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Office of the Dean

753 McDermot Avenue
Winnipeg, Manitoba
Canada R3E 0W3
Telephone: (204) 789-3337
Fax: (204} 789-3928

Ms. Bev Sawicki

University Secretariat

Office of the Secretary of Senate
244 Engineering Building

Fort Garry Campus

Dear Ms. Sawicki:
Re:  Dr. Neil Berrington

The abovenamed South African physician was considered at the Senate committee on Medical
Qualifications on October 1, 2001. Present at the meeting were:

Dr. Alec Chochinov

Dr. Bill Pope

Dr. Samia Barakat

Dr. Bryan Kirk

Dr. Gerry Bristow as Chair

The agenda had been previously discussed and proposed actions agreed to by Professor Karen Ogden.
After full discussion of his C.V., letters of reference, experience and the results of the personal meeting
held with G. Bristow, Dr. Neil Berrington, was approved for registration and licensure under Section 64
of the Medical Act with practice limited to Neurosurgery. It was decided to initially register and license
Dr. Berrington for up to one vear under Section 5 of the regulations of the College of Physicians and
Surgeons of Manitoba, This would give both the department and Dr. Berrington ample opportunity to
determine whether there is mutual interest in a long term commitment for Dr. Berrington.

Dr. Berrington has now completed approximately six months practice at the Health Sciences Centre as a
Neurosurgeon. As both Dr. Berrington and the Section of Neurosurgery are mutually satisfied with the
outcome of this period and desirous of a long term commitment to the University of Manitoba, Faculty of
Medicine I would ask that the Senate approve registration and licensure of Dr. Neil Berrington under
Section 64 of the Medical Act with practice limited to neurosurgery.

Sincerely,
Comments of the Senats Exscutive Committes: '/-{/_?_/_//‘;4 L
The Senate Executive Commitise endorses G. Bristow, M.D., FRCPC.: Received
the repart to Senate. Associate Dean (Academic)

MAR 26 2002

University Secretariat

www.imanitoba.ca



June 5, 2002

Report of the Senate Committee on Curriculum and Course Changes - Submitted to Senate
for Concurrence Without Debate

Preamble

1. The terms of reference for the Senate Committee on Curriculum and Course Changes
(SCCCC) are found in Section 8.21 of the Senate Handboaok (revised 2000). SCCCC s to
recommend to Senate on the introduction, modification or abolition of undergraduate
programs, curricula or courses”.

2. SCCCC considered a course introduction proposal from the Faculty of Arts and College
Universitaire de Saint-Boniface.

Observations
1. The Faculty of Arts Course and Program Approvals Committee received a request from
College Universitaire de Saint-Boniface for the introduction of course 099.111F

Introduction & 'université, a three credit hour course to be effective in September, 2002,
and is recommending its approval.

2. In essence, this course is a French-language version of 099.111 Introduction to the
University, a previously approved course that is regularly offered.

3. The Alfred Monnin Library has indicated its support for the introduction of this course and
is satisfied that it can support the bibliographic needs of the course.

Recommendation

The Senate Committee on Curriculum and Course Changes recommends that course 099.111F,
as outlined below, be approved by Senate.
Respectfully submitted,

Dean B L Dronzek, Chair
Senate Committee on Curriculum and Course Changes

/jml

1. Faculty of Arts / College Universitaire de Saint-Boniface

Course to be introduced:
099.111F introduction a l'université {(3) +3

Cours offert sous forme de séminaire dont le but est de faciliter la transition entre le
secondaire et l'universiié. Développement des connaissances, des compétences et des
attitudes nécessaires pour bien réussir les études universitaries. Un maximum de 30
inscriptions par section. Offert seulment aux étudiantes et aux étudiants qui ont compiété
moins de 12 crédits.

Net change in credit hours: +3

Comments of the Senate Executive Committee:

The Senate Executive Committee endorses Page 1 of 1
the report to Senate.




Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposalsimodifications/deletions.

Preamble

The Programs and Planning Committee of the Faculty of Graduate Studies made the following
recommendation regarding the introduction and deletion of courses in the Facuity of Science.

Observations

1. There are three courses io be introduced and three courses to be deleted in the department of
Gedlogical Sciences.

5. The Faculty of Science approved the course changes.

6. A statement of Library support was included with the proposed courses and stated that the
University of Manitoba Librarles has the resources to support all three course proposals.

7. Reasons for the course changes accompany the course numbers and titles, which are included
below.

Recommendation

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the
Faculty Council of Graduate Studies approve the course changes as indicated below.

Courses to be deleted: 007.724 Geomagnetism, Paleomagnetism, Rock Magnetism (3)
007.725 Advanced Applied Geophysfcs (3)
007.727 Geophysics Seminar (3)

Reasons for the deletions: Courses will be replaced with the introduction of three new courses
to be delivered by a new faculty member with expertise in
Geophysics.

Course to be introduced: 007.7xx Evaporite Sedimentalogy {3) Lectures and seminars on

evaporite sedimentology, including depositional environments,
diagenesis and stratigraphy of evaporitic sequences. One week field
trip immediately before or during fall term required.

Course to be introduced: 007.7yy Electromagnetic Methods in Geophysics (3) Examination of
the theory and application of electromagnetic methods in
geophysics. Topics include: electrical properties of earth materials,
review of EM methods, Em theory for layered media, EM responses
of simple structures and case studies.

Course to be introduced: 007.7zz Environmental Geophysics {3) Examination of the
application of geophysics to environmental targets. Topics will vary
according to student interest and may include aspects of new-
surface geophysics, engineering geophysics, geophysics of global
climate change and geophysical risk assessment.

Reasons for the introductions: Replacing three geophysics courses being deleted.

Net Change: 0 Cegl!ﬁlrl;'lg% § of the Senate Emm" . Commiths.

Endorsed by Faculty Council of Graduate Studies May 23, 2002 1he Senate Executive Commitiee endorses
the report to Senate. -

Copies of the course proposal forms are available in the Faculty of Graduate Studies Office for review
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposals/modifications/deletions.

Preamble

The Programs and Planning Committee of the Faculty of Graduate Studies received information
regarding a course introduction Faculty of Human Ecology and made the following

recommendation.

Observations

1. There Is one course to be introduced in the Depariment of Foods and Nutrition.

2. The Faculty of Human Ecology approved the course introduction.

3. A Statement of Library support was included with the course proposal.

4. Reasons for the intreduction accompany the course number and titie, which are included below.
Recommendation

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the
Faculty Council of Graduate Studies approve the course change as indicated below.

Course to be introduced: 030.7xm Theoretical Approaches to Distary Change Interventions

(1.5). Theoretical approaches to dietary behaviour change and
critical analysis of their application in nutrition intervention programs
for individuals and populations.

Reason for new course: This course was part of the introduction of several 1.5 credit hour

courses and complements the addition of courses to the depariment's
graduate program.

Net Change: +1.5 credit hours

Endorsed by Faculty Council of Graduate Studies, November 8, 2001

Comments of the Senate Execitive Committea:

~-~atn Executive Comri... .. . NC0Orses
o3t to Senate.

Copies of the course proposal forms are available in the Faculty of Graduate Studies Office for review



Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposals/modifications/deletions.

Preamble

The Programs and Planning Committee of the Faculty of Graduate Studies made the following
recommendation regarding the introduction and deletion of courses in the Faculty of Medicine.

Observations

1. There are three courses to be introduced and two courses to be deleted in the School of Medical

Rehabilitation.

2. The Faculty of Medicine approved the course changes.

3. A statement of Library support was included with the proposed courses and stated that the
University of Manitoba Libraries has the resources to support all three course proposals.

4. Reasons for the course change accompanies the course number and title, which are included

below.

Recommendation

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the
Faculty Council of Graduate Studies approve the course changes as indicated below.

Courses to be deleted:

Reasons for the deletions:

Course to be introduced:

Reasons for the introduction:

Course fo be introduced:

068.703 Respiratory Management (3)
068.704 Pediatrics General (3}

The courses have not been offered in five years and the Department
no longer has the expertise to deliver the courses.

068.7xx Independent Study (6) Students complete an in-depth study
of evidence for practice in an area of interest. Students will work
with an assigned faculty advisor to define and evaluate a particular
area of interest in rehabilitation practice, particularly in occupational
or physical therapy.

Will increase the possibilities for study of practice related issues in
medical rehabilitation. 1t will provide relevant course content for
students pursuing an MSc Rehab degree. The course will offer
advanced content that is intended to atiract practicing professionals
who want to pursue graduate studies and advance their knowledge
relative to their practice in occupational or physical therapy.

068.7xy Theoretical Foundations of Occupational Therapy (3) An
in-depth study of the theory base in Occupational Therapy. The
focus of the course is models of occupation and their impact on
occupational therapy practice. Prerequisite: Previous degree in
Occupational Therapy.

Copies of the course proposal forms are available in the Faculty of Graduate Studies Office for review
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposalsimedifications/deletions.

Reasons for the introduction:

Course to be introduced:

Reasons for the introduction:

Will increase the possibilities for advanced study in accupational
therapy. It will provide relevant course content for students pursuing
an MSc Rehab degree. The course will offer advanced content that
Is intended to attract practicing professionals who want to pursue
graduate studies and advance their knowledge related to the
discipline.

068.7xz Facilitating Client-Centered Processes (3) A Theory and
practical course designed to develop an advanced understanding of
the principles of client-centered practice. The course will focus on
the development of the requisite knowledge, skills and attitudes to
evaluate and implement client-Ocentered approaches and facilitate
environments conducive to client-centered practice.

Will increase the possibilities for study of practice related issues in
medical rehabilitation. It will provide relevant course content for
students pursuing an MSc Rehab degree. The course will offer
advanced content that is intended to attract practicing professionals
who want to pursue graduate studies and advance their knowledge
relative to their practice in occupational or physical therapy.

Net Change: +6 Credit Hours

Endarsed by Faculty Council of Graduate Studies May 23, 2002

Camments of the Senate Executive Committon:

The Senate Executive Committee endorses
the report to Senate.

Copies of the course proposal forms are available in the Facully of Graduate Studies Office for review



Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposals/modifications/deletions.

Preamble

The Programs and Planning Committee of the Faculty of Graduate Studies met on January 21, 2002
and made the following recommendation regarding the introduction and deletion of courses in the
Facuity of Nursing.

Observations

1. There are two courses to be deleted and ane course to be introduced.

2. The Faculty Council of Nursing approved the course change.

3. A statement of Library support accompanied the course introduction.

4, Reasons for the course changes accompany the course number and title, which are included
below.

Recommendation

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the
Faculty Council of Graduate Studies approve the course change as indicated below.

Courses to be deleted: 049,712 Advanced Perinatal Nursing [ {3)

049.713 Advanced Perinatal Nursing Il (3)

Reason for the deletions: Narrow scope of the courses has led to diminishing enrolment in this

nursing major.

Course to be introduced: 049.7xx Woman, Child, and Family Health: Nursing Perspectives (6)

Detailed study of the theory, concepts, current research and nursing
care related to the health needs of women, children and their
families. Students will focus their theoretical learning and clinical
practice within selected areas of woman, child or family health,
Clinical management of selected clients is an integral part of the
course. Offered in 200X and alternate years thereafier.

Reason for the introduction: Replacing 049.712 and 713 and will have a broader focus,

Net Change: 0 Credit Hours

Endorsed by Faculty Council of Graduate Studies May 23, 2002

——rh Ll bt

Comments of the Senate Executive Commiites:

The Senate Executive Committee endorses
the report to Senate.

Copies of the course proposal forms are avallable in the Facully of Graduate Studies Office for review
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Report of the Programs and Planning Committee of the Facuity of Graduate Studies on course
proposals/modifications/deletions.

Preamble

The Programs and Planning Committee of the Faculty of Graduate Studies made the following
recommendation regarding the introduction of a course in the Faculty of Arts.

Observations

1. There is one course to be introduced in the department of Political Studies.

2. The Faculty of Arts approved the course change.

3. A statement of Library support was not required as the proposed course is a directed readings

course.

4. Reasons for the course change accompanies the course number and titie, which are included

below.

Recommendation

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the
Faculty Counci! of Graduate Studies approve the course change as indicated below.

Course to be introduced:

Reason for the introduction:

019.7xx Directed Readings in Politics (3} An independent reading
and/or research course on a selected topic in political studies,
undertaken and arranged in consultation with the prospective
instructor, upon the approval of the Graduate Committee.

A 6 credit hour directed readings course currently exists but in the
past many students have needed to fill only 3 credit hours. This has
been particularly true of the Joint MPA whose course requirements
include a greater number of 3 credit hour courses. Additionally, the 3
credit course provides a greater measure of flexibllity for both
students and faculty members to address topics of specific interest to
bath that may not warrant the devotion of a full 6 credit hours.

Net Change: +3 Credit Hours

Endorsed by Faculty Councit of Graduate Studies May 23, 2002

Comments of the Senats Executive COmmItu;?;

The Senate Executive Committee endorses
the report to Senate.

Copies of the course proposal forms are available in the Faculty of Graduate Studies Office for review
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Report of the Senate Commitiee on Awards respecting Awards

Preamble

The Senate Committee on Awards (SCOA) terms of reference include the following
responsibility:

“On behalf of Senate, to approve and inform Senate of all new offers and amended
offers of awards that meet the published guidelines presented to Senate on November
3, 1999, and as thereafter amended by Senate. Where, in the opinion of the Commitiee,
acceptance is recommended for new offers and amended offers which do not meet the
published guidelines or which other wise appear to be discriminatory under Policy No.
418, such offers shall be submitted to Senate for approval.” (Senate, Apiil 5, 2000)

At its meeting on May 24, 2002, SCOA reviewed 14 new awards offers and 11 award
amendments and reports as follows.

QDbservation

On behalf of Senate, the Senate Committee on Awards approved and recommends that the
Board of Governors approve 13 new awards (one removed due to a request by the donor
contact for further revisions} and 11 award amendments as set out in Appendix “A” of the
Report of the Senate Committee on Awards (dated May 24, 2002). These award decisions
comply with the published guidelines of November 3, 1999, and are reported to Senate for
information.

Respectfully submitted,

Professor R. Baydack, Chair
Senate Commitiee on Awards
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SENATE COMMITTEE ON AWARDS REPORT TO SENATE - MAY 24, 2002
APPENDIX “A”

OFFERS

MEL P. MICHENER ARCHITECTURAL FELLOWSHIP

In honour of Mr, Mel P. Michener and his life-long contributions to the firm, LM Architectural
Group has established an endowment fund at the University of Manitoba, Mr. Michener and his
wife have also made a substantial contribution to this fund, as has the Manitoba Scholarship
and Bursary Initiative.

This fund in Mel Michener’'s honour shall provide an annual fellowship, first offered in the winter
of 2002-2003. The first fellowship shali be valued at $1000 through an additional gift from LM
Architectural Group. In future years, the fellowship will be valued at the available annual income
from the fund. The fellowship shall be offered to a student who:

(1) is enroled full-time In the Master of Architecture program in the Faculty of
Graduate Studies at the University of Manitoba;

(2) has completed the required course work toward the degree and has achieved a
minimum cumulative grade point average of 3.25 on these courses;

(3) has began to conduct research toward a Master thesis;

(4) demonstrates the skills necessary to become a leader in the profession of
architecture.

If, in the future, the program for which this fellowship is designated ceases to exist, the terms of
the fellowship will be amended (in consultation with LM Architectural Group, if possible) to best
meet the original intent and purpose of the fellowship.

The selection committee for this particular fellowship shall be named by the Dean of the Faculty
of Architecture and shall include one representative of the LM Architectural Group, as
designated by the firm each year.

SUSAN WRIGHT BELL AWARD FOR THE STUDY QF
DEVELOPMENTAL DISABILITIES

A donor who wishes to remain anonymous has established an endowment fund in honour of
Susan Wright Bell, a friend with a developmental disability. The Manitoba Scholarship and
Bursary Initiative has made a matching contribution to this fund. The purpose of the fund is to
provide scholarship support to students undertaking study in the area of developmental
disabilities.

Each year, beginning in 2003, an award valued at the available annual income from the fund
(initially approximately $5,000) shall be offered to a student who:

Page -2-



SENATE COMMITTEE ON AWARDS REPORT TO SENATE - MAY 24, 2002

(1)

(2)

is enroled full-time at the University of Manitoba, in the Faculty of Medicine as an
undergraduate student or as a postgraduate student in the Family Medicine
Residency program and is undertaking or has proposed to undertake study in
the area of developmental disability;

or full-time in a graduate program in the Faculty of Graduate Studies in the
Department of Psychology and is undertaking or has proposed to undertake
study in the area of developmental disability, specifically at the St. Amant Centre
in Winnipeg; and

is judged by the selection committee as the applicant who shows the greatest
promise as a researcher/practitioner in this area on the basis of the following
criteria:

(a) the chosen study will provide a deeper knowledge and
understanding of the chosen topic;

(b) there is high potential for sharing the study findings with
others (applicants will be required to indicate in their
application how they intend to share their findings with
academic and public audiences);

(c) there is an assurance of demonstrated qualified and
accessible mentoring and supervision (applicants will
provide the name, title, and affiliation of the study
supervisor and a letter of support from the supervisor
which will indicate how the supervisor proposes to be
accessible to the applicant for the period of the study);

(d) the proposal demonstrates thoroughness in its
preparation,

{e) there Is a declared commitment by the applicant to pursue
work in the area of developmental disabilities as a
significant component of his/her future career.

The call for applications will be made in early spring each year, with a deadline date of around
May 30. Advertising will be conducted by the Department of Family Medicine at the University of
Manitoba. This Department will collect all applications and will convene the selection committee.

The selection committee shall be convened by the Head of the Department of Family Medicine
(who will serve as chalr), and will include the Associate Dean of Research of the Faculty of
Medicine, the Associate Dean for Undergraduate Education in the Faculty of Medicine, the
Chair of the Research Committee of the Manitoba College of Family Physicians, the Director of
Research at St. Amant Centre, the Director of Postgraduate Medical Education in Family
Medicine, and the Chair of Graduate Studies in Psychology (or their designates). A majority

Page -3-
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SENATE COMMITTEE ON AWARDS REPORT TO SENATE - MAY 24, 2002
shall constitute a quorum.

ROBERT R. HALL, Q.C., BURSARY IN LAW

Dr. Monty Hall has established an endowment fund at the University of Manitoba in honour of
his brother, Robert R. Hall, Q.C.. The Manitoba Scholarship and Bursary Initiative has also
made a contribution to this fund. The available annual income from the fund shall provide
bursaries starting in the 2003-2004 academic session. The number and value of bursaries shall
be determined each year by the selection committee.

