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400 University Centre
Winnipeg, Manitoba
Canada R3T 2N2
Telephone (204) 474-9423

UNIVERSITY Fax (204) 275-2589

Student RBCOI'dS student_records@umanitoba.ca
oF MANITOBA
Date: December 2, 2004

Memo To:  Senate Executive Commitiee

From: Neil Marnoch, Director, Student Records J

| 6
Re: Proposed Academic Schedule for ZOOS-ZOOGJIUQ } i
v

The attached 2005-2006 Academic Schedule has been updated based only on changes in days
and/or dates to conform with the 2005-2006 calendar, along with revised information received
from academic units. Please note the following,

Key Points

1. The schedule appears in the format approved by the Senate Calendar Committee and as
published in the 2004-05 Undergraduate Calendar.

2. Asis the recent practice, application and admission dates for the Faculties/Schools do nat
appear in the Academic Schedule. These dates will be published on the Enrolment
Services website.

3. Labour Day in 2005 is September 5. Therefore, University 1 Orientation will take place
on the first two days of the Term, September 6 and 7. Classes in most faculties and
-schools will begin on Thursday, September 8.

4. 1n2005-2006 there are two statutory holidays in first term: Labour Day, Thanksgiving
and Remembrance Day. As was the case last year there are 63 days available for
instruction in first term.

5. The 2005 December Examination period will be from Friday December 9 through
"Thursday December 22.

‘6. Insecond term, classes begin on Tuesday, January 3, 2006. Good Friday falls on April
14, 2006.

7. Mid-Term Break in 2006 is February 13 - 17, which is the seventh week of Term 2.

Commenis of the Senate Executive Commitiee:

The Senate Executive Commitiee endarses
the report to Senate.

www.um: - 17 -ca



8. As approved by Senate, the deadline for Voluntary Withdrawal is the 48™ teaching day of
the term. In 2005-06 these dates are November 16, 2005 for Term 1 courses and March
16, 2006 for Term 2 and Full Term courses. Faculties and schools offering courses

with irregular schedules and withdrawal dates must ensure these are well publicized to
your students.

9. The 2006 April Examination period will be from Monday, April 10 through Thursday,
April 27,

10. For information only Key Jewish Holy Days 2005-2006

Rosh Hashana October 3* | 4, 5 (Monday, Tuesday, Wednesday) 2005
Yom Kippur October 12* , 13 (Wednesday, Thursday) 2005

Suldcoth October 17*, 18, 19 (Monday, Tuesday, Wednesday) 2005
Shmini Atzeret October 24*, 25, 26 (Monday, Tuesday, Wednesday) 2005
Passover

1% 2 days April 12%, 13,14 (Wednesday, Thursday, Friday) 2006
Last 2 days April 18%, 19, 20 (Tuesday, Wednesday, Thursday) 2006
Shavuoth June 1* (Thursday), 2 (Friday), 3 (Saturday) 2006

*Staris at sunset

Encl.
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2005-2006

Academic Schedule

Note: Admission Application Deadlines may he found on the web at
www.umaniteba.ca/student/admissions

Chapter Contents

Section 1: Orientation Sessions for Regular Session
Section 2: Start and End Dates for Regular Session
Section 3: Registration and Withdrawal Dates

Section 4: Fee Deadlines

Section 5: Dates of University Closure and Mid Term Break
Section 6: Regular Session Examination and Test Dates

Section 7: Challenge for Credit, Supplemental and Other
Special Examinations and Tests

Section 8: Grade Appeal Dates

Section 9: University Convocation .

Section 10: Other Uaiversity Special Events

Section 11: Distance Education 2005-2006 Deadline Dates
Section 12: Summer Session 2005 Start and End Dates
Section 13: Spring Intersession and Summer Session 2006
Secrion 14: Faculty of Graduate Studies Submission Dates

Section 1: Orientation Sessions for
Regular Session

IDDP Year 1 May-June 2005
University 1 Sept. 6-7, 2005
Apriculture Diploma Sept. 16, 2005
Education, Year 1 & Year 5 Integraled Sept. 7, 2005
Education, Year 2 Sept. 1, 2005
Medicine, Year 1 Aug. 22, 2005
Medicine inaugural exercises for B.5¢.{med.) Aug. 24, 2005
Nursing, Year 2

Tuesday/Wednesday clinical orientatian Aug. 30, 2005

Mursing, Year 2

Thursday/Friday clinical orientation
MNursing, Year 4

Thursday/Friday clinical orientation
Nursing, Year 4

Tuesday/Wednesday clinical orientation
Nursing, Year 3 clinical orientation

Aug. 31, 2005
Sept. 8-9, 2005

Sept, 13-14, 2005
week of Sept. 20, 2005

NOTE: lmmunizations/CPR due for all newly ad- Aug. 1, 2005
mitted Nursing students

Pharmacy, Year 4 {experiential rotations) MNov. 7, 2005
Social Work, Year1 Sept. 6, 2005
Social Work, Year 2 and 3 Field Orienfation Sept. 6, 2005

Section 2: Start and End Dates for
Regular Session
{Classes, practica, experiences)

The following start and end dates are for students in most facuities and
schools.

See Section 5 for mid term break and university closures.

Students registering for Distance Education courses should consult the Dis-
tance Education Calendar available from Distance Education.

Nursing Leciures and labs in 049.212 (Health Assessment & Skills) and
049,213 & 049.328 {Nursing Skills Lab) start week of 5ept. 12, 2005.

Education ‘non-L' section courses have unique start and end dates. Stu-
dents are referred to the Education section of the Registration Guide.

Term 1 (including full eourses)
Meost faculties and schools
Agriculture diploma

Dentistry, Years T and 2
Dentistry, Year 3

Clinics
Dentistry, Year 4

Clinics
Dental Hygiene, Years 1
Dental Hygiene, Year 2

Clinics
Law
Medicine clinjcal clerkship
Medicine, Years 7 and 2
Medicine, Years 3 & 4
Medicine, B.Sc.

Occupational Therapy
Pharmacy, Year 4 (classes)

{Experiential rotations)
Physical Therapy
Respiratory Therapy Years 1, 2, 3
Respiratary Therapy,

Year 1 Basic Fieldwaork

Year 2 Basic Fieldwaork
Social Work,

Field Instruction Years2 & 3
Term 2 (including full courses)
Most faculties and schools
Agriculture Diploma
Dental Hygiene, Years 1 and 2 classes

Year 1 clinics

Year 2 clinics
Dentistry, Years 1 and 2
Dentistry, Year 3 classes

Year 3 clinics
Dentistry, Year 4 classes

Year 4 clinics
Medicine, Year 1
Medicine Year 2
Medicine, Year 4 Clerkship
Occupational Therapy Years 1 and 2
Occupational Therapy

Year 2 Advanced Fieldwork
Pharmacy, Year 3 Community Practice
Pharmacy, Year 4, classes

experiential rotations
Respiratory Therapy years 1 and 2
Respiratary Therapy year 3
Social Work Years 2 and 3
field instruciion

-19-

Start

Sept. 8, 2005
Sept. 19, 2005
Aug. 15, 2005
Aug. 8, 2005
MNA

Aug. B, 2005
NA

Aug. 22, 2005
Aug. 22, 2005
NA

Sept. 6, 2005
Sept. 28, 2005
Aug. 29, 2005
Aug. 29, 2005
May 24, 2005
Aug, 29, 2005
Aug. 29, 2005
Wov, 14, 2005
Aug. 29, 2005
Aug. 22, 2005

Sept. 23, 2005
Sept. 16, 2005
Sept, 6, 2005

Start

Jan. 3, 2006
Jan. 3, 2006
Jan. 3, 2006
Jan. 3, 2006
Jan. 3, 2006
lan. 3, 2006
Jan. 3, 2006
Jan. 3, 2006
Jan. 3, 2006
NA

Jan. 3, 2006
Jan. 3, 2006
Jan. 3, 2006
Jan. 3, 2006

june 26, 2006
Apr. 3, 2006
Feh. 6, 2006
Jan. 2, 2006
Jan. 3, 2006
Jzn. 3, 2006
Jan. 3, 2006

End

Dec. 7, 2005
Dec, 2, 2005
Dec. 2, 2005
Dec. 2, 2005
Dec, 9, 2005
Dec. 2, 2005
Dec, 16, 2005
Dec. 2, 2005
Dec. 2, 2005
Dec. 9, 2005
Dec, 8, 2005
Dec. 22, 2005
Dec. 20, 2005
Dec. 20, 2005
Aug, 26, 2005
Dec, 16, 2005
Oct. 28, 2005
Dec. 16, 2005
Dec. 16, 2005
Der. 16, 2005

Dec. 16, 2005
Dec. 16, 2005
Dec. 9, 2005

End

Apr. 7, 2006
Mar, 27, 2006
Apr. 7, 2006
Apr. 7, 2006
Apr. 28, 2006
Apr, 21, 2006
Apr. 28, 2006
May 11, 2006
Feb. 10, 2006
Apr. 2B, 2006
May 26, 2006
May 26, 2006
May 12, 2006
June 23, 2006

Aps. 28, 2006
Apr. 13, 2006

Feb. 3, 2006
Apr. 28, 2006
June 30, 2006
Apr. 11, 2006
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Section 3: Registration and
Withdrawal Dates

NOTES: 1. The fee refund schedule may be found in the Registration Guide
in the chapter "Fees, Payments and Refunds”

2. Some courses have irregular Voluntary Withdrawal dates. Please refer to
your faculty or school section of the Registration Guide..

Term 1 (including full courses) Start End
Nursing Clinical Courses: last date to regis- Aug. 22, 2005
ter for Termns1 and 2
Last Date to register and pay fees without
penalty for all programs (except Agriculture
Diploma)
~ Apriculture Diploma
Law: Registration after this date requires
Dean’s approval
Registration revisions and late registration
in all programs (except Agriculture Diplo-
ma). A financial penalty is assessed on all
late registrations during this period
Agriculture Diploma
Last date in all programs {except Agriculture
BDiploma to withdraw from Term 1 and {ull
courses and not be assessed a “VwW*
Agriculture Diploma
Last date in all faculties and schoals to Vol-
untary Withdraw Term 1 courses, (See re-
fund schedule in Reg|sirauon Guide for
implications).
Term 2
Registration and Revision period in second
term half-courses in all programs( except
Agriculture Diploma)
Agriculture Diploma

Sept. 7, 2005
Sept. 16, 2005
Sept. 6, 2005

Sept. 8, 2005 Sept. 21, 2005

Sept. 19, 2005 Sepk. 28, 2005
Sept. 21, 2005

Sept. 28, 2005
Nov. 16, 2005
Jan. 3, 2006 fan. 16, 2006

Jan. 3, 2006 Jan. 12, 2006

Last date for registration in Term 2 half Jan, 16, 2006
courses, including Challenge for Credit,
and/or regtstration revisions in alt programs
(except Agriculture Diploma)
Agriculture Diploma lan. 12, 2006

Term 2 half courses and full courses
dropped after this date from any program
(except Agriculture Diploma) are recarded
as Voluntary Withdrawals

Agricultura Diploma
Last date for VeluntaryWithdrawal from
Term 2 half caurses and full courses with-
out academic penalty from all faculties and
schools (except Agriculture Diploma). See
refund schedule in Registration Guide for
financial implications,

‘Agriculture Diploma

-Jan. 12, 2006
Mar. 16, 2006

Section 4: Fee Deadlines

Last date for all students to pay Term 1 and 1% installment

{ees without late fee {except Agriculture Diploma)
Agriculture Dipfoma Sept. 16, 2005

Last date for all students to pay Term 2 and 2™ jnstallment  Jan, 16, 2006
fees without late fee

Sept. 7, 2005

2/

Jan, 16,_ 2006

Mar. 6, 2006

Section 5: Dates of University
Closure and Mid Term Break

When the University is closed no classes/
examinations will be held.

Canada Day

Civic Holiday

Labour Day

Thanksgiving Day

Remembrance Day

December Halidays

Mid-Terrm Break* for alt

faculties and schools (except Medicine and
Education)

Start

July t, 2005
Aug. 1, 2005
Sept. 5, 2005

Oct. 10, 2005
Nov. 11, 2005

End

Dec. 23, 2005 Jan. 2, 2006

Feb. 13, 2006 Feb. 17, 2006

Medicine Mar, 20, 2006 Mar. 24, 2006
Good Friday April 14, 2006

Easter Monday (Respiratory Therapy April 17, 2006
department only} .
Victoria Day May 22, 2006

*The academic and administrative offices will be open during this period,

but there will be no classes/examinations held for students

Section 6: Regular Session
Examination and Test Dates

Students are reminded that they must remain available untll all examina-

tion and test obligations have been fulfilled.
Regular Session 2005-06

Term 1 {including full courses) Start
Maost faculties and schools Dec, 9, 2005
Agriculture Diploma* Dec, 5, 2005
Dentistry, Years 1, 2, and 3 Dec. 5, 2005
Dentistry, Year 4 Dec. 12, 2005
Dental Hygiene Year 1 Dec. 5, 2005
Dental Hygiene Year 2 Dec. 12, 2005

Law

Medicine, Year 1

Medicine, Year 2

Pharmacy, Year 4

Regular Session 2005-06
Term 2 (including full courses)
Muost faculties and schaols

Dec. 10, 2005
MNov. 10, 2005
Nov. 24, 2005
Oct. 31, 2005

Apr. 10, 2006

Agriculture Diptoma Mar. 28, 2006
Dental Hygiene, Years T and 2 Apr. 10, 2006
Dentistry, Years 1 and 2 Apr. 24, 2006
Year 3 May 15, 2006
Year 4 Feh. 20, 2006
Law Apr. 10, 2006
Medicine, Year 1 Jan 27, 2006
~ May 17, 2006

Medicine, Year 2 Mar. 16, 2006
May 25, 2006

Pharmacy, Year 3 Mar, 27, 2006
Pharmacy, Year 4 Apr. 17, 2006

Respiratory Therapy, Year 3
Clinical Entrance Exams
Compasite Exams

..20...

Apr. B, 2006
June 12, 2006

Fnd

22, 2005
12, 2005
16, 2005
16, 2005
16, 2005
16, 2005
Dec. 22, 2005
Naov. 10, 2005
Nav. 25, 2005
Nov. 4, 2005

Dec.
Dec.
Dec.
Dec.
Dec.
Dec.

Apr. 27, 2006

Apr. 5, 2006
Apr. 14, 2006

May 5, 2006
May 26, 2006
Feb. 24, 2006
April 24, 2006

Jan 27, 2006
May 19, 2006
Mar. 17, 2006
May 26, 2006
Mar. 31, 2006
Apr. 29, 2006



Section 7: Challenge for Credit,
Supplemental and Other Special
Examinations and Tests

Faculties and scheols Lthat extend supplemental exami- July 4, 2005
nation privileges: last date for applications for autumn

supplemental examinations

Language reading tests for graduate students Sept. 10, 2005

Last date to apply for Challenge for Credit for courses
offered in Term 1

International Dental Degree Program on-site assess-
ment

Sept. 21, 2005

Dec. 12-16, 2005

Last date to apply for Challenge for Credit for courses Jan. 16, 2006
offered in Term 2
Agriculture Diploma Jan, 3, 2006

Last date for applications for Term 1

supplemental examinations

Term 1 supplementary examinations Jan. 5, 2006
Language reading tests for graduate students Apr. 1, 2006
Agriculture Diploma May 5, 2006

Last date for applications for Term 2

supplemental examinations

Term 2 supplementary examinations May 26, 2006
tast day to register for Challenge for Credit for exami- May 6, 2006

naiions in june series

Medieal Council of Canada examinations May 1-12, 2006

Section 8: Grade Appeal Dates
Appeal period for grades received for Jan. 3, 2006 Jan. 23, 2006
Term 1 courses

Appeal period lor grades received for
Term 2 courses and full courses

May 23, 2006 june 12, 2006

Section 9: University Convocation

Fall Convocation Oct. 19- 20, 2005
Last date to apply to graduate in Fall Aug. 1, 2005
Last date to apply for graduation in February Sept. 21, 2005
School of Agriculture graduation ceremony Apr. 21, 2006
Spring Convocation May 31Junet, 2006
Last date [ appiy 1o graduate in May Jan. 16, 2006
Convocation ceremony at Collége universitaire de June 5, 2006
Saint-Boniface

Section 10: Other University Special

Events

2005 School Counsellars Admissions Seminar Sept. 22, 2005

Enrolment Services/Financial Aid and Awards: Entrance Oct. 17, 2005
Scholarship Presentation and Reception

Enrolment Services/Student Recruitment: Evening of QOct, 18, 2005
Excellence

Memorial events for 14 women murdered at I'Ecole Dec. &, 2005
Polytechnique in 1989

Information Days for high school students Feb 14-15, 2006
Annual traditional graduation Powwow in henour of

May 6, 2006
Aboriginal students .

Section 11: Distance Education
2005-2006 Deadline Dates

Last date for registration and fee payment without fee penal- Sept. 7, 2005
ty for students wishing to take Distance Education courses

tommencing in September.

Last date {or application to write examinations at a location  Oct. 5, 2005
other than the University of Manitoba in courses ending in
December

Last date for registration for siudents wishing to take Dis-
tance Education courses commencing in January

Last date for application to write examinations at a location  Feh. 1, 2006
otheir than the Univarsity of Manitoba in courses ending in

Apri

Jan, 16, 2006

Section 12: Summer Session 2005

Start and End Dates

For more detailed information, please consult the Summer Session Calen-
dar available from the Summer Session Office, 166 Continuing Education
Complex.Section 13: Spring Intersession and Summer Session 2006

Spring Intersession ) "~ Start End
Classes May 2, 2005 |un. 21, 2005
Examinations

Term 1 May 27, 2005 May28, 2005

Term 2 and Full
Spring/Summer Evening

June 23, 2005  June 24, 2005

Classes May 2, 2005  Aug. 4, 2005
Examinations

Term 1 June 17, 2005 june 18, 2005
Term 2 and Full Aug. 5, 2005  Aug, 6, 2005
Summer Day

Classes July 4, 2005 Aug. 24, 2005
Examinations

Term 1 July 28, 2005

Term 2 and Full Aug. 26, 2005 Aug, 27, 2005
Nursing Summer Term Apr. 25,2005  July 28, 2005

Section 13: Spring Intersession and
Summer Session 2006

Class Start Dates

Nursing term bagins

Spring Intersession Classes
Spring/Summer Evening Classes

April 24, 2006
May 1, 2006
May 1, 2006
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Section 14 : Faculty of Graduate

Studies

Submission Dates for 2005-2006

For reparts on theses/practica (and thecor-
rected copies of the theses/practica),com-
prehensive examinations and
M.Eng.projects to be submitted to Graduate
Studies by students expecting to graduate in
October

For receipt in Graduate Studies Office of
Ph.D. theses {for distribution) from graduate
studenls expecting to graduate in February

For distribution of Master's theses/practi-
calto examining commitiee} by students ex-
pecting to graduate in February

For reports on theses/practica (and the cor
rected copies of theses/practica), compre-
hensive examinations and M.Eng. projects
1o be submitted to Graduate Studies by stu-
dents expecting to graduate in February.

For receipt, in Graduate Studies Office,of
Ph.D. thesis (for distribution) from graduate
students expecting to graduate in May.

For distribution of Master’s theses/praciica
(to examining committee) by students ex-
pecting to graduate in May

For reports on theses/practica (and the cor-
rected coptes of theses/practica),compre-
hensive examinations and M.Eng. projects
1o be submitted to Graduate Studies by stu-
dents expecting fo graduale in May

For receipt by the Faculty of Graduate Stud-
ies, of Annual Progress Reports for Master's
and Ph.D. students

For receipt, in Graduate Studies Office, of
Ph.D. thesis {for distribution) from students
expecting to graduale In October

For distribution of Master's theses/practica
(to examining committee) by students ex-
pecting to graduate in October

4/

Aug. 31, 2005

Oct. 11, 2005

Oct. 24, 2005

Jan. 5, 2006

Jan. 23, 2006

lan. 30, 2006

March 28, 2006

June 15, 2006
June 19, 2006

June 26, 2006
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UNIVERSITY

oF MANITOBA Faculty of Graduate Studles

Professar Anthony S. Secco
Dean

500 University Centre

Winnipeg, Manitoba

CANADA, R3T 2N2

Phone: (204) 474-3887

Fax: {204) 474-7553

E-Mail: Secco@ms.umanitoba.ca

MEMORANDUM
November 23, 2004
To: Mr. Jeff LeClerc, University Senate Office 310 Administration /
From; Dr. Tony Secco, Dean, Faculty of Graduate Studies i igzj/v‘)

Subject: MOTIONS FROM THE FACULTY COUNCIL COMMITTEE OF GRADUATE STUDIES:

The following motion was passed at our Faculty Coungil meeting on November 19, 2004:
For Approval:

MOTION THAT the proposed course changes be approved by Sgnate.
fic

atts.

Received

NOV 25 2004

University gecretariat

[ 153
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposals/imodifications/deletions.

Preamble

The Programs and Planning Gommitiee (PPC) of the Faculty of Graduate Studies has the responsibility of
reviewing graduate course deletions, madifications and introductions and makes recommendations to
FGS Council. PPC met on September 20, 2004 and made the following recommendation regarding the
introduction and deletion of graduate courses in the Faculty of Architecture and the introduction of a
course in the L.H. Asper School of Business.

Observations

1. There is one course to be deleted and one course to be introduced in the Department of Architecture.
The Faculty of Architecture approved the course changes.

2. A Statement of Library support indicated that the Libraries would be able to support the course
introduction.,

3. There is one course to be introduced in the Department of Supply Chain Management. The LH. Asper
School of Business approved the course changes.

4, A Statement of Library support indicated that .the Libraries would be able to support the course
introduction. : _ - o

Recommendation

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the Faculty
Council of Graduate Studies endorse the course changes as indicated below to Senate for approval.

ARCHITECTURE

Course to be deleted 050.649 Building Science 1 (3)

Course to be introduced: 050.6xx Building Science 1: Making Architecture {3) Provides
a comprehensive overview of the principles underiying structural
and construction practices in a variety of bullding and site
conditions. Woaod frame and masonry systems will be primarily
considered with a brief introduction to some concrete, steel and
alternate construction systems. Content will be explored through
seminars, construction site visits, guest speaker presentations
and detalled modelling of design studios projects. May not be
heid for credit with the former 050.648. Co-requisites: 050.638
and 050.638

Reasons for the introduction: The technology course in the pre-master's program is now to be
taught with the pre-master’s studio courses

Net Change; 0 Credit Hours
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposals/modifications/deletions.

SUPPLY CHAIN MANAGEMENT

Course to be introduced: 164.7XX Advanced Seminar in Supply Chain Management
: {3) Provides a broad coverage of various Issues assoclated with
the management of supply chains. While some basic technical
material will be covered, the perspective of the seminar is
managerial and strategic, not technical.

Reasons for the introduction: The course is part of the development of a stream in Supply
- Chain Management for the M.Sc. in Management.

'Net Change: +3 Credit Hours

Endorsed by the Faculty Council of Graduate Studies November 19, 2004
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposals/modifications/deletions.

MEDICAL MICROBIOLOGY.

Course to be introduced; 0987.6xx Blological Safety (3) Critical Analysis of biological
safety in the research, diagnostic and hospital environment;
assessment of the underlying causes of laboratory acquired
infections and the administrative, engineering and personal
protective control measures available; analysis of current and
new bio-containment technologies, risk assessment tools, the
need for scientific based decision making and the public
perception versus real risk.

Reasons for the introduction Will challenge students In science and medicine to critically
assess current and new technologies, practices and procedures
in lab bio-safety. Students will be able to identify weaknesses in
their own work environment, develop new approaches to bio-

safety, improve health and safety and reduce laboratory-acquired
infections.

Net Change: +3 Credit Hours

FACULTY OF MEDICINE

Course to be introduced: 165.7XX Fundamentals of Neuroscience (6) An
interdepartmental multidisciplinary course providing a
comprehensive overview of cellular, molecular, developmental
and systems neuroscience, as well as ithe neurabiclogy of
disease. Emphasis will be placed on the application of the
fundamental principles of neuroscience to contemporary lab
research. 080,727 (offered in alternate years) will provide
instruction in neurcanatomy and siructure-function in the nervous
system. Prerequisite: Permission of Instructor.

Reasons for the introduction: The majority of North American Universities offer
interdepartmental neuroscience courses. Grad students at the U
of M are focused on research emphasizing the central and
peripheral nervous systems, but do not have access to a
comprehensive grad course in neuroscience.

Net Change: +6 Credit Hours

Endorsed by the Facuity Council of Graduate Studies November 19, 2004
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
preposais/modifications/deletions.

Preamble

The Programs and Planning Committee {PPC) of the Faculty of Graduate Studies has the responsibility of
reviewing graduate course deletions, modifications and infroductions and makes recommendations to
FGS Council. PPC met on October 18, 2004 and made the following recommendation regarding the
introduction and deletion of graduate courses in the Faculty of Arts, the introduction of courses in the
Faculty of Medicine.

Observations

1. There are 5 courses to be deleted in the Depariment of French.

2. There are 38 courses to be deleted and 37 courses to be introduced in the Department of English.
3. The Faculty of Arts approved the course changes.

4. Proposed course delstions in both departments have not been offered in over ten years and therefore
will have no impact on staffing or resources in elther department.

5. The Department of English is introducing the courses In order to clarify course descriptions and
reflect teachings In the Departrment.

6. Statements of Library support indicated that the Libraries would be able to support 21 of the course
infroductions but unable to support 16 of the proposed course introductions. The Department of
English has provided a plan for improving the library collection (attached).

7. Thereis one course to be infroduced in the Department of Medical Microbiology and one
interdisciplinary course to be introduced in the Faculty of Medicine. The Faculty of Medicine approved
the course changes.

8. Statements of Library support indicated that the Libraries would be abie to support both course
introductions. . =

Recommendation

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the Faculty
Council of Graduate Studies endorse the course changes as indicated below to Senate for approval.

FRENCH
Courses fo be deleted _ 044.763 Studes sur Rabelais (3)
044.764 Etudes sur Montaigne (3)
044.768 Etudes sur Victor Hugo
044.772 Etudes sur Mallarmé
044.773 Etudes sur Coletle
Net Change: 15 credit hours
ENGLISH
Courses to be deleted See attached for list of 38 course deletions
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ENGLISH
CPAC Ref. #02i-04

Deletions
004,712
004.713
004.720
004.721
-004.722
004.723
004,724
004.726
004.727
004,728
-004.732
004,733
-004.734
- 004,735
- 004.736
004.737
004.738
004.739
004.740
004.741
004.744
004.745
004.746
- 004,747
004.748
004.750
-004.751
004.752
004.753
.004.755
004.756
004.757
004.758
~ 004.761
. 004.762
© . 004.763

-004.764

R = T

For Implementation in the 2005-2006 Regular Session

- (To Appear in the 2005-2006 Graduate Calendar)

Drama
Novej

English Literature of the Twelfth and Thirteenth Centuries

Middle English Romance Literature

Spenser

Studies in Shakespeare

Studies in Renaissance Humanism

Studies in Renaissance Prose

Studies in Major Seventeenth-Century Writers
Studies in the Eighteenth-Century Novel

The Johnson Circle

Origins of Romanticism

Studies in the Literature of Romanticism
.Studies in Victorian Poetry

Studies in Victorian Prose

Studies in Early Twenticth-Century Literature
Stdies in Later Twentieth-Century Literature
Studies in Early American Literature

Studies in American Romanticism

Studies in American Realist and Naturalist Literature
Studies in Modern American Prose

Canadian Poetry since Confederation

Studies in the Canadian Novel

The Experimental Novel

Restoration and Eighteenth-Century Drama
The Comic Spirit in English Literature |
The Concept of Tragedy in English Literature
Studies in English Critical Theory

Milton

Expressionism and the Absurd in Modern Drama
The Lyric ' '

Canadian Letters Between Two Wars (1920-40)
Studies in American Poetry =~ .
Nondramatic Elizabethan Literature

Victorian Prose Fiction - .

Studies in Modern Anglo-Irish Literature
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposals/modifications/deletions.

Courses to be introduced:

004.7aa Poetry and Poetics (6) Focuses on poetry and poetics. Topics will vary from year to year. Not
to be held with 004.7ab.

004.7ab Studies in Poetry and Poetics (3) Focuses on poetry and poetic theory. Toplcs will vary from
year to year. Not to be held with 004, 7aa.

