UNIVERSITY OF MANITOBA
DEPARTMENT OF SOCIOLOGY AND CRIMINOLOGY
POLICING AND CRIME PREVENTION SOC 3400 (A01)
Term 2 – Winter 2018 - 3 credit hours
Room 215 Tier - Slot 6 (M/W/F- 11:30 a.m.- 12:20 p.m.)
Instructor: Rick Linden
339B Isbister
Office:474-8457
Home: 453-3090
Rick.Linden@umanitoba.ca
Office Hours: By appointment. I am usually in my office, but to make sure I will be there when
you wish to see me, please send me an e-mail or call my office number.

REQUIRED READINGS
The readings are available at the bookstore in a course pack.
EVALUATION

Your course grade will be determined by the following:
Term Test 1
25% February 6
Term Test 2
30% March 13
Final Examination: 30% Scheduled
Discussion Groups 15%

Note that the final examination will be held during the scheduled examination period BUT
Will BE ADMINISTERED IN THE REGULAR CLASSROOM. The examination will last 1
hour.
Grades are assigned as follows:
A+ 90-100%
A 85-89%

B+ 80-84%
B 75-79%

C+70-74%
C 60-69%

D 50-59%
F 49% and less

The tests and final examinations will cover material from the required readings, lectures and
class discussions. The tests and the final examination will consist of multiple choice and essay
questions. Grades will normally be available one week after the test. Exams/tests are not
cumulative. Students are responsible for both the lecture material and all assigned readings.
You can normally expect your test grades within 7 - 10 days after the test.

Exam Rules
Students who miss a mid-term will be required to have a valid excuse such as a medical
certificate before writing a make-up examination. Make-up examinations will be essay format.
Final examination regulations are found online at
http://umanitoba.ca/admin/governance/governing_documents/academic/1299.html
Failure to write one of the term tests or the final examinations will result in a mark of zero for
that part of the grade.

Discussion Group Assignments
The class will be divided into groups of four or five. The group to which you are assigned will
remain the same for the remainder of the course. Approximately every three weeks, you will be
given a question or series of questions which your group will discuss and provide a written
answer. The material to assist you in developing your answers will come from the required
readings and the lectures. One person in the group will record the answer and submit it to the
instructor at the end of class. The person responsible for recording the group’s answer will rotate
every week. It will be the responsibility of the recording person to mark down which individuals
are present for that week’s assignment.
For each assignment all students in the group will be given the same mark. Your total mark for
this component of the course is worth 15% of your final mark and will be based on your best 3
marks out of the 4 assignments. If you miss a week, you will be given a zero for that
week’s assignment. There will be no make-ups for group writing assignments. All members of
the group are expected to participate in the development of the best answer for the assignment.
Note that nobody’s mark will be lowered as a result of the discussion group results unless the
reason for the lower mark is because of non-attendance at discussion group sessions.
The dates of the discussion groups will be: 25 January, 13 February, 4 March, 27 March

VOLUNTARY WITHDRAWAL
The last date for voluntary withdrawal for this course is March 20, 2019.

ACADEMIC HONESTY
Academic dishonesty: Students should acquaint themselves with the University’s policy on
plagiarism, cheating, exam personation, (“Personation at Examinations” (Section 5.2.9) and
“Plagiarism and cheating” (Section 8.1)) and duplicate submission by reading documentation
provided at the Arts Student Resources web site
at http://www.umanitoba.ca/faculties/arts/student-resources/student-responsibilitiesintegrity.html . Ignorance of the regulations and policies regarding academic integrity is not a
valid excuse for violating them.
Plagiarism and Cheating
Plagiarism or any other form of cheating in examinations, term tests or academic work is subject
to serious academic penalty (e.g. suspension or expulsion from the faculty or university).
Cheating in examinations or tests may take the form of copying from another student or bringing
unauthorized materials into the exam room (e.g., crib notes, pagers or cell phones). Exam
cheating can also include exam personation. (Please see Exam Personation, found in the
Examination Regulations section of the General Academic Regulations). A student found guilty
of contributing to cheating in examinations or term assignments is also subject to serious
academic penalty.
To plagiarize is to take ideas or words of another person and pass them off as one’s own. In
short, it is stealing something intangible rather than an object. Plagiarism applies to any written
work, in traditional or electronic format, as well as orally or verbally presented work. Obviously
it is not necessary to state the source of well known or easily verifiable facts, but students are
expected to appropriately acknowledge the sources of ideas and expressions they use in their
written work, whether quoted directly or paraphrased. This applies to diagrams, statistical tables
and the like, as well as to written material, and materials or information from Internet sources.
To provide adequate and correct documentation is not only an indication of academic honesty
but is also a courtesy which enables the reader to consult these sources with ease. Failure to
provide appropriate citations constitutes plagiarism. It will also be considered plagiarism and/or
cheating if a student submits a term paper written in whole or in part by someone other than
him/herself, or copies the answer or answers of another student in any test, examination, or takehome assignment.
Working with other students on assignments, laboratory work, take-home tests, or on-line tests,
when this is not permitted by the instructor, can constitute Inappropriate Collaboration and may
be subject to penalty under the Student Discipline By-Law.
An assignment which is prepared and submitted for one course should not be used for a different
course. This is called “duplicate submission” and represents a form of cheating because course
requirements are expected to be fulfilled through original work for each course.
When in doubt about any practice, ask your professor or instructor.
The Student Advocacy Office, 519 University Centre, 474-7423, is a resource available to
students dealing with Academic Integrity matters.