These bursaries shall be offered to students who:

(1) are enroled full-time in the first year of study in the Faculty of Law at the
University of Manitoba;

(2) achieved high standing (at least a 3.0 cumulative grade point average, or
equivalent) on courses used for admission to the Faculty of Law;

(3) have demonstrated financial need on the standard University of Manitoba
bursary application form.

The selection committee shall be named by the Dean of the Faculty of Law.

MEXICO RECRUITMENT SCHOLARSHIPS iN GRADUATE STUDIES

The Faculty of Graduate Studies at the University of Manitoba offers a series of up to 10
scholarships, each valued at $2000, to students entering the Faculty of Graduate Studies from
Mexico. The first scholarships shall be offered in the 2002-2003 academic session. A
scholarship shall be offered to each student who:

(1) is one of the first 10 students from Mexico to register full-time in any program in
the Facuity of Graduate Studies in a given regular session;

(2) has achieved a minimum grade point average of 3.5 (or equivalent) on the last
60 credit hours of study (or equivalent) prior to being admitted to the Faculty of
Graduate Studies;

(3} enrols for the first year of the chosen graduate program in the year in which the
scholarship is tenable.

The scholarships will be available to the recipients after the completion of the first term of the
regular session, in order to provide assistance with the payment of second term tuition fees. [n
cases where a recipient does not register as required, the scholarships may be offered to the
next eligible candidate.

In the event that there is need to break a tie among potential recipients, the grade point

Page -4-



- 3 1)
A3

SENATE COMMITTEE ON AWARDS REPORT TO SENATE - MAY 24, 2002
average shall serve as the tie-breaking criterion.
The selection committee shall be named by the Dean of the Faculty of Graduate Studies,

MANITOBA AG DAYS SCHOLARSHIP IN THE FACULTY OF AGRICULTURAL
AND FOOD SCIENCES

The Manitoba Ag Days Show is a winter indoor expesition of agricultural production expertise,
technology, and equipment held in Brandon, Maniteba annually in January. The Manitoba Ag
Days Committee wishes to provide an award to a second year Degree student at the University
of Manitoba.

The award will be valued at $1000 and will be offered to the student who:

(1) has completed University 1 and entered the Faculty of Agricultural and Food
Sciences and;

(2) received high standing in University 1.
This award will be given in the fall of each year.

The selection committee shall be the Faculty of Agricultural and Food Sciences Awards
Committee.

MANITOBA AG DAYS SCHOLARSHIP IN THE SCHOOL OF AGRICULTURE

The Manitoba Ag Days Show is a winter indoor exposition of agricultural production expertise,
technology, and equipment held in Brandon, Manitoba annually in January. The Manitoba Ag
Days Committee wishes to provide an award to a second year Diploma student at the University
of Manitoba.

The award will be valued at $1000 and will be offered to the student who:

(1) receives the highest grade in the Management Planning Project (Il) currently
numbered 65.065 and,

{2) has completed the requirements for the Diploma in Agriculture.
This award will be presented at the annual Diploma Graduation Banquet.

The selection committee shall be the Faculty of Agricultural and Food Sciences Awards
Committee.

CIBC AGRICULTURAL SCHOLARSHIPS

The Canadian Imperial Bank of Commerce {(CIBC} has presented the University of Manitoba

Page -5-



SENATE COMMITTEE ON AWARDS REPORT TO SENATE - MAY 24, 2002

with a $250,000 endowment fund to provide recogniticn of academic achievement by and the
potential of students in the Faculty of Agricultural and Food Sciences at the University. The
available annual income from the fund shall provide scholarships, each valued at $3,000 or half
of the full course tuition fees in the Faculty of Agricultural and Food Sciences, whichever is
greater. The number of annual scholarships shall be determined each year on the basis of
available annual income. The first scholarship(s) will be offered in the fall of 2003. These
scholarships shall be offered to undergraduate students who:

{1 have completed at least one year of full-time study in the Faculty of Agricultural
and Food Sciences at the University of Manitoba;

(2) have achieved a minimum cumulative grade point average of 3.5;

(3) are pursuing a Bachelor of Science in Agribusiness degree and have achieved
high standing in courses related directly to Agribusiness;

4 demonstrate community involvement, both on and off campus, and a strong
interest in pursuing a career in agribusiness;

(5) enro! full-time in the year the scholarship is tenable.

Applicants will be required to submit a brief letter of intent, outlining their extracurricular
activities and career goals In agribusiness, as well as two letters of reference - one from a
faculty member in Agricultural and Food Sciences and one personal reference from an
employer, supervisor, or volunteer coordinator {not from a family member or personal friend).

Recipients of these scholarship may be offered summer employment positions with CIBC, but
wiil not be obligated to accept the offer in order to keep the scholarship.

The selection commitiee shall be named by the Dean of the Facuity of Agricultural and Food
Sciences and shall include a representative of CIBC.

NATURAL MEDICINES COMPREHENSIVE DATABASE PRIZE IN PHARMACY.
The editors of the Natural Medicines Comprehensive Database offer an annual prize at the
University of Manitoba in the Faculty of Pharmacy, beginning with May Convocation, 2003 (prior
to 2003, this prize was offered as an external award). The prize is offered to a student who:
(1) has achieved a minimum cumulative grade point average of 3.0;
(2) has demonstrated promise in improving patient care and shows an appreciation
for scientific inquiry and an evidence-based approach to evaluating natural

medicines.

The recipient of this prize will receive a prize package from Natural Medicines Comprehensive
Database, which will include the new edition of Natural Medicines Comprehensive Database

Page -6-



SENATE COMMITTEE ON AWARDS REPORT TO SENATE - MAY 24, 2002

Book, a one-year subscription to Natural Medicines Comprehensive Database web-site, and a
certificate. The prize package will be sent directly to the recipient by the donor.

The selection committee shall be named by the Dean of the Faculty of Pharmacy.

ST. JAMES COLLEGIATE ALUMNI 50™ ANNIVERSARY LEGACY SCHOLARSHIP

Through the proceeds of the 50" Anniversary celebrations at St. James Collegiate, Winnipeg, in
the fall of 2001, the Alumni of St. James Collegiate have established an endowment fund at the
University of Manitoba in support of student scholarships. The Manitoba Scholarship and
Bursary Initiative has made a contribution to this fund. Each year, beginning in the summer of
2003, two scholarships shall be offered. Each scholarship shall be valued at one half of the
available annual income from the fund.

One schalarship shall be offered to an undergraduate student who:

(1) has graduated from St. James Collegiate and has enroled at the University of
Manitoba for the first year of full-time study, in any direct-entry program;

{2) achieved a minimum average of 75% on courses used for admission to the
University of Manitoba;

(3) demonstrated particular aptitude in humanities and social science courses while
in high schooi;

(4) demonstrated school involvement and spirit through participation in student
groups, volunteer activities, student government, athletics, music, or the arts.

The second scholarship shall be offered to an undergraduate student who:

(1) has graduated from St. James Coliegiate and has enroled at the University of
Manitoba for the first year of full-time study, in any direct-entry program;

(2) achieved a minimum average of 75% on courses used for admission to the
University of Manitoba;

(3) demonstrated particular aptitude in mathematics, science and technology
courses white in high school;

(4) demonstrated school involvement and spirit through paiticipation in student
groups, volunteer activities, student government, athletics, music, or the arts.

The principal of the school will be asked to nominate (in consultation with teaching staff at the
school and at least one representative of the Alumni group) a recipient and three ranked
alternates for each of the two scholarships. The nominations will be submitted to the Office of
Financial Aid and Awards at the University in advance of the high schoo! convocation cerermony
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each year, The scholarships will be formally presented to the recipients at the high school
convocation and the recipients will then receive an award letter in the mail in the summer, which
will then be used in paying fees before classes at the University commence. In case a recipient
does not enral at the University as required, the scholarship offer will revert to the next
nominated candidate.

The selection process shall be administered and finalized by the Director of Enrolment Services
(or designate) at the University of Manitoba.

STEPHEN AND ALISON PHILIPS BURSARY IN ENVIRONMENTAL STUDIES

Dr. Stephen Philips and his wife, Alison, offer up to $10,000 a year to the University of Manitoba
for the purpose of offering encouragement and financial assistance to students in area of
environmental studies. The first bursaries are to be offered in the winter of the 2002-2003
academic session. The number and value of bursaries shall be determined by the selection
committee each year, maintaining that an undergraduate bursary will have a minimum value of
$1500 and a graduate bursary will have a minimum value of $3500. The donors will be notified
each year of the number and value of bursaries made (not exceeding $10,000) and will make
their annual gift to the University at that time, valued at the total amount of bursaries offered.
For the first year (2002-2003), the donors have already sent $10,000 to support the first
bursaries.

Two undergraduate bursaries, each valued at $1500, will be offered to students who:

(1) are enroled full-time (in 60% of a full-course load) at the University of Manitoba,
in one of the following programs: Environmental Science (undergraduate - major
or honours program) or Ecology (undergraduate - major or honours program),
with preference always given to students in Ecology;

(2) have achieved a minimum cumulative grade point average of 3.0 {or equivalent)
on all courses completed to date (i.e., must have completed at least 30 credit
hours of course work pricr to applying for this bursary);

{3) have demonstrated financial need on the standard University of Manitoba
bursary application form.

Two graduate bursaries, each valued at $3500, will be offered to students who:

(1) are enroled full-time (in 60% of a full-course load) at the University of Manitoba,
in a graduate program (Master’s or Ph.D.} at the Natural Resources Institute;

(2) have achieved a minimum cumulative grade point average of 3.0 (or equivalent)
on all courses (graduate and undergraduate) completed to date;

(3) have demonstrated financial need on the standard University of Manitoba
bursary application form.
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The selection committee shall be named by the Director of Enrolment Services.

NURSES ALUMN! OF THE WGH/HSC SCHOLARSHIP

The Nurses Alumni of the Winnipeg General Hospital / Health Sciences Centre offers two
annual scholarships at the University of Manitoba in support of Nursing education.

Each scholarship is to be valued at $1,000 and they are to be offered for the first time in the
summer of 2002. After the scholarships are offered in 2004, the donors will consider whether to
continue the scholarships at the University of Manitoba and will notify the Financial Aid and
Awards Office of their decision by the end of the year 2004.

These two scholarships are to be offered to undergraduate students who:

(1) have completed at least 96 credit hours toward the Bachelor of Nursing degree
in the Faculty of Nursing at the University of Manitoba;

{2} have achieved a minimum cumulative grade point average of 3.0;

(3) continue full-time in the final year of study toward the Bachelor of Nursing degree
at the University of Manitoba;

(4) have been deemed by the selection committee as shiowing great skill in the
clinical components of their degree program and show great promise as
exceptional clinical caregivers.

The selection committee will call upon the instructors of the clinical courses in Nursing to
provide nominations for these scholarships.

The selection commitiee shall be the Stucjent Standing and Promotions Committee of the
Faculty of Nursing.

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (L.OCAL 2034)
MANITOBA HYDRO COMMEMORATIVE BURSARY

The International Brotherhood of Electrical Workers (IBEW) - Local 2034 and Manitoba Hydro
have established a fund at the University of Manitoba to support an annual bursary. The
Manitoba Scholarship and Bursary Initiative has made a contribution to this fund. The bursary
shall be valued at $500* (first offered in the fall of 2002) and shall be offered to a student who:

(1) is a dependent of a member in good standing with the IBEW (Local 2034);

{(2) is a dependent of an employee of Manitoba Hydro;

{3) is a first year student admitted with a high schoo! average of 75% (minimum

cumulative grade point average of 2.5);
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(4) have demonstrated financial need on the standard University of Manitoba
bursary application form.

The IBEW (Local 2034} shall advertise this award and provide application forms to its
membership each year in the summer. Eligible students will be asked to submit their
applications to the Financial Aid and Awards Office on or before the designated deadline date.
The application will simply be a form on which the applicant will outline his/her name, address,
student number and affiliation to the IBEW (Local 2034) Union. The applicant will also be
required to complete a standard University of Manitoba bursary application form. The selection
committee shall choose a recipient only from among those who have applied for the award.

The selection committee shall be named by the Director of Enrolment Services.

* If the interest generated for offer in any year is less than $500, the IBEW will supplement the
interest amount to provide an award of $500.

CHANCELLORS’ SCHOLARSHIPS

The University established the Isabel Auld Entrance Scholarship on the occasion of her end of
term as Chancellor, This scholarship has been awarded to the highest ranked student applying
for admission fo University 1 or any faculty or school which admits students direct from high
school.

Following the tradition of the Isabel Auld Entrance Scholarship, the Chancellors’ Scholarships
are being established in honour of past (beginning with Dr. Harry Duckworth), current and
future Chancellors. In addition to Dr. Duckworth, to date these individuals are Dr. Arthur Mauro
and Dr. William Norrie. The scholarships will first be offered in the 2002-2003 academic year
and will have a value of at least $5,000.

The scholarships will be available annually to the second, third, and fourth highest ranked
students coming from Manitoba high schools who: .

(1) apply for consideration for admission to University 1 or any faculty or school of the
University which admits students direct from high school;

(2) have a minimum average of 95 per cent on their best five courses appearing on the list
of acceptable courses for entrance scholarship consideration;

{3) have, among candidates with a minimum average of 95 per cent, the highest aggregate
score on (a) two English courses (40S or 40G), and (b} an approved Mathematics
course, and (c) at least one science or l[anguage course appearing on the list of
acceptable courses for entrance scholarship consideration.

The scholarships are renewable for at least $5,000 in each of the second, third, and fourth
years of study at the University of Manitoba provided that the recipients:
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(1) register for, and remain registered in, a full time program in each of the four years;

{(2) achieve a sessional grade point average of at least 3.75 upon completion of each of the
first, second, and third years of university study.

This scholarship may be held concurrently with the Leader of Tomorrow Schdlarship in name

only and may not be held with any other scholarship in the University of Manitoba Entrance
Scholarship Program excepting the Chown Centennial Scholarship.

AMENDMENTS

ASH TEMPLE LTD. PRIZE

The terms of reference for this award are being amended slightly. As the outreach program in
Pediatric Dentistry is now focused in the third year of Dentistry, the award will now be offered to
a student in third year Dentistry rather than in fourth year. Thus, recipients will have to have
achieved high academic standing in the course Pediatric Dentistry (currently numbered
103.305), rather than in both 103.305 and 103.405.

CHARLES BIRKETT RITTENHOUSE MEMORIAL SCHOLARSHIP

The terms of reference of this award are to be amended. The award amount was originally set
at $2000.00. The terms will now state that the award will be valued at the available annua!
income from the fund.

SUSAN LOADMAN MEMORIAL AWARD

The terms of reference of this award are to be amended. Firstly, the word award is to replace
the word prize wherever it currently appears in the terms of reference. Secondly, the terms of
reference will reflect that the award amount will now be decided by the selection commitiee
based on the annual contribution from the Calgary Foundation. The original award value was
set at $1000.

JIM BULLOCH BASKETBALL AWARDS

The terms of reference for this award are to be amended. Firstly, all references to the previous
ClAU organization shall be changed to CIS (Canadian Interuniversity Sport), the new
designation for this athletic organization. According to new CIS guidelines, award values cannot
exceed the tuition fees of a student athlete in a given year, thus the clause in the terms
indicating the previous $1500 cap shall be amended. Also, as the monies to support the Jim
Bulloch Basketball Coach Professional Development Award have been transferred from this
fund to a separate fund, reference to the selection of the coach award shall be removed from
the terms of the Jim Bulioch Basketball Award for students. The clause pertaining to the review
of the award terms by CIS shall be amended to indicate the correct new section of the CIS
manual which pertains to this issue, namely section C.8. In addition, the stipulation that Mr. Jim
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Bulloch or a family representative are to be present at the selection meeting for this award is to
be removed. Finally, the terms of reference shall be clarified to signify that this award is specific

to the University of Manitoba Men's Basketball team.

THE WOMEN'S COMMITTEE OF THE WINNIPEG MUSIC COMPETITION FESTIVAL, INC.
SCHOLARSHIPS

The terms of reference for this award are to be amended. The terms currently state that two
scholarships are to be awarded. The terms shall be changed to reflect the offer of one annual
award valued at the available annual income from the fund. The terms also state that the winner
will be expected to perform at a “club night” of The Winnipeg Music Competition Festival. This
shall be changed to a “showcase” of The Winnipeg Music Festival. Due to the official name
change of the organization, the word "Competition” shall be eliminated from the title of this
award.

THE MINERAL SOCIETY OF MANITOBA PRIZES

The terms of reference for this award shall be amended to clarify that one recipient cannot
receive both bursaries.

MANITOBA ASSOCIATION OF REGISTERED NURSES GOLD MEDAL

The name of the professional regulatory body for registered nurses in the province of Manitoba
has changed form the Manitoba Association of Registered Nurses to the College of Registered
Nurses of Manitoba (CRNM). As such, the name of this medal shall be changed to the
COLLEGE OF REGISTERED NURSES GOLD MEDAL.

BETTY A. NiCKS FELLOWSHIP

The terms of reference of this award in Education are to be amended. This award was originally
renewable for all successive years to degree completion if the recipient continued to make
outstanding progress (minimum grade point average of 3.5 and/or a satisfactory progress
report). The terms will now state that the fellowship be renewable for a one-year period if the
recipient continues to make outstanding progress (minimum grade point average of 3.6 and/or
a satisfactory progress repaort). Selection criteria includes extra-curricular contributions made to
the applicant's local or university community. This criteria will now state that the extra-curricular
contribution be a professional, non-paid contribution to extra-curricular school activities,
professional committees, etc., occurring in the two years prior to application for this award.
Finally, the term “top-up” shall be clarified and redefined as supplementary.

SCHOOL OF MEDICAL REHABILITATION ENDOWMENT FUND STUDENT BURSARIES

The terms of this award state that 12 bursaries of $300 each will be made available annually
distributing the bursaries equitably among the six SMR classes. The terms shall be changed to
indicate that three bursaries per year in each of Occupational Therapy and Physical Therapy
programs be made available annuaily. The amount will be set each year by the SMR
Endowment Fund Advisory Committee and will reflect 50% of annual income available. In
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addition, the statement “To be eligible, students in second and third year must have
successfully completed ....... prior to the current academic year.”, shali be changed to “All
students are eligible, however, students in years subsequent to Year 1 must have successfully
completed all academic, clinical, and fieldwork requirements for the previous year."

JOHN ALLEN KNOWLES MEMORIAL SCHOLARSHIP

The terms of reference for this award are to undergo two slight changes. The first is a wording
change in the phrase pertaining to the enrolment status of the recipient. Previously, the terms
stated that the award will be offered to a “student entering the graduate program in water
resources...". This phrase will now state that the award will be offered to a "student in his/her
first year of the Master's program in water resources...” to more clearly outline the target group
for this award. The second change sees the lowering of the required minimum grade point
average on the last 60 credit hours of courses from 3.70 to 3.50.