004.7ba DramafTheatre (8) Focuses on drama possibly using some consideration of theatrical practice
and performance. Topics will vary from year to year. Nof to be held with 004.7bb.

004.7bb Studies in Drama/Theatre (3) Focuses on drama possibly using some consideration of
theatrical practice and performance. Topics will vary from year to year. Not to be held with 004.7ba.

004.7ca Prose (6} Examines the theory and practice of literary prose. Topics will vary from year io year.
Not to be held with 004.7cb.

004.7¢cb Studies in Prose (3) Examines the theory and practice of literary prose. Topics wlll vary from
year to year. Not to be held with 004.7ca.

004.7da Critical Theory (6) Explores literary theory. Topics will vary from year to year and may involve
study of a particular theorist or theoretical schoal. Not to be held with 004.7db.

004.7db Studies in Critical Theory (3) Explores [iterary theory. Topics will vary from year to year. Not to
be held with 004.7da.

004.7ga Medieval Literature (6) A detailed study of an aspect of Middle English Iiterature Topics W[”
vary from year to year. Not to be held with 004.7gb.

004.7gb Studies in Medieval Literature (3) A detalled study of an aspect of Middle Engllsh fiterature.
Topics will vary from year to year. Not to be held with 004.7ga.

004.7ha Early Modern Literature {6) A detailed study of an aspect of Early Modern literature, Topics will
vary from year to year. Not to be held with 004.7hb or the former 004.723.

004.7hb Studies in Early Modern Literature (3) A detalled study of an aspect of Early Modern literature.
Topics will vary from year to year. Not to be held with 004.7ha or the former 004.723.

004.7ia Eighteenth-Century Literature (6) A detailed study of an aspect of eighteenth-century literature.
Topics will vary from year to year. Not to be held with 004.7ib.

004.7ib Studies in Eighteenth-Century Literature (3) A detailed study of an aspect of eighteenth-
century literature. Topics will vary from year to year. Not to be held with 004.7ia.

004.7ja Romanticism (6) A detailed study of an aspect of romantimsm Topics will vary from year to year.
Not to be held with 004.7]b.

004.7jb Studies in Romanticism {3} A detailed study of an aspect of romanticism. Topics will vary from
year to year. Not to be held with 004.7]a.

004.7ka Nineteenth-Century British Literature (6) A detailed study of an aspect of Nineteenth-Century
British Literature. Topics wilt vary from year to year. Not to be held with 004.7kb.

004.7kb Studies in Nineteenth-Century British Literature (3) A detailed study of an aspect of
Nineteenth-Century British Literature. Topics will vary from year to year. Not to be held with 004.7ka.
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on course
proposals/modifications/deletions.

004.7na Canadian Literature (6) A detailed study of an aspect of Canadian Literature. Topics will vary
from year to year. Not to be held with 004.7nb or the former 004.7486.

004.7nb Studies in Canadian Literature (3) A detailed study of an aspect of Canadian Literature. Topics
will vary from year to year. Not io be held with 004.7na or the former 004.746.

004.7sa Special Topics In Literary Figures (3) Focuses an the waorks of an individual author, Subjects
will vary from year to year.

004.7ea Cultural Studies (6) Provides an overview of the theory and practice of cultural studies. Topics
will vary from year to year. Not to be held with 004.7eb.

004.7eb Topics in Cultural Studies (3) Provides an overview of the theory and practice of cultural
studies. Topics will vary from year to year. Not to be held with 004.7ea.

004.7fa Literature and Film (6) Brings together [iterature and film. Topics will vary from year {o year. Not
to be held with 004.7h.

004.7fb Studies in Literature and Film (3) Brings together literature and film, Toplcs will vary from year
to year. Not to be held with 004.7fa.

004.71a Modernism (6) A detailed study of an aspect of Modernism. Toplcs will vary from year to year.
Not to be held with 004.71b.

004.71b Studies in Modernism (3) A detailed study of an aspect of Modernism. Topics will vary from
year to year. Not to be held with 004.71a.

004.7ma American Literature (6) A detalled study of an aspect of American Literature. Topics will vary
from year to year. Not to be held with 004.7mb.

004.7mb Studies in American Literature (3) A detalled study of an aspect of American Literature.
Topics will vary from year to year. Not to be held with 004.7ma.

004.70a British Literature since 1900 (6) A detalled study of an aspect of post-1900 British Literature.
Topics will vary from year to year. Not to be held with 004.7ab.

004.70b Studies in British Literature since 1900 (3) A detailed study of an aspect of post-1900 British
Literature. Topics will vary from year to year. Not to be held with 004.70a.

004.7pa Contemporary Literature (6} A detalled study of an aspect of contemporary literature in
English. Topics will vary from year to year. Not to be held with 004.7pb.

004.7pb Studies in Contemporary Literature (3) A detailed study of an aspect of contemporary
literature in English. Topics will vary from year to year. Not to be held with 004.7pa.

004.7qa International Literature (6) A detailed study of an aspect of international literature in English.
Topics will vary from year to year. Not to be held with 004.7qb.

004.7gb Studies in International Literature (3) A detailed study of an aspect of international literature in
English. Topics will vary from year to year. Not to be held with 004.7ga.

004.7ra Media (8) A detalled study of an aspect of media and literature. Topics will vary from year to
year. Not to be held with 004.7rb.

004.7rb Studies in Media (3) A detailed study of an aspect of media and literature. Topics will vary from

year to year. Not to be held with 004.7ra.
Net Change: -60 credit hours
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December 10, 2004

Report of the Senate Commiitee on Curriculum and Course Changes - Submitied to Senate for
Concurrence Without Debate

1.

1.

Preamble

The terms of reference for the Senate Committee on Curriculum and Course Changes
(SCCCC) are found in Section 8.21 of the Senate Handbook. SCCCC is “to recommend to
Senate on the introduction, modification or abolition of undergraduate programs, curricuta or
courses”.

Since last reporting to Senate, the Senate Committee on Curriculum and Course Changes
(SCCCC) met on October 22, 2004 to consider curriculum and course changes from the
Faculty of Environment, Earth, and Resources.

Observations

General

In keeping with past practice most changes for departments totaling less than ten credit hours
are forwarded to Senate for concurrence without debate. This Is in accordance with the
Senate’s recommendation approved July 3, 1973, that course changes would cease o go to
the SPPC when the resource implications are intra-faculty. Deans and Directors are to assess
the resource implications to the respective units when course changes are proposed. Major
changes in existing programs are to be referred to the SPPC for assessment of resource
implications. ' '

Faculty of Environment, Earth, and Resources

Geological Sciences Programs

The Faculty is proposing the deletion of 007.485 Field Excursion and 007.449 Field
Mapping, as the former was proving difficuit to administer and excluded major students and
the tatter is a six credit hour course which will be replaced by the introduction of 007.3YY Intro
to Field Mapping and 007.4YY Advanced Field Mapping, both 3 credit hour courses. In light
of the skills required by students in the professional practice of Geoscience and to fill a gap in
the program for students, 007.4ZZ Technical Report is proposed for the Major program.

Prerequisite and course description modifications are proposed for courses 007.427 Advanced
Studies in Earth Sciences, 007.250 Introduction to Mineralogy, and 007.277 Prmmples of
Inorganic Geochemistry.

A number of regulation and program changes, including revised Honours regulations and the
introduction of a minimum performance chart for Major and Honours students is proposed, as
are program changes in Geology and Geophysics. These are outlined in the recommendations
section of this report.

Recommendations
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The Senate Committee on Curriculum and Course Changes recommends that curriculum and course
changes from the Faculty of Environment, Earth, and Resources be approved by Senate.,
Respectfully submitted,

Professor B. L. Dronzek, Chair
Senate Committee on Curriculum and Course Changes

fiml

Faculty of Environment, Earth, and Resources

(Geological Sciences Programs

Courses to be deleted:

007.485 Field Excursion -3
007.449 Field Mapping -6

Courses to be introduced:

007.3YY [ntroductlon to Field Mapping (3)

Twelve day course introducing field mapping techniques mcludlng field navigation and basic field
interpretations. Students are responsibie for costs of room and board during the field course. Offered
in intersession. IV_lay not hold with the former 7.4489. Prerequisites: 007.244, 007.252 and 007.253.

007.4YY Advanced Field Mapping  (3)

Twelve day course developing field mapping techniques including lndependent mapping -
and interpretation and synthesis in complex geologic terrains. Students are responsible
for costs of room and board during the field course. May not hold with the former 7.449.
Offered in intersession/summer session. Prerequisite: 007.3YY.

007.4ZZ Technical Report = (3)

A technical report based on a geoscience research project conducted by a fourth year
Major student in Geology or Geophysics. Not to be held with 007.467. Prerequisite:
completion of Year 3 requirements in Geology or Geophysics Major program.

Courses to be modified:

007.427 Advanced Studies in Earth Sciences (3)
Change course description from: '
‘Advanced study in a selected subject in Earth sciences. The subject is selected by the student in
consultation with the instructor. Prerequisite: consent of the department.”
to:
“Advanced study in a selected subject in Earth sciences. Prerequisite: consent of the department”

007.250 Introduction to Mineralogy (3)L
Change prerequisite from
“one of 007.123, 007.124, 007.134, or 007.144 (or the former 007.132 or 007.133} or consent of the
instructor”,
{o:
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*40S Chemistry {or 002.090) and one of 007.123, 007.124, 007.134, or 007.144 (or the former
007.132 or 007.133); or consent of the instructor. 002.130 is highly recommended”.

007.277 Principles of Inorganic Geochemistry (3)L.

Change prerequisite from:
“007.250 (or the former 007.207 or 007.262) (C)
to: :
“007.250 (or the former 007.207 or 007.262) (C). Corequisite: 002.130".

NET CHANGE IN CREDIT HOURS: 0

Proposed Regulation and Program Changes

Degree Requiations:

Major:

Proposed Major Dearee

B.Sc. in Geological Sciences (Major) Geology or Geophysics:

The Major programs in Geology and Geophysics are designed for students interested in combining an in-depth
study of Geology and Geophysics with broad coverage of another subject or subjects of their cholce {Science or
non-Sclence). Admission to graduate programs may be conditional upon completion of additional courses or
require a period of pre-Master's study. Students intending to proceed to a Master's degree must consult with the
department at the beginning of their second year of undergraduate study and in each subsequent year. The
Major program may be pursued on a pari-time basis, although it must be recognized that students may require
additional sessions to complete degree requirements.

To quality for the degree, a student must complete the equivalent of 120 credit hours with passing grades ("D" or
better) in each course and with a minimum cumulative average of 2.00 on the 120 credit hours which constitute
the degree, Students must complste the university written English and Mathematics requirement.

Students admitted to the Major program will normally have completed University 1 reguirements, which include
six credit hours of courses from the Faculty of Aris, six credit hours of courses from the Faculty of Science and
six credit hours from either Arts or Science. Students who have not met this requiremant while in University 1,
must meet the requirement within the Major program.

Please Note: Introductory level courses offered by the Faculty of Environment, Earth, and Resources in
Geography {053), Environmmental Sciences/Studies (128) and in Geological Sciences (007) may be used {o meet
the University 1 course requirements if taken prior to September 1, 2006.

Proposed Enirance to the Malor

To enter a Major program in Geology or Geophysics, a student must have compieted at least 24 credit hours
with a minimum Grade Point Average of 2.00 as stipulated in the Minimum Performance Table. In addition, the
student must attain the minimum grade requirements specified for individual Year 1 courses accerding fo the
program tables for the Major in Geology or the Major in Geophysics. Regardless of the point of entry, a student
must have the minimum Grade Point Average of 2.00 as stipulated in the Minimum Performance Table. Students
who do not obtain the entrance requirements for the Major program in their first year but who are interested in
obtaining the Major degree should consult with the depariment.

Proposed Continuation in the Malor
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To continue in good standing in the program, a student must maintain a minimum Grade Point Average of 2.00
as stipulated in the Minimum Performance Table. This assessment is carried out initially with entry to the
program, then following the Aprif and August examination periods. Students who do not meet the minimum
performance requirement will be place on probation or academic suspension.

Failed courses: A student wili be required to repeat those failed courses which are specified as required courses
for the program; however, with the approval of the department the student may be allowed to substitute a new
course for any eleciive course failed.

Program approval: The department must approve a student's Major program each sesslon. Students must
obtain departmental approval for any and all revisions to their programs.

Honours:
Proposed Honours Program Requlations:
B.Sc. in Geolegical Sciences (Honours) Geology or Geophysics

The Honours programs are the most heavily concentrated programs offered and lead most directly to graduate
study. A student is required to achieve higher grade standards than in the Major degree program. The Honours
degrae may be pursued on a part-time basis, although it must be recognized that students will require additional
sessions to complete degree requirements. Students must complete the degree program within 8 years of
gaining Initial admission to the Honours program. Failure to complete within the 8 year time limit may require a
student to transfer into the Major program.

A student will normally begin the Honours program in second year and must meet the entrance requirements set
out below. Students in full-time study can expect to complete the prescribed courses in three years beyond the
first year of University 1. Honours programs lead to either the B.Sc. Geo!oglcal Sciences (Hons.) (Geclogy) or
the B.Sc. Geological Sciences (Haons.)(Geophysics).

To be eliglb[e for any award granted exclusively on the basis of academic performance a student normally must
be enrolled in a full program as defined by the department.

Students must complete the university written English and Mathernatics requlrement

Proposed Entrance to Honours

To enter the Honours program in Geology or Geophysies, a student must have completed at least 24 credit
hours with the minimum Grade Point Average as stipulated in the Minimum Performance Table. In addition, the
student must attain the minimum grade requirements specified for individual Year 1 courses according fo the
program tables for Honours Geology or Honours Geophysics. Students who are ineligible to enter Honurs after
their first year may establish elgibilty to enter Year 3 Honours on the basis of their academic performance in
second year. Regardless of the point of entry, a student must have the minimum average as stipulated in the
Minimum Performance Table.

To enter the Honours degree program, a student must complete a program approval form available in the
department general office and have it approved by the department head, or designate, and the student advisor.

Proposed Continuation in Honours

To continue in the Honours program, a student must maintain the minimum Grade Point Average as stipulated in
the Minimum Performance Table. Students who do not maintain this minimum average will be required to
withdraw from the Honours program and, if eligible, will be placed in the Major program. Students will have the
notation “Required to Transfer to the Major Program” recorded on their transcript of marks.
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Proposed Minimum Performance Table (New — applicable to all Geological Sciences programs)

24 10 30 22 2.00 3.00 3.00

33 27 o 2.00 3.00 3.00

36 30 2.00 3.00 3.00

391054 Assessment based on 6 credit hours fess than 2,00 3.00 2.80
attempted credit hours

57 to 90 Assassment based on 9 credit hours |ess than 2.00 3.00 2.80
attempted credit hours

93t 138 Assessment based on 12 credit hours less than 2.00 3.00 2,80
atterripted credit hours

141 to 162 Assessment based on 15 credit hours less than 2,00 3.00 2.80 .

atternpted credit hours

Assessment based on 18 credit hours less than 2.00 -1 300 . .2.80
atiempted credit hours

165 and above

"2.00 on 120

credit hours
constituting the
degree

[3.000n120

credit hours
constituting the
degree

280 on 126

credit hours
constituting the
degree

Summary of Changes to the Degree Requlations:

Major Programs

1.

2,

Removed the statement indicating that the Major programs in Geology and Geophysics do not give
professional standing for those planning careers in the Geological Sclences,

Revised the wording concerning University 1 requirements to include statement about Faculty of
Environment, Earth, and Resources courses {until Sept. 1, 2008).

Introduced a Minimum Performance Table to assess admlssion continuation and graduation in the
Geological Sciences programs.

Admission to the Faculty and the Major Geology program is determined on the basis of a minimum of 24
credit hours, a 2.00 Grade Point Average calculated according to the Minimum Performance Table and a
minimum G+ average on 6 credit hours of 100-level Geoclogical Sciences.

To enter the Major in Geophysics, students must meet the entry requirements listed in point #4 above and
have successfully completed the Mathematics and Physics courses with minimum grades as stipulated
for Year 1 in the Geophysics Program Chart,

Continuation in the Major programs requires that students obtain a Grade Point Average of 2.00 based on
thelr best credit hours as stipulated in the Minimum Performance Table.

Graduation from the Geological Sciences Major degree programs is determined on the basis of the
Minimum Performance chart. Students are required to achieve a 2.00 Grade Point Average on 120 credit
hours including all required courses in the Geological Sciences core as defined in the program chart.
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Honours Programs

1. Infroduced a Minimum Performance Table for the purpose of determining eligibility for admission,
continuation and graduation in Geologicai Sciences programs.

2. Programs may be completed on a part-tlme basis, with a maximum time limit of 8 years from initial
admission to the Honours program.

3. Entry to Honours is based on a minimum of 24 credit hours, a Grade Point Average calculated according
to the Minimum Performance Table, and minimum grades specified for 100-level courses in the Program
Charts.

4. To continue in the Honours program, students must attain a minimum Grade Point Average as stipulated
for either Honours Geology or Honours Geophysics in the Minimum Performance Table.

5. Minimum GPA required for graduation is stipulated in the Minimum Performance Table. Students in the

Geology Honours program are required to obtain a 3.00 Grade Point Average on the 120 credit hours
constituting the degree, and students in the Geophysics Honours program must obtain a 2.80 Grade
Point Average on the 126 credit hours constituting the degree.

Proposed Geology Programs

Homouns 5 120 CHED!T HOUHS

007.123 or 007.124; or 007.134 or 007208, 007238, 007.206, 007.311, 007.313, 007.467, 007.487,

007.144 and cne of 007.135, 007.244, 007.260, 007.331, 007.349, 007.390, 007489

007.136, or 007.137 007.252, 007.2563, £ozZ.430, 997—4492

A minimum of a B'(average) on 6 007.280, 007 277, 997—452-6991485 18 credit hours

hours of 100-level Geological . 007.3¥¥F Sy . 007.4YY" Geological Sclences

Sciences courses is required. I o Electives from Lists A
. 9 credit hours Geological and B” not yat taken

6 credit hours from the Facu[ty of . Sclences Elegtives from

Arts’ Lisis A and B*

002.130, 016.102% and one of 136.150° or 136.130" must be completed in University 1 or Year2
It is recommended that students complete the “W” course in University 1 or Year 2

MAJOR™® 120 CREDIT HOURS

007.123 or 007.124; or 007.134 or 007.244, 007.250, 007.206, 90%24F, 007.311, 007480, 007 AG7,
007.144 and one of 007.135, 007.252, 007.253, 007.313, 007,331, 007.349, 007488, JolepAlivaa
007.136, or 007.137 007.260, 007.277, 007.390, GO7Z4YY?

A minimum of a C+ (average) on 6 807:4YY2 ' ' 15 credit hours

hours of 100-level Geological 3 credit hours Geological Geological Sciences
Sciences courses is required ' Sciences Flectives from_ - - . Electives from Lists A

e ———
Listz A and B and B° not vet taken

6 credit hours from the Facully of
Ans’

002.130, 016.102%, and one of 136.150° or 136.130* must be completed in University 1 or Year 2
it Is recommended that students complete the "W course In University 1 or Year 2
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NOTES:

The courses required in this program will satisfy the University mathematics requirement.
016.105 may be used in lteu of 016.102.

3136.151, 136.152 or 136.153 may be used in lieu of 136.150.

“136.131 may be used in lieu of 136.130.

SAmong the Geologlcal Sciences Electives, all students must complete at least 12 credit hours from List A. In addition,
Honours students must complete at least 15 credit hours from List B; Major students must complete at least 6 cradit hours
from List B. See other, Note 1 for descriptions of Lists A and B courses. NOTE: With departmental approval, studenis may
substitute & credit hours of 200-level or higher courses from other depanments in order to satisfy professional registration
requirements.

SStudents will register for 007.3YY in Intersession immediately following Year 2. Registration will show as Summer Session.
Mote: Studenis wha enter the program in Year 3 may be able to complete 007:4YY. immediately following 007.3YY.
Students should be aware that they will be expected to contribue to transportation and accommodation costs. See the
deparimentai office at the beginning of each year for information.

“Introductory courses offered by the Faculty of Environment in Geography {053} may be used lo meet this component of the
University 1 program if taken prior to September 1, 2006.

IMPORTANT: The Honours and Major programs need not be completed in the manner prescribed in the charts above.

The chart indicates one possible arrangement of the required courses and is meant to be a guide around which studenis
can plan their program.

Other: Note 1
Geological Sciences Electives Lists A and B:

List A Electives

Honours and Major students must complete a minimum of 12 credit hours from the following courses:
7.239 Environmental Geology {3)

7.329 Metamorphic Structure and Tectonics (3)L

7.428 Instrumental Technigues in Geology {(3)L

7.430 Mineral Deposits (3)L

7.452 Petroleum Geology (3)L

7.488 Basin Analysis (3)L

List B Electives

Students completing the Honours program are required to complete a minimum of 15 credit hours, Major
students must complete a minimum of 6 credit hours from the following courses:
7.314 Gemology (3)L

7.342 Engineering Geology (3)

7.374 Exploration Seismology (3)L

7.375 Geology & Geophysics of the Planets (3)L

7.381 Applied Geophysics (3)L

7.426 Applied Geophysics Field Course (3}

7.427 Advanced Studies in Earth Sciences (3)

7.429 Topics in Environmental Geosciences (3)L

7.431 Paleontologic Principles (3)L

7.437 (lobal Change (3)

7.4683 Geolimnology (3)L

7.4868 Volcanology (3)L

7.474 Geophysics Field School (6)

7.483 Remote Sensing and Geological Information Systems (3)L

And/or up to 6 credit hours of additional courses not yet completed from List A.
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Summary of Changes to Geology Program Charts

1. Geology Honours

The Geology Honours program is reduced from 129 to 120 credit hours. The program is based on 30
credit hours in each of the four years.

The proposed degree program is comprised of an introductory science core (9 credit hours);
fundamental geclogy core {84 credit hours including a core of mandatory geclogical sciences courses
and two lists of geclogy restricted electives); and free electives (27 credit hours) which must include 6
credit hours from Geography or the Faculty of Arts, and preferably satisfy the "W” course.

The degree program is modified in this proposal as follows:
a) Free Electives: There is a net reduction in 9 credit hours of free electives

b) Intreductory Science Core: There is a net increase of 6 credit hours of science
courses, including 002.130 and 016.102 (or 016.105).

The previous requiremeht of an "M" course has now heen deflned as elther 136,150
{or equivalent) or 136.130 {(or equivalent).

c) Geology Mandatory Core: There is a net reduction of 15 credit hours in the
Geolegy mandatory core. Deleted courses include those which are moved to
the restricted electives found in the Geological Sciences electives Lists A and B,
and deletions/additions in the Field Study courses. Details are as follows:

i Deletion of 007.239
ii. 007.430
iii. 007.449
iv. 007.452
V. 007.485
vi. 007.489
vil. - Addition of 007:3¥3

viil. 007.4)

d) Geology Restricted Electives: 9 credit hours of Geology restricted electives are
added to the program. These are defined within Lists A and B. Students are
required to complete a minimum of 12 credit hours from List A, and 15 credit
hours from List B. Students may substitute advanced-level courses from other
depariments with departmental approval.
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2. Geology Major

The Geology Major remains as a 120 credit hour program. The degree program is modified in this
proposal as follows:

a) Introductory Science/Environment Core: The Science/Environment requirement is
reduced from 27 to 9 credit hours. The courses are defined as 002,130, 016.102 (or
016.105), and one of: 136.150 (or equivalent) or 136.130 (or equivalent).

b) Geology Mandatory Core: There is a net addition of 9 credit hours.

Deleted courses include those which ars moved to the restricted electives found in the
Geological Sciences electives Lists A and B (6 credit hours).

Additions include Field Study courses (6 credit hours), Technical Communication (3
credit hours), Technical Repaort (3 credit hours) and Geaclogy care (3 credit hours).

Detalls are as follows:

i.  Deletion of 007.430 or 007.452 .
i 007.489

fii.  Addition of ‘ 007.3YY
v, 007.4YY

V. - 007.477
vi. 007.313
vii. 007.349

c) Geology Restricted Electives: An additional 9 credit hours of Geology restricted
electives are added to the program as defined in Lists A and B. Students are required
to complete a minimum of 12 credit hours from List A, and 6 credit hours from List B.
Students may substitute courses with departmental approval.
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Proposed Geophysics Program

=i !

007.123 (G+) or 007.124 (C+), (or  007.206, 007,250, 007.244, 007.252, 007.313, 007.374, 007.381,
007.134 (C+) or 007.144 (C+) 007.258, 016.237, 007.481, 007422
and one of: 007.135, 136.210%%,
007.136, or 007.137 (C+)), 136.211%° 016,260, 016.261, 136.310%, 136.311%°

016.105 (C+) or 016.102 (B),
016.107 (C), 136.151 (G+)

and 136.171 (C) (or 136,150 Plus 9 cradit hours from:_007.425, 007.428, 007.432,
{C+) and 136.170 (C)) "° 007.433, 007.474%, 007.483

6 credit hours from Geography or 074,101, which must be taken by the end of
the Facuily of Aris’ Year 3

It is recommendead that students complete the "W* course in Universily 1 or Year 2
NOTES:
1136.169 may be taken in place of 136.151 and 136.171.

#136.270 and 136.271 may be taken in place of 136.210 and 136.211. Students should note that 136.130 is a prerequisite
lo 136.270 and a corequisite to 136.271.

3007.474 will normally be taken immediately following the Spring examinations on or about May 1 and will continue for
approximately three weeks. Registration will show as Summer Session.

#136.381 may be taken In place of 136.310, and 136.370 may be taken in place of 136.311.

*The courses required in in this program will satisfy the university mathematics requirement.

®For the purposes of students in the Geophyslcs Honours and Major programs, this course will count as the full four credit
hours.

"Introductory courses offered by the Facuity of Environment in Geography (053) may be irsed to meet this component of the

University 1 program If taken prior to September 1, 2006,

8 MPORTANT: The Major program need not be completed in the manner prascribed in the chart above. The chart
indicates one possible arrangement of the required courses and is meant to be a guide around which students can
plan their program.

{Letters in brackets indicate the minimum prerequisite standing required for further study.)

Summary of changes to Geophysics Program Chatrt
1. There Is a net reduction of 3 credit hours of free electives.

2. 007.4ZZ Technical Report (3) is added to the core requirements in the Geophysics Major degree
program.

There is no change in the overall credit hours for the program (remains at 120 credit hours}.

...40_



Report of the Senate Committee on Awards respecting Awards - November 18. 2004

Preamble

The Senate Committee on Awards (SCOA) terms of reference include the following
responsibility:

*On behalf of Senate, to approve and inform Senate of all new offers and amended
offers of awards that meet the published guidelines presented to Senate on November
3, 1989, and as thereafter amended by Senate. Where, in the opinion of the
Committee, acceptance is recommended for new offers and amended offers which do
not meet the published guidelines or which other wise appear to be discriminatory
under Policy No. 419, such offers shall be submitted to Senate for approval.” (Senate,
April 5, 2000)

At its meeting on November 18, 2004 SCOA reviewed nine new awards offers, 24 award
amendments, and eight award withdrawals and reports as follows.

Observation

On behalf of Senate, the Senate Committee on Awards approved and recommends that the
Board of Governors approve nine new awards, 24 award amendments and eight award
withdrawals as set out in Appendix “A” of the Report of the Senate Cornmittee on Awards
{(dated November 18, 2004). These award decisions comply with the publlshed gmdellnes of
November 3, 1999 and are reported to Senate for lnformatton '

- Respectfully submitted,

Professor R. Baydack, Chair
Senate Committee on Awards

‘Received

OV 2 5 2004

University Secretariat
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APPENDIX “A”

OFFERS

JAMES PALMER LEWIS STUDENT SCHOLARSHIP AND BURSARY
. From the bequest of James Palmer Lewis, an endowment fund of $132,000 has been
established at University of Manitoba in the Faculty of Architecture, The fund will be used to
provide support to students in the Faculty of Architecture through scholarshlps and bursaries.
Half of the available annual income will be offered as scholarsh:ps The number and value of
individual scholarships will be determined from year to year by the selection committee.
Scholarships will be offered to undergraduate students who:

(1) are enrolled as full-time students in the second or third year of the Environmental
Design program in the Faculty of Architecture;

{2) have achieved a cumulative minimum grade point average of 3.5;

(3) have demonstrated enwronmental awareness or the appilcatlon of environmental
technology to design. :

The remaining half of the available annual income will be offered as bursaries. The number
and value of individual bursaries will be determined from year to year by the selection
committee. The bursaries will be offered to undergraduate students who:

(1) are enrolled as full-time students in the second or third year of the Environmental
Design program in the Faculty of Architecture;

(2) have demonstrated financial need on the standard University of Manitoba bursary
application form.