Examinations: Personations
A student who arranges for another individual to undertake or write any nature of examination
for and on his/her behalf, as well as the individual who undertakes or writes the examination,
will be subject to discipline under the university’s Student Discipline Bylaw, which could lead to
suspension or expulsion from the university. In addition, the Canadian Criminal Code treats the
personation of a candidate at a competitive or qualifying examination held at a university as an
offence punishable by summary conviction. Section 362 of the code provides:
Personation at Examination
362. Everyone who falsely, with intent to gain advantage for him/herself or some other person,
personates a candidate at a competitive or qualifying examination held under the authority of law
or in connection with a university, college or school or who knowingly avails him/herself of the
results of such personation is guilty of an offence punishable on summary conviction. 195354,c.51, s.347.
Both the personator and the individual who avails him/herself of the personation could be found
guilty. Summary conviction could result in a fine being levied or up to two years of
imprisonment.
UNCLAIMED TERM WORK DISPOSAL
Any term work that has not been claimed by students will be held for four (4) months from the
end of the final examination period for the term in which the work was assigned. At the
conclusion of this time, all unclaimed work will become the property of the Faculty of Arts and
be destroyed according to FIPPA guidelines and using confidential measures for disposal.

COURSE OBJECTIVES
•

To introduce the background and history of policing to provide a context for
current policing practices

•

To learn what the police do and why they do it

•

To examine how the police are socialized and to ask whether or not this results in
a distinctive police culture

•

To look at how current police strategies and tactics have evolved at to assess the
effectiveness of these methods of operation

•

To understand police deviance and to look at ethical standards for police

•

To look at future trends in policing including transnational policing and the
increased importance of private security

•

To understand how we could reduce the amount of crime in Canada
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STUDENT SERVICES:
Writing and Learning Support
The Academic Learning Centre (ALC) offers services that may be helpful to you
throughout your academic program. Through the ALC, you can meet with a
learning specialist to discuss concerns such as time management, learning
strategies, and test-taking strategies. The ALC also offers peer supported study
groups called Supplemental Instruction (SI) for certain courses that students have
typically found difficult. In these study groups, students have opportunities to ask
questions, compare notes, discuss content, solve practice problems, and develop
new study strategies in a group-learning format.
You can also meet one-to-one with a writing tutor who can give you feedback at
any stage of the writing process, whether you are just beginning to work on a
written assignment or already have a draft. If you are interested in meeting with a
writing tutor, reserve your appointment two to three days in advance of the time
you would like to meet. Also, plan to meet with a writing tutor a few days before
your paper is due so that you have time to work with the tutor’s feedback.
These Academic Learning Centre services are free for U of M students. For more
information, please visit the Academic Learning Centre website
at: http://umanitoba.ca/student/academiclearning/
You can also contact the Academic Learning Centre by calling 204-480-1481 or
by visiting 201 Tier Building.

University of Manitoba Libraries (UML)
As the primary contact for all research needs, your liaison librarian can play a
vital role when completing academic papers and assignments. Liaisons can
answer questions about managing citations, or locating appropriate resources, and
will address any other concerns you may have, regarding the research
process. Liaisons can be contacted by email or phone, and are also available to
meet with you in-person. A complete list of liaison librarians can be found by
subject: http://bit.ly/WcEbA1 or name: http://bit.ly/1tJ0bB4. In addition, general
library assistance is provided in person at 19 University Libraries, located on both
the Fort Garry and Bannatyne campuses, as well as in many Winnipeg hospitals.
For a listing of all libraries, please consult the following: http://bit.ly/1sXe6RA.
When working remotely, students can also receive help online, via the Ask-aLibrarian chat found on the Libraries’ homepage:www.umanitoba.ca/libraries.

