculum to allow for 
better integration of material, courses 068.371 Directed Studies - Module A and 068.372 
Directed Studies - Module B are being deleted. They are being replaced by the 
introduction of courses 068.373 Advanced Musculoskeletal Topics and 068.374 
Integrated Tutorials. 

To facilitate course registration for the Bachelor of Exercise and Sport Science students in 
the fourth year of their program, course 068.347 Neurosciences is being deleted. It is 
being split into two 3-credit-hour courses, 068.3AA Neuroanatomy and 068.3BB 
Neurosciences. 

5. Continuinq Education Division 

On December 13, 1989, Senate approved the following addition to the terms of reference 
for SCCCC: "To recommend to Senate on the introduction, modification or abolition of 
Advanced Certificate Programs and to approve, on behalf of Senate, similar actions with 
regard to Certificate Programs". 

Applied Counsellinq Certificate Proqram 

The Applied Counselling Certificate Program (ACCP), which was developed in 1983, 
consists of 21 0 hours of required courses plus 100 hours of elective courses in one of three 
learning streams: General, Addictions Studies, and Working with Abused Women and 
Children. 

The Continuing Education Division recommended a number of changes to the Working with 
Abused Women and Children learning stream because of the changing needs of the 
practitioners in helping professions, the needs of the target audience served, and the 
prevalence and growing problem of family violence in society. 

The Senate Committee on Curriculum and Course Changes approved the following 
changes to the Applied Counselling Certificate Program: 

a change in title from Working with Abused Women and Children to Family 
Violence Intervention; 
the required hours in the learning stream are changed from 80 to 60 hours to meet 
the needs of special interests (men, women or children); 
the elective hours in the learning stream are changed from 20 to 40 hours to allow 
the development of other areas of interest. 

The following required courses are being deleted: 

Frameworks of Working with Abused Women and Children (30 contact hours) 
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t Methods of Working with Abused Women and Children (30 contact hours) 
b. Caring for the Care Giver (20 contact hours) 

The following elective courses are being deleted: 

Group Work with Women (20 contact hours) 
t Working with Children from Abusive Situations (20 contact hours) 

The following required courses are being introduced: 

97.832 understanding Farnilv Violence (30 contact hours) 
This course is designed to help students develop a theoretical understanding of family 
violence. An overview of the individual, familiar and societal theories of family violence will 
be presented including an examination of how specific theoretical perspectives have helped 
shape different government policies and community services. The course will also review 
the current controversies, new approaches and cultural issues in the area of domestic 
violence intervention. Through both discussion and written assignments students will have 
the opportunity to apply their theoretical knowledge to specific case studies. 

97.833 Intervention with Adult Survivors of  Familv Violence (30 contact hours) 
This course is designed to help you gain knowledge and skills related to working with 
abused survivors. Among the areas included are the counselling process, assessing issues, 
barriers facing clients, client and counselIor issues in counselling, systems facing clients 
(legal, social, financial, medical, housing), types of abuse, types of counselling techniques 
and types of intervention. Issues of discrimination and social power will also be addressed 
as they affect women's access to resources and healing. 

Students will have the opportunity to practice skills through role-plays and develop ideas 
to use in counselling situations by trying different counselling tools. Students will be 
challenged to identify their own limitations as counselling supports and will be developing 
their own code of conduct as a support person. 

Pre-requisife: Understanding Family Violence. 

97.834 Intenrention with Offenders of Familv Violence (30 contact hours) 
Intervening with individuals who have been abusive is challenging, The information and skill 
development provided in this course is applicable for work with individuals who have 
emotionally, physically and sexually abused their relationship partners or children. The 
course can enable students to do the following: understand the social construction of 
violence, work with reluctance and resistance, appropriately assess the crucial clinical 
issues and effectively intervene with this client group, help offenders recognize their levels 
and cycle of violence, and work with individuals to end their violence. 

Pre-requisite: Understanding Family Violence. 
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97.835 Intervention with Children Affected bv Familv Violence (30 contact 
hours) 

This course develops counselling and therapeutic intervention skills for a variety of 
professionals who work with children and adolescents affected by family violence, as 
victims of abuse or as witnesses to violence within the home. The curriculum includes an 
examination of the history of society's response to child abuse, a review of the indicators 
of child maltreatment, and an in-depth exploration of the impact of family violence on child 
and adolescent development. Students will also explore common treatment issues, develop 
skills in engaging with abused children and adolescents, and become familiar with a range 
of practical interventions to work more effectively with children and adolescents who are 
affected by family violence. 

Pre-requisite: Understanding Family Violence. 

The following elective courses are being introduced: 

97.925 Self Care for the Helping Professional (20 contact hours) 
Self-care cannot be over emphasized. Putting self-care into practice and building it into our 
everyday workplace as caregivers is the focus of this course. Team work, practical 
exercises, support, issues of powerlcontrol and skills in critical thinking are some of the 
subjects covered. This is a required course for those taking the Specialization in Working 
with Abused Women and Children in the Applied Counselling Certificate Program. It may 
be taken as an elective otherwise. 

Pre-requisite: Counselling Skills Level I. 

97.898 Advocacy & Leqal Issues (20 contact hours) 
The response to the justice system to family violence has changed dramatically over the 
last 30 years. The purpose of this course is to explore several initiatives developed by the 
criminal justice system including police zero tolerance policies, policelsocial worker early 
intervention approaches, specialized court systems, court based advocacy programs and 
legislative changes for both stalking and victims rights. This course will also include a 
review of family court responses to family violence upon maritallfamily breakdown. 

Pre-requisite: Understanding Family Violence. 
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Report af Senate Committee on Curriculum and Course Changes 
September 6,2001 

Recommendation 

The Senate Committee on Curriculum and Course Changes recommends THAT Senate approve 
course and curriculum changes from the following units: 

Faculty of Dentistry 
Faculty of Human Ecology 
School of Medical Rehabilitation. 

Respectfully submitted, 

Professor B L Dronzek, Chair 
Senate Committee on Curriculum and Course Changes 

1. Facultv o f  Dentistry 

Department of Dental Diaqnostic and Surgical Sciences 

Course to be modified: 

103.41 3 Hospital Dentistry 
This course is designed to provide the student with a familiarization with hospital protocol, 
reinforcement of understanding in medicine, surgery, pharmacology and therapeutics, the 
dental treatment of medically compromised patients at the Health Sciences Centre, and 
handicapped patients in other institutional settings - 1 week rotation. 

NET CHANGE IN CREDIT HOURS: 0 

2. Faculty of Human Ecoloqv 

Department of Familv Studies - Child Studies Concentration 
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The e lec t ive  requirements f o r  Child Studies students w i l l  be simplif ied t o  the following: 

Infant Specialization: select 5 of the following courses 
Special Meeds Specialization: select 6 of the following courses 
Management Specialization: select 5 of the following courses (in addition to 
Management courses 1 
57.225 Growth and Motor Development 
57.310 Design and Assessment of Physical Activities 
62,437 Exceptional Development: Behavioural and social-~motionai Disorders 
62.211 Instrumental Music (Elementary) 
62.212 Children's Literature 
62.217 Artworkshap 
129.154 Cross-Cultural Education 
129.180 Psychology o f  Learning and Instruction 
17.336 Experimental Child Psychology 
132.175 Basic Experiences in Movement and Dance Education 
63.213 Creative Drama 
17,340 Social Learning and Psychopathology 
62.374 Planning the Family Environment 
129,154 Cross Cultural Education 
62.433 Management of Family S t ress  
17.231 Adolescent Development 
17.244 Behaviour Modification Principles 
17.245 Behaviour Modification Applications 
17.246 Dyadic Relations 
17.33 9 Thinking 
17.358 Language and Thought 
47.131 Tntroduction t o  Social  Welfare Policy 
62.422 Family Conflict  
6 2 . 4 2 3  Family Violence 
62.435 Perspectives on Parenting (Child Centre Management specia l iza t ion only; it is 

required i n  t h e  o ther  two specia l iza t ions)  
129.280 Psychology of Learning and Ins t ruct ion 2 :  Inclusive Special Education 

[The courses being added are shown in bold face.] 

NET CHANGE IN CREDIT HPURS:  

3. School of Medical Rehabilitation 

Courses to be deleted: 

068.371 Directed Studies - Module A 
068.372 Directed Studies - Module B 
068.347 Neurosciences 

Courses to be introduced: 

068.373 Advanced Musculoskeletal Topics 4-3 
A theory, practical and tutorial-based course designed to provide the opportunity for 
problem-salving through the integration of relevant information, in the areas of orthopedic 
and sports physiotherapy. 61 hours, 

068.374 fnteqrated Tutorials +3 
A theory, practical and tutorial-based course designed to provide the opportunity for 
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problem-solving through the integration of relevant information, in the physiotherapy 
management of geriatric, women's health, and multi-system conditions. 41 hours. 

068.3A.A Neuroanatomy +3 
The study of neuroanatomy and neurophysialogy of the human body. 

068.3BB Neurosciences +3 
The study of neuroanatomy and neurophysiology of the human body. 

NET CHANGE IN CREDIT HOURS: 0 
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Report of the Senate Committee on Awards resaectins Awards 

Preamble 

The Senate Committee on Awards (SCOA) terms of reference include the following 
responsibility: 

"On behalf of Senate, to approve and inform Senate of all new offers and amended 
offers of awards that meet the published guidelines presented to Senate on November 3, 
1999, and as thereafter amended by Senate. Where, in the opinion of the Committee, 
acceptance is recommended for new offers and amended offers which do not meet the 
published guidelines or which other wise appear to be discriminatory under Policy No. 
41 9, such offers shall be submitted to Senate for approval." (Senate, April 5, 2000) 

At its meeting on September 5, 2001, SCOA reviewed four new award offers, four award 
amendments, and one withdrawal and reports as follows. 

Observations 

1. On behalf of Senate, the Senate Committee on Awards approved and recommends that 
the Board of Governors approve four new awards, four award amendments, and one 
withdrawal as set out in Appendix "A" of the Report of the Senate Committee on Awards 
(dated September 6, 2001). These award decisions comply with the published guidelines 
of November 3, 1999, 'and are reported to Senate for information. 

With reference to the University of Manitoba Distinguished Dissertation Award 
I 

amendment, the Senate Committee on Awards was informed that an amendment to this 
award was turned back by Senate Executive at its April 25,2001 meeting, on the 
grounds that it was believed that proper procedure had not been followed in the approval 
of that amendment. Senate Committee on Awards notes that the exact same (and 
correct) procedure was followed when the award was first established (Senate approval 
January 3,2001), when it was first amended (Senate approval April 4,2001) and when 
its second amendment was approved by Senate Committee on Awards at its April 1 I, 
2001 meeting. The Senate Committee on Awards approves this amendment and notes 
that the correct procedure has been followed in instituting this amendment. 

Respectfully submitted, 

Professor R. Baydack, Chair 
Senate Committee on Awards 
RBlem 
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APPENDIX "A" 

OFFERS 

NANCY MONCRIEFF SCHOLARSHIP IN ENGLISH 

Mrs. Conrad Sanford (Frances) Riley has established a scholarship at the University of 
Manitoba in memory of her long-time friend, Mrs. Nancy Moncrieff. The Manitoba Scholarship 
and Bursary Initiative has made a contribution to this fund. Mrs. Moncrieff was born in 191 1. 
She graduated from the University of Manitoba with a Bachelor of Arts degree in 1932, 
specializing in English. Throughout her life (she passed away in 2001), she remained a keen 
and accomplished student of English, with a great love of literature and a profound respect for 
capable and proficient scholars of English. This scholarship is to recognize accomplishments in 
the area of English. 

One scholarship, valued at the available annual income from the fund and first offered in 2003, 
shall be offered to a graduate student who: 

(1) has completed the Bachelor of Arts degree at the University of Manitoba, with a 
declared major or honours program in English; 

(2) achieved a minimum sessional grade point average of 3.5 on all course work 
completed in the last academic year of the undergraduate program (as a full-time 
student, having taken a course load of 100%); 

(3) enrols as a full-time student in the first year of study in the Master of Arts 
program in the Department of English (Faculty of Graduate Studies at the 
University of Manitoba) in the year in which this scholarship is tenable. 

Preference shall be given to students with a demonstrated interest in English Literature. 

The selection committee shall be named by the Head of the Department of English. 

TD BANK FINANCIAL GROUP BURSARY 

The TD Bank Financial Group offers an annual gift of $50,000 to the University of Manitoba, 
starting in 2001 and ending in 2005. This donation is to be used to support bursaries which will 
be valued at a maximum of 50% of the recipients' tuition fees for the given year or $1 000 
(whichever is greater). These bursaries will be offered to students who: 

(1) are Canadian Citizens or permanent residents of any province or territory in 
Canada; 

(2) are enroled part-time or full-time in any degree or diploma program at The 
University of Manitoba; 

(3) have demonstrated financial need on the standard University of Manitoba 
bursary application form. 
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Priority in selection shall be given to students whose "assessed financial need" has not been 
met by other bursaries, such as the UMSU Bursaries or the University of Manitoba General 
Bursaries. Students entering their first year of study at The University of Manitoba on mature 
student status are also eligible for this bursary. 

The selection committee shall be named by the Director of Enrolment Services. 

JINX1 MA BURSARY IN ENGINEERING 

Dr. Jinxi Ma (Ph.D.1'92) has established an endowment fund at the University of Manitoba to 
support students with financial need. The Manitoba Scholarship and Bursary Initiative has made 
a contribution to this fund. 

The available annual income from the fund shall support two bursaries (starting in the year 2003 
and each valued at half of the available annual income from the fund), which will be offered to 
an undergraduate student who: 

(1) is enroled full-time in any year of study in the Faculty of Engineering at the 
University of Manitoba; 

(2) has achieved a minimum cumulative grade point average of 2.5 (or equivalent); 

(3) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 

The selection committee shall be named by the Dean of the Faculty of Engineering. 

IAN R. INNES MEMORIAL AWARD 

In memory of Dr. Ian. R. Innes, his family, friends and colleagues have established an 
endowment fund at the University of Manitoba, Dr. lnnes began his appointment in the 
Department of Pharmacology and Therapeutics in 1958 and retired in 1989. He served as the 
Head of the Department from 1967 to 1982. His major area of research was autonomic 
pharmacology and he devoted his career to postgraduate education. 

This award, valued at $300, shall be offered to a senior graduate student (past the second year 
of the training program) in the Department of Pharmacology and Therapeutics at the University 
of Manitoba as recognition for an outstanding research presentation in the year-end evaluation 
of students in the training program. The first award shall be offered in June of 2002. 

The selection committee shall be made up of the academic staff of the Department of 
Pharmacology and Therapeutics, who participate in the annual process of evaluation of 
graduate students in the post graduate training program. 
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AMENDMENTS 

UNIVERSITY OF MANITOBA DISTlNGUfSHED DISSERTATION AWARD 

Several changes are to be made to the terms of reference for this award. Previously, the terms 
stated that the recipients of this award were to have completed a doctoral dissertation which 
"made especially significant original contributions to their academic discipline". The Faculty of 
Graduate Studies wishes to change this phrase to read: "made a ground-breaking novel 
contribution to their academic discipline". This same change is to be made to the second 
criterion listed in the terms of the award. Further, in the third criterion, an addition is to be made 
to the terms to indicate that a copy of each examiner's pre-defence report is to be submitted 
with the nomination for this award (previously, the criterion stated that only the external 
examiner's report was to be submitted). Further, a change is being made to the clause outlining 
the selection committee for this award. Previously, the terms stated that the Dean of the Faculty 
of Graduate Studies was to have named the Committee, with no further detail. Now, the terms 
will state that the Dean will name the Committee and that the Committee shall include the 
Associate Deans of the Faculty of Graduate Studies as well as at least one other member from 
each of the three disciplinary areas, and a representative from the Alumni Association (as the 
Association contributes to this award). Finally, a clause is to be added to the terms which will 
state that "in case there are no qualified candidates in a given category, no award shall be 
made in that category for that year". 

LOUIS RIEL BURSARIES AT THE UNIVERSITY OF MANITOBA 

The administration process for this bursary program has undergone some amendments since 
its inception and thus the terms of reference are to reflect the current process. Applicants will 
now complete a two-part application package. One part will be submitted to the Louis Riel 
lnstitute by October 1 and one portion will be submitted to the University of Manitoba by 
October 1. In the past, applicants were to submit a letter of support from the lnstitute along with 
their bursary application form to the University. The current process will not require applicants to 
obtain this letter. Rather, their application to the Institute will serve the purpose of applying for 
verification of Metis status and the Institute shall provide the University with a complete list of all 
eligible applicants shortly after the deadline date for the bursaries. 

READER'S DlGESTlLlLA ACHESON WALLACE SCHOLARSHIP 

This scholarship is to undergo two changes. Firstly, the name is to be altered to Lila Wallace - 
Reader's Digest Endowed Scholarship. Secondly, the composition of the selection committee is 
to change to include only members of the School of Art, rather than Fine Arts faculty and 
members of the Department of Women's Studies. 

JOAN HARLAND SCHOLARSHIP FOR GRADUATE STUDY 

The terms of reference for this award are to undergo a number of changes (including its name), 
thus rather than noting each change one by one, the new terms of reference are listed below. 

JOAN HARLAND SCHOLARSHIP FOR GRADUATE STUDIES IN INTERIOR DESIGN 

In honour of Professor Emeritus Joan Harland, the first Head of the Department of interior 
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Design, a scholarship has been established at the University of Manitoba to encourage the 
personal development of students and to support the advancement of the profession of interior 
design, The Manitoba Scholarship and Bursary Initiative has made a contribution to this fund. 
The scholarship, established in 1981, is valued at $450 through 2001. Starting in 2002, it will be 
valued at the available annual income from the fund. 

This scholarship is offered to the student who: 

(1) has just completed the first year of study as a full-time student in the Master of 
Interior Design program; 

(2) has achieved the highest academic standing in the first year of the program; 

(3) enrols in the second year of full-time study in the Master of Interior Design 
program. 

In the case of a tie, the award shall be offered to the student who received highest standing in 
the Master's Studio course. 

The selection committee shalt be named by the Head of the Department of lnterior Design. 

WITHDRAWAL 

HOFFMANN-LA ROCHE LIMITED SCHOLARSHIP 

At the request of the donors, this award is to be withdrawn. 



*I vE  * I Office of the President 
OF M A N I T O B A  

7 August 200 1 

208 Administratian Building 
Winnipeg, Manitoba 
Canada R3T 2N2 
Fax (204) 275- 1 160 

To: Dr. Fernando deToro, Dean, Faculty of Graduate Studies 

From: Richard Lobdell, Vice-Provost (Programs) 

Re: 
v 

Interdisciplinary Master's Program in DisabiIity Studies 

At its meeting of 26 June, the University's Board of Governor's approved a Senate 
recommendation to establish an Interdisciplinary Master's Program in Disability Studies. 
Accordingly, in my letter dated 25 July, a copy of which you received, I sent to COPSE a copy of 
the fill program proposal for information, and also requested baseline hanc id  support in the 
amount of $145,000. 

In his reply of 30 July (copy attached), Dr. LeTourneau points out that our request for new funds 
will not be reviewed until early in the 2002 calendar year when all 2002/03 program b d i n g  
request will be considered. This is not entirely unexpected news, although it is disappointing to 
have to wait so long for a hal  decision. 

I will of course keep you apprized of any news as it is received. 

att. 

cc Emeke J. E. Szathmiry, President and Vice-Chancellor 
James S. Gardnm, Vice-President (Academic) and Provost 
Don Fuchs, Dean, Faculty of Social Work 
Beverly M. Sawicki, University Secretary 



IN MEMORIAM 

DR. ALLEN MAURICE LANSDOWN 

Peacefully and surrounded by love at home in Chemainus, BC on August 15, 2001 of 
pancreatic cancer. He maintained his bright, beaming spirit to the very end, never losing his sense of 
l~umour, never once complaining. 

Allen graduated as a Civil Engineer from the University of Manitoba in 1961 and as a 
recipient of a two-year Com~l~onwealth Scholarship, went on to graduate with a P1i.D. in Structural 
Engincering fi.0111 Southan~pton University in 1965. During his 31 year career at the University of 
Manitoba, A1 had been Professor of Civil Engineering, Head of the CiviI Engineering Department, 
and Provost of University College. During these years his professional and technical affiliations 
included: The Association of Professional Engineers of Manitoba, Engineering Institule of Canada, 
founding nielnber of the Canadian Society for Civil Engincering, founding 111ember of the 
Environment Committee, Manitoba Environment Council, Association for a Clean Rural 
Environment, 2" Association of Professional Engineers and Geoscientists of the Province of British 
Columbia. He also chaired the Department of National Defence (Ottawa) Research Grants 
Con~mittee. He also taugllt in areas of Law, Ancient Tecl~nology, and the Environment. His 
specialty was Transportation Engineering, with trains being his passion and European rai11.oads of 
particular interest. A1 loved to travel and was aIso able to incorporate I I I L ~ C ~  of it into his teaching 
and research activity. Combining many of his interests with endlcss good tinlcs, his travel mainly 
centered around Europe, with Mediterranean countries such as Italy and Greece being his fiivourites. 
Having an unquencl~able thirst for knowledge, liis interests were global, ti~neless and diverse, yet 11e 
cared inost deeply for people and community. His dedication to the environment and love of all 
things natural couId, in part, be seen in the countless n~agnificent days he spent canoeing the waters 
of Northwestern Ontario. I-ie was also onc of the world's original recyclers. As rctirccs, Al and 
Lynn made their home in Chen~ainus, B.C. on Vancoilver Island. There Allen used his wonderft~l 
spirit, zest for life and abundant knowledge as Director and Vice Chair of the Vancouver Islanrt 
Railway Society. As an active, selected member of the Cowichan Valley Regional District 
Environment Roundtable, his intcresls and lovc of rccycling were put to good use. I-lc hnd also 
l~elped sow the seeds for the eslablishnient of a Harbour Commission in the region. A1 was a warm 
and loving man who enjoyed life to the very fullest. He will be missed dearly by all those whose 
lives he touched. 
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EmBke J.E. Szathmiry 
Prcsidcnt and Vice-Cl~anccllor 
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Esccutivc Surii~iiary 

TllcTclsk Forcc on Strategic Planning publisllcd its final rcport, Btlilrlitrgon S/rengtlrs, in Fcbruary of 1998. 
Thc Board of Govcniors approved thc Valucs and Principles and tllc Vision in May of 1398 and work bcgan to address 
thc rccommcndations. 

Rccornmcndation 95, tlic final rccoulunc~~dation ofthe Rcport, rcquircs t l~c  Prcsidcnt to make a rcpon to Scnatc 
and the Board of Governors cvcry six rnonths on the progrcss rnadc toward implcmcnting thc rcco~nmcndations, This 
is thc sixrll of thesc reports. T11c final rcport will bc made as of January 1, 2002. 

A ncw section, (on pngcs 5-7) indicates tllc funding tllat has bccn dircctcd to support priorities arising fro111 
Task Force rccommcndations. 

Buildi~lg otr Strc~rgrl l~ identified four ingredients for succcss to which attention would havc to bc paid if thc 
University wcrc to ncliicvc its vision. Tlicsc arc: 

lnvcstrrlcnt in pcoplc rncans rcncwol and dcvclop~ncnl of acadcrnic and support stoff, and rccruillncnt 
and rctcntion of undcrgraduatc and gnduatc students; ("Pcoplc") 

Invcstunc~lt in products tncans that quality has ro bc cxprcsscd in undcrgraduatc education, sclcctcd 
graduate and profcssionn1 cducatian, and rcscarcll, scl~olaaliip and crcativc w o k ;  ("Products") 

Invcst~ncrlt in partnerships m a n s  invcst~ncnt in our community, as cxprcsscd in organizational 
restructuring, undcnaking rcscarch arid crcativc work of significant local import, and rcinforcirlg 
com~nunity and alumni rclations; ("Panncrships") 

Invcstlnent in process ~ncans reviewing and dcvclaping our opcrirting syskms not only to gain 
efficiency and cffcctivcncss whilc maintaining thc opcrlncss and flexibility charnctcrislic of an 
acadcrnic cnvironmcnt, but also to strcomlinc opcrations, and to adjust our opcnling and capilal 
budgcls so  that rcsourccs arc inadc available to achicvc tlic University's vision. ("Process") 



This report is in four parts: 

PART I. A statistical summary of the progress made on Task Force Reco~mcndntions as July I ,  200 1 (pagcs 
3-4). 

PART 2. A new section which indicates the funding that has bccn directcd to support priorities arising from 
the Task Farce recorn~llendations (pages 5-7). 

PART 3. A summary of initiatives taken by individual facultics nild scllools according to tlic [our ingrcdicnts 
of succcss: Pcople, Products, Partnerships, and Process (pngcs 8-3 1). 

PART 4 .  A scqurntial listing of thc rccommcndations of thc Task Forcc wit11 actions takcn to daic (pagcs 32- 
44). 



' PART1 

STATISTICAL SUMMARY OF PROCRESS 
MADE ON TASK FORCE RECO&IMENDATIONS 

AS OF JULY 1,2001 

Tllc Task Force on Strategic Planning published its final rcport, Btrildingon Strengtlls, in February of 1996. 
While Innny tnelnbcrs of the  University corninunity bcgan considering thc rccomrncndations, it was not until aflcr tlic 
Board o f G o v c m o ~  approved thc Valucs and Principles (pp. 14-15) and thc Vision (p. 16) in May of 1996 that work 
bcgan in earnest. 

This is the sixlh progress rcport, thc first having bccn madc by the Prcsidcnt in January of 1999. 

The status of each of lhc rccomrncndation is givcn as follows: 

5.  I~iiplcmcntcd. This rcfcrs to thc completion of  a onc tirnc only nclion that results from a rccorntncndation, 
or to a situation whcrc i~nplc~ncntation of tl~c rcco~runcndation rcquircs ongoing action which has bccorne 
normal proccdurc; 

6,  Full i ~ ~ i p i c ~ i i c n ~ a t i o t i  rcquircs+ditionnl rcsourccs. This rcfers to action lakcn on a rccointllcndation which 
action has bccn haltcd bccausc of  lack ~Fresourccs; 

7. 111 progress. This rcfcrs to a situation wlicre a rccottuncndation is bcing addrcsscd, but final i~nplcrncntation 
has yct lo occur; 

8. N o t  to bc itnplcmc~itcd. This rcfcrs to a rccomr~lcndatiot~ which, aficr srudy, llns provcn to bc unfcasiblc. 

Tnblc 1 shows thc currcnt status of thc rcco~~imcndations. 