Any monies that are not disbursed in a given year will be added to the capital of the fund.

The selection committees will be named by the Dean of the Faculty of Architecture.
ISADORE COOP BURSARY IN ARCHITECTURE

In memorial tribute to Isadore Coop, an endowment fund of $68,000 has been established at

The University of Manitoba by his family, friends and associates. This fund shall be used to

support the Isadore Coop Bursary in Architecture, which will first be offered in the fall of 2008.

The Manitoba Scholarship and Bursary Initiative has made a contribution to this fund.

Isadore Coop graduated in Architecture from the University of Manitoba with a Bachelor of
Architecture in 1948, and received his Masters of Science in Architecture degree from the
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lllinois Institute of Technology, in Chicage, in 1953, studymg with his mentor, the world famous
architect Mies van der Rohe.

Isadore was a respected and much loved Winnipeg architect who designed many well-known
buildings on the Fort Garry campus, in Winnipeg - the city he loved so well - in Canada and

internationally. He had true empathy for people who needed assistance to attend umversﬁy
having needed support himself.

Upon comp]eting Grade 12 at Isaac Newton, he was awarded an Isbister Scholarship for
admission to the University of Manitoba, and was dismayed to find it was only tenable in Arts
and Science. Nevertheless, he decided Architecture was his calling and reluctantly gave up his
award of $100. He would be proud fo know that a bursary in his name will provide financial
support to those who are studying the great profession of Architecture.

The bursary, valued at 2 minimum of $3000 annually, will be awarded to a student who:

(1) is enrolled full-time in the Faculty of Graduate Studies, in the Master of Architecture
program at The University of Manitoba;

(2) has achieved a minimum cumulative grade point average of 3.0 (as an eniering
student, in the |last 60 credit hours of their undergraduate program) and shows
promise, in the judgment of the selection committee, of continuing o do outstanding
work in the Master of Architecture program;

(3) has demonstrated financial need on the standard University of Manitoba bursary
application form.

The fund shall be reviewed from time to time and, if interest yields or further contributions to
the fund permit, the value of the annual award or the number of annual awards may increase.

The selection committee shall be named by and shall include, the Dean of the Faculty of
Architecture and a member of the Isadore Coop family.

The Board of Governors of The University of Manitoba has the right to modify the terms of this
award if, because of changed conditions, it becomes necessary to do so. Such modification

shall conform as closely as possible to the expressed intention of the donor in establlshlng the
bursary.

WILLIAM J. (BILL) ALCORN MEMORIAL BURSARY. .

With a bequest from William J. (Bill) Alcorn, an endowment fund of $5,000 has been
established at the University of Manitoba. In 1983, William J. (Bill) Alcorn entered the
University of Manitoba through the ACCESS Programs as a mature student with part of a
grade 10 education completed. He was a father of four who worked as a diamond driller. His
one dream was to pursue higher learning. In 1987 Bill graduated with a Bachelor of Education
and went on to complete a Bachelor of Arts, a Pre-Master's, a Master in Adult Education, and

3
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was working on his Ph.D. when he passed away. His thesis was presented on four separate
continents, a sign that his expertise and knowledge were sought after. One of Bill's most
significant contributions was the adaptation of his thesis on Transition Year Programs as a
standard program for nerthern Aboriginal students.

In 1996 Bill's love for education and the ACCESS Programs came full circle when he became
the Director of the Programs (University of Manitoba Access Program, Special Pre-Medical
Studies Program, and the Professional Health Program). As Director he made a difference and
with this bursary he will continue to do so. Growing up in Northern Manitoba he understood the
barriers that Aboriginal students face. During his many years of working with students, Bill
never lost track of his northern roots. Because of his experiences, his personal philosophy was
that education should be accessible to all, and that ones personal circumstance should not
impede their ability to succeed.

The bursary, valued at the available annual interest, will be offered to a student who:

(1) Is enrolled in the University of Manitoba Access Program & Special Pre~Med|caI Studies
Programs, specifically the UMAP or the SPSP programs;

(2) has completed one year of full-time study;

(3) demonstrates financial need on the standard Umversﬁy of Manitoba bursary application
form; _

(4) shows promise of succeeding in the program.

The selection committee will be named by the Director of the Umverszty of Manltoba Access
Program & Special Pre-MedlcaI Studies Program.

DENNIS A. WOODFORD PRIZE
With an initial gift from Mr. Dennis A. Woodford and additional funds from Winnipeg
engineering firms, an endowment fund of $8,000 has been established at the University of
Manitoba in support of an annual prize. The first offer of the pnze valued at the avallable :
annual interest, will be made in the spnng of 2008.
The prize will be offered to a student who:

(1) has completed all requirements for a Master’s or Ph.D. degree in the Department of
Electrical and Computer Engineering;

(2) has achieved a minimum cumulative grade point average of 3.8 in their graduate program;

(3) submits the most outstanding graduate the515 dealing with power system modelllng and
simuiation.
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The prize recipient will be selected in the month of May. Eligible candidates will include
students graduating in May and the previous October and February. The prize will not be
awarded if there is no suitable candidate in a given year. ' '

The selection committee will be named by the Head of the Department of Electrical and
Computer Engineering and will consist of three members of the Depariment.

DR. MURRAY GORDON BELL. GRADUATE STUDENT AWARD

An endowment fund has been established with an initial balance of $10,000 in the name of
Murray Gordon Bell by his family, friends, and colleagues. Dr. Bell died suddeniy in December
2001 while in the middle of an already distinguished career. The purpose of this award is to
encourage excellence in graduate studies in mathematics at The University of Manitoba,

especially pure mathematics, the particular enthusiasm of Dr. Bell. The first award will be made
in 2005,

The award will be offered to a graduate student who:

(1) is commencing study as a full-time student in the Faculty of Graduate Studies at the
University of Manitoba, in the Master's or Ph.D. program in the Depariment of
Mathematics;

(2) as a Master's student, achieved a minimum cumulative grade point average of 3.5 in
the Jast 60 credit hours completed in their undergraduate program or, as a Ph.D.
student, achieved a minimum cumuiative grade point average of 3.75 in their Master’s
program;

(3) as a continuing student, is in good standing in their current program of study.

Preference will be given to students pursuing study in the area of pure mathematics.
This award may be held with other awards, bursaries, scholarships, prizes, and fellowships. If
an award is not made in a given year, the available interest will be added to the capital of the

endowment.

The selection committee will be the Scholarships and Awards Committee of the Department of
Mathematics.

D.A. THOMPSON Q.C. PRIZE IN INCOME TAX LAW & POLICY
The Winnipeg Foundation, which administers the D.A. Thompson Q.C. Fund, has agreed to
provide the following annual prize in the Faculty of Law. Two prizes of $100 for students with
the highest standing in each section of Income Tax Law & Policy, 45.270.

The selection committee for these prizes shall be named by the Dean of the Faculty of Law.
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ASPER SCHOLARSHIP IN PHYSICAL EDUCATION

Mrs. Ruth Asper (B.P.E/'81, B.R.S./'83) has established an endowment fund of $50,000 at The
University of Manitoba to provide a scholarship to a graduate student pursuing studies in physical
education and fitness. This scholarship, valued at ninety percent of the available annual interest
earned on the fund, shail be offered to a graduate student who:

(1) is enrolled as a full-time student in the Master of Science in Exercise and Sport Science
program at The University of Manitoba;

(2) as an entering student, has achieved a minimum grade point average of 3.5 in the most
recent 60 credit hours completed in their undergraduate program or, as a continuing
student, has achieved a minimum cumulative grade point average of 3.5 in the
graduate program;

(3) demonstrates a focus on fitness through research or thesis topic.

The remaining ten percent of annual interest generated will be reinvested into the capital of the
fund. In future years, at the request of the selection commlttee and with agreement from the
donor, this practice may be discontinued.

The selection commitiee shall be named by the Dean of the Faculty of Phys:cal Education and
Recreation Studies and shall include Ruth Asper or her designate. :

GARRY WlNTERS MEMORIAL PRIZE IN DENTISTRY
In honour of the late Dr. Garry Norman Winters (D.M.D./'68), the pariners of the Colwood
Dental Group offer to provide an annual prize in the Faculty of Dentistry at The University of
Manitoba for a five year period beginning in 2005. The prize, valued at $500, will be awarded
annually to the student who attains highest standing in the third year of study in the Facuity of
Dentistry.

After the final offer in 2009, the donors will notify the Financial Aid and Awards Office of the
University of Manitoba whether this prize will continue.

The selection committee shall be the Awards Committee of the Faculty of Dentistry.

GRAHAM C. LOUNT FAMILY FOUNDATION BURSARY
The Graham C. Lount Family Foundation Inc. has made a commitment to provide $50,000 per
year to the University of Manitoba. These funds will be used to provide bursaries for students in
the Facuity of Architecture beginning in the fall of 2005. Graham C. Lount graduated from the
University of Manitoba in 1945 with a Bachelor of Architecture.

The bursaries will be offered to students who:

(1) are enrolled full-time in the Faculty of Graduate Studies in the Department of Architecture

5]
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Master's program or are enrolled full-time in the Faculty of Architecture (ED3 Option)
undergraduate program;

(2) as graduate students, have achieved a minimum cumulative grade point average of 3.0, or

as undergraduate students have achleved a minimum cumulative grade pomt average of
3.0;

(3} have demonstrated financial need on the standard University of Manitoba bursary
application form.

The selection committee will have the discretion to recommend the number and value of
individual awards depending on the level of financial need demonstrated by applicants. The
preference of the donor is that ten bursaries valued at $5,000 each are offered annually, equally
distributed amongst ED3 Option, Pre-Master's regular year (PMR), the Pre- Master‘s quallfymg
year (PMQ), Master's 1 and Master's 2.

The selection commitiee will be named by the Dean of the Facuity of Architecture.

AMENDMENTS
CANADIAN ASSOGIATION FOR PRODUCTION & INVENTORY CONTROL SCHOLARSHIP

At the request of the donor and due to a name change for the association, the scho[arshlp name
will be changed to the APICS SCHOLARSHIP. :

PAUL R. BEAUDOIN MEMORIAL GEOCHEMISTRY SCHOLARSHIP

The first criterion of this scholarship states that the recipient must have achieved at a high level
in several specific courses. As most of these courses have been reorganized into other versmns
the Department of Geological Sciences, with agreement from the donor, has proposed an’
amendment. The first criterion will now state that the recipient must, "have achieved at a high
level in the following: introductory geclogical sciences, introductory chemistry, and advanced
level courses in mineralogy, geochemistry, and petrology”.

SHANNON L.. HAMM MEMORIAL SCHOLARSHIP

The terms of reference for this graduate award in the Department of Psychology will be
amended to reflect that the department has introduced a new admissions area called Applied
Behaviaural Analysis. The second criterion will be changed to "enters ejther the applied
behavioural analysis, clinical or experimental areas in psychology” from “enters either the clinical
or experimental program in psychology”. The third criterion will be changed to “expresses a clear
interest in research in either behaviour analysis or behaviour modification” from “expresses a
clear interest in research in either the experimental analysis of behaviour or behaviour
modification”. Last, the selection committee will include staff members who are specialists in
behaviour analysis/ modification instead of specialists in either the experlmental analysis of
behaviour or behaviour/ modification.
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MARION VAISEY-GENSER GRADUATE AWARD

With agreement from the donor, this graduate award in Human Ecology will be amended. in
order to broaden the eligibility for this award, the first criterion will be amended so that the award
will be offered to a graduate student enrolled full-time (currently or in the year preceding the
deadline for the award)} in the Faculty of Graduate Studies at the University of Manitoba, and
whose advisor's primary appointment is in the Faculty of Human Ecology. Second, recipients
may (previously must) acknowledge the contribution from the award during the conference
presentation, or in the paper's publication. :

JOHN SHEWCHUK DESIGN AWARD

This award in the Faculty of Engineering will undergo several amendments. First, the name of
the awarded will be changed to the JOHN SHEWCHUK ENGINEERING DESIGN AWARD.,
Second, the award has been presented in the course 25.486 Engineering Design...for solving a
problem presented to the team by its industrial sponsor. This will be amended so that the award
is presented to the team selected from the capstone Engineering Design courses 23.459,

24 400, 25.486, and 34.458 ... for solving the problem presented to the team. Third, it will be
clarified that the trophy will be held by the winning team for one year and it will permanently be
displayed in the Engineering and Information Technology Complex (previously the Donald V.
Craik Engineering Library). Fourth, it will be clarified that each team member will receive a
certificate. Fifth, the monetary amaunt of the award will be determined annually by the selection
committee. The maximum value will be the annual interest remaining after the cost of the trophy,
engraving and certificates is deducted. Next, the last sentence in the terms of reference referring
to the announcement and presentation of the awards, will be removed. Finally, the selection
committee will be named by the Dean of the Faculty of Engineering (or delegate).

APEGM - 125™ ANNIVERSARY AWARD IN GEOLOGICAL SCIENCE

The first criterion of this award states that the rectptent must be pursuing study in Geology. ‘\Nnth
the donors agreement, thIS is to be amended to Geology or Geophysncs

MEDIS SCHOLARSHIPS

These scholarships offered in the Faculty of Pharmacy will undergo one amendment. The name
will be changed to McKESSON CANADA SCHOLARSHIPS,

NATIVE ISSUES PRESS SCHOLARSHIP

This scholarship in the Facuity of Graduate Studies will undergo several amendments. First, the
name of the scholarship will be changed to the ABORIGINAL ISSUES PRESS SCHOLARSHIP.
Second, wherever Native appears in the terms of reference, it will be replaced by Aboriginal.
Third, the number of scholarships to he offered was previously fixed at two. This will be
amended so that the number and value of individual awards will be determined by the selection
committee up to the annual interest available. Unspent interest is to be reinvested into the .
capital of the fund. Fourth, the full-ime stipulation will be removed from the first criterion. Fifth,
the third criterion will be changed from, “are in their first or second year of study”, to, *have a
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research focus on Aboeriginal issues”. In the final criterion, applicants must have demonstrated a
commitment to disseminating the results (previously publishing). Next, applicants will be required
to submit a one-page statement explaining how their research relates to Aboriginal issues and
how this research will be disseminated in order to be considered for the award. Further, students
entering the first year of their graduate program will narmally not be eligible and the award can
only be held once by a recipient. Finally, the selection committee will be named by the Chair of
the Aboriginal Issues Press Board (previously the Dean of the Faculty of Graduate Studles)

CANADA LAW BOOK INC. PRIZE IN CIVIL PROCEDURE

The terms of reference for this prize in the Faculty of Law will be amended to refiect that the

number of awards offered annually has increased to two (prewously one) of $150 each one in
each section of Civil Procedure. _

.BRUCE MCDONALD AWARD IN CLINICAL DIETETICS

With agreement from the donor, this graduate award in Human Ecology will undergo several
amendments. First, the name of the award will be changed to the BRUCE MCDONALD AWARD
IN CLINICAL NUTRITION. Several minor changes will be made to the first paragraph to clarify
that Dr. McDonald retired from the then Department of Foods and Nutrition in 1898 and that the
fund was established in his name at that time. To broaden the eligibility for this award, the first
criterion will be amended to state that the recipient will be a student who is enrolled as a full-time
graduate student in the Faculty of Graduate Studies who is being supervised by a member of
the Depariment of Human Nutritional Sciences (the student may be in the M.Sc. program, the
Interdepartmental Ph.D. in Food and Nutritional Sciences or in an Individual Interdisciplinary
Program). The course to which the award is connected is no [onger offered, thus the third and
fourth criteria will be replaced with *has a thesis research project with a focus on nuirition and
human disease and which involves human research subjects”. Recipients were selected based
on their application for the specific course. Recipients will now be selected on the basis on their
transcripts and a one-page description of their thesis research. in addition, the award may be
held with a major award such as CIHR, NSERC, MHRC or UMGF. The award may be held by the
same recipient once in an M.Sc. program and up to two time in a Ph.D. program, but no more
than twice overall, Finally, the Coordinator of the course Applted Cllnlcai Nutrition W|!I be
removed from the selection committee.

SANT AND JAMIAT KHANUJA AWARD

The terms of reference for this award offered to a student entering The University of Manitoba
from Murdoch MacKay Collegiate will be amended. This award has been offered to a student
who has achieved the highest in Pre-Calculus Mathematics. This will be amended so that the
award will now be offered to a student with high academic standing (minimum high school
average of 80%) who has demonstrated school and/or community involvement. The second last
paragraph will be edited to remove reference to the Pre-Calculus Mathematics course.
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- MIKE RIDLEY AWARDS

At the request of the donor, this athletic award will undergo several amendments. First, the two
Mike Ridley Achievement Awards, one for a player on the Bison Women's Hockey team and one
for a player on the Bison Men's Hockey Team, will be withdrawn. Second, the award called the
St. Boniface Saints Hockey Award will also be withdrawn. The award remaining is the Mike
Ridiey Award for Bison Men's Hockey. This award is offered based on the same criteria as those
used for general athletic awards. Under these same criteria, awards called the Mike Ridley
Award for Bison Women's Hockey will now be offered. The annual interest will be divided
between these two awards {(men's and women's) as follows: twenty awards, each valued at
4.25% of the annual available interest for Men's Hockey (totaling 85% of the interest generated
on the fund) and four awards, each valued at 3.75% of the annual available interest, for
Women'’s Hockey (totaling 15% of the interest generated by the fund). Should the Women's
Hockey program fold at any time, the award monies will be allocated to the Men's Hockey
program allowing for twenty awards, each valued at 5% of the annual available interest. A

recipient may only receive one Mike Rldley Award per year but may be consrdered agam in
future years

MARY ALICE WALLACE-DERRICK GRADUATE TRAVEL AWARD IN DENTISTRY

The last paragraph of the terms of reference will undergo one amendment. The selection
committee will be named by the Associate Dean of Dentistry (Research). This is bemg changed
from Associate Dean of Dent;stry (Research and Graduate Studles)

' HOLLENBERG AWARD

The terms of reference for this award offered in the Facuity of Medicine will undergo one
amendment. The award is currently offered to third year students Due to prograrn changes, the
award will now be offered to fourth year students.

AMERICAN SOCIETY OF DENTISTRY FOR CHILDREN AWARD

Due to a merger of the American Academy of Pediatric Dentistry (AAF’D.) and the American
Society of Dentistry for Children (ASDC), the name of this award will be amended to the
CERTIFICATE OF MERIT AAPD PREDOCTORAL STUDENT AWARD.

R.E. WAUGH - UNIVERSITY OF MANITOBA SCHOLARSHIP

The terms of reference for this scholarship will undergo two amendments. This scholarship is a
four-year renewable scholarship open to students who enter University 1 and proceed to the
Asper School of Business. The terms will be amended so that students currently in University 1
who proceed to the Asper School of Business may also apply and be considered. If a student in
University 1 is the successful candidate, they may only receive the scholarship for the three
years of study in the Asper School of Business. Second, the applicant's parent must be an
employee of a Scotiabank oifice. This will he amended to a Scotiabank or Scotiabank subsidiary
or affiliate office.
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J.S. LIGHTCAP AWARD
GORDON P. OSLER GRADUATE SCHOLARSHIP
CLARENCE BOGARDUS SHARPE MEMORIAL SCHOLARSHIPS
ALFRED REA TUCKER MEMORIAL SCHOLARSHIPS

The terms of reference for these four graduate awards will be amended. The awards are offered
to University of Manitoba Graduate Fellowship recipients and are held as a top-up to the
fellowship. The terms will be amended so that the awards will be offered to University of
Manitoba Graduate Fellowship applicants and are to be held as a top-up to the fellowship ortc a
national award.

MARY PFLLUEGER AWARD

This award in the School of Medical Rehabilitation will undergo one amendment. |t is currently
offered to the graduating student with the highest in the course Occupational Therapy
Management of Neurological Disorders (numbered 68.352). The course will be amended to
Occupational Therapy Process - Children and Adolescents (68.750 and 68.770) and
Occupational Therapy Process - Adults (68.751 and 68.771). The change is consistent with
program changes within the school. ' ' ' '

MRS. MARY JUDD PRIZE

This award in Medical Rehabilitation will be amended to reflect the program changes in the
Department of Occupational Therapy. The award has been offered to a student who has
completed third year of the undergraduate program with high academic standing in Gerontology
courses offered throughout the program. It will now be offered to a student who has completed
the final year of the Master of Occupational Therapy program and has attained a high academic
standing in Gerontology courses, Occupational Therapy Process - Senior Adults (numbered
68.752 and 68.772). Also, in criterion (b), ‘clinical portions’ will be replaced with ‘fieldwork
placements’, and applications demonstrating an interest in Gerontology will no longer be
required. As well, the value of this prize will be increased to $400 (from $300).

DR. J.D. ADAMSON MEDAL AND PRIZE IN OCCUPATIONAL THERAPY

Currently, this award is offered to the student with highest standing in the final year of the
Bachelor of Medical Rehabilitation (Occupational Therapy) program. As the delivery of the
Occupational Therapy is changing to a Masters of Occupational Therapy program, this award is
to be amended. It will now be offered to the student who achieved highest standing in the final
year of the Masters of Occupational Therapy degree program.

NURSES ALUMN) OF THE WGH / HSC - JANE A. MALCOLM SCHOLARSHIP
This scholarship will undergo two amendments. First, the donor has agreed to extend their
original commitment for an additional three years, After the awards are made in 2007, the donor

will notify the Financial Aid and Awards Office of the future status of the awards. Second, the
number of awards will be increased to three at $1,000 each (from two at $1,000 each).
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WITHDRAWAL
MANITOBA CHAPTER, CANADIAN COLLEGE OF TEACHERS PRIZE

With the awarding of the 2004 prize to a student in the Facully of Education, the fund supporting
this award has been exhausted. As such, it is now being withdrawn.

CANADA LAW BOOK INC. PRIZE FOR INTRODUCTION TO TAXATION

This prize is to be withdrawn as the donor has decided to direct the funding to their existing prize
in the Civil Procedure course in the Faculty of Law.

CEMENT ASSOCIATION OF CANADA UNDERGRADUATE AWARD
CEMENT ASSOCIATION OF CANADA GRADUATE AWARD

At the direction of the donor and due to a lack of funding, both of these awards in the Facuity of
Architecture will be withdrawn.

CANADIAN MASONRY INSTITUTE UNDERGRADUATE AWARD
At the direction of the donaor, this award in the Faculty of Architecture wiil be withdrawn,
ILLUMINATING ENGINEERING SOCIETY SCHOLARSHIP

This award in the Faculty of Architecture will be withdrawn at the request of the [lluminating

Engineering Society, as the society is developing a grant and scholarship program to be handied
internally.

SCHOOL OF MEDICAL REHABILITATION MEDAL IN OCCUPATIONAL THERAPY

This program medal is to be withdrawn as Occupational Therapy is now offered as a Master's
level program.

FACULTY OF ARCHITECTURE MEDAL IN ENVIRONMENTAL DESIGN

With the elimination of the Bachelor of Interior Design, the Faculty of Architecture offers only one
undergraduate program. Thus, the remaining program medal will be withdrawn and the faculty
wili only award a University Go[d Medal.
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8 December, 2004

Report of the Senate Executive Committee

Preamble
The Executive Committee of Senate held its regular monthly meeting on the above date.

QObservations

1. Speaker for the Executive Commitiee of Senate

Professor G.N. Ramu will be the Speaker for the Executive Committee for the
November meeting of Senate.

2. Comments of the Executive Committee of Senate

Other comments of the Executive Committee accompany the report on which they are
made. ' S

Respectfully submitted,
Dr. Emdke Szathmary, Chair
Senate Executive Committee

Terms of Reference: Senate Handbook (Revised 1992}, Section 9.

fiml
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Report of the Senate Committee on Awards respecting Awards - November 18, 2004 (Part B)

Preamble

The Senate Committee on Awards (SCOA) terms of reference include the following
responsibility:

“On behalf of Senate, to approve and inform Senate of all new offers and amended
offers of awards that meet the published guidelines presented to Senate on November
3, 1999, and as thereafter amended by Senate. Where, in the opinion of the
Committee, acceptance is recommended for new offers and amended offers which do
not meet the published guidelines or which other wise appear to be discriminatory
under Policy No. 418, such offers shall be submitted to Senate for approval.” (Senate,
April 5, 2000)

Observation

At its meeting on November 18, 2004, Senate Committee on Awards reviewed one new
application that appears to be discriminatory under policy number 419. The committee
received letters of support for the Honourable Mitchell W. Sharp Bursary from Dr. Christine
Blais, Director of University 1 and Kali Storm, Director of the Aboriginal Student Centre.

Recommendation

The Senate Committee on Awards recommends that Senate approve and recommends that
the Board of Governors approve the Honourable Mitchell W. Sharp Bursary as set out in
Appendix A of the Report of the Senate Committee on Awards - Part B dated

November 18, 2004.

Respectfully submitted,

@Wqﬁ@pw P ﬁ%)

Professor R. Baydack, Chair
Senate Committee on Awards

F{ecei\red l
NOV | 5 2004

University Secyetoriat
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SENATE COMMITTEE ON AWARDS REPORT TO SENATE - NOVEMBER 18, 2004
APPENDIX “A”

OFFERS

HONOURABLE MITCHELL W. SHARP BURSARY

From the bequest of the Honourable Mitchel] W. Sharp (B.A./'34), an award fund of $70,000
has been established at the University of Manitoba. The Manitoba Scholarship and Bursary
Initiative has also made a contribution te this fund. Mr. Sharp was an important figure in
Canadian history and politics. Among the many positions he held over the years, from 1993-
2003 he served as a Personal Advisor to Prime Minister Jean Chretien. He received several
honourary degrees from Canadian universities and as an off‘ icer of the Order of Canada he
was elevated to Companion in 1999.

The annual interest generated by this fund will support bursaries offered to students who:
(1) are Aboriginal (Status, non-Status, Métis, Inuit);
(2) are enrolled as full-time students in University 1;

(3) demonstrate financial need on the standard University of Manitoba bursary application
form.

The number of bursaries offered annually and the value of mdnndua[ bursanes will be
determined by the selection commlttee

The selection committee shall be named by the Director of University 1 and w:l! include a
representative of the Financial Aid and Awards offi ce.
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205 Tier Building
‘Winnipeg, Manitoba
Canada R3T 2N2
Telephone (204) 474-6209

Fax (204) 474-7659
U NIVERSITY U n iV ers lty 1 University_1®@UManitoba.CA
OF MANITOBA -

Dr Rick Baydack . R September 10, 2004
Chair : o _ _ -
Senate Committee on Awards
c/o Diana Kaspersion

Awards Establishment Coordinator

417 University Centre

Dear Dr Baydack:

I would like to take this occasion to endorse the Mitchell W. Sharp Bursary being offered
to University 1 Aboriginal students. Although many students do not declare their
Aboriginal heritage, we know that they are a highly under-represented group within our
University and University 1. The requirements for being considered ‘represented’ is 80%
of the present Aboriginal population which is 11.7% of the population of Manitoba.
Therefore, under this formula, 9.36% of the students in Umversxty 1 should be of
Aboriginal heritage.

'The table below indicates a clear under-representation within University 1. One of the
objectives of University 1 is to provide resources designed to increase the ultimate
suceess of students. I believe it highly desirable to expand the opportunity for success for
under-represented groups whose financial circumstances may have been a limiting factor.

Therefore, I strongly support the Honourable Mitchell W. Sharp Bursary for University 1
Aboriginal students.

/61@/2’%’ AWARDS OFFICE

Christine Blais, PhD
Director, University 1 4~ SEP 15 2004

AUNIVERSITY OF MANITORA

www.yman 56



~4S-

Representation of Aboriginal Students

From the Aboriginal People in Manitoba:

Population of Manitoba = 100%

Aboriginal Population of Manitoba = 11.7% (approx 150,045)

From Office of Institutional Analysis:

2003-2004 -2002-2003 2001-2002 2000-2001 1999-2000
University of Manitoba undergraduate 23,032 21,724 20,534 19,000 18,154
student population
Abariginel undergrad student pap 1,080 924 - 794 513 NA
% of undergrad students {4.7%) (4.3%) {3.9%) (2.7%)
University 1 enrolment 5,513 5,027 4711 4,208 3,814
Aboriginal students in University 1 258 - 252 258 194 NA,
% of Universityl class {4.8%) (5.0%) (4.6%)

(5.5%)

* Data from the Office of Institutional Analysis

Representation is determined as: 80% of the present Aboriginal population

80% of 11.7% of the General Population = 9.36%

Therefore, under this formula, Aboriginal students should represent 9.36% (516 students) of the University 1 population.