ISABEL AULD ENTRANCE SCHOLARSHIP

The terms of this award are to be amended to reflect an increase in value from $2,500 to
55,000 for all new offers. Also to be added is the stipulation that this scholarship can be held
concurrently with the Leader of Tomorrow Schalarship in name only and may not be held with
any other scholarship in the University of Manitoba Entrance Scholarship Program excepting
the Chown Centennial Scholarship. Finally, the renewal criteria that recipients must be named
on the Dean's Honour List on completion of each of the first, second, and third years of
university study, or in a situation where a faculty or school does not have a Dean's Honour List,
a GPA of 3.5 may be substituted shall be replaced with "achieve a sessional grade point
average of at least 3.75 upon completion of each of the first, second, and third years of
university study.
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Gregory John Wilton
MHINET LIBRARIAN

Greg Wilton passed away on December 24, 2001, at the age of 52, after a long and courageous
battle with pancreatic cancer.

Greg was born in Winnipeg on July 23, 1949, He graduated from Vincent Massey Collegiate,
earned a Masters Degree in Philosophy from the University of Manitoba. Subsequently he
attended the University of Western Ontario in London, where he acquired a Masters Degree in
Library Sciences.

He worked as a librarian in several libraries in Manitoba, including the Manitoba Research
Council Food Technology Centre in Portage LaPrairie, the Helen Fuld Library at St. Boniface
Hospital, the Health Sciences Centre Library Services and the former Medical Library. At the
time of his death he was on leave from his position as the Manitoba Health Information Network
Coordinator at the University's Neil John Maclean Health Sciences Library. MHINET is a jointly
sponsored program of the College of Registered Nurses of Manitoba and The University of
Manitoba. The program provides a full range of outreach library services for the nursing
profession in Manitoba. His critical thinking skills and computer training served him well in all
his positions and especially this last one where he provided consultations, computerized literature
searches, reference, current awareness services, specialized bibliographies and loans to the
College’s members, especially those in rural areas without access to information. In this position
Greg provided a much needed service and increased access to the University's resources to
people who would otherwise have no means of obtaining them. The University recognized
Greg’s contributions by awarding him an Qutreach Award in 1999.

Mr. Wilton played an important role in the development of the Manitoba Health Libraries
Association. He.used his computer skills maintain the Manitoba Health Libraries Association
(MHLA) database of journal holdings and later prepared the MHLA Union List of Serials for
easy conversion to the NLM DOCLINE database.

His obituary stated, “‘Greg was a man of few words but profound thoughts. He adhered to
profound moral principles, which he practiced in his daily life. He was wise beyond his years, a
true intellectual.”
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SUBJECT: Egquity Services Annual Report 2001

Attached please find a copy of the revised Equity Services Annual Report for the year
2001. This report had been tabled with the Senate Executive in August of 2001 but
was referred back for further discussion and reformatting.

The revised document presents the summary of information for the period April 1, 2000
to March 31, 2001. Equity Services will continue to prepare annual reports as indicated
in the Sexual Harassment Policy and the Human Rights Policy. In the future an annual
report on the activities, goals and objectives for the Equity Services unit will be
amalgamated into an overall Human Resources Annual Report.
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INTRODUCTION

This report provides information regarding activities undertaken by Equity
Services for the period April 1, 2000 to March 31, 2001.

Following this introductory section are reports regarding activities in the areas
of Diversity Education, Human Rights/Sexual Harassment and Employment
Equity. This introductory section will briefly touch on Equity Services-wide
initiatives in the reporting period as well as for the future.

Equity Services-wide Initiatives 2000-2001

The primary driver of Equity Services-wide initiatives was a strategic
planning exercise that occurred in 1999-2000. Key actions in 2000-2001

driven by that exercise include:

- Inclusion of an item on equity and diversity initiatives as one of the
reporting items in the annual budget submission of faculties/units.

— Development of a communication plan for Equity Services, which
identified annual communication opportunities and provided direction

for updating of our paper and web based print information.
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The year 2000-2001 was one in which Equity Services experienced
a full complement of staff for the better part of the year and we have
now entered 2001-2002 with continuity in that staff group. As we
move forward we trust that the programs and initiatives that have
been undertaken by staff in Equity Services, both individually and
collectively, will serve to promote and facilitate the University’s
core principle of Equity and Diversity as enunciated in “Building on
Strengths™.
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DIVERSITY EDUCATION
Celebrating People: Valuing Commonalities and Differences

INTRODUCTION

Diversity is all the differences among people, and the sometimes unexpected,
commonalities. The purpose of diversity education is to help individuals, groups, and
the university community generally to understand, value, and actively support an
emerging paradigm of inclusiveness. Supporting diversity means recognizing the
transformational potential of dialogue and discovery — as each person’s rights and
characteristics are respected and each person’s voice is heard, and each person takes
responsibility for the effects of their behaviour on others.

Diversity education is, by definition, general and inclusive. The coordinator works
with academic staff, support staff, and students — in relation to ancestry, gender,
culture, sexual orientation, disability, age, styles, experience, etc. Others on campus,
both in and apart from Equity Services, share goals related to diversity. In most
cases, other stakeholders have a particular interest, e.g. employment equity,
internationalization, aboriginal students, students with disabilities, departmental
programming, etc.

At the University of Manitoba, we have a responsibility to support diversity: to
facilitate meeting the standards of human rights legislation and policy, and to help
our students and staff prepare for the integrative challenges of the changing global
world. Intercultural competence and avoidance of harassment and discrimination are
key competencies.

After a period with the position vacant, the new Diversity Education Coordinator was
in place for the 2000-2001 academic year. Direct consulting and learning services
were provided as well as support for partners in increasing the comfort and
competence with diversity on this campus. (note: this position is titled Diversity
Education and Training Coordinator — the Training Coordinator function is in the
Orpganization Development area of Human Resources. In this role, the staff training
calendar was produced, a number of sessions in that calendar were designed and
delivered, and consultation occurred with many work units on planning and unit-
based training initiatives. This is supportive of the diversity role, as many areas of
training and development include diversity—e.g. Effective Supervision, Team Skills,
Strategic Planning, etc.)
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Specific services offered include the following:

1. Diversity planning

2. Consultation for diversity/equity projects, e.g. educational/curricular equity

initiatives

3. Facilitation support for diversity/equity related meetings, e.g. staff discussions of
positive workplaces, employment system review meetings

4, Workshops and classroom sessions (examples follow — all sessions are
customized for the participants, and sessions on other areas can be developed)

» The Human Rights and Sexual Harassment Policies

« Diversity Explored: Valuing Differences and Similarities

« Communication / Conflict in Intercultural Interactions and Diverse Groups
» Strategies to Enhance Learning in Diverse Student Groups

« Strategies to Enhance Bias-Free Interviewing

» “Reasonable Accommodation”

Measures to Eliminate or Reduce

Discrimination by Accommodating Special Needs of Individuals Based on
Protected Characteristics of Manitoba Human Rights Code

« Training Diversity Leaders

200072001

Objectives and activities from June to the end of March 2001 are outlined below to
illustrate the kinds of work done and to demonstrate the progress in establishing a
base from which to build. We commend all those departments and units mentioned
below who demonstrated commitment to diversity through their participation.

2000/2001 OBJECTIVES

2000/2001 ACTIVITIES

ALIGN EQUITY SERVICES GOALS

Develop performance measures with
Equity Services staff

COMMUNICATE EFFECTIVELY WITH
REST OF UNIVERSITY COMMUNITY
REGARDING DIVERSITY/EQUITY
GENERALLY, EQUITY SERVICES
GENERALLY, AND DIVERSITY
EDUCATION SERVICES
PARTICULARLY SUPPORT CAMPUS
INITIATIVES

Develop communications strategy for
Equity Services with Equity Services
staff

Implement aspects of that strategy
including a new visual identity for
Equity Services {with Equity Services
staff and graphic arts consultant),
contributions to U of M publications,
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information to all deans, directors,
department heads, and student
associations / groups, plus personal
meetings

Inclusion of a question regarding
Diversity/Equity activities in the budget
submission request from central
administration

Provide placement for 3 Peer Advisors
Moderate December 6 memorial service
Provide displays and staff for Anti-
Racism day, Information Days, World
Fusion Days

Facilitate sessions at International Centre
for Students Star Lake intercultural days
and in Peer Advisor Program training

SUPPORT FACULTY / DEPARTMENT/
UNIT DIVERSITY INITIATIVES

Consult with Anthropology Department
Head in a Diversity Audit of department
students

Consult with International Liaison
Officer in a planning process with the
International Activities Liaison Council

PARTNER WITH OTHER DIVERSITY
STAKEHOLDERS

Design and facilitate
Leadership/Facilitation Training for staff
and students involved with the
International Centre for Students (6
sessions)

INCREASE STAFF AWARENESS AND
SKILLS REGARDING DIVERSITY

Design and facilitate learning/planning
session for Anthropology Council
regarding Diversity

Design and facilitate sessions for new
staff in Security Services, Athletic
Therapy, Recreation Services, and
Residences regarding Diversity and the
Human Rights and Sexual Harassment
Policies (5 sessions)

Design and facilitate session for Family
Medicine staff on Cultural
Communication

Co-design and co-facilitate Orientation
sessions for New Faculty and for
Teaching Assistants in various faculties
(sponsored by UTS) regarding Diversity
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and the Human Rights and Sexual
Harassment policies (4 sessions)
Contribute to workshops for Search
Committees and Support to Search
Committees (8 sessions) and Census
Information sessions (4 sessions)
Design and facilitate Conflict Resolution
Workshop (UTS sponsored) for New
Faculty

Consult and facilitate regarding diversity
strategies, supportive workplaces,
reasonable accommodation for students
with disabilities (various meetings)

INCREASE STUDENT AWARENESS

AND SKILLS REGARDING DIVERSITY

Design and facilitate orientation sessions
for University 1 and for Graduate
Students Association on Diversity and
the Human Rights and Sexual
Harassment Policies (5 sessions)
Design and facilitate course sessions on
Diversity Issues, Human Rights and
Sexual Harassment Policies, Cultural
Communication and Coniflict Resolution
in a variety of departments (16 sessions)
Support students working on class
projects/papers (5 students)

Design and facilitate learning sessions
for the 3 Peer Advisors who worked with
Diversity Education this year (12
sessions)

Show videos on students’ comments
regarding diversity to other students in
student lounges (peer project)

DEVELOP RESOURCE CENTRE FOR
USE BY CAMPUS COMMUNITY

Review videos, web-sites, articles and
books

Plan enhancement to Equity Services
web-site

INCREASE AWARENESS AND VALUE

OF:

A) COORDINATOR AS RESOURCE

Deliver quality service leading to word-
of-mouth referrals
Continue to meet new prospective
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ON CAMPUS partners and plan potential initiatives
B) LEARNING AS PRIME » Communicate vision and support, not
STRATEGY IN THE judgement and rules
COMPLICATED, NATURALLY
CHALLENGING AREA OF
DIVERSITY

STRATEGIES FOR 2001 /2002

« Continued implementation of communication strategy — including poster
campaign, web-site revisions, and increased input in campus publications

¢ Develop network of diversity stakeholders

o Expand partnerships, particularly on proactive project

» Increase participation as resource person in campus courses and Sessions

CONCLUSIONS

As the following continuum (Jackson B. and Hardiman, R., 1981) outlines, typically
there are stages individuals, groups, and organizations move through as diversity is
embraced and changes in perceptions, assumptions, and norms occur.

Exclusive Symbolic  Critical Mass  Acceptance Inclusive
Club Difference Organization
(Monoculture)

At the left end of this continuum are positions of “us” and *“them, with assumptions
that the dominant group’s patterns are “right” and will continue to be the norm.
Moving across the continuum involves redefinition as critical masses of alternate
approaches have impact, through exploration of possibilities, to the dynamic creative
collaboration of inclusiveness. Diversity education encourages people on campus to
build and hold a vision of University of Manitoba as an inclusive organization.



Considerable progress was made this year. Requests for involvement are increasing
— for department initiatives and for classroom sessions. This suggests that more people
are realising that working with diversity is central to an effective and healthy
workplace and to the success of our students, and that indeed, it is rewarding.

REFERENCE

Jackson B,, and Hardiman, R. (1981) Racial Awareness Development in Organizations,
Ambherst, MA: New Perspectives
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HUMAN RIGHTS / SEXUAL HARASSMENT

While the nature of our work is always interesting and challenging, the constraints of
confidentiality do not generally allow us to report to you in anything but a general way.
The following outlines some statistical information about our work over the last year
and some trends we have noticed.

INFORMAL COMPLAINTS

Human Rights Report

During the current reporting period there were 10 new files opened and 7 files carried
over from the previous reporting period for a total of 17 files. Of these 17 files 12

were informal and 5 were formal. More detail on the formal investigations will follow.

Briefly, the informal files alleged:

+ Discrimination on the basis of:
> ethnic background or origin
> discrimination on the basis of mental or physical disability and failure

to make reasonable accommodation

ancestry, including colour and perceived race
group membership

gender

marital or family status

Yy ¥ v
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This year there was an increase in requests for advice and assistance regarding issues
of discrimination on the basis of ethnic background or origin, ancestry, including
colour and perceived race. Many of the informal concerns pertained to what was
perceived as a lack of understanding and therefore discriminatory treatment and bias.
Individuals often reported that they felt marginalized in the classroom. In some cases,
an informal resolution came about through discussion, awareness, education and a
better understanding. However, there were cases where there was no informal
resolution and the matter went to formal investigation. In other instances the
complainants said they did not feel safe enough to challenge the system.

Our campus is a diverse community. We all have an opportunity for learning,
understanding and consideration of our commonalities and our differences, which can
only enhance our learning and working environment. The Policy on Human Rights
states that “The University of Manitoba endeavours at all times to provide an

10



environment that is supportive of the fair treatment of all members of the University
community and is conducive to relationships based on mutual respect, cooperation and
understanding.” There have been many successes and positive changes, however, based
on the number of concerns brought forward there is a demonstrated need to do more to
foster and encourage open and respectful exchanges regarding these issues.

Sexual Harassment Report
During the current reporting period there were 20 new files opened and 3 files carried
over from the previous reporting period for a total 0f 23 files. Ofthese 23 files, 19 were

informal and 4 were formal. More detail on formal investigations will follow.

With respect to the informal cases, some of the allegations involved:

+ inappropriate and unwelcome touching, behaviour and comment
* sexually harassing e-mails
+ displaying of inappropriate material

Human Rights and Sexual Harassment “Contacts”

In addition to the handling of formal and informal complaints, Equity Services was
involved in a number of other matters related to sexual harassment and human rights.
These included giving advice, counselling and assistance on an informal basis where no
file was opened. This occurred on 54 separate occasions this year. Files were not
opened because the matter may have been brief, the complainant may have wished to
remain anonymous or the caller was seeking advice on behalf of someone else. In
addition many complainants who wish to handle a situation themselves simply come to
or call our office first, to seek advice on ways to do this. These “contacts” do not
usually require a file to be opened.

Other Activities

Further advice and assistance was given on 42 matters where complainants presented
with problems which did not fall under the Policies on Sexual Harassment or Human
Rights. These matters concerned:

+ persoﬁal harassment (bullying, threats)

+ employment performance issnes (alleged unfair treatment)
+ personal and office relationships

11
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On average 2-3 hours of time was devoted to these matters. Personal harassment
concerns accounted for 23 of the 42. As in the past, Equity Services made referrals to
other areas on campus, for example:

Aboriginal Student Centre
Chaplains

Counselling Service

Dean, Director or Department Head
Disability Services

Human Resources

International Centre for Students
Ombudsman

Security Services

Student Advocacy

-Union

QOutside agencies, where the concern did not fall within the University of
Manitoba’s jurisdiction.

L 2B I B B JBE _BE S R S 2

Activities of Equity Services
By Nature of Complaint

+ Human Rights 17/136 matters = 13%
¢ Sexual Harassment 23/136 matters = 17%
) Human Rights and Sexual Harassment Contacts 54/136 matters= 40%
+ Other Activities 42/136 matters = 30%

Total 100%

Maggie Duncan
Equity Services Advisor 12
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The tollowing chart illustrates the nature oI Quman f1ghts compiaints the Lquity services aealt with 1n e past year.

HUMAN RIGHTS - NATURE OF COMPLAINT

Gl

Race/Ethnicity (9) 52% i1 Disability (4) 24%
Gender (1) 6% - Other Group Association (1) 6%
Mearital Status (1) 6% /] Not Human Rights (1) 6%
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Summary of All Formal Complaints Investigated
Sexual Harassment and Human Rights Policies

2000/2001
| :Complainant | Respondent Nature and Finding .. Disciplinary Appeal Final

" Coniplaint:

Sexual Student - Student - Male | Allegation of | Policy violated | Suspension until | Yes Suspension until
Harassment | Female inappropriate January 2001 September 2001
touching
Sexual Student - Student - Male | Allegation of | Policy violated | Expelled from Yes Respondent
Harassment | Female rape in faculty until the voluntarily and
residence Fall 2002 permanently
withdrew from
University
Sexual Student/ Faculty - Allegation of | Policy not N/A N/A N/A
Harassment | Teaching Female inappropriate | violated
Assistant - comments with
Male sexual

connotations

y o
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Summary of All Formal Complaints Investigated

(contimied)
Typeof | Complainant:| Respondent Nature and Finding . :| Disciplinary Appeal Final
Case PRIRERG: E Detail of ol Action .| Disposition
, | .Complaint RN R
Human Students - Faculty - Allegation of | N/A Complaint | N/A N/A N/A
Rights Male Mixed unfair referred to
treatment on mediation
the basis of
ethnic origin
Human Staff - Female | Staff - Male Allegation of | N/A N/A N/A N/A
Rights inappropriate Respondent
remarks provided with
regarding skin | apology and
color complaint
withdrawn
Human Staff - Female | Staff - Matter deemed | Policy not N/A N/A N/A
Rights Supervisor - to be personal | applicable;
Female harassment referral to the
Office of the

Ombudsman

o



Summary of All Formal Complaints Investigated
(continued)

81

Type of | Complainant | ‘Respondent Nature and Disciplinary Appeal Final
Case .| = .. G - Detail:of CAction . | .| . Disposition
S | Complaint _
Human Student - Faculty - Male | Alleged Policy violated | Respondent had | Yes; Written apology
Rights Female inappropriate already taken grievance | was made by
comments steps to ensure | filed respondent to
concerning behaviour did student
members of not happen
the student’s again; written
ethnic apology required
background;
hostile and
offensive
learning
environment




Harassment On-Line

In recent years the number of complaints Equity Services has received conceming
inappropriate e-mail and Internet use has increased dramatically. It has prompted me
to devote this year’s monograph to the issue of Internet abuse as it relates to sexual
harassment and human rights.