Tablc 1 
h'unibcr and: pcrcc~itngc oTc:~ch task forcc r c c o n i ~ ~ ~ c r ~ d a t i o ~ ~  by status 

N o t :  Scveral rccorn~ncndatians havc sub-rccortlmcndntions. Each sub-rccotn~ncndnlion 
is counted as a fraction of 1 .O. For cxample, if  a rccommcndation has nvo parts, 
cncli part is counted as 0.5 rccommcndation. 

As ofluly 1,2001,72.4% of thc Task Forcc rcco~nt~~cndations havc bccn itnplcmcntcd. A furtl~cr 14.2% could 
bc i~nplcmcnrcd if additional rcsourccs wcrc found. Of thc 95 original rccommcndatians, only 9.8% arc still "in 
progrcss". Only 3.5% will not bc implcrncntcd, as known to dntc. Tl~csc data rcrnain C S S C I I I ~ ~ ~ I I ~  thc snmc as thc 
previous report. WII:IL is tlol so  ilpparelll in n stntisticnl analysis is l h u ~  progrcss has bccn tn:id~ in scvcrrtl o l  llrc 
rccoin~nc~ldalio~ls with thcstatus of"FuI1 l~nplcrncntation Requircs Additiotlal Rcsourccs". Howcvcrbccnusc additional 
rcsourccs, ovcr and above thosc provided to datc through the budget process, arc rcquircd for full implcrncnliltion, thc 
status of  thcse rcco~nlnendatioris rcmain as " N C C ~ S  Additional Resources". 

Ir~iplcriicritcd 

No. 

68.8 

111 I'rogrcss 

YO 

72.4 

No. 

9.3 

Nced Addi tiona1 
Rcsourccs 

Total Not to bc 
11np Icnicnlcd 

"h 

9,8 

NO. 

13.5 

N O .  

95 

NO. 

3.4 

% --------- 
14.2 

YO 

100 

YU 

3.5 



TABLE 2 

TIlc status of cacli recan~niendation 
as of JuIy 1,2001 

*Each rccon~~ncndation in tl~c 
"Continue ~ h c  direction sct by 
cslablisl~ ncw clcndclnic skiff." 

RECOiVIMENDATIONS BY NUIPISER 

final rcport, Birildi~lg or1 Sfr'cllgfhs, has an assigncd nu~nbcr. For cxnrnplc: HZ is 
Plrrtr ZOO0 10 crcnlc in thc openling budgcl n rcscrvc for bridyc funding to hirc and 

TABLE 3 
Nu~nbcr  and pcrccntagc of recomn~endations by tl~crne and status 

In Progress 

10,21,2G 

37,38,30 

48,49(c)(d)(e)(g) 
50,54(a), 
5fi(d)(c)(f) 

Nceds Addiliorlal 
Rcsourccs 

1, 3,4(b), 5, G, 17 

34 

61,64 

8 1,82,83, 84,92 

Task Force Tl~enie 

PEOPLE 

I'ROUUCTS 

PARTNERSHIPS 

PROCESS 

Task Forcc 
l'llcmc 

Pcoplc 

Products 

Pnrtncrsl~ips 

Process 

Not to be 
I ~ ~ ~ p I c t i ~ e n l c d  

20,32 

4 3 

54(~)15fl(a) 

Implc~ncrlted 

2,4(a),7, 8,9,  11, 
12,13, 14, 15, 16, 
18, 19,22,23,24, 
25,27, 28, 29,30, 
31,33 

35,36,39,41,42, 
44,45,46 

47,49(a)(b)(f), 51, 
52,53,54(b)(d), 
55,561 57,58(b)(c), 
59, GO, 62, 63, 65, 
66,67, 68,69,70, 
7 1 

72,73,74,75,76, 
77,78,73, 80,85, 
86,87,88,89,90, 
9 1,93,91,95 

Total 
Nurnbcr 

33 

13 

1111~1lcriicrlted 
In 
Progrcss 

25 

24 

Need 
Additional 
Rcsourccs 

No. 

22.5 

8.0 
I 

2.0 

5.0 

77.2 

79.2 

19.3 

19.0 

Not to bc 
Implcrucn tcd 

8.0 

20,s 

0.4 

- 

% No, 

5.5 

1 ,O 

1.6 3.3 

0.0 

% 

16.7 

7.7 

No. 

2.0 

1 .O 

13.2 

0.0 

No. % 

6. I 

7.7 

% 

9.0 68.2 3 .O 

61.5 3.0 23. I 



STUTEGIC ALLOCATIONS 
FOR PIZIOI%ITY AREAS OF STRATEGIC INVESTMENT 

The budptprocesr has provided for allocalions to priority areas dcsig~inled in thc Task Forcc Rcport. The link 
bctwccn budget allocations and strategic directions is not always apparent. As a rcsult thc ailncllcd tablc has bccn 
preparcd lo dcmonstntc this link. ' 

For cxample, student rccruitrncnt and rclatcd issucs arc addrcsscd in a numbcrofrcco~nmcndations in the Task 
Force rcport. Thc first entry in the sutlunnry shows that over t l ~ c  past h e  years $463,000 in budget (onc-tisnc only) 
allocations have bccn provided wid1 $276,000 bcing basclinc (continuing) finds. Similarly t l~c  library tias rcccivcd 
$1,500,000 in budget nllocations and 51,250,000 in bnsclinc support during this pcriod. 

While tlie su~iunary does specify additiorlal acadernic positions forsomc ofhe  priority arcss, the actual number 
of tile ncw positions is not s o  cvidcnt. Far the current b u d g t  ycar, a nct incrcxc of 12.3 acadc~nic positions wcrc 
fundcd through thc Strategic Initintivcs Fund; and 12.5 ncw academic positions, 10.5 support positions and 21.25 
sessional appointvncnls wcrc fundcd u1roug11 thc budget allocatian process. 



The prioritized allocations above are grouped under the eight strategic priority classifications approved by the Board in November 1998(1 to 8 above). llems 9 and 10 
represent additional needs that don't fall directly under one of those eight priority groupings, but are priorities andlor cornrnitmenls of the University. 

Strategic Allocations Attributed to Priority :.:;.. ,. :. . 

. ... .:.... Areas of Strategic Investment ".. ". . ,"" '*. ."--. . . . ' * I  , . . Y ..: ,::. . . .  

6. Addressing physical plant core funding 
and deferred maintenance. .. .. .......... 

I . -. . , - 3  . . . .  . - ' . 
. . . . 

7. Introducing new technologies to assist 
teachingliearning, research and administration 
a. Art, School of - operating support 
b. CHERD (UTS) - 0.5 FTE technology position 
c. Institutionat Analysis- 2.0 FTE analysts positions 
d. IST - 1.0 R E  support staff 
e, Music- capital equipment support 
f. Pharmacy - other operating support 
g. Phys. Ed. 8 Recreation - Athlelics and Recreation 
h. Systems Development-SIS, HRIS, FRS 
I, University Secretariat 

. . .  . . . .  . . . .; .. - - .-,-:: :.. .- . . .  
. . . . . . . . .  . . .. . . .  a,... 
- - ,: ._L.,-. . -  : -,.. '1 --..-i.:,-!-..;.-.~ 

8. Meeting accreditation and regulatory 
requirements 

a. Agriculture (see# b) 
b. Architecture (see#4c) 
c, Employment Equity 
d. Engineering (see#4g) 
e. Graduate Studies Program Reviews 
f. Pharmacy (see #4k K 7r) 
g, Phys. Ed. & Recreation Studies -Athletic Programs 
h. Social Work (seemn) 
. I , . > * . . . . .  I ~ . " , ,  
.L:t . . . . . .  . . . .  ' .-*.-. '+'-" - . #  + -" . - - T-." . -. -..*:: ,- ;- . -. - . . . . . .  . . . . . .  . .  * , . . . .  ;..-A- . . . . . . . . .  ..,....,.- ..- d - -3--;.- *<-;xi.: 

9. Community outreach and fund-raising 
a. Alumni magazines and memberships 
b. External Affairs 
c, United Way .,, :l.f . - . , .  ...... - "- ...... .> ,.: .--,.- ... .>>. ' . , y ~ ~ ~ > : ! . , f ~ ~ ~ . ; : : . .  . . . .  -. . 0. . . . ._. . . . ............. - : A .  : - . * A  8 . % 7 - : +-t 

10. Other 
a, Contribulion increase from Cont. Ed. 
b. Ombudsman 
c. Reduce cuts to facullies and departments 
d. Shuttle Bus 
e. VP (Academtc)-new position 1.0 FTE academtc 
I. VP's Emergency funds 

..; ..... T J : ~  .- "': .? . t : - c  . .7pg.~.y:.-.:r.~t . ,: :.-.. . .: . . .  . .  . . _  . . , ..-,, . *,-..-.c ', . . .  . .* . . . . . . a  . .  . .:I;.: T O ~ A L  ALLOCATIONS . . . . . .  

. ,1999-2000 
Baseline Alloc. 

. . . . . .  :: .'- . 

80,000 

. . . . . . . .  .. -. _ ?  

... . . . --. ..-.A 

-.. -= -:--.. L.. -. -7.:-- . . + . . ' . , .  
--_i._.. .% ---. #. 

125,000 
165,000 

, , . - . * : : : . , ; - . * . b . r , :  .,..,. . . . . . . . . . .  
.L-Ls_, . ..*-.... C .i-- -. 

(I 00,000) 

A V  r:-- r - - .  r+ , .r -  r , . .  - . .  -.2.*- .-' . '  . .-. . . . . .  . . . . 
- 975,400 

. 1999-2000- 
Budget AlIoc. a 

. . .  .,-.-.-. . . . .  

80,000 

. . .  - . . 

-... - d.. 

--'==-.;:td- -.: j : -1C- -" . -  ... ..'. 
. '*. .-Lw.i.-. I- -;I-. . 

125,000 
165,000 

. h  *..r. >-,., : ,  ... x . . ,  
..... ,LC .i-L ,. L*,. :: 1: 

(100,000) 

125,321 

. h r , r t . p .  ,:- . c,:.isrrt 
...,,;, 1 ,...- 
... . -. . . . 

- -'':-? 1,125,721 

....... 2001-2002 .:,, 
Baseline Alloc. 

. .  . - . . .  , . . ' I  

250,000 
+-+.rn.-* -; ..,?. 
: . . . . 

40,000 
50,000 

n*.. :,a- . .  . 
35,000 

. . .  . . . . .  : . .  
.&;..L-~_-.-L.- 

60,000 

~--yIIp-7'sr;:y';f!...-. 
2 ? ,  

36,000 

..... y,-:--,"',..-'--P -.I;.. - .. - .:-.-.: . ,:,;:-. . .............. : 

10,000 

125,000 
100.000 

3-qzy b p  9 - d - m  *?% lr ' , .  : . . .. $. 7: : .. , -: . 
:.-'<..: ' .  2,~76,-jo~ 

2001-2002 
. Budget Alloc. . 

. .  . ' 350,000 

50,000 
40,000 
90,000 
250,000 
50,000 
100,000 
50,000 

1,000,000 

- . , , .  . . 
65,000 

. . . . . . . . .  , . 
i _ '  

50,000 

60,000 

50,000 

.T. ,2-.-.:-*t 7.. - - - '"1 . ; ,,... : L*.:. . . i-_.- ---  
36,000 

. . . .  . . . . . .  .:-..,- c:.; - 
- : . . . - .  : .... 

10,000 

125,000 
100,000 

A,? .l.--: ., 7 .  

250,000 

: '6,051,000 

. . . .  2000-2001 
Basellne ~ l l o c .  

... ,,.'.,." .+.-, :- ,-.. 

. .- .. a . .  -.,.'.:, 
. ,  . . . . . . . . . . .~  .- 

. . .  :- 77:. ; J l r ,  ;;.n.:.";-YI!-- 

. . 

70,000 

. . 1,000 . . .  . -  4 - ; ;  - . . . .  ........-. 
(200,000) 

8 . -?: ~T~--!~:~~~'&FP?* ......:. . . 
. . . . . .  . _  . . 

. sss,obo 

:. 2000-2001 
Budget ~ l l oc ; .  . . . . 
;. ' : 

. .  . -.--,*- # , - ; . . 

45,000 

,'... * - - . - - T  ..... :qys.F . . . ' .  - _ .  
:.-;Lar.-.: .. if ..r 

' ::'?'T.?;-:: _:-:I .) 5;ICf.p 
' 2  - L . 

70,000 

-... 1,000 
.... . 

- - ,::.t; . . .:-: .-r .....;.. , ': - . .  . , ,  

(200,000) 

2,229,851 

188,000 
. . . . . . .  T-Y! hS-9.~-<-:-~, - , a , i .  .r ,.-.. * - . . i . - .  ... .: Z '::.. !. . ~ , s l g , ~ s i  



Strategic Allocations Attributed to Priority . . 
. . Areas of Strategic Investment . . 

PRIORITIES 
.I. Enhancing student recruitment, llason with 
potential students, retention of students and 
students academic achievement 
a. Aboriginal Recruitment- 1 .O FTE plus suppod funds 
b. Graduate Studies-1 .O R E  for grant administration 
c. International Recruitment 
d. lnternationalizalion - Icelandic Exchange 
e, Public Affairs advertising and image 
f. Sign Language Interpretation ..... ... . . . . . . . . . . . . .  

. . . . - - 
....,.a . . . .  . .  ..... t -  l -:-. ..-. _. i l '  i. *.-.. - - . -  

2. Enhancing financial support for undergrad 
and graduate students. 
a. Graduate Studies Res, Assls, awards, etc. 
b. Graduate fellowships, top-up awards, fee remission 
c. Undergraduate . scholarships . . . . . . .  .*.,.._ *. . . . _ * .  ,-". 

. . . . . . . . . .  . . . . . _ . _  -,. ... --_ . . . .  _. . fd-. - .  . ...'..d . . 

3. Rebuilding the undergraduate Arts and 
Science core curriculum 
a, Ails- 1.0 FTE academic; olher operaling support 
b. Canadian Studies Program - ArlslSI. John's 
c. Science- 1.0 FTE academic; other operating support 
d. Sessional Support- Accessibility approx. 20 FTE's 
e. Art, School of- operating funds support 
f. Arts- Nafive Studies Graduate program .. .. .. .L-, . . -.. ....; -2 .,.; - ...: . . . . . . .  .+I ............................... ....... , 7 .  : 

4. Enhancing research, scholarship and 
creatlve work. 
a. Academic Staff Development 
b. Agric.& Food Sc.- 1.0 mE acad.;l .0 sup.slaff, olher 
c. Archltecture- 1 .O FTE academic 
d. Asper School of Business-other operaling support 
e. Engineering- 3.0 FTE acad,; 2.0 FTE supstaff, other 
f. Human Ecology-operating supporl 
g. Law- academic salary support 
h. Medicine- 3.0 FTE academic salary support 
i. Pharmacy- 0.5 FTE academic salary support, 
j. Physical Education & Recreation Studies 
k. Research Start-UpIDevelopment 
I. Social Work- 1 +O FTE academic 
m. University Research Services- 2.0 FTE sypporl staff . . .  . *t,. .:.t. &,.-.s $. .," .. .!. .: 3 , , . . , -.-!., *.-;, * -;:?->!-.;, .: . -7'. . ' . . . . .  ...................................... -- -- . . .  ; " . : 
5. Consolidating and updating the Librarles 
a. Acquisitions Budget 
b. Electronic Technologies .. - .,,. _ .  . , _ - .. . .  , 

. 1999-2000 
Baseline Alloc. 

50,000 

. . . . . .  
. .  .* ." 

50,000 
50,000 
50,000 

. . . . . . .  

37,500 

42,900 

. . . . .  . . . . .  --. . . ,  
- - . 2 . .  . . a  

75,000 

100,000 

7 .  - . , 7 ?. r-  - . , 
" . - . 

250,000 

.-... , ~. . . 

t 
Budget AIloc. 

50,000 

. .,.-.... -., . . . . . .  
. . . . .  . i -..:u 'i 

50,000 
50,000 
50,000 . _ . I  ._ . - . * . .,.- . .  . .- -... i-l- 

37,500 

42,900 

. I  - : . a  1 
* , I:  - - '  - ............. 

; Budget ~ l l o c . *  

100,000 
50,000 

100,000 
13,000 

-,.-. . ...... - - ,~  A,.. . . ... . . . .;'LA .-. 

200,000 

. . . . . . . . . .  : * -  
. . .  . , .  

I I . . . . .  ..- .;-I. + 

600,000 

. . .  . . . . .  . . . , . *  
: ........... 

Basellne Alloc. 
. , 

100,000 
50,000 

13,000 

.+,... .- -.-.- ..-. **., * . . .  
:*. . - . - : .  , . + . .... .. .-.-.. -, j--.:. 

200,000 

:; , t . 4 .  . ---- 
. : . ,  * ' :  ... . . . . . . . .  . . .. 4 - -. -.. 

. - 
. . . .  .. 

ZODI-2002 
Baseline Allot:' 

.. 50,000 
. .  .1. I--"- .. 

.... ...* :..-. -2 - - - . -  

100,000 

. . . .  .-. _ -  " ._ 
8 ' .  . . . .  :. 

45,000 

. ..:.. ..--. r.,. ..- 20,000 
* I. , ::.f . I - . . - :  ...- -,- -. 

. 75,000 

100,000 

25,000 

-."\ *.-.)Flr*.,-:q.'. . ... 
F .. .:.- - ..:, ;; " -,,, 

250,000 

. . - .  . ,  

- noo~adoz. . 
. . Budget Alloc. 

100,000 

.... . .  50,000 
. . . . . .  

. . . a .  

.,, <'. - .: 
; .,.i.>r^_ : . :  _ _ _ _  .-..:.: 

100,000 

. . . . . . . . . . . .  . . 
. . 

200,000 
30,000 

200,000 

45,000 

. . .  
20,000 

- , r . c -?  ....., -:. 
1.-!.-..... .,.- -,, : ..:, ...... 

100,000 
105,000 

200,000 

150,000 
50,000 

50,000 

... 50,000 
-5<?+7a.::.!; . .  _ *  . - 

.-* 1 : -  .. ,-.-; .* .: .. 
600,000 

.-... 150,000 

50,000 
200,000 
105,000 
200,000 
400,000 
100,000 
25,000 

150,000 
50,000 
50,000 

150,000 
50,000 
50,000 

.:- l!.l-.-: :. ?.+, . .  .:.. -*. . *; ,.,, *;._ _ _ _  . 

600,000 

. . . . . . .  400,000 

50,000 

35,000 . .-s.--e-. . .!,:. -..~., L-,,.:. :.r.;.- 
., # , 1- ,: ;:.-. 

250,000 

--..I . . - . . . . - . . . .  

50,000 
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PART 3 

CONTIZLBUTIONS OF TNE ACADEMIC UNITS 
TOWARD ACCOhIPLISHINC THE COALS OF THE 

TASK FORCE ON STIWTEGIC PLANNING 

In February of 1998, ihc Task Forcc on Srratcgic Planning publisllcd its final report, Buildir~g on Strcngtlrs. 
in wllicll wcrc provided 95 rccom~ncndations constructed to move Tlic Urlivcrsity of Manitoba fonvard "to bc one o f  
Canada's outstanding univcrsitics, rcspcctcd for our howlcdgc of thc world, for our understanding of thc complcxitics 
ofour provincein its culturaI, sociocconotnic and scicrltific dirncnsions, and for advancingand disseminating knowlcdgc 
in all domains, but especially in those that contribute to the social and cconoiilic dcvclop~ncnt of  Manitoba," (Exccutivc 
Summary), 

Academic units have addrcsscd or arc nddrcssing rccorn~ncndntions which specifically rcfcr to tlicm, but 
perhaps more importantly, all facultics and scl~ools llavc "caught tlic spirit" of thc Task Force Final Rcport and d~lnvc 
addrcsscd sucli tliings as encouraging exccllcnce within the following calcgorics: 

PEOPLE: The quality of  lie faculty, studcnts and staff co~npriscs the slrcngth of our Univcrsity. Wc invcst 
in pcoplc and scck potcntial in all thosc who cntcr our lcaniing cnvironmcnt. (Brrilrfiny or1 Strerrgrhs, p. 14). 

PRODUCTS: The cducation wc iinpart and our original contributions lo knowlcdgc arc tlic products of our 
Univcrsity. Wc dclivcr high quality products whcn our gnduatcs hold a lifclotig attaclirncnt to Icarning, and 
ivlicn our rcscarch, scholarship and crcativc works incrcasc Lhc intcllcctunl capital of our province, nation and i 

world (Buikdir~g on Strcngllls, p. 14). 

PARTNERSIIIPS: Thc rclarionships ll~at link pcoplc from diffcrcnt arcas of knowlcdgc bind our learning 
conununity with co~n~nonalitics of intcllcctual intcrcsts, Collabontion with groups outsidc tllc Univcrsily puts 
our talcnts to usc on bchalf oFsocicty. Wc scck links wid1 thosc who sllnrc our valucs and who will work with 
us to build Manitoba's future ( B u i l d i ~ ~ g  on Strengths, p. 14). 

PROCESS: The cl~aractcr of our university coln~nunity is 1~1adc C O I I I ~ I C X  by tlic [nix of differing domains o f  
hiowlcdgc, inquiry and instruction tllat cxisls in our Faculties, by our locaiiotl on two calnpuscs, and by our 
sizc. We rcspcct tllc character of our Univcrsity, and rrirn to dcvclop systct~ls which arc not otily cfficicnt and 
cffcctivc, but arc also corigrucnt wit11 our idcals of acadc~nic cotnmunity (Olrildi~ig or1 Stwr~grlts, p. 14). 

Thc following pagcs contain soinc, but not all, o f  ihc iniliativcs taken in facultics and schools. Many 
irnaginativc solutions and stratcgics arc prcscntcd hcrc in thc bicfcst fonn. 



FncuIty of Agricultural and Food Scic~lccs 

The Faculty has developed a strategic plan. Thc planning proccss for thc plan involvcd about 40 faculty and staff 
dircctly in some aspect o f  plan development. It will guidc tllc bculty as it moves towards ncllieving its vision of 
becoming rhe "gateway to agri-food knowledge". 

People 

The plant brccdcrs in thc Dcparttncnt of Plant Scicncc Ilavc had six variclics supported for Iiccncing. 

Rescarch in the Dcparuncnt of Animal Scicncc hns rcsultcd in thc cstablish~ncnt oftwo co~npn~~ics  
cormncrciaIizing tccllnologics dcvelopcd in thc dcpartmcnt. 

Two undergraduntc tcams from the Agri-Busincss Students Association panicipatcd in the Quiz Bowl 
at thc Annual A~ncrican Agriculturc Econo~nics Association mccting. Onc tcam finished third, 
topping all Canadian Univcrsitics. 

For thc third ycar in a row a graduate studcnt in thc Dcpartrncnl of Animal Scicnce has becn sclcctcd 
for an intcmational trnvcl scholarship to thc Intcmnlional Livcstock Congress. 

Faculty mcmbcrs scrvc on numcrous provincial advisory boards and carry out cxtctlsiordoulrcach to 
the agriculture industry and thc public at Iargc. 

A PhD studunt jointly rcgistcrcd in tllc Dcpart~ncnls of Pllysics and Food Scicncc won the bcst 
studcnt paper award at  the Annual Mccting of lhc A~ncrican Association of Ccrcnl Chemists, thc 
world's prc~nicr ccrcals rcscarch confcrcncc, 

Plant Scicncc graduntc studcnt Robcrla Gcntilc won thc first-cvcr C. Fred Bcntlcy Fellowship in 
Foragc Crops valucd at  S20,000 to fund thc ficld rcscnrcll rcquircd for hcr thcsis. Shc will spcnd rhc 
ycar in Uruguay conducting hcr research. 

A vcry successful Studcnt A~nbassndor prognln ran this spring wit11 5 ainbassadors visiting ovcr 
20 schools, sllnring infonnotion about thc Facul~y's progn1ns and thc carccr oppomnitics in thc 
agricultunl and food scicncc industry. TIE prognm will bc continued and cxpnndcd for 2001-2002 
school ycar. 

A cooperative education option in thc four dcgrcc programs in thc Faculty, as wcll as thc Diplotna 
program, lias bccn implcmcntcd. 

. A proposal has bccn dcvclopcd for ncw initiatives in thc Diploti~aprognm to includc cnhanccd acccss 
by thc aboriginal community, distance education and cnhanccmcnt of tnining in thc livestock 
industry, 

A ncw intcrnntionnl program will bc introduced in 2001-2002 as an option in thc B.Sc. Agribusiness 
that will bc linked to this cross-disciplinary program in tlic Faculty oFArts. 

Thcrc lias bccn a significant commitment by teaching staff to usc ncwcr tcclu~ologics to dclivcr 
programs including usc of cornputcr and digital projcction systcms, 
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A new grain storagc rcsearch facility has becn constructcd on the Fort Carry campus. This 15,000- 
square-foot buiiding will allow a tcanl of university and Agriculturc and Agri-Food Canada 
researcllers to take the !cad in studying grain stongc and transportation issucs, 

Through a donation from Mr. Len Shuttlcwortli and farnily, thc Faculty will soon takc ownership of 
a 114 section propcrty locatcd ncar Minncdosa, MB. Thc land will bccomc a research fann idcal for 
soil science studics into land managcrncnt and environmcnta1 protection issucs, 

An interactive CD-ROM entitled "Woody Plant in tllc Prairic Landscape" has bccn rclcascd by the 
Dcpartlncnt of Plant Scicncc. An identification tool for prairic woody plants and thcir uscs, this 
excellent resource is ailncd at studcnts, landscnpers, trcc care professionals, nurscry grawcrs and 
naturalists. 

Pnrrt~erslr ips 

An exchangc program has bccn initiated with the Swedish University of Agricultunl Sciences, 
UnivcrsitC dc Montpellicri in Francc and thc Univcrsity of Licgc in Bclgium. Univcrsity ofManitoba 
studcnls went to Europc for thc exchnngc in January 200 1. 

Tllc relationship with thc ncw forcstry group at the Univcrsity of  Winnipeg is dcvclaping with the 
first two gnduatc students now enrolcd in tllc Departtncnt of Entomology. 

. CoIIabontion with Tatnil Nadu Agricultunl University in India is progrcssing well with visiting 
scientists coming to thc Univcrsity for 3-6 months for training in grain sloragc and cntomology. 

Discussions to rcncw thc worldstudy cxchangc program in Agribusiness over thc next5 years wit11 
Mcxicarl univcrsitics arc bcing pursucd wid1 thc Manitoba govcrmncnt, ilgribusincss, and tllc 
Unlversitics of Guadalajara, Montcrrcy and Sunora. 