- UNIVERSITY Aboriginal Student Centre
oFf MANITOBA /

537 University Centre
Winnipeg, Manitoba R3T 2N2
October 6, 2004 Telephone (204) 474-8850
S Fax (204)275-3142
Dr. Rick Baydack ' Toll Free in Manitoba .
Chair of the Senate Committee on Awards 1'3%0‘452“:920 :ft 8850
- C/o Ms. Diand Kaspersion, Awards Establishment Coordinator ascumanitoba.
417 University Centre

Dear Dr. Baydack & Senate Comumnittee:

Please accept this letter as formal support for the Honourable Mitchell W. Sharp
Bursary designed to assist Aboriginal students in University 1.

As the Director of the Aboriginal Student Centre, I can verify that financial strain is
the leading cause for Aboriginal students leaving school before graduation. It is common
knowledge that many Aboriginal peoples live in poverty and whereas a university
education can help rectify this, most cannot afford to do so. It is only reasonable that the
University of Manitoba would want to assist in rectifying this situation with or without the
declared commitments made in the Strategic Plan.

The number of Aboriginal students attending the University of Manitoba continues
to increase and, I believe, is partially due to the financial assistance made available through
programs and faculties. The Honourable Mitchell W. Sharp Bursary offered to Aboriginal
University 1 students is an example of a Faculty wanting to assist with the financial
difficulties faced by some of their students. For many Aboeriginal students, attending
university requires moving away from home Imowing there is little or no financial
assistance available from their families should they need it. Offering assistance early in the
student’s academic career will hopefully prove to be proactive in addressing financial need
before students get overwhelmed. Bursaries offered in first year also serve to assist with
relocation costs and confirm the commitment the University has for Aboriginal students.

1 trust that the Senate committee will approve this bursary and others like it, in the
hopes of increasing the recruitment and retention of Aboriginal students.

In egucation, mee-gwetch!

ali Storm
Director, Aboriginal Student Centre

= There are 150,045 Aboriginal people in Manitoba, or 11.7% of the population. < .-

e  There are currently 1102 Aboriginal students who self declared at University of Mamtoba, or 4 7% Df the L
undergraduate population. ' :

e 2.9% of the Aboriginal population in Manitoba have completed university vs. 12.6% df the non-Aborignal -
population. _ _ :

= There are 258 self-declared Aboriginal students in University 1, or 4.7% of the populatinn : : " -

* Statistics are from the Government of Canada 'Aboriginal People in Mamtohn and fram Inshtuhunal A.nalysm ‘A -
Profile of Canadian Aboriginal Students at The University of Manitoba’.

WWW. umamtobualstudentfasc

-58..




UNIVERSITY

oF MANITOBA Faculty of Graduate Studles

Professor Anthony S. Secco
Dean

500 University Centre

Winnipeg, Manitoba

" CANADA, R3T 2N2

Phane: (204} 474-3887

Fax: (204) 474-7553

E-Mail: Secco@ms.umanitoba.ca

MEMORANDUM

November 23, 2004

To: Mr, Jeff LeClerc, University Senate Office 310 Administration /6;‘)

From: Dr, Tony Secco, Dean Faculty of Graduate Studies

Subject: MOTIONS FROM THE FACULTY COUNCIL COMMITTEE OF GRADUATE STUDIES:

The follewing motion was passed at our Faculty Council meeting on November 19, 2004:
For Approval:

MOTION THAT the proposed Supply Chain Management Stream in the M.Sc. in Management
be approved by Senate.

fic

atts.

Recetved

NOV £ 3 2004

University Secretariat

ganaie Eyzcutive Commiise

CI'E th‘-' og
Comme"’f'is e GG"'lll'ﬂlﬂ""' GO

The Senaie EvaCUL

plan ponort o BERS
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on graduate
program proposals.

Preamble

The Programs and Planning Committee (PPC) of the Faculty of Graduate Studies (FGS) has the
responsibility of considering new graduate program propesals and to make recommendations to FGS
Council. PPC met on October 18, 2004 and made the following recommendation regarding the addition
of a Supply Chain Management stream fo the M.Sc. in Management in the |.H. Asper School of Business.

Observations

1. The demand for expertise in Supply Chain Management is increasing as the world economy
continues to develop. The new stream would be one of only two in Canada that have a Supply Chain
Management focus at the graduate ievel (UBC).

2. The Department of Supply Chain Management (Board of Governors approved June 22, 2004) has
the largest complement of scholars in any Canadian University. The Depariment has the faculty in
place to suppart the admission of approximately three students per year over the next five years.

3. The Supply Chain Management stream would fall under the regulations of the M.Sc. in Management
and would consist of @ minimum of 18 credit hours, six credit hours at the 700 level. Students would
must take three required courses (9 credit hours) and 9 credit hours of optional courses and complete
a thesis or research practicum.

4, A statement from the Library indicated that the Umversny of Manttoba Libraries can support the new
stream In Supply Chain Management.

5. The L.H. Asper School of Business approved the new stream.

Recommendation

The Programs and Planning Committee of the Faculty of Graduate Studies recommends that the Faculty
Council of Graduate Studies endorse the proposed Supply Chain Management stream in the M.Sc. in
Management and forward to Senate for approval.

Endorsed by the Faculty Council of Graduate Studies November 18, 2004
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Dean’s Office

324 DrakeCentre

18] Freedman Crescent

, Winnipeg, Manitoba

' ; C e | Canada R3T5V4
"IVERSITY ASP er School of Business Telephone (204) 474-6390

oF MANITOBA | Faculty of Management Fax (204) 474-7544

MEMORANDU

DATE: “September 28, 2004

TO: Kevin Slippert, Program Review Officer, Graduate Studies |
FROM: Charles Mossman, Associate Dean ™" ffﬁf%’“"“

SUBJECT: Supplementary Reguiations for the MSc. in Management:
Supply Chain Management Stream

In response to your e-mail request of September 21, 2004, we are providing
additional information. We are ready to offer the new stream in the Master of
Science in Management as soon as a new MBA course in Supply Chain
Management, now under review, is approved for the MSc. Program. The MBA
course will constitute one of four courses required for this new “stream”, as '
previously indicated. All the resources are in place to offer the new Supply Chain
Managemen! stream as soon as approvals are finalized. Rephes in your specn‘ic
requests for information are as foliows '

Rationale: '
There is a strong demand from industry for more knowledge in the areas of

logistics, transportation, and the related supply chain management issues. The
existence of programs at an advanced level provide an opportunity to enhance
our academic understanding of the dynamics in this area, and to enhance
industry practices toward making our province more competitive. Supply Chain
Management is a relatively new area of academic siudy, but it is rapidly
becoming an impoitant part of management education within North America.

Objechves
The objective of the Master of Sc;ence in Management is to produce graduates

who have an academically more in-depth, rigorous training in their chosen
 management field than is normally the case either for B.Comm (Hons.) graduates.

or MBA graduates from most typical North American programs. In addition, the

program seeks to develop strong research skills for the graduates in order to

meet the needs of employers as well as to more eﬁectlveiy prepare Master‘s

students for doctoral work

This objective also apphes to the new area of Supply Chain Managément. The -
focus is on research in the supply chain areas, which focus on the mechanics '

"61- 149
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and management of bringing products and services from suppliers or
- manufacturers to users by the most efficient and effective means.

. Features
This stream is being Jntroduced due to the need for academics and managers

- who can improve research in the Supply Chain Management area. The demand
for this type of expertise has increased greatly as our markets become more
linked across North America and the world. Several schools in the United States
have Supply Chain Management programs, but in Canada only the University of
British Columbia has any focus on this area, and UBC has two or three
academics involved. Our new department is the largest complement of Supply

- Chain Management scholars in any Canadian University, and numbers of
research faculty would also be well above average for most US programs.

Regarding the potential demand from potential M.Sc. students in the area of
Supply Chain Management we have already had enquiries about pursuing
graduate studies in SCM from students in the undergraduate SCM program at
this University and other Universities as well as from some people currently
employed in government and the private sector. This is before we have done any

promonon of the MSc. prograrn

We are confi dent that with some promotion we will have no difficulty in achieving
a critical mass of 10 to 15 graduate students within a five-year period. Initially it
is planned to admit about 3 students per year. The Department's current
complement of support staff and other resources will enable it to mount this
program. There are sufficient resources In the graduates support area at the
Asper School to support the new MSc. students. :

No doubt some of the student interest comes from the presence and profile of the
Transport Institute located within the Department. The Transport Institute
researchers represent the University of Manitoba at many research presentations
throughout Canada and the United States. The Transport Institute holds two
regular national conferences in Wmmpeg on transportatlon and logistic issues.

Faculty
The faculty members who will participate in the MSc. program are listed in the

Appendix. Some of these professors have already been listed in their former
departments. We are enclosing curriculum vitas for the three new professors

(Fochpon Larson, and Moms)

Student Requ;rements
The admission and.general program requirements for this new stream will be

identical to those for the original MSc. proposal approved last year. Atits
September 24, 2004 meeting, the Asper School Faculty Council recommended
approval of the supplementary regulahons for this new stream by the Faculty of

Graduate Studies.
- 6 2 -



Appendix
Faculty Supporting the
Supply Chain Management Stream |

Suresh Bhatt: Dr..Bhatt is a. Professor of Management Science in the
Department of Supply Chain Management. Prior to July 2004, he was in the
Depariment of Business Administration at the University of Manitoba since 1884,
His research interest focuses on theory and application of Management Science /
Operations Research, and covers mathematical programming, inventory
management, multi-objective aptimization, scoring models and productivity
analysis and their application to Agricuiture Economics, Water Resource
Management, Engineering Optimization and Production.

Pau! Earl: Dr Earl joined the Asper School of Business in July 2003 from a long
and varied career in the grain industry. He has worked for the federal
government in Ottawa, for Canadian Pacific Railways, for United Grain Growers,
the Grain Transportation Agency, and, most recently, for the Western Canadian
Wheat Growers. His research focuses on grain transportation and logistics.

Cyril Foropon: Professor Foropon joined the [.H. Asper School of Business in
July 2004 in the area of Production Management. He has a Master of Science in
Economics from the University of Pantheon-Assas (Paris 1l) and a Posigraduate
degree in Organization Sciences from the University of Paris-Dauphine (Paris
iX). He is a Ph.D. candidate at HEC Paris. His areas of research interest: .
include Quality Assurance Management in the automotive industry, and
Investigation and assessment of empirical research methods. Professor Foropon
will become active in the new stream following completion of his Ph.D., expected

shortly.

Paul Larson: Dr. Larson joined the Department of Supply Chain Management as
a Full Professor in July 2004 from his position at lowa State University. His area
of research interest is logistics and supply chain management. Current research
projects focus on defining SCM vis-a-vis logistics and marketing, SCM
implementation, service quality measurement, consumer logistics behaviour, and
high-tech vs. high-touch business communication. He has taught purchasing,
logistics and SCM at both the graduate and MBA levels. .

‘Ron McLachlin: Dr. McLachlin comes to the Department of Supply Chain
Management from his position as Associate Professor in the Department of
"Business Administration where he was working in the area of Production
Management. His areas of research interest include just-in-time manufacturing;
process innovations operations strategy; use of consultants for process

|mprovement
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Matthew Morris: Professor Morris is an assistant professor of supply chain
management. He is completing his Ph.D. in business logistics at the University of
Maryland. His current focus of research is international buyer-supplier
relationships, and he will-be instructing courses in international business and
supply chain management. Professor Morris will become active in the new
stream following completion of his Ph.D., expected shortly.

Barry Prentice: Dr. Prentice is the Director of the Transport Institute and a
Professor in the Department of Supply Chain Management, |.H. Asper School of
Business. His major research and teaching interests are logistics, transportation
econormifcs, urban fransportation, economic development and trade policy.

Earl Rosenbloom: Dr. Rosenbloom joined the LH. Asper School of Business in
1980. Before joining the School, Dr. Rosenbioom taught at the University of
Lethbridge and the University of Alberta. He has worked in operational research
with the Canadian Depariment of Nationa! Defense. His areas of research
interest include: Decision theory, Analytic Hierarchy Process, Mathematics of

gaming and sequential probability ratio tests.

Edward Tyrchniewicz: Dr. Tyrchniewicz was appointed Acting Head of the
Department of Supply Chain Management in July 2004. He is also the occupant
of the CN Chair in Sustainable Transportation and Logistics in the Asper School
of Business. Trained as an Agricultural Economist, his research interests are in -
transportation and agriculiural policy in Canada and internationally.
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To: Professor Paul D. Earl Dcpartment of Supply Chain Manaeeniem )

rrom: Dennis Felbel, Head, A.D. Cohen Managcment Library

Subject: Library Support Statement for the New Graduate Course 164 7xx Advanced Supply
Cham Management .

Date: Augnst 11, 2004

Summary:

The collections of the UM Libraries can support the new graduate course Advanced Supply
Chain Management. This evaluation is based on two extensive Library Support Statements
conducted recently, in 2002 and 2004, which demanstrate the strength of the supply chain

management resources in the Libranes.

1e introduction of the graduate course 164.7xx, Advanced Supply Chain Management,
continues the onpgoing curriculum development of the discipline of supply chain management in

the 1. H. Asper School of Business.

In 2002 the Transport Institute formally became part of the Asper School. In 2003 an _
undergraduate major in Supply Chain Management and Logistics was implemented. The Library
Support Statement for the undergraduate initiative was positive and found that the UM Libraries

had adequate resources to support the major (September 24, 2002).

In 2004 the School created the new Department of Supply Chain Management. In conjunction -
with the new department three new courses were introduced by the Asper School. An additional
course, formerly taught in the Department of Marketing, was renumbered. The Library Support
Statement conducted for these courses was positive (May 11, 2004). It noted in particular the -
strength of the journal collection, both paper and electronic, determined through a citation
analysis study. A strong journal collection is required to properly support research at the graduate
level. The journal collection of the A.D. Cohen Management Library was strengthened
throughout the 1990s as a result of the introduction of the Ph.D. program and the revised MBA
program and the corresponding financial support from the Faculty. In-addition online journals
‘have been added to the subscription list through the acquisition of numerous online journal
databases. These include Proquest (ABI and CBCA), Emerald Full Text, JSTOR, Ebscohost
‘ence Direct, Wiley Interscxence, and Blackwell Synergy.

As to books, both the 2002 and the 2004 Library Support Statements demonstralé:lhc adeguacy

-65-
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of the collection. Topical areas such as transportation principles, supply chain logistics, material
and supply chain management, global supply chain logistics, and transportation regulation and
policy were found to be adequate and current. Furthermore, the A. D. Cohen Management
Library maintains a book approval plan with Blackwell's Book Services which automatically
selects current titles in transportation/supply chain management per a predetermined profile. Gift
funds are also used to acquire books in the field of supply chain management when regular

acquisition funds prove to be insufficient.

In addition the UML collection showed strengths in the area of access to Statistics Canada data
and other Canadian Government data and publications. These strengths are based on the UML’s
depository status for government publications as well as its online access to government services
such as E-Stat and Strategis, Additional specialized access to government sources and data are
pravided by Data Library Services, a service offered through the Elizabeth Dafoe Library.

Conclusion:

In conclusion the UM Libraries can support the introduction of the graduate course Advanced
" Supply Chain Management. This conclusion is based on the extensive work conducted for the
Library Support Statements of 2002 and 2004 which introduced a major in Supply Chain
Logistics and Management (2002) and three new courses in conjunction with the new

Department of Supply Chain Management (2004).
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UNIVERSITY
oF MANITOBA Faculty of Graduate Studles

Professor Anthony S. Secco
Dean

500 University Centre

Winnlpeg, Manitoba

CANADA, R3T 2N2

Phone: (204) 474-9887

Fax: (204) 474-7553

E-Mail: Secco@ms.umanitoba.ca

MEMORANDUM
November 23, 2004
To: Mr. Jeff LeClerc, University Senate Office 310 Administration KS,U/“J
From: Dr. Tony Secco, Dean, Faculty of Graduate Studies /
Subject: MOTIONS FROM THE FACULTY COUNCIL COMMITTEE OF GRADUATE STUDIES:

The following motion was passed at our Faculty Council meeting on November 19, 2004:
For Approval:

MOTION THAT the proposed consolidation of the full and part-time MBA programs be
approved by Senate.

lic

atis. —ved

NO\, g. 20{34

| University gecretariat

Commenis of the Senate Executive Commitiee:
The Senate Exscutive Committze endorses
the report to Senate.
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Report of the Programs and Planning Committee of the Faculty of Graduate Studies on graduate
program proposals.

- Preambie

The Programs and Planning Committee (PPC) of the Faculty of Graduate Studies (FGS) has the
responsibility of considering new graduate program proposals and to make recommendations to FGS
Council. PPC met on October 18, 2004 and made the following recommendation regarding the
consolidation of streams within the MBA Program in the L.H. Asper School of Business.

Observations

1. The proposed consolidation would see the merger of the full and part-time MBA programs into a
single 60 credit hour program designed to be one-year in duration with the ability to complete the
program in up to six years.

2. The proposed consolidation is In response to existing market confusion, conflicting program
requirements and regulations, and high fixed cosls of operating separate full and part-time MBA
programs. The proposed consolidation recommends the creation of a singie tuition fee structure.

3. The consolidation proposal was approved by the |.H. Asper School of Business,

4. The consolidation will have nio impact on Library resources.

Recommendation

Thé Programs and Flanning Committee of the Faculty of Graduate Studies recommends that the Faculty
Council of Graduate Studies endorse the proposed consolidation of the full and part-time MBA programs
to Senate for approval.

Endorsed by the Faculty Council of Graduate Studies November 19, 2004



SUBMISSION TO THE FACULTY OF GRADUATE STUDIES

from the
LH, ASPER SCHOOL OF BUSINESS
in support of
THE CONSOLIDATION OF THE

MASTER OF BUSINESS ADMINISTRATION (MBA)
PROGRAMS

Pn:pared by:

Graduate Prugram Office
1.H. Asper School of Business
- University of Manitoba . .

§ September 2004
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Executive Summary

This paper has been generated by the Graduate Program Office at the LH. Asper School of
Business in response to direction and guidance provided by the Dean’s Office and the Asper
MBA Program Committee over the period April-September 2004,

In response 1 existing market confusion, conflicting program requirements and regulations, and
high fixed costs operating separate full and part-time Master of Business Administration (MBA)
programs, this paper proposes that future MBA education be conducted through a single
program—a program that is more student responsive and resource efficient overall. It proposes
that the School’s full and part-time MBA programs be consolidated into a single Asper MBA
Program to begin September 2005.

This proposal brings together and harmonizes two separate sets of program requirements, annnal
course offerings, and supplementary regulations currently associated with the full and part-time
programs. It also recommends the creation of a single tuition fee structure for both full and part-
time attendance. This paper does not propose to change the historic nature or academic objecnve
of the MBA degree, nor does it propose any curriculum changes outside of those necessary for
consolidation to occur—that is, this proposal does not include any major rebalancing: of program
content or any new curriculum initiatives,

The consolidated program, consistent with historical standards and the current part-time program,
would be 60 credit hours in length. Retaining the general management focus of the two current
programs, and the leadership elements of the current full-time offering, the consolidated program
would have 48 credit hours of mandatory core courses. The Asper MBA would be a one-vear
program that can be completed at its designed pace, or up to six years at a reduced rate. The
program would permit an individual to undertake one of four currently offered part-time
specializations—Finance, Management, Marketing, and Health Administration. It would permit
advanced standing and exemptions of up to 30 credit hours in core courses as currently offered in
the School’s part-time program, It would also offer two entry points in the year—August and
January, Admission requirements would remain as currently defined—minimum 3.0 GPA and

500 GMAT and normally 3 years’ work experience. .

To implement the proposal, the current and separated full and part-time program offerings would
be last offered over the 2004-05 calendar year. Students who registered for part-time study prior
1o the consolidation would continue their studies under their original part-time terms and
conditions. Those terms and conditions would be fully supported for three years after
‘consolidation—2008. Only under exceptional circumstances would a current part-time student be’
permitted to transfer over to the new program requirements. Transfer would require MBA

Program Committee review and approval,

Tuition and supplementary regulation harmonization is to be completed on receipt of
‘consolidation approval. Itis recommended that the current full-time tuition, last increased in

" ‘2000, be retained for the consolidated program. Students enrolled in the part-time program

* ‘before consolidation would continue with their current fee structure, subject to annual increases -

as may be implemented university-wide.
The current part-time supplementary regulations, which already address such issues as

exemptions and advanced standings, will act as the baseline document upon which revisions and
additions will be made to address the one-year aspects of the consolidated program.
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The key benefits of consolidation are:

Eliminates Market Confusion. Offering two unique programs for the same degree has.
generated much local recruitment confusion over the years. The programs in a number of
ways have been working at cross-purposes with each ather in attempting to attmct
applicants. Consohdanon would eliminate this market conﬁjsmn

Enhances Student Choice, Program conso]idatlon would dramatically increase course
offerings to full-time students—permitting for the first time in a decade the opportunity
for a full-time student to undertake a specia’liz:ation For the part-time student,
consolidation would permit for the first time the opportunity to take classes in the day as
well as in the evening. For all students, consolidation will offer slgmﬁcantly preater
individual freedom in mapping out their own program of study.

Crestes a Single Tuition and Regulation Regime. For a decade, the existence of two
tuition and supplementary regulation structures has been problematic to administer and
explain. The creation of a single program, and with it a single tuition and set of
supplementary regulations, will dispose of historic inter-program variances and
anpmalies.

Provides Greater Resource Efficiency and Flexibility, Operating two totally separate
programs has historically required in excess of 150 credit hours of course offerings per
year., Consolidation will reduce that figure to 138 credit hours and will permit a further
reduction of up to 12 credit hours if low enrolment in a given year so dictates, The
reduced figures will occur notwithstanding offering greater program choice and
flexibility to the student. Additionally, consolidation will rcduce ovcxall program
administration requirements and costs, : R _

Expands MBA Develop_ment and Grnwfh Potential. The division of a limited number
of students across two programs and the variances in tuition and regulations across two
programs have historica}]y made curricnlum development or expansion difficult. The
consolidation initiative will crezte a single and unified structure upon which future
curriculum development and growth can more casily be acccmphshed



SECTION 1~ INTRODUCTION

PROPOSAL

This paper proposes that, in response to historic resotirce concerns with operating two separate
and often competing fuil and part-time Master of Business Administration (MBA) programs, _
future MBA education be conducted through a single program—a program that is more student
responsive and resource efficient overall. That is, it proposes that the School’s Full and Pan—nmc
programs be consolidated into a single Asper MBA Program for September 2005.

This proposal brings together and harmonizes two separate sets of program rcqunreme_nté, annual
course offerings, and supplementary regulations currently associated with the full and part-time
MBA programs. It also recommends the creation of a single tuition fee structure for both full-
and part-time attendance. This paper does not propose to change the historic nature or academic
objective of the MBA degree, nor does it propose any curriculum changes outside of what is

- necessary for consolidation to occur—that s, this proposa} does not include any major
tebalancing of program content or any new cumculum initiatives.

PROPOSAL MANDATE

This paper has been generated by the Graduate Pro'gram Office at the 1 H. Asper School of
Business in response to direction and guidance given by the Dcan 5 Oﬁicc and the MBA Program

Committee over the period April-September 2004.
PROPOSAL BACKGROUND & RATIONAL_E

Currently, as a result of a sequence of decisions dating back to the early 1990s, an individual can
carn a University of Manitoba MBA degree through onc of two separate program routes, both
administered and conducted mdr:pendently by the LH. Asper School Df Business. The programs

are:

a .Asper MBA Manitoba Full-time Program. Simply called MBA Manitoba when it was
first introduced in 1995, the program was considered at that time innovative and daring in
nature. It is an integrated year-long, 66 credit-hour program annually offered to a small
group of students, normally ~20, while capped at 30. Starting with a 3-week preparatory
period, Asper MBA Manitoba begins during the last weeks of August. Following the
preparatory period, students commence the core of the program with the first of three 14-
week phases, which progressively develop the students’ analytical, managerial, and
. leadership skills. Employing & broad set of instructional tools—lectures, seminars, case
studies, group exercises, and experiential events including a short intemnational study
. component—the program’s mission is to develop general managers for the global
context. Subjects addressed include business leadership, management and decision-
making, marketing, organization design and human resourcing, operations and loglstlcs
' accounnng, and finance and investment. Students do not have any elective options. The
tuition is $18,600. Student program costs beyond tuition include books and personal
travel expenses associated thh the smdy trips. Total program cost is -$27 000 for a

student. :
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Asper MBA Part-time Program, Employmg a more traditional 60 crcdn-hour program
in which 42 credit hours are taken up hy mandatory core courses and 18 by electives, the.
current part-time program was created in 1998 in response 1o a recognized local MBA

‘need unaddressed by the fulltime offering. The part-time program, while also focusing

on general management, offers four specialization options not found in the full-time -
program, The specialization options available are Finance, Business Administration,
Marketing, and Health Care Administration. The Program at any given time has
approximately 130 part-time students. Designed to be completed in 3 years at a part-time
pace, students have up to six years to complete the program. Classes are conducted in the
evenings and Saturdays to accommodate the needs of working professionals. Advanced -
standing is available for equivalent graduate level courses completed, and up to 30 credit-
hours of excmptmns are available for recent B.Comm, graduates. The program cost s
~§12,000 with tuition and faculty fees bemg ~$5,000 and books being $2,500.

While both programs have served students and Manitoba well, they have not been offered without
marketing difficulties and administrative shortcomings—difficulties and shortcomings which this
proposal has been generated 1o resolve. The key problems that this proposal has been generated

to address are:

Market Cross-purposes and Confusion. The full and part-time programs were
designed with two distinct types of applicants or market segments in mind—the full-time
program was to serve the needs of fast-tracking corporately sponsored individuals from

‘Manitoba and afar who would need global broadening while the part-time program was

designed to permit broad local access to MBA education to self-financed individuals
attempting to enhance their business credentials while continuing to work. However,
recruitment realities have not mapped as originally envisioned, particularly with respect
to the full-time program. As a result, it is believed the programs have progressively come
1o undermine each other in the marketplace, particularly the local one. The part-time
program with its Jow tuition fee, afler-hour course offerings, and advanced standing and
exemption opportunities has ended up drawing the corporate sponsorship rather than the
full-time program. On average 60% of part-time students are corporately sponsored
while corporate sponsorship in the full-time program has never exceeded 10%,
notwithstanding several attempts over the years to encourage it, This is not to say that
the full-time program has totally fallen victim to the part-time program, but it has ended
up largely recruiting a different type of individual than originally envisioned—a self-
financing individual accepting of the high program costs for the sake of completing the
degree in less than a year. Program undermining has not altogether been one-sided. The
full-time program, with its international travel, upscale classroom, and higher profile and
costs; has conversely negativc!y impacle:d on the marketability of the part-time program.

It has done so by creating the comparative impression that the part-time program is a

lower order or second class program—an image which is in error, particularly when one

- considers that the part-time program offers specializations while the full-time program

does not,

Conﬂ:ctmg Requirements and Regulations, Regardless of completing studies on a full

or part-time basis, a graduate receives the same degree, an MBA. However, the full and
part-time program requirements do measurably differ. To complete the full-time
program, one must undertake 66 credit hours of study in which 60 credit hours are
associated with core or mandatory courses. In contrast, to complete the part-time

' pfogram, a student needs to undertake 60 credit hours of study, in which 42 are core—a

i -73-

L



notlceably smaller and differing set of core courses than found in the full-time program.
Concurrently, the programs differ in terms of supplementary regulations governing such
issues as advanced standing, course exemptions and, most notably, course failure.
Conflicting in nature, the requirements and regulation variances have proven problematic
at times, are open to challcngc and do not readily permit mtcr~program student

movement,

* High Fixed Costs with Few Cross-program Efficiencies. Resulting from operating two
independent and differing programs, both with high credit hour requirements and
differing scheduling and administrative requirements, there are high annual fixed costs
aggravated by little opportunity to share or move resources between the programs when
need would otherwise dictate. It is estimated that operating two separate programs costs
the School and the University upwards of $100,000 in fixed costs and lost efficiencies
while providing less flexibility and fewer opportunities for the students (ref. Appendix 4),

It is for these three fundamental and historical reasons—market cross-purposes and confusion,
conflicting requirements and regulations, and high fixed costs with few cross-program
efficiencies—that program consolidation and with it, curriculum, regulatory and tuition
harmonization, are considered essential.