The types of abuses observed in this area tend to fall under one of the following
scenarios: The first method is the direct one-to-one personal e-mai! which contains
inappropriate comments or requests for information of a private nature. In terms of
the policies, this type of e-mail may constitute “persistent and unwelcome invitations
or requests for ‘dates’” or “inappropriate questions or sharing of information about
a person’s sexuality or sexual orientation.” These missives are unwanted and
unwelcome and usually gamner a negative response from the recipient. Often,
following on the heels of the first scenario, if the offender experiences rejection, is
the public retaliatory e-mail. Generally, this e-mail is sent to all members of a certain
common group. Itis derisive of the complainant and makes inappropriate and often
untrue statements about that person. These comments may relate to the
complainant’s sexual characteristics or racial, ethnic or religious background, to
name but a few. For example, in this retaliatory e-mail comments are typically made
about a female complainant’s sexual promiscuity. This type of public humiliation
frequently results in a complaint to Equity Services. The third scenario involves
abuse of workplace Internet systems. We often hear complaints from co-workers
who must endure receiving their colleagues sexually inappropriate and unwanted
jokes, cartoons or pictures or who observe their co-workers surfing pomographic
websites while at work. Some brazen workers have even posted sexually explicit
photos on their computers as screen savers.

While each case must be examined on its own facts the process we use to determine
whether the behaviour could be examined under either the Policy on Sexual
Harassment or the Policy on Human Rights entails several steps. The first of which
1s to establish whether we have jurisdiction over the sender and jurisdiction over the
behaviour. Only members of the University in the course of University or University-
related activities are covered by the policies. Therefore, if one receives a sexually
offensive e-mail from some nebulous web site in cyberspace it is not likely that the
behaviour will be captured by the University of Manitoba’s policies. There may be
other avenues to explore to detect and deter the unwanted sender. Secondly, the
behaviour, or in this case the words in the e-mail, have to fit within some definition
of harassment or discrimination found in either of the policies to establish a prima
facie case. The criteria under each policy are different. For example, if we were
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looking at the Policy on Sexual Harassment we might ask could the content of the
e-mail be said to be “unwanted sexual attention by a person who knows or ought
reasonably to know that such attention is unwanted” or is it “abusive and unwelcome
conduct or comment which has the purpose or effect of creating an intimidating,
hostile or offensive environment”? Sexist remarks and jokes or the displaying of
pornographic materials clearly fit within the examples of sexual harassment found
under the Policy on Sexual Harassment.

Once jurisdiction is established either an informal or formal investigation can
commence. Although both policies mandate the complainant expressing his or her
disapproval directly to the respondent if he or she is able, we recognize that is not
always feasible, especially when there 1s a power imbalance in the relationship.
Many co-workers report being disgusted or embarrassed by jokes they receive from
their colleagues or bosses, however feel pressure not to speak up and be judged the
curmudgeon of the office. In these situations it is best to get advice from Equity
Services. It may be that through Information Services and Technology (IST) the
problem can be addressed without having to specifically identify a complainant. The
inappropriate use of workplace computers and Intemet systems can be a violation of

IST policy.

We have also found IST and Campus Security Services helpful in unmasking
anonymous e-mailers who bounce their messages through several different websites
in hopes of cloaking their true identity. IST advises if you receive an offensive
anonymous e-mail follow these steps:

1. Do not delete it. Save all headers. Contact IST.

2. Do not respond to it, even if you only want to say, “don’t send me any more
of this garbage.” This may allow your address to be shared by several other
unwanted websites.

Once detected IST can suspend the offender’s e-mail account if he or she is a member
of the University.

20
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EMPLOYMENT EQUITY
Annual Report 2000 - 2001

INTRODUCTION

As a participant in the Federal Contractors Program, the University has
developed an employment equity program that both meets the requirements
of the federal government and at the same time satisfies the University’s own
requirements to further the achievement of equity and fair treatment for
employees, The last review by the federal government of the University’s
progress in achieving employment equity was in 1998-1999.

The University’s progress in achieving employment equity is due to efforts
and initiatives of faculties, schools and other administrative units as well as
Central Administration. This report covers the activities of Equity Services
in ensuring the University meets its commitments on employment equity.

PROGRESS TOWARD MEETING COMMITMENTS, FEDERAL
CONTRACTORS PROGRAM

Employment Systems Reviews

Reviews of employment procedures and practices by academic and
administrative units continues to be the major focus of activity in the
University’s employment equity program. Faculties and schools are reviewing
the ways in which they implement policies and practices in recruitment,
selection, promotion, tenure, training and termination of their academic and
support staff, and working conditions. The program also includes setting or
revising unit-based staffing goals in the context of the University’s
employment equity program and its commitments to the Federal Contractors
Program.

This year five faculties: Architecture, Engineering, Law, Management and
Nursing, as well as the Libraries and the Natural Resources Institute began
their reviews of employment systems. They comprise the third phase of units
carrying out employment systems reviews and follow Art, Continuing
Education, Education, Physical Education and Recreational Studies and
Music. Fifteen academic units have completed or are conducting their
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employment systems reviews. Administrative units are scheduled to begin
their reviews in 2001.

To support the ESRs, the Employment Equity Officer provided information
sessions for participating deans and directors on what the ESRs entail, and a
series of workshops for the faculty committees on various steps of the
reviews. Equity Services also provides a manual on conducting ESRs and
ensures the procedures for conducting the reviews comply with University
requirements in ethics in research involving human subjects.

In order to provide participating faculties and schools conducting their ESRs
with information on the representation of the designated groups in their
respective workforces, Equity Services conducted a self-declaration census of
University employees (sect. 2.2.).

Achievement of a Representative Workforce

The University conducted a third University-wide census, by which it asked
employees to make a self-declaration of their designated group status. This
was carried out in two phases: in May 2000, employees in the Faculties and
Schools of Art, Continuing Education, Education, Physical Education and
Recreational Studies and Music were asked to complete a self-declaration in
order that those facuities and schools could have up to date information for
their employment systems reviews, which requires. an analysis of the
representation of the designated groups in their workforces. The rest of the
University employees were asked to complete self-declarations in November
2000.

The November census was supported by a communications program which
included information sessions as well as circulation of electronic and printed
materials. '

The response rate for the University overall is 58%; the response rate for full-
time continuing staff is 70%. A further breakdown is as follows:

Academic Staff;
Full-time 67% (n=1575)
Part-time, Sessional 44% (n= 590)
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Support Staff:
Full-time 74% (n=1763)
Part-time, Sessional 45% (n=215)
Senior Administration:
Full-time 85% (n="79)

Given the relatively low rate of response in 2000, a second reminder and update (of
employees hired since November 2000) is planned for January 2002.

When supplemented by responses of current employees who completed self-
declarations prior to January 1997 but did not do so in 2000, the response rate rises
to 60% for the university overall and 76% for full-time continuing staff. Data will
be analyzed following receipt of responses to the second reminder and update.

2.3.

Special Measures and Reasonable Accommodation

Equity Services, in collaboration with the Office of the Vice-President
(Academic) and Provost, provides workshops for search committees for
academic appointments. Directed to chairs of search committees, as per the
policy on Academic Recruitment, these workshops are now open to any
potential and current members of search committees as well as support staff
supporting academic searches. A version of the workshop for support staff
assisting chairs of search committees was introduced last year.

Two series of information sessions are given annually. This year a total of ten
workshops, including two requested by two faculties, were attended 102
participants, including 12 deans and associate deans and directors, 16
department heads, 29 faculty members chairing or participating on search
committees, and 45 non-academic staff. Over 346 people have now attended
these sessions, 266 academics and 80 support staff; 36 have attended more
than once.

The University continued its partnership for a second year with Reaching E-
Quality Employment Services (REES) to provide work-experience
opportunities for people with disabilities. Equity Services coordinated the
University’s participation. The program is funded by the Opportunities Fund,
HRDC, and provides work-experience for people with disabilities, The work
experience interns receive a training allowance from REES for up to twelve
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weeks. Since our partnership began in September 1999, eight interns have
been placed and five of those gained employment in term or casual positions.
Four are currently members of the University’s support staff.

This initiative provides the opportunity for supervisors and work place
colleagues to gain personal experience in working with people who have
disabilities and to inform supervisors and administrators of the benefits of
recruiting people with disabilities and the relative ease by which this can be
achieved. The University will be continuing this partnership with REES.

PRIORITY ANNUAL ACTIVITIES
Academic Recruitment

The Employment Equity Officer served on six academic search comunittees
as a non-voting member; met at least once with an additional seven academic
search committees in Arts and Science, and responded to over 30 queries on
recruitment of academic and support staff.

Applicant Tracking, Summary of Academic Searches

Equity Services continues to assist academic search committees by collating
information on Canadians and members of designated groups among
applicants. Equity Services maintains databases on applicant tracking and
summaries of academic searches.

Employment Equity Incentive Fund

The eighth annual competition for Employment Equity Incentive Fund awards
was held in June 2000. This year the Fund’s allocation was cut back to
§50,000. This follows two changes last year: the Fund no longer provides
baseline funds, only budget-only funds, and it offers a limited number of two-
year awards. Eight proposals were received, requesting a total of $271,750
($191,750 for one year and, for six proposals, an additional $80,000 for a
second year). The adjudication committee made three awards amounting to
$33,750 for one year support and provided $28,000 for the second year for
two earlier awards. The awards supported the recruitment of designated
groups, enhancement of awareness of Aboriginal cultures, provision of
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reasonable accommodation for a disability and the introduction of a diversity
audit. The awards for 2000-2001 are listed in Appendix L.

Since 1992, just over $1,016,105 has been awarded, most directed toward one
or more of the designated groups: 51% toward the recruitment or support of
women, 34% toward Aboriginal peoples and 9% toward persons with
disabilities. In addition, 5% has been directed to increasing general
understanding and awareness of equity and diversity issues in the University
community.

Improved Communications on Employment Equity Initiatives at the
University

This year for the first time, deans and directors of academic units and directors
of administrative units were asked to report on equity and diversity initiatives
as part of the budget submission process. This information is important in
preparing for the next compliance review of the University’s employment
equity program by the federal government.

COMPLAINTS AND INFORMATION DISSEMINATION

Complaint of Systemic Diserimination: Manitoba Human Rights
Commission

The Manitoba Human Rights Commission is continuing its investigation of
a complaint, lodged in 1990, of systemic discrimination by the University
against women in its workforce. The University’s approach to resolving the
complaint is to co-operate with the Commission. This has entailed providing
additional available information, in response to a series of requests from the
Commission as it has proceeded with its investigation. The Employment
Equity Officer worked with the University legal counsel and the Vice-
President (Academic) and Provost in preparing a response to the
Commission’s latest request, received in February 2000, for more information
on recruitment and representation of women academics. The University
remains available to assist the Commission and is waiting to hear from the
Commission on how it wishes to proceed with its investigation.



4.2. Concerns of Employees

The Employment Equity Officer handled numerous enquiries and complaints
from employees on working conditions. Some issues required clarification of
responsibilities, consultation with or referral to the appropriate University
office. Those requiring meetings and/or written responses include:

complaints about unfair treatment in career advancement,
complaints about unfair job competitions,

complaints about lack of reasonable accommodation,
complaints about hostile work environment,

concerns about an exclusionary work environment.

The Employment Equity Officer also handled 20 additional requests for
information from the University community on the University’s employment
equity program and practices, reasonable accommodation, equity implications
in University procedures and employment equity in general.

OTHER UNIVERSITY ACTIVITIES

The Employment Equity Officer:

prepared responses from and on behalf of the President’s Office on the
University’s employment equity program and related issues.

participated in the Human Resource Information System vendor
evaluation/ purchase/implementation initiative.

served on a job reclassification committee.

provided University of Manitoba students with information on
employment equity, both through interviews as well as by lending
materials.

gave lectures on employment equity for courses in the Faculty of
Management.

6. LIAISON WITH EXTERNAL INSTITUTIONS AND AGENCIES

The Employment Equity Officer is the contact person for the Federal
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Contractors Program. On invitation, she participated in a preliminary
discussion on the proposed parliamentary review of the Employment Equity
Act.

Equity Services works with Reaching E-Quality Services to support
recruitment of persons with disabilities.

The Employment Equity Officer responded to requests from other universities
in Canada and the United States on academic recruitment, representation of
designated groups, pay equity/equity in salary studies, compliance review
requirements, employment systems reviews, spousal placement policies and
practices, reasonable accommeodation, and training in equity issues and
procedures.

The Employment Equity Officer responded to enquiries from other employers
in Manitoba, advocacy agencies and individuals on the University's
employment equity program, recruitment opportunities and practices and
employment equity in general.

Manitoba Employment Equity Practitioners Association: contact person,
membership review committee.

Human Resources Association of Universities in Western Canada: facilitated
a discussion on codes of conduct/policies on personal harassment at its annual

conference.

PRIORITIES FOR NEXT YEAR
Elimination of Systemic Barriers

. beginning the fourth and final phase of employment systems reviews
by faculties and schools and beginning the first phase of employment
systems reviews by administrative units.

Achievement of a Representative Workforce

. updates on the representation of the designated groups in the
University workforce; preparation of up to date profiles of the
university workforce. :
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comparison of the representation of the designated groups in the
University workforce with that in the qualified Canadian labour force.

completion of application of the federal National Occupational Codes
to the University workforce profiles.

Special Measures and Reasonable Accommodation

reviews of policies and procedures of recruitment of academic and
support staff, including enhancing information sessions and providing
guidelines and other supporting materials to those involved in hiring.

preparation of informational materials foradministrators, managers and
supervisors on job accommodation for members of all designated

groups.

Establishment of a Favourable Climate

preparation of new or revised brochures and other informational
materials on employment equity and related issues.

collaboration with Equity Services personnel in education and
awareness workshops and presentations, in enhancing the delivery of
services, and enhancing communications on Equity Services and the
University’s programs on equity and diversity in the working and
learning environments.

Improved Communications on the University’s Employment Equity
Initiatives

improvements in information retrieval on employment equity initiatives
undertaken by academic and administrative units.

improvements in disseminating information on the University’s
employment equity and related programs to academic and
administrative units and the University community generally.

Mary Galloway
Employment Equity Officer
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APPENDIX 1

University of Manitoba
Employment Equity Incentive Awards
2000 - 2001

Continuing Education Division: Specialized equipment in order to carry out
day-to-day job responsibilities.

Enrolment Services: Aboriginal focus: working together in Aboriginal student
recruitment.

Department of Anthropology: Diversity audit, phase I. Analysis of student survey
data.

Department of Electrical &Computer Engineering: Interim support for an
outstanding female candidate for a faculty position (second year of award).

Department of Educational Administration, Foundations & Psychology:
Aboriginal education coordinator: Two year secondment (second year of
award).
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12 June 2002

Report of the Senate Executive Committee

Preamble
The Executive Committee of Senate held its regular monthly meeting on the above date.

Observations

1. Spegker for the Executive Committee of Senate

Dean Ranjana Bird will be the Speaker for the Executive Committee for the June meeting

of Senate.

2. Appointment of Chair
of the Senate Commitiee on Admission Appeals

Professor P. Osborne's (Faculty of Law) term as Chair ended on 31 May 2002. The
composition of the Committee on Admission Appeals calls for one member appointed by
Senate Executive as Chairperson. The Chair shall not be a member of a Faculty/Schoal
Selection Committee, and they shall not be drawn from the same Faculty or School. The

appointee need not be a member of Senate.

The Executive Committee approved the reappointment of Professor Osborne as Chair for

a three-year term ending on 31 May 2005.

3. Comments of the Executive Committee

Other comments of the Executive Committee accompany the report on which they are

made.
Respectfully submitted,
Professor Karen C. Ogden, Acting Chair
Senate Executive Committee

Terms of Reference: Senate Handbook (Revised 1992), Section 9.

il



Proposal for a Bachelor of Science in Dental Hygiene Program
Intfroduction

72 3cnoal of Cania! Hygisns gt the Univarsity of Mcnitooa has oifered a
D'cloma in Denial Hygiens sincs 1943 which nas provided sound aducaiional

oaralion for the clinica! pracrice of danial hygiens. The profassion, nowever,

In 1925, the Canadian Dental Hygienists' Assaciation {CDHA| published the
cdocumani, "Dental Hygiena: Definiiion and Scope.” The Association idantified
ine role of denial hygiene {o inciude five primary responsibilities - clinical
inarapy, heglth promotion, educciion. cdminisiralion, and ressarch.! Tna
inclusion of tha other dimensions of dental hygiene along with clinical cractica
prompted a re-examination of ing 1988 Haalth and Weifare document, "Clinical
Practice Standards for Dental Hygiene in Canada".? The siandards were ravised
and included in the CDHA document as “"Practice Siondards for Dentaf

Hygienists in Canada”. ;

This paradigm shift in the praciice of denial hygiene coincidad witn ins
acquisition of seli-regulation in five of the ten Canadian provinces and the
deveicoment of the Nalicnal Dental Hygiene Board Examingaiion. The naw
saradigm praduced a redsfinition of the educational profiie of ine prafession. In
2CC0, the CDHA Task Force on Dental Hygiene Education prasenied ils reper {0
ine Assaciciion’s Board of Uireciors defining denial hygiene educaticn cf the

baccalaureate, master's, and Ph.D. levels. The procosed outcomes for these
degrees have been given to Dental Hygiene Educators Canada (DHEC) for

further validation.

Al the same fime, the Conadian Dental Hygienisis' Associction approvad and
published the following recommendation in its documeni, "Policy Framawark far

Dental Hygiene Educatiion 2005". 3

"Dental hygiene programs must offer a baccalaureate degree in Dental
Hygiene as the required credential for entry to dental hygiene pracfice for
all new students commencing in fhe year 2005."