A ccrtificatc pragntn in production managclncnt in coopcrarion with Manitoba Pork Council and 
Assiniboinc Cotnlnunity Collcgc has bccn introduccd. 

Thc Faculty co~ltinucs to lncct the rcscarch and scrvicc dclivcry nccds of ~ h c  province by canying out 
a widc rangc of applied rcscarch to addrcss growcrs, producers and industry nccds, and by responding 
directly ro thcir or the Provincial Agriculturc specialists nccds. 

A stntcgic plan with goals, guiding principlcs and assigncd targcl datcs for co~nplction has bccn 
approved. Progrcss in implelncntation will bc rnoriitorcd by thc stntcgic planning co~ntniltcc of tlic 
Faculty. 

Eight crncrging arcns of rcscarch strengths havc bccn identified: agricultural biotechnology, clirnatc 
changc, functionnl foods and nutnccuticats, inwrnational agribusiness, mnnurc and wastc 
managcmcnt, pcsticidc-frcc production, precision (cfficicnl) agriculture, and wnrcr quality and 
managcmcnt. 



Faculty of Ardiitccrure 

Thc Faculty of Architecture continues to bc guidcd by its rnission to providc outstanding cducation lor studcnts and 
to prcptlrc thctn to bc lcadcrs in a dynamic global ~narkctplacc. 

People 

Rcscarcl~ nlid crcativc uctivity co t i l i~ i~~cs  to i~lcrcnsc ns cvidcliccd by pccr reviews, honours and 
awards; and participation in finding competitions, for cxatnplc, in 2001 onc of the six MI Award 
winners was froin thc Faculty. 

Studcnt financial support has incrcascd. For cxamplc, thc E.H. Pricc Scholarstlips, Canadian 
Masanary Scholarships and thc Maswell Starkman Scholarship now provide a total of $30,000 to 
undcrgradunte and gnduatc studcnts. 

Faculty mcrnbcrs lronl all dcpamncnts arc involvcd in nuincrous profcssional projccts in Manitoba 
contributing their kr~owlcdgc and returning cxpcnisc to thc classroom. 

Professionals appointcd as annual, pan time faculty, arc particularly important in tllc lcaclling-practice 
interface. 

19 fill-timc faculry havc bccn appointcd in tllc past five ycnrs and tllc pcrccntagc of fc~nalc lull-timc 
faculty has incrcascd from 9% to 32% 

A proposal to offcr facility nlanaycmcnt as one of scvcnl profcssional optiorls wirllin t11c distancc - 
o ~ l y  MBA has bccli dcvclopcd. 

Industry currently rcquircs Illat studcnts bc prcprtrcd to clltcr info a workforcc that rclics llcavily on 
computing tcchnology in thc dcsign ficlds. As a rcsult thc Faculty will bc introducirig a mandatory 
computer purclinsc policy for studcnts wliicll will allow students to utilizc computing tcchnology in 
all tlicir classcs througl~out thc Faculty's buildings. 

• An acccss guide produccd by tllc Universal Dcsign Institulc is now bcing uscd by scvcral dcpnrt~ncnts 
in thc province, tllc city and thc Univcrsity. The guidc providcs universal dcsigli pncticcs bcyond 
thc national building codc. 

Thc profcssional Mastcrs prognln in Inlcrior Dcsign Ilns bccn approvcd by [lie Board of Govcn~ors. 

. Thc accreditation visit for ~ h c  Interior Dcsign prognm occurrcd and initial itlfonnation indicates tllc 
progmn will rcccivc ful1 accreditation. 

P n t ~ n  et.slt ips 

Thc Dcpartlncnt of C i ~ y  Planning is n mc~nbcrof [hc Consortiu~n on Globalized Urban Dcvclop~ncnts 
with partners in Canadn at York Univcrsity and I1Univcrsit6 dc Montrkal. Thc Consortiun~ has bccn 
awardcd opproxi~nalcly $200,000 ovcr 3 ycors by thc Canadian-Europcnn Communily Program for 
Coopcration in Highcr Education and Training. Students spcnd a tcnn at onc ofthc Europcan Union 
partncrs in thc Consortium. Fiftccn studcnts from Sao Paulo in Brazil wcrc in tltc Faculty in tllc 
spring of 200 1 for an urban dcsign studio. Thc ycar prior studcnts from thc University of Manitoba 



The Faculty's co~run i~ncn t  to urban and run! studios continued wi thpar tn~rshi~s  with thc Aboriginal 
Planning Program (Winnipeg), Conununity Planning Advisor Program ~ u n a v u t ) ,  and thc Tri-Iatcnl 
Studio (Churchill). 

Process 

A markcting plan for thc Faculty has bccn devclopcd to form Lhc basis for thc Faculty wcb sites, 
departmental brocliurcs and exhibitions. 

Faculty of Arts 

Thc Faculty continues with its co~militmc~it to shapc public opinion lnorc broadly toward a more positive vicw of the 
valuc of  a libcnl education. 

People 

. The nu~nbcr of Faculry mcmbcrs appIying for SSHRC gnnls  has incrcascd, The ongoing financial 
support from SSHRC has also incrcascd. 

Pcrforn~ancc cvaluatiolls for support staff hnvc now bccn i~nplcrncntcd to complcmcnt thc 
pcrfom~nncc cvnlualions for Facully mcmbcrs. 

Staff have cotltinucd to bc active ns consultants to govcmt~icnt, business and cultural orgnniznlions, 
and provide a host of voluntary scrviccs, as is attcstcd to by thc outrcach awards rcccivcd. 

Two ncw program llnvc bccn dcvclopcd: ASL (American Sign Language), a joint prosran1 with Rcd 
Rivcr Collcgc, and dic Global Political Econo~ny Progmm. 

Programs undcr considcntion include thc Nativc Govcn~ancc Progratn, ~ h c  Environrncntat Studics 
Major, and Gcno~nics GELS (in coopcntion wid] thc Faculty of Agriculture). 

A ncw languagc laboratory, which is shnrcd wilh Continuing Education and a ~nultiincdia/hypcrtcxt 
lab in English, is now opcnting. Thcre are solnc plans for a high technology labontory in 
Anthropology. 

The Dcpamncnt of Native Studics celcbratcd its 2Sh Anniversary. 

The Institute for Humanitics l~ostcd a public lccturc scrics at McNally Robinsoti I3oolrr;clIcrs and is 
involvcd in coopcntive progra~runing with thc Winnipeg Art Gallcry, 

T11c Faculty rcccivcd an cndowtncnt gift of5284,OOO fro111 Fondnzionc Cassatnarca to support the 
tcaching of Italian language and litcnturc. This gift is a continuation of gcncrous funding thc Faculty 
has rcccivcd From olllcr comlnunity groups. 

A Partnership Agrcclnent has bccn entered into with the P k m i n y  Peter Catholic University in 



Budapest, Hungary. Tlic Agrccmcnt providcs for studcnt cxchangcs, faculty cxchangc and a 
partnership confcrcnce. . 

Tlic Faculty of Derilistry 

The Faculty is guided by its mission which statcs i t  is "dcdicatcd to educating dcntal, dental hygicne and gnduatc 
studcnts in a progressive learning environment, conducting research in on1  hcnlth, and servicing oral hcalth professions 
and thc cornlnunity as a source of knowledge and expcrlisc". 

People 

Two support staff tnembcrs were elcctcd to tIlc Faculty Council. 

. Proccdurcs for pcrfonnance evaluation ofsupport staffhavc bcen ilnplc~ncntcd and new policies and 
procedures for liiring port time profcssionnls havc bccn approved. 

Rclrcats werc licld for support staff and for acndc~nic staff. 

Support staff and faculty continuc to participate in various faculty dcvclop~ncnt workshops. 

Thcre was an incrcasc of Dentistry students by 14%. 

Ncw policy to admit a minimumof two aboriginal srudcnts annually into Ihc dcntal p rogn~n  has bccti 
adopted. 

Thc Faculty ofDcnlisrry scrvcs as tllc majorprovidcr ofconlinuing dcntal cducation l o  approsimntcly 
565 gcncrnl practicing dcntists, 56 privalc practicing spccialisu in thc C i ~ y  of Winnipeg, nulncrous 
dc~itists w i t l ~ i ~ ~  and ouisidc [tic Provincc a ~ i d  550 rcgistcrcd dcntal hygienists in thc Provincc. 
Nu~r~crous  Iccturcs, hands on courses, arid distance cducation arc offcrcd annually, 

Annually, tllc students attcnd to approxitnatcly 33,000 pnticnt visits a year in tlic Gcncnl 
Undcrgnduatc Clinic, Ortliodonlic and Periodontal Graduatc Clinic, Diagnostic and Etncrgcncy 
Clinic, Oral and Maxillofacial Surgcry Clinic and tllc Dcntnt Implant Progmm. 

Ncw tuition fccs for thc Faculty wcrc implc~ncntcd to facilitalc a major upgradc to currcnt [caching 
facilitics wit11 a ticw prc-clinical simulation labontory. 

The fivc programs in thc Faculty bad an accrcditalion rcvicw by the Co~nlnission on Accrcditation 
of Canada. This was thc first tilnc that thc Co~runission assesscd a colnpctcncy bascd program. Thc 
University will rcccivc thc report in Novernbcr 200 I .  

Thc Faculty has approvcd an advanccd standing program for foreign-traincd dcntists, 

Two statclncnts of intcnt for ncw programs havc bccn sub~nittcd to thc Vicc-Provost (Progra~ns) for 
a Gnduatc Program in Pediatric Dentistry and n Bacllclor Progra~n in Dcntal Hygicnc (cl~angcd from 
thc current Diplo~na'Program), 

New confercncc and officc facilities werc complctcd. 



Extcnsivc tnaintcnancc to thc faculty was undcnakcn and complctcd. 

"Opcn Wide", a cotnrnunity scrvicc dcvclopcd in coopcntion wit11 thc Manitoba Dcntal Association, 
provided dcntal scrviccs at no cost to 400 pcople. $350,000 ~ 0 t h  of scrvicc was providcd, 
Donations and volunteer cfforts covercd tllc cost by studcnts and dentists. 

Affiliation Agrecrncnts havc bccn signcd with Univcrsitics [(Pcnnsylvania S~aic,  Missouri-Kansas 
City, Kentucky and Pretoria (South Africa)] and Hospitals (River-vicw, Baffin Regional Hospital 
Authority and Winnipcg Regional Hcalth Authority). 

Thc Faculty continues with the implcmcnhtion af its tlircc year strategic plan - ending this ycar. 
Action plans outlincd in thc Strategic Plan arc rnonitorcd as to progress towards implcmcnration. A11 
six of the Faculty objectives wcrc rnct. 

Faculty of Educatio~i 

As thc Faculty c~l~barks  on its first "purc" ycar with rcspcct to thc Aftcr Dcgrcc Progntll in Scptc1nbcr2001 (previously 
studcnts cnrolcd in Education directly from High School or via a two-ycar after dcgrcc program), its priorities includc 
mccting thc Manitoba Education and Training Ccrtificatc rcquircmcnts o f a  lcngthcncd practicurn (from 10-24 wccks) 
and rhc usc of educational technology in thc prcpontion of tcachcrs. 

People 

Thc Rcscnrcl~ Inccntivc Futid (RIF) has cntcrcd nt~othcr phnsc it~volving tlic cxplonlion of rcscarcli 
projccts and funding sourccs tvith tlic inlcnt of stitnultlring rcscarcl~ projccrs wllicfi hopefully will 
translate inlo major collaborative and extcrnnlly funded projccts and prognrns. 

Follo\ving an cxtcrnal rcvicw, l l ~ c  Faculty cstablisllcd n Wcb-sitc I~nplcmcntation Committee to 
ovcrscc thc dcvclop~ncnt of n coti~prclicnsivc and intcractivc Wcb-sitc. 

Thc Educational Dcvclop~ncnt and Rcscnrch Unil (EDRU) has bccn cstablishcd with tcrtns of 
rcfcrcncc to includc dic provision of cffcctivc consultativc scrviccs and infonilalion about rcscarcll 
findings and ncw dcvc1optncn~s in education. 

A co~~~~nunicat io t i s  and infonnation coordinator has bccn appoinlcd to fbnhcr dcvclop rccruitmcnt 
materials for high school studcnts who havc a long tcnn goal of enrolling in Education. Thc 
Coordinator will also bc responsible for otllcr protnotional progntlls for thc Faculty. 

Prodt~c~s 

. Revisions to thc M.Ed. Prognln have now bccn approved. 

Devclopmcnt, in collaboration with Catnpus Manitoba, of fivc-lhrcc crcdit llours distatlcc dclivcry 
education courscs has bccn complctcd. 

The numbcr of instructors using Wcb CT in thcir coursc dclivcry has incrcascd such that five wcb- 
based courses wcrc delivered and 29 courscs incorporated components of Wcb CT. 



A new middle years B.Ed. Wcekcnd College progm~n has bccn introduccd wit11 ovcr 30 studcnts 
enrolling For Scptc~nber 200 1. 

An external evaluation was conductcd for thc lhrcc strcaln B.Ed, Prognms (carly, rniddlc and senior 
years), The evaluators submittcd a positive and hclpful rCpOh 

Tllc Post-Baccalaureate Certificate in Education Progntn, offered in coliabontion with thc 
Continuing Education Division had a 73% increase in cnrolmcnt. This program rcsponds dircctly to 
the professional dcvcloprncnt needs of teachers and adlninistrators of thc Province. 

. The Faculty participated in dle History of Education in Manitoba Project which is a collaborative 
archival project involving the four education faculties in Manitoba, thc Faculty OF Arts, and 
OISERaculty of Education in thc Univcrsity ofToronto, and Manitoba tcachcrs, 

The Faculty collabontcd with the St. James-Assiniboia School Division on projccts rclatcd to early 
years Mathctnatics, reading rccovciy, and classroom-based asscsstncnt. 

MERLIN (Manitoba Education Rcscarch Information Network), a spccial operating agcncy of thc 
Provincc with 16 stnff, is rc-locating to the Faculty, This will pernlit tlie sharing of facilities and 
expertise bctwccn MERLIN and thc Faculty. 

Thc Faculty is tllc lonlion of UNEVOC (thcConadian Ccntrc for UNESCO's lntcrnational Nctwork 
on Tcchnical and Vocntional Education). UNEVOC co-hostcd an international confcrcncc in 
Wirulipcg with thc Internntionnl Ccntrc for thc Enhanccmcnt of  Lcarning Potcntial, h c  Hadassah- 
Wizo-Canada Rcscarch Institutc in Israel. 

Process 

Thc appoin~mcnt of Faculty Associates -master tcachcrs sccondcd from thc profession - to assist tllc 
Faculty in liaising wit11 profcssionnl collcngucs and in linking tllcory with pnctice in thc 
Undcrgnduatc ~rogral; has bccn wclcomcd by thc profcssion. 

Faculty of Engi~lccritig 

Tllc Fact~lty was advised in June 2001 tllat ils sirt progratns l~avc rcccivcd six ycnr accreditation from thc Canadian 
E~~ginccrirlg Accrcdilntion Board, a body that opcmlcs under tl~c autlloiity of  thc Canadian Council of Profcssiooal 
Engineers. 

. Of thc acadc~nic starf WIIO havc bccn wid1 thc Faculty for lnorc than onc ycar, 91% have NSERC 
gnnls. 

Thc Faculty was awardcd an NSERC Enginccring Dcsign Chair (Ron Britton). 

Thc untcnurcd Fnculty group in Enginccring (UFGE) with the assislancc of tlrc UTS (Univcrsity 
Tcaching Scrvicc) provides a network of support and infor~nation scrviccs to mnximizc tllc potcnlial 
for young stuff tnc~nbcrs who arc sccking to obtain tcnurc. 



Ncw recruitment plans hnvc bccn dcvelopcd for Dircct Entry Students, Univcrsity 1 studcnts, 
intcrnational sntdcnts and transfer studcnts from technical collcgcs. 

A DirectorofContinuous Education in Enginccring has bccn appointcd with responsibility to overscc 
continuous cducation programs for the Enginccring profcssion. 

Thc Engineering Acccss Program (ENGAP) continues to attract national attention. 

A proposal has bcen dcvclopcd to cvolvc thc Industrial Engineering Progntn into a Manufacturing 
Enginccring Progntn. 

A program "Managcmcnt for Enginccrs" is bcing devclopcd in coopcmtion with thc Faculty of 
Managcrncnt, 

An M.B.A. Prognrn with specific content in Manufacturing Engineering is bcing dcvclopcd in 
coopcmtion wid1 thc Fncultics of Managerncnt, Architccturc and Agricultural and Food Scicnccs. 

A joint program in Civil Enginccring and Arcl~itccturc is bcing studied. 

Part ncrsltips 

The rcscarch prognrn in Transportation Infonnation continucs to grow to thc point whcrc it is now 
~ h c  de/acto rcscarcli ann of tllc Provincial Highways Dcpamncnl. 

. A promotional taIk cntitlcd "Engineers: Ennblcrs o f  Civilization" has bccn givcn at a nurnbcr of 
vcnucs in ordcr to raisc ~ h c  profilc of thc profcssion, tllc Frtculty and thc University in thc community. 

Process 

Thc Faculty has adopted a Srnlcgic Plan oullining tasks to bc followcd and n tirnctabtc for 
i tnplcmcnta tion. 

A systcm of  Organized Arcas of  Rcscarcll Expcrtisc (OARE) has bccn introduccd. The systcm, 
without restricting thc right of staff mncmbcrs to cxcrcise ilcadcrnic Frccdorn in thcir choicc of tl~cir 
topics of  rcscarch, pcnnits thc Faculty to build on cxisring rcscarch strengths and nunurc growth arcos 
so  as to dcvclop nationally and intchationally rccognizcd arcas of rcscarch cxpcrtisc. 

FacuIty of Graduate  Studics 

Rclaining and attncting tlic bcst graduntc studcnts continucs to bc tlic top priority for the Facuity. Rcscarch prognnis 
canfiot build, dcvclop or crcatc rcscarch capacity without attracting outstanding studcnts. 

People 

. The Faculty introduced the Graduate Student Confcrcnce Tnvel Awards, in pnrtncrship with thc 
Faculties and Dcpart~ncnts, to allow studcnts to dclivcr papers at national and intcrnational scholarly 
confcrcnccs, 

. Currently 90% of .thc Facultics participate in tclcphone registration. Thc goal is to reach 100% 



Thc J.G. Fletcher Ph.D. Fellowships for rcscarch in Aboriginal issues is offcrcd by thc Faculty. 

Diploma crcdcntinls in Oral and Maxillofacial Surgery and Pcriodontics wcrc changcd to Mastcr o f  
Dentistry in those two arcas. Thc Faculty of Dcntistry has rcinstatcd thc Dcpartlncnt ofPrcvcntivc 
Dentistry and thc Faculty is cumcntly not offering the progntn in Rcstontivc Dcntistry. 

Master of Mathc~nalical, Colnputational and Statistical Scicnccs will bc * ~ p l c ~ n c n t c d  in Scptclnbcr 
200 1 

Mastcr of Music will bc implcmcntcd in Scptc~nbcr 200 1 

Ph.D. in Natural Rcsourccs and Environmcntal Mnnngctncnt will be inlplcmcntcd in Scptcrnbcr200 1 

lnterdiscipli~~nry Mastcr's in Disability Studies has bccn approvcd by thc Board ofGovcnlors 

Adlninishtion of  thc Interdisciplinary Mostcr's in Native Sludics was transfcrrcd from t l~c  Faculty 
of  Graduate Studies to Lhc Faculty of Arts 

. Thc Faculty of Arts docs not currcntly offer tlie Graduntc Progmm in Gcnilan 

A ncw Annual Rcpofi for thc Faculty has hccn introduccd. 

Graduatc Prognln Profilcs havc bccn scnt to all major Canadian Univcrsitics, to various cour~trics in 
thc world, and to all Canadian Education Ccntrcs worldwide. Thc Faculty ncwslcttcr is bcing 
rcvicwcd to scc if lllc inailing list can bc cxpandcd by including alumni of tlic Faculty. 

Process 

Thc proccss for acadc~nic nsscss~ncnt of progra~ns, t l ~ c  P~.riodic Revierv of Gradt~nte Progrnl/r.r, has 
bccn approvcd for ilnplctncntation bcginning Scptctllbcr 2001. 

An on-line ad~nissions process is bcing dcvclopcd for itnplc~ncntntion beginning thc Fall of 2002. 

Faculty of Iluoiun Ecologs 

Thc Faculty of Human Ecology is undcrtnking a co~nplctc review of its mission stntclncnt and its coursc offccrinps for 
thc purpose of dcvcloping a stntcgic plan for its future direction. 

Pcoplc 

A high priority has bcen assigncd to recruiting students from I-iigh Schools within and outside dic 
province, and from otlicr Univcrsitics and provinces, for cxamplc, dcgrccs in Nutrition and Clothing 
and Tcxtilcs do not cxist in all univcrsitics so tl~crc arc opportunities to protnotc t tmc progrnlns 
clscwhcrc. 

Faculty ~nclnbcrs arc exploring innovative mctllods of  coursc dclivcry including thc possibilily of 



offering courses beyond thc Univcrsity oFManitoba. Two courses arc now bcing taught cntircly on 
thc wcb: one in Foods and Nutrition and a Currcnt Issues coursc. 

I Infnstructurc iniprovcmcnts to bc cotl~plctcd in Scptcmbcr ZOO I will do  ITIUC~I  locnhancc thc tcacliing 
and lcarning cnvironmcnt in thc Faculty. 

A co~nplctc rcvicw of the Undcrgnduntc curriculu~n in Family Studics is now complctcd and will bc 
sublnittcd to Senate for approval. 

Thc new curriculum in Foods and Nulrition will bc in place for Scptcrnbcr 2001. 

Plans arc undcnvay to subinit a progmm in Foods and Nutrition for accrcditation by Dictitintis 
Canada. 

A rcvicw is u~~dcnvny  Tor tllc dcvclopmcnt ofa  strong Tcxlilc and Material Scic~lcc Progrim as tljoitlt 
ini~iativc wilh Agricultural and Food Scicnccs, Engineering and Scicncc. 

A "Textile Updatc", a day long session, was held to providc currcnt information on thc dcvclop~ncnt 
and usc of phase change ~natcrials and a varicty of  tcxtilc products including outcnvcar for skiing, 
backpacking and cornpctitivc sports. Thc updntc was attcndcd by ~nclnbcrs of thc apparcI industry, 
govcmmcnt, anncd forccs, alumni, studcnts and acndcmic staff. 

The Dcpnnrncnt of  Falnily Studics pnrticiparcd in thc dcvclop~ncnt of the Cliild and Fatuily Scrviccs 
Diplorna Prognrn that will now be offcrcd lhrough Continuing Education as a coIIabontivc cffort 
aniong Arts, Social Work, Nativc Studies, and Family Studics. 

Busincss plans havc bccn dcvclopcd for thc Tcxlilc Tcsting Scrvicc, tllc Wcston Food Scnsory Lab, 
and llic Child Dcvclop~ncnt Ccntrc, which arc units in thc Faculty with thc capacity to gcrlcntc 
revcnuc. 

I. 1-1. Aspcr Scl~ool of Busitless 

Following last ycar's achicvclncnt of accrcditation by tllc A~ncrican Assctnbly of  Collcgiatc Schools of Busincss 
(AACSB), the recognition of tlic Aspcr Scl~ooI of Busincss, both provincially and nationally, has continucd to incrcasc 
in tenns of thc quality of dlc tcaclling programs and thc rcscarch activity of tllc Faculty mcmbcrs. 

Pcople 

Thc Intcmational Studcnt Exchangc Program Scholarships Prognln was cstablishcd with a gift OF 
$100,000 from the Associates of the Faculty to support lhc Intcrnational Studcnt Excliangc Prognrn. 
This past year40 studcnts from the Aspcr School wcrc placcd in ovcrscas partncr univcrsitics and 50  
students from thc partncr sc11ooIs came to thc Univcrsity of Manitoba for studics. 

A sccond Excculive in Rcsidcnce was appointed to further tics with thc busincss comlnunity, in 
particular to prornote the MBA Manitoba Program. 



Dclnand For entry to Aspcr Scllool incrcascd in all programs, for cxample tllc Ph.D. prognln has 
rcnchcd its goal of  15 P1l.D. studcnls and thc MBA Manitoba Prograrn has its largest enrol~ncnt in thc 
program's history (27 students). 

Addilional fundingwas rcccivcd from COPSE to supporr ~ h c  Aboriginal Busincss Education Prograln 
which now has 40 studcnls. 

A new annual busincss ~nagazinef~rsidc Biisi~rers - TIE Magazi~~cofihe AsperSchool ofBirsi~~ess was 
published and distributed through Ma~riioba Blisirress magazine. 

For the third consecutive ycar MBA Manitoba has rctaincd its second placc finish in Canadian 
Busincss for Lhc "valued added" nnking. OvcralI thc progra~n mnkcd 7Ih bcst in Canada, 

Par?net-ships 

The CEO Spcaker's Scrics was iniplcrncntcd wit11 s i s  CEOs of major Canadian co~npanics visiting 
ihc University to spcak to students. 

BIock transfer crcdit agrccrncnts havc bccn implcmcntcd with thc four comn~unity coIlcgcs in 
Manitoba (Rcd River, Assiniboinc, Ecolb Technique ProTcssional6 and Kecwatin). 

. Tllc Prairic Ccntrc for Busincss Intclligcncc (PCBI) has bccn cs~nblishcd ihrough an agrccmcnt 
bctwccn thc National Rcscarch Council's Industrial Rcsoarch Assis~nnt P r o g n ~ n  (IRAP) arid t11c 
Aspcr Ccntrc for Entrcprcncurship. Tlic goal of thc PCBI is d ~ c  ilnprovc of ttlc compctiti\lc posi~ion 
ofIRAP clicnts through t l ~ c  usc ofbusincss and marketing i~~tclligcncc. In addition to ttlc Faculty o f  
Mnnagcmcnt, faculty incmbcrs from otllcr FaculLics such as Human Ecology, Enginccring, 
Agriculture and Mcdicinc will bc consultcd on rccl~niccll projects. 

A scrics of manngcmcnt scminars for Associates and thcir crnployccs was introduccd in April 2001. 
and will bc rcpcnlcd in Scptcmbcr 200 l .  

Thc ncw Aspcr School Alu~llni inagaziric was launchcd in April and distributed to a11 alurnni, thc local 
and national busincss communitics, and busincss scl~ools. 