Manitoba is the University's and the School’s primary regional focus, core responsibility, and
home and best recruitment market. AACSB national data reveals that our market generates
~100-120 MBA applicants per year. However, currently, the Asper School is satisfying only
~50% of that market interest through its two current programs. The remaining market share is
going to a growing selection of on-line programs, the Queen's video-conferenced Executive
* MBA program, and out-of-province business schools, This is partly the result of the School’s
_current two-program MBA structure and the shoricomings noted above, Concurrent to
addressing the shortcomings, this consolidation proposal is also seen as a critical and first step in
a longer-term mandate to become ever more engaged, responsive, and attraclwc to Mamtoba and

Manitoba's business commumty
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SECTION 2 - PROPOSAL DETAILS

Program Objective

In a restructured and updated Asper MBA, the program objective will remain unchanged—to
develop managerial leaders for the global economy, That is, to develop the essential leadership
attitudes, managerial skills, and business knowledge to succeed as a senior manager in today’s
highly competitive and global business environment,

A manager is defined as the individual who is responsible for accomplishing organizational goals
and who accomphshes those goals in an ethical and socially responsible manner, through
planning, organizing, leading and controlling the efforts of other people. A senior manager is
defined as an individual who oversees the diverse efforts of subordinate managers and who is at
the centre of an organization's decision-making and planning processes. A senior manager
maintains contro} of and responsibility for the overall progress and success of an organization.

To achieve the objective, the program will continue to recruit students from diverse previous
academic backgrounds who have considerable variation in the type and length of work
experience. As such, the program will retain its general management focus. However, to be
more responsive 1o individual needs, the restructured program will pemm, for the first time,
specialization for full-time students.

Program Festures

The consolidated Asper MBA will offer, like its full-time predecessor, a one-year format, for -
those wishing to take the program full-time; however, the program will also be able to
accommodate less-than-full-time students—students wishing to take the program over a period
from one to six years. Like the current pari-lime program, the consolidated program will require

* 60 credit hours of study to contplete; this is a modest reduction from the current 66 credit hour
full-time program requirement. Like its predecessors, it will employ a complementary set of
instructional tools including lectures, seminars, case studies, group exercises, and experiential
business visits. However, it will not iriclude 2 mandatory international trip, as is the case for the -
current full-time program. The new program will have the following key featres:

»  Business Leadership Focus. Drawing from the leadership elements of the current full-
time program, the new program will include a professional development & leadership
retreat (98,706 Professional Seminaré6 credit hours), and late program courses on
Strategic Leadership and Change (27.751/1.5 credit hours) and Entrepreneurship and

-New Venture (118.724/1.5 credit hours). 98.7056 Professional Seminar, which is - )
currently part of the full-time program, will be strengthened and consclidated into a ten-
day experiential event, ideally using 2 retreat format where students will be brought
together for an extended and all-encompassing morning through evening learning and
personal developmem experience. - Requiring individual pre-arrival preparation and post
assignment, it is envisioned the ten-day event would address fundamental decision-
making and managerial skills while concurrently addressing the more creative,
interpersonal, social, and ethical attributes of business leadership today. -

» 48 Credit Hour Core. The program will retain the current balance of core courses from
across the Faculty’s four departments. A credit hour would continue to be equivalent to

_75_
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10 hours of contact or class time,

+ 12 Credit Hour Elective Component With Four Specialization Streams Available.
Drawing from the current part-time program, both full and part-time students will be able -
to undertake a specialization in Finance, Management, Marketing, or Health Care
Administration by taking 12.0 credit hours of elective courses in the specialty. An
individual can likewise choose subjects across the specialization and receive a generalist

designation.

» Recognition of Previous Business Education, Drawing from the current part-time
program, both full and part-time students will be eligible to apply for advanced standing
and/or course exemptions. Advanced standing will be considered for approved graduate

~ business courses taken elsewhere, and exemptions will be cons:dercd for recent B. Comm.

graduates.

Admission Requirements

Admission requirements and selection criteria will remain unchanged, except that interviews will
no longer be required for full-time applicants.

Accordmgly, in addition te the admission requirements of the Faculty of Graduate Studies found
in the Graduate Studies Regulations Section of the Graduate Calendar, normally applicants would
require the following for admission consideration:

*+ GPA—A baccalaureate degree or its equivalent from an accredited university, having
. attained in the most recent 60 credit hours of university-level work, a minimum grade
point average of 3.0 on a 4.0 grading scale (approximately 75% or a “B");

» GMAT—A minimum score of 500 on the Graduate Management Aptitude Test;

#  Work Experience—Individuals with a minimum of three years of professional work
experience in business, govcrnmr:nt or other institutions will receive admission

preference.

Admission Process & Deadlines

‘Program admission will expand from a single entry point—August—to include a January
commencement option. However, January entry could delay program completion by up to 5
months. To begin the program in August the application deadline will be January 15 for

. ‘international applicants and May 1 for Canadian/US applicants. To begin the program in January
the deadline will be June 15 for international applicants and October 1 for Canadian/US

- applicants. As per past practice, applications received after these dates will be considered if
space permits, and applications received before the deadline will be given early consideration,

Core Requirements

The core of the program—48 credit hours—will provide a common business Ieadership and -
managenial base for all students. All courses will be required, uriless exemption, advanced
standing, or course substitution is granted., Advanced standing will be granted only for equivalent |
graduate level courses from recognized universities. Exemptions, not to exceed 30 credit hours,

- may be granted for selected core courses to a graduate of a recognized B.Comm.(Hons) program

. _ undcrtaken within 8 years prior of admission into the MBA program
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In addition to the Program’s required 60 credit hour curriculum, applicants considered weak in
math skills will be required to take auxiliary coursework in math—27.501 Mathematics for
Management. Exemption from 27.501 is possible for applicants who meet at least one of the
following criteria; (1) holds a degree in Science, Engineering, Mathematics, Applied
Mathematics, Computer Science, or Statistics; (2) scored above the 85% percenulc on the
quanhtatwc section of the GMAT;, (3) completed, a 3.0 credit hour course in uriversity calculus
with a-minimum grade of C+ plus a 3.0 credit hour course in algebra (matrices) wathin 8 years

prior to entering the MBA program.

The new core program requirements are listed be]ow Also see a comparison of proposed course
offerings versus historic full and pant-time offerings in Appcndlx 1 and individual course

descriptions in Appendix 2.

Course Course Title Credit
‘ 7 Number Hours

Accounting & Finance

009.605  Accounting 1* 3.0
009.606  Accounting 2* ‘ 3.0
009.607  Corporation Finance* 3.0
009.6XX Information Management* 3.0
Business Administration
027.603  Organization Theory and Behaviour* 3.0
027.701  Business Policy Seminar** 3.0
027.708  Research Methods 3.0
027745 Industrial Relations/Human Resource 3.0
Management*
027.751  Strategic Leadership & Change . 15
027.771  Managerial Communications* 1.5
027.772  Business Conditions Analysis ' 1.5
027.773  International Business 1.5
027.774 - Business/Govemnment Relations® 1.5

Interdepanmeﬁtal Business

098.706  Professional Seminar*** . 6.0
Marketing |

118.608  Marketing® | 0
118724  Entrepreneurship & New Venture © 15
Supply Chsin Management :

027.501 Math for Managers ‘ . _ AX -
027.607  Quantitative Analysis for Management* : 30

027.609  Production Management* ‘ - .30
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N OTES '
* Eligible for exemption. Also note 27.607 & 27.609 pending course ‘number change with creation of new

department of Supply Chain Management

*+ (027,701 Business Policy Seminar constitutes the comprehensive examination. The course mustbe

completed at the University of Manitoba in the final year of  student's program. | ‘ o
*#* 08 706 is a 1en~day experiential event conducted annually for new program pammpams Smdcms must
complete 98.706 in their first year of study.

Elective Requirements and Specializations

To satisfy the remaining program requirement of 12 credit hours, students will be permitted to
choose from graduate-level coursework from inside the Faculty or, where approved, from other
Faculties.. Students will be able to choose a Generalist option— completion of any 12 hours of
approved 700-level MBA elective coursework—or undertake a specialization.

Specializations offered will be in:
» Finance
s Management
s  Marketing

* Health Administration
Specialization requirements will be as currently detailed in the Part-time Program. Please note
that not all electives will be available each year. Courses required for f:ach area of speclahzanon
- are listed below: :

Finance
Four courses from:
. 009.707 Theory of Financial Management
009.715 Investment Policy
009.722 Advanced Seminar in Finance
-009.723 Seminar in Financial Intermediaries and
Capital Markets
009.726 Selected Topics in Finance 3

L R VLR FUIR X |

Manzgement
Four courses from:
027.703 Comparative Management
027.704 Systems Analyss for Management -
027.709 Organizational Decision Making
027.710 Interpersonal Processes '
027.711 Business and lts Environment
027.712 Organizational Power and Politics
~ 027.730 Topics in Advanced Froduction and
Operations Management
027.735 Administration: Selected Topics
027.736 Organizational Behaviour and Self 3 _
Development - K T L

W oL L W W W W
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027.737 Managing Innovation 3

~Marketing

Four courses from:

118.708 Selected Topics in Marketing
-118.720 Decisions and Concepts in Marketing
118.721 Marketing and Competitive Behaviour
118.722 Seminar in Marketing '
118.723 Seminar in Consumer Behaviour
118.730 International Marketing .

Hezlth Administration
Four courses from: _
093.713 Methods in Health Services Research and 3
Evaluation
093.729 Economic Evaluation of Health Care
093,730 Health Policy and Planning
093.731 Epidemiology of Health Care
093.732 Organization and Financing of the
Canadian
Health Care System*
093.751 Current Topics in Community Health 3
093.752 Principles of Epidemiology 1* o
098.701 Industry Project** 3

W oW W

w

. NOTES:

* Required for Health Administration Specialization

*# Can be used as a 3 credit hour elective course for field placements in health care organizations upon spproval of the
- MBA Program Committee, Placements end supervision of the placements will be the responsibility of the Department

of Community Health Sciences. .
Health Administration courses are scheduled by the Department of Community Health Sciences and may not fit within
the normal MBA elective schedule.

With the approval of the MBA Program Committee and the academic area involved, students
may be permitted to undertake a research project or a readings course as per current Part-time
Program Regulations. Research-projects would count as six credit hours of elective coursework
and a readings course as three credit hours of elective coursework, A student will be allowed up
1o two readings courses or one readings course and one research project during the program. A -
research or readings proposal will have to be submitted to a faculty supervisor and the MBA
Program Committee for approval prior to registration for the course. Readings and research
courses will only be taken within the Asper School of Business and wxll not be used as credit
toward an area of specialization,

No thesis option will be available.

No second language reading requirement.

-79-
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- Program Schedule—

The revised program will operate on a 138 credit hour day and evening annval schedule. See
" Appendix 3 for annual program schedule.

The schedule, while considered optimal for current needs, will permit up to 12 credit hours of
program shrinkage without unduly impacting course availability and program completion times.
Concurrently, the schedule can easily be expanded with further sections or elective offerings as
future conditions dictate. To maximize student choice, courses will be offered either in 3-hour
per week afternoon or evening slots across Monday-Friday. A student will take no more than §
courses at a time and will never have more than 15 hours/week of classes, with the exception of
the summer Professional Development Forum—098.706—that is envisioned to be 10 full days of
workshops, seminars, team-building activities and evening events. '

The program is optimized for an August start; however, students will be permitted ta:

» Comn;ence the program in either August or January;

. Cho.nsc between day or cﬁening classes;

‘s Take _clcblives p;'ior to comgletion of all core, but not without prerequisites; anﬁ

e Switch during the program between full and part-time status as individually desired.

Students will enjoy significantly greater choice in program pace, sequence, aﬁd content tl..zan.
currently exists, and as a result significantly more responsibility for program management and
SuCCEss.

Expected time to graduate: [-3 years, with a maximum 6 years permitted.

et =80-7
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SECTION 3~ PROPOSAL IMPLEMENTATION

General

To implement the proposal, the current and separated full and part-time program offerings would
be Iast offered over the 2004-05 calendar year. Students who registered for part-time study prior
to the consolidation would continue their studies under their original part-time terms and
conditions. Those terms and conditions will be fully supported for three years after
consolidation—2008. Only under exceptional circumstances would a current pan-rimc student be
permitted to transfer over to the new program requirements, Transfer would requlrc MBA
Program Committee review and approval,

Tuition and supplementary regulation harmonization is to be completed on receipt of
consolidation approval, Last increased in 2000, it is recommended that the current full-time
tuition be retained for the consolidated program, Students enrolled in the part-time program
before consolidation would continue with their current fee structure, sub_;ccl to annual increases

as may be implemented University-wide.

The current part-time supplementary regulations, which already address such issues as
exemptions and advanced standings, will act as the baseline document upon which revisions and
additions will be made to address the one-year aspects of the consolidated program.

- Participation Projections & Program Budget

For initial program and financial planning purposes, it is conscrvatwcly pro_;ected——no growth on
current intake—that the consolidated prograrm will attract in its first year 20 full-time and 30 part-
time students. These students will join an e:ustmg 100 part-time students already enroiled in the
program, Over a period of three years, again, assuming no market share growth, the part-wnc
ranks in the new program will expand to 130 (~30 Full-time Equivalents), while part-time
students on the old program will progressively shrink to 2ero, With these par‘umpatmn
projections, it is estimated that consolidation will increase University revenue in current dollars
by ~$200,000 to ~$930,000, and reduce program expenditures by $200,000 1o -S 1.2 million. See

Appendix 4 for details,

While Appendix 4 is based on no market/recruitment growth, it is fully envisioned that growth
will occur as the market increasingly recognizes the enhanced flexibilities of the new program, -
and that the spread between revenue and expenditures will be further reduced. It is not unrealistic
10 assume that the consolidated offering will attract a further 10-15 apphcants per year, The
increased tuition fec for part-time participation is not considered to be an jssue for recruitment, as
most applicants are already corporately sponsored and all other locally available programs (i.e.,
online and Queen's EMBA) are measurably more f:xpcnswe than the propnsed AsperMBA For
further, see Appendix 3. - _ ,
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Implementation Milestones & Plan

The MBA Policy Committee wn]] oversee the implementation of the proposal, while the Asper
Gradualc Program Oﬁ' ce will assume lead lmplamcnmuon responsibilities.

- Primary Contact: Mr. Stephen James |
: Executive Director, MBA Programs

L.H. Asper School of Business
Drake 322

Phone 474-9221

Fax 474 7544

Email steve_james@umanijoba ca
Curriculum Harmonization Appraval Milestones

* Draft proplosal completed for MBA Program Committee review, amendment and

approval 15 Aug 04

»  MBA Program Committee approval 10 Sep 04
»  Faculty Council approval | | 24 Sep 04
» Graduate Studies Policy & Planning Committee approval . 22 Oct 04
=  (Graduate Studies Executive Committee approval | ~ 28 0ct04
»  Graduate Studies Council approval B o ~ 26Nov 04
s University Secretary for hctiou'as deemed necessary o 1 Dec 04
= University Senate for action as deemed necessary : _. o " 1]an05

- Tuition Hamlonizatic;n Approval Milestones | |
s - MBA Program Committee endorsement ' 10 Sep 04
. Féculty Council endorsement | | ) 24 sép 04
»  University Administration Initial Review N ‘ - : Oct 04 '
° MBA student referendum, if deemed required o h ._.Nov 04
. Umvers:ty Administration approval ' . . : " Dec 04
= Govemment approval, 1frdcemcd required S .- -‘ L Jan 05 |

Implementation Miieémnes

s Course Numbering and Dcsqﬁp‘tinn Ch;ingés finalized as requirf.;a Oct 94_ ’
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* New promotional material ccmpiet.;:d &‘recmitmcnt commenced
. | MBA Caicndar su!.:umiss;on completed & update website

*» MBA Supplexﬁéntary Policy revisions cornplcteﬂ :

s 2005:06 Course Scheduling completed |

+ Recruitment campaign coinpleted |

*  Orientation program (98.706) arrangeménts completed

s Weekly teachinp schedule completed

» QOrientation program commences

Implementstion Risks & Risk Management

1093

- Nov 04

Nov 04
Dec 04

Jan 05

~ Apr05

May 05

Jun 05

22 Aug 05

This proposal is considered low in risk, While implementation challenges do exist—short
timelines, tuition negotiations, existing part-time perceptions, and initial market rollout—they all
appear readily manageable, and no new major curriculum or administrative initiatives must be
undertaken. Notwithstanding, the contingency plan is to continue wuh the currenl twa prograrns

for 2005- 06 if serious dlﬁ' culties or dclays matenahze
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SECTION 4~ CONCLUDING MATERIAL

Proposal Summarized -

In summary, this paper proposes that, in response to historic resource concems with operating

" two separate and often competing full and part-time Master of Business Administration (MBA)
programs, future MBA education be conducted through a single program—a program that is more
student responsive and resource efficient overall. It is proposed that the School’s full and part-
time programs be consolidated into a single Asper MBA Program for September 2005,

Proposal Merits

The key benefits of consolidation are;

Eliminates Market Confusion. Offering two very unique programs for the same degree
has generated much local recruitment confysion over the years, The programs in a
number of ways have been working at cross-purposes with each other in attempting to
attract applicants. Consolidation would eliminate this market confusion. :

Enhances Student Choice. Program consclidation would dramatically increase conrse
offerings to full-time students—permitting for the first time in a decade the opportunity
for a full-time student to undertake a specialization. For the part-time student,
consolidation would permit for the first time the opportunity to take classes in the day as
well as in the evening. For all students, consolidation will offer significantly greater
individual freedom in mapping out their own program of study,

Creates 1 Single Tuition and Regulation Regime. For a decade, the existence of two
tuition and supplementary regulation structures has been problematic to administer and
explain. The creation of a single program, and with it a single tuition and set of
supplementary regulations, will dispose of historic inter-program variances and

anomalies.

Provides Greater Resource Efficiency and Flexibility. Operating two totally separate
programs has historically required in excess of 150 credit hours of course offerings per
year, Consolidation will reduce that figure to 138 credit hours and will permit a further
reduction of up to 12 credit hours if Jow enrolment in a given year so dictates. The
reduced figures will occur notwithstanding offering greater program choice and
flexibility to the student. Additionally, consolidation will reduce overall program
admiinistration requirements and costs. '

Expands MBA Development and Growth Potential. The division of a limited number -
of students across two programs.and the variances in tuition and regulations across two
programs have historically made corriculum development or expansion difficult. The -
consolidation initiative will create a single and unified structure upon' which future -

. curriculum development and growth can‘more easily be hccomplisht;d. .
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Appendix 1 to MBA Consclidation Proposal:

Core Curriculum Comparison.

Existing . Existing - . Proposed
: . . Consolidated -
Full-time Program Part-Time Program :
Program

Accounting & Finance : )
009.605 Accounting 1 009.605 Accounting 1 009.603 Accounting | 3.0
009.606 Accounting 2 : 009.605 Accounling 2 003.606 Accounting 2 Y
009.607 Corporation Finance 005.607 Corporation Finance 009.607 Corporation Finance =~ 3.0
009.613 Using IT 009.613 Using IT : 009.6XX Information Mgm(* 3.0
009.614 Buildinp I.nfu Age Org 009.614 Building Info Age Org ‘ '

*9.613 and 9.614 pending consclidation under a new 3.0 credit hour course number

Business Administration

027.603 Org Theory-& Behaviour | 027.603 Org Theory & Behaviour 027.603 Org Theory & Behaviour 3.0
027.70] Business Policy 027.70] Business Policy 027,701 Business Policy 3.0
027.708 Research Methods 027.708 Research Methods 3.0
027,745 Industrial Relations & HR, 027.745 Industrial Relations/HR 027.745 Industrial Relations/HR 3.0
027,750 Labour & Emplayee Relations : r '

J27.75) Strategic Leadership & Change 027,751 Strategic Lead & Change 1.5

L1

)27.752 Issues in Mgmt Communication
027.77]1 Mgmt Communications 027.771 Mgt Communications 1.5

127.772 Bus Conditions Anal'ysis 027.772 Bus Conditions Analysis 027.772 Bus Conditions Aualysis 1.5
027.773 International Business 027.773 International Business 15
™™ 774 Business/Govt Relations - | 027,774 Business/Govt Relations 027,772 Business/Govt Relations 1.5

*27,751 (1.5 credit hours) habour relations addressed in combination with HR in 27.748 (3.0 credil hovrs)
**77.752 (Zl 0 credil hours) addrexsed by 27.771(1,5 credit hours)

nterdepartmental
98.70! Indusiry Project M
98.702 Mgmit for Sustainable Develop - ' h
98.703 Social & Community Project ' : i
98.704 Leadership Develop . B
98.705 Intemnational Trip ' *
98.706 Professional Seminar _ 098.706 Professional Semmar 6.0
B 098,707 Fund Prof & Leadership oo
(98.708 Prof & Leader Seminar .
*9E.705 (3.0 credit hours) and 28.701 (3.0 credit hours) to be considered as future elective options
**Afl Professionsl & Leadership seminars/workshops 1o be contolidated into an integrated 98.705 (6.0 credit hours)
Iarketing | . ' o o S '
|§.608 Marketing | 118.608 Marketing . | 118608 Marketing -~ 30|
18.724 Entrepreneurship . 118.724 Entrepreneurship ‘L5
18.730 International Marketing ' * : S
*118.730 (3.0 credit hours) partially satisfied with 27.773 (1.5 credil hours)
1pply Chain Macagement : - .
027.501 Math for Mgmt 027.50] Math for Mgmt* 3.0 AX
i ‘ ' 027,606 Quant Methods b : :
"7 Quant Analysis for Mgmt 027.607 Quant Analysis for Mgmt 027.607 Quarit Analysis for Mgmi* 3.0
'1.009 Production Mgmit 027.609 Production Mgmt 027.609 Production Mgmt* 30

* Course numbers pending change with crestion of new Department of Supply Chain Management
"*27.606 siatistics to addressed in 27.708 |
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Appendix 2 to MBA Consolidation Proposal:

Core Course Descriptions

Accounting and Finance (Departmental Total Credit Hours—12.0)

009.605 Accounting 1 (3) Principles and concepts of accounting underlying the measuremem of
business income and evaluation of performance. .

" 009.606 Accounting 2 (3) The uses, limitation, and interpretation of financial statcments

accounting details and reports used in planning, control, and decision-making. Prereguisite:

009.605, S

009.607 Corporation Finance (3) The financial management of business organizations,

including management of current assets, long-term capital planning, lease financing, capital
budgeting, and corporate external expansion and reorganization. Prerequisite: 009.605.

009.613* Using Information Technology (1.5) This course is designed to cover the building
blocks of IT. Five major topics to be covered include: computer hardware, computer software,

data/information, telecommunications, and systems development.

009.614* Building the Informetion Age Organization (1.5) This course is designed to explore
the question -"What are the benefits and pitfalls of Information Technology?” Busmess case
studies and class discussion will be utilized heavily, Prereguisite: 009.613.

Note: 5.613and 2.614 pcnﬂing cn_nsulidalion under g new 3.0 credil hour course number

Business Administration - - o - (Departmente] Total Credit Hours—19.5)

027.603 Organizstion Theory and Behaviour (3) An examination of cumrent theories of
structure and behaviour as they apply to organizations in the public and pnvatc scctor Emphasis
upon research findings and their application in management situations.

027.701 Business Policy Seminar (3) This course entails the study of general management.
Students shall integrate the concepts from the various functional areas of the organization covered
in the program with the different environments; social, political, economic and technological.
Students will analyze general management problems, shall formulate policies, and dxsp}ay ability
to implement policies. Must be taken in final tenn in the program.

027.708 Research Methods (3) Principles of research design and data collection wnh examples
drawn across the areas of marketing management, industrial r:Ianons, pohcy analysis, etc. Both
cases and computer-based exercises are nsed. : :
027.745 Industrial Relations/Human Resource Management (3) The process of valumg,
employing, developing, motivating and mamtammg human resources in an industrial society. An
introduction to the study of labour relations in the social technical systems of the Federal
Govemnment, the Provincial Government and profit and non-prof it organizations.

021,751 Strategnc Leadership and Mansging Change (Full-Time MBA Program) (1.5) An ‘
€xamination of the role of the manager as a change agent and processes associated with strategic
vision and change. Analysis of factors affécting strategic decisions and how organizations adapt
‘1o their environment. Emphasis is upon the role of leaders: transformational Ieadershlp, charisma,

- "nrgamzatlonal design and managmg orgamza!lona! culture change,

-
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Appendix 2 10 MBA Consolidation Proposal; |

Core Course Descriptions

027.771 Ménag;erial Communicetion (1.5) Focus is on the iﬁterper_sonai, inter-group, and intra~-

organizational communication skills required for effective leadership, and the ohjectives are to

assist the participants in the following: increasing the clarity, correctness, and effectiveness of

written and oral communication; recognizing and analysing communication dynamics at work in
personal, group, and organizational interactions; increasing . combination flexibility and
proficiency in times of corporate challenge, change, and crisis,

027.772 Business Conditions Analysis (1.5) To provide an awareness of key components of the
economic/business environment, Identifies critical indicators that affect decision-making and
suggests strategies for forecasting future conditions. Topics covered include critical demographic
trends, the changing technological frontier, international trade, finance, and investment trends,
and trends in interest rates and exchange rates. A theoretical overview will precede the discussion
of business conditions indicators.

027.773 International Business (1.5) Develop an apprec:atmn of busmess decision-making in an
international/global context. Learning activities are focused towards developing intellectual and
interpersonal skills in order for managers to function more effectively in international markets,
027.774 Business/Government Relations (1.5) Focuses on the logic of political-economic-
business relations. . The point of view is that of the manager. Specific tools of analysis are
discussed that assist managers in understanding and working with aspects of public policy whxch

interface with their pnvale sector decisions.

Interdepartmental Courses (hlcrdcpnmm‘:rim] Total Credit Hours—6.0)

058,706 Professional Seminar (F ull-Time MBA Program) (6) A series of seminars on -

professional management topics comp]emcntmg the MBA program cumculum

Marketing . (Depurtmente] To_tal Credit Hours—4.5)

118.608 Marketing (3) Analysis of the evolution and characteristics of marketing systems; the
various types of consumers and their behaviour; marketing activities of the firm; legislation at all
levels which affect marketing decisions.

118.724 Entrepreneursh:p and New Venture Formation (Full Time MBA Propram) (1.5)
Entrepreneurship and enterprising behaviour with an emphasis on the identification and
evaluation of viable new venture concepts and their development into successful enterprises.

Supply Chsin Management '(Departmental Total Credit Hours—6.0 plus 3.0 AX)

027.501 Mathemastics for Management (3) (AX) A remedial course in linear and matrix algebra
and caleulus; with applications to elementary management problems. Note: This course will not
be included in the calculation of the grade point average. Pass/Fail.