There are presently 30 dental hygiene programs in Canada including three
baccalaureats degree-granting progroms. The baccoloureate programs are
located at the University of Toronto, Dental Hygiene Degres Completion
Program (est. 1978), ihe University of British Columbia, Dental Hygiene Degree
Completion Program (est. 1992}, and the University of Alberta Dental Hygiene
Degree Program (est. 2000). Dalhousie University is acfively pursuing the
conversion of their diploma program to a baccalaureate degree in dental
nygiene.  The University of British Columbia has established a creative
articulation program with the three provincial community colleges enabling
siudents ta graduate with @ degree in dental hygiens. The Saskatchewan
Insiifute of Applied Sciences and Technotogy which houses the only dental
hygiene program in the province is actively warking with ihe University of Regina
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o establisn an articulaied dagree in danial hygiens. Rec "[y ine Heads of

Deanital Healin Progrems in COniario began {o explore g p;'.'on s for arficulation

agr ::ErT\ iz behwaen \.Otiagaa O:.:f.r‘c Zdz=nial n‘/gl-’—" = 2 :][ OMmac programs ta
]

()‘

grani caccalouraais d=g'—"—=s in cenizinygisna. Beccuss {nharz are no
CCMPCrsdie programs in Manifoog, (ns ssighiishmani cf the Bocnﬂ*or of
Sciznce in Denial Hygisne progrom wiii maka availablz, for ins firsi fima,
paccalcuwrsaie-deveat 2ducation i¢ danial nygienisis in in orovmc:ﬂ

History

In 1993, in2 5S¢ nool of Dental Hygisne ai ihe University of Manitoba addsd a

preraquisits year {30 credit hours) to ths Danfal Hygisne Digioma incraasing th
i2ngin of siudy rrom two ta three years (99 credii hours}. Tha Univarsity of
Manitoba curranitly awards Bachelor of Arts and Bachelor of Science degreeas
with 90 cradii hours of study. Couple ihis fact with the growtn and demaonds of
the denial hygiene profession and it seems appropriate that the credential
received oy the graduates accurately raflects their educaiional preparation.
Addifionally, the exisiing diploma presents several barriers io tha variical growth
of ihe greduais. Afizrinvesting tnree full yaars in university education,
graduciss racaiva a diploma in denial hygiena and mus? ssleci ancihar
ciscinlinz if iney wish io ccquire a baccalaureaie or masier's degrss
Accassibiiiiy 1o a baccaiaureate in denial i nyglene will provide ooporunu
gracuaiss io continue iner education and {0 assums roiss in hsaith pram
education, administraiion, and research, not just in clinical practice.

5 for
tian,

ie
[1;

The Universiiy of Maniioba Schaoal of Dental Hygiene has a long-standing history
in its attemots to establisn baccalaureaie-level education for dental nygienisis.
The School of Dental Hygiene first developed A Curriculum Proposal for the
Degree: 3achalor of Denial Hygiene in 1976. In the praposal, the School
documeniad support for baccalaureate dental hygiene education by the
Federal Gavernmeni Ad Hoc Committee on Denial Auxiliaries as early as 1970.
Support for baccalaureate education by the Canadian Dental Hygienists'
Association dates back to the late 1960s. The Association sfrongly supported the
potential asiablishment of a degree program at the University of Manifoba in

197635

The Schoal again submiited a proposal for a Bachelor in Dental Hygiene degree-
complelion program during the academic year 1990 - 1991, In a leiter dated
March 7, 1991 T. P. Hogan, associate vice president nofified R. Jardan, dean,
Faculty of Dentistry that the Universities Grants Commission had approved the
Bachelor of Dentdl Hygisne Degree Program. Funding. however, was not
included in the approval; thus, the program was never launched.é

The Commission on Dental Accreditation of Canada (and its predecessor, the
Canadicn Dental Assaciation Council an Education and Accredi.‘cﬂon) has
repeatecly supported ine creation of a baccalaureaie program in dental
hygiene ¢! the University of Manitoba. In 1984, the Commission recommended
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inat the Schoal coniinue to pursue ine implemszsnialion of g baccalauraats

Tin 1993, it recommeandad inat the School resubmit the r=qu=s7 for

orogram.
fncncial support for the degras-compiefion grogram. 2 Abils most racant survay
wisitin Fabr c / 2001, iha Commissicn once cgo'n suppariad ine 3chooi's efforis

)

£

fa sstabish g boccalaursais grogrom.,

LR ) ey

canvearsics of tha existing dioloma program inio ine Bachsalor of Science in
Janial Hygisne. Suppori for ina propesed dagras program graw aut of tha
widaspread move toward baccalauraaie educaiion in dental hygiene, which is
accurring scross Canada. The movameant recognizes thar dentai nhygiens

raciica must respond fo an expanding body of dantal nygiens thzory.
changing demographics and oral disgase paiiarms, and graaisr axpaciaions
among the public far qualily in aral haalth servicas, Wiin ine concomitani
mavemant towards evidence-based health care, the denial hygiens
pracliionar must apply higher-level cognitive skills in assessing the quality of
clinical studies and ihe efficacy of dental hygiene services for each cliant.
Commensurate with thase changes has bean an expansion of ine knowlsdge
required {o provide appropriaie oral healih services for clients, thus crealing a
curiculum that is bulging at ine seams.

Curranily. ine Sirategic Plan of ihe Foculiy of Danfisiry supporis ina iotal

The Scneo! of Denial Hygiene proposas (o esicllisn

Dental Hy gr—-ne dsgres program The Schootiniznds { mpf
5ing exising chgﬂtcaf and focully resaurces. At prassni, dasgi ? a
acadamic workloads of faculty members, fha School of Dental Hygiene has
established a significani record of communily service and excellence in
teaching. The School is developing the research capabilities and scholarty
activities of its faculty members. The implementation of a baccalaureais
degree orogrom will ennance the overall developmeni of the School.

Ennancec developmeant will include increased research efforis by facully cnd an
increase in their ability to develop their own areas of expertise, as well as
fastering ina development of interdisciplinary linkages within the university

communiiy.

m
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Admissions Folicies

summary of Admissions Requirements for the Baccalaureate Deqgree

Th& only change fo the exsiing admissions reguiramenis is the addiiion of

raguiremant to show evidence by szl declaraiion of computer-based word
orocessing skills and Internat browsing skilis before eniering the program.
Cancidaias for admission fo iha eniry-leval Saccalaursatz program in dantal
nyzizns will normally have satisfactorily compie?ed a minimum of 30 credii nours
i{" inz University | yaar, including ins Universiiy's numsarccy r=quir==m=ni‘

''''''' tul comoletion of inree denial nygisns coursss - 070.4FF Dental Hygiene
Tnecry cnd Praciica |V, 070.3CC Communicaiions, 70.23C Community Healin |

nc 70.333 Community Healin Hl, saiisiies ina Univarsity's writtan English

recuiremant, QOiher requiramanis include:

C, e isity C02.130, and Chzmisiry 002.131 or C02.132

ogy 022,132, Anaiomy and Zoology 022,133

locy 022.233 and 022.254
“o.ogy 017.120
< 005.100
a5 foialing 9 credit hours (Socialogy is sirongly recommended)
AD ik.on;s must particioate in an interview and adhere fo specific immunization
jale] olicies and have certification in Cardiac Pulmonary Resuscitaiion {3asic
Cardiac Life Support). A minimum GPA of 2.5 is raquirad for considaraiion for
admission, but admission is compeiiiivs, Siudanis will pursue a fuil-tima course of
sfudy in the enfry-level program.

'S
-
PON

H

Spacigl Applicant Categary

Tne dantal hygiene program has in place a process for special considaration of
some applficanis {o the baccalaursaie program. Ths School gives special
considzration fo students of native ancesiry. The School also gives spacial
consideration to individuals with a minimum of hwo yaars of experiencsin o
relaisd hedlth field, including international medical and dental graduaiss

Summary of Admissions Requirements for Degree Completion Applicants

The program will be available to dental hygiene diploma graduatss of the
University or other institutions wishing to complete reguirements for ina
baccclaursate degrae on a full-time and pari-time basis. Transfer of credii for
coursas compisted af oiner instiiuiions wili be possitie througn cppropriaie
University procedures. The Schoal will evaluate crediis from other insiiiuiions on
an individual basis.

Admission to the degres completion program requirss of studenis that

« They must possess a Diploma in Dental Hygiene irom a program cccraditad
by sither the Commission on Dental Accreditation of Canada or the
American Dental Association's Commission on Dental Accrediiation.
Thay must possess the National Dental Hygiene Certification Board {NDHC3)

Certificate
« They must hold current licensure to practice dental hygiene.
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Curriculum Overview

ncy-based curriculum wil focus on preparing sfudanis as clinicians,

n=aalth workers, and oral k a in educatars as wall as infroducing

{5 13 ihe fundameniais of resecrch meinods and practice managamsnt.
expos-‘*s siudenisfo a bclonf*e of oasic sciences, oral healih

humanities, dental hygiene theory and practice and clinical

rder to prepare them fo meef the needs of a broad range of

roups. More tnan 400 hours of ine curdculum are clinically basad.
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ne proc' m will fasi-track a traditional four-yz2ar boccalcuraaie dagres avar g
i or ime frame, continuing o incorporate ing University | vaarinto ihs
ursas. An additional 21 credit hours will be added io the curreni
i Dental Hygiene-based curriculum. The program will require studants to
complete 120 credit hours for the baccalaureaie degree. With the addition of
21 cradit hours, the Schoo! of Dental Hygiene curriculum will extend over six tarms
rainer than the existing 4 terms for the diploma. Twa of ithese ferms will be offered
during ine May-June Intersession period enabling siudents to complete their
egrae wiinin the two calendar year pariod inat currenily axists wiin ine
Diniama. Tne additional credit hours will 5e obiginad from a varigiy of exisiing
univarsity-wida courses. Plaase note ihai ina relevani "Progaosals for ina
Iniraduciion, Modification or Reacfivaiion of Undergraduaiz or Ceriificais
Coursas” are enciosed segparalely as part of ihis propaosal,

The Baccalaureate Curriculum

University 1- Prerequisiles

Cgurze No. Title Cradit Hours

Q22.132/.133  *  Anatemy & Physiology 3

or 022.253/022.254

C02.130/131 *  Chemistry é

or C02.132

017.120 " Psychalogy 4

00s5.1C0 *  Sialistics 3

XX XXX *  Electives {Sociclogy highly recommended) ?
30

Telal Credit Hours:

* Existing cocrse from other Faculties

Nota: Sfuderis must show evidence of computer-biased ward processing skilfs and intermst
browsing skills pror lo entering the program.



Term | - Dental Hygiene Program (Mavy/June)

Touris No. Tiola Cradit Hours
370.2CC *** Porisdeniciogy | I
070.2A3 *** Denicl Hygizns Thaory 4 Preclica | 2
070.2A4 “** Pre-cliniccl Denigl Hygians 3
37G.123 Oral & Danicl Anaiomy 4

9

Total Term | Credit Hours

Term ll-Dental Hygiene Program (Sept./Dec)

Cradit Hours

Coursa No. Tiil=
70.2FF ***Dantal Hygisne Theory & Praclice (I 3
070.2AC ==+ Clinical Danfal Hygiene i 2
070.128 Microbidlogy and Infectious Diseases 3
47.208 ' Inlerparsonal Communicalion Skills [Facully of Social Waork) 3
070.124 Radiology 4
070.2CD ** Ethics, the Law, ond the Practice of Dental Hygizne 1
070.2538 ** Denial matarials & Producis 2
070.23C ** Community Heclthl 3
Total Term | Credit Hours 20
Term lll-Dental Hygiene Program (Jan./April)
Course No. Cradit Hours
049.124 *  Human Growth & Devalopment {Facully of Nursing) 3
068.245 * Rasearch Mathodology (School of Medical Rehabilitation) 3
070.228 Pharmacology 2
070.237 Nutrticn in Dentistry 2
070.3AA *** Dental Hygiene Theory & Practice il 2
070.3A8 *** Clinical Dental Hygiene [l 2
070.3CC *** Dentgl Hygiene Communications 2
070.127 Bialogy of the Head & Neck 3
19

Total Term it Credi Hours

Term IV-Dental Hyglene Program (May/June)

Credit Hours

Course No,

070.3FF ==~Clinical Dental Hygiene I 3

070.238 Pain Mcnagement 2

070.4A8 "'« Ethics, the Law, & the Practice of Dental Hygiene I 2
7

Tolal Term 1V Credit Hours

*  Exisling course from other Facullies
** New course within the School of Dental Hygiene
*+* Revised course within the School of Dental Hygiene

Nota: The formuls for clinic. ictoratary and fieldwark courses is that 3 contact haurs = | cradit

hour.



Term V-Bental Hygiene Program (Sept./Dec.)

Crzdit Hours

Caurse Ng.
270,388 U Community Ssclindl -3
370.2C0 *** Clinical Denicl Hygisne IV K]
a7Q.4FF =** Dental Hygi=rna Thaory & Proclice 'V 3
370.234 Pariodontalagy it 2
070.233 giology of Orai Tissuas 2
070.230 Cral & Genearcl Pathology 3
070.4AC *** Dental Hygiene Care for Persons with Disabilitizs 3
19

Tolal Term V Credii Hours
Term VI-Denlal Hygiene program (Jan./April)

Cradit Bours

Course Na,
070.4 ss ***clinical Dental Hygiene V 4
070.4CC ***Dental Hygiene Theory & Praclice V 3
070.4AA " Assessment & Treatmant Planning for Advancad
Periodontal Diseases 3
070.400 **  Profzssional Practice Managemeni and Leadarship 2
070.4EE *** Indepanden! Siudy 2
070.488 = Communily Haalih Il {Practicum) 3
14

Total Term VI Credit Hours

*  guisting course from alher Facuiiies

*= pMaw coursa within ine Schooal of Denial Hygiene

*** Ravised coursa within the School of Dental Hygiena

Mate: The farmula for clinic, laboratary and fieldwork courses is that 3 contact hours = 1 credit

hour,



Degree Completion Program

Siudenis wiin diplomas in dental nygizna from the Univarsity of Manitoba will
complete 21 cradii hours if ithey graduaied afier 1993. Dental hygienisis who
gradugiad from the Univarsity before 1993 will complaie 24 cradit hours of
glectives in addition to 21 dental hygiene baccalaursaie cradit hours {fotal 43).
Graduaies of accredited dentfal nygiene programs from other provincas or the
United States will take either Oplion A or Option B dependent upon whaiher thay
took a pre-professional year at their insfitution of graduation. For boih options,
tne two-yzar dental hygiene diploma from any accrediied Canadian or U.S.
dental hygiene program will be accepisd as 75 cradit hours towards th=
paccalauraate degree in denial hygiene. Option A and Option B ars dascribad

Delow.
Fre-Prolessional Dental Unlversity 85cDH
Year Hygiene of Manilaba
Opllon A 1 yaar 2 y=ars 1 year 120 cradils
- 2 yaors 2 vy=0rs 120 cradits

Opilon B
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Option A. Denial hygienists who graduated in 1993 or after must complete 2]
cradif hours from the following list of caursas.

—

Cradit Bours

- s -
Soursa Mo, R

Mandatory Caurses {4 Credit haurs)

HES W 33 *# Reszarch Methods {Siudent chaice) 3
XXX =¥ Stalistics [Siudent choics) 3
070,238 Pain Managerment {if thay don't have this coursa orils equivalent) 2
Dental Hygizne Electives (Minimum of § credit hours)
siudants must selact 2 of ihe following savan coursas
270.4KK -#2 advanced Oral Pathoiogy {¥2b basad) 3
070,457 *## Micradiclogy & Immunaology (Web basad) 3
O70.4AA a2 Agsessment & Treatment Planning for Advanced

Periodontal Disease (Web based) 3
070.4FG @2 Advanced Independent Study 35
070.4X2 ** % # Teoching Practicum 34
070, 40w **  Community Health Praclicum 2
070.400 =" Profassionat Praclice Managemen! & lecdership 2
Suggested Elechves (Up ta ¥ credit hours)
049,128 2 Human Growlth & Development k]
315,129 *%  Crilicel Thinking 3
Q77.249 *## Sociciogy of Healih & liness 3
077,354 ~## Sociolagy of Healih Care Sysiems 3
o302 *#E  Nulriion for Heolth & Changing Lifasiyies 3
015.274 *#& Einics & dicmedicine 3
xxx. 3 "#8# CElectives O

*  Existing course from otner Facuilies
** New ccourse within tha School of Dental Hygiene

£ Mandcrory course
## Electiva zourse

Note: Up ta nine credit hours of eleclives is free cheice

Option B. Dental hygienists must complete the 21 credit hours above and 24
cradit hours of free-choice electives if they graduated before 1993. This
requirement applies to graduates from the University of Manitoba or other
accrediied two-year dental hygiene programs in North America with no pre-

professional year.



General Calendar Additions

Writing Skills - Once in the program, studanis wno do not exhiobit ability o
communicaie in writing may o2 reguired io sesk remeadiation in writing s«iils.

Transfer of Credit - The School may considar University cradits earned oulside
of denial hygiene diploma programs or earnad as part of an incomplete
degraz for transfer credit. If a student earnad cradif for a required course in
the baccalaursate program as par of a diploma in dental hygiene or as sari
oi anoiner degrae, an alternaiive course musi be submitiad for

consideraiion.

Residence Requirements - Baccalaureaie Degree-Completion Program
students are required to complete at least 30 credit hours of University of

Manitoba courses with the minimum grade of "C" in each course.

Iransition Plan
In order to plan for the transiiion behwveen siudenis graduating from the diploma
a

versus the baccalauraate programs in denial hygiene, ihs Scnool projecis ifs
following iimeline.

August 2002 Lostintake for two-ysar curricuium
May 2003 First intake for three year curdculum
May 2004  Last class of Diploma graduateas

May 2005 First Class of 85c DH graduaies



PROGRAM APPROVAL PROCESS - PROPOSAL

Page
FINANCIAL Get
INSTITUTION: University of Manitoha
PROGRAM REQUEST: Bachelor af Sclance In Centul Hyglane
) { {4) Total Annua)
Funding Request Funding Request Funding Request Program Funding?
Yearq'? Year2 (1+2+3)
Program Ravenus
ta Tuilen Feas 74,257
1o Ceoalibution from
ccilege or untvaclty 248,341
1c  QOher sponscr
id Cther Ravenus
{1) Total Direct Program 320,798
Revenue (1a+h+c+d) 320,798
Diract Program Costs
Number of pesitions 5.40 N/A
Number of acadamic
pesiicns (indudad abave) 4.60 N/A
Za Salares 311,880 KA
20 QOgeratng 8,518 M/A
2z Cagital (identity capital NA NJA
required)
LCnals
@ T?:_.l.?_,:f' Progm-Cetls | 170,798 NIA B
{3} Contribylion or {Cost) 0 M/A
before Indirect Costs (1-2}
Indiract Program Costs?
Nurnber of peaitions NA N/A
43 Saladas NA N/A
4y Crperting NIA NA
4c  Capital (identty capital NA N/A
requlred)
{4) Toual Indirect Program
Costs {4a+b+e) NA RA
Pragram Funding Requeat
5 Total Met Program NA NA
Contribution or {Cost): (34)
8 Funding Request WA N/A
7 Taial Enrollmant: headeount | NA N/A
& Total Full-Time Equivalant
(FTE) sarclments® NA NIA
9 Tctal Net Program
Coatbution or (Cost) | VA N/A
gar Enroldmant (577}
10 Total Mat Program
Contribution or (Coat) | NA NA

* per FTE Enroltment (37 8)
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1.. Cwurment program funding Is to be Identiffed 23 Yeoar 1 revenues and costs whers the program approval requeat [s 1o
fund the sxpanalon of an existing program. [n the case of expanslon, Year 2 costa Indleats the additional Amding
requestsd,

1.. Funding request represents additional funding requlred for sach year of the program implementation, Funding
requesls are Incremental (show only the change In funding and and Rull- Yma equivalent staff an an snnual besls) and
total ennual (continuing) funding requiremants zre (o be [dentiffed in column 4

3.. Where Implementailon of an approved program exceeds three years, all subsequent annual funding changes are to be
ldent!fled In the requasted formnat.