Thc Asper Scllool continues lo takc part in a benchmark study carried out by Educa~ional 
Bench~narking Inc. looking iltstudcnt and faculty satisfaction. Thc results of tllc survey arc counparcd 
with srudcnt and faculty rcsponscs frorn other Busincss Scl~ools across Norill Alncricn and arc 
considcrcd by thc Conlinuous T~nprovc~~lcnt Commit~cc of  tllc Faculty. Rcsults for 2000-2001 
colnparc favorably with schools in the Survey. 



Faculty of Luw 

The Faculry is actively discussing hvo significant issues: thc co~npctition (for top students, and recruiting, rctaining and 
dcvcloping academic staff) and accreditation (a possiblc change from provincial law socictics to a ncw nationnl 
accrcditation prograln). 

People 

Faculty rcricwal in thc fonn of four new Faculty tuctnbcrs (2 each in 2000 and 200 I )  and a ncw Hcad 
Librarian and Rcfcrcnce Librarian, have had a positive impact on thc Faculty. Prior to thcsc 
appointrncnts thc faculty was pir~narily filly tcnurcd. New appoinhncnts havc rcsultcd in thc Faculty 
beginning a review of tcnure and prornotian proccdurcs, and initiating discussions on a faculty 
dcvclopmcnt progmtn. 

An Infannation Technology Managcr has bccn rccruitcd and will bc assisted by a rlcw Cornputcrand 
Technology Cornrniltcc. This rclatcs to thc fact d ~ a t  law is "data driven" and tcclinology pcrmits 
allnost instant acccss to dceisions. As a rcsult new major and intcgratcd tcchnology systctns arc 
required including "wired" classroorns. 

Stntcgies arc bci~lg dcvcloped to crcate incentives for top srudcnts in Manitoba and across the 
country to cnrol in thc Faculty, as arc ncw ways to at lnct  a grcatcr nurnbcr of qualified aboriginal 
students. This includes the launch of a major scholarship program to colnpctc with scholarships 
offercd by otllcr law faculties. 

Thc Asper Chair in International Busincss and Tradc Law in itscxpandcd capacity tllrough a gcncrous 
gift f'rorn the Canadian Crcdit Manngctncnt Foundation, has published its first sct of papcrs and is 
working on an i~~ltugural confcrcncc for thc coming acodcrnic ycar. 

A ncw Extcmal Relations Cotnlnittcc has bccn fonncd to cnliancc lnarkcling and public relations 
efforts including a ncwly cxpnndcd Carccr Day and thc introductio~l ofa  pro bono prognrn forpublic 
intcrcst groups (to colnplcrncnt t l ~ c  lcgal aid prognltl for cri~ilinal actions) 

Scvcnl courscs now use c-mail and Ulc intcrnct for dclivcry of material and rcccipt ofstudcnts' 
assignnlcnts, 

A majorcurriculumrcvicw, and an cxari~ination and probabic rcorganization ofrcscarcll and scholarly 
activities, arc undcnvay. This will include changes lo providc students wit11 lnorc flcxibiliry in 
designing their prognms whilc retaining corc courscs. 

All aspects of dlc Gnduatc Prognm, including admissions and cnrolrncnt criteria, arccurrcr~tly undcr 
rcvicw. 

. Discussions conlinuc with tllc Law Society of Manitoba and thc Manitoba Bar Association to scc hoiv 
the Faculty can provide increased service to thc profcssionand thc gcncnl comtnunity through a more 
activc rolc in thc bar admission and continuing Icgal cducation program of thc Socicty, and how thc 
Association can providc lnorc ~ncn~or ing  opportunitics for s t u d c n ~ .  



Process 

A Faculty Development Council has been creatcd to assist in particular tile major capital campaign, 
but also to establish a more multi-faceted long tcnn approach to thc dcvcloptncnt of the Faculty. 

Librarics 

Tlic Libnrics has as is objective tosnlisfy, as rcsourccs pcnnit, uscrgroup expectations for innovation, incrcascd dcpth 
and brcadth of the collection, and cxpandcd acccss to electronic infortniltion. 

People 

Tile Arcllives proccsscd thc papcrs of clevcn Matlitoba wotncn writers with ~ssislancc provided by 
Young Canada Works and thc Faculty of Arts. 

A workstiop for University administrators is bcing planned for adrnitiislntors to givc thcm a grcntcr 
awarcncss OF the libraries infonnarion scrviccs and rcsourccs. 

Programu 

. E-mail only notification has bccn introduced tvilh Lhc rcsult Illat not only will uscrs bcncfit by 
receiving their rloticcs sooncr, but also tl~crc will bc annual savings. 

. Thc docutncnt dclivcry scrvicc (RELAIS) has bccn cxpandcd to lllc Ncil John Maclcan Health 
Scicnces Library which significantly improvcs tun1 around tiinc. 

Two projects rclatcd to t l ~ c  Winnipcg Tribunc Archivcs havc bccn startcd: a wcb-bascd indcs of 
clippings and photograptis, and a wcb silc for photographs in tllc archivcs, 

Thc Ncil John Mnclcan Hcaltl~ Scicnccs Library has cslnblishcd thc Consulncr I-Icaldi lnionnation 
Scrvice which provides inionnation which cnnblcs patients and individuals to ~nnkc infanncd hcal!I~- 
care choices and panicipntc in dccision making wit11 thcir hcalth carc kccpcrs. 

Thc Agri- wcb site has bccn dcvclopcd in panncrship wiih Lhc Winnipcg Foundation, thc ADM 
Foundation, thc Oulrcach Grant Program and tllc Cultural Human Rcsourccs Council. 

I Thc Libnrics havc agrccd to post tl~c GEOBASE datobosc for access by thc Council of Prairic a~ld  
Pacific Univcrsily Libraries (COPP UL). 

Thc Libraries now housc thc Canadian Children's Book Ccnlrc's Rcgional collcctiol~ of cl~ildrcn's 
litcnturc in thc Education Libnry, which will provide a uniquc basc for childrcn's litcnturc rcscarcl~ 
a1 the Univcwity. 

The Neil John Maclean Hcnlth Scicnccs Libnry was thc sitc far a trial of dlc Mcdicnl CounciI of 
Canada's qualifying Part I cornputcr bascd cxam. 

Collection Managc~ncnt is continuing to work with tllc Faculty of Graduatc Studics to dcvclop 
gyidclincs for lllc submission ofclccrronic tllcscs, and is continuing to work wit11 t l~c  Faculty on tlic 
expIorafion of n universal program that wiila110w studcnl~ to subinit thcscs in clcctronic fonnat. 



Processes 

New measures arc bcing developed to rcflcct Lhc "valuc addcd" by thc Libnrics to institutional 
priorities of Icaming and rcscarch bascd on thc use OF electronic rcsourccs and scrviccs. 
Tnditionally, libraries have illcasured thcir value to their institutions by statistics such as thc numbcr 
OF volumes held, turnstylc counts and circulation statistics. None of thcsc incasurcs rcflcct thc 
changes in the ways libraries arc defining, managing and evaluating thc~nsclvcs. 

Faculty of Medicine 

Thc Faculty is preparing for accrcditation of its 45 post graduatc programs by the Royal Collcgc of Physicians and 
Surgeons and tbc College o f  Family Physicians of Canada in Fcbruary 2002. 

Effective July I ,  200 1, cnroltncnt in thc Undcrgnduatc Program incrcascd by 15 (from70 to 85) with 
a con-conunitmcnt incrcasc in post graduntc rcsidcncy positions. Thcrc will also bc an iticrcasc of  
10 studcnu in cach of Occupational and Pliysical Therapy for each of  two ycnrs. 

Thc Faculry has continued to modify t I~c  Dcscription of Acadcmic Dutics (DOAD) to tnakc it rnorc 
user friendly including thc provision on disk. This has greatly assisted annual pcrfonnancc rcvicws 
of faculty mcmbcrs. 

Thc sccond scssion of a two-part Faculty dcvclop~ncnt workshop on "Cultunl Issues and Thcir 
Iinpact on Mcdicol Education Dcvclopmcnt" was hcld. 

Thc Faculty continues to work with the province and tlic Collcgc of Physicinns and Surgcous of 
Manitoba to facilitarc tlic cntry of intcmational tncdicnl gnduatcs into tlic work forcc. Thc Proviticc 
has announced n prognm of facilitating asscssmcn~ and offcring training for up to tcn such grnduntcs 
cach ycar. 

A ncw quartcrly Winnipcg Rcscarcli Sy~nposiu~n to itnprovc cross-disciplinary infoni~alion lnnsfcr 
and to givc high profilc to graduatc students and ~hci r  rcscarch has bccn introduccd. 

Approval llns bccn givcn for an Allicd Hcalth Program which intends to include four tcclinology 
programs - Iabontorymcdicinc tcclmology, cytopnthology tcclinology, ri~diationoncology tccl~nology, 
and ndiorcchnology. Thcsc arc thrcc ycardiplo~nn courscs with Rcd Rivcr Collcgc with a four111 ycar 
dcgrce option at ~ h c  University ofManitoba. CanccrCarc Manitoba is a partner in thc prognm. 

. Dcvclopmcnt of tllc rcscnrch floors at the Brodic Ccntrc has continued with substantial support by 
the CFI successes of various faculty mcmbcrs. 

An officc of Rural and Nartlicrn HcalOi tias bccn cstallislicd to facilitalc progrnnis in run1 nnd 
northern Manitoba. 

Thc undcrgraduatc tncdical cducation curriculutn is currclitly undcr rcvicw will] assistance of an 
cxternal consultant. 

Physical itnprovc~ncnts in lccturc tllcatrcs and seminar rooms arc undcnvay. 



Revisions liavc bccn madc to thc ndtninistmtivc strucnrrc of thc M.D./Ph.D. Prognm so that all basic 
scicncc disciplincs can ofrcr [he program. 

The Ccntre for Aboriginal Hcalth Rcscarcll has bccn established. 

The Faculty is working wit11 thc Univcrsity Industry Liaison Officc (UILO) on ways of  ilnproving 
opportunities for the dcvcloptncnt of intcllcctual propcrty patents processes lhrough partncrslrip with 
private industry. 

Thc Faculty continues to dcvelop international collabontions. Rcprcsentativcs of the Dean's Office 
visited ~ l i c  Nornlan Bctllunc Medical School in China and hcld discussions rcgsrding an cxchangc 
progr;lm wid1 Shantou Univcrsity in China. 

An exrcrnal rcvicw oftllc Manitoba Mcdical Collcgc Foundation has becncomplctcd which cxa~nincd 
its role in alumni and firnd-mising initiatives as pan of tllc ovcnll University program. 

The Dcnn cont in~~cd wit11 his program of visiting Manitoba hospitals and othcr hcalth agcncics in 
Winnipcg and run1 arcas. 

Process 

Rccorn~ncndnlions arisiog from the organizational rcvicw of lhc Dcon's Officc arc now bcing 
implcmcnlcd. 

Thc Faculty continues in its rolc as n major pnrtncr in thc Maniloba Nursing Education Stntcgy (MNES) cstablisl~ed 
in 1996. Tlic Faculty lias mct all of its dclivcnblcs undcr MNES including tlic cnrolmcnt targcts. 

f d 0 p l ~  

Thc Prafcssorsliip in Nursing Carc, funded by thc Canadian Hcallh Scicnccs Rcscarcll Foundation, 
llas rcsultcd in a joint Mnstcr's of Nursing in Oncology wih thc University of Minncsatn and a 
proposcd collabonlivc P11.D. wilh thc Dcpart~nent of Colnlnunity Hcaltll Scicnccs. 

Studcrits Iiolding first dcgrccs from F~cuIticssucli as Pl~ysical Educationand Rccrcntion Studics, Arts 
and Scicncc arc opting to enrol in thc Nursing Su1111ncr Tcnn and completing their BN dcgrccs in 
approximstcfy two years. 

A half tilnc studcnt advisor has bccn addcd to tllc Faculry givcn the cnroln~cnt growtlt in [llc 

Undcrgnduatc Progratn. 

The Faculty conlinucs to "grow our own"' facully by cncournging and supporting existing faculty 
rnc~nbcrs to pursuc thcir doctoratcs in Nursing and othcr disciplincs. This is important given thc 
li~nitcd supply of nursing scholars. 

Pl-og/-atus 

Ncw bridging technology and equiplncnt for interactive tcclinology Iiavc bccn introduced for facility 



concurrent sitc linkagcs given that thc Faculty m n h s  use of ~nultiplc teaching sitcs throughout 
Manitoba. 

A new undcrgraduatc curricu~utn is bcing dcvclapcd by the Curriculum Dcvclopti~cnt Cornmitlcc. 

Thc Campus Health Resourcc Institutc has successfully offcrcd programs in Men's Health, Wotncn's 
I-Icalth, Dcprcssion, Grief and Bcreavcmcnt, and Immunization Clinics for Nursing and Phannacy 
studcnw. 

The proposal for a Midivifcry Progm~lllDcgrcc was approvcd by Scnaie and the Board. 

The Baccalaurcalc Progmrn for Rcgistcred Nurscs is undcr review with the goal ofstrcall~lining thc 
progntn to rnakc it rnore rclevant to diplama-cducatcd Rcgisrcrcd Nurscs. Thc rcvicw includes 
participation by Bmndon Univcrsity which also offcrs thc prognm. 

. Recruitment and rctcntion forstudcnts in the Master's Prognrn is a priority and dircclivc technology 
was uscd to hold scssions in Thompson, Thc Pas and Bmndon, Morc gnduatc lcvcl courscs arc being 
convcrtcd to tllc wcb-bascd lonnat. 

A panncrsllip with thc Continuing Education Division has bccn cstablishcd to offcr Continuing 
Professional Education for Rcgistcrcd Nurscs (CPERN) througllout Monitobn. 

A Summcr Rcscarch Institutc was cstablishcd this sutnlncr in with thc Mayo Clinic. 

Tllc Brandon sitc is undcr considcntion for rc-locntion to Brandon Univcrsity followir~g discussions 
with Brandon Univcrsity and the Bnndon Rcgioilal Ncalth Authority. 

Hcalth Cnnnda provided funds for thc Faculty lo visit I-Iavann, Cuba to discuss thc dcvclopmcnt of 
a Join1 Projcct with thc Utlivcrsity of Pinar Dcl Rio. 

Nursing couacs wcrc offcrcd 10 High School studcnts on sitc at Vincent Mnsscy Collcgiatc. 

Partnerships with thc School of EIealth Srudics at Brandon Univcrsity, including thc Rcgistcrcd 
Psychiatric Nursing Prognm, arc bci~lg discussed. 

. On sitc nursing courscs at thc Canadian Mcnnonitc University will bc offcrcd in Scplc~nbcr 2001. 

Faculty of l'll:~niiacy 

The Faculty is facing chrrllcngs arising from thc critical sllortagc of phannacists in Canada duc to tllc expansion of thc 
clinical rolc of phannacists and ~ h c  volun~c o f  prescriptions bcing dispcnscd. 

In thc latest round of  tlic Phartnacy Exa~nining Board of Canada (PEBC) Exn~ninations Manitoba 
studcnts achicvcd thc highcst school avcragc on thc Evaluating Examination Prc-Tcst and scorcd third 
llighcst in thc Qualifying Exatnination, with a 100 pcrccnt pass in thc ncw OSCE proccss (tllc 12 I~our 
Objcctivc Structured Compctcncy Examination). 



A Tier I Canada Research Chair nomination from tlic Faculty has becn supported by the University. 

Tenurc tnck nppointmcnts have bccn ~nadc  in Plinnt~accutics and Phannacy Practice, both of which 
are critical co~nponcnts o f  the curriculum. 

Performance planning and rcvicw for support staff has becn introduced. 

Prograrrt 

The Experiential Prognrn for fourth year hospital rotations has bccn increased from 5 wecks to 6 
weeks based on accreditation rcquirerncnts. 

Partnerships 

Collaboration continucs with thc Manitoba Phannaccutical Association to facilitatc thcir rolc in thc 
undergraduate tcaching program. 

Thc Faculty is working wid1 tlic Manitoba Phannncists' Associalion lo hclp ilnprovc thcir data 
rnanngemecnt capabilities in ordcr to providc lnorc cunc~lt dntn inanpowcr statistics for thc Province. 

A collaborative phnnnnccutical carc projcct has bcc~i cstnbtishcd to providc dnla on thc cost bcncfit 
to Manitoba I-Icaltli of funding corn~nunity bascd clitlical input by corrununity pl~annncisu. 

Thc Faculiy is working wilh ~ h c  RCMP Drug Education Divisioll to dcvclop education modulcs for 
studcnts atid pl~annacists to nddrcss potential drugs of abusc. 

The provincial profilc o r  tllc Mcdical Information Linc for thc Eldcrly (MILE) Prognrn is bcing 
incrcascd lo assist in b n d  raising 10 support thc progmm, wllilc tlic Faculty pursucs lirlkngcs and 
potcntiol it~tcgratiorl with \Vinnipcg Rcgio~lal I-Icnlrh Aurhority's Health Links Program. 

Collaboralion continucs with tlic phannaccuiicnt industry with sevcral pnrtncrships such as thc 
Spcccllcraft prognm in conjunction will1 the Faculty, Park-Davis and Tonstmastcrs, and thc Studct~t 
Rescnrch Day spnnsorcd by Avcntis. 

Thc Faculty is rcprcscntcd on Manitoba I-Icaltli's Phannaccutical Consultir~g Group on industry 
fundcd projccts cvaluating markct pcnctnlion and tllc cost implications of rclcasing ncw drugs on tlic 
provincial Phannacarc budgct. 

Fscully of Physical Education and Rccrcatio~i Studics 

Tlic Faculty continucs to make a strong cffort to cnhancc its Iinkngcs and partnerships within thc Univcrsily and will1 
thc cxtcrnol cotnrnunity as such coopcration and collaboration is kcy for thc succcss of Lhc Faculty. 

The Faculty, which is onc of tlic stuallcst in tcr~ns of staif complcmcnl, nrrkcd 8'" o r21  units in 
University rcscarch and spccial funds rcccived. 

A part-timc Aboriginal Advisor has bccn hired to assist in thc dcvclop~ncnl of a long- lcnn slmtcgy 
to facilitatc scnsitivity to Aboriginal culture, and to cnhancc tlic rccruiltncnt ofAborigina1 facully and 
students, The Advisor is also rcsponsiblc for organizing a Rcsmrch Symposiu~n just prior to thc 
Indigenous Gamcs to be held in Winnipcg July 2002. 



. The Faculty will ieek national accreditation from thc canadinn Council O F  Univcaity ~ h i s i c n l  
Educatiori and Kincsiology Administrators for its Physical Education dcgrccs, snd from h e  Society 
of Professional Recreational Educators for the Recreation Studics degrec, 

' 

Two year accrcditation for the Athletic Therapy Program has bccn received from thc Canadian 
Athlctic Thenpisls Association. 

. A Ncuromuscular Performance and Aging Labontory was established with CFI finding. 

The "Aboriginal Galncs and Activities" coursc, piloted in thc sum~ncr of2000 was rcpcatcd in 2001 
and has shown intcrcst from other univcrsities. The course is Icd by a team of Aboriginal instructors 
who lead activitics such as traditional games, nature activities, tacrosse and dance. 

New prograins implemented wcrc: ycar two of the Bachelor of Exercise and Sport Scicncc progmln, 
and the Athlctic Therapy Program, and tile M.A. in Recreation Studies. 

Pnrtnerships 

• A proposal has bccn dcvclopcd for student cxchangcs in Rccrcation Studies in partncrship with thc 
University of Alberta and thc Univcrsity of Rcgina. Studcnts froin theses univcrsirics will cxcliangc 
with students from univcrsitics in Britain, Frnncc and Finland. 

i 

Liaison with thc professional co~mnunity such as thc Manitoba Alhlctic Thcnpists Associntion, thc 
Manitoba Fitness Council, r l~c  Manitoba Physical Education Tcachcr's Association, Rccrcatio~~ 
Connections, and Parks Canada continued for the purposc ofstrcngtl~ening thc curricululn and profilc 
of  the Faculty. 

. Thc agrcctncnt to housc thc National Sports Ccntrc (Manitoba) at thc University has becn rc-ncwcd 
for thrce ycars. 

An advisory board was established for thc HLMPRI (Hc31tIi Lcisurc and EIulnan Pcrfonnancc 
Rcscarcll Institutc) in Iinc with advisory boards alrcady in place for thc dcgrcc prognms. 

Faculty participated in a joint initiative with the Faculties of Nursing, Dentistry and Mcdiciric to 
dcvclop a Univcrsity 1 coursc in "Health Professions". 

A ~narkct rcscarch sy~nposium was co-sponsored with Parks Canada. 

Process 

The service unit of thc Faculty has begun tllc process of dcvcloping a stntcgic plan. Thc acadcrnic 
programs will bcgin this proccss in 2002. 



ScI~ool of Art 

Thc School continues to play a critical rolc in developing thc visual arts in society and in the Univcrsity, and in so doing 
contributes to creating and sustaining a strong and vibrant cutntnt community. The School's invoivcmnent wirh 
University I has incrcascd with the introduction ofadditional scctions ofstudio, and Art History courscs for Univcrsity 
I students 

People 

School of Art graduates continue to rcccive, on avcra.gc, 50% of all gnnts in Visual Arts, Film and 
Video providcd by the Manitoba Arts Council. 

Graduates continue to lnakc significant impacts locally and nalionally in scnior nd~ninismtivc 
positions in thc art cotnnlunity. 

Faculty me~nbcrs scrvc on lhc boards of many, if not most, of  rhc visual arts organizations and tnany 
other arts organizations in Winnipeg, and regularly scrve on pccr jurics for granting sgcncics. 

Integralion of'cornputcr rcsourccs for adlnjnistntiorl and Art History within thc School to a singlc 
server ncnvork has bccn colnplctcd which will rcducc duplication and spccd upgrading of soilwnrc 
and hard~varc. A study is undcnvay to dctenni~lc thc bcncfirs of cx~cnding this to tcaclling 
laboralorics. 

Foundry facili~ics arc bcing installed in ~ l lc  Sculprurr: Studio which arc required as studcnts in thc 
program nccd a basic knowlcdgc and cxpcricncc with 111crnI casting. 

A vidco major was ii~troduccd and provides For introductory and advanced courscs as well as a tlicsis 
projcct. 

Thc Art History Rcsoutcc Ccntrc continucs to bc itnprovcd and cxpnndcd so that facililics to scan, 
digitizc and Iabcl in~agcs arc availabtc. 

Thc rcnovn~ions to thc ctassrooin and thcsis spoccs in thc An I3nm havc bccn compIctcd. 

A new Art Idistory program has bccn itnplcmcntcd. 

Thc "Marh in Art" course, dcvclopcd a ~ d  offcrcd jointly by thc School and thc Dcpamncnt of  
Mathcn~atics, continucs to bc enthusiastically rcccivcd and is bcing rcvicwcd to c~lsurc tllc objcctivcs 
oFthc coursc are mct, ' - 

Beginning in Scptctnbcr 200 1 will bc panllcl programs in Art History in thc Faculty of Arts (3 ycar 
rnajor/ininor without studio component) and tfic BFA (Art History) in the School (with a studio 
co~nponcn t). 

Stotc of thc art digilal vidca carncras and cditing cquipmcnt fiavc bccn tnndc availahlc to vidca 
couaes through a partnership nmt~gcmcnt  bctwcctr thc School, tile School of Music, Film Studics, 
thc Faculty of Architccturc, Infonnation Scrviccs and Technology and lhc Sony Corporation. 



Process 

Thc rolc of technology in the visual arts has becomc a rcgulnr colnponcnt of planning. 11 is part of 
every area in tlle visual arts, cithcr directly such as in gnpllic design and vidco/nwltimcdia or 
indirectly such as Art History wherc teaching through tcchnology is expcctcd. In arcas such as print 
making, painting and sculpture, tcchnology is vicwcd as another mcdiurn for crcativc cxprcssion that 
must be part of studcnts' educational cxpcricnce if thcy arc to cornpctc in thc outside world upon 
graduation. 

School of h.1 usic 

Morc young people wish to pursuc music studies tllan Lhc Scllool is currently ablc to accommodate. Thc School 
continues to bc the main providcr of public school tcachcrs, both locally and in run1 rcgions and maintains a good 
profile wid1 arts organizations in Winnipcg. At thc samc tiinc graduatcs arc performing througllout d ~ c  world in 
professional organizations, and tcaching at inajor musical schools. 

People 

Faculty mcmbcrs havc had tcxtbooks and profcssianal trcatiscs published by major publishing houscs 
which will cnhancc thc School's rcputation. 

Thc Associate Conductor of the Winnipcg Symphony Orcllcstra has bccn nppointcd 
Conductor of the Univcrsity Orchcslra Cjoint appointment) 

Baroque rcscnrch (applicd/crilical) in h c  School will integrate with pcrfonnancc activities of 
University S ingcrs. 

Faculty and graduates havc collabornlcd on world prctnicrc pcrfonnanccs. 

Thc pcrformancc-bascd gradunccprognrn (M,Mus.) has bccn npprovcd and will havc its first sludcnts 
in Scptctnbcr 2001. 

A new coursc in aboriginal l ~ ~ u s i c  has bccu iutroduccd by thc Nativc Music Projcct in Contilluirlg 
Education. This is an introductory coursc to t l ~ c  cxisting projcct course "Music in Traditional 
Aboriginal Society". 

. A proposal to offer a coursc in popular music in Winnipeg, prior to and including (hc rock era, is 
undcr discussion, 

A proposal for an Acccss program in Music for the pl~ysically handicapped is bcing discusscd from 
the point of vicw that physical impainncn~s can prccludc pcrfonnancc studies, The proposal will 
rcvicw whcthcr progntn rcquircmcnts ]night bc altcrcd in such cases. 

Thc summcr programs hnvc bccn rc-organized into thc "Univcrsity of Manitoba Summcr Music 
Insriture". Thc Institute will include chorus (Aggasiz Fcstival), Jazz Band Camp, Opcn  workshop, 
and thcatrc workshop. 

Stcps will be tnkcn to incrcasc thc profile of the Preparatory Division (1500 studcnts) bccausc o i  its ' 
i~nportancc to thc School and the co~imunity. 



The Schaol will host,'witl~ the Manitoba Choral Association, thc Intcrnatiotlal Fcstival of Choral 
Music in the sutmncr of 2002. TIlc Fcstival is sponsorcd by tllc Intcrnntional Fcdcnrion of Choral 
Music. 

