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. .m.... U. NivERSn'Y ... 
OJ OF MAN I TOB" 

Minutes of the Meeting of the Board of Governors 
Open Session 

January 26, 2010 
The meeting was held at 4:00 p.m. in the 
Alan A. Borger Sr. Executive Conference Room, E1-270 EITC. 

Present: T. Sargeant, Chair 
J. Leclerc, University Secretary 

A. Berg 
M. Forsen 
S. Rashid 

A. Bonar 
G. Hatch 
D. Ruth 

P. Bovey E. Bowness A. Curran R. Dhalla 
J. Heppner J. Lederman R. Mahe H. Milan 
M. Robertson H. Secter R. Sigurdson T. Strutt 

Assessors Present: 

C. Morrill J. Sealey 

Officials Present: 

J. Alho K.lnskip D.Jayas J. Keselman D. McCallum 

Regrets: 

B. Austin-Smith D. Barnard J. Embree M. Tripple R. Zegalski 

1. Announcements 

Mr. Sargeant welcomed Dr. Harvey Secter, Chancellor, and Mr. John Alho, Acting Vice­
President (External) to the Board. He added that Dr. Cameron Morrill was in attendance as the 
UMFA Assessor for Dr. Austin-Smith. Mr. Sargeant discussed the upcoming changes to the 
way in which the materials for the Board and its committees would be presented and distributed 
beginning in March. This change is being implemented in an effort to distribute materials to 
members of the Board earlier to allow extra time to review the materials, and to develop a more 
environmentally conscious format by distributing an electronic version containing all of the 
materials and a condensed paper version.; 

.::r. 
2. Approval of the Agenda 

It was moved by Ms. Hatch and seconded by Ms. Milan: 

THAT the agenda for the January 26, 2010 Open Session be approved as circulated. 
CARRIED 
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3. Minutes 

3.1 Open Minutes 

It was moved by Ms. Lederman and secpnded by Ms. Bovey: 
',' ',' 

THAT the minutes ofthe November 17,2009 Open Session be approved as circulated. 
CARRIED 

4. Unanimous Consent Agenda 

It was moved by Dr. Ruth and seconded by Mr. Rashid that the Board of Governors approve 
and/or receive for information the following: 

THAT the Board of Governors approve one new offer as set out in Appendix A of the 
Report of the Senate Committee on Awards [dated October 26, 2009]. 

THAT the Board of Governors approve seven new offers, eight amended offers, and the 
withdrawal of one offer, as set out in Appendix A of the Report of the Senate Committee 
on Awards [dated November 10,2009]. 

THAT the Board of Governors approve the establishment of an Endowed Chair in 
Surgical Research. 

THAT the Board of Governors receive for information notice of the Implementation of 
Dental Hygiene Completion Program. 

THAT the Board of Governors receive for information Statement of Intent: Joint Honours 
Degree in Computer Science and Statistics. 

CARRIED 

5. Report from the President 

Ms. Lederman noted that there was no reference to the Vice-President (External) search in the 
report. Mr. Sargeant replied that the search is proceeding; however there was nothing to report 
at this point. 

,.I; " 
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6. From Chancellor's Committee 

6.1 Emeritus/Emerita Policy Amendments 

Mr. Leclerc outlined the reasons for the amendments, including moving the policies into the new 
format, and to remove reference in the policy to the honour being presented at Convocation. 
While the titles of President Emeritus and Chancellor Emeritus would continue to be awarded at 
Convocation as they are institutional awards, the other honours may be presented at a separate 
event in order to maintain the focus of Convocation on the graduating students. 

In response to a question, Mr. Leclerc noted that that as the title of Honorary Professor had not 
been awarded in recent memory, and the policy should be reviewed to consider if it should 
continue to be an option. 

It was moved by Ms. Lederman and seconded by Ms. Forsen: 

THAT the Board of Governors approve amendments to the following policies as 
presented: Professor Emeritus/Emerita, Honorary Professor, Librarian Emeritus/Emerita, 
Dean Emeritus/Emerita and President Emeritus/Emerita. 

CARRIED 
7. From Finance, Administration and Human Resources Committee 

7.1 UMSU Annex Fee Collection and Capital Fee Amalgamation 

It was moved by Ms. Bovey and seconded by Mr. Berg: 

THAT the Board of Governors approve the continued collection of the UMSU Annex Fee 
and the amalgamation of the UMSU Capital Fee, the Capital Sinking Fee and the UMSU 
Annex (Nursing Building) Fee into the UMSU Capital Fund, which will consist of a single 
$9 fee per undergraduate studelJt,.::P,~r s~me~t~r. . 