4.. Direct program costs {Instruct!ional and research} Include salarfes and frings beanefits of faculty and nstructional
support staff (e.g. aboratory assistantsechnlclans, atc), related operating sxpanses and capltal squipmant.

5.. Indirect program costs Include the addiional ssiartes, fringe benefity, operating and eapital squipmant requirsments
of department heads, clerdcal support, ste. IF ADDITIONAL FUNDING AND STAFF ARE REQUIRED.

6.. Full-lme squivalent for colleges Is 120 tralning days; for universities it Is full-ime + {part-ime/d o)
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May 22, 2002

Report of the Senate Committee on Curriculum and Course Changes on a Proposal from
the Faculty of Dentistry for a Bachelor of Science in Dental Hygiene Program

Preamble

1.

The terms of reference for the Senate Committee on Curriculum and Course Changes
(SCCCQC) are found in section 8.21 of the Senate Handbook (revised 2000). SCCCC is
“to recommend to Senate on the introduction, modification or abolition of
undergraduate programs, curricula or courses”.

Observations

1.

The Faculty of Dentistry is proposing the conversion of the existing diploma program
(99 credit hours) in dental hygiene to a baccalaureate degree program (120 credit
hours).

This program will be offered over three calendar years by using two intersession terms,
the end result being that the program will take one calendar year less than otherwise
would be the case.

The competency-based curriculum will focus on preparing students as clinicians,
community health workers, and oral health educators, as well as introducing them to
the fundamentals of research methods and management. The program exposes
students to a balance of basic sciences, oral health sciences, the humanities, and
clinical practice in order to prepare them to meet the neads of a broad range of
population groups. More than 600 hours of the curriculum are clinically based.

Beginning term one of the program in intersession could cause a timing problem
refating to the transition from University 1 and admission into the program. The Faculty
and School have indicated that they intend to use mid-term grades to assist in granting
conditional acceptance into the program.

The program will incorporate the University 1 year into the flow of courses. An
additional 21 credit hours will be added to the School of Dental Hygiene-based
currictium. The program will require students to complete a maximum of 120 credit
hours for the baccalaureate degree. The additional 21 credit hours will be obtained
from a variety of existing university-wide courses.

The Faculty of Management has indicated its support for management course 070.4DD
Professional Practice Management and Leadership.

The Libraries have indicated their support for the implementation of this program.

The Faculty of Dentistry submitted many letters of support for this program from
practicing Dentists across Manitoba.

Page1of7



9. The transition plan indicates that the last intake for the two-year curriculum will be in
2002, with the first intake for the three-year curriculum being in 2003.

10. A complete copy of the Faculty's proposal is available for review in the Office of the
University Secretary, 312 Administration Building.

Recommendation

The Senate Committee on Curriculurn and Course Changes recommends that the proposal
from the Faculty of Dentistry for a Bachelor of Science in Dental Hygiene Program, together
with the following course changes, dated March, 2002, be approved.

Respectfully submitted,

Dean B L Dronzek, Chair
Senate Committee on Curriculum and Course Changes

Terms of Reference: Senate Handbook (revised 2000), Section 8.21.

fjmi Comments of the Senate Executive Committee:
The Senate =+ 2 :tve Commitee endorses
Courses to be deleted in August 2003: the report fe —onaie.
070.124 Preclinical and Clinical Dental Hygiene -9
070.128 Preclinical Restorative Dentistry Techniques for Dental Hygienists -4
070.132 Dental Materials -2
070.134 Communications -2
070.135 Community Healtn | -4
070.136 Periodontology | -2
070.231 Dental Hygiene -15
070.236 Community Health |l -

Courses to be introduced:
Term I:

070.2CC Periodontology | +1
A study of the normal tissues of the periodontium, and an introduction to gingival diseases,
their etiology, epidemiology, and treatment, especially as these relate to dental hygiene
practice. A critical analysis of cases is included. First term, lecture 15 hours.

070.2AB Dental Hygiene Theory and Practice | +2
This course will provide the student with foundation knowledge and skills enabling them to
acquire sufficient basic skills to allow them to begin to provide patient care. The major focus is
on the development on instrumentation skills in the dental simulation laboratory, progressing,
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uitimately, to the provision of clinical care on humans. This course is at the novice level on the
competency continuum.

070.2AA Pre-clinical Dental Hygiene +4
This course provides the student with foundation knowledge and skills enabling them to
acquire sufficient basic skills to allow them to begin to provide patient care. The major focus is
on the development of instrumentation skills in the dental simulation laboratory, progressing
ultimately to the provision of clinical care on humans. This course is at the novice level on the

competency continuum. First term, Lab & Clinic/90 hours. -
Term II:

070.2FF Dental Hygiene Theory and Practice |i +2
This course introduces the theoretical framework by which a dental hygienist practices and will
facilitate the development of a self-directing, self-assessing professional. A continuation of
foundation knowledge for the achievement of early clinical dental hygiene skills including
placement of sealants will be the major focus. Term I, Lecture & Seminar/30Hrs. Pre-

requisites: 070.2AB and 070.2AA.

070.2AC Clinical Dental Hygiene | +2
This course is an elaboration of the foundation skills acquired in Pre-Clinical Dental Hygiene
and is extended to the delivery of care to clients in the early stages of gingival disease. Clinical
practice will include utilization of the dental hygiene process of care in the Faculty of Dentistry
Clinic. The student will begin to move along the competency continuum towards the level of a
peginner learner by the end of the first year. The course will provide six hours per week of
clinical contact in the second term. Clinic/90 hours. Pre-requisites: 070.2A8, 070.2AA and

070.123.

070.2CD Ethics, the Law, and the Practice of Dental Hygiene +1
This course begins a study on ethics, the law and the practice of dental hygiene. It is a pre-
requisite to 070.4AB Ethics, the Law and the Practice of Dental Hygiene Il. [n large group
settings, discussion will ensue on the meaning, implications and application of the Canadian
Dental Hygiene Code of Ethics to the scope of practice of dental hygiene in the context of
Manitoba regulations and licensure. This includes an introductory study of the law, both
criminal and civil, governing dental hygiene practice. Students will be exposed to provincial
regulations and licensure (scope of dental hygiene practice) across Canada. Lecture 15 hours.
Term 2. Both terms/Lecture and Seminar/60 total hours.

070.2BB Dental Materials and Products +2

A study of the properties of materials used in the oral environment and for preventive and
therapeutic purposes. Laboratory demonstrations and exercises demonstrate the correct
preparation, handling, and use of these materials and products. Second term, Lecture (1)/Lab

(3) Total 40 hours.
070.2BC Community Health | +3

This course develops the student's understanding of oral health, the health care system and
the evolution of health promotion in Canada in the context of oral health and health in general.
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Collaboration amongst health professionals and the building and suppart of healthy public
policy is emphasized. Students conclude this introductory study of community health by
applying a systematic program planning process to the development and implementation of a
community dental hygiene outreach activity aimed at children. This course is a pre-requisite to
070.3BB Community Health Ii. Term II: Lecture 18, Lab 15, FW 6, Total hours 39.

Term Ii:

070.3AA Dental Hygiene Theory and Practice Il +2
This course builds on the knowledge, skills and values acquired in the terms | and Il of the
program. Foundation knowledge on more advanced techniques such as ultrasonic
instrurnentation, air polishing and periodontal root debridement will be provided. The analysis
of actual clinical cases by the students will comprise a portion of this course. Term Il
Lecture/60 hours. Pre-requisites: 070.2AB, 070.2AA and 070.2AC.

070.3AB Clinical Dental Hygiene Il +2
This course focuses on the continued development of students’ clinical practice skiils on clients
with early to moderate forms of periodontal disease. The leamer, positioned as a beginner on
the competency continuum, will begin to advance towards the attainment of competence on
clients with early forms of periodontal disease. This course provides six (6) clinical contact
hours per week in Term lll. Pre-requisites: 070.2AB, 070.2FF, 070.2AA and 070.2AC.

070.3CC Dental Hygiene Communications +2
This course is designed tc further develop the dental hygienist's professional communication
skills. Students will focus on key variables that have the potential to impact upon the health of
clients from diverse backgrounds, including effective interviewing and counselling strategies.
An exploration of gender and power in the work force will help prepare students to deal with
challenging situations. Team building and the provision of effective oral presentations and
written information are addressed to enhance communication skills for groups. Lecture/30

hours. :
Term IV:

070.3FF Clinical Dental Hygiene IlI +3
This course focuses on the continued development of students’ clinical practice skills on clients

with moderate forms of periodontal disease. The learner, positioned as a beginner on the
competency continuum, will begin to advance towards the attainment of competence on clients
with early forms of periodontal disease. The course provides a total of 135 hours of clinical
contact. Term IV Clinic/135 Hrs. Pre-requisites: 070.2AB, 070.2AA, 070.2FF, 070.2AC,

070.3AA and 070.3AB.

070.4AB Ethics, the Law and the Practice of Dental Hygiene || +2
This course provides the milieu for the dental hygiene student to develop competency in
practicing in an ethical and legal manner with all clients. 070.2CD Ethics, the Law and the
Practice of Dental Hygiene | is a pre-requisite course. Through vicarious and real life
encounters, small group discussions, journal-keeping and self-appraisal, students learn to
recognize ethical distress, consider legal ramifications and implications of malpractice, process
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ethical dilemmas in a systematic fashion, and conclude with a behavior that is both ethical and
legal. Students are required to demonstrate evidence of commitment to professionally related
activities and/or associations. Lecture/30 Term 1, Lecture 30, Lab 0, Total hours 30.

Term V:

070.3BB Community Health Il 43
This course covers the key factors a community-based oral health program should address to
ensure oral health throughout the lifespan. In particular, the course examines fiuoridation and
access to care. Students will prepare for Community Health Il fieldwaork by focusing on the
assessment and planning phases required to deliver their specific community-based event and

programs. Second term, Lecture 42, FW 3 hours.

070.4CD Clinical Dental Hygiene IV +3
Clinical Dental Hygiene 1V provides the student with a broad range of clinical experiences,
typical to dental hygiene practice across Canada. Students will provide care for clients in
community-based health centers, private general dental practices, and Faculty of Dentistry
dental clinics. The course emphasizes care for persons with moderate to advanced periodontal
disease enabling them to achieve competency in their clinical skilis. Term V, Clinic/135 hours.
Pre-requisites: 070.2AC, 070.3AB, 070.3FF, 070.2AB, 070.2FF and 070.3AA.

070.4FF Dental Hygiene Theory and Practice IV +3

In this course, the student will further explore dental hygiene practice using the dental hygiene
paradigm concepts of: 1) client, 2) health/oral health, 3} environment, and 4) dental hygiene
actions. Through case studies of clients who have moderate to advanced periodontal disease
and/or compromised or rehabilitated dentitions, the student will apply the process of dental
hygiene care using the Human Needs Model. They will employ learning, teaching and
behavior modification theories, collaboration and evidence-based decision-making when
facilitating client oral health. Term V, Lecture 45 Hrs. Pre—reqws:tes 070.2A8, 070.2FF,

070.3AA, 070.2AA, 070.2AC, 070. SAE and 070.3FF.

070.4AC Dental Hygiene Care for Persons with Disabilities +4
This course focuses on the development of individualized, client-driven and centred dental
hygiene care plans that meet the need(s) of persons with disabilities. Spokespersons from
support groups or organizations for persons with disabilities and their families will share
experiences/stories with the participants so that they may develop an empathetic
understanding of the client's unique needs. Students will work in small groups to prepare
dental hygiene care plans based on client cases. Model Term 1, Lecture/45

Term VI:

070.458 Clinical Dental Hygiene V +4
Clinical Dental Hygiene V continues to provide the student with a broad range of clinical
experiences, typical to dental hygiene practice across Canada. Students will provide care for
clients in community-based health centres, private general dental practices, and Faculty of
Dentistry dental clinics. Students will demonstrate competency in their clinical skills on
persons with moderate to advanced periodontal disease. Term VI, Clinic/180Hrs. Pre-
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requisites: 070.2AC, 070.3AB, 070.3FF, 070.4CD, 070.2A8, 070.2FF, 070.3AA and 070.4FF

070.4CC Dental Hygiene Theory and Practice V +3
This course builds on the knowledge, skills and values acquired in Terms | to V of the pragram.
The analysis of actual clinical cases by the students will comprise the bulk of this course.

Term VI, Lecture/d5 Hrs. Pre-requisites: 070.2AB, 070.2FF, 070.3AA, 070.4FF, 070.2AA,

070.2AC, 070.3A8B, 070.3FF and 070.4CD.

070.4AA Assessment and Treatment Planning for Advanced

Periodontal Diseases : +3
This Web CT course is offered in collaboration with the University of British Columbia (UBC)
and is designed to build on knowledge acquired in Perlodontics | and Il. This course will
facilitate integration of expanded theoretical knowledge into the provision of oral health
services utilizing an evidence-based, care-based approach. Lecture/45 total hours.

070.4DD Professional Practice Management and Leadership +2
This course is designed to provide the student with the necessary knowledge and skils to
facilitate a smoath transition to the work environment. Workplace dynamics, time management,
insurance codes, team building strategies and leadership will be the focus of this course. Oral
health care management in a variety of organizations such as private dental practices,
community health agencies, research and industry will also be discussed. Second term,
Lecture/30 hours.

070.4EE Independent Study +2
This caurse provides students with the opportunity to pursue an area of dental hygiene
practice that holds a special interest to them. Students self-select the area to investigate and
present a document referred to as a “contract” which outlines the objectives of their leaming
mission, method of leaming, and means of evaluation. By fulfilling the contract, students
develap critical thinking and problem-solving skills. Second term.

070.4BB Community Health [ll (Practicum) +2
This course is a practicum focusing on the implementation and evaluation of the health )
promotion program planning process in the field. Students will host an oral health awareness
raising event for the public, provide community-based oral health promotion at selected sites,
and develop a small-scale oral health promotion program for a teen or adult population. First
term, Fieldwork/90 hours.

Degree Completion Courses:

070.4XX Oral Pathology +3
A Web-based CD-ROM distance education course designed to present the clinical and
pathobiologic aspects of diseases that affect oral and maxillofacial tissues or present with
significant oral manifestations of systemic diseases. This course is presented in conjunction
with the University of Manitoba and the University of British Columbia.

070.4XY Microbiclogy and Immunology +3
This Web CT course is offered in conjunction with the University of British Columbia.
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Microbiological and immunological concepts that are the scientific basis for understanding
human response in health and disease will be explored. This course builds on knowledge
acquired from dental hygiene entry-to-practice level education and dental hygiene practice.

Termn TBA, 45 on-line hours.

070.4FG Advanced Independent Study +3-6
This course will enable the degree completion student to explore issues or areas of interest in
dental hygiene with the mentorship of a dental hygiene faculty member. Dependent upon the
extent of the project, students may enrol in either three or six hours of study.

070.4XZ  Teaching Practicum +3-6
This course provides students with a seminar course in clinical teaching methodologies and

the opportunity to practice teach within an undergraduate dental hygiene program under the

supervision and mentorship of dental hygiene faculty members.
NET CHANGE IN CREDIT HOURS: +27



April 29, 2002

Report of the Senate Planning and Priorities Committee on the Faculty of Dentistry Proposal
to Introduce a Baccalaureate Degree in Dental Hygiene.

1.

1.

Preamble

The terms of reference of the Senate Planning and Priorities Committee (SPPC) are found
in the Senate Handbook {(online version), section 8.32 wherein SPPC is charged with
making recommendations to Senate regarding proposed academic programs.

The coriginal idea for a baccalaureate degree dates back to 1991. However, redefinition
of the Dental Health paradigm in 1995 by the Canadian Dental Health Hygienists
Association (CDHA) to include clinical therapy, health promaotion, education, administration
and research, as well as a revision of standards in “Practice and Standards for Dental
Hygienists in Canada” makes the case for a baccalaureate program more pressing.

Dental Hygienists are self-regulating in five Canadian Provinces. This proposal coincides
with the development of a National Dental Hygiene Board Examination. The CDHA has
redefined dental hygiene at the baccalaureate, master's and Ph.D. levels.

The Faculty of Dentistry proposes to introduce a 120 credit hour four-year Bachelor of
Science in Dental Hygiene to be fast-tracked aver three years. The program will replace
the existing three-year diploma program commencing in May 2003. The last diploma
students will graduate in May 2004.

QObservations

Currently the School of Dental Hygiene (DH) has a three-year program (99 credit hours).
The School anticipates a growth of demand for DH professionals. Current Diploma
graduates need to seek admission into other programs in order to qualify for a B.Sc. or
M.Sc. These degrees are crucial to grads of the new B.Sc. to assume roles in health
promotion. There are 30 dental hygiene programs in Canada including three at the B.Sc.
level (the University of Toronto, the University of Alberta and the University of British
Columbia). A new program at the University of Manitoba would be the only such program
between southern Ontario and Alberta.

There is a high demand for Dental Hygienists in Manitoba. The Manitoba Dental
Hygienists' Association identified 74 vacancies in 2000 in Winnipeg. There Is also a critical
need in rural Manitoba. Students currently complete 98 credit hours and receive a diploma
as their credential. Although the baccalaureate degree is nota requirement for registration
in Manitoba at this time, the Manitoba Dental Association (MDA), the regulatory authority
for dental hygiene, is in support of this degree proposal.

The general goals and philosophy of the School of Dental Hygiene are commensurate with
the mission of the University of Manitoba in terms cof this new program proposal.
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There are stated prerequisites for admission to the degree (through University 1), including
a three credit hour statistics course (course number as yet undefined), plus nine credit
hours of electives, which are undefined although sociology is recommended. Four new
two-credit hour courses are to be introduced. Nineteen dental hygiene courses (totalling
47 credit hours) are to be revised or are currently under revision. Twenty-seven credit
hours of existing courses are identified within the new program. All additional courses to
be added to the degree have letters of support. '

A degree completion option will be made available to those who already have a diploma.
Prerequisites and courses to be taken will be considered on a case-by-case basis.