027.607 Quantitative Analysis for Management (3) Introduction to the use of quantitative
 techniques, and computers to solve management problems, Mathematical optimization models

network analysis, and probability models. Prerequisite: 027. 606, ‘

027,609 Prodyction Management (3) Analysis of lhc bas:c concepts of productmn systems, and
operation and control of such systems.
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Appendix 4 10 MBA Consolidation Proposal:
Budget Projections 2004-2006 & Steady-State

REVENUE

19dJ

Item - Type “03-04 0405 0506 Steady-State
(Note: 1. Curent 3K Dollars; 2. FTE—Full-time Equivalent; 3, Recruilment estimated a1 50F TE/year)

1. Fulltime Students @ 518,600 F353 (19FT) §353 (19FT) 50 30
2. Part-time Students @ $9,000 $360 (40FTE) §$360 (40FTE) $270 (30FTE) §0
3. Consolidated Students @3$18,600 $0 10 3558 (30FTE) $930 (SOFTE)
Faculty Revenue Allocation TBD TBD TBD TBD
Total University Revenue §713 $713 £828 £930
EXPENDITURES

[tem Description 03-04 04-05 05-06 Steady-State
Note: Current S, Dollars) '

| Gradvate Office Personnel $272 $255 5255 $255

!. Graduate Office Ogerations - $54.5 345 £45 345

}. MBA Recruitment Program 574 385 %85 $85

!} **BA Full-Time Program 52155 5173 10 $0

. 3A Study Tours $84 5§50 $5 35

). MBA Part-Time Program $233 $233 §0 Io

1. MBA Consolidated Program 50 50 3414 5414

{, MBA Stud/Alumni Program $11.5 - 312 g12 512

“aculty Total Costs $949.5 $853 5816 £816

Jniversity Total Costs* $1,424 $1,280 $1,224 §1,224

A notional 50% mark-up on costs for University Support & Physical Plant)
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Appendix 5 to MfBA Consolidation Propasal:
Asper MBA Market Competition

Simon Fraser Univ
2 years @ S19K:

2years @ S36K:

Univ of Vicloria . .
 years @ $23.5K

Univ of Alberta
2 years @ $16.3K

Univ of Calgary
2years @ 521K

Univ of Lethbridge
1 year MSc @ $10.SK

Univ of Saskatchewan
1 year @ 519K

Prairie Region Alternatives

Local Alternatives

Athabasea EMBA
3 years online with 1 week
residency @ 538K

Royal Roads MBA/EMBA
2 years online with 3 three-
week residencies@_ 13K

Queen's EMBA
2 years online @ §75K -

Lakehead Univ

*Carlton Univ.

2 years @ S13K

51 year @ SI4K

j Qucgn's Umv
1 year MSc @ 511.5K | . ]ycar e SdﬁK

2y @SS0K

e .'_'Y.'jcrk .
" 2 yedrs @ $35K

* Weslern

+ 2yean @ S56K

St ._.90_




UNIVERSITY
oF MANITOBA Faculty of Graduate Studies

Professor Anthony S. Secco
Dean

§00 University Centre
 Winnipeg, Manitoba

- CANADA, R3T 2N2

Phone: (204) 4749887

Fax: (204) 474-7553

E-Mail: Secco@ms.umanitoba.ca

MEMORANDUM

November 23, 2004
To: Mr. Jeff LeClerg, University Senate Office 310 Administration - ’/;/é;w_,f
From: Dr. Tony Secco, Dean, Faculty of Graduate Studies o
Subject: MOTIONS FROM THE FACULTY COUNCIL COMMITTEE OF GRADUATE STUDIES:

The following motion was passed at our Faculty Council meeting on November 189, 2004: _
For Approval:

MOTION THAT the proposed minimum course requirements for the Masters and Ph D
Programs in Mlcroblology be approved by Senate.

fic

atls.

eived

Rec

University gecretariat

Commenis of the Senale Executive Comminiee:
The Senate Exsculive Commiiiee endorses
iz report to Banate.
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Report of the Guidelines and Policy Committee of the Faculty of Graduate Studies from
their meeting of September 13, 2004

Preamble

The Guidelines and Policy Committee is responsible for recommending specific changes to FGS
regulations and policies. The Committee met on September 13, 2004 and made a
recommendation regarding the minimum coursework requirements for the Master's & Ph.D.
programs in Microbiolegy. The proposal submitted by Microbiology is attached.

Observations
-Current FGS minimum coursework requirements for: |
-the Master's degree is 12 credit hours (6 hours at 700 level and the remainder
of hours at the 300 leve! or higher);
-the Ph.D. degree is 12 credit hours at the 700 level,

-The proposal from Microblology is to:
1. reduce the minimum credit hour requnrements for an M Sc. in Microbiology to

6 credit hours at the 700 level.

2. i) reduce the minimum credit hour requirement for a Ph.D. in Microbiclogy
_ to 6 credit hours at the 700 level {students who hold a Master's degree);
i) reduce the minimum credit hour requirement for 2 Ph.D. in Microbiology
to 12 credit hours at the 700 level (students who do not hold a Master's
degree), '

Please find attached the following supporting material:
~Current proposal (attach. A)
-Response from the Dept. to questions and comments of the Guidelines and Policy
Committee (attach. B)
-Version of the proposal from Oct. 2003 that inciudes data regarding Microbiology
graduate degree requirements at other Canadian universities (attach. C).

Recommendation . <
The Guidelines and Policy Committee of the Faculty of Graduate Studies recommends that the
Faculty Council of Graduate Studies approve the reduction in the minimum credit hour
requirements for the M.Sc. and Ph.D. degrees in Microbiology on the understanding that an
appropriate type and number of publications will be required of each student in consultanon with
the Advisory and Advlsmy Committee.

The Execut:ve Com ttea endorse the Recommendatmn to Council 30/9/04
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Report of the Guidelines and Policy Committee of the Facuity of Graduate Studies from
their meeting of September 13, 2004

Preamble '

The Guidelines and Pohcy Committee Is responsible for recommending specific changes to FGS
regulations and policies. The Committee met on Sepfember 13, 2004 and made a
recommendation regarding the minimum coursework requirements for the Master’s & Ph.D.
programs in Microbiology. The proposal submitted by Microbiology is attached.

Observations
-Current FGS minimum coursework requirements for:
: -the Master's degree is 12 credit hours (6 hours at 700 level and the remainder
of hours at the 300 level or higher);
-the Ph.D. degree is 12 credit hours at the 700 level.

" -The proposal from Microbluiogy isto:

1. reduce the minimum credit hour requzrements for ari M.Sc. In Microbiolegy to
-6 credit hours at the 700 level. .

2. 1) reduce the minimum credit hour requirement for a Ph.D. in Microbiology
‘to 6 credit hours at the 700 level (students who hold a Master's degree);
i) reduce the minimum credit hour requirement for a Ph.D. in Microbiology
to 12 credit hours at the 700 level (students who da not hold a Master's
degree). . .

Please find attached the following supportlng materlal
-Current proposal (attach. A)
-Response from the Dept. to questions and comments of the Gu:dellnes and Policy
Committee (attach. B) .
-Version of the proposal from Oct. 2003 that lncludes data regardmg Mlcroblofogy
graduate degree requirements at other Canadlan universities (attach C)

Recommendation

The Guidelines and Policy Commiltee of the Facuity of Graduate Studies recommends that the
Faculty Council of Graduate Studies approve the reduction in the minimum credit hour
requirements for the M.Sc. and Ph.D. degrees in Microbiology on the understanding thatan
appropriate type and number of publications will be requlred of each student in consultation with
the Advisory and Ad\nsory Commitiee. - . Co : _

The Executive Committee endorses the Recommendation to Council 30/9/04

The Faculty of Graduate Studies Faculty Council endorses the Recommendation to University
Senate 19/11/04



REDUCTION IN GRADUATE COURSE REQUIREMENTS
DEPARTMENT OF MICROBIOLOGY

SUMMARY

The Depariment of Microbiology is requesting the flexibility to determine the
number of credit hours required for our Graduate Programs. With a reduced course
load, high quality training will be maintained, and students will be able to focus on
research and related activities that lead to the major outputs of a graduate degree in
Microbiology, namely a thesis, publications in national and international journals, and
presentations at scientific meetmgs Furthermaore, this reduction would place the
University of Manitoba Microbiology Graduate Programs in line with others across
the country. Due 1o the severity of the discrepancy between our programs and those
elsewhere in the country, we request a rapid resolution to this issue, and the ability
to apply the changes retroactively to students currently enrolled in the program.

CURRENT SUPPLEMENTARY REGULATIONS FOR THE M.Sc. PROGRAM

Minimum Course and Grade Requirements: The Depariment of Microbiology
requires a minimum of 12 credit hours of course work. All students enrolled in the
M.Sc. programme are required to include as part of their course work 60.701
(Graduate Seminar in Microbiology |}. Beyond this requirement, the course work
includes a minimum of 8 credit hours at the 700 level normally in the major subject;
the remaining 6 credit hours may be taken at the 700, 600, 400, 300 or in
exceptional circumstances, 200 level in microbiology or any other appropriate area.
A minimum grade of C+ is required in each course and a B average over 12 credit
hours of course work is required fo remain in the programme. The Department will
examine each Student's grades May 1 of each year, until the minimum course
requirements are comp]eted to ensure that the grade requirements are met. The
course program is approved by the Student’s Advisor and the Advisory Committee.

PROPOSED SUPPLEMENTARY REGULATIONS FOR THE M.Sc. PROGRAM

Minimum Course and Grade Requirements: The Department of Microbiology
requires a minimum of 6 credit hours of course work. All students enrolled in the
M.Sc. programme are required to include as part of their course work 60.701
(Graduate Seminar in Microbiology 1). Beyond this requirement, the course work
includes a mlnimum of 3 credit hours at the 700 level normally in the major subject-

area~«A minimum grade of C+ is required in each course and a B average over 6
credit hours of course work is required to remain in the programme. The Department
will examine each Student's grades May 1 of each year, until the minimum course
requirements are completed, to ensure that the grade requirements are met. The
course program is approved by the Student's Advisor and the Advisory Committee.
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CURRENT SUPPLEMENTARY REGULATIONS FOR THE PH.D. PROGRAM

Minimum Course and Grade Requirements: A minimum of 12 credit hours of
course work is required beyond the M.Sc. degree, all at the 700-level and is to
include 1 of 60.701, 60.702 or 60.703 (Seminars in Microbiology |, Il or IlI).. A
minimum of 24 credit hours of which I8 must be at the 700 level is required beyond
the Honours Bachelor's degree when the M.Sc. degree is not required and 12 of
these I8 credit hours should normally be from the Microbiology courses. As part of
the minimum 24 credit hours required beyond the Bachelor's degree, the course |

-~ work must include two of 60.701, 60.702 and 60.703 (Graduate Seminar in '
Microbiology I, il and lil). A minimum grade of C+ is required in each course and a B
average over 12 credit hours (if the Student entered the Ph.D. programme with an
M.Sc.) or 24 credit hours (if the Student entered the Ph.D. programme with a B.Sc.
or transferred from an M.Sc. programme - credit hours completed at the M.Sc. level
will be in included in the 24 credit hour minimum in the latter case) of course work is
required to remain in the programme. The Department will examine each Student's
grades May 1 of each year, until the minimum course requirements are completed,
to ensure that the grade requirements are met. The number of credit hours to be
taken in each case is to be determined by the Advisory Committee and GSPRC. The
course program is approved by the Student's Advisor, Advisory Committee, and the
Department Head, and forwarded to the Faculty of Graduate Studies (through the
Department Head) by June 30th of each calendar year

PROPOSED SUPPLEMENTARY REGULATIONS FOR THE PH D PROGRAM

Mmlmum Course and Grade Reqmrements A minimum of 6 credit hours of
course work is required beyond the M.Sc. degree, all at the 700-level and is to
include 1 of 60.701, 60.702 or 60.703 (Seminars in Microbiology I, Il or lIf). A
minimum of 12 credit hours of which all must be at the 700 level is required beyond
the Honours Bachelor's degree when the M.Sc. degree is not required and 9 of
these 12 credit hours should normally be from the Microbiology courses. As part of
the minimum 142 credit hours required beyond the Bachelor's degree, the course
work must include two of 60.701, 60.702 and 60.703 (Graduate Seminar in
Microbiology |, Il and 111). A minimum grade of C+ is required in each course and a B
average over 6 credit hours (if the Student entered the Ph.D. programme with an
M.Sc.) or 12 credit hours (if the Student entered the Ph.D. programme with a B.Sc.
or transferred from an M.Sc. programme - credit hours completed at the M.Sc. level
will be in included in the 12 credit hour minimum in the latter case) of course work is
required to remain in the programme. The Department will examine each Student's
grades May 1 of each year, until the minimum course requirements are completed,
to ensure that the grade requirements are met. The humber of credit hours to be
taken in each case is to be determined by the Advisory Committee and GSPRC. The
course program is approved by the Student's Advisor, Advisory Committee, and the
Department Head, and forwarded to the Faculty of Graduate Studies (through the
Department Head) by June 30th of each calendar year.

—
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Addition in bold.
Appendix 2

Authorship and publication of resuits: During the period that a Student is in the
Microbiology program, it is expected that his/her research will result in one or more
publications (e.g., papers and meeting abstracts). The appropriate number and
type of these publications are to be determined in consultation with the
Advisor and the Advisory Committee. It is recognized that these publications are
an essential part of a Student's career development (with regard to applying for
scholarships or future pasitions). These publications are also important to the
Advisor as they demonstrate the progress that has been made on research
financially supported by external agencies or by the University. To avoid any
disputes between the Student and the Student's Advisor regarding authorship of

these publications, the Department of Microbiology has established the follownng
guidelines.

Appendix 2

Authorship and publication of results: During the period that a Student is in the
Microbiology program, it is expected that his/her research will resuit in one or more
publications (e.g., papers and meeting abstracts). It is recognized that these
publications are an essential part of a Student's career development (with regard to
applying for scholarships or future positions). These publications are also important
to the Advisor as they demonstrate the progress that has been made on research.
financially supported by external agencies or by the University. To avoid any
disputes between the Student and the Student's Advisor regarding authorship of

these pub]lcatlons the Department of Mlcrob:ology has estabhshed the followmg
guidelines.

1. Since the Advisor normally prowdes the Student with the finances to do the
research, guides the research and contributes to the writing of any publications, the
Advisor has the right to authorship on all of the Studen’is publlcatrons that have
benefitied from these finances and/or gu1dance

2. In accordance with the University of Manitoba ROASS Document (March 6, 1985)
section IV A 7.10, the Advisor must "explicitly acknowledge in written or oral
presentations any.indebtedness to Student research or assistance." This is
interpreted by the Department of Microbiology to mean that where a Student's

contribution would merit an authorship on a publlcatlon the Student shal[ be Ilsted
as one of the authors,

3. The Student should only expect to be an author on a publication if he/she has
contributed in some scholarly way (research and/or writing) to the work. [f the
Student's coniribution was in the capacity of a paid techmc:lan authorship would be
at the discretion of the supervisor.
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4. The Student may be first author on a publication if he/she has done the majority of
the research and has taken a major part in preparing the work for publication within
one year of completing the work or leaving the program.

5. Preparation of a Student's research for publication shall not be unreasonably
delayed by the Student or Advisor.

6. In the unlikely event that a dispute regarding authorship or publication of results
arises between a Student and his/her Advisor, either the Student or the Advisor
should inform a member of the GSPRC and the Committee will meet with the

Student and the Advisor to assess the situation and determine an appropnate
course of action
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NIVERSITY
"MANITOBA
17 August 2004

To: Dr. D. Smyth, Acting Dean, Faculty of Graduate Studies

From: Peter Loewen, Microbiology _ % L—D‘CM)M _

Re: Proposal to reduce required course credits in Microbiology

The Department of Microbiology has a request before the Faculty of Graduate Studies to
reduce the required number of course credits in the MSc and PhD programs. The
department is unanimous in supporting the proposal, and the Graduate Committee of the
Faculty of Science also strongly supports the proposal (see attached minutes). The
Guidelines and Policy Committee of the Faculty of Graduvate Studies met on October 16,
2003 without a representative from the Department in attendance. At that meeling, a
number of qucsuons were raised and the dec:smn was made to defer a decision unti] after

the program review was completed.

Outcome of the Program Review

The Graduate Program Review in the Department of Microbiology is now complete and
as part of the report, the following recommendation was made.

Recommendation #2 Reduce course credits to: L, 6 credits for MSc and ii, 12
credits (after a BSc) for PhD.

In response lhc Departmental Council Executive of lhe Department of Microbiology
unanimously passed the following motion:

The Department of Microbivlogy enthusiastically endorses this
recommendation and encourages the Facully of Graduate Studies 1o

Jacilitate its implementation.

P el el R —“:—"i
SRR ol RUE
f"!f
LUG 20 2o
l L
.o \'C ""‘l' "':"
- -98-’ . v 4y O bt o o TR

www.urnanituba.ca




Eéponse to Questions from 16 QOctober 2003

- A number of questions were raised by the Guidelines and Policy Committee of the
Faculty of Graduate Studies. A response follows each of the questions.

-Was this change student driven?

The request for the change was not §tudcnl driven, but the student body was party
lo the discussions and strongly support the proposal.

-The Committee did not think the mfonnanon pmwded by the Deparfmenr
answered their questions adequaiely.

This is not particujarly instructive. The report is viewed in Science as being
comprehensive and well rcscarched Please be more specific with the information

that is needed.

-No evidence that the Dept. is losing studenis.

The point is not that the Department is losing students. The point is that this
University is oul of step with the rest of Canada in its requirement for an
unreasonable course load in a discipline based on laboratory research. It is
already difficult enough 10 attract graduate students to the University of Manitoba
when we are competing with many better funded institutions. Lel's not pul even
more blocks in the path to developing and supporting ﬁrsl rale rcscarch oriented

departments in Manitoba.

-Not significantly far off from the average number of credit hours required
at other universities.

This statement is misleading. The documentation supplied by the department
demonstrates that the Canadian average for course requirements is 10 ch for a
MSc program compared to 12 at U of M; and, even more dramatically, 7 ch for a
PhD program (post MSc) compared 10 12 at the U of M. If requiring almost 2
times the national average for a PhD program is not significant, what is?
Furthermore, the trend over the past few year is to fewer courses in laboratory
disciplines as the greater importance of research experience is recognized. for
exampie, the Department of Biochemistry and Microbiology at the University of
Victoria recently reduced their credit hour requirments form 12 t0 9 (BSc to
MSc), 18 to.9 (Bsc to PhDD) and 6 to 3 (MSc to PhD).
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-How will this benefit the studeny in 1erms of other indicators? What are
the expectations of productivity given the extra time spent on research?
How will success be measured? i.e. Will the prajects be more elaborate?
Will students publish a certain number of papers?

As a laboratory research based discipline, the object of the program is to leach
students how to pursve research in a productive fashion. This is not something

" that can be learned from classroom instruction. It requires students to work in a
laboratory under the supervision of an experienced mentor for a number of years.
By reducing the amount of time spent in the classroom, the stodent will benefit
from more time in the laboratory particularly early in the program when a whole
year might pass with no laboratory experience gained. The effect of reducing
course requirements will be to increase student productivity in the early years of
the programs and will ultimately make it possible for the student to complete the
program in a shorter length of time. Success in a laboratory research discipline is
measured in publications in peer reviewed journals. It is an expectation that three
or more such publications will resull from a normal PhD program and one or
more from an MSc program. It is not cxpeclcd that this will change dramahcaﬂy.
but the speed of attaining these poals will increase.

-There is inconsistency in the proposal. On the one hand the department
is indicating the student does not have to-take the many courses gffered,
but on page 5-it indicates "all courses remain highly important, as they
address the scope of research in the Department”. '

This is unfair and suggests an inherent bias against the proposal. Each of the

- graduate courses are important. If they were not, they would not be offered.
However, they are not all important to every student given the diversity of
projects and research interests spanning the gamut from protein crystallography
and membrane protein biochemistry to field ecology and taxonomy. All students
do not take courses in all areas-because they would be of little value, For
example, a course in field ecology techniques collecting bacterial samples in a salt
marsh would not be useful to a protein cryslallographer who obtains data at a

synchrotron

The graduate students in Microbiology either graduate from the very thorough
University of Manitoba undergraduate programs, which present material that is
considered graduate level at rost American universities, or they are screened to
ensure they have an equivalent training. Students with this background do not
require the depth of course work that is currently specified. For these students,
-we wan! the option of reducing the couirse requiremnents to the national average or
. even below, If we {ind a student who does not meet this level, the option remains
“to require that student to take more than the minimum requirement.
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The Department of Microbiology would appreciate being able to send two representatives
to the meeting of the Guidelines and Policy Commitlee on September 13 1o answer any
further questions. With regards the question from Simone about whether the complete -
departmental response to the Graduate Review of June 3 should be sent to the
Committee, this is not necessary unless you feel it would be instructive. The first part of
this letter covers the pertinent recommendation.

-101-



Minutes of the Faculty of Science
Gradueate Committee
September 3, 2003
1:45 p.m. 250 Allen

A meeting of the Faculty of Science Graduate Committee was held on
Wednesday, September 3, 2003 et 1:45 p.m. in Room 250 Allen.

B. Ford Department of Botany
N. Hunter Department of Chemistry '
H. Cameron Department of Computer Science
P. Graham Department of Computer Science
D. Court Department of Microbiology
P. Dibrov Department! of Microbiology
L. Wang Department of Statistics
L. Greham Dspartment of Zoclogy
J. Harper  Science Library
M. Butler  Chair
J. Ogston  Secretary

Present: -

1. Dr. Butler introduced himseif and asked all members to introduce
themseives. He noted that the last meeting of the Graduate

Commitiee was held September 7, 2001.

2. It was moved by D. Court and seconded by H. Cameron that the
minutes of the last meeting held Septernber 7, 2001 be approved.

CARRIED

3. a.) B. Ford spoke to the Botany course changes. He noted that the
introduction of these new courses reflected the interests and talent of
new staff members in the. department. He noted that 1.7XY was
replacing 1.742 as a name change only, and that the introduction of

1.7XX reflected new interests,’

With no objections 1o the Botany course changes, Dr, Butler asked for
a motion to carry. '
CARRIED

b.) N. Hunter spoke 1o the Chemistry course changes. He explained
that theses course deletions were a housekeeping issue end that the

courses had not been offered in many years.

With no objections to the Chemistry course changes, Dr. Butler asked

for a motion to carry.
CARRIED

c.) D. Court spoke to the chgnges'in'the Supplementary Regulations
for the Department of Microbiology. She noted that these changes
. had aiready been considered by the Facuity of Greduate Studies.

P. Dibrov expleined that the proposed chaﬁges to reduce the number
of reguired courses had been presented to Graduate Studies, and that
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Graduste Studies had asked that the Faculty of Science Graduate

Committee first consider and approve the proposal prior to further .

considersetion by the Faculty of Graduate Studies. He noted that

Greduate Studies had requested & more concise rationale and asked if

the proposed regulation would satisfy more breadth.

Dr. Butler noted that these proposed regulations were in line with
national thinking. In discussions with NSERC, the council was
encouraging universities to decrease time of completlon for a

graduate degree.

L. Wang noted that the modification to Supplementary Regulations
may only be suitable for some departments as some departments
such as Siatistics and Mathematics have programs of a different
nature, and it is often the course work that is necessary since !ab and

field work is not always applicable.
B. Ford asked what the trend was in the United States. Dr. Butler

replied that while he was uncertain of the trend in the United Statues,
he knew that in the United Kingdom, zero credit hours of courses

work were required,

L. Graham inquired about the issue of breadth in the program.

Dr. Butler asked the members to take the proposal to thenr own
departments for consideration and discussion.

~N. Hunter wes concerned with the proposed minimum number of
credit hours. In relation to the survey findings, perhaps a proposed
number of credit hours closer to the average would be more

appropriate.

It was MOVED by P, Dibrav, seconded by L. Graham 1o support the

Microbiology changes as outlined in the proposal.
CARRIED

abstention

d.) With no representative from the Department of Physics and
Astronomy, Dr. Buitler spoke to the Physics and Astronomy course
changes. He noted that it was a housekeeping issue and it vwas likely
that these courses had not been offered in many years. :

With no objections to the Physics and Astronomy course changes Dr

Butler asked for a motion to carry.
CARRIED

e.) L. Graham spoke to the changes in the Supplementary Regulations
for the Department of Zoology. He noted that the department was

*reamlining the candidacy regulations and that the department had
—pproved these. After briefly outlining the key changes, he noted that
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A TMENT OF MICROBIOLOGY
es 1o the Supplementary Regulations
2005

2nd version of proposal submitted to G&P !
Committee Oct. 16, 2003

—_—)

ed Supplementary Regulations:
cation of Course Requirements for the MSc and PhD Programs,

The Department of Microbiology is requesting the flexibility ta determine the
r of credit hours required for its Graduate Programs. With a reduced course load, high
training will be maintained, and students will be able to focus on research and related
es that lead to the major outputs of a graduate degree in Microbiology, namely a thesis,
tions in national and international journals, and presentations at scientific meetings.
more, this reduction would place the University of Manitoba Microbiology Graduate
ns in line with others across the country. Due to the severity of the discrepancy
n our programs and those elsewhere in the country, we request a rapid resolution to
ue, and the ability to apply the changes retroactively to students currently in the
. :

We propose the following minimum course requirements. The Advisor and
y Committee will determine additional course requirements based on the strengths
aknesses of the individual student. ‘

d Changes

credit hours)

' Seminar in Microbiology
er course at the 700 level

students with completed MSc (6 credit hours)
' Semninar in Microbiology
er course at the 700 level

students transferring from MSc (12 credit hours)
sirements for both the MSc and PhD programs are to be met

Based on our examination of our program goals and our course offerings, and
riences of current and past students, we find that our program can easily meet its’
d provide excellent graduate training with a reduced minimum number of credit
For students trained at the University of Manitoba, and for students with strong
obtained elsewhere, further course work provides very limited gains and reduces the
student has to pursue research. The time would be better spent in readmg and .
'y work directly related to the student’s research, lhereby decreasing time in the
and increasing output in terms of publications. A strong publication record, rather
>xtensive academic record, is the mark by which the student will be judged for future
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rloyment and training at the PhD and postdoctoral levels. In addition, the student’s
lication record is a critical measure used in scholarship and fellowship competitions and

50 a consideration for a faculty member's first research grant applications

In further support of our request, we have carried out an extensive, mformaf
ey of the course requirements for. MSc and PhD programs in Canada and found that our .
tirements greatly exceed the average requirements of Universities across the country, Our
) program requires more than double the average number of courses, to the detriment of

students and the Microbiology Program.
Is of the M5c and PhD Programs in Microbiology

overall goals of the PhD program are: _

) To develop technical expertise and the corresponding theoretical background
needed to generate a significant, new contribution to the field of study

i}  To develop a comprehensive understanding of the relevant literature

i) To develop the skills needed for critical assessment of published work and research
data generated by the students and others

v}  To develop the oral and written communication skills need 1o present mformanon,
concepts and data to general and 5pecsahzed audiences :

The overall goals of the MSc program are sxmllar, but in general the depth of
nderstanding and the contributions to the field of study are more limited. Students are

xrected to develop crmcal thinking skills and be proﬁcnent at oral and wntten

ntation.
he Graduate Programs In Microbiology

The student’s research environment, in the Advisor's laboratory and in the
epartment in general, contribute significantly to accomplishment of all the objectives
sted above. Other contributions are derived from the course work described in the
raduate Calendar, and from other activities such as undergraduate laboratory teaching.

Currently, students are required to take the Seminars in Microbiology course
0.701, 60.702 or 60.703) at least once in the MSc and at least twice in the PhD
ogram. This requirement would be continued, as these courses emphasize critical
inking, oral and written presentation of material. They also develop the students
neral background in Microbiology, as a diverse series of lopics are covered.

The additional 700 level courses will serve to strengthen the .student’s
ckground in areas closer to their research.. These courses can include formal courses
tlined in the Calendar, in which the students complete written assignments such as the
sparation of grant proposals, reviews and lectures, and orally present individual
rarch papers and reviews. In all cases, current research findings and critical thinklng

JphaSIzed
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60.716, Special Topics in Microbiology is another type of course frequently
used in our Department and three basic styles have been used. First, the course may be
run as a “work in progress’ course, in which several research groups have regular
~meetings, at which current work by the student, and new research papers are discussed.
Current topics include Research Problems in Microbiology and Mitochondrial Genetics.

Second, a course may be formed around a research experience outside of the
university. For example, a Ph.D. student spent 3 months in Holland working at the
Centraalbureau voor Schimmelcultures in Delft under the supervision of one of their
senior mycologists, learning to culture fungi and to identify them morphologically. He
had access to all the Pythium and phytopthora cultures in the collection. To provide this
in the Department would have cost tens of thousands of dollars. This research

complemented his molecular approach used in Dr. Klassen's laboratory. His- performance

was graded by his supervisor there, and confirmed by Dr. Klassen.

A third version of 60.716 is a directed reading and writing course. A recent
example is the course “Taxonomy of the Aerobic Phototrophic Bacteria” directed by Dr.
Yurkov. His PhD student, C. Rathgeber, studied the current taxonomy/classification of the
aerobic phototrophic bacteria and the phylogenetic relationship between them and other
groups of bacteria. He also prepared the chapters “Genus Cravrococcus’, "Genus

Paracraurococcus”, "Genus R‘ubnmanas" and ”Genus l?ose;wvaa” for the nExt edmon of

Bergey's Manual.