Thc School has been invitcd to partncr with thc National Arts Academy of Taiwan in a Faculty 
Exchangc Prognrn. Thc proposal originates with a graduate of thc School who is a profcssor at  tflc 
Acadc~ny and Arts Advisor to lhc Govcrnincnt ofTaiwan. 

. The School is reviewing thc music education program, in conjunction wilh tlic Faculty of Education, 
to address the predicted shortagc of music tcachcrs. 

The School is participating in the proposal to irnplcmcnt on Arts Managc~~~ccnt Prognrn tl~mugh thc 
Continuing Education Division. 

Thc School is planning, in association wid1 the Manitoba Band Association, a thrcc day workshop 
to intraducc students f ro~n thc public school systctn to band instmincnts. 

The School is partnering with the LVinnipcg School Division in a rnusic cxccllcncc prognin in which 
studcnts study half-~imc in music and half-~imc in acadclnic tourscs. 

The Scl~ool has bccn invitcd to participate in a faculty cxchangc with the Bclgradc Conservatory. 

Collaboration wiUr h c  Winnipeg Sysnphony Orchestra is active on scvcnl fronts including facuhy 
mcrnbcrs providing prc-concert Iccrurcs; WSO to providc practical cxpcricncc for grrlduntc studcnts; 
WSO invited soloists to givc ~nastcr classes to studcnts; planning a conducting syrnposiu~n to be 
offccrcd cvcry two ycars. 

Process 

TIE School is discussing thc implcrncntation of thc process of "curriculum cflicicncy" which scls a 
rational basis for curriculum design in relation to human rcsaurccs af thc School, 

Thc policics and proccdurcs of thc School arc bcing rcvicwcd lo insure occountnbili~y. 

Fuculty of Scierlce 

Thc Faculty has becn successful thc last two ycars in thc rccruil~nc~lt of acadcmic staff. Howcvcr, it is increasingly 
difficult to rccruit in some arcas, in particuIar Computer Scicncc, and plans are nccdcd to obviate future issues in 
rccruit~nent. 

People 

Through new staff hirings, the Facully has dcvclopcd a strcngth in bio-diversity. 

Sumincr undcrgndualc studcnt awards funded by tllc Faculty providc c~nploymcnt to students and 
promotc graduatc cnrol~nent. 

The Faculty continucs to encourage Lhc appointment of adjunct professors fro111 arcas such as tllc 
Frcshwatcr Institute, Natural Rcsourccs Insritutc and the Institute for Biodiagnostics. Adjunct 



Professors contribute to thc training of graduate students. 

. The Faculty has successfully irnpletncntcd the cotnponcnts of thc Colnputcr Sciencc Dcvclop~ncnt 
Plan which is Fundcd by an allocation of  33.6 million from the Province, 

. The biology departments have intcgntcd their prognlns into a common core and a Co-op P r o ~ n m  
in Biology has becn dcvelopcd beginning wirh thc Prognm in Microbiology. 

h introduction ofa minor in Scicncc, in addition to n~ajor  and honours programs, was approved. 

The Faculty had a significant involvelnent in bath thc AlIicd Hcalth Scicnccs Progntll and the 
Midwifery Progntn 

The Province has reccntly agrccd to a proposal with thc Asscmbly of Manitoba Chiefs and thc Manitoba Mctis 
Fcdcntion whcreby those organizations will takc ovcr Child and Fatnily Scrviccs to First Nations and Mctis pcoplc in 
urban cotntnunitics and outside of First Nations communities. This will ilnpact on the dclnnnd for social workcrs and 
thc Faculty will bc callcd on to play a major rolc in tllc profcssionnl prcparalion of  tllcsc ncw social workcrs. 

PL'UIJIL' 

An Etnploytncrit E q ~ ~ i t y  Projcct llns bccn dcvclopcd nitncd at rccn~iting scssionnl irlstructors with 
dircct hlowlcdgc of Aboriginal culturcs and dircct cxpcricncc with First NationslAboriginaI IicaI~li 
and social scrviccs. This will assist in increasing rhc cultural contcnt and social work caurscs. 

A half-timc studcnt advisor has bccn assigncd to assist in advising non-traditional smdcnts. 

Tninitlg continucs far all faculty to incrcnsc tlicir awarcncss and fncility in lllc usc of wcb-bascd 
classroo~ll leaching. 

Pmgraau 

Thc Faculty's Distance Educatioti lnitiativc has cotltinucd to grow rapidly and provcd to bc highly 
cffcctive. Thcrc arc scvcn cohort sitcs: Dauphin (2 cohorts), Sagkccng First Nations with Southcast 
Tribal Council, Awassis at Ilford, Nonvay Housc (2 cohorts) and Owcn Sound, Onlario. 

Currently thcrc arc ovcr two hundrcd studcnts cnrollcd in Distance Education progranls, 60% of 
whom arc Aboriginal. 

Thc Eiizabcth Hill Counscling Ccntrc has undcrtakcn major innovative projccls in collabontion with 
cotmnunity partncrs in lllc area of  family violcncc. 

Year two of t l ~ c  Pl1.D. progmtn in Social Work will bc ilnplctncnlcd in  Scptctllbcr of 200 1. 

. Tllc Facully is a major partner along with thc Aboriginal Focus Progntn in thc Continuing Educatiotl 



Division, and the Assclnbly of Manitoba Cllicfs and, in thc First Nations Co~rununity Wcllness 
Diploma Program. 

The Faculty is in the sccond ycar of i~nplcrnenting two major intcmational projects hndcd by CIDA 
with Stnvropol, Russia and Lviv, U h i n c  for thc dctnocratization of dlcsc arcns through social 
dcvcloplncnt activities. 

The Faculty is a nlctnbcr of the Nofill-American Consortium for Disability Scrviccs and Human 
Rcsourcc Dcvclopmcnt which protnotcs the exchange of studcnts bcl\vecn Canada, thc U.S. and 
Mcxico; for cxamplc, thc Consoniuln lias facilitated tllc cxchnngc of fiftecn studcnts from Manitoba 
and two studcnts from Mcxico to study in thc areas of social policy and pcrsons with disnbilitics. 

The Faculty participcitcd with several otllcr ncadcn~ic units and thc Canadian Ccntrc on Disability 
Studies to develop the interdisciplinary Mastcrs Prognrn in Disability Studics which was rcccn~ly 
approvcd by Scnatc and tllc Board of Governors. 

. Discussions arc undenvay for the dcvelopmcnl of a Diploma in Aboriginal Child and Family Services 
in collabontion wit11 tllc Continuing Education Division, 

Initial funding has bccn rcceivcd f ro~n  ~ h c  Canndian Counscling Fourldation to funllcr dcvclop nnd 
research a ~ncntorship ~llodcl ai~ucd at increasing thc participation of minority group 111cmbcrs in 
profcssionnl acndcmic, prognlns. Pamcrs involvcd in this projcct arc thc University's Couasding 
Scrviccs, and Rycrson Polytechnic University. 

Thc Faculty has pnrtncrcd with thc faculties of I-Iurnnn Ecology and Arts and thc Continuing 
Education Division to dcvclap thc Aboriginal Child and Falnily Scrvicc Diplo~na prognm whicli lins 
now rcceivcd approval ofScnatc and dlc Board. 

To cnsurc congrucncc wit11 thc Univcrsily's ovcrall vision and mission, the Faculty has groupcd and 
priorizcd ils strategic objcctivcs within tllc Univcrsity's goals which wcrc dcrivcd from the Task 
Force Rcport. 



PART 4 

SEQUENTIAL LIST OF  RECObIMENDATIONS 
WITH ACTIONS TAKEN TO DATE 

Notc: Currently Acadc~nic and Support units arc developing perfonnancc indicators which rclntc indirectly to scvcnl 
of h e  recotnmcndations in thc Task Forcc Report. A pcrfonnancc indicator is dcfincd as " n  policy rclevnnt slatistic, 
nulnbcr or qualitative description that provides an indication that thc university, sotnc aspcct of it, or dlc univci-sity 
systcln is perfomling as it should". 

I'EOPLE: The quality of ~ h c  faculty, sludcnts and staff cotlipriscs thc strcngtll of our 
University. Wc invcst in pcoplc end scck potential in al l  tllosc who cntcr our Icarning 
cnvironmcnt.   build in^ on Strcncrlls, p. 14) 

Reconi~ l~c~~dat ion  1 Status: FULL IMPLEhlENTATION 
Dcvclop s plan for t ra i~ i i~ ig  of  iicadcr~~ic adniinistrators ItEQUIRES ADDITIONAL RESOURCES 
(Action by Provost, Dcatls, Dircctors) (Reported July 1999) 
Updntc: Oricntation and workshops cantinuc to bc offcred 

Recorii~i~cndatian 2 
Continue bridge funding for new ncadcniic staff 
(Action by Prcsidcn t's Officc) 

Status: IMPLEMENTED 
(Rcportcd July 1993) 

i~cconi~ncndution 3 Shtus: FULL IMPLEMENTATION 
Fostcr tcucliing csccllcncc tliraugt~ U~livcrsity Tcaclring REQUIRES ADDITIONAL RESOURCES 
Scrviccs (Rcportcd July 1999) 
(Action b y  Provost, Dcans, Dircclors, Heads a ~ l d  tlrc 
Faculties) 
Ul)datc: Incrcascd rcsourccs havc bccn providcd to University Tcaching Scrvicc~ to Support Lcarning with Technology 
Prognms. 

Recon~nle~tda tion 4 Status: (a) IlLIPLEMENTED 
(a) Provide niore support for linkages bctwcen tlic oflicc of (b) FULL IMPLEMENTATION 

t l ~ e  VP (Rcscarcli) and Faculty Rescarcli officcs; REQUIRES 
ADDlTIONAL RESOURCES 

(b) provide support for rcscnrcl~ services (Reported July 1999) 
(Action by Prcsidcnt) 
Update: Thc 200 1-02 budgct providcd an allocalion of $50,000 to aug~ncnt staff to assist rcscerclicrs in scclcing cxrcrnal 
rcscarch support. 

Rcconin~cndation 5 
Provide timc for tlic sllnrpening of tcacliing 
and rescorclr skills anlong uew acsde~iiic staff 
(Action by Dcans, Dircctors, Heads) 

Status: FULL IMIJLEMENTATION 
REQUIRES ADDlTiONAL RESOURCES 



Recoriinic~idntion G Status: FULL IMPLEMENTATION 
Dcvclap and access teaching skills among part-time and REQUIRES ADDITIONAL liESOURCES 
scssionill acadcr~~ic staff (Rcportcd July 1999) 
(Action by Provost) 

Rcconl~~ic~idation 7 Status: IXIPLEMENTED 
Dcvclop supcrvisory skil1.s a n ~ o r ~ e  supervisors of (Reported July 1999) 
graduate students 
(Action by Provost) 

Rcconlr~lerrdation 8 
Rcvierv systcnls of annual pcrforninrice rcviclv 
of acudcrr~ic staff 
(Actioa by Provost) 

Status: IMPLEMENTED 

Rccotirr~~cndation 9 Status: XhIPLEMENTED 
Rctaia l~lcrit  pay and dcvclop n salary structure (Rcportcd July 1999) 
that Iras greater recognition of nicrit 
(Acliori by Vicc-l'rcsideot Adalinistration) 

Rccorii~ircnd~tion 10 Status: In progress 
Rcvicw arid rccorilt~icnd nppronchcs 
lo aivarding group nicrit 
(Actiot~ by Provost) 

Rcco~~~ t i~c~ ids t i on  11 
Contiriuc rcsourccs far ~vorkslrops 
and courscs for support staff 
(Action by Vicc-President Ad~~i i t~ is t r~ t ior i )  

Status: IhII'LEhlENTED 
(Rc[~ortcd July 1993) 

Rcconinicndatior~ 12 Status: IhlI'LEkIENTED 
Rcvic~v Hurnan Rcsourccs courscs and nsscss adequacy (Rcportcd July 1993) 
of thc rangc of coltrscs au:iiItrblc for support staff 
dcve1opnicrit 
(Action by Vicc-Prcsidcnt Adtninistration) 

Rccorirr~icndulion 13 Stalus: IhIPLEfiIENTED 
Dcvclop oricntution for ncrv support staff 311d (Rcportcd July 2000) 
provide intcgratian with orientation of nclv 
faculty as npproprintc 
(Action by Vice-Prcsidcnl Ad~iiinistration arid Provost) 

Rccoturi~c~rdation 14 S1:ltu.s: IfiII'LEMENTED 
DcvcIop policies on llrc Icngtli of tllc (Rcportcd July 2000) 
notice period and rccruitmcnt 
of Professional and Conlidcntial group r~icrrilrcrs 
(Action by Vicc-Prcsidcht Adriiirristratiori) 
Updntc: Thc policies have bcen finnlizcd and will bc iinple~ncntcd in 2001 



R c c o t i ~ t u c ~ ~ d : ~ l i o ~ ~  15 Status: IhIPLEMEN'TED 
Rcvicw p e r f o r r n ; ~ ~ ~ c c  appraisul ~ r ~ c c t ~ a ~ ~ i s r i ~  for hhnagcr ia l  (Rcporlcd July  2000) 
and I'rofcssiotial and Confider~tiaI group nlclnbcrs 
(Action by Vicc-Prcsidcnt Adniinistrnlion) 
Updatc: Policics llavc bccn approvcd and are now bcing implcmcntcd. 

I l c c o r ~ ~ r i ~ c ~ ~ d a l i o ~ ~  16 Status: IRIIILEhIENTED 
DcvrIop a~lrrual  ~ ~ c r f o r a ~ a n c c  rcvic~v for all fulI-tin~c (Rcporlcd July 2000) 
support  staff cscluding t l ~ c  groups for wl~icll t l~csc  csist 
(Action hy Vice-President Adn~inistrat ion) 

Rcco~r~n~enda t ion  17 
Rcvicw student r ec ru i t r~~cn t  process 
and assure its cffcctivcncss 
(Action by Provost) 

Status: FULL IRIPLEMENTATION 
REQUIRES ADDITIONAL RESOURCES 
(Reported J ; ~ n u a r y  1,2000) 

I l c c o ~ ~ ~ t n c r ~ d n t i o n  18 Stutus: IBIPLEMENTED 
DcvcIop a plan for rccruitnlcr~t of Aboriginal studcnts 
(Aclian by Provost) 

Rcco~~~t i icndut ion 19 Status: IhlPLEhIENTED 
Cont i r~uc to sct asidc fu~ ids  front tlic operiiling (Rcporlcd July 1999) 
budget for undcrgruduate sclrolars1~ip.s 
(Action by Presidcnl's Office) 

I i e c o ~ ~ ~ r i ~ c n d a t i o n  20 Stalus: NOT T O  BE 1MPLEhIENTED 
Dcvclop a plan to provide cr~trancc  scholarsliips for t l ~ c  top (Rcportcd July 1999) 
graduate in racli RInnitoba Ilig11 sc l~ool  
(Action by I1rovost) 

R c c o n ~ ~ u c ~ ~ d a t i o ~ ~  21 Stilt us: In progress 
Rcviclv tllc prograrn of alvnrds to cnnblc tlic offering of 
sci~alarsllips to c o ~ ~ l i r ~ u i r ~ g  studcnts 
(Actiou by Provost) 
Update: Tllc Univcrsiry ofManitoba has ~nnny scholarsliips and awards for conrir~uing sludcnts, t l~c  majoro~ic bcing that 
sponsored by UMSU. A rcport l~ns  bccn complclcd which includcs a rcco~nmcndn~ion that lhc Financial Aid and Awards 
Officc bc chnrgcd with dcvcloping a largcrscholarship prognln for approval byscnntc. Action on this rcco~nincndation 
is in progress. 

R c c a n ~ ~ ~ ~ c n c i a t i o n  22 Status: Ihll'LERIENTED 
Conlinuc tlle en~pltasis  on t l ~ c  rccrui tn~cnt  of graduatc students (Rcportcd July 1999) 
(Action by Provost) 
Update: The Faculty of Graduatc Studies has introduced a nulnbcr of stratcgics (Gmduntc cnrollncnt incrcascd by4.8% 
in Scptcmbcr 200 1). 

Rccotan~cndation 23 Status: IlMPLEMENTED 
Continue to sct asidc futrds Tro111 Ll~c o p c r a t i ~ ~ g  budget (Rcportcd .Iuly 1993) 
for graduate  fcllo~vsl~ips 
(Action by President's Oflicc) 



Recori~riicrida tion 24 Status: 1hIPLER.IENTED 
Dcvclup a proposal for Graduate  Rescnrch Assistanlsl~ips (Reported July 2000) 
(Actioli by Provost) 

Rcconlriicndation 25 Status: IMPLEMENTED 
Assign responsibility for international (Reported July 1999) 
studcnt rccruilriicnt to the International Liaison Office 
(Action by Provost) 

Reconin~cridation 2G Status: In progrcss 
Consider adopting a new policy \vlicrcby tllc dilfercntial fce 
paid by Visa students is returned on the  basis of liicrit o r  ~ i c c d  
(Action by President's Office) 
Updalc: Thc matter of differential fccs is undcr considcration by thc Provincc. 

Rccornnic~idatioa 27 Status: IRII'LEMENTED 
Ilcviclv procedures for r e c r u i t ~ ~ l c n t  of intcrnationa1 (Rcporlcd July 2000) 
graduiilc students 
(Action by I'rovost, Dcsn of Grilduatc Studies) 

I leco~t i~i~cndot ion 28 
Requcst a rcvierv of coriir~iunication bctwccn studcrits 
and  tlic I'rcsident's Officc and  rccoriir~~crid cllangcs to acliicvc 
a strong relationship 
(Action by the President) 

Rcconimcndation 29 
Ilcvicw gr;iduate a l~r l  undcrgr-:~dtli~tc sttidcrlt oric~itntioo 
progrillns and bring about required chnngcs 
(Action by Provost) 

Recorn~~icnda tion 30 
Encourage direct irivolvcriicr~t of fircully in slurlcrit advising 
(Action by I'rovost) 

Rcconirticndation 31 
Rcqucst UMSU to dcvclop Iiiorc uclivilics that appeal to 
studcrits slid keeps tlicrn 011 c;taipus for :I sig~iificalit 
porlion of cacli day  
(Action by Provost) 

Rcconin~cndation 32 
Develop a "buddy" systc111 ~vllcrcby scnior studcnts 
nlcntor new oncs. 
(Aclior~ by Provost) 

Reconi~~ic~idat ion 33 
Rcvicw opportunities, in  co~rsuItatior~ with relcvarit 
unions, for on-campus student cnlploy~ncat  
(Action by Associntc Vicc-Prcsidcnl Adalillistration) 

Status: IAIPLEhIENTED 
(Rcportcd July 2000) 

Stutus: Ihl I'LEhIENTED 
(Ilcported July  1999) 

Status: Ihll 'LEMENTED 
(Rcportcd JuIy 1999) 

Status: I&IPLEILIENTED 
(Reported January 1,2000) 

Status: NOT TO BE IMPLEMENI'ED 
(Reported J a ~ l u a r y  1,2000) 

Status: 1MI'LEhIEN'IiED 
(Rcportcd July 1999) 



PRODUCTS: The education wc impart and our original contributions to knowledge 
are the products of our University. We deliver high quality products whcn our 
graduates hold a lifelong attachmcnt to Icilming, and whcn our research, scliolarship 
and creative works incrcasc the intciIcctua1 capital of our province, nation and world. 
(Buildine on St ren~ths ,  p. 14) 

Rcco~iiriicndatio~i 34 Status: FULL IMPLEMENTATlON 
Rcfinc and  iniplcnicnt the policy REQUIRES ADDlTlONAL RESOURCES 
on the rcvicw of a c a d e ~ i ~ i c  progrnrlis (Rcportcd July  1999) 
(Action by Provost) 
Update (January 2001): In early 2001, thc Scnatc Co~mnittcc on Acndc~nic Rcvicws considered rcvisions to Scnatc 
Policy 429, "Academic Revicws." The rcview proccss of  graduate progmms has now been approved by Scnalc, 

Rcconlr~icr~datior~ 35 Status: IMPLEMENTED 
Cont i~ruc  tlrc a s s c s s ~ ~ i e ~ ~ t  of L C : I C ~ ~ ~ I I C  C ~ ~ C C ~ ~ V C I I C S S  of (Rcportcd JuIy 1939) 
individuals, groups or  inslructors, atrd gruduatc supervisors 
(Action by Provosl) 

Status: IMPLEhIENTED 
E~icoursgc  Graduate  TcacIlir~g Assisla~its to ~)nrt icipalc (Rcportrd July  1999) 
in worlrsllops 011 t c a c l ~ i ~ i g  
(Action by Faculty Dca~lsIDcan of Crndualc Studics) 

R e c o ~ i ~ ~ n c n d a t i o n  37 Status: In progrcss 
Proposc a plarl to bccolilc tltc U~iivcrsity 
of lirrt ctioicc for Aboriginal Studcr~ls  
(Action by Provost) 

R c c o n i n ~ c ~ ~ d a t i o ~ ~  38 Status: In progress 
DcvcIop a corl~bincd I Ior~ors  a r ~ d  Gcncr;rl I3A/SSc. 
(Actio~i by deans of Arts mid Scicncc) 

I ~ c c o ~ i ~ r t i c ~ ~ d a t i o ~ i  39 Stalus: IMI'LEMENTED 
Rcvicw a c a d c ~ i ~ i c  appeals proccsscs within Facuitics (Rcporlcd July 1999) 
n ~ i d  Scliools to assure consislcncy arid 
fiiirncss across tlie University 
(Actio~i by Provost) 

R c c o ~ t i r i ~ e ~ ~ d s t i o r ~  40 Status: I11 progress 
Makc  available for crcdit, to s t u d c ~ ~ l s  wlio Iinvc riict 
colrrse prcrcquisilcs, cvcry crcrlit course approved 
by Sc~l:itc 
(Action by Provost) 
Updntc: Rcvicws and rcronns inilialed in a variety of Facultics and schools. Considcntion of lllis rccormncndalian is 
ongoing. 



Rcconimcndation 41 Stntus: IhIPLEMENTED 
Rcvicw course scliedulirrg system, including tri~llcstcr niodcls, (Rcportcd July 1999) 
and dcvelop a systcni that n~asir~iizcs ncsibility for studcnts 
~viiirout sacrificing quality 
(Action by Provost and Vicc-Prcsidcnt Administration) 

Rccooinicndation 42 Status: IXIPLEMENTED 
Dctinc critcria and dcvclop a ~i~ccliariis~ii fur review of (Rcportcd January 2000) 
graduate programs 
(Action by Dcari of Graduate Studics) 
Updatc: In May 200 1, thc Senntc approved a ncw policy for thc pcriodic revicw ofgraduatc progmms. Financial support 
has bcen provided. Implcmcntation is cxpcctcd in thc Fall of 2001. 

Rcco~ii~ucridation 43 
Take the initiative in fornii~ig an inter-jurisdictiood 
proccss to rcview arid accredit graduate progra~~is  
(Action by Provost) 

Stulus: NOT TO UE I~II'LEMENTED 
(Rcportcd July 2000) 

Rccor~i~i~cndation 44 Stlltus: IBIPLEMENTEU 
Review tlic criteria uscd for dctcrri~i~iir~g eligibility (Rcportcd July 1999) 
for graduate supervision and rcport the outcori~c to thc Provost 
(Action by Provost) 

Rcco~irr~icndatiori 45 Status: IhII'LEfiIENTEB 
Create n rcscrvc in tlic opcratirig budgct for rcscarcll (Reported July 1999) 
start-up costs, criicrgcncy and bridge funding, and tIic 
dcvclopriicrit of Piculty rcscarcIi capncity 
(Action by I'rcsident's Ofiicc) 

Rcco~i~rticriclation 46 Status: InipIc~ticntcd 
Idcntify and allocatc resources to nrcas of dcnionstratcd (Rcportcd July 2000) 
rcscarcli strcngtlis, and those rvitIi a potcntiul ta attain 
csccllcncc 
(Action by Prcsident) 



PARTNERSHIPS: The relationships that Iink people froin different arcas of 
knowIedge bind our learning co~nmunity with co~nmonalitics of intcllcctunl interests. 
Collaboration wit11 groups outsidc the University puts our talents to use on bchalfof 
society. W e  seek links with those who sliarc our values and ivlio will work with us to r I build Manitoba's h m r c  (Bl~ilding an St~.engflrr, p. 14). 

Rccon~:iicndntion 47 Status: IMPLEMENTED 
Create \vitliin tlie prograrn dcvclop~iicnt fund a pool of (Rcportcd July  1999) 
nloney to support  unit rcorga~iization and rcalignnrcnt 
(Action by Provost and  Vice-Prcsidcnt Adoiinistration) 

Recou i~~~cnda t ion  48 Status: 111 progress 
Considcr ati~alganiations betwccr~lilmong 
acadc~uic  units according to four critcrin: functionality, 
faculty coniplcn~cnt, s tudent nunrbcrs, and infrastructure 
support  
(Action by Dcans/Dircctors) 
Update: A proposal LO establish n Faculty of Eartli, E~lvirontncnt nnd Rcsourcc Scicnccs is undcr considcnlion. Thc 
Faculty would include thc Dcparttncnt ofGcognphy and Geological Scicnccs and thc Natunl Rcsourccs Instilutc. 

Recon~n~c~ida t ion  49 
Corisidcr t l ~ c  on~ulgan~at ior i  of Architccturc, 
Art, and Music, and  

a) c o ~ ~ i p l c t c  internu1 restructuring of tlic Faculty 
of Arcl~itecturc 

b) assure that the dcgrcc progranls in Architccturc 
will rc~liain accrcdited 

c) subtilit a plan for a joirlt prograni in G r a p l ~ i c  
Co~ilulunication (Art and  Architccturc) 

d) sub~l l i t  a p l a ~ i  for a joint prograni in Industrial Dcsig~i 
(Arcliitccturc and  Enginceriag) 

e) submit a plan for n joint program irr Couiputcr Music 
(Music and C a ~ i i [ ~ u t c r  Scicncc) 

f )  forniu1;rtc a plan for a n  intcrdiscipli~lary ho~lours  prograrn 
in Art  History (ScliooI of A r t  and Faculty of  Arts) 

g) considcr joint p r o g r a ~ ~ i ~ l r i n g  in Dra111a and Filrt~ Studies 
(English, Art, Music and Arcliitectutc) 

(Action by Provost, Dcans of Arts,  Arcliitccturc, Science, 
Engineering, and Directors of Music and.Art) 

Status: 
a) IhIPLEhIENTED (Rcportcd July 1993) 
6) IhIPLEMENTED (12cportcd July 1999) 
c) In  progress 
d) In progrcss 
c) I11 p rogcss  
I) IhIPLEMENTED 
g) In progrcss 

Recon~riicr~dation 50 Status: In progrcss 
Considcr tllc adalinistraiivc t r iusfcr  of Foods and  
Nutrition to 1l1e Faculty of Agricultural and  Food Scicnccs 
~vitilout pllysical relocation of t l ~ c  Dcpartnlcnt, o r  
;rltcratic~n of its rcspo~lsibilily lo offer a dcgrcc program 
in Foods arid Nutrition in Muluun Ecology 
(Action by Deans of Hunlaa  Ecology, and 
Agriculture and Food Scicnccs) 



Update: Callaborntion and joint undcrgmduatc prograliuning is under considcntion. 