CARRIED 
8. From Senate 

8.1 Student Discipline Bylaw Revisions 

Dr. Keselman noted that the Bylaw had been approved with the intention of being a living 
document, and reviewed the thre.e proposed wording changes that were developed in 
consultation with UMSU and GSA. 

It was moved by Ms. Bovey and seconded by Mr. Rashid: 

THAT the Board of Governors approve the revisions to the Student Discipline Bylaw and 
related Procedures [as recommended by Senate December 2, 2009]. 

CARRIED 
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8.2 Proposal for DMD/PhD Dental Medicine and Research Program 

Dr. Keselman discussed the significant shortage of clinically trained researchers within the field 
in response to which this program proposal was developed. The program, which requires no 
new resources to implement, would be the first of its kind in Canada. 

It was moved by Ms. Hatch and seconded by Ms. Lederman: 

THAT the Board of Governors approve the proposal for a DMD/Ph.D. Dental Medicine and 
Research Program [as recommended by Senate December 2, 2009]. 

CARRIED 

The Board of Governors received the following items for information: 

9. Updates 

9.1 Update from the UMSU and GSA Presidents 

Mr. Rashid provided an overview of the even~s taking place in connection to UMSU Celebration 
Week 2010 on both the Bannatyne and Fort'Garry campuses. He also discussed the 
Alternative Spring Break project taking place in EI Salvador over two weeks in mid-February. 

Mr. Bonar noted that the GSA AGM had been held the previous week and that the second 
annual research fair hosted by the GSA would take place on February 4th and 5th on the Fort 
Garry campus and on February 12th at Bannatyne campus. 

10. From Finance, Administration and Human Resources Committee 

10.1 Resource Planning and Allocation Process for 2010-11 

Mrs. McCallum reviewed the annual process that has been in place since 2003, noting that the 
process had been revised slightly this year to include an impact statement from the head of 
each unit discussing a 5% operating budget reduction. She added that, provided the Province 
had announced operating and tuition grant information when expected, the budget would be 

presented to the Board in May. , ", ; 

11. From Senate 

11.1 Statement of Intent: Doctorate of Psychology in Clinical Health Psychology 

Dr, Keselman noted that a letter from COPSE had been sent in response to the University's 
Statement of Intent for the Doctorate of Psychology in Clinical Health Psychology. COPSE has 
requested that the University not proceed at this time with the development of the full program 
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proposal pending further review by COPSE. Dr. Keselman added that the University is 
continuing to hold discussions with COPSE regarding this proposal. 

Dr. Sigurdson remarked that there had been concerns regarding the proposal raised by 
members of the Psychology department as the program was not a research based program and 
that there is an existing clinical program based in the Faculty of Arts. While everyone involved 
agreed that there is a need to train more professionals in this area, the question of the type of 
training and education the University should offer remains. Dr. Keselman added that other 
institutions offer both the PsyD and Ph.D. programs, they often reside in the same department 
and acknowledged the challenges of having the programs collaborate when housed in two 
different faculties. 

Motion to Move to Closed and Confidential Session 

It was moved by Ms. Milan and seconded by Ms. Bovey: 

THAT the Board of Governors move into Closed and Confidential Session. 
CARRIED 

Motion to Adjourn 

It was moved by Mr. Bonar: 

THAT the meeting adjourn. 
, ; 

CARRIED 

Chair University Secretary 
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PRESIDENT'S REPORT: March 16, 2010 

GENERAL 

Israel Apartheid Week is scheduled across Canada for the week of March 8. Organizers planned a 
number of events and speakers at the UM campus, which will be monitored for safety by Security 
Services and for compliance with our Respectful Work and Learning Environment policy by Equity 
Services and Learning and Development Services. This policy articulates the University's commitment to 
academic freedom of thought, inquiry and expression which the University recognizes can result in 
respectful disagreements regarding beliefs or principles. It also requires the University "to support a 
climate of respect in the workplace and in the learning environment where individuals or groups of ' 
individuals are free from harassment and discrimination" and prohibits "any form of discrimination or 
harassment whether it occurs on University property or in conjunction with University-related activities". 