Two optional pathways for “out of province students” with Diplomas in Dental Hygiene to
complete a baccalaureate are described. A two-year diploma from an accredited North
American institute will receive 75 credit hours of advance credit to their baccalaureate

program.

Transfer of credits. New program will consist of 120 hours, an increase of 21 hours over
the current Diploma requirements, which means adding two terms to the program from the
existing four making it a six-term program. Rather than adding an additional year to
accommodate the 21 added credit hours, it is the preference of the regulatory authority
that the University not create a fourth year given the current shortage of dental hygienists
in the province. Dental Hygiene students will benefit from the addition of two intersession
periods, as they will have better access to both patients and clinical facilities during the
spring periods. They will also have the advantage of receiving a four-year degree in three
years with the addition of only four months to their curriculum.

The majority of the additional 21 credit hours added to the curriculum will be taught by
other faculties within already existing courses i.e.: research methods (Med Rehab);
Communications (Social Work), Human Growth and Development (Nursing); Advanced
Periodontal Diseases (UBC-Web course). These courses are intended to augment and
enrich the curriculum with foundation skills from allied health professions. All other new
courses are derived from content that is currently already within the existing curricutum but
under the umbrella of larger courses with more credit hours. (For example, the current
70.124 is a 15 credit hour course and includes material that will be subdivided into several
new courses.) Faculty teaching hours will not increase.

The two pre-session periods will be comprised primarily of clinical hours, which are typically
taught primarily by part-time faculty. The Faculty will add more part-time faculty to these
clinical courses to replace full time faculty that may have been previously assigned to
these courses. This will be accomplished through internal reallocation of funds derived
from additional tuition dollars accrued during this period of time.

No new human resources are required. Existing resources will be redeployed as the new
program is phased in. No significant new library resources are required. Existing teaching
facilities are considered to be adequate. There may be a small additional cost to students
for equipment, books and supplies. There will not be a change to classes or clinics for
students as additional part-time faculty will be employed through internal realiocation of
funds Should some full-time faculty be assigned to teach during a May/June period, their
teaching load during either the fall or spring term will be



reduced accordingly.

11.  Careful consideration has been given to creating a revenue neutral budget. Within
Dentistry revenue will be offset by the additional costs of sessional teaching and support
staff. It s anticipated that the additional year of required study will result in an increase
in tuition fee revenue; the actual amount will depend on enrolment. In the first year of the
program operation this is anticipated to be on the order of approximately $40,000 within
Dentistry; the additional revenue will accrue to the faculty by the addition of the two
intersession terms. Incremental income will also accrue to other facuities involved in
teaching courses based on the number of credit hours taught by each faculty.

12. The Facully of Dentistry has consulted widely regarding the program, including an
assessment of the program by the University of Alberta and the University of British
Columbia.

Recommendation

SPPC endarses the Facuity of Dentistry Proposal to introduce a B.Sc. in Dental Hygiene and
recommends THAT Senate approve the proposal and recommend it to the Board of Governors

for approval.
Respectfully submitted,

Norman Halden, Chair
Senate Planning and Priorities Committee

fimi Comments of the Senate Executive Committee:
' The Senate Executive Committea endorses
the report to Senate.




May 22, 2002

Report of the Senate Committee on Curriculum and Course Changes on revisions to the
Respiratory Therapy Baccalaureate Program

Preamble

1.

The terms of reference for the Senate Committee on Curriculum and Course Changes
(SCCCCY) are found in section 8.21 of the Senate Handbook (revised 2002). SCCCC is
“to recommend to Senate on the introduction, modification or abolition of
undergraduate programs, curricula or courses.”

The Senate Committee on Curriculum and Course Changes (SCCCC) met on April 10,
2002 to consider a proposal from the School of Medical Rehabilitation for changes to
the Respiratory Therapy Baccalaureate Program.

Observations

1.

The Baccalaureate Program in Respiratory Therapy was originally approved by Senate
and the Board of Governors in 1998 but was not implemented because the Council on
Post Secondary Education wanted to include Respiratory Therapy in its examination of
allied health programs. The Council has recently approved the program independent of
any other allied health programs.

Since the program was approved some four years ago, changes have occurred o both
course content and emphasis, and the School of Medical Rehabilitation is therefore
proposing a number of curriculum changes. The proposed changes result in a reduction
of & (five) credit hours in the courses being introduced and 9 (nine) credit hours overall
in the program.

Upon approval of the curriculum changes by Senate, the Schoot of Medical
Rehabilitation intends to move quickly to mount the program and have indicated that
they currently have the resources in place to offer the program beginning in the 2002-
03 (O3R) academic year. )

The School of Medical Rehabilitation has also provided an updated statement of
support from the Libraries.

Recaommendation:

The Senate Committee on Curriculum and Course Changes recommends that the curriculum
and course changes praoposed by the School of Medical Rehabilitation to the Baccalaureate
FProgram in Respiratory Therapy, as listed below, and the program changes as shown in
Appendix A of this report, be approved by Senate.

Respectfully submitted,
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Dean B.L, Dronzek, Chair
Senate Committee on Curriculum and Course Changes

Terms of Reference: Senate Handbook (Revised 2000), Section 8.21
fjmi ' ‘
Comments of the Senats Executive Committee!

The Senate Executive Committee endorses
the report to Senate.

Courses to be modified/introduced:
Year One

068.1AB Respiratory Anatomy and Physiology (3) 0
Principles of pulmonary mechanics, ventilation, diffusion, perfusion, ventilation-perfusion
relationships, gas transport, control of ventilation, and acid-base physiology. 60 hours

068.1AC Applied Sciences for Respiratory Therapy (3) 0

Gas laws, unique hehaviour of specialty gases, fluid dynamics, fundamental principles of

electricity, electronics and electrical safety, concepts of basic and advanced chemistry not
treated in 68.120. 60 hours

068.1AD Technical Aspects of Respiratory Therapy (3) 0
Medical gas and supply systems, flowmetering devices, regulators, medical gas outlets,
vacuum systems, regulatory authaorities on the supply, production and distribution of medical
gases. 45 hours

068.1AE Introduction to Medical Microbiology and infectious Diseases (2) -1
Infectious disease processes, causes of contamination and infection, provision of a safe
environment for patients. 32 hours

068.1AF Introductory Pharmacology (2) -1
Pharmacology principles, phases of drug events, factors modifying drug effects, drug
preparation, individual pharmacologic agents including: ANS drugs, CNS drugs, respiratory
medications, cardiac medications, antibiotics. 36 hours

068.1AG Treatment Administration in Respiratory Care (3) 0
Administration of medical gases, humidity and aerosol therapy, environmental therapy, positive
pressure breathing devices, respiratory exercises, incentive spirometries and bedside
spirometry. 60 hours

068.1AH Ventilatory Support Principles (6} 0
Physical principles of continuous ventilatory support including: physics of ventilator operation
and physiological aspects of ventilatory support. Provides a framework for 68.2BB and
68.2BC. 120 hours

068.1Al Basic Fieldwork (4) 0

A preparatory period followed by four weeks of field experience under supervision of a
practicing respiratory therapist at one or more approved clinical sites. 160 hours

Page 2 of 4



" 56

Year Two

068.2BA Respiratory Clinical Assessment (6) +3
Correlation of patho-physiological mechanisms with clinical manifestations of common
respiratory diseases; how rational management evolves from this understanding. 86 hours

068.2BB Clinical Aspects of Ventilatory Management (3) 0
Lecture, seminar and laboratory simulation on adult and pediatric ventilatory management.
Estimation of ventilatory requirements, ventilator selection, weaning, ventilatory adjuncts,
transport, and long term ventilatory support. 45 hours

068.2BC Ventilatory Support Instrumentation (6} 0
Comprehensive review of the components, operation and use of specified adult, pediatric and
neonatal mechanical ventilators. Classroom and laboratory sessions. 180 hours (90 lecture, 90

lab)

068.2BD Pulmonary Investigations (3} 0
Lung function testing principles and procedures including: static and dynamic measures,
determination of volumes and capacities, exercise physiology. An analysis of lung function
changes relative to common disease physiology. 50 hours

068.2BE Physiologic Measurements (3) 0

Acid base physiology, interpretation of physiologic valuas, design theory, operation and care of
gas analyzing devices, oximetry, capnography, bedside spirometry and {iow volume
measurement. 45 hours

068.2BF Cardiology (3) 0
Aspects of clinical assessment of the cardiovascular system, pathophysiology and selected
treatment regimens and modalities. Laboratory on rhythm analysis and aspects of advanced
cardiac life support. 80 haurs '

068.2BG Pediatrics (3) 0
More detailed knowledge of normal physiology, diseases and treatment of the pediatric patient.
Topics include: the child in the hospital environment, the high risk neonate, principles of
pediatric and neonatal intensive care, respiratory disorders in the newbom, pediatric
emergencies, fetal-maternal medicine, specialized pediatric respiratory care equipment. 60
hours

068.2BH Anesthesiology (3) o
Airway management, principles of anesthesia, pain management, anesthetic agents, function
of the anesthetic machine, pre and post-operative assessment, recovery and safety features in
the operating room. 45 hours

Year Three

068.3CA Seminars in Respiratory Care (3) 0

Page 3 of 4



- §7

Seminars on assigned topics during the clinical year. Topics prepared and presented by
students are discussed with faculty in small group sessions. Selected topics by invited
speakers with particular expertise. Topics will include legal issues, death and dying, spiritual
support. 60 hours

068.3CB Clinical Education in Intensive Care (10) 0
Ten (10) weeks of clinical experience in the Adult Intensive Care Unit at an approved clinical
site. Shiftwork and extended shifts may be required. 432 hours

068.3CC Clinical Education in Pediatric Respiratory Care (3) 0
Three (3) weeks of clinical experience in the Pediatric Intensive Care Unit at Children’s
Hospital. Shiftwork and extended shifts may be required. 144 hours

068.3CD Clinical Education in Neonatal Respiratory Care (4) -1
Four (4) weeks of clinical experience in the Neonatal Intensive Care Unit at Children’s Hospital
and/or St. Boniface General Hospital. Shiftwork and extended shifts may be required. 180

hours

068.3CE Clinical Education in Maternal/Fetal Respiratory Care (1) -1
One (1) week of clinical experience in maternal and fetal health at the Women's Centre, Health

Sciences Centre. 36 hours

068.3CF Clinical Education in Pulmonary Diagnostics (3) -2
Three (3) weeks of clinical experience in the pulmonary diagnastic !aboratory of an approved
clinical site. 144 hours

(068.3CG Clinical Education in Anesthesia (3) -1
Three (3) weeks of clinical experience designed to acquaint the student with actual clinical

techniques and procedures used in the operating and recovery room. 144 hours

068.3CH Clinical Education in Community Care (4) -1 '
Four (4) weeks of clinical experience in community care settings including: pre-hospital care,
health and wellness promotion, interfacility transport, chronic care, home care and community

outreach. 180 hours

068.3Cl Clinical Education in Respiratory Care — Non ICU (4) 0
Four {(4) weeks of clinical experience spent in the non intensive care setting working with a
variety of medical and surgical patients. 180 hours

NET CHANGE iN CREDIT HOURS: -5
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AP NDIX A

SCHOOL OF MEDICAL REHABILITATION 22-Mar-02

PROPOSED BACHELOR OF MEDICAL REHABILITATION (RESPIRATORY THERAPY) PROGRAM
Year 1 PROGRAM APPROVED IN 1997/1998 ) PROPOSED REVISIONS 2002
Conlact
U Credit Contact um Credit Contact  Credit Hour Hour
Course ff Course Name Hours Hours Coursc #f Course Name Hours Hours Difference Dilference
6a.130 Analomy G 140 titl. 14 Anatory - Systems 3 a0 -3 -30
68149 Apatomy - Musculoskeletal 1 2 50 2 50
68.146  Basic Cfinical Sciences 6 - g4 G4.120  gasic Clinical Sciences 3 44 -3 -40
68.1AB  Raspiratory Analomy & Physiology 3 60 GB.IAB  Rpspiratory Anatomy & Physiology 3 80 0 0
68.1AC  Applicd Sciences for Respiratory GBIAC  Applied Selences for Respiratory
Therapy 3 60 Therapy 3 60 Q 0
68.3AD  Tgghnical Aspecls of Respiralory 68.1A0  Technical Aspects of Respiratory
Therapy 3 45 Therapy 3 45 o 0
B8.1AE  Medical Microhiology & Disease 68.1AE  niroduction to Medical Microbiology
Transnission a 45 & Inleclious Diseases 2 32 : -1 -13
00 68.1AF Cardiopulmonary Pharmacology 3 45 GB.1AF Introductory Pharmacology 2 36 -1 -8
= 68.1AG  Treatment Administration in GB.1AG  Treatment Administration in
Respiratory Care 3 60 Respiralary Care 3 60 Y 0
68.1AH Ventilalory Suppar! Principles 6 120 6B.1AH Vontilatory Supporl Principles B 120 v] 0
68.1A1  gagic Fieldwork 1 4 160 GBIAl  pasic Fleldwark 4 160 0 o
v TOTAL 40 799 TOTAL 34 757 -6 -42
Academic 36 639 Academic 30 597 -6 -42
Clinical 4 160 Clinical 4 160 a ]
Year 2 PROGRAM APPROVED IN 1897/1998 PROPOSED REVISIONS 2002
Contact
UM Credit Contact UM Credit Contact  Credit Hour Hour
Course ¥ Course Name Hours Hours Course | Course Name Hours Hours Diference  Difference
68.245  pasparch Methodology for Medical 68.245  Rosearch Methodology for Medical
Rehabifilation 3 45 Rehabilitation 3 45 0 0
68.246  gatistics 3 45 68.246  gialistics 3 45 0 0
68.28A Raspiralory Pathophysiology 3 60 68.2BA Respiralory Clinical Assessment 6 86 3 26
88.28B  glinical Aspects ol Venlilatory _ 68.2BB  gfinicat Aspects of Venlilalory
Managemeni 3 45 Management 3 45 0 ¢
68.28C Venlilalory Support Instrumenlation 6 180 68.2BC Venlilatory Supporl Instrumenlation 6 180 0 0
68.28D  pyimonary Invesligalions 3 50 68.2B0  pylmonary Investigations 3 50 0 0
68.2BE  ppysiologic Measuremants 3 45 BB2BE  physiologic Measuremenls 3 45 0 0
88.2BF  gardinloyy 3 60 68.2BF  cardiology a 6 o 0
68.2BG  pgdiatrics 3 60 6B.2BG  pedialrics 3 g0 o o
68.2BH Anesthesiology 3 45 68.28H Anesthesiology 3 45 0 0
TOTAL 33 635 TOTAL a6 661 3 26
Academic 33 635 Academic as 661 3 26
Clinlcal 0 0 Clinicat 0 0 o 0
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APPENDIX A

Year 3 PROGRAM APPROVED IN 1987/1998 PROPOSED REVISIONS 2002
Contact
UM Credit Coniacl umM Credit Contact  Credit Hour Hour
Course if Course Name ~ Hours Hours Course #f Course Name Hours Hours Dilterence Dliterence
68.346  inyrocuction to Health Care G8.346  ‘mroduction ta Health Care
Adminisiralion & Management a 45 Adminisiration & Managemant 3 45 o o
68.3CA  geminars in Respiralory Care 3 GO 68.3CA  geminars In Respiralary Care 3 GO 0 0
G8.3CB  Clinipal Educalion in Intensive Care 10 400 68.3CB Clinical Educalion in intensive Care 10 432 0 a2
68.3CC  Glinical Education in Pedialric 68.4CC Clinical Educalion in Padialric
Respiraiory Care 3 120 Respliratary Care 3 144 o 24
68.3C0  Ciinical Educalion in Neonatal 60.3CD Clinical Educalion in Necnatal
Respiralory Care 5 200 Raspiralory Care 4 180 -1 -20
68.3CE  Glinical Education in MaternalfFelal GB.3CE  Glinical Educalion in Maternal/Fetal
Respiralory Care 2 a0 Respiralory Care 1 36 -1 -44
GB.3CF  Glinical Education in Pulmonary 68.3CF  Clinical Education in Pulmonary
Diagnostics 5 200 Diagnoslics 3 144 -2 -56
68.3CG  (Clinigal Education in Anesthesia 4 100 68.3CG  (jinical Education in Anesthesia a3 144 -1 44
68.3CH  (linigal Educalion in Community Care 5 200 68.3CH  Clinical Education In Communily Care 4 180 -1 -20
68.3CI B8.39C1 Giinical Educalion in Repiratory
Clinical Edugation in Med/Surg 4 160 Care-Non [CU 4 B0 0 20
TOTAL 44 1565 TOTAL 38 1545 -6 «20
Academic 6 105 Academic & 105 0 0
Clinical a8 1460 Clinical 32 1440 -6 -20
Summary of Changes -9 -36
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Report of the Senate Committee on Admissions concerning a proposal from the Faculty of Human
Ecology.

Preamble

On January 17, 2002, the Faculty Council of the Faculty of Human Ecology approved a motion changing
the entrance requirements to the Faculty to six credit hours from Arts and six credit hours from Science
to a total of 12 credit hours, plus 12 to 18 credit hours of other University 1 courses, for a total of 24 to
30 credit hours,

Observations

1. Many University 1 students do not follow the exact course recommendations that are made in the
Calendar or in other entrance materials. They take a mix of courses as fitting the philosophy of the
University | experience, but often their decision to enter Human Ecology comes after they have selected
their University 1 course load. If the course selection does not include the 18 hours of Arts and Science
courses, they are prevented from entering Human Ecology directly from University 1. They are required
to transit to Arts or Science from University 1 (according to University regulations) and then enter
Human Ecology, either at mid-session or in a following year. No doubt this prevents some students from
achieving their academic goals in a timely manner.

2. The degree requirements of the Faculty of Human Ecology de include further Science or Arts courses
(increasing the total to 18 credit hours of Arts and Science), so the University I curriculum will be
enforced through a combination of the entrance requirements and degree requirements.

Recommendations

The Senate Committee on Admissions recommends to Senate that the minimum entrance requirements to
the Faculty of Human Ecology be changed to inciude six credit hours from Arts and six credit hours from
Science, plus 12 to 18 credit hours of other University 1 courses to a total of 24 to 30 credit hours. Any
outstanding University 1 requirements must be completed as part of the degree program (see University
General Calendar, Section 3: University 1 Course Requirements).