R c c o ~ n ~ i i c ~ ~ d a t i o n  51  atus us: I ~ I P L E ~ I E N T E D  
Considcr the ari~algu~ilation of tllc Faculty of (Reported July 2000) 
Hunlarl Ecology ~vitli the Faculty of Social Work 
(Action by Dcans of Humau Ecology and Social Work) 
Notc: Collaboration and joint undcrgmduate and graduatc prognm~ning is undcr considcntion by the Faculty ofsocial 
Work and tl~c Dcpnrtmcnr of Family Studies as an alternative to thc arnnlgamntion. 

Rccot~~t i~cr~dat ion 52 Status: IILIPLERIIENTELI 
Dcvclop a new Bachclor of Education program (Rcportcd JuIy 1999) 
in the Faculty of Education, nlaintain an appropriatc rnngc 
of tcachab1c subjects for joint programs and consider 
dcvclopir~g innovative joint graduatc programs 
(Action by Dcan of the Faculty of Educstion) 

R c c o ~ i ~ r ~ i c ~ i d a i i o ~ ~  53 
Establish a I-Iealt11 Scic~lccs Council 
\vI~icli will rocus 011 C O I I ~ I I I U I I  1)rogr;1111111iug :IIIC~ 

d c v c l o l ~ ~ l ~ c r ~ t  of i r~ tc rd i sc i~~l i r~ary  dcgrcc progranu 
as  appropriate 
(Action by Provost) 

Status: Ih.IPLEhIENTED 
(Rcportcd July 1999) 

Rccon~~~rcr~da t ion  54 Status: 
Coritin~rc tlic rcstructuri~ig and dclivcry of a) In ~ ~ r o g r c s s  
u~tdcrgraduatc prograals and furrilatior~ of rcsc;irch b) IhlI'LEhIENTED (Rcporlcd July 1999) 
groups in tlic Faculty of hlcdicinc; (b) ariialgaaiatc c) NOT TO BE IhIPLEbIENTED 
tlic Dcparl~ncnls of Biocbc~i~istry and klolcculnr BioIogy d) Ihll'LEhIENTED (Rcportcd July 1999) 
and tllc Dcpartaicnt of Hur~ian Gcnetics; (c) corisidcr tllc 
unialguni;rtion of tllc Dcpart~ticnt of'An:rloriiy and tlic 
Dcpartiticr~t of Palhology, and  tllc Dcpartnlc~it of 
In~n~unology and Medical Microbiology; (d) cor~liriuc to 
providc tcachirlg to the Faculty of Plrar~iiacy by 
ri~cri~bcrs of tllc Dcpartalcnt of l ' ha r~~~aco logy  and 
continuc joint rcsenrcli \vitll acadc~iiic staff ill 
Faculty of Phurniacy 

Rccor~r~i~cr~dat ion 55 
Creatc a Shuttlc Bus Scrvicc bctivcca Fort Car ry  
and Baanrtync C a ~ i ~ p u s c s  
(Action by Vicc-Prcsidcnt Adn~inistration) 

Rccori~n~endntion 5G 
Coritinue tu harn~onizc Arts and Scicncc 
dcgrce progranl regulations 
(Action by Deans of Arts and Scicncc) 

Rccon~~iicr~dation 57 
Continuc strategic planning in tIlc Fuculty of Arts 
(Action by Dean of t11c Faculty of Arts 

Status: IMI'LEhIENTED 
(Rcportcd Ja~ lunry  1999) 

Status: IMPLEMENTED 
(Rcpartcd July 1999) 

Status: IMPLEMENTED 
(Rcportcd July 1993) 



Rccoa~n~cndution 58 Status: 
Cotisidcr amnlfan~ations rvitllin tIie Faculty oPScicncc n) NOT TO BE IkIPLER/IENTED 
(a) Botnny, Zoology and hlicrobiolofy b) IlMPLEMENTED (Rcporlcd Jan. 1999) 
(b) hlathcolnlics and Applied hIatl~cn~atics C) IhlPLEkIENTED (Rcl~orted July 1999) 
(c) For111 a St:ltisticaI Scicnccs Rcscnrctl and Scrvicc Group d) In progrcss 
(d) Rcnanic Ccological Scicnccs as EartIl and Environ~rlental e) In  progress 

Scicnces IMPLEMENTED 
(c) Continuc dccanal coordi~intion of the E~lvironri~cntul 

Scic~iccs progrnrll 
(f) Initiate a reviclv of tlie Enviro~rrrlcntal Science Prograni 
(Action by Dean of Scicncc) 
Update: Rcco~nrncndation 5S(d) has bccn superccdcd by thc proposal to establish rr Faculty of Earth, Environmental and 
Resource Scicnces. 

Rcco~l i r~~c~ida l io~i  59 
Rcvicw and dcvclop functiorls of t11c Natural 
licsourccs I~istitutc 
(Action by Dircclor of Natural Rcsourccs) 

Status: IhTPLEkIENTED 
(Rcportcd January 2000) 

IZcco~~~~ i~c t~da t ion  60 S talus: IblI'LEMEN'TEU 
Ileview and subttlit n report 011 a niccllanisril to avoid 
subject duplication in diffcririg courses 
(Action by Vice-Provost Progrnnls) 

IZeconi~~~c~id;iiion 61 
Create a ~ ~ l a n  lo providc ir~ccrilivcs 
for joint- and/or cross-al~poiritt~ic~lls 
(Action by Provost) 

Rcco~nnicndation 62 
(a) Considcr ad~iiinistralivc rcorgunization of unils 
as app ro~~r i a t e  
( 6 )  Rcvicrv Student AfFiirs scrviccs and provide 
rcco~nmcndutions 
(Action by Vice-President Ad~iiinistration arid Provost) 

Status: FULL IMPLEl'vIENTATION ! 

REQUIIZES ADDITIONAL FUNDING 
(Rcportcd Ju ly  1999) 

Status: 
a) IMPLEhIENTED (Rcportcd July 1999) 
b) IMPLEhIENTED (Rcportcd July 20130) 

Rccori~~~~cridat io~i  63 Status: IMPLEkIENTED 
Crcatc n "Registrar's Officc" by nnialga~uating tlircc (Rcportcd January 2000) 
separate units 
(Action by Provost) 

Rccon~n~cndation 64 Status: FULL IRlPLEMENTATfON 
Establistl an Office of Iriternatiorrul Liaison, appoint a REQUIRES ADDlTlONAL 
Dircctor with assigned respoosibilities for international RESOUItCES (Rcportcd July 1999) 
affairs 
(Action by Prcsidcnt's Officc) 

Recor~~r~icndat io~i  6s St:itus: IMPLEMENTED 
Establisii :I Ur~ivcrsity Sccretari:lt by con~bining (Rcportcd July 1939) 
Senate a ~ i d  Board offices, arid al~pointing a University 
Sccrctary to scrve ns Sccrctirry of tlic Board and as 
Sccrctary of Scnntc 
(Action by I'rcsidcnt) 



Recon~n~endation 66 Status: IMPLEMENTED 
Appoint an 0111budsnlan for 3 pcriod of two years, and (Rcportcd July 1999) 
thcn review to deternrine wlrrther co~ltinuation is 
warranted 
(Action by President) 
Updntc: Thc rcview has been cornplcrcd and thc O~nbudsrnan re-nppointcd for a Furthcr ~ w o  ycars. 

Recon~mcndation 67 Status: 
llcqucst Scnatc and tlic Board of Governors to coasidcr a) IMPLEMENTED 
ways in which support staff ntay scrve an  rhcsc bodics b) IBIPLEMENTED (Reported July 1999) 
(Action by President) 
Update: Revisions to by-laws of Fncultics and Scllools havc bccn approved by Scnatc to enable support staff to bc clcctcd 
to facuIty/school councils, thereby making ~hctn eligiblc to bc clcctcd to Scnntc. 

Rcca~nmcntiution 68 Status: IRII'LEWIENTED 
I r ~ ~ p r o v e  intcrnnl nrid csternnl con~n~unicution as rccon~n~cndcd (Rcportcd July 1999) 
in the Strategic Corn~nuriications PIan of tlic Dcpartrlicrit 
of Public Affairs 
(Action by Esccutivc Ilirector, ~ n i v c r s ~ t ~  Relations) 

Recon~n~ctidarion 69 Status: IhIPLEhIENTED 
Devclop a plan to nlasi~ilizc tlrc University's opportur~itics to (Rcportcd July 1999) 
coni~iiunicntc with all graduates 
(Actio~i by Prcsidcr~t) 

Rccorrlr~~cndation 70 Stalus: IhIPLEhIENTEU 
i'rcpnrc for tI1c Iauticliing of s major capital campaign (Rcportcd July 2000) 
(Action by Prcsidcnt) 
Updntc: Thc oft-1cin1 launch of thc ca~npnign is schcdulcd ForNovcmbcr 22,2001. 

Rccori~ri~cndatior~ 71 Status: IMPLEMENTED 
EsrublisI~ a 11c1v orgnnizatiorial arid rcportir~g structure for (Rcportcd July 1999) 
Public Afi:~irs, Aluril~li sad Privalc ITuadi~~g 

(Aclior~ by ['rcsidcnt) 
Upd:ilc: A Vicc-Prcsidcnt (ExtcrnoI) for tllc Urlivcrsity was appoirltcd in May 2001. 



PROCESS: The chnrnctcr of our university cotntnunity is made colnplcx by tllc tnix 
of differing domains OF knowledge, inquiry and instruction that cxisrs in our Fncultics, 
by our location on two catnpuses, and by our size. We respect thc chnnctcr of our 
University, and aim to devclop systclns which arc not onIy cilicicnt and effcctivc, but 
arc also congruent with our ideals of acadcmic co~mnunity (Builrling on Stre~~gtlrs, p. I 14)- 

Recon~n~cndation 72 Status: IhIPLEMENTED 
Rcvisc tllc General Calendar to yield separate undergraduate (Reported July 2000) 
and graduate calendars 
(Action by Provost) 

Rcco~~~~ticndat ion 73 
Rcvicw t l ~ e  functians and proccdurcs of ail Coulnlittccs, 
at tllc Univcrsity including Board of Covc r~~or s  and 
Senate Cor~i t~~it tccs  
(Action by President) 

Reconi~ncudntio~r 74 
Rcvicw tlrc balance betwecn centralizalion 
and dcccntralization of budgct control and support 
the balance that is rilost appropriate 
(Action by I'rcsidcnt's Officc) 

Reco~~~uendat ion  75 
Dcvclop a r~icchanisn~ to establish a fu~id for 
strategic rcallocalion 
(Actio11 by I'rcsident's Ofiicc) 

Rcco~~~~ncndat ion  76 
Fortu a Budget Advisory Corl~r~iillcc to rccoriit~~c~id 
priorities to t l ~ c  Prcsidc~lt atld rcvicrv rllc budgct 
the President rcco~lin~ct~ds to Llic Board of Covernors 
(Action by President) 

Rcco~~in~endation 77 
Encourage Deans and adu~inistrative 11cads 
to share budgct irlfor~l~ation byit11 staff 
(Aclion by President's Officc) 

Rcconrmcndntion 78 
Dcvclop a proccss wl~creby the co r~~r~~c r r l s  of Scnalc arld 
Setlate Pla~ining and I'rioritics Con~~nil tce about tlic 
budgct are providcd to tlic Board of Governors 
(Action by Prcsidcnt's Officc) 

Recorn~ncridalion 79 
Develop new incentives for it~itiatives that support units' 
approved purposes 
(Action by Vicc-Prcsidcnt Ad~l~i~iistration and Uudgct 1Icads) 

Status: IhIPLEhIENTED 
(Rcportcd July 2000) 

Status: 1h.I I'LEhIENTED 
(Rcportcd July 1999) 

Status: IhlPLEkIENTED 
(licportcd Ju ly  1999) 

Status: IMPLEiLIENTED 
(Rcportcd July 1999) 

Status: IIL'IPLEMENTED 
(Rcportcd July 1999) 

Status: IMI'LEMENTED 
(Rcporlcd July 1399) 

Status: IhII'LEMENTED 
(Rcportcd July 1999) 



Rccor~~r~~cndat ion 80 Status: IAIPLEMENTED 
C o ~ ~ t i ~ i u c  support for tlie Industry Liaison Office (Reported July 1999) 
to c ~ ~ h u n c e  revcnucs gleaned fro111 partncrsliips and 
tcclinolagy co ttlrl~crcializntion 
(Action by Prcsidcnt's Oflicc) 

Rcconirilcnda tion 81 Status: FULL IMPLEMENTATION 
Continue t t ~ c  consolidation of tllc Eibrarics REQUIRES ADDITIONAL 
(Aclioa by I'rcsirlcnt's Oflicc) IIESOUHCES (Ilcl~orlctl July 1399) 
Update: Consolidation continues as rcsourccs will pcnnit. 

I.Zccor~~rire~~dation 82 Stilt us: FULL IMPLEhIENTtITION 
Continuc to consider Library acquisilio~ls REQUIRES ADDITIONAL 
as a first call on  the budget RESOURCES (Rcportcd July 1999) 
(Action by President's Ofiicc) 
Ugdnlc: An additional $600,000 wns includcd in thc 2001-02 budgct for [Itis purposc. 

R c c o ~ ~ ~ r i ~ c n d a t i o ~ ~  83 Ststus: FULL IMPLEMENTATION 
DcvcIop a plan Lu incrcasc acccss to inforwslian ILEQUIRES ADDITIONAL 
resources ovcr ncst five ycars IIESOURCES (Reported July 1999) 
(Action by Dircctor of Libraries) 

Reco~unxcndation 84 Status: FULL IMPLGM ENTATION 
Dcvclop :I plan lo cstcnd llo~lrs of  opcrntions IiEQUIRES ADDITIONAL 
in tile core libraries RESOURCES (Rcportcd July 1999) 
(Action by Dircctor of Libraries) 

Rcco~r~t~lcncia tion 85 Stnlus: 1hlPLER.IENTED 
Dcvclop a plan to cnsurc orderly trar~siliori of major rccord (Rcportcd July 2000) 
systclrls to s new pl:rlform 
(Action by Vicc-Prcsidcrit Ad~uinislrafion) 

Rcco~~~n~cndn t ion  86 
Estublisl~ funding priorities that cnsurr: Yvir 2000 
compliance for all co~nputcr-bascd systc~ir 
(Action by Vicc-President Adniinistratian) 

Status: IhII'LEMENTED 
{RrportccI July 1999) 

Iiccorn~ncndution 87 St~tus:  IMPLEMENTED 
Ensurc acccss to lnforrrlatior~ Scrviccs and Tccl~t~ology (Rcl~orled July 1999) 
and provide every student ~ v i r l ~  intcrr~ct acccss 
(Action by Vice-President Administration) 

Reror~l~~icndntian 88 Status: IIMPLEMENTED 
Iticrease rcc1lnic;lI support to cornputcr uscrs (Rcporled July 1999) 
by adding staff ovcr a five ycsr period 
(Action by Vlcc-Presidcat Ad~nir~istratior~) 
Update: Onc additional staff tnc~nbcr will bc addcd arrnually for five ycnrs. In addition, a position has bccn nddcd to 
support thc new high perfonnancc COlhpUtCr for rcscarcl~ purposes. 



Reconir~ic~ldation 89 Status: IMPLEhIENTED 
Develop a plan to promotc open con~rllunicution bctwccn (Rcportcd July 1999) 
the departnicnt of Infornialion Scrviccs and Tccllnology 
and nlcnlbcrs of the University regarding standards in 
compuecr hardware and software . 
(Action by Esecutivc Director, Inforriintion Scrviccs 
and Tccllnology) 

Rccor~l~llc~iclatio~~ 90 Status: IlMPLEhIENTED 
Dc.r~Iop a plan for regular rcplaccnlcrlt of (Rcliortcd July 1999) 
conlputcrs and printers in  departnients 
(Action by Provost nnd Vicc-President Administratian) 

Rcconinicndtltion 9 I Status: IhIPLEMENTED 
Assign a lligl~ priority to thc acquisition, e~aintcnancc (Rcportcd July 1999) 
and upgrading of tccllnology and cquipnlcat 
used in teaching; 111nke this cquipnlcnt available 
(Action by Vice-Prcsidcnt Ad~ninistration) 

I l c c o r ~ i ~ ~ ~ c ~ ~ d a t i o n  92 Status: FULL IMPLEMENTKI'ION 
Give a I~igll Icvcl of priority to thc optrating REQUIRES ADDITIONAL 
budget of PllysicaI Plant to allow the unit to  reach RESOURCES (Rrportcd July 1999) 
acccptablc standards of tllaintcnance 
(Actiotl by Vicc-l'rcsidcnt Adnlinistra tion) 
Updatc: In tIlc 2001-02 budgct, $600,000 was providcd for this purposc. This will reduce thc chargcs that llave been 
~nadc in [he past to acedctnic units for soruc ~nainrcnancc rcquirc~ncnts. 

1Zccoai1ucad:ltion 93 ~ rn tu s :  I&IPLERIENTEI) 
Dcvclol~ a plun for dcnling with dcfcrrcd nlaintcnancc (Rcportcd July 1999) 
cspccially regarding thc lcnrning cnviron~licnt 
(Action by Vicc-I'rcsidcnt Adrninistratio~i) 

Ilccon~~uurirlnlio~~ 94 St:~t~rs: IhIPLEIkIENTED 
Idcotiljr t l ~ c  1ivc I I I O S ~  u r ~ c u t  c;~l~it;rl ~~rojjccts to ( l t r~~orlcr i  July 1903) 
rcccivc ~)rovillcinl fur idi~~g 
(Action by Vicc-l'rcsidcnt Adl~iinirtratio~~) 

Rccortl~~le~idation 95 Status: IhII'LEMENTEL) 
hlnkc rcguIar reports to Scuntc and Uaard of Governors (Rcporlcd January 1999) 
on progrcss of Task Forcc rcco~i~tncndations 
(Action by P rcsidcnt) 
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PRESIDENT'S REPORT 3 October 2001 

My last report to Senate was submitted for its meeting on June 27, 2001. Part A of this report is 
organized into sections on GeneraI, Academic, Research, Administrative and External matters. Part 
B contains the list of external engagements during the time period of this report. 

I. GENERAL 

1. Background to the President's Report 

At the onset of the fall session, it is worth stating that my periodic reports provide information on 
notable activities and achievements at The University of Manitoba, without emphasizing the reason 
for selecting certain areas over others. The background explanation for this lies in Buildirzg orz 
Srrerzgths, the 1998 report of the Task Force on Strategic Planning for the University of Manitoba, 
which identified four ingredients for success - ingredients to which attention would have to be paid 
if the University were to achieve its vision. It recommended investment in theseingredients -which 
were defined as "people, products, partnerships, and process". 

Bilildirzg or1 Strengtl~s argued that identification of these ingredients permit attention to focus where 
change is needed; and strategic change was essential to permit our University to achieve what it 
aspires to be. Thus, 

• Investment in people means renewal and development of academic and support staff, and 
recruitment and retention of undergraduate and graduate students; 

• Investment in products means that quality has to be expressed in undergraduate education, 
selected graduate and professionaI education, and research, scholarship and creative work; 

• Investment in partnerships means investment in our community, as expressed in 
organizational restructuring, undertaking research and creative work of significant local 
import, and reinforcing community and alumni relations; 

• Investment in process means reviewing and developing our operating systems not only to 
gain efficiency and effectiveness while maintaining the openness and flexibility 
characteristic of an academic environment, but also to streamline operations, and to adjust 
our operating and capital budgets so that resources are made available to achieve the 
University's vision. 

My periodic reports therefore draw attention to achievements of faculty, staff and students since 
these permit the opportunity to see whether investment in people is paying off. Changes involving 
educational and research programs and procedures - provincial, national and international - 
highlight success in improving our "products". "Outrench", alumni relations, provincial 
involvements, international linkages, are all aspects of "partnerships", and reports on new systems 
and procedures focus on "process" as much as they highlight ongoing and new activities within 
particular domains of the University. 



Indeed, in a university, "process" is manifest in virtually everything in which the President's OEce  
is involved, for many of the key elements of the University's "business" is overseen by Senate, 
which is chaired by the President, and involve the Vice-Presidents on a11 key committees. Senate 
is responsible for the quality of the students admitted and the students graduated by assuring the 
quality of the academic programs and the procedures whereby they are developed, monitored and 
changed. The care taken by Senate is reflected in the quality of the matters on which it makes 
recommendations to the Board of Governors. My reports normaIly do not draw attention to Senate- 
related operations of the day-to-day activities of the members of the President's Office. However, 
I do hope that all readers of my reports understand that as I am responsibIe overall for the strength 
of the University as its President, so a Vice-President is responsible for each of the key university 
domains (academic, research, administrative, external. In most instances, these domains overIap 
academically as well as academically and administratively, and for this reason the Vice-Presidents 
and the President operate as a cohesive team. 

2. InternationaI Activitics 

Manitoba Mission to Iceland 

I accepted an invitation from Premier Doer to join the Premier's Mission to Iceland, August 25-29, 
2001. My trip last September, at the invitation of the University of Iceland, was focused on that 
institution. The Premier's mission permitted The University of Manitoba not only to be an important 
component of the Manitoba delegation, but also to meet with the heads of a number of post- 
secondary institutions in Iceland, who wish to have stronger relationships with us. 

For example, in addition to participating in events organized for the Mission, 1 met with officials 
of the University of Iceland, the University of Akureyri, the IceIandic University of Education, and 
the College ofAgricuIture (Holar). During my visitwith Dr. Pill Skilason, Rector ofthe University 
of Iceland, we reviewed the Exchange Agreement between our two institutions regarding matters 
such as annual reporting, the joint conference, student exchanges, and disciplines where future 
collaboration might be desirable. At the University of Akureyri, the Rector, Dr. Thorsteinn 
Gunnarsson, and I renewed our Memorandum of Agreement to expIore exchanges for faculty and 
students. Rector Olahr ProppC (University of Education) expressed a strong desire to establish an 
association with our Faculty of Education, whiIst Director Skrili Skhlason (College of Agriculture, 
HbIar) echoed a desire for closer ties between our Faculty of Agricultural and Food Sciences and a 
consortium of Agricultural ColIeges and Universities in Iceland. 

Readers will be pleased to know that the Prime Minister of Iceland, David Oddson, who received 
a Doctor of Laws (honoris causa) degree from our University last October, is proud of this award. 
His parchment is framed and in a place of honour in his home, visible to guests and family alike. 



XI. ACADEMIC MATTERS 

I. Summer at The  University of Manitoba 

It is not always well understood that the University offers programs in a 12 month basis. White the 
majority of our students enrol in regular session programs (September-April), many programs are 
offered during the summer months. 

Summer session 

The Summer Session coordinated by the Continuing Education Complex offers Spring Intersession, 
Spring/Sumrner Evening, and Summer Day sessions. Total enrolment for the three sessions rose by 
9.6%. Credit hour enrolment increased by 11.4%. Total enrolment stood at 9,900, an increase of 
788 over last year. This is the fourth consecutive year in which enrolment in summer session has 
incieased. 

Mini-University 

Though Mini-University is an aspect of the University's "Outreach" programs, it makes possible the 
exposure ofchildren to a wide range of academic activities that are carried out at the University. As 
well, it both introduces and familiarizes children with the university we hope they wi1I attend in the 
future. 

Mini-University was a huge success this year with 5,648 children enrolling, which represents an 
increase of over I100 compared to last year. This is the largest enrolment to date. Over 300 
university students served as instructors. I visited with some of the instructors, children and their 
parents. The vast majority of the children are ecstatic with their experience. Further, their parents 
are delighted with the organization and how the instructors relate to their children. 

The Mini-University Program was recently commended by Honourable Diane McGifford, Minister 
of Advanced Education, for assisting a group of 9-14 Korean boys. These children were unabIe to 
continue with their English as a Second Language Program after their school unexpectedly closed 
its doors. Mini-University enthusiastically agreed to accept these boys such that, an unfortunate 
situation was turned into a positive experience. 

2. Fall session, 2001-2002 

Enrolments 

Enrolment increases as of the first day of classes this year are without precedent in the past ten years. 
Undergraduate enrolment increased by 8.1 %. Graduate enrolment is up 4.8% and is the first increase 
in several years. Total enrolment stands at 23,363. The main contributors to this increase include 
both new and returning students to University I (first time students increased by 7.4%), Nursing, 
Arts, Graduate Studies and the Continuing Education Division. Credit hours increased by 6.6%. 



These increases have strained the capacity of some units which has required measures such as 
increasing the number of sections offered. 

3. Deans' and Directors' Council Retreat on Recruitment and Retention 

Deans and Directors met at the CanadInn on Pembina Highway all day on Friday, September 14. 
In addition to the usual "round-table", at which each academic unit head can report on issues and 
achievements in his or her Faculty or School, the special topic of the day was on the recruitment and 
retention of academic staff. Professor Ray Perry, CHERD, introduced the subject, and led the 
assembled through some interesting case studies, which heIped to identify behaviours helpfbI as we11 
as detrimentaI to recruitment and retention. The afternoon was spent discussing the topic. Vice- 
President (Academic), Dr. lames Gardner, who had organized the day in conjunction with the Vice- 
Provosts and his staff, noted that the discussion ofthe day will be incorporated into a university plan 
for recruitment and retention. A draft concept paper on recruitment and retention that was written 
by Vice-Provost Karen Ogden will be expanded by Dr. Gardner, and the draft of that will be 
circulated, thereby giving Deans and Directors, among others, the opportuniq to comment before 
the University's plan is finalized. 

Achieving a plan for recruitment and retention is one ofmy Board-approved priorities for the current 
academic year. 