The Manitoba legislature will resume on March 23 with the introduction of the 2010 provincial budget. 
Base operating grant increases and capital allocations are normally announced in conjunction with the 
budget address and direction with respect to tuition fee levels for 2010-11 is also anticipated. As 
previously reported, a minimum base grant increase of 12.9% ($36.4M) or a tuition increase of 41.1% or 
some combination thereof was requested through the Estimates process to sustain 2009/10 
programming levels. In light of improved investment returns for 2009, it is anticipated that the 
mandatory annual pension obligation will be less than the $12.3M originally forecast. The annual 
amount payable will be determined once the plan valuation as at December 31,2009 is complete. The 
revenue and expenditure forecasts are continually refined as new information becomes available. 
Though the projected shortfall is expected to be less than originally forecast, it is not anticipated that the 
combination of approved base grant and tuition increases will be sufficient to balance the 2010-11 
operating budget. Some level of reductions and reallocations are anticipated. 

As part of continued communication with government about the University's priorities and funding 
requirements, a series of meetings have taken place with elected provincial officials. Separate meetings 
have occurred with Hon. Diane McGifford, Minister of Advanced Education and Literacy, Hon. Rosann 
Wowchuk, Minister of Finance, and members ofthe NDP caucus to ensure they are fully aware ofthe 
University's funding challenges, to brief them on projects underway to reduce costs and improve 
services (i.e. ROSE, OARs) and to articulate;the,:need, for additional tuition revenue. Funding issues also 
were raised by t~e Committee of Presidents of ,Universities in Manitoba (COPUM), which I chair, in a pre­
budget meeting with the Premier and bothaforementioned Ministers on March 2. 

In late January, I represented the University at the 2010 Annual Meeting of the University of Nairobi 
STD/AIDS Collaborative Group, to mark the 30th anniversary ofthe University of Manitoba presence in 
Kenya. Over the course of this partnership, the universities have developed strong institutional links, six 
institutional agreements and a partnership around the UNITID Microbiology Lab and a web of 
researchers, medical students, and post-doctoral fellows from both countries has been established. 

Consistent with the experience of other universities in Canada, at which searches for Vice-Presidents 
(External) or their equivalent have been extensive processes, the Search Committee for the Vice­
President (External) continues to meet to consider candidates from across the country. 

ACADEMIC MATTERS 

• Ian Wight, City Planning, was confirmed as a found Board Member ofthe Council for Canadian 
Urbanism. Launched in Toronto in October 2009. 
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• On February 8, 2010 an all day retreat with the Optimizing Academic Resources (OARs) Steering 
Committee was held to review the current status of the project. Each project team provided a 
summary report of their respective reviews and recommendations. Several recommendations were 
reviewed and will be brought forward to various Senate committees for consideration. 

• Presidential Advisory Committees for the Deans of Architecture, Engineering and Medicine continue. 
Public presentations of shortlisted candidates have been completed for Architecture and Medicine 
will be completed by March 9, 2010. Engineering shortlisted candidates will be scheduled at the end 
of March. The advertisement and position profile for a Vice-Provost, Students has been completed 
and the Search Advisory Committee is reviewing the list of applicants with a goal of developing a 
shortlist by the end of March. An internal advertisement for the position of Vice-Provost (Academic 
Planning and Programs) has been circulated and interviews will be held in March. Decanal reviews 
for Graduate Studies and Human Ecology are continuing. It is hopeful that all appointments will be 
finalized by July 1, 2010. 

• The 2009/10 operating budget allocated $1.67M for academic enhancement purposes. The majority 
of these funds (70%) are earmarked to support the implementation of new academic programs 
which have been approved by both Serl<:lte and the Board of Governors and supported, but have not 
received funding, from COPSE. The P~ovost recently approved funding for the Ph.D. program in 
Peace and Conflict Studies and the Ph.D: program in Native Studies. 

• Edison and Leo, Canada's first stop-motion ahimation feature, will begin airing December 20 on HBO 
Canada. George Toles, English, Film and & Theatre, has co-written many of Winnipeg auteur 
Maddin's films, including his recent hit My Winnipeg. Edison and Leo, directed by Toronto-based 
Neil Burns, also received the award for Best Animated Feature Film at this year's Bangkok 
International Animated Film Festival. 

• The Hispanic Business Association recently announced Enrique Fernandez, French, Spanish and 
Italian department, as a recipient of The Ten Most Influential Hispanic Canadians 2009 Award. In 
recognition, Prime Minister, Stephen Harper, announced a meeting with award winners will be held 
next spring in Ottawa. 