Microbiology Courses Requirements at other Canadian Universities

We have carried out an exlensive, informal survey of the course requirements
for MSc and PhD programs in Canada (see attached Table). The required number of credit
hours varies widely, often because of "book-keeping” related lo fees. For example, some
universities grant credit hours for qualifying examination and thesis completion.
Therefore, we have used the course descriptions to identify the number of credit hours
required at each level. Every program has a requirement for a “seminar course”, so we
have separated the credit hours from this requirement from those of other courses
(“courses” in the Table). In summary, our MSc students 1ake two credit hours more than
lhe average Canadian student (7.2); only Queen’s (15) and UBC (12) and Laval (10)
require more credit hours of “non-seminar” course work. The disparity is far more striking
at the PhD level. In comparison o the nine “non-seminar” credit hours requested at the
University of Manitoba for a PhD after 2 M5c, an average of 3.9 are required at other .
Universities and only Concordia requires more credit hours {12). In fact, five Universities
jo not require any formal course work apart from ‘a seminar course, and five require only

hree credit hours.

The most alarming difference is in the requireménts for PhD students who have

ransferred from the MSc. Our students are required to complete the course requirements:
or both degrees (24 credit hours; 18 excluding seminar courses). In contrast, the national
verage is only 10.2 credit hours, and only 8.3 for other Western Canadian Universities.
Only Concordia requires a higher number {21) of non-seminar course credits, This

liscrepancy is significant as many of our students enter the PhD program by this route. -
-106-
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fn summary, reduction in the course {oad will increase student research output,
and decrease the average length of the program. Furthermore, it will assist our Program
with respect to student recruitment and retention, as the proposed changes will place.it in
li~a with those at other Canadian Universities, :

Effect on Other Programs

Our course offermgs and their frequency will not change due to these alteratlons in
program requirements. All courses remain haghly important, as they address the scope of
research in the Department. S .

Timing

There is unanimous agreemnent among Facully and Graduate Students that change is
srgently needed. We are requesting a specific change to only the Microbiology
supplementary Regulations, as we cannot speak for other disciplines. Therefore, we feel it
5 unnecessary lo wait for University-wide reassessment of the minimum course
equirements, We also request that the changes be retroactive to include all graduate
tudents currently in the Department (February 2003).

new regulations would becorhg effective immediately and apply retroactively.
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Tabie 1
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November 25, 2004

Report of the Ad Hoc Commlﬁee of Senate Executwe to Fiewew the Applicatlon of the
School of Music for Faculty Status .

Preamble: _

1. The School of Music has applied to move from the status of independent school io that of
a faculty. In accordance with the procedure approved by Senate in 2000, the Senate
Executive Committee struck an ad hoe committee to consider and recommend on the
application. Members of the committee were: Prof. Janet Beaton (Nursing), Ms. Kalyn
Bomback (Student Representative), Prof. Juliette Cooper (Medical Rehabilitation,
Medicine), Prof. Zana Lutfiyya (Education), Prof. Elizabeth Ready {Physical Education
and Recreation Studles), Prof. Gene Wa[z (Arts), Dean David Witty (Archltecture) Prof.
Elizabeth Worobec (Science).

2, University Policy 407 outlines the minimum criteria which must be met in order fora

School of the University to be considered for faculty status. The School must:

s have an independent School Council reporiing directly to Senate;

» have a substantial student and staff popuiation in a clearly defined area;

s have a significant graduate and research program;

» offer a program of courses leading to degrees and have the power to recommend
degree candidates directly o Senate; :

» have a meritorlous record of performance as a school in teaching, scholarship and
service, as demonstrated in part by appreprlate external evaluatlon

3. The ad hoc Commities ]nterpreted ‘research” to mean “research, scholarly work and
other creatlve activities” as defined in amcle 20 A, 2 1 of the UMFA Collectlve
Agreement .

4. The ad hoc Committee examined documentation provided by the School of Music and
met with the Director and Assaciate Director of the School to discuss the application.

Observations:

1. The School of Music was estabilshed in 1964 In the last number of years there has been
substantial growth in both the scope and depth of the School's enterprise.

2. The School of Music has a Council that is governed by Its own bylaw, supplementary to
the Faculty and School Council General Bylaw (Policy 402). The School of Music reporis
directly to Senate and recommends 1ts undergraduate degree candidates dlrectly to
Senate. : .

3. The School of Music offers three degree programs: Bachelor of Music, Bachelor of
Music/Bachelor of Education (integrated)} and Master of Music (performance, composmon
or conducting). It also offers a post-baccalaureate Dlp[oma in Performance.

4, Data from the Office of Institutional Analysis shows that total enrolment in the School of
Music is currently 248 students (228 undergraduate, 20 graduate). Undergraduate

! 20.A.1.2.1 Research Scholarly Work and Other Creative Activities

Factors that may ba considered include: the publication of books, monographs, and contributions to edited books; papers
in both refereed and nonrefereed journals; papers delivered at professional meetings; participation in panels; unpublished
research including current work in progress both supported and nonsupported; editorial and refereeing duties; creative
works and performances; and scholarship as evidenced by the candidate's depth and breadth of knowledge and general

contributions 1o the research life of the University. The quality ancl originafity of both publ]shed and unpubllshed work shall
be svaluated. .
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enrolment has risen steadily from an average of 100 students in the mid 1980's. The
number of applicants to the Schoaol has increased sharply over the last four years and the
current acceptance rate is 70%. The Scheol has developed a recruiting plan aimed at
Increasing the number of applications to reach a target undergraduate enroiment of 270
students. The School has also developed a student-focused strategy to increass the
retention rate of those admitted to fts programs and currently retains over 80% of its
students to graduation.

5. The Master of Music program was implemented in 2001, Data from the Office of
institutional Analysis shows that at inception enroiment was 4 students; this has
increased to 20 and the target is 60 students.

6. The School is working with the Facuity of Law and the Asper School of Business to
develop programs that would widen the possibilities for music students beyond teaching
and performing.

7. The School has a staff complement of 23 fullHime faculty mambers and approximately 40
sessional faculty. There is extensive use of individuals who are acclaimed performing
artists as guest faculty. Facuity members are demonstrating high levels of creative
achievement. The School has projected its faculty needs 10 years into the future and Is
recruiting specialists as necessary. New faculty will be needed to expand major practical
study areas. Innovative partnerships and alliances have been and are being developed
with community and international organizations to provide resources for facuity positions.
The School is taking advantage of all opportunities in the community ta build its
programs.

8. The School is increasingly invelved and engaged with the music community in Winnipeg
and the province in the areas of arts administration, performance and leadership.
Parinerships have been established with major music organizations such as the
Winnipeg Symphony Orchestra, Manitoba Opera, the Winnipeg Chamber Orchestra and
the Winnipeg Jazz Orchestra. Faculty members are very active in the community and
have developed important programs such as the University of Manitoba Summer Music
Institute which attracts participants from around the globe and offers education for high
school and university students, music educators and musicians, professional and
amateur.

9. The School now offers music instrugtion to communities in Manitoba via distance
education and is working with First Nations organizations to provide music education to
remote communities via satellite.

10. The School is an integral part of the proposed Centre for Music, Art and Design (CMAD).
Besides enhancing the creative activities of the School, the building will provide facilities
to undertake research and deveiopment in areas such as acoustic compasition.

11. The School is highly regarded nationally and internationally as evidenced by the reports
of the external reviewers of the new Post-Baccalaureate Diploma in Performance. These
reviewers ware from the Jullliard School {(US), the Eastman Scheol of Music {(US), Mc Gill
University and the University of Toronto,

12. The School has met all the criteria set out In policy 407 and has exceaded many of those
criteria.

Recommendation:

The Ad Hoc Committee of Senate Executive to Review the Application of the School of Music for
Faculty Status recommends that:
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Senate approve and recommend to the Board of Governors that it approve the
applicatfon of the School of Music to move from Independent School status to Faculty

status.
Respectfully submitted,

Juliette Cooper, Chair
Ad Hoc Committee of Senate Executive to Hevtew the Appllcatlon of the School of Music for

Faculty Status
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SUBMISSION FOR FACULTY STATUS
OVERVIEW

Introduction

Music has been an important pari of the educational experience at the University of
Manitoba from its earliest days. Initially available only as an extra-curricular activity, by the
1930's formal musical study was possible in the form of accreditation programs offered through
the Western Board of Music, an examining board administered by the University of Manitoba in
partnership with the University of Alberta and the Unijversity of Saskatchewan. By 1944 a
Department of Music had been established in order to provide course electives for Arts and
Science students at the University of Manitoba. The independent unit known as the School of
Music first opened its doors in 1964, and over the forty years since its inception, the School has

grown significantly in size and reputation. The University of Manitoba School of Music is now

meets the criteria for achieving Faculty status.

Criteria for Faculty Status
As seen in the Policy 407 Application for Faculty Status documnent supplied in the
introdnctory section of this overview, Schools wishing to qualify for Faculty Status at the
University of Manitoba must be identified as a Category #1 School', and must:
1. have an independent School council reporting directly to Senate
2. have a substantial student and staff population in a clearly defined area
3. havea .s‘igniﬁcam graduate and research program
4. offer a program of courses leading 1o degrees and have the power to recommend
degree candidatey directly to Senate |
5. have a meritorious record of performance as a school in teaching, scholarsh_ip and
service, as demonstrated in part by appropriate external evaluation.
The University of Manitoba School of Music meets these criteria in that:
1. The School of Music Council bylaws and the Uﬁiﬁersity of Manitoba
Organizational Chart” reporting lines support the fact that the School of Music is an
independent unit that reports directly to Senate. o

! Category #1 Schools report directly to Senate and can recommend degree candidates to that body.

(Policy 402.9 under Powers to Recommend). Category #2 Schools are units within a Faculty, and they
report to a Dean/Director rather than directly to Senate.

2 Supplied in the supporting documents in this overview section
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2. The School of Music

a.  has a substantial student and staff population which rivals or surpasses the size of
other units on campus which have already attained Faculty status®, and it

b. conducts its teaching, research/creative study and community service in a clearly-
defined ares. Students in the School of Music are involved in the dissemination,

instruction, analysis, historical study, creation and performance in the field of music.

3. The School of Music has a significant graduate program which has proven itself with regard

to both the quantity and the guality of its graduates®

4. Asa Catepory #1 School the School of Music recommends degree candidates directly to

Senate under the terms of Policy 402.9° which outlines powers to recommend.

5. The School of Music

a. has a meritorious record in teaching, scholarship and service®, and
. b.  has received positive external evaluations from reviewers from the University of
'_I‘oronto, McGill, Eastman and Julliard” and special mention has been made of the
quality of our faculty: “high-quality faculty™; “unusually creative and devoted”; “a

large proportion have degrees from major institutions™; “a talented, committed, and

famous facuity”.

? In the Student Enrolment Report (Office of Institutional Analysis) it states that the total student
enrolment of the School of Music as of Nov. 1, 2003 was 192, whereas the Faculty of Dentistry student
body totaled 147. In the same document it shows the Faculty of Pharmacy numbers at 216 students. Over
260 students are expected in the School of Music for the fall term of 2004. Further documentation of
student and faculty numbers is provided later in this overview.

*The Office of Institutional Analysis reports that graduate students enrolled as of Nov. 1, 2003 totaled 20
students, an increase of 667% since the program was approved in 2000. Projected numbers for the fall
term of 2004 show a further increase. Comparative enrolment figures are shown in this overview, asis a
listing of 2004 graduates and their professional and academic profiles. Section 6 provides extensive detail
on all School of Music graduates and graduate programs.

3 Supplied in the supporting documents at the beginning of this overview section

® The meritorious record of the faculty of the School of Music is given special mention in the extemnal
review letters supplied at the beginning of this overview section. Details of faculty activities in teaching

research/creative activity, and community service are extensively documented in section 7 of this
submission.

7 External reviews are provided in the section following this overview.
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Leadership at the University of Manitoba .

In this, the fortieth year of its existence as a School of Music, with burgeoning creativity
and confidence permeating every level of its activities, the School has established itself as a
leader on the campus of the University of Manitoba. The School has become a model in the areas
of recruitment, retention, community partnerships, innovative program development, faculty
renewal, and initiatives for ensuring student success.® In 2004 the School of Music became the
focus of a Uriversity of Manitoba national advertising campaign drawing attention to the quality
and breadth of its offerings, notably the new jazz performance stream made possible by the hiring
of New York jazz great, Steve Kirby. Other newly appointed full-time faculty members bring
expertise and vision that has led to the establishment of new programs such as the emerging area
of collaborative performance. The Council on Post-Secondary Education has approved the
establishment of the new Post-baccalaureate Diploma in Performance, a program which has
received strong commendations from faculty reviewers at the University of Toronto, McGill,
Julliard and Eastman.

The planned Centre for Music, Art, and Design will provide a focal point for the
development of synergies with other faculties on campus. This vision provides for the
estabhshment of the Centre for Music and Industry where slate—oﬁthe-art recordmg facilities will
be utilized for film soundl:ack recordlng The School of Mus:c has been a ma_|or p]ayer in
fundraising efforts for the Centre, and for other campaigns. :

The Master of Music programs in Conductmg, Pezformance and Composmon 1s now
established and admission is selective. Students acceptcd mto the master’s prc:gram for 2004 total
over i ght times the number of students ori iginally admmed mto t_he first year of its existence,
Tudging by the numbers and quality of applications received, the number of admitted sindents
could be higher without jediaardiiing stﬁndards of admission if the Schdol of Musié were to have
the budget and physical capacity to be able to admit more students. o

As aresult of the Schuo] of Music’s energetic recruitment plan that features on-site

- anditions in dozens of locations in Canad_a and the United States, there has also been significant
growth in applications at the undergraduate level. Student applications this year represent six
countries, five provinces, and eighteen Manitoban cities and towns. This unprecedented growth in

smdent enrolment is especially significant in view of the recruitment difficulties encountered by
other schools and faculties.’”

8 Supporting information for this section can be found in the Appendices.
? Between 2000 to 2001 there was a decrease of 6% credit hours taken by music students at the Brandon
School of Music as seen in the most recent Brandon University FACTBOOK 2002 Section 2.2, published

3
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Educational outreach will also take the form of distance education as new courses are
produced by continuing education and instruction provided by means of satellite and live
vidgoconferencing'. For example, the School has enlisted the advice and services of the authors of
the ALIVE Project to bring master class instruction from ieachers in New York to the students at
the Fort Garry Campus,'® |
Statistical Information

If the size of the student body is pertinent to the degree of significance attributed to an
academic unit, then a case can be made that the School of Music at the University of Manitoba
has reached the critical mass necessary to support the argument for School to Faculty transition to
take place. Table I shows the increase in School of Music undergraduate student numbers from
1983-2003 as of Nov. 1 in the given year. ' '

Table 1. Undergraduate Enrolment 1983-2004 (Office of Institutional Analysis)
1983 1985 1987 1989 1991 1993 1995 1997 1999 2001 2002 2003
93 50 111 112 120 124 143 147 166 143 166 192

U of M Music Undergraduate Enrolment

200

150

100

Student Enrolment

50

k i 3 AT
1983 1885 1987 1389 1991 1893 1395 1997 . 1899 2001 2002 2003
. . ; . Year . . : .

Graduate enrolment in Music at the University of Manitoba has sharply increased over

in March 2003. The same source (Section 5.3) shows that enrolment at Brandon School of Music has
declined steadily from1997 to 2001, dropping from 119 to 85 students.

10 See Appendix for article describing the ALIVE project in more detail.
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the years since the beginning of the graduate program at the School of Music. It has risen from
three students in the first year of its existence to over eight times the pumber of students accepted.

‘Table 2 shows the increase in graduate student enrolment.

Table 2. Gradvoate Enrolment 2001-2003 (Office .of Institutional Analysis)

; Graduaté E_nfolment_ 2001_-2003
N N . .

25

Graduate Student Enrolment
[
v

10
5
0 . . S
2001 2002 2003 2004
{Projected)
Year
3 11 20 28

2000 2002 2003 . 2004

The University of M.anitoba Office of Institutional Analysis reports a total student
entoiment on November 1, 2003 of 192 praduaie and undergraduate students in the School of
Music. Though designated only as a School, the number of students enrclled is significantly
higher than the total student enrolment in ﬂenﬁstrj which as an.acad.emic unit, is recognized as a
Faculty at the University of Manit;'.aba.. In 2003 in the F_a_cu}ty of Dénﬁstry, there were a total of
142 graduate and undergradnate students aé_ _c.:Qmpared'_with 192 __stﬁde_nts in the School of Music:

Table 3. Enrolment at the School of Music compared with Faculty of Dentistry
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Enrolment for School of Music &
Faculty of Dentistry for Nov. 2003

Student
Population
'Schooiuf Music Faculty of
T Dentistry .
Total Students: - S92 o . 142
| School of Music B Faculty of Dentistry

Enrolment at the School of Music is also considerably more developed than at Brandon

University, as 'se_en in the table below:

Table 4. Student enrolment at the School of Music at the University of Manitoba compared
with Brandon University as quoted in the 2003 Guide to Fine and Performing Arts Programs

in Canada.

University of Manltoha

University of Brandon

Graduate

E University of Brandon

Undergraduate

AUniversity of Manitoba

‘Teta! Enrolment
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Undergrad 150 172

Graduate 1 20

Total: _ 157 192
Brandon University University of Manitoba
School of Music School of Music

Alternate numbers in the March 2003 Brandon Univessity FACTBOOK (Section 5.3) shows that

there has been a decline in student numbers at the Brandon University Scheol of Music as

follows:

Table 5: Brandon University School of Music Enrolment, according to Brandonr Factbook

Studept Enrolment by Year

140
120
: IUU.
80
60
'. 4t 0

0 4

1997 1958 1589 ‘| 2000 2001

|—4Student 118 108 106 o102 95
Enralment by . :
Year

Year: _1997 "1998 1999 2000 2001
Student Numbers BU: - 119 108 106 102 a5

1t should be noted that n 2004/5, with the addition of a post baccalaureate program, and
the addition of students in the jazz stream at the graduate, post-baccalaureate, and undergraduate
levels, the student body at the School of Music is projected to reach a total of 260 graduate,

undergraduate and post baccalaureate stndents.
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Student numbers in School of Music programs are likely to remain high because of the
high student retention rate, which has averaged 90% for the last three years. Student retention has
doubled over the last three years because of efforts to promote student success. There is a
concerted effort to help students diagnose and correct deficiencies before failure occurs. For
example, in notoriously difficult courses, students are offered diagnostic tests and are given the
choice to opt into a preparatory course if needed. Tutors are provided by the Director’s office and
by student council. This proactive approach is part of a peneral philosophy that celebrates a
“feed” rather than “weed” mentality, and students are less likely to drop out.

This is not to suggest however, that a high standard for admission is not upheld.
Applications for our programs have increased by 38% over the last four years, and percentage

accepted has declined from a high of 80% to the curmrent rate of 70%.

Table 6. Undergraduate & Graduate Applications, Admissions Offered, and Enrolment
2601 - 2604 e :

350
300w H enrolled
R admitted
250 O applied
El enquiries
200
150
100
504
0- en]quciiries
g : applie
0 § T o g admitted
2l 5 ‘618 =N R - R enrolled
5N & 58 £ B3 0T 3]
aN o k5 B o
5N (w)] 0
S
)]
o
[a R
8
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2001 2002 2003 2004

post

vgrad grad ugrad grad ugrad grad  ugrad grad  bace

enrolled 42 3 67 11 57 8 89 13 9
admitted 43 3 83 11 75 9 109 21
applied 57 4 105 20 102 11 156 28
enquirtes 74 5 245 33 325 24 337 54

As a final note, it would appear that the designation of an academic unit as ‘school’ or
‘faculty’ in other universities across Canada may not have much correlation to the size of the
student body or the full ime faculty members employed. For example, the School of Music at
the University of Marntitoba is similar in size to the Faculty of Music at Wilfred Laurier

University.

Fundraising

The School of Music has established itself as a major partner in fundraising at the

University of Manitoba, having assisted the Private Funding Office in securing $4.6 million for
- the Centre for Music, Art, and Design. Our overall goal is to secure $9 million in support of this
project.

We are in the process of launching a fundraising campaign to address our facilities,
equipment, scholarship, and academic staffing needs, and hope to raise $15.5 million over the
next five years.

We presently hold approximately $1.2 million (market value) in trust and endowment
funds, resulting annually in approximately $53,000 available for student scholarships. A

successful School of Music campaign will more than quadruple our scholarships.

Faculty.

In addition to the increased presence of the School of Music on the campus of the
University of Manitoba because of its contributions to fundraising, to student recruitment and
retention, the quality of life on campus, and fo innovations in program development, the School
of Music has excélied'in faculty renewal and retention. Almost half of the twenty-three full time

- faculty members at the School of Music possess post-graduate education at the doctoral level.
They are founders, performers, leaders and board members in many of the country’s music
organizations, and are active scholars with varied research and pedagogical interests. Their

publications include textbooks, academic monographs and articles, practical performance and

-125-



critical edifions of music. Members of the performance faculty perform thronghout the world and
have a distinguished record of commissions, recording contracts, and guest lecturing and teaching
opportunities. Of particular note is that one of our number, Robert Tumner, professor Emeritus of
the School of Music, was awarded the Order of Canada, Canada’s highest honour for lifetime

achievement. The outstanding record of the distinguished faculty of the School of Music is

outlined in Section 8 of this document.

Graduates from the Bachelor’s Programs at the School of Music

Alumnni of the undergraduate programs offered at the Schoo! of Music at the University
of Manitoba have established themselves as leaders in the majority of arts organizations,
businesses, and educational institutions in Winnipeg and beyond. Their accomplishments as
educators, performers, compasers, producers, managers, administrators, librarians, music
therapists, and academics as shown in detail later in this document attest to the high quality of
instruction and the outstanding level of preparedness attained by music graduates at the
University of Manitoba School of Music. Through the professional and personal success of its
alumni, the School of Music has influenced the direction of music-making from the local level 1o

the international stage. An overview of these accomplishments is presented in section 9 of this

submission.

Graduates from the Master’s Program

The first two classes of master’s students have graduated from the University of
Mamitoba and have demonstrated their academic excellence as evidenced by their career

trajectories:

Elroy Friesen, M.Mus. 2004 (Conducting) has been accepted into the Ph.D. program at

Northwestern University in Illinois (Urbana-Champagne).

Larry Peterson, M.Mus. 2004 (Conducting) has been accepted into the D.M.A. program at the
University of Towa at Jowa City. Larry has been awarded a one-year full tnition waiver and a two-
'year graduate assistantship under Myron Welch. '

Jason Caslor, M.Mus. 2004 (Conducting) will be Conductor in Residence at the Royal Winnipeg
Ballet and Director of the New Music Ensemble at the University of Manitoba School of Music.
Jason is also Artistic Director of the newly formed Winnipeg Civic Orchestra. -
10
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Laura Peterson, M. Mus. 2004 (Conducting) has been awarded a three year grant as Director of

Music for the First United Methodist Church in Huron, South Dakota.

Mike Keddy, M.Mus. 2004 (Conducting) will return to his position as Director of Bands in Parry

Sound, Ontario, for one year before going on to doctoral study.

David Byme, M.Mus. 2004 (Conducting) will teach Music Theory at the University of Manitoba
School of Music before going on to doctoral study. )

Darrin Oehlerking, M.Mus. 2004 {(Conducting) is Director of Bands, Glenlawn Collegiate and

will pursue doctoral studies.

Nicholas Byme, M. Mus. 2003 {Performance) is Director of the Oxton Recital Series and cellist

~ in the Liverpool Phitharmonic Orchestra.

Victoria Pecherska, M.Mus 2003 (Performance) was accepted into the NUOV A pre-professional

program for opera singers.

New Program: The Posi-Baccalaureate Diploma in Performance

Approved in June 2004, the purpose of this program is to provide advanced training for selected
students in performance. 1t is similar to the Artist Diploma offered at McGill University in that its
admission requirements include a Bachelor’s degree and a high standard of performing ability, but
currently there is no equivalent program in Western Canada. The Diploma program vﬁll affect retention as
incoming mature performers add to the positive experience of current students ﬂ1rbugh shared musical
interactions. Recruitment will be enhanced through niche marketing where effort is made to reach the local
and international student-artists who are already looking for this level and type of educational experience.
Those with English Language concerns may begin the practical portion of the program while improving
their written English skills. With the establishment of this new program, young professionals from
Winnipeg and surrounding communities will be able to engage in level-appropriate study without going
elsewhere, and those from other Western Canadian cities, the U.5., and from abroad, will find Winnipeg an

attractive cultural centre where it is possible and affordable to flourish as an artist.

1
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External Reviews

The enclosed reviews from faculty reviewers at the University of Toronto, McGill,
Eastman, and Julliard, include commentary about the quality and breadth of offerings at the
School of Music and the excellence of its faculty. This reflects the high regard in which the

University of Manitoba School of Music is held across North America.

The Centre of Music and Industry at the University of Manitoba

Stated objectives of the Strategic Plan of the University of Manitoba are:
« to keep talented young peopie in Manitoba by expanding their opportunities through a
university education appropriate for the 21st century;
» to create continuous opportunities for lifelong leaming;

* to provide highly qualified people to attract and keep knowledge-based industries in the

province.

The proposed Centre for Music and Industry will help the University reach all of these goals.
The Centre will be a technological resource for the city, province and country. The sound stage,
recording facilities and other state-of-the-art electro-acoustic equipment will be a resource for
local musicians, producers, Winnipeg's vibrant independent recording industry, radio stations,
and other members of the technological side of music. The Centre will also provide human
resources in the form of teachers, artists and business people to lead the city, province and
country into new partnerships of art and industry. ' ' '

The target market would desire a degree in Arts Administration or business, with a focus on
music. The program would provide a fluid curriculum leading to Bachelors or Masters in
Business Administration or an Arts Management certificate. The program would provide niche
courses in self-marketing, upgrading technical skills, and Business Administration as well as
management in other related fields such as the recording and motion picture industries and health
related fields such as music therapy and palliative care.

Creating a world-class Centre for Music and Industry requires several key elements. First
and foremost are obviously an internationally respected business school and an internationally
recognized school of music. Second, for such a Centre to succeed, it must be located in a city
large enough to offer the cultural assets required to support such a program, including a variety of
high-quality cultural organizations in the city. The Centre, to thrive, should be in a city that
inchides radio, television, and film industries. The area should also include and require more of

the following job groups: self-employed musicians, performers, teachers, composers, healthcare

12
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providers, store owners, agents, technology experts and research support.

The City of Winnipeg fits the above requirements perfectly. Three national
communications corporations have offices in the city: CanWest Global Television, Craig
Communications {A-Channel), and CBC. Winnipeg has become a centre for film production as
well. Several films a year are recorded in the province, thanks to the work of the province’s own
corporation, Manitoba Film and Sound, plus three independent organizations: Film Training
Manitoba, Winnipeg Film Group, and Video Pool. Winnipeg is blessed with a strong, vibrant arts
and cultural base, with the Winnipeg Symphony Orchestra, Manitoba Opera, Royal Winnipeg
Ballet, and Winnipeg Jazz Orchestra, as well as dozens of smaller chamber and choral groups and
senies. The city is well-known for its festival culture, with the Jazz Festival, Folk Festival,
Folklorama, Fringe Festival, and Film Festival.

The University of Manitoba is the ideal location for a new Centre for Music and Industry.
The Asper School of Business and the School of Music are both highly regarded across the
country and internationally. Both produce students who go on to excel in their fields, and lead
businesses and arls organizations around the world. Specific facilities needed are a sound stage,
rehearsal space, recording facilities, post-production facilities, a tech lab, and office space. These

Tacilities are part of the design plans for the new Centre for Music, Art and Desipn.

UNIVERSITY OF MANITOBA SUMMER MUSIC INSTITUTE

For over 20 years, the School of Music has offered summer programs to professional,
amateur and emerging musicians. In 2002, the School unified its surnmer offerings under the
Summer Music Institute, expanding the scope of the programs, and attracting participants from
around the globe. Through Orff instruction and Teacher Masterclasses, Music educators have the
opportunity to — at a time convenient to their schedule — improve their skills in early childhood
teaching, middle-years and high-school. Participants in Osff have traveled from Asia and South
America to take part in the renowned program. Through the Canadian Wind Conducting
Development Program, music educators fyom across North America hone their conducting skills
and, if they like, begin to apply credits toward graduate-level work. The Contemporary Opera
Lab draws top Canadian and American singers to an intensive 3-week program, offering them the
opportunity to immerse themselves in high-level technical skills and to perform the very newest
operatic works under the guidance of Canada’s foremost contemporary opera instmctors.