3. Sampic of Activities and Special Achicvcrncnts 

Faculty of Agricultural and Food Scienccs 

Dr. Qiang Zhang, Agricultural Engineering, received the title of Honorary Professor from 
Anhui Agricultural University, Anhui, China on June 8, 2001 

t Derek Schoonbaert, an undergraduate student in the Agricultural Economics program, is just 
completing a semester at the Swedish University of AgricuIturaI Sciences in Uppsala, 
Sweden. He was invited by the Managing Director of the Canadian Swedish Business 
Association (CSBA) to assist as a host for the annual CSBA Conference held in Stockholm 
on June 20, 2001. The theme of the conference was Technology Transfer - from basic 
research to the marketplace. Derek was involved with organizational matters on the day of 
the event and attended sessions that were addressed by CEO's of a number of Swedish and 
Canadian companies as well as governmental ministers from both Sweden and Canada. The 
keynote speaker was The Honourable John Manley, Canadian Minister of Foreign Affairs. 
As a thank you for his help, the Canadian Ambassador to Sweden invited Derek to his home 
for dinner. 

Faculty of Architecture 

B. Stephen Kopp, a graduate student in the Faculty ofArchitecture, was successhl in obtaining 
an International Internship from UNEVOC- Canada (located in the Faculty of Education). 



This internship was sponsored by the Government of Canada through Human Resources 
Development Canada. During his internship Mr. Kopp had an attachment with a firm in 
Germany, ASIR Arhiteken, Stuttgart. He worked on various architectural projects during 
his internship. His student housing project won a Design Award from the city of Hof. 

Faculty OF Arts 

t Three faculty members have been elected fellows in the prestigious Royai Society of 
Canada. They are: Dr. Gerald Friesen and Dr. Mary Kinnear, History and Dr. Garry 
Martin, Psychology. Their appointments to the society's Academy of Humanities and 
Social Sciences will formalIy be made at a ceremony in Ottawa this fall. Their induction 
into dle Society will bring the total number of University of Manitoba fellows to 39. Dr. 
Friesen is an expert on Canadian history. His writings on cuIturaI and political themes 
have helped to define the heritage of the prairie provinces and the nation. Dr. Kinnear 
pioneered research in the study of women's historica1 roles. In six books, she has used 
provincial and national sources to illustrate trends evident in modern industrial societies. 
Dr. Martin is an international leader in the study of behaviour modification. His 
pioneering research in behavioura1 training technologies has improved the quality of life 
for people by increasing their use of healthy adaptive behaviours. 

t Dr. Margaret Groorne, English (Theatre Programme) is the recipient of the Richard Plant 
Award from the Association for Canadian Theatre Research for best essay in English 
published in the past year. In her essay "Affirmative Shakespeare at Canada's Stratford 
Festival" (in Essnvs in Theatre 17.3, May 1999), Dr. Groome examines the discourse of 
the Stratford Festival between 1953 and 1967 as a way of understanding how Stratford 
helped construct not only the idea OF Shakespeare for Canadians during those years, but 
also the idea of theatre and of culture generally. 

F The University of Manitoba hosted the 2001 UMiTrier Partnership Conference: 
Community Construction: Examining Civil Society on Both Sides of the Atlantic on 
September 17-18,2001. In the last half-century, extensive political and economic 
changes have transForrned the shape of Canada and Germany. These changes have 
significantly altered the character of the social fabric in both nations and left questions 
about the consequences of such change for civil society. Both the humanities and social 
sciences have important insights to offer into the renewed quest for community. 

Faculty of Education 

t Helen Bochonko, the Computer Lab Coordinator in Curriculum, Teaching and Learning 
received a certificate in recognition of outstanding achievement in science and 
technology during 2000. This award was presented to her by The Honorable Gary Doer, 
Premier of 
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Faculty of Engineering 

b The six programs in the Faculty of Engineering received accreditation from the Canadian 
Engineering Accreditation Board. The accreditation is for the maximum accreditation period 
of six years. 

I.H. Aspcr School of Business 

t Dr. Terrence P. Hogan, Executive Associate Dean, received the 200 1 Member of the Year 
Award from the Canadian Psychological Association (CPA), which is one of Canada's 
largest learned societies with a membership of about 5,000. This award is intended to 
"recognize individuals who in the opinion of the Committee on Fellows and Awards and the 
Board of Directors of the Association, have made a distinguished contribution to the 
Association during the year." Dr. Hogan's contributions include chairing the Task Force on 
the Review of the Financial Status and the Management of the Association, and chairing the 
Accreditation Site Visiting Teams for the University of Alberta and the University of 
Western Ontario. Dr. Hogan has served as President of the CPA and as a member of its 
Board of Directors. 

Faculty of Science 

c Dr. Petr Clemy, emeritus professor in Geological Sciences, was elected a mernber- 
correspondent of the Association GeoIogica Argentina. At the conclusion of his receit field 
work and lecture tour, he also was awarded a medaI of this society. With colleagues from 
the National Research Council team in Mendoza, Dr. terny was extensively involved over 
the past decade in research into granitic pegrnatites in several provinces of Argentina, 
particularly in the mineralogy of niobium and tantalum oxide minerals and phosphates. 

Dr. cerny was also elected an honorary member of the Learned Society of the Czech 
Republic. He is one of two members from geological sciences in the Learned Society. 

St. John's ColIcge 

b The Canadian Studies Committee and The Canadian Literature Committee presented THE 
CANADIAN PRAIRIES: VISITED AND REVISITED: A Multidisciplinary Conference on 
the Canadian Prairies on September 20-23,2001. This conference, a sequel to one held in 
1998, brought together scholars from around the world to discuss the importance and 
meaning of the Canadian Prairies. 

111. =SEARCH MATTERS: 

1. Appointments 

b Dr. Rick Linden, Sociology, has been appointed to chair a government-appointed task force 



to monitor provincial auto theft prevention initiatives. 

2. Honours and Distinctions 

t Dr. Arnold Nairnark, director of the Centre for the Advancement of Medicine and dean 
emeritus of the Faculty of Medicine, has received the Lieutenant Governor's Medal for 
Excellence in Public Administration in Manitoba from the Institute of Public Administration 
of Canada. Dr. Naimark received the honour during a ceremony at the LegisIatue on June 
27. 

b Two researchers have been awarded chairs in the third round of the Canada Research Chairs 
program. Dr. Kent HayGIass, Immunology, and Dr. Lea Stirling, Classics, will join the nine 
other scientists at the'university who have already been awarded these prestigious chairs. Dr. 
HayGlass will assume a seven-year, $1.4 million research chair in Immune Regulation. His 
research focuses on developing ways to prevent and treat alIergic diseases as well as 
understanding the immune system's response to infectious agents, transplantation and 
inflammation. Dr. Stirling will assume a five-year, $500,000 research chair in Roman 
Archaeology. She is studying and analyzing the social history ofancient Rome by uniting the 
studies of art history and fieldwork within classical archaeology. 

t Dr. James Gardner, Vice-president (Academic) and Provost, geography and the Natural 
Resources Institute, was successfuIly nominated for the Association of Commonwealth 
Universities (ACU), Quality of Life Awards. The ACU award will provide support to Dr. 

, Gardner's comparative research on the use of indigenous knowledge in environment and 
resource management at the post-secondary education level in India and Canada. This initial 
study will focus on a desertification and water supply context in Gujarat, india and a 
deforestation context in Himachal Pradesh, India. 

b Dr. Ostap HawaIeshka, professor emeritus ofMechanica1 and Industrial Engineering, and Dr. 
Henry Friesen, distinguished professor emeritus of Medicine and senior fellow at the Centre 
for the Advancement of Medicine have both received appointments to the Order of Canada. 
Dr. Hawaleshka has been recognized for his work in founding the Science and Technology 
Centre in Ukraine and is now a Member of the Order. Dr. Friesen, an internationally 
renowned medical research and administrator, has been promoted to Companion of the 
Order. The appointments were announced in Ottawa on August 23. 

. Dr. Peter McVetty, Plant Science, and CanAmera Foods, have won a 2001 University- 
Industry Synergy R&D Partnership Award for their work into the development .and 
commercialization of high erucic acid rapeseed cultivars. The award, which is sponsored by 
theNatural Sciences and Engineering Research Council of Canada and the Conference Board 
of Canada, recognizes effective use of university and industry human and technical resources, 
including evidence ofhigh quality research, superior management, innovation, creativity and 
entrepreneurship. A formal presentation and dinner will be held in November in Montreal. 

Dr. John Adair, professor emeritus of Psychology, received the inter-American Psychology 



Award in Santiago, Chile. The annual award is given to one English-speaking and to one 
Spanish or Portugese-speaking psychologist. 

F Dr. Ruby Grymonpre, Pharmacy, received the Centennial Award from the Manitoba 
Pharmaceutical Association. The award recognizes her outstanding work initiating the 
practice concept of pharmaceutica1 care in Manitoba through the New Horizons: Partners in 
Aging program. 

3. Research Funding Received 

F The Canadian Institutes of Health Research (CIHR) has announced preliminary results from 
its June 2001 meeting. University of Manitoba researchers received grants totaling $6.8M 
from the various programs. Details follow: 

t Six operating and equipment grants were awarded for terms varying from three to 
five years, totaling $2,335,823 to the following investigators: 
t Dr. Peter Cattini, Physiology, (who received two grants) 
t Dr. Elissavet Kardami, Human Anatomy & Cell Science 
t Dr. Garry Martin, Psychology 
t Dr. Leigh Murphy, Biochemistry & Medical GeneticslCell Biology 
F Dr. Peter Nickerson, Internal Medicinefimmunology 

t Dr, John Witkins, Internal Medicine/Immunology, received one of two awards made 
nationally, under the CIHR's Collaborative Genornics Special Projects. The three- 
year grant totalling $2,025,595, will support the further development of a biomedical 
proteomics program. The research program incIudes co-investigators Drs. Kevin 
Coombs, Medical Microbiology, Werner Ens, Physics & Astronomy, Peter 
Nickerson, Intemal Medicinefirnrnunology and Ronald Beavis, Biochemistry & 
Medical Genetics. The group also received a one-year equipment grant totaIling 
$345,965 to purchase a Ciphergen Proteinchip System and a BioCAD 700E 
workstation and fraction collector. 

F Dr. Frank PIummer, Medical Microbiology, received one of two HIV/AIDS Group 
Core awards made nationally. This five-year grant totalling $1,754,370 is for the 
project entitled "The Biology of Sexually Transmitted Infections." The group 
includes co-investigators Dr. Robert Brimham, Dr. Keith Fowke, Dr. Grant McClarty, 
Dr. Stephen Moses, Dr. Joanne Embree, Dr. J. Neil Simonsen, and Dr. Alan Ronald, 
MedicaI Microbiology. 

t Dr. Jonathan Geiger and Dr. Michael Mayne, PharmacoIogy, received one of seven 
awards made nationally under the CIHR's HIV/AIDS Research Program. The three- 
year grant totaIling $291,661 is for the project "Mechanisms for the anti- 
inflammatory actions of adenosine in HIV-1 dementia." 

t Dr. David CoIlins, Pharmacy, and co-investigators Dr. Anita Kozyrskyj, Pharmacy and 



Community Health Sciences and Dr. Brent Kvern, Continuing Medical Education, received 
an initiaI grant of $2 10,000 from Pharmacia Canada Inc. for the project "Newly-Approved 
Provincial Formulary Dmgs: A Model to Assess Their Utilization." 

b A contract was awarded by Manitoba Highways and Government Services, to provide 
consulting services to assist in provincial transportation poIicy and planning development. 
This 12-month contract (April 0 1 - April 02), which is for $300,000 is under the direction 
of Dr. Barry Prentice, University of Manitoba Transport Institute. 

t Eight contracts were awarded by the Manitoba Association of Agricultural Societies Inc. 
(MMS) to provide partiaI fhding from the CanaddManitoba Agri-Food Research and 
DeveIopment Initiative (ARDI). The total contributions from all sponsors are outlined as 
follows: 

To investigate "Biologicaf control of sclerotinia in CanoIa", a two-year contract 
(ApriVO I - March/03), which is under the direction of Dr. Dilantha Fernando, Plant 
Science, the U of A4 wilt receive $40,000 from ARDI; and $40,000 from Canola 
Council of Canada; for a total of $80,000. 

. To investigate "Electronic Nose (Sensor-Based Odor Analysis System) for odor 
identification and measurement," a one-year contract (MarcWO 1 - March/O'l), which 
is under the direction of Dr. Qiang Zhang, Biosystems Engineering, the U of M will 
receive $25,000 from ARDI; $15,000 from Palliser Furniture Ltd.; $5,000 from 
TetrES ConsuItants Inc.; and $5,000 from Manitoba Livestock Manure Management 
Initiative; for a total of $50,000. 

To investigate "Reducing insulin resistance and atherogenesis with conjugated 
linoleic acid," a two-year contract (ApriI/O 1 - March/03), which is under the direction 
of Dr. Carla Taylor, Foods and Nutrition, the U of M wiIl receive $34,408 from 
ARDI; and $34,408 from Dairy Farmers of Canada; for a total of $68,816. 

For the project "Evaluation of screening methods & novel management strategies 
for Fusarium Head Blight in wheat," a two-year contract (MarcW01 - March/03), 
which is under the direction of Dr. Dilantha Fernando, Plant Science, the U of M will 
receive $174,000 from ARDI; and $174,000 from Western Grains Research 
Foundation; for a total of $348,000. 

For the project "Epidemiology and strain variation of the black knot fungus ofprunus 
spp.," a two-year contract (MarcMOl - March/03), which is under the direction ofDr. 
Dilantha Fernando, Plant Science, the U of M will receive $54,000 from ARDI. 

For the project "Enhancing use of nutrients from feedstuffs for profitable pork 
production & environmental sustainability," a two-year contract (March/Ol - 
March/03), which is under the direction of Dr. MartinNyachoti, Animal Science, the 
U of M will receive $52,060 from ARDI; $24,000 from Canadian Bio-Systems Inc.; 



and $10,000 from Manitoba Pork Council; for a total of $86,060. 

. For the project "Use of formic acid to control varroa & tracheal mites in indoor 
wintering facilities," a two-year contract (March/O 1 - March/03), which is under the 
direction of Dr. Robert Currie, Entomology, the U of M wiII receive $50,000 fiom 
ARDI; $20,000 from Manitoba Bee Keepers Association; $12,000 fiom the Canadian 
Bee Research Fund; and $1,000 from Red River Apiarists; for a total of $83,000. 

For the project "Developing control strategies for aster yellows phytoplasma 
associated with carrots in Manitoba," a two-year contract (ApriVOl - March/03), 
which is under the direction of Dr. Fouad Daayf, PIant Science, the U of M will 
receive $30,000 from ARDI; and $20,000 from Connery's Riverdale Farms Ltd., 
Jamor Farms, Jeffries Bros. Ltd.; for a total of $50,000. 

4. Patents and Licenses 

t Dr. Nariman Sepehri, Mechanical and Industrial Engineering, was issued a Canadian patent 
for Non-linear Proportional-Integral Controller. 

t The University granted a seven-year license (May/Ol - June/08) to Brett-Young Seeds Ltd. 
to produce and distribute the grass cultivar "Creeping Bentgrass 86-0 1 ," which was bred by 
Dr. S. Ray Smith, Plant Science. It also granted a seven-year license (July/OZ - March/O6) to 
this company to commercially develop UM-ORSC and UM-OR7S orchardgrass germplasm, 
which was developed by Dr. S. Ray Smith, Plant Science, and to thereafter produce, 
distribute and sell seed stock. 

5. Related Initintives/Events 

The University of Manitoba has acquired a new high-performance research computer, the 
Sun Fire 6800. The powerful number-cruncher is the first of its kind to be delivered in 
Canada. The system wiIl be named PoIaris and it is equipped with 12 Ultra Sparc CPUs, 22 
gigabytes of RAM and 200 Gigabytes of disk space. Researchers will be able to access the 
system through applications to a High Performance Computing Resource (HPC) Committee 
to be established by Dr. Joanne KeseIman, Vice-President (Research). Up to 30 per cent of 
computational resources wilI be avaiIable for industry research partnered with U of M 
academics. C3, Canada's high performance computing consortium, has offered to fund one- 
half of a position to assist academics to adapt their research for the new facility. The U of 
M is pleased to acknowledge the generous support of WPC project partners:Sun 
Microsystems of Canada, Western Economic Diversification Canada, and the Province of 
Manitoba. 

t The Institute of Cardiovascular Sciences, University of Manitoba, at the St. Boniface General 
Hospital Research Centre hosted the 17' World Congress of the International Society for 
Heart Research from July 6 - 1 1. Over 1,500 cardiologists, surgeons and scientists from 70 
countries attended the event at the Winnipeg Convention Centre. The event focused on 



methods of preventing cardiovasculat disease and improve live for miIlions of people with 
heart problems. 

F Medicure, a spin-off company at the University that focuses on cardiovascular drug discovery 
and development company that conducted its research at facilities provided by the University 
of Manitoba, has opened new research facilities in the city. Established by Dr. Albert Friesen 
and Dr. Naranjan Dhalla, director of the Institute for Cardiovascular Sciences, in 1997, 
Medicure officially opened its new facilities on July 10. 

IV. ADMINISTRATIVE MATTERS 

1. Campus Planning 

A draft campus plan - titled "A Networked Community" - has been finalized which provides a set 
of goals and aspirations to guide the University (Fort Gany Campus) over the next few years and 
over the next several decades. The Plan, over 200 pages in length, is now being circulated to interest 
groups around the University for comment. The Plan will then be finalized for presentation to and 
consideration by the Board of ~ovemors .  

2. Housing and Student Life 

Residences are once again at capacity with 951 students accommodated (including those at St. 
Andrew's and St. John's). Applications for all residence rooms were fully subscribed by the third 
week of May. This is the earliest that a waiting list for residence spaces was established. 

3 .  Physical Plant Activities 

Computing Equipment and Workstations Upgrade 

Computers in the student computing facilities at St. Paul's, St. John's, Agriculture and the Computer 
Laboratory were replaced with new work stations, Upgrades were made to workstations in the 
Microcomputer Centre and the Frank Kennedy Open Computer Laboratory. Additional workstations 
in the Dafoe Open Computer Laboratory were installed during the summer. 

Renovations and Construction 

Several renovation and building projects were completed during the summer. These indude: 

- Completion of the building, mechanical and electrical phases of the new Central 
Chilled Water Plant 

- Renovations to the 400 level of Brodie Centre to provide space for the Genetic 
Model Centre and the Manitoba Centre for Health PoIicy and Evaluation 

- Replacement of University Centre roof deck 
- Upgrade of W A C  systems in the Human Ecology Building (heating, ventilating and 



air conditioning) 
- Roof replacements including Isbister, Architecture 11 and Robson Hall and Parker 
and Basic Medical Sciences. 

- Classroom updates 
- Dentistry Simulation Laboratory. 

Utilities 

The Energy Performance Contract continues to meet or exceed expectations. The program has 
resulted in upgrading and retrofitting building systems and equipment to make them more energy 
efficient. The costs of the upgrades are covered by the predicted energy savings. The projected 
savings from May-June 200 1 were $301,420. Actual savings were $3 17,240. 

4. Safety Policy Review . 

The University Safety Policy has now been reviewed and amendments proposed. The revised plan 
will now be considered by the Central Safety and Health Committee for review and adoption of the 
amendments. In addition the Personal Safety Audit at the Fort Garry Campus is now complete. 
There are now 106 audits submitted that cover 73 buildings and externaI areas. The preliminary 
analysis of the audits along with general recommendations, i.e. has been presented to the Work 
Place Health and Safety Advisory Committee of the University. 

5. A Sample of Special Achicvcmcnts 

Information TcchnoIogy Scrviccs 

Gary Mills, a computer network administrator, was one of33 individuals in Canada honoured by the 
Advanced Internet Development Organization for their role in managing the early development of 
the .ca domain,Canada's unique spot on the world-wide-web. Plaques and letters of recognition 
were presented by Federal industry Minister Brian Tobin. 

CNSLP and The University of Manitoba Libraries 

The Canadian National Site Licensing Project (CNSLP) has won National First Prize in the 2001 
Quality and Productivity Awards Program of the Canadian Association of University Business 
Officers (CAUBO). CNSLP is a consortium of 64 universities across Canada, including the 
University of Manitoba, aimed at bolstering the national capacity for research innovation. This being 
accomplished through a coordinated initiative of Canadian university libraries to licence electronic 
journals and research databases, with online access for the academic community. The prize 
illustrates the overlap between academic (libraries) and administrative (finance) domains, not only 
in day-to-day operations, but also in recognition of special distinctions. 



V. EXTEEWAL MKTTERS 

1 . 1 2 ~ ' ~  Anniversary Plans 

The University will celebrate its 125'~ Anniversary in 2002. There is much in our history to be 
celebrated and this will be a focus during the year 2002. A volunteer committee, chaired by Pam 
LeBoldus, former Chair of the Board of Governors is coordinating the program of events for the 
anniversary year. Composition of the Committee includes faculty, alumni, students and support 
staff. The Committee is undertaking a number of recommendations prepared by the Presidential 
Advisory Committee chaired by Karen Ogden, Vice-Provost (Academic Affaii-s). The first activity 
of the anniversary year will be the launch of Professor Jack Bumsted's pictorial history of the 
University, which draws rnainIy on students' perspectives, to be pubIished by the University of 
Manitoba Press in October 

2. Alumni Affairs 

b The AIurnni Association held its successful Annual General Meeting on June 20,2001. At 
that time, Dr. Jaroslaw Barwinsky, Medicine Class of 1955, was announced as the recipient 
of the 2001 Distinguished Alumni Award. 

t The Alumni Association has appointed a new special events coordinator to design and 
implement programming for graduates Iiving outside ofManitoba. The Coordinator will also 
provide support to the university's 125'~ Anniversary Committee. 

b In honour of the Alumni Association's 801h Anniversary and in recognition of a significant 
role that youth voIunteers play in association activities, the Association sponsored a $300 
tuition award to a new University of Manitoba student. The award was presented at the 
Provincial International Year of Volunteers Youth Recognition celebration. 

t Homecoming 200 1 was held September 20-23,200 1 with an extensive listing of activities. 
The gala banquet was fully subscribed. 

b The August issue of the Alumni Journal with the theme "Small Business, Big Impacty' was 
sent to 1 18,000 graduates. A special insert was sent to 1468 Hong Kong graduates. 

3. Public Affairs 

t The Department of public Affairs partnered in the promotion ofthe successhl World Heart 
Congress, including placing a MI-color advertisement in the World Heart Congress insert 
in the Winnipeg; Free Press. 

b In support of recruitment, a full-page editoria1 advertisement was placed in the recruitment 
magazine, Hobson's Canada. In addition an advertisement in the September issue of the 
Ontario School Councillors Association was inserted. 



F Media coverage during the period incIuded gambling addiction research (Brian Cox, 
Psychiatry) which substantial locaI and national coverage, and a Globe and Mail 
interview with Elaine Goldie, Vice-President (ExternaI) on the influence ofthe Asper family 
in Winnipeg. 

4. DeveIopment Communications and SpeciaI Events 

F The University's Annual Report 2000-01 was written and designed for reIease at the Annual 
General Meeting on September 25, 2001. It wiIl be maiied to members of government, 
major donors, volunteers, affiliated institutions, members of the business community, 
faculties, schools and administrative units, and other post-secondary institutions in Canada. 

t Campaign brochures for the Engineering and Information Technology Complex and for the 
Libraries were completed, Brochures for the alumni and staff approach and for student 
support are in production, Proposals for major donor prospects were also prepared during 
this period. 