• Deo Poonwassie, Education, received the Honouring Our Allies award from the Aboriginal Circle of 
Educators (ACE) on February 11,2010. The Honouring Our Allies award is given to non-Aboriginal 
people who have made significant contributions to Aboriginal education. 

• Michael Baffoe, Social Work, was aw,arded the prestigious Leadership Development for Higher 
Education Reform (LEADHER) GrantJrom the International Association of Universities. This is the 
first time any Faculty from our University h;as:been successful in securing this particular LEADHER 
grant. 

• Anastasie Hacault and Janelle Wallace, M.Sc. students in Agribusiness and Agricultural Economics, 
have each been awarded the 2009 National Douglas McRorie Memorial Scholarship. 

• The Agricultural Institute of Canada Foundation (AICF) offers six annual scholarships, of which two 
were awarded to University of Manitoba students. 

• Faculty of Arts Political Studies students hosted its 26th annual three day conference entitled 
IIManitoba as an International Actor" from February 3 to 5,2010. The keynote address was by 
Manitoba Premier Greg Selinger, who reflected on Manitoba's role beyond its borders. 
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• Andrea Legary, Anocha Jivanuwong, and Katherine O'Rourke, Business graduate students, won the 
Georgia Bowl in Atlanta on February 8, 2010._ The team presented their plan for a proposed 
company called A2K Technologies. A2K proposes to license a non-invasive colorectal screening tool 
from the National Research Council and complete the product development necessary to bring it to 
market. Their lead product, Colospei::, 'is' much more accurate than current methods in identifying 
patients with colorectal cancer. The'p'h:iduct is currently completing its beta trials at the University 
of Texas, MD Anderson Medical Center, and the University of Chicago. A2K will be responsible for 
taking the product through the necessary regulatory procedures in Canada and the US and will work 
with their strategic partner Lipo Science to market the product to physicians. Andrea and Katherine 
presented the plan in Atla nta to experts in the field of new venture development and financing start­
up companies. The panel members were very impressed with the presentation skills of the 
Manitoba team and commented that Andrea was one of the best graduate students they had seen in 
her ability to field questions and handle concerns raised. To win the Georgia Bowl, A2K defeated 
teams from Kennesaw State University, University of Louisville and the Georgia Institute of 
Technology. In addition to winning the bragging rights for the Southeastern Conference {SEq, A2K 
also earned a bid to Global MOOT Corp. in May. This marks the eight year in a row the University of 
Manitoba has won a berth at Global Moot. Corp based on winning a competition. We are the only 
Canadian school, and one of only a handful in the world, to accomplish this fact. 

• Jordan Laidlaw, Music student, was recently awarded the 2010 Domenic Troiano Guitar Scholarship 
in the amount of $10,000.00. One national scholarship is presented annually to a guitar student 
pursuing post-secondary education in Canada or internationally. 

• Pharmacy students who won awards althe 2010 Professional Development Week held in Toronto 
January 13-16: :-:' ' 

o Patient Interview Competition - Jacinte Bosc (4th year student) received 1st place; 
o Student Literary Challenge - Ashley Walus (3rd year student) received 2nd place; 
o Compounding competition - 3rd year students Thanh Nguyen, Hidy Girgis, Komal Kaler and 

Ralph Quejada received 2nd place; 
o CSHP Hospital Pharmacy award - was awarded to Christine Leong (4th year); 
o 1st place in the Pharmafacts Bowl were: Justin Ling (4th year), Hidy Girgis (3rd year), Kristina 

Jandavs (2nd year), Cody Hotel (1st year). 

• On January 28, 2010, the Association of Faculties of Medicine released its report titled: The Future of 
Medical Education in Canada (FMEC): A Collective Vision for MD Education. In conjunction with the 
launch of this report, medical schools, including Manitoba, participated in a nation-wide event 
featuring a video detailing the major recommendations of the report. A full copy of the report as well 
as a downloadable version of the FMEC launch video can be downloaded at: www.afmc.ca/fmec/. 

• The Centre for Creative Writing and Oral Culture welcomed Roberta Kennedy, the University of 
Manitoba's Winter 2010 Writer/Storyteller-in-Residence. The event included an exclusive 
performance by Roberta Kennedy, a traditional Haida singer, drummer and storyteller who is one of 
Canada's leading Aboriginal performer~,as.well as a reading by Visiting Fellow Niigonwedom James 
Sinclair. 