The Jazz Camp has continued to grow in popularity and level _of skill. In the 2004
program, 250 participants learned from Manitoba’s top jazz musicians and special guest artists

from the New York jazz scene. Other programs offer chamber music experience to amateur

13
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musicians, brass quintet experience to advanced students, and theory training for pre-university
students.
These programs increase awareness of the University of Manitoba and its music program,

as participants travel back to their home provinces and countries full of enthusiasm about their

experiences.

DISTANCE EDUCATION

The newest initiative for the School of Music is the establishment of distance education
options for the 2004/5 academic year which will provide for both the sending and receiving of
instruction on-line. Communities all over Manitoba will be served as we continue to work with
organizations such as the Manitoba First Nations Educational Recourse Centre to provide music
instruction via satellite to remote communities. In collaboration with Continuing Education,
music courses now tanght on campus such as Ragtime to Rock will be part of the Distance
Education offerings. Through live video conferencing, students in the jazz stream will have

access to master classes in improvisation and arranging.

CONCLUSION

With the University of Manitoba at the centre of post-secondary education in general, and
the School of Music at the centre of music-making in particular, it is appropriate that the
transition to faculty status be initiated. This submission for Faculty Status provides the necessary
supporting documentation in the form of letters of support, historical background, a description of
the teaching programs at the undergraduate and graduate levels, and details of faculty, student and
alumni activities. Supplementary information in the form of photographic material, press

releases, upcoming events, and summer program offerings are also readily available at our

website, at www.nmanitoba.schools/music/

14
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December 1, 2004

Report of the Senate Committee on Academic Review Re Proposed Policy and Procedures
Documents for Academic Program Reviews

Preamble

1. The Terms of Reference for the Senate Gommitiee on Academic Review are found in
' Saction 8.13 of the online Senate Handbook.

2. The Committee met on Qctober 2, 2004 to conelder a proposed pohc:y and procedure
regarding academic program reviews.

" Observations
1. A need for having a more formalized policy on Academic Program reviews was recognized.
The attached proposed policy was developed to articulate the pnncxples 1nvolved in
Academm Program Reviews. :
2, It was also recognized that in order to implement the principles articulated in the policy, a
procedures document should be developed to outline the procedures to be used in
- undergraduate and graduate program reviews. The proposed procedures are attached.

Recommendations

The Senate Comimittee on Academic Review recommends:

1. THAT the Policy: Academic Program Reviews be approved by Senate.
2. THAT the Procedure: Academic Program Reviews be approved by Senate.

Fiespectfully. submitted,

Richard Lobdell, Chair
Senate Commitiee on Academic Review

/iml

o Commitiee:
s of the Senate Execuweendorses
C,gmmB“ e Executive Commitiee
afe ‘ _

sena'te
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1.0 Reason for Policy

This policy is to maintain the academic integrity of academic programs at the
University of Manitoba through a process of periodic formal reviews of all academic
programs.

2.0 Policy Statement

2.1 General

Reviews of academic programs ensure that academic programs maintain academic
excellence. To that end, all academic programs shall undergo periodic formal reviews
on a schedule set by the Vice-President (Academic) and Provost.

2.1.1 The academic reviews referred to in section 2.1 shall take place at least once
each ten (10) years.

2.2 Méin Elements

The process for each academic program review shall consist of the following main
elements:

a) the preparation of a Self Evaluation Report by the unit delivering the program
being reviewed;
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3.0

b) an external peer assessment of the report and the academic program being
reviewed,;

c) an opportunity for the unit delivering the program and the Dean/Director of the
unit in question to respond to the external assessment

d) an assessment by the Vice-President (Aoademrc) and Provost respeotmg the
academic review results. _ :

2.3 Development of procedures

The procedures used to conduct academic program reviews at the graduate and
undergraduate levels shall be developed by the Vice-President (Academic) and
Provost and approved by Senate, upon recommendatlon by the Senate Commlttee on
Academic Review (SCAR). :

2.4 Programs reviewed by Accreditation Bodies

In cases where academic programs are subject to reviews by external accreditation
bodies, such accrediiation reviews shall be considered as equivalent to reviews
undertaken under the aegis of this policy, unless the Vlce-Presrdent (Acaclemlc) and
Provost determines otherwise. o e :

2.5 Assessment Report

The Vice-President (Academlc) and Provost shall prowde an. assessment report of
each academic review to SCAR.
2.6 Annual Report to Senate

SCAR shall report annually to Senate on the progress of all academic reviews,

2.7 SCAR to Advise

SCAR shall provide advice and commentary to the Vice-President (Academic) and
Provost on the application of this policy and any procedures that are approved N
pursuant to this policy.

Accountability

3.1 The University Secretary is responsible for advising the President that a formal
review of the Policy and any secondary documents is required.

3.2 The Vice-President {Academic) and Provost is responsible for ensurmg
compliance with this policy.
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4.0

5.0

6.0

3.3 The Vice-President (Academic) and Provost is responsible for proposing
procedures for the conduct of undergraduate and graduate academic reviews.

3.4 The Vice-President (Academic) and Provost is responsible for reporting the
results of each academic review to SCAR, along with an assessment respecting
the resulis of each academlc review.

3.5 The University Secretary is responsible for ensuring that SCAR reporis to
Senate on an annual basis with regard to the progress of all academic reviews.

Secondary Documenis

4.1 Senate shall approve procedures which are secondary to and comply with this
Policy. Such procedures shall be developed and proposed by the Vice-President
(Academic) and Provost and recommended to the approving body by SCAR.

Review

5.1 Formal Paolicy reviews will be conducted every ten (10) years The next
‘ scheduied review date for thls Policy is

5.2 In the interim, this Policy may be revised or rescinded if:
(a) the Approving Body deems necessary; or
(b) the relevant Bylaw Regulations or Policy is revised or rescinded

5.3 If this Policy is revised or rescinded, all Secondary Documents wrll be re\newed
- &s soon as reasonably passible in order to ensure that they '

(a) comply with the revised Policy; or
(b)  areinturn rescinded.

Effect on Prevmus Statements

6.1A This Policy supersedee the followmg
(a) all previous Board/Senate Policies, Procedures, and resolut:ons on the
subject matter contained herein; and
(b) all previous Administration Policies, Proc:edures and dlrectlves on the
subject matter contained herein;
[Use this wording the first time that a Bylaw is proposed under the new
Governing Documenls system.] '
[OR]

6.1B This Policy supersedes Policy 429
) [Previols Gaverning Document no.ftitle/eflective date]
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Approving Body: O Board of Governors - xSenate D Administration {specify):
Authority: o Bylaw [name and section #]

O Regulation [name and section #] i
x Policy [name and section #] Policy: Academic Program Reviews
Implementation: Vice-Provost (Programs)
Contact: Vice-Provost (Programs)

1.0 Reason for Procedure(s)
To set out procedures secondary to the Policy entitled “Academic Program Review”, in
connection with:
(a) the review of undergraduate programs; and
{b) the review of graduate programs.

2.0 Procedure(s)

2.1 Each undergraduate academic program shall be reviewed at least once every ten (10)
years. Each graduate academic program shall be reviewed at least once every seven
{7) years.

2.2 Undergraduate programs shall be reviewed on a schedule set by the Vice-President

(Academic) and Provost, in consultation with the President. Graduate programs shall
be reviewed on a schedule set by the Vice-President (Academic) and Provost acting
on the advice of the Dean of Graduate Studies and in consultation with the President.
In establishing these schedules, every effort will be made to co-ordinate program
reviews with accreditation reviews.

2.3 The department or academic unit (here after “the unit”) delivering the program to be
reviewed shall collect pertinent data as described in Appendix A.

2.4.1 Self Evaluation Report: In consultation with his/her colleagues, the unit head shall
prepare a Self Evaluation Report, in accordance with the format outlined in Appendix
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2.4.1a

2.4.2

2.5.1

2.5.2

2.6.1

2.6.2

2.6.3

2.11

A. This Report shall be submitted within nine months of a request having been
received from the relevant Dean/Director. In the case of an undergraduate program,
this is the Dean/Director to whom the unit reports. In the case of a graduate program,
this is the Dean of Graduate Studies.

The unit head shall submit to the relevant Dean/Director the names of five potential
external reviewers and three potential internal referees from cognate disciplines (see
Appendix D).

In the case of a graduate program review, the unit head shall also send a copy of the
Self Evaluation Report to the relevant budget Dean/Director and the Vice-President
{Research). The budget Dean/Director shall prepare comments on:

(i} the strategic directions and priorities of the Faculty/School, and

(i} how the program under review fits into that context.
These comments shall be submitted to the Dean of Graduate Studies within two
weeks of a request from the Dean of Graduate Studies.

Review committee: There shall be a Review Committee for each academic program
review. This Review Committee shall consist of:

(i} two external reviewers, and

(i) an internal reviewer from a cognate discipline,
all chosen by the relevant Dean/Director from the nominations submitted by the unit
head. Inthe case of an undergraduate program, this is the Dean/Director to whom the
unit reperts. In the case of a graduate program, this is the Dean of Graduate Studies.

The Review Committee shall receive directly from the relevant Dean/Director copies of
the Self Evaluation Report (and, in the case of a graduate program, the commenits of
the relevant budget Dean/Director). The Review Committee shall conduct a site visit
in accordance with the general guidelines provrded in Append!x B

External Report: The Revrew Committee shall submit directly to the re]evant
Dean/Director an External Report that contains an overall assessment of the program
under review and provides recommendatlons (eee Appendix C).

in this External Report, the Review Ccmm[ttee shall classnfy the program in one of the
following categories:

(a) "Adequate" and should continue as is;

(b) “"Adeguate” but requiring minor revision or restruciuring; or

(c) "Inadequate" and requiring major revision or restructuring.

Upon receipt of the External Report, the Dean/Director shall forward a copy to the unit
head; in the case of a graduate program a copy shall also be sent to the budget
Dean/Director. : :

In the case of an undergraduate program, the Dean/Director shali request the unit
head to submit a plan addressing the recommendations of the Exiernal Report,
proposing a time line for necessary program re revisions, and identifying any budgetary
implications of those revisions.

In the case of a graduate program, the Dean of Graduate Studies shall request the
unit head, in consultation with the budget Dean/Director, to submit a plan addressing
the recommendations of the External Report, proposing a time line for necessary
program revisions, and identifying any budgetary implications of those revisions.
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2.13

214

A
Al

A.1.2

In all cases, this plan is to be submitted within three {3) months, with a view to
implementation within six (6) months.

The relevant Dean/Director shall sencl to the Vrce President (Academic) and Provost
(i) the Self Evaluation Report,
(ii) the External Report,
(iif) the unit head's plan described above, and
(iv) the relevant Dean/Director's comments and recommendations.

The Vice-President (Academic) and Provost shall provrde his/her assessment of each
academic review to SCAR.

SCAR shall .report annually to Senate on the progress of all academic reviews.

APPENDIX “A” - Self Evaluation Report

In consultation with his/her colleagues, the unit head shall prepare a Self Evaluation
Report addressing the following issues, as appropnate An Executlve Summary is
required. L

Program Description

Clearly state the objectives of the program.

. List the areas of speciality offered within the program.

A.1.3 Highlight novel or innovative features of the program.

Al4

A15

A1.6

AT

A.1.8

A19

A110

indicate the extent to which the program responds o current or future needs of
Manltoba and/or Canada L

Indlcate the extent to Wh]Ch the program operates in collaboration with other academic

programs at The University of Manitoba.

Indicate the extent to which he program enhances co-operation among Manitoba’s
post-secondary institutions.

Indicate the extent to which the program enhances the national and/or international
reputation of The University of Manitoba.

Identify the particular strengths of the program. For example, this program is known
for its strength in areas A, B, and C within the discipline. Provide evidence.

Indicate the extent to which the program compiements and strengthens other
programs at The University of Manitoba.

Describe the program under the following headings:

(a) Admission requirements

(b} Course requirements

(c) Evaluation procedures

{d) Thesis, practicumn, or comprehensive procedures and regulations

(e} Transferability of course credits from other post-secondary institutions
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A1,

A2

A24.

Provide a sample program listing for a typlcal student in the program, and a timeline
for completion of his/her studies leading to completion of the progam.

Human Resources

Academic Staff
List all academic staff members (including adjuncts) associated with the program,
indicating specialization, academic rank and tenure status.

For graduate program reviews:

(a) Programs:
For research-based programs (i.e., thesis) indicate their associjation as:
(i} Thesis advisors
(i) Thesis commitiee members
(liy Course instructors
(iv) Other (please specify)

For non-research-based programs (i.e., practicum or comprehensive) indicate their
expected association as:

(i)  Student program advisors

(i) Course instructors '

(iii)y . Other (please specify)

(b} Faculty Data: Provide Faculty Data (see standard format at the end of this
Appendix) for thesis advisors and student program advisors. For others, provide only
a list (by year) of graduate courses taught over the last five years, or a rahonale for
the individual's inclusion in their respec:tlve categor[es above

Indicate the extent of participation of thesis advisors in (1.a) above in other programs
and participation in the program under review. Use relative measures, eg. -80/20 split
between program A and program B. -

(c) Projects: In tabular form, list all projects relating to:
(i) funded research

(ii) non-funded research

)] fotal refereed publications

(iv) fotal non-refereed publications
{v) conference presentations

(vi) oiher scholarly activity

(d) Retirements: Indicate probable academic staff retirements over the next five
years, how these may affect the program, and what plans are in p[ace to mamtam the
quality of the program following the retirements.

For undergraduate program reviews:

(a) Courses Taught: For each of the past five years, list the courses taught within
this program, the number of students registered in each course, and the status of the
instructor of each course (e.g., tenured or probationary, graduate student, non-student
stipendiary appointee, etc).

(b} Staff Retirements: Indicate probably academic staff retirements over the next
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A3

A3.1

A32

A.3.3

A.3.4

A4

A4

five years, how these may affect the program, and what plans are in place to maintain
the quality of the program following the retiremenits.

(c) Support Staff: Indicate the role or participation in the program, if any, of clerical
or technical support staff in the delivery or administration of the program.

{d) External Support: Other Indicate the participation in the program, if any, of
individuals or groups external to the University of Manitoba, and indicate the rationale
for their participation. List the credentials for each individual/group supporting their
involvement.

Physical Resources

Space

Describe the physical space in which students pursue this program of study/research.
Include description of student offices, study carrels, study/reading reoms, rooms with
computer facilities, laboratory space, and other research or study space as
appropriate for thls program.

Equipment '
Describe available and anticipated equipment in the following categories:
(a) Teaching
Instructional equipment used in delivery of courses/seminars in the program
- (e.g., video projectors, data projectors, other computer ass:sted instructional
equipment).
(b) Research
Major research eguipment accessible to students in the program and plans to
upgrade this equment during the next five years.

Computer Resources
Describe facilities available to students in this program (desktop machines, laptops,
scanners, printers, etc.), access to computer open areas, and the like.

Library Resources

(a) Evaluate existing resources available for use in this program

(b) Evaluate pertinent resources added within the last five years

(c) Evaluate pertinent new resources anticipated in the next five years
(d) Evaluate services available to the program.

Stud_ents

For graduate program reviews:

Provide data on enrolment and graduations over each of the past five years, and
cumulatively over the past ten years under the followmg headlngs

(i) Masters o

(ii) Ph.D.

(it} Full time

(iv} Parttime

(V) Male

(vi) Female
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A4z

A43

Ad4

A.45

A5

A.5.1

Ab52

Graduations
Median and mean completion times in each category
Student origin (Manitoba, Canada, Other) numbers in each category

Provide initial employment data (where and how many) or current employment status
of graduates over five years and cumulatively over the past ten years.

Provide data with respect to the number of students financially supported over each of
the past five years:

Source and amount

Fraction of cohort receiving some support

Average amount of flnanc:al support per supported student

Publications by graduate students '

(a) Percentage of graduated students over the past five years with at least one
publication

(b) Percentage of graduated students over the past five years with at Ieast one
conference presentation

(c}) Percentage of graduated students aver the past five years with more than one
publication

(d) Percentage of graduated students over the past five years with more than cne
conference presentation :

Projected full-time and part-time enrolments over the next fwe years and relate these
to undergraduate trends in the discipline.

For under-graduate program reviews:

Provide data on enrolment in and graduations from this program over each of the past
five years, and cumulatively over the past ten years under the following headings:
(a) Full time

(b) Parttime .
{cy Male
(d} Female

Describe national and/or international awards won by students in thls program over
the past ten years.

Provide projections of enrolment in this program over the next five years, and discuss
the factors which are thought to be most important in this regard.

Standard Format for Faculty Dala For Graduate Program Reviews

Where individuals in a program unit would, in the majonty have aEready prepared
personal data forms for other purposes — accreditation, granting agencies, etc. — these
forms may be submitted in place of the standard forms described herein provided that
all the information indicated below Is included in the form and that all faculty members
in the program unit submit the data in the same format.

Name:

Position/rank at the University of Manitoba:
Tenure date: {leave blank if not tenured)
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Ab5.3

A5.4

AL.5

A.5.6

AL.7

A.5.8

B.1

B.2

B.3

B.4

B.5

Employment: (start with the most recent position and continue in reverse
chronological order)
Position Institution/Organization Dates

Academic Honours/Awards:
Professional and Scholarly Activities

Graduate Training:

(a) Number of students superwsed degree, status of students (i.e., completed or in
progress)

(b) Graduate courses taught in the last five years (by number title, and year)

Research Funding: (indicate title of project, source(s) of fundlng, amount, year(s),
principal investigator or co-applicant)

(a) Internal grants

(b} External grants

(c) Contracts

Publications in last five years: (start with most recent publication and continue in
reverse chronological order)

(a) Papersin referred journals

) Papers in non-referred journals/publications

} Papers in referred conference procsedings

(d) Scholarly books authored

) Chapters in books

{fy Major invited contnbutlons

(g) Abstracts

(h) Other

Service related to Graduate Studies in last five years: (committee service with name
of committee and dates, PhD Oral Defense Chair with name and date, etc.)

APPENDIX “B”
Expectations of the Review Committee

Site visits shall take place within twelve weeks of the unit head's submission to the
relevant Dean of the Self Evaluation Report.

The Review Commitiee shall meet as a committee to conduct the site visit.

The site visit shall be conducted over no less than one full day and no more than two
full days.

The Review Committee shall assess the program in accordance with the Assessment
Guidelines outlined in Appendix C.

The Review Committee shall meet with relevant Dean(s)/Director(s), the unit head,
academic and support staff associated with the program, and students in the program.
The Review Commiitee will also meet with the Vice-President (Academic) and
Provost, or his/fher delegate, and the Vice-President (Research) or hisfher delegate.
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B.6

B.7

G.1

C.A

c.2
C.3
C.4

C5

C.6
C.7
C.8
C.8
C.10
c.1
C.12

The Review Commitiee shall submit its External Report to the relevant Dean/Direcior
within four weeks of the site visit.

Site visit expenses (travel, meals, lodging) paid by the Review Committee shall be
reimbursed as soon as possible following completion of the site visit, and an agreed
upon honorarium will be paid upon receipt of the External Report by the reievant
Dean/Director.

APPENDIX “C"

Review Committee Assessment Guidelines

The Review Committee is to assess the quality of the academic program and to
comment on the program in relation to the stated strateglc direction of the unit and the
relevant Faculty/School.

In writing its External Report, the Review Committee may be guided but not
necessarily restricted by the following headings. The Review Committee must
conclude its report by classifying the program in one of the stated categories {see 12
below), and provide justification for the category chosen. Moreover, the External
Report shall provide clear recommendations and/or priorities of choice where
appropriate to do so.

Strateglc importance of the program in relatlon to the strateglc dlrectlons of the
relevant Faculty/School. . 5 :

Comparisons with related programs at the University of Manitoba and elsewhere.
Quality of graduate student supervision, or undergraduate student advising.
Quality of students

Approprlate mix of students proportions of Masters and PhD students mix of students
by origin {local/regional/national/international), gender balance of students, etc.

Time to completion of degree program by students.

Excellence of academic staff and breadth of experience

Impact of research done in the unit.

Adequacy of facilities, space, and other resources.

Strengths and weaknesses of the program.

Extent to which program objectives are met.

In its External Report, the Review Committee shall classify the program in one of the
following categories:

Either, the program is "Adequate” and (a) should continue as is, or (b) requires minor
revision or restructuring;

- Or, the program is "Inadequate” and requires major change or restructuring if it is to

be continued.
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C.13

D.1

D.2

D.3

D.4

D.5

D.6

D.7

D.8

3.0

4.0

5.0

Suggestions and recommendations for improvement of program.

APPENDIX "D"
NOMINATION FORM FCR MEMBERS OF THE REVIEW COMMITTEE

Note: The unit is not to approach potential reviewers. The following information is to
be gleaned from public sources or from personal knowledge.

Name of proposed reviewer:

Academic rank:

University affiliation: {(include contact numbers)

Degree Unlverstty ~ Discipline Year of Cpnferral
Area(s) of spemahzatlon within discipline: |

Experience/expertise relevant to service as a program reviewer: ( e.g., exterrnal
reviewer of other academic programs, academic administrative experience, etc.)

Recent scholarly activity: (e.g., recent publications, research grant awards, etc.)

Previous affiliation with the University of Manitoba, if any: (e.g., as siudent, employee,
extensive collaboration with current academic staff, visiting professor, etc.)

Accountability

3.1 The University Secretary is responsible for adwsmg the PreSIdent that a formal
review of the Procedure is requtred : : _

Review

4.1 Formal Procedure reviews will be conducted every ten (10) years. The next
scheduled review date for this/these Procedure(s) isfare

4.2 Inthe interim, this/these Procedure(s) may be revised or rescinded if:
(a) the Approving Body deems necessary; or
{b) the relevant Bylaw, Regulation(s} or Policy is revised or rescinded.

Effect on Previous Statemenis

5.1A This/these Procedure(s) supersede(s) the following:
(a) all previous Board/Senate Procedures, and resolutions on the subject
matter contained herein; and
(b) all previous Adminisiration Procedures, and resolutions on the subject
matter contained herein; and
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(c) all previous Faculty/School Council Procedures stemming from the
Faculty/School Coungil Bylaw and academic and admission Regulations
and any resolutions on the subject matter contained herein: and

[Use this wording the first time thal Procedures are proposed under the new
Governing Documents system.] '

[OR]

5.1B This/these Procedure(s) supersede(s) Policy 429
[Previous Governing Document no./litlefeffective date]

6.0 Cross References

Cross Heferences

[Indicate names and numbers of other specifié Governing Documents which should be cross referenced
to this Governing Document. ‘Include section # of other Governing Documents if appropriate.]

Cross referenced to: (1) (3y

(@) @
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December 3, 2004

Report of the Senate Committee on Rules and Procedures with Respect to Faculty of
Environment, Earth, and Resources Student Representation on Senate

Preamble

1. The terms of reference of the Senate Cormnmittee on Rules and Procedures (SCRP} are
found on page 8.33 of the Senate Handbook.

Observations

1. The University of Manitoba Actlimits the number of student representatives on Senate to

' 28. The present distribution of student volting representatives provides a minimum of 1
student representative amongst the faculty and schools, with the larger faculties having
slightly greater numbers as {ollows:

Arts 4 Education 2
Graduate Studies 3 Management 2
Science ' 3

2. The creation of the Facully of Environment, Earth, and Resources necessitated

consideration of student representation on Senate for students from the Faculty.

3. The Committee, in early 2004 considered several mechanisms by which students in the
Faculty could be allocated one of the 28 positions provided for in the Actwhile still ensuring
that students in other Facullies and Schools retain representation on Senate.. Recently,
the four student Senators from the Faculty of Arts conveyed the following message to the
Universiyt Secretary:

“We... understand the circumstances surrounding the fixed number of seats allocated to
students in the University of Manitoba Senate, as outlined in an act of the provincial
legislature.

We, the undersigned formally request that the students of the Faculty of Environment,
Earth, and Resources be given a seat on Senate at the beginning of the next term by re-
allocating one of the four seats currently held by the students of the Faculty of Arts.”

4. The Committee wishes to express its appreciation for the generous offer by the student
Senators of the Faculty of Arts (Mr. Dana Gregoire, Ms. Melissa Maharaj, Mr. Vincent
Ezeogbulafor and Ms. Rebecca Irving) to ensure that the students of the Faculty of
Environment, Earth, and Resources have representation.on Senate.

5. The next term for student Senators begins April 1, 2005. Representation for Environment,
Earth, and Resources students until that time could be accomplished by allocating an
assessor spot to a student from the Faculty.

Recommendations
m‘nttee:
T ate Execume Gom
mments of the Sen = s
?‘cr)\ genate Executive Gomm\
e e
the report to genale.
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Section 5.2 of the Senate Handbook be amended by changing the number of Aris student
senators from four (4) to three (3) and allocating the one spot to students in the Facuity of
Environment, Earth and Resources (see attached); and

Section 3.4 of the Senate Handbook be amended by adding the foliowing: “For the period
ending March 31, 2005, one student of the Faculty of Environment, Earth, and Resources,
named by the Senior Stick of the Society of Earth Science and Environmental Students
{see atttached). :

Hespectfully submitted,

A.S. Secco, Chair
Senate Committee on Rules and Procedures

fimi

Page 2 of 2
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Senate

‘Handbook

it

3 Board of _ 3. Composition of Senate and Duration of Membershi Sonre
: |senate 3.4 Senate Assessors : r_
% |Chancellor Although not provided for in the Act, Senate from time to time by l—__:
B resolution may provide for assessor members to Senate. p
i ggé':ggit? Incumbents in the following positions are assessors of Senate, -
ikd provided that they are not otherwise members of Senate: T
i [Meeting

| Schedules Associate Dean of Graduate Studies

¢ uricdiction of Associate Dean (Academic) of the Continuing

", |Board & Senate) Education Division

. Chair of SPPC
ATrae Representative of UMFA
. .St. Boniface College (other than the Head)
- Director of Enrollment Services
Director of Student Records
:Director of Natural-Resources Institute
President of Canadian ‘Mennonite Bible Coilege
iPresident of William & Catherine Booth College
‘Associate Vice-President (Research)
Vice-Provost (Academic Affairs)
Xice-Provost (Programs)
Vice-President of UMSU
President of Graduate Students’ Association
Director.of University 1
Three-University 'l students

For the perled ending March 31, 2005, one student of the Faculty
of Environment, Earth and Resources named by the Senior Stick
of Society of Earth Sclence and Environmental Students (SESES),
Assessors are permitted to participate fully in the deliberations of
Senate but may not make or second motions, and may not vote,
In the event that Senate moves into closed session, assessars
will not be required to leave the Senate Chamber uniess
specifically excluded.

Amended by Senate September 6, 2000

Emall: governance@umanitoba.ca
Qffice_of the Universlty Secretary
312 Administration Building
Telephone: (204) 474-35393

Fax: (204) 474-7511
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Board of 5

| Governors 5. Election of Students to the Senate Searc
.‘.; .ﬂli

i | Senate 5.2 Number of Students to be Elected e
! N —
% | Chancellor -The total number of students to be elected Is 28, and the

g — . students of the respective faculties and schools shali be entitled P
& }3’“‘”3"5'“ to élect such persons as follows: -1
i ecretary T
‘ Meeting i . —

g . Agrlc‘u[tural and Food Sciences: 1 [
- » Architecture: 1
" [Jurisdiction of .
Board & Senate * Arts: 3

i » Dentistry (including Dental Hygiene): 1
"%{ " ;Ig e o Education: 2
=9 -« Engineering: 1
-» Environment, Earth and- Resources 1
e Fine Arts: 1 )
‘s Graduate Studies; 3
s ‘Human Ecology: 1
o law:l
. Management: 2
. Medlcme 1
» Medical Rehabilitation: 1
. Mq51c. .1
e Nursing:1
e Pharmacy: 1
» Physical Education and Recreation Studies: 1
» Science: 3
= Social Work: 1

Total =

Emall: governance@umanitoba.ca
Office of the University Segretary
312 Administration Bullding
Telephone: {204) 474-9593

Fax: (204) 474-7511

{Senate Handhook @ | |

University of Manltoba - Winnipeg, MB, Canada R3T 2N2, 204. 474 8880
Questions or Comments? www@umanitoba.ca
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