5. Private Funding 

t The firm of DVA Navion conducted a mid-campaign review for the Department. The firm 
will also assist the Vice-President (External) with managing the campaign over the next year. 

t For the period January 1 - to August 3 1, 200 1, gifts in the amount of $7,647,176 were 
receipted. 

b The University's Annual Report to Donors 2000 was mailed to approximately to 12,000 
donors. 
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PART B - Notable Events (External) 

June 21,2001 - September 23,2001 

Friday, June 22,2001 

Meet with representatives of University of the North West, South Africa 

Present remarks at reception honouring former Chancellor, Dr. Arthur Mauro 

Monday, June 25,2001 

Meet with Rosanna Ure, Director, Hong Kong Economic & Trade Office 

a Attend tribute for the late Dr. Mathiasson 

Tuesday, June 26,2001 

Meet with potential Capital Campaign volunteers 

Thursday, June 28,2001 

Attend annuaI dinner of Council of Presidents of Universities in Manitoba 

Wednesday, July 25,2001 

Meet with Jocelyn Bruyere, Co-Chair, Minister's Advisory Committee on Diabetes 

Wednesday, August I ,  200 1 

Attend reception for JuIia DeFehr, Cancercare Manitoba 

Tuesday, August 7,2001 

Meet with representatives of Kokugakuin ~ n i v e n i t ~ ,  Japan 

Wednesday, August 8,2001 

a Tour campus with Dr. Magda Kovbcs, President, GBbor Dknes College 

a Host dinner for Dr. Magda Kovics, President, G5bor Dines College 

Thursday, August 16,2001 



Telephone Interview with David Wright-Macleans Magazine 

Sunday, August 19,2001 

Present remarks at UNEVOC Canada & ICELP international conference 

Monday August 20,2001 

Meet with delegation for Premier Doer's Mission to Iceland 

Tuesday, August 21,2001 

Meet with Premier Doer and Popo Molefe, Premier, Northwest Africa 

August 26 - August 29,2001 

Visit to Iceland with Premier Doer's Mission 

Thursday, August 30,2001 

Meet with University benefactor accompanied by Dr. Arthur Mauro 

Attend Winnipeg Chamber of Commerce "City Image Initiative 2001" 

Tuesday, September 4,2001 

Host New Faculty Reception, 37 King's Drive 

Wednesday, September 5,2001 

Host "Start the Term" reception, Chancellor's Hall 

Thursday, September 6,2001 

Participate in Association of Universities and Colleges of Canada Standing Advisory 
Committee on University Research telephone conference 

Host tabIe at Dinner in honour of the Blue Bonibers with invited guests, Bison coach and 
captain, Athletic Director, Dean and previous Dean and Assistant to the Dean 

Saturday, September 8,2001 

Present remarks at University of Manitoba AIumni Association Board Orientation 

Monday, September 10,2001 



Chair meeting of Council of Presidents of Universities in Manitoba 

Meet with KelIy McQuillen, Manager, Manager, Diabetes & Chronic Diseases Unit, 
Manitoba Health 

Wednesday, September 12,2001 

Present remarks at and co-host dinner honouring Dr. Arthur Mauro, former Chancellor 

Thursday, September 13,2001 

Participate in conference call with Kelly McQuiIlen, Manager, Diabetes & Chronic 
Diseases Unit, Manitoba HeaIth and Jocelyn Bruyere, Co-chair, Minister's Advisory 
Committee on Diabetes 

Tuesday, September 18,2001 

Present remarks at Province of Manitoba funding announcement by Premier Doer at 
School of Medical Rehabilitation 

Meet with potential donor 

Wednesday, September 19,200 1 

Fund raising calls (Toronto) 

Thursday, September 20,2001 

Meet with Colin Robertson, Consular General for Canada in Los Angeles 

Friday, September 21,2001 

Make remarks at SchooI of Medical Rehabilitation Homecoming reception 

Saturday, September 22,2001 

Participate in Official Kick-off at Homecoming Football Game 

Host and present remarks at Isbister Society Tea 

Present remarks at Homecoming Gala Banquet 

Sunday, September 23,2001 

I Host and present remarks at President's Luncheon for graduates of 1931 and 2941 



PART B - Notable Events (External) 

Emoke J. E. Szathmiiry 

June 21,2001 - September 23,2001 

Friday, June 22,2001 

Meet with representatives of University of the North West, South Africa 

Present remarks at reception honouring former Chancellor, Dr. Arthur Mauro 

Monday, June 25,2001 

Meet with Rosanna Ure, Director, Hong Kong Economic & Trade Office 

Attend tribute for the late Dr. Mathiasson 

Tuesday, June 26,2001 

Meet with potential Capital Campaign volunteers 

Thursday, June 28,2001 

Attend annual dinner of Council of Presidents of Universities in  Manitoba 

Wednesday, July 25,200 1 

Meet with Jocelyn Bruyere, Co-Chair, Minister's Advisory Committee on Diabetes 

Wednesday, August 1,2001 

Attend reception for Julia DeFehr, Cancercare Manitoba 

Tuesday, August 7,2001 

Meet with representatives of Kokugakuin University, Japan 

Wednesday, August 8,2001 

Tour campus with Dr. Magda KovBcs, President, Gdbor Dines College 

Host dinner for Dr. Magda Kov6cs, President, Gibor D h e s  College 



Thursday, August 16,2001 

Telephone Interview with David Wright-Macleans Magazine 

Sunday, August 19,2001 

• Present remarks at UNEVOC Canada & ICELP internationa1 conference 

Monday August 20,2001 

Meet with delegation for Premier Doer's Mission to Iceland 

Tuesday, August 21,2001 

a Meet with Premier Doer and Popo Molefe, Premier, Northwest Africa 

August 26 - August 29,2001 

Visit to Iceland with Premier Doer's Mission 

Thursday, August 30,2001 

Meet with University benefactor accompanied by Dr. Arthur Mauro 

Attend Winnipeg Chamber of Commerce "City Image Initiative 2001" 

Tuesday, September 4,2001 

Host New Faculty Reception, 37 King's Drive 

Wednesday, September 5,2001 

Host "Start the Term" reception, Chancellor's Halt 

Thursday, September 6,2001 

8 Participate in Association of Universities and Colleges of Canada Standing Advisory 
Committee on University Research telephone conference 

Host table at Dinner in honour of the Blue Bombers with invited guests, Bison coach and 
captain, Athletic Director, Dean and previous Dean and Assistant to the Dean 

Saturday, September 8,2001 

a Present remarks at University of Manitoba Alumni Association Board Orientation 



Monday, September 10,2001 

Chair meeting of Council of Presidents of Universities in  Manitoba 

Meet with Kelly McQuillen, Manager, Manager, Diabetes & Chronic Diseases Unit, 
Manitoba Health 

Wednesday, September 12,2001 

Present remarks at and co-host dinner honouring Dr. Arthur Mauro, former Chancellor 

Thursday, September 13,2001 

Participate in conference call with Kelly McQuillen, Manager, Diabetes & Chronic 
Diseases Unit, Manitoba Health and Jocelyn Bruyere, Co-chair, Minister's Advisory 
Comrni ttee on Diabetes 

Tuesday, September 18,2001 

a Present remarks at Province of Manitoba funding announcement by Premier Doer at 
School of Medical Rehabilitation 

Meet with potential donor 

Wednesday, September 19,2001 

Fund raising calIs (Toronto) 

Thursday, S epternber 20,200 1 

a Meet with Colin Robertson, Consular General for Canada in Los Angeles 

Friday, September 21,2001 

Make remarks at Schooi of Medical RehabiIitation Homecoming reception 

Saturday, September 22,2001 

a Participate in Official Kick-off at Homecoming Football Game 

Host and present remarks at Tsbister Society Tea 

Present remarks at Homecoming Gala Banquet 

Sunday, September 23,2001 

Host and present remarks at President's Luncheon for graduates of 193 1 and 1941 



September 19,2001 

Report of the Senate Executive Committee 

Preamble 

1. The terms of reference for the Senate Executive Committee are found in Section 7.2 of the 
Senate Handbook. 

2. The Senate Executive Committee held its regular monthly meeting on September 19,2001. 

Observations 

1. Speaker for the Senate Executive Committee 

Dean David Collins will be the Speaker for the Executive Committee for the October 
meeting of Senate. 

2. Comments of the Senate Executive Committee 

Other comments of the Executive Committee accompany the report on which they are 
made. 

Respectfully submitted, 

Dr J S Gardner, Acting Chair 
Senate Executive Committee 



SENATE SUBMISSION 

SUBJECT: 

University Secretariat: Review to determine the continuation of a single University 
Secretariat 

RECOMMENDATION: 

THAT, subject to concurrence by the Board of Governors, an ad hoc Committee 
consisting of two members of the Senate and two members of the Board of Governors 
be established to: 
(a) review the effectiveness with which the Office of the University Secretary 

supports the work of the Board of Governors and of Senate; and 
(b) submit a report of its review to both the Board of Governors and to Senate, 

with a recommendation as to whether the Board of Governors and Senate 
approve the continuation of the Office of the University Secretary. 

2. THAT the review consist of an assessment of: 
(a) the accomplishments of the Office of the University Secretary between 

January 1,1999 and the date of the review; and 
(b) whether the office of the University Secretary has effectively supported the 

work of the Baard of Governors and of Senate. 

3. THAT Senate appoint the following two persons to the nd 7zoc Committee: 
and 

See next page. 
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BACKGROUND/EXECUTIVE SUMMARY: 

1. The Senate (on September 2, 1998) and the Board of Governors (on September 23,1998) approved 
the merger of the Senate and Board of Governors Secretariats into one secretariat (now the Office of 
the University Secretary) effective January l, 1999. 

2. At the same time the Senate and the Board of Governors stated that "within three years of the 
establishment of the University Secretariat, Senate and Board representatives will participate in a 
Senate - Board Cornrni ttee to review the effectiveness with which the University Secretariat 
supports the work of Senate and of the Board of Governors, and that this review will be submitted 
to both the Senate and the Board of Governors on the understanding that both bodies must approve 
the continuation of a single University Secretariat". 

3. The three year period ends on December 31,2001. An nd hoe Committee shouId now be established 
to review the effectiveness with which the merged University Secretariat supports the work of 
Senate and the Board of Governors. This will provide sufficient time for the nd hoe Committee to 
conduct its review and to make its recommendations to the Board and Senate within the three year 
period. 

4. The University Secretary requested information on review processes and procedures from other 
universities which had merged their Board and Senate Secretariats. Six universities responded. 
None had conducted reviews in connection with the merger of their Board and Senate Secretariats. 

5. The proposed committee membership for Board - Senate nd lroc Committees has worked well in the 
past (i.e., the ad hoe Committee of the Committee of Election has routinely been four members, 

I 
consisting of two members of the Board of Governors and two members of Senate). 

Comments of the Senate Executive Committee: 

The Senate Executive Committee endorses the proposal to Senate. 
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October 2, 2001 

Report of  the Senate Committee on Nominations with Respect t o  Nominees to Senate 
Committees 

Prearn ble 

1. The terms of reference for the Senate Committee on Nominations (SCN) are found in 
Section 8.31 of the Senate Handbook. 

2. Each year the SCN delegates the nomination of students to the student representatives on 
the SCN. This year, these duties were assumed by a Committee of the University of 
Manitoba Students' Union (UMSU), comprised as follows: 

a the UMSU President; 
a three members of UMSU appointed by the President; and 

three members of the Senate Student Caucus, appointed by and from the 
Caucus 

The Committee met on September 17, 2001 to finalize its recommendations. 

3. A number of vacancies remain for academic staff on Senate Committees. As well, 
Professor P. Kaufert is on research leave for 2001-2002 and has requested that her term 
on the Senate Planning and Priorities Committee, as well as on the Senate Committee on 
University Research, be completed by someone else. 

Observations 

1. The students sought student volunteers through a variety of sources, including solicitation 
from GSA, notices posted on campus listing positions available, and e-mail to all student 
council members. 

2. The UMSU Committee was able to find volunteers for the majority of the available positions 
on Senate Committees. Recommendations for the few remaining positions will be 
presented for Senate's consideration at a later date. 

3. The SCN notes that Appendix A is the most complete slate of nominees received at this 
early date and expresses its thanks to those students responsible. The SCN further wishes 
to express its thanks to those students who continue to make contributions to University 
Governance. 

4. Appendix A further includes a nominee for an academic staff vacancy on the Senate 
Committee on Animal Care, as well as a nominee to complete Professor Kaufert's term 
(2001-2002) on the Senate Committee on University Research. 

Recommendation 

That Senate approve the list of nominations to Senate Committees as detailed in Appendix A of 
the Report of the Senate Committee on Nominations dated October 2, 2001. 



Report of the Senate Committee on Nominations with Respect to Nominees to Senate Committees 
October 2, 200j 

Respectfully submitted, 

Professor B. Dronzek, Chair, Senate Committee on Nominations 

Is 
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Term 
Ending 

14.1 0.03 

14.10.02 

14.10.03 

14.1 0.02 

14.10.02 

14.10.02 

14.10.02 

14.70.02 

14.10.02 

14.10.02 - 

Committee 

Senate Committee on Academic 
Computing 

Senate Committee on Academic 
Dress 

Senate Committee on Academic 
Freedom 

Senate Committee on Academic 
Review 

Senate Committee on Admission 
Appeals 

Name 

Harpreet Singh 

Feroz Mohammed 

TBA 

Tina Fehr-Kehler 

Amanda Jones 

Kevin Toyne 

Sanj Malik 

Colin Yeung 

TBA 

Christopher Kozier 

Sunil Bajaj Management 14.1 0.02 

Senate Committee on Harpreet Singh Grad Studies 14.10.02 

Bryan Okoth Arts 14,10.02 

Gaurav Bhatt Science 14.10.02 - 
Senate Committee on Animal Tonya Mousseau Grad Studies 14.10.03 

Faculty 

Management 

Grad Studies 

Grad Studies 

Grad Studies 

Law 

Law 

Science 

Law 

Senate Committee on Appeals 
(Regular) 

Senate Committee on Appeals 
(Alternate) 

Senate Committee on Awards 

Senate Committee on the 
Calendar 

Prof. Ann Charter 

Narjit Chadha 

Gordon Teti 

Amit Kaushal 

Romel Dhalla 

Christopher Kozier 

Nick Rawluk 

Jeff Bhamra 

Andrew Dixon 

Social Work 

Grad Studies 

Grad Studies 

Science 

Management 

Law 

Management 

Science 

Medicine 

31.05.04 

14.10.02 

14.10.02 

14.10.02 

14.10.02 

14.10.02 

14.1 0.02 

14.10.02 

14.10.02 

- 
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Senate Committee On 
Curriculum and Course Changes 

Clint Tod 

James Kusie 

Kevin Toyne 14.10.02 

Joint Senates Committee (JSC) 
on Masters' Programs 

I 

I Senate Committee on the Ethics 
of Research Involving Human 
Subjects 

Senate Committee on Instruction 
and Evaluation 

Ed Janzen I Grad Studies 1 3005.02 1 

Bryan Okoth 

Leigh Hayden 

James Kusie 

Romel Dhalla 

Christopher Kozier 

Paul Zita 

Joint Senates Committee on 
Masters' Programs Appeals 

Ed Janzen 

Arts 

Grad Studies 

Management 

Management 

Law 

Grad Studies 

1 Grad Studies ( 31.08.02 11 

14.10.02 

14.1 0.02 

14.1 0.02 

14.10.02 

14.10.02 

14. 'I 0.02 

1 AgricY & Food 1 14,1002 1) 
Sciences 

Senate Committee on the 
Libraries 

Senate Planning and Priorities 
Committee 

Rob Duncan 

Matt Young 

Senate Committee on 
Nominations 

Senate Committee on Rules and 
Procedures 

Senate Committee on University 
Research 

Mike Kula I Management 1 14.1 0.03 ( 1  

Grad Studies 

Grad Studies 

Jason Kuffner : 

Sunil Bajaj 

Sean Alwis I Arts 1 14.10.03 11 

14.70.03 

14.1 0.02 

Harpreet Singh 

Management 

Management 

James Kusie 

14.10.02 

14.1 0.02 

Prof, G. Pierce 

Jesus-Rene Luna 

Tina Fehr-Kehler 

Management 1 14.10.03 

Medicine 1 31.05.02 

Management 

Grad Studies 1 14.10.03 

14.10.02 

Grad Studies 1 14.1 0.03 
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312 Administration Building 
Winnipeg, Manitoba 
Canada R3T ZN2 
Telephone (204) 474-9593 

~ ~ I V E R S I T Y  
I Fax (204) 474-75 1 1 

~7 ~ I - ~ I T O B A  1 Office of the University Secretary 

DATE: September 26, 2001 

TO: Deans, Directors and Department Heads 

FROM: Beverly M M Sawicki, University Secret 

SUBJECT: Honours 

There are several honourslawards which are awarded annually at Spring Convocation. Nomination 
information for the following is available from my office, telephone 474-6167. 

A. Distinguished Professor 
6, ProfessorlDeanlLibrarian Emeritus/Emerita 
C. Distinguished Service Award 
D. Peter D Curry Chancellor's Award 
E. Honorary Degrees 

A. DISTINGUISHED PROFESSOR: 

The Distinguished Professors Selection Committee, which has been established by the Board of 
Governors, is now requesting nominations forcandidates for the title "Distinguished Professor" (see 
policy 707). 

A general announcement will appear in The Bulletin informing members of the university 
community that nominations are being invited. However, the members of the Committee have 
asked that I write to you individually so we can ensure that every opportunity is given to have 
faculty members nominated who meet the criteria of the Committee. The Committee is of the view 
that unit heads are in a particularly good position to review outstanding contributions of individuals 
in their units, and to foward appropriate nominations to the Committee. 

The terms of reference of the Distinguished Professors Selection Committee are: 

(a) to consider nominations and letters of support as well as evaluations from referees chosen 
by the Distinguished Professors Selection Committee; 

(b) to use the following general criteria as a basis for evaluating nominations: 
(i) outstanding distinction in research and scholarship or, for nominations from units such 

as Fine Arts and Music, in creative professional activity; 
(ii) a significant record in teaching; 

Phone: 204-474-61 67 E-Mai1:Shirley-Plett@UManitoba.CA Fax: 204-474-751 1 
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(c) to recommend to the Board no more than three candidates a year for the title of 
Distinguished Professor, and the maximum number of distinguished professors at any one 
time will be twenty; 

(d) to establish its own procedures. 

The following have been approved by the Board of Governors as recipients of the title: Dr A Sehon, 
Immunology; Dr G Gratzer, Mathematics; Dr N Anthonisen, Medicine; Dr A R Ronald, Medicine; 
Dr J G Eales, Zoology; Dr N S Dhalla, Physiology; Dr H C Card, Electrical &Computer Engineering; 
Dr H C Wolfart, Linguistics; Dr E J Hinr, English; Dr P Fortier, French 8 Spanish; Dr Timothy Anna, 
History; Dr Frank Hawthorne, Geological Sciences; Dr Arnold Greenberg, Pediatrics & Child Health; 
Dr John Nichols, Linguistics & Native Studies; Dr Vaclav Smil, Geography; Dr Magdy Younes, 
Internal Medicine; and Dr Willem T H van Oers, Physics & Astronomy. 

Retired Distinguished Professors (still active in research so they retain the title, later eligible for the 
title "Distinguished Professor Emeritus" are: Dr H Cohen, Applied Mathematics; and Dr L G Israels, 
Medicine. 

Those holding the title Distinguished Professor Emeritus are: Dr R P Kroetsch, English; Dr J L 
Hamerton, Human Genetics; Dr H G Friesen, Physiology; Dr J M Bowman, Pediatrics; and Dr K 
K Klostermaier, Religion. 

Nomination forms and/or further information are available from the Secretary of the Committee, 
Beverly Sawicki, Room 31 2 Administration Building (telephone 474-8420). Deadline for receipt of 
nominations, including a 200-word citation, is November 15, 2001. 

B. EMERITUSIEMERITA APPOINTMENTS: 

The Chancellor's Committee, which considers Professor/Dean/Librarian EmerituslEmerita 
appointments, meets annually in January to consider nominations. Nominations, including a 200- 
word citation, should be received in the Office of the University Secretary, 312 Administration 
Building, by ~kcember  31, 2001. Please note that nominations must be considered in closed 
session by facultylschool councils and recommended forward to the Chancellor's Committee. 

The honorary title of Professor EmerituslEmerita (see policy709) may be conferred after retirement 
on members of the faculty of the University who have held the rank of Professor. Individuals 
nominated for the title must have rendered distinguished service to the University through their 
teaching, research, and scholarship. Nominations normally would include evidence of excellence 
in teaching, including graduate student supervision, and excellence in research, scholarship, and/or 
creative work. Evidence of excellence in teaching may include awards, evaluations by students, 
assessment of peers, testimonials from former students, a record of course and curriculum 
development, innovations in teaching methods, and a corpus of work relating to teaching and 
learning. Evidence of excellence in research, scholarship and creative work may include awards 
and recognitions, reviewed and juried works, refereed publications, invited lectureships, success 
in grant and other competitions, and testimonials by peers. Although the number of years of service 
at the University of Manitoba is unspecified, it is expected that those nominated will have had a 
reasonable length of service with the University. 

.. . . . 
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The title of Dean (Director) EmeritusIEmerita (see policy 710) may be conferred on a Dean 
(Director) who has served for at least five years. Individuals nominated for the title shall have given 
distinguished service to hislher faculty/school during the term of office. The title can be conferred 
at any time after the expiry of the term as Dean (Director). A Dean (Director) Emeritus/Emerita, 
upon retirement, is eligible to be considered for the title of Professor EmerituslEmerita. 

The title of Librarian EmeritusfEmerita (see policy 717) may be conferred after retirement of any 
member of the Libraries' staff of the University who has held the rank of Librarian. Individuals 
nominated for the title must have rendered distinguished service to the University, the profession 
and have a significant record in professional performance, teaching, research and scholarship. 
Although the number of years of service at the University of Manitoba is unspecified, it is expected 
those nominated will have had some reasonable length of service with the University. 

C. DISTINGUISHED SERVICE AWARD: 

Distinguished Service Awards are awarded by the Board of Governors on the basis of distinguished 
contributions to Manitoba in areas which are of major interest to the University of Manitoba, andlor 
which are directly associated with the University. Examples of backgrounds of individuals who have 
received awards are: service to profession; service to a particular segment of the community; 
service through social agencies; service to the University or to a particularfaculty; contributions to 
cultural organizations. Members of the staff of the University are not eligible for the award. A 
citation is read and a medal presented to recipients at Convocation. 

For awards to be presented at Spring Convocation, nominations, including a 200-word citation, 
should be forwarded to the Office of the University Secretary, 312 Administration Building, by 
December 31, 2001. 

D. PETER D CURRY CHANCELLOR'S AWARD: 

The Peter D Curry Chancellor's Award is awarded to individuals who have made distinct 
contributions to University development and/or governance. Staff members and members of the 
community are eligible for the award. Nominations, including a 200-word citation, should be 
forwarded to the Office of the University Secretary, 31 2 Administration Building, by December 31, 
2007. Recipients of the award will designate $2000 from the Award Fund for use by a unit (e.g. 
faculty, school, library) for support of a University program or forthe artistic and cultural enrichment 
of the University. An award certificate and medal is also presented at the Spring Convocation. 

E. HONORARY DEGREES: 

The Senate Committee on Honorary Degrees (see policy 229) is now requesting nominations for 
candidates for honorary degrees. 

Honorary degrees are awarded on the basis of the following criteria: a) distinguished achievement 
in scholarship, the arts, or public service. Distinguished achievement is achievement widely 
recognized by fellow workers or the public; and b) both the recipient and the University should be 
honoured in the granting of a degree honoris causa, 

The deadline for nominations to be considered by the Committee this fall is October 31, 2001 

Phone: 204-474-61 67 E-Mail:Shirley-Plett@UManitoba.CA Fax: 204-474-751 1 
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For more information on any of the above awards, including nomination forms, please visit the 
website of the Office of the University Secretary at: www\umanitoba.ca\admin\university~secretary. 
If you do not have access to the world wide web, copies of the relevant policies may be obtained 
from the Office of the University Secretary (phone 474-6167). 

cc: Members, Board of Governors 
Members, Senate 

- 

Phone: 204-474-61 67 E-Mail:Shirley-Plett@UManitoba.CA Fax: 204-474-751 1 
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Number of Graduates Presented to Senate 



October 2,2001 

DEGREE 

B.E.S.S. 
PH.D.  
M.A. 
M.SC. 
M-ARCH. 
M.C.P. 
M.ED. 
LL.M. 
PB CERT ED 
CERT PB ED 
M.B.A. 
M.N.R.M. 
M.S.W. 
M. L.ARCH. 
M-ENG. 
M.N. 
M.P.ADM. 
M.M.C.S.S. 
M-EN ED 
BSC AGRBUS - - 

MIDENT. 
B.A. HONS. 
B.SC.HONS. 
B.COMM.HON 
B.F,A.HONS 
BFA(H)A.H. 
B.SC. MAJ. 
BSC AGRIC 
B.A. ADV. 
BSC- COMP E 
B-SC.  I .E .  
B.A. 
B-SC. 
B.F.A. 
B.A.LAT.PH 
B.ES A. 

B.MUS. 
B.SC. C.E. 
B-SC.  E.E. 
5.SC. M.E. 
M.I.D. 
B.I.D. 
B.SC. MED. 
D.M.D. 
LL.B. 
B.S.W. 
B.N. 
B.ENV.D. 
D.COM.WELL 
B.P.E. 
B.ED- 
B.EN ED. 
B.ES SC. 
B.M.R. P.T 

, . -... 
v -. 
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POTENTIAL GRADUANDS OCTOBER 2001 

TOTAL CANDIDATES CANDIDATES 
NOTWITHSTANDING 

2 
46 
43 
87 
11 



Y. I I . l \ .  u. l 

B.H.ECOL. 
DIP-AGRIC. 
B.R.S .  
B,C.SC.HON 
B.A. (S.T.) 

TOTAL POTENTIAL GRADUANDS = 1019 



REQUEST FOR DEGREE TO BE 

GRANTED NOTWITHSTANDING 

Faculty of Law 

BACHELOR OF LAW 

The Faculty of Law recommends that the following student be granted the Bachelor of Law 
degree, notwithstanding the fact that the student received two in Third Year. Normally, 
only one "D" is permitted in Third Year. 



THE UNIVERSITY OF MANITOBA - FALL 2001 

ANNOUNCEMENT OF THE AWARD OF MEDALS AND PRIZES 

UNIVERSITY GOLD MEDALS 
Awarded for highest standing in an undergraduate 

faculty or school. 

MEDICAL REHAB I LITATION . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Isaak, Carissa Mae 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  NURSING Stuart, Jodie Marie * 

UNIVERSITY PROGRAM MEDALS 
Awarded for highest standing In a faculty or school program. 

MEDICAL REHAB1 LITATION 
. . . . . . . . . . . . . . . . . . . . . . . . .  Occupational Therapy Conarroe, Kimiko Diane 

. - -  Physical Therapy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Isaak, Carissa Mae 

OTHER MEDALS 

Dr. J.D. Adamson Medal and Prize in Occupational Therapy (for highest standing in 
final year). Carman, Sean William Edward 

Dr. 3.0. Adamson Medal and Prize in Physical Therapy (for highest standing in final 
year), Brown, Sherisse Marie 

T.A. (Stoney) Anderson Gold Medal (for highest standing in the Master of Business 
Administration program), Nyhus, Gregg 

Mayor's Medal (for achievement in studies relating to urban issues and development), 
LeBaron, Kristy 

PRIZES 

Canadian Association of Occupational Therapists Book Prize (for highest standing in 
Theory of Occupational Therapy). Skaftfeld, Susan Kristin 



PRIZES (continued) 

Canadian Physiotherapy Association Book Prize (for highest standing in the final year 
of the Physical Therapy course), Isaak, Carissa Mae 

CDS (Canadian Digital Systems) Techonologies Thesis Prize (for completion of all 
requirements for graduation with a Bachelor of Science degree in Electrical or 
Computer Engineering and for the presentation of the top thesis in the area of wireless 
data networking), Otukile, MphoentIe " 

Certified General Accountants Association of Maniloba Award (for highest standing in 
the Master of Business Administration program). Nyhus, Gregg 

Dr, N. Demchuk Award (for high standing in the second, third and fourth year Physical 
Chemistry courses). Lupinetti, Concetta 

Hypercube Scholar Award (for a graduating student in the Chemistry program who is 
proceeding to Graduate Studies). Rak, Margaret 

Mrs. Mary Judd Book Prize (for high standing in Gerontology courses, third year 
Occupational Therapy), Skaftfeld, Susan Kristin 

Mary Pflueger Award (for highest standing in Management of Neurological Disorders), 
Skaftfeld, Susan Kristin 

Psychosocial Occupational Therapy Book Award (for greatest proficiency in Psychiatric 
Occupational Therapy). Corman, Sean William Edward 

Helen Humphrey Ross Memorial Prize (for high standing throughout the Physical 
Therapy program). Isaak, Carissa Mae 

Sports Physiotherapy Centre Book Prize (for outstanding contributions to the field of 
sports physiotherapy). Bourdeaud'Hui, Tina Leanne 

Weir Award (for the most outstanding Master of Arts thesis in Geography). 
Mundy, Christopher John ** 

* May 2001 graduate 
"" October 2000 graduate 

APPROVED BY SENATE: 03' ' 0'0 ' 
DVfiJQ1Y !7 Utc!.lfir. SSECAETAK? 