• On January 27,2010, Jane Watkinson, Kinesiology and Recreation Management, welcomed the 
announcement of $240,000 in federal funding for upgrades to the fitness facilities at Frank Kennedy 
Centre. The project, which is being partially funded by Western Economic Diversification's 
Recreational Infrastructure Canada program is expected to be complete by March 2011. 

-11-
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• Phillip Gardiner, Kinesiology and Recreation Management, took part in the official opening of York 
University's Muscle Health Research Centre (the only research centre of its kind in the world). Dr. 
Gardiner was the keynote speaker representing Canadian scientists in the field of muscle physiology. 

RESEARCH MATTERS 

• In early February the Canadian Institutes of Health Research announced funding totalling $4.1 million 
to nine University of Manitoba health research projects. The projects involve twenty investigators 
and co-investigators in the Faculty of Medicine, with three projects located at our partner research 
institution, the St. Boniface Hospital Research Centre. The projects will be carried out over periods of 
one to five years. The project leaders are: Christopher Anderson, Lorrie Kirshenbaum, Elissavet 
Kardami, T. Blake Ball, Francis Plummer, Xiao-Jian Yao, Michelle Driedger and James Bolton. The 
projects focus on Alzheimer's disease, HIV / AIDS; suicide bereavement, cardiovascular disease and 
Aboriginal health. 

• Digvir Jayas, Vice-President (Research) and Distinguished Professor, and Doug Ruth, Dean, Faculty of 
Engineering, were inducted as Fellows of the Engineering Institute of Canada on February 27, at a 
ceremony in Ottawa. Each year the Institute recognizes 20 individuals, from a membership of 22,000, 
for their exceptional contribution to engineering in Canada. Jayas is a world renowned leader in. grain 
storage research. Results from several of his studies have been incorporated into grain drying and 
storage standards used by engineers around the world. Ruth is considered a leader in transport 
phenomena in porous media research, and has introduced - and championed - many innovative 
analysis techniques in the petroleum-core analysis industry. 

• Stephane McLachlan, environmental science and studies professor in the Clayton H. Riddell Faculty 
ofthe Environment, Earth, and Resources received a $lM Social Sciences and Humanities Research 
Council- Community-University Research Alliance (SSHRC-CURA). McLachlan and his Manitoba 
Alternative Food Research Alliance (MAFRA) partners will spend the next five years facilitating 
innovative, grassroots research to investigate issues associated with just and sustainable food 
systems in the province. MAFRA involves researchers from the University of Manitoba, University 
College ofthe North, and the RuralDevelopment Institute of Brandon University as well as University 
of Saskatchewan, University of CalgarY,·arid University of Victoria. In addition, S2community 
organizations and NGOs are participating from urban, rural, and northern regions of Manitoba and 
from elsewhere in Canada. 

• The 2009 Dr. John M. Bowman Memorial Winnipeg Rh Institute Foundation Award was presented to 
Dr. Harvey Max Chochinov, Canada Research Chair in Palliative Care and Distinguished Professor in 
the Faculty of Medicine's Departments otpsychiatry, Community Health Sciences and Family 
Medicine; and Director of CancerCare Manitoba's Palliative Care Research Unit. Chochinov is one of 
the leading palliative care researchers in the world. The award recognizes outstanding research 
accomplishments by senior University of Manitoba faculty and consists of a $20,000 cash prize and a 
medal. A public lecture given by Dr. Chochinov followed the recognition dinner. 

• Dr. Michael Butler; microbiology, Faculty of Science, received $SM from the Natural Sciences and 
Engineering Research Council to create an extensive research network to establish the technology 
forthe large-scale manufacture oftherapeutic human monoclonal antibodies (Mabs). The network 
will initially involve 20 professors based in nine Canadian universities in collaboration with 12 
Canadian biotechnology/pharmaceutical companies and three government institutions. The MabNet 
plan is to integrate efforts from key players in Canadian biotechnology from industry, government 
and academia. 

4 
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• Science, Engineering and Technology {SET} Day was held February 19 on the Fort Garry Campus. The 
day is organized by the Natural Sciences and Engineering Research Council {NSERC} Representative 
and the Office of the Vice-President {Research} and sponsored by Manitoba Hydro, the Province of 
Manitoba, NSERC, and the Association of Professional Engineers and Geologists of Manitoba. The 
day brings high school math and science students and teachers together to hear about the exciting 
and innovative research being conducted at the University of Manitoba. The nearly 200 students and 
teachers in attendance heard five presentations throughout the day from professors in the faculties 
of Agricultural and Food Sciences, Engineering, Medicine, and Science. 