Respectfully submitted,

Professor K. Ogden, Chair
Senate Committee on Admissions

Terms of reference: Senate Handbook (revised 1992), pp.10.6-10.8

Comments of the Senate Executive Committea:

The Senate Executive Commitiee endorses
the report to Senate.
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Report of the Senate Committee on Admissions concerning a proposal from University 1 on
the establishment of a new admissions option for University 1 (2002.05.14)

Preamble:

On March 14, 2002, the University 1 Council approved a motion to add Option 3 under the
Specific Subject and Performance Requirements for admission to University 1, This option will
allow the admission of students who demonstrate a very high level of academic performance in a
well-balanced high school program, but who do not meet the Senior 4 English and mathematics
requirements of either Option 1 or 2. This motion was subsequently reviewed and approved by
both the Faculties of Arts and Science.

All applicants to University 1 must meet the province-specific or country-specific General
Entrance Reguirements which establish the minimum academic criteria for admission for students
from that geographic area. For example, students from Manitoba must have completed all the
requirements for high school graduation and have five credits at the Senior 4 {evel that cover four
different subject areas and include at least three subjects from a list of approved 408 subjects.

In addition to these General Entrance Requirements, there are Specific Subject and Performance
Requirements that vary by program of application. University 1 applicants from the Manitoba
high school system must meet either of the following Specific Subject and Performance
Requirements options:

= Qption !
o Two credits of English (or French) 40 S (Specialized), G (General) or A (Advanced),

with a minimum grade of 60% in each, and

© A passing grade in one credit of Math 408 (i.e. any one of Pre-Calculus, Applied, or
Consumer Mathematics), and

o A minimum 63% average over three subjects from the list of ‘Academic 40S Subjects
Approved for Selection® (see Appendix I for a list of these courses).

*  QOption 2
o One credit of English (or French) 40 S (Specialized), G (General) or A (Advanced)
with a minimum grade of 60%, and
o A minimum of 60% in Math Pre-Calculus 408, and
o A minimum 63% average over three subjects from the ‘Academic 40S Subjects
Approved for Selection’ (see Appendix I for a list of these courses).

Students from other provinces and countries must present equivalent levels of preparation in
English and mathematics to gain admission to University 1.

Observations:

I. The Specific Subject and Performance Requirements for University 1 are consistent with
the Manitoba high school graduation requirements. We require both Senior 4 English and
mathematics to gain admission to University 1, and students in high schools must
complete a Senior 4 course in both areas to meet the requirements for the Manitoba high
school diploma. The only discrepancy is that the high school system will allow a student
to use Accounting 40S to meet the mathematics requirement, while the University will
not,
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Educational systems in other provinces and countries may not require English and/or
mathematics in the final year of high school, and universities in those provinces and
countries may not have these subject requirements in their admission standards. One such
example is our neighbouring province of Ontario where high school graduation requires
Grade 12 English but not Grade 12 mathematics. Of the eighteen universities in Ontario,
only Royal Roads Military College requires Grade 12 mathematics of students entering a
degree in the humanities or social sciences.

A basic grasp of English and mathematics are fundamental to the University of
Manitoba’s concept of higher education. This is exemplified in our requirement for all
students in all degree programs to complete a course with a written English component
(the “W™ course) and a course with a strong mathematical component (the “M”
requirement). However, many of the University’s “M™ and “W™ courses have no high
school English and mathematics prerequisites. Students without the equivalent of
Manitoba English and mathematics 40S can, and do, succeed in these courses.

Although English and mathematics are subject prerequisites for University 1, they are not
required of other direct entry programs. For example, Engineering requires mathematics
but not English, Fine Art degree applicants must have English but not mathematics, and
the General Studies Program of Continuing Education requires neither English nor
mathematics.

Under the current specific subject requirements for University 1, excellent students who
would be admissible to most other universities in Canada are refused admission to the
University of Manitoba due to a lack in either English or mathematics. Our published
requirements discourage applications trom such students, and, should one of these
students apply notwithstanding a subject deficiency, the Admissions Officer does not
have the authority to offer admission to the student without appeal to the Director of
University 1.

The General Studies Program of Continuing Education can and will accept students who
meet the General Entrance Requirements for their geographic area but who do not meet
the Specific Subject and Performance Requirements of University 1. These students
complete the equivalent course work of University 1 as students within General Studies,
but without the services and academic support of University 1.

The University of Manitoba strives to attract the best students from across Canada, and,
for many faculties, the best students from around the world. Our entrance requirements
for University 1 should serve as a welcome and an acknowledgement of academic
excellence and not as a barrier rooted in our own provincial system of education.

Recommendations:

The Senate Committee on Admissions recommends to Senate:

1.

That the Specific Subject and Performance Requirements of University 1 include a new
option — Option 3 — in addition to the current Option | and 2. This option would allow
admission for those students who meet the General Entrance Requiremenis specific to
their geographic area or educational system, and who have demonstrated academic
excellency in a balanced program, but who lack the requisite English and/or mathematics.

8%
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Option 3 would require a student to present a minimum of 80%, or a grade of A, or the
equivalent, in three different courses, chosen from any three of the following five subject
groupings at the senior level of their high school program:

o Areaone: English or French

o Areatwo: Mathematics

o Area three: ‘Science

o Area four: Humanities or Social Sciences, including a second
language

o Area five: Art, Music, or any other senior level academic course

See Appendix II for a complete statement of the proposed General Entrance Requirement
and Specific Subject and Performance Requirements for University | for Manitoba high
school students.

()

That this new Option be open to students of Manitoba, of other Canadian provinces, and
of other countries.

That this Option be promoted by Enrolment Services as demonstration of the University’s
interest in attracting the best students from across Canada and around the world.

143

4. That students applying under this Option be actively welcomed and encouraged
throughout the application process, the registration and orientation process.

That the academic performance of students admitted under Option 3 would be tracked
and compared to those admitied under Option 1 and Option 2, with particular attention to
their performance in the “W* and “M™ courses.

wn

6. That, notwithstanding the possibility for admission under Option 3, students be strongly
encouraged to complete senior level English and mathematics as part of a well-balanced
preparation for university.

7. That when a university course has a specific high school course prerequisite, this
requirement must still be met. Admission under Option 3 will not entitle a student to
enter a university course such as Calculus 136.150 without the required 60% minimum in
Pre-Calculus 40S or equivalent.

Respectfully submitted,

Professor K. Ogden, Chair
Senate Committee on Admissions

Terms of reference: Senate Handbook (revised 1952), pp. 10.6-10.8

Comments of the Senate Executive Cammittee:
The Senate Executive Committas Lou: 388
the report to Senate.
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Academmic 40S Subjects Approved for Selection

OQOODOOOOOODOOOOODOOOOOOOOOO

Art

Biology/Biologie

Chemustry/Chemie

Chinese (Mandarin)

Clothing & Textiles*

Computer Science/Informatique
English/Anglais (40G is also acceptable)
Family Studies*

Filipino

Foods & Nutrition*

French/Francais

Geography/Géographie

German

Hebrew

History/Histoire (Western Civilization)
Icelandic

Italian

Japanese

Latin

Mathematics/Mathématiques (Applied, Consumer, or Pre-Calculus)
Music (including Privaic Music Option)
Native Canadian Languages
Physics/Physique

Portuguese

Polish

Spanish

Social Studies/Sciences Humaines (World Issues)
Ukrainian

International Baccalaureate courses at the Higher Level, and Advanced Placement
exarnination standings are considered as 40S and may be counted within this list.

* are all considered as one subject area
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APPENDIX II
Proposed Entrance Requirements for University 1 at the University of Manitoba
(all changes are noted in bold italics)

Students are expected to meet both the General Entrance Requirements of the University, and the
Specific Subject and Performance Requirements of University 1.

The General Entrance Requirements:
Standing in 28 credits which satisfy Manitoba Education and Training’s description of the high
school program, with:
»  Five credits at the Senior 4 level, so that these five credits:
= Cover four different subject areas; and
* Include a minimum of three subjects at the 408 level from the list of * Academic 408
Subjects Approved for Selection” in three different subject areas, with the remaining row
credits selected from any Senior 4 level subject designated A, G, or S.

The Specific Subject and Performance Requirements
University 1 applicants from the Manitoba high school system must meet one of Option I, 2, or
3as described below:

= QOption 1
o Two credits of English (or French) 40 S (Specialized), G (General) or A (Advanced),

with a minimum grade of 60% in each, and
© A passing grade in one credit of Math 408, i.e. any one of Pre-Calculus, Applied, or
Consumer Mathematics, and
o A minimum 63% average over three subjects from the list of ‘Academic 408 Subjects
Approved for Selection’
*  QOption 2
o One credits of English (or French) 40 S (Specialized), G (General) or A (Advanced),
with a minimum grade of 60%, and
o A minimum of 60% in Math Pre-Calculus 408, and
o A minimum §3% average over three subjects from the list of ‘ Academic 40S Subjects
Approved for Selection’
*  Option 3
o standing of 80%, or a grade of A, or the equivalent, in three different 40S or 404
courses chosen from any three of the following five subject groupings:
0  Areal: English or French 40S, 40G or 404
¢ Area 2; Mathematics 408 (Pre-Calculus)
0 Area 3: Science 408 (Biology, Chemistry, or Physics)
0 Area 4: Humanities or Social Science 408 (Geography, History,
Social Studies, or any 408 language)
Area 5: Art 408, Music 408, or any other 408 or 404 course from
the list of Academic 40S Subjects Approved for Selection

<
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Report of the Senate Committee on Admissions concerning a proposal from University 1 on
the establishment of specific subject entrance requirements for Ontario high school
applicants (2002.05.14)

Preamble:

On Maich 14, 2002, the University 1 Council approved a motion to allow applicants graduating
under the new Ontario high school curriculum to use any Grade 12U, 12C or Grade 11U
mathematics course to meet the mathematics requirement for admission to University 1. This
motion was subsequently reviewed and approved by both the Faculties of Arts and Science.

The Province of Ontario established new high school diploma requirements that took effect in
September 1999 for students entering grade nine. In 2003, the first students will graduate under
the new curriculum.

The new diploma requirements include the abolition of the Ontario Academic Credits (OAC’s)
program, which required one year of additional studies past Grade 12. The new secondary school
program is designed so that students can meet the diploma requirements in four years following
Grade 8 and be eligible for admission to university at that point. English and mathematics were
the only subject areas that followed a five year curriculum under the old curriculuni. The material
in these subject areas has been compacted into a four year curriculum. The number of electives in
the old secondary program has been reduced so that total credits can be covered in four years
(Grade 8-12) rather than five {Grade 8-12 plus one year of OAC’s).

The new curriculum will designate courses in Grade 9 and 10 by grade level and as Academic,
Applied or Open. In Grades 11 and 12 courses will be designated by type:

= “U”  for University preparation courses

»  “U/C” for University or College preparation courses

» “C"  for College preparation courses

* “W"  for Workplace preparation courses

= “0”  for Open courses

A new set of general entrance requirements was established in concordance with the
recommendations of the Council of Ontario Universities (see Appendix I). The new General
Entrance Requirements for Ontario students graduating under the new Ontario Secondary School
diploma requirements will be six “U” or U/C” courses with a minimum average of 60%. This
new proposal is to establish the Specific Subject and Performance Requirements for University 1
applicants. Applicants must meet both the General Entrance Requirements and the Specific
Subject and Performance Requirements to be eligible for admission.

The current Manitoba Specific Subject and Performance Requirements:
In addition to the General Entrance Requirements, University 1 applicants from the Manitoba
high school system must meet either of the following Specific Subject and Performance
Reguiremenis options:
» Qption |
o Twao credits of English (or French) 40 S (Specialized), G (General) or A {(Advanced),
with a minimum grade of 60% in each, and
o A passing grade in one credit of Math 408, i.e. any one of Pre-Calculus, Applied
Mathematics, or Consumer Mathematics, and
© A minimum 63% average over three subjects from the list of ‘Academic 40S
Subjects Approved for Selection’.
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* QOption2
o One credit of English (or French) 40 S (Specialized), G (General) or A (Advanced),
with a minimum grade of 60%, and
o A minimum of 60% in Math Pre-Calculus 408, and
o A minimum 63% average over three subjects from the list of ‘ Academic 40S Subjects
Approved for Selection’.

The current Specific Subject and Performance Reguirements for other provinces:
In addition to the General Entrance Requirements specific to the province, University 1
applicants from other Canadian provinces are required to meet the following Specific Subject and
Performance Requirements:
» one credit in final year English {or French) with a minimum of 60%, and
*  one credit in final year mathematics, and
» amimimum 63% average over the five (or six, or seven) courses required to meet the
General Entrance Requirements for that province (minimum 65% average for
Saskatchewan). ’
With the exception of Saskatchewan, other provinces have not normally offered, nor required,
two Grade 12 English courses, so applicants from outside of Manitoba are required to present
only one English credit, The two-credit English Option | for University | arose from the
previous English 300 two-credit course offered in Manitoba. Although this course is no longer
offered, Option 1 still exists to allow students weaker in Mathematics to gain admission to -
University 1.

Observations:

1. Admission requirements should, as far as possible, require students from different
geographic areas and educational systems to present credentials that demonstrate
equivalent levels of academic preparedness. Admission requirements should also
acknowledge inherent differences in educational systems and allow students of equal
ability the equal opportunity to qualify for admission.

~J

The purpose of admission requirements is to define a level of academic preparedness and
maturity that can be seen as a reasonable indicator of future success in a university
program.

3. Aseducation is a provincial concern, standards and curriculum vary from one province to
another. Under a western provinces agreement, progress is being made to coordinate
curriculums across British Columbia and the prairies. Across Canada, the discrepancies
in curriculum are particularly evident in mathematics.

4. The new Ontario Grade 12 Math courses include:

»  Advanced Functions and Introductory Calculus 12U
QOur Department of Mathematics has determined that this course shall serve as
prerequisite for any University of Manitoba course that requires the Manitoba Pre-
Calculus 408 with a minimum of 60%.

*  Geometry and Discrete Mathematics 12U
This course has been described as a higher level of additional mathematics
recommended for the top 15% of all Ontario students. Our Department of
Mathematics has determined that this course, or the Advanced Function and
Introductory Calcuius, can be accepted as prerequisite for any U of M course
requiring either pre-Calculus 40s (minimum 60%) or Applied Mathematics 408
(minimum 70%).

2
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g “”I@his cm?rtef-‘cgvers topiﬂ?rflg bfrﬁl‘gorics and probability, matrices and analysis of
data, and would not serve as a prerequisite to any U of M mathematics courses.
» Mathematics for College Technology 12C
» College and Apprenticeship Mathematics 12C

University | applicants from Manitoba have the choice of three 40S Mathematics
courses:

= Pre-Calculus 408

v Applied 408

* Consumer 40S
None of these courses is the exact equivalent of any Ontario 12U or U/C course. At least

one of these, Consumer Mathematics, could be considered less advanced and rigorous
than any Ontario Grade 12 math course.

All Ontario students must complete a Grade 11 ar a Grade 12 mathematics to meet the
0SS diploma requirements. Students in Manitoba, however, must complete a Senior
4/Grade 12 mathematics course to graduate. (In addition to the three mathematics courses
listed in item number 5, Manitoba students may also use Accounting 408 to meet this
requirement.) Therefore, taking a mathematics course in their final year of high school is
compulsory in Manitoba but optional in Ontario.

Ontario students preparing for future studies in any of the humanities or social sciences
are not counseled to complete Math at the Grade 12 level. Only one of the eighteen
universities in Ontario (Royal Roads) requires students entering these areas to have Grade
12 Mathematics.

With the “Double Cohort™ graduation in 2003, Ontario students are keenly aware of the
demand for university admission and scholarship money in Onrtario, and will be choosing
their courses to maximize their Grade 12 averages. The new mathematics curriculum has
already established a reputation as being very demanding, with the failure rate at the
Grade 9 and 10 levels being 20%. Excellent students who are not mathematically
inclined, and who are drawn to the social sciences/humanities, may therefore not be
selecting mathematics as one of options in Grade 12,

An Ontario student could meet the requirements for admission to University 1 with one
of the easier Grade 12 “C” courses. However, as students must also have six “U” or
“U/C” courses, this would mean an additional course on top of an already heavy
academic load.

The Council of Ontario Universities has recommended that universities use either Grade
I'1 or Grade 12 courses to meet admission or course prerequisites (See list of all
recommendations in Appendix [).

University of Manitoba students are required to complete a university “M” course to meet
the graduation degree requirements. However, there are a number of courses in
Mathematics and other departments such as Statistics and Psychology that do not require
any high school mathematics prerequisite. Therefore, a high school mathematics course
would not be required to complete some of the University of Manitoba degree programs.

J\&. Under current entrance requirements, admission to the General Studies Division of

Continuing Education is possible without either Grade 12/Senior 4 English or
Mathematics.
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12. Under Tc:fg.\‘rent entrange recg?ements, admjssion to the General StudiesgDivisipn of
Continding Edugation }p sible Withe rade/l*S};enior nglish-6r
Mafthematigs:

Recommendation:

The Senate Committee on Admissions recommends to Senate that in order to qualify for

admission to University 1, an Ontario student graduating under the new high school
curriculum, will be required to:

» Meet the University’s General Entrance Requirements of passing grades in six
Grade 12 U or U/C courses, and

*  Meet the Specific Subject and Performance Requirements of University 1 with:
‘i, a minimum of 60% in any Grade 12U English (or French) course, and

ii. a passing grade in any Grade 12U or C mathematics course, or any Grade
11 U mathematics course, and

iii. a minimum 63% average over six U or U/C courses

Respectfully submitted,
e O KC;’%C

Professor K. Ogden, Chair
Senate Committee on Admissions

Terms of reference: Senate Handbook (revised 1992), pp. 10.6-10.8

Comments of the Senate Executive Committee:

The Senate Executive Committee endorses
the report to Senate.
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Guidelines established by the Council of Ontario Universities for university admission:

1.

!\J

The completion of the Ontario Secondary School (OSS) Diploma, or equivalent, will be
required for admission to an Ontario university. This will include the satisfactory
completion of the Literacy Test.

A minimum overall average of 60% in six Grade 12 “U’ or “U/C” courses will be
necessary for consideration for admission to an Ontario university. Most universities
and/or programs will have higher admission averages.

Where there are prerequisite courses for admission to specific programs, it is probable
that such courses will be required at the “U™ level, where offered.

Universities may consider both Grade 11 and Grade 12 “U* and “U/C" courses for
admission and/or prerequisite purposes.

Some programs at some universities could require as many as six Grade {2 “U”
prerequisite courses for admission.

During the transition from the current to the new OSS program and curriculum,
universities will consider applicants and their academic programs from either system
equally. Students who present OAC course results in combination with “U” and/or *U/C”
courses will be considered equally, provided that they meet all the course prercguisites
and diploma requirements specified by the universities to which they have appiied.

The universities encourage students to maintain breadth in their secondary school choices
and to keep their options open.