HEALTH AND WELLNESS:

For 24/7 mental health support, contact the Mobile Crisis Service at 204-9401781.
Student Counselling Centre
Contact SCC if you are concerned about any aspect of your mental health,
including anxiety, stress, or depression, or for help with relationships or other life
concerns. SCC offers crisis services as well as individual, couple, and group
counselling. Student Counselling
Centre: http://umanitoba.ca/student/counselling/index.html
474 University Centre or S207 Medical Services
(204) 474-8592
Student Support Case Management
Contact the Student Support Case Management team if you are concerned about
yourself or another student and don’t know where to turn. SSCM helps connect
students with on and off campus resources, provides safety planning, and offers
other supports, including consultation, educational workshops, and referral to the
STATIS threat assessment team.
Student Support Intake Assistant http://umanitoba.ca/student/casemanager/index.html
520 University Centre
(204) 474-7423
University Health Service
Contact UHS for any medical concerns, including mental health problems. UHS
offers a full range of medical services to students, including psychiatric
consultation.
University Health Service http://umanitoba.ca/student/health/
104 University Centre, Fort Garry Campus
(204) 474-8411 (Business hours or after hours/urgent calls)
Health and Wellness
Contact our Health and Wellness Educator if you are interested in information on
a broad range of health topics, including physical and mental health concerns,
alcohol and substance use harms, and sexual assault.
Health and Wellness Educator http://umanitoba.ca/student/healthwellness/welcome.html
Katie.Kutryk@umanitoba.ca
469 University Centre
(204) 295-9032

Live Well @ UofM

For comprehensive information about the full range of health and wellness
resources available on campus, visit the Live Well @ UofM site:
http://umanitoba.ca/student/livewell/index.html

POLICIES and SUPPLEMENTAL INFORMATION ONLINE:
Copyright:
All students are required to respect copyright as per Canada’s Copyright Act. Staff
and students play a key role in the University’s copyright compliance as we
balance user rights for educational purposes with the rights of content creators
from around the world. The Copyright Office provides copyright resources and
support for all members of the University of Manitoba community.
Visit http://umanitoba.ca/copyright for more information.

Your rights and responsibilities
As a student of the University of Manitoba you have rights and responsibilities. It is
important for you to know what you can expect from the University as a student
and to understand what the University expects from you. Become familiar with the
policies and procedures of the University and the regulations that are specific to
your faculty, college or school.
The Academic Calendar http://umanitoba.ca/student/records/academiccalendar.html
is one important source of information. View the sections University Policies and
Procedures and General Academic Regulations.
While all of the information contained in these two sections is important, the
following information is highlighted.
•

•

If you have questions about your grades, talk to your instructor. There is a
process for term work and final grade appeals. Note that you have the right
to access your final examination scripts. See the Registrar’s Office website
for more information including appeal deadline dates and the appeal
form http://umanitoba.ca/registrar/

You are expected to view the General Academic Regulation section within
the Academic Calendar and specifically read the Academic Integrity
regulation. Consult the course syllabus or ask your instructor for additional
information about demonstrating academic integrity in your academic work.
Visit the Academic Integrity Site for tools and
support http://umanitoba.ca/academicintegrity/ View the Student Academic
Misconduct procedure for more information.
• The University is committed to a respectful work and learning environment.
You have the right to be treated with respect and you are expected conduct

yourself in an appropriate respectful manner. Policies governing behavior
include the:
Respectful Work and Learning Environment
http://umanitoba.ca/admin/governance/governing_documents/community/2
30.html
Student
Discipline http://umanitoba.ca/admin/governance/governing_documents/stu
dents/student_discipline.html and,
Violent or Threatening
Behaviour http://umanitoba.ca/admin/governance/governing_documents/co
mmunity/669.html
•

If you experience Sexual Assault or know a member of the University
community who has, it is important to know there is a policy that provides
information about the supports available to those who disclose and outlines
a process for reporting. The Sexual Assault policy may be found
at: http://umanitoba.ca/admin/governance/governing_documents/community
/230.html More information and resources can be found by reviewing the
Sexual Assault site http://umanitoba.ca/student/sexual-assault/

•

For information about rights and responsibilities regarding Intellectual
Property view the
policy http://umanitoba.ca/admin/governance/media/Intellectual_Property_P
olicy_-_2013_10_01.pdf

For information on regulations that are specific to your academic program, read the
section in the Academic Calendar and on the respective faculty/college/school web
site http://umanitoba.ca/faculties/
Contact an Academic Advisor within our faculty/college or school for questions
about your academic program and regulations http://umanitoba.ca/academicadvisors/
Student Advocacy
Contact Student Advocacy if you want to know more about your rights and
responsibilities as a student, have questions about policies and procedures, and/or
want support in dealing with academic or discipline concerns.
http://umanitoba.ca/student/advocacy/
520 University Centre
204 474 7423
student_advocacy@umanitoba.ca