• On March 1, the Canadian Institutes of Health Research announced funding to a project led by Dr. 
Noralou Roos, community health sciences. The project titled "Injecting Evidence into Health Policy 
Coverage: IKT'ing" the Mythbusters" will receive $370,800 over three years. The resulting media 
network developed will provide an accessible, credible, evidence-based resource for members of the 
media covering topics in health policy, including those that are the most controversial. 

• Twenty-two health research projects were successful in receiving funds from 10 sponsors for a total 
of $2,005,658. Project sponsors included: the Canadian Association for HIV Research, the Canadian 
Foundation on Fetal Alcohol Research~:the;Canadian Institutes of Health Research, the Children's 
Hospital Foundation of Manitoba, th,e.Manitoba Health Research Council, the Health Sciences Centre 
Foundation, Manitoba Hydro, the RBC Foundation, and the University of British Columbia. 

• Four research projects received funding totaling $303,000 from two sponsors: Social Sciences and 
Humanities Research Council (transferred from Concordia University and University of British 
Columbia) and Manitoba Hydro. Project leaders are Sherry Farrell Racette (native studies), Cyrus 
Shafai (electrical & computer engineering), Shawn Clark (civil engineering), and Jeffrey Ray Masuda 
(environment & geography). 

• The Quality Assurance Human Research (QAHR) Manager, Monica Woods, continues work on the 
development of the University of Manitoba QAHR program. It is anticipated that within the next few 
years there will be a requirement for the U of M to achieve, maintain and exceed standards of 
practice in the conduct of research with humans, as established by a national accreditation body 
responsible for the oversight of academic institutions conducting research with humans. In taking 
the initiative to ensure its readiness for future official accreditation, the U of M has volunteered to 
participate in an educational site visit with the National Council on Ethics in Human Research 
(NCEHR). The visit will take place from March 22 - 25,2010 and will involve meetings and review 
activities at both the Fort Garry and Bannatyne campuses. 

• Peter Warren and Jim Jamieson, Scie·nce;co~authored the article entitled: Jack Bowman: Winnipeg's 
Contributions to the Treatment andPr~ve'ntion of Rhesus Hemolytic Disease afthe Newborn. 
Transfusion Medicine Reviews, 24(1}, 68-76, 2010. The article traces Jack Bowman's pioneering 
work in the prevention and treatment of Rh disease from early roots at the University of Manitoba to 
the creation of WinRho. The article identifies Winnipeg as a site for biotechnology innovation. 

• Anita Brule-Babel, Plant Science, received an Honorary Life Membership award from the Manitoba 
Seed Growers' Association at their annual banquet in December for her significant contributions to 
the pedigreed seed industry. She is breeding general purpose wheats for the biofuel and feed 
industries and also conducts a large fusarium head blight screening nursery at Carman used by all 
wheat breeders in western Canada. Anita currently has three winter wheats in the registration 
process. 
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• Diana Brydon, CRC in Globalization and Cultural Studies, will sit on the Advanced Institute for 
Globalization and Culture inaugural Advisory Council (AIG+C). The AIG+C was founded to provide a 
platform for advanced research on any subject of relevance to our transnational reality, including the 
roles that culture plays as inspiration, c~all~nge, and economic stimulus. 

'. , 

ADMINISTRATIVE MATTERS 

• 2010-2011 Budget Development - The first meeting of the President's Budget Advisory Committee 
(BAC) took place on February 5, 2010. In addit'ion, the President and each Vice-President are 
meeting with Deans and Directors of academic units to review and discuss the unit submissions. 
Administrative unit heads have been meeting with the Vice-President to whom they report. In April 
2010 the President and Vice-Presidents will present budget priorities for each portfolio to the BAC 

In the interim, spending guidelines have been recommended based on 95% of the current 2009-10 
operating budget from April 1, 2010 until the Board of Governors approves the 2010-11 operating 
budget. This interim spending authority is based on a conservative estimate with respect to the 
anticipated base grant and tuition fee increases. It also takes into consideration that academic and 
administrative units have been requested to prepare for the possibility of a 5% budget reduction and 
that unit reductions ofthis magnitude may be required. 

Subsequent to notification by the Province on the 2010-11 operating grant, a draft operating budget 
plan including recommendations for changes to tuition fees and unit operating budget allocations 
will be presented to the BAC. A formal recommendation on the 2010-11 budget will be submitted to 
the Finance, Administration and Humc;m Resources Committee and the Boardof Governors at the 
May 2010 meetings. We are developing a 'new form'at for the presentation of 2010-11 budget 
materials and recommendations to the Bo~rd o'f Governors. In an effort to provide better 
information to the Board, the documeniwill include information on all fund types (general, 
restricted and endowment). 

• Endowment Fund 2010-2011 Spending Allocation - The 2010/2011 spending allocation was 
maintained at the 4.5% rate but the amount available for spending will be down about 4%. The 
spending allocation is based on a 3-year rolling average of the market value of the endowment fund. 
This 3-year calculation now includes two years where market values have been hampered by poor 
investment returns. The 2010/11 spending allocation available to each of the 1,900 plus individual 
UIT accounts has been distributed to faculties and units. 

• Construction and Development Web Page - Currently under construction is a new web section on 
the Vice-President Administration site devoted entirely to campus development. It will include 
weekly advisories, timeline updates, safety updates, descriptions and visuals of upcoming projects 
and recently completed projects, and possible video updates/reports. 

• The Delta Marsh Working Group agreed that a consultant should be hired to deliver a report 
outlining a new operating model for the station. 

• Duff Roblin Fire Recovery Update ~. R..e~~Oc;<;·upancy f6r the department of Psychology is slated for the 
East side ofthe building as of May' 2"b1o-.. The West side re-occupancy date is tentatively scheduled 
for September 2011. Plans are in place 'to meet the teaching and laboratory requirements for 2010-
11 for Biological Sciences, Human Anatomy and Physiology COUises. 
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• Frank Kennedy Centre - A number of active living facilities in Frank Kennedy Centre will be 
redeveloped with partial funding from the Recreational Infrastructure Canada (Rlne) program 
through Western Economic Diversification. The Frank Kennedy Centre upgrade, which started on 
January 25 and is expected to be completed by March 2011, is extensive and includes: conversion of 
a gymnastics room to a multipurpose gym; conversion of a doubles squash court to circuit training 
for women and cultural groups that prefer privacy; conversion of a racquetball court to a spinning 
room; expansion of the climbing wall; construction of family change rooms; conversion of a 
recreation room to a hot yoga area; and the addition oftwo basketball hoops to Gold Gym. Cost for 
the project is $726, 649, with $240,000 in federal funding through the RlnC program. 

• Classroom upgrades: Design work has begun for the upgrade of two theatres for the 2010-11 year-
100 st. Paul's and 343 Drake. ,. 

• Manitoba Chapter of Canada Green Building Council- A presentation was made to the Manitoba 
Chapter of Canada Green Building Council onAboriginal House - the first University of Manitoba 
LEED Gold Building. 

• March as Sustainability Month - Campus Eco-Reps are promoting March as Sustainability Month 
with a "Power Down in March" campaign encouraging staff, students and faculty to turn off any 
unnecessary lighting, screen savers, monitors, projectors and other equipment when not in use. 

• Bike Compound Working Group (BCWG) - The BCWG is making good progress working toward a 
Summer construction deadline. The group has created a survey monkey to assess cyclist user 
attitudes and needs on campus which was issued to all staff and students on the Fort Garry Campus 
mid-February. To date over 1,600 completed surveys have been received. 

• The new University web page design has been approved with the roll-out scheduled for April 2010. 
Policy and procedures are currently under development. A presentation will be made to a joint 
meeting of Provost's Council and Administrative Council prior to the launch of the new site. 

• Musculoskeletal injury prevention project - The Occupational Health Coordinator will work with 
Provincial regulatorto look at the hatiplingof musculoskeletal injuries at the University. This project, 
expected to span 6 -12 months, will be very beneficial to the University in terms of compliance, 
injury reduction and program development. 

• Tax Time - Payroll Services mailed 11,363 T4's and 4,789 T4A's which is comparable to last year. 
Including T4A's for students and non-residents, the University issued a total of 23,174 T4 slips this 
year and this information was electronically filed with Canada Revenue Agency on February 23rd. 

• , Collaboration to Promote Art and Music (CPAM) - Five musical groups have been awarded $500 
grants each to perform on both campuses over March, April, and into the fall academic session. Fine 
Art student Ryan Trudeau has been awarded a $1,000 Tunnel Vision grant. His mural depicting the 
prairie landscape will be installed in the tunnel beside the Greenhouse next to the Fletcher Argue 
Building. 

EXTERNAL MAnERS 

• Tota I funds raised as of February 26, 2010: $23,846,214.83 

7 
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• In March, the Departments of Development and Advancement Services will participate in a national 
survey of donors, conducted by Cygnus Applied Research Inc. The Cygnus Donor Survey wi" ask 
donors across Canada for their perspectives on giving. The survey wi" be sent to some 10,000 
University of Manitoba donors, along with benefactors to other charitable organizations across the 
country. 

• David Barnard and John Alho had a series of meetings in February to discuss the University's current 
financial situation and provided updates on the Strategic Resource Plan and the ROSE and OARS 
process. 

o February 12th - Diane McGifford, Minister of Advanced Education and Literacy 
o February 16th - NOP Caucus (Tom Hay, Comptroller, also attended this meeting) 
o February 18th - Rosann Wowchuk, Minister of Finance, and Diane McGifford, Minister of 

Advanced Education and Literacy 

• The Government Relations Office, in partnership with the Associate Vice-President (Administration) 
and the Director of Property Development Management in Smartpark, secured 13,250 poplar and 
evergreen tree seedlings and approximately twenty 5" white spruce trees for Smartpark, valued at 
approximately $20,000. 

• Twenty-two colourful banners have been hung on streetlights around and within the Bannatyne 
Campus to identify the area as a University of Manitoba campus. Four of the banners are positioned 
under lights directly in front of Brodie Centre; the rest ofthe banners are situated on Emily, 
McDermot, Bannatyne and Tecumseh. 

• Fifty reunions are planned for 2010 and a" but a few will be held at Homecoming. While most are 
class reunions, there is a Bison Men's Basketba" reunion (1954-76), and one for United College 1950. 
Four major anniversaries wi" be celebrated in the next two years, including Human Ecology/Home 
Economics (100th) and geological sciences (100th) in 2010; The Manitoban (lOath) in 2011, and the 
School of Medical Rehabilitation (50th) in 2012. Homecoming will run September 22 to 26, 2010, 
featuring a new event for a" members of the class of 1960, hosted by Chancellor Harvey Secter, on 
Sunday, September 26. 

8 
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AGENDA ITEM: Interim Spending Guidelines for 2010-11 

RECOMMENDED RESOLUTION: 

That the Board of Governors authorize interim spending guidelines based on 95% of the current 
2009-10 baseline operating budget from April 1, 2010 until the Board of Governors approves the 
2010-11 operating budget. 

Action Requested: X Approval D DiscussionlAdvice D Information 

CONTEXT AND BACKGROUND: 

Government grant levels for 2010-11 are unknown at this time, however, it is anticipated that the 
Manitoba legislature will resume March 23, 2010 with the introduction of the 2010 Provincial 
budget. Base grant increases for universities are normally announced in conjunction with the 
introduction of the Provincial budget. We also anticipate Provincial direction at that time with 
respect to tuition fee levels for 2010-11. 

This interim spending authority is based on a conservative estimate with respect to the anticipated 
base grant and tuition fee increases. It also takes into consideration that academic and 
administrative units have been requested to prepare for the possibility of a 5% budget reduction 
and that unit reductions of this magnitude may be required. 

A proposed final operating budget will be brought forward following the government grant 
announcement and final review of 2009-10 operating results. 

The 2009-10 baseline operating budget as at April 1, 2009 is attached for information 

RESOURCE REQUIREMENTS: 

A minimum base grant increase of 12.9% ($36.4 million) or a tuition increase of 41.1% or some 
combination thereof was requested through the Estimates Process to sustain the 2009-10 
programming levels. In light of improved investment returns for 2009, we anticipate that the 
mandatory annual pension obligation will be less than originally forecast. The annual amount 
payable will be determined once the UM pension plan valuation as at December 31, 2009 is 
complete. We will also continue to review and refine the revenue and expenditure forecasts as 
new information becomes available. 



I ss than originally forecast, we do not expect Though we anticipate the projected shortfall will be Ie 
the combination of approved base grant and tuition in 
2010-11 operating budget. Some level of reductions 

creases will be sufficient to balance the 
and reallocations are anticipated. 

CONNECTION TO THE UNIVERSITY PLANNING FRA MEWORK: 

e approval of interim spending guidelines In the absence of an approved budget for 2010/11, th 
will enable the University to conservatively continue ~ 
guided by the University of Manitoba Strategic Plann 

uture planning and basic operations as 
ing Framework. 

IMPLICATIONS: 

ns for approval until our base grant funding We are not able to bring forth budget recommendatio 
and tuition levels are announced. An interim spendi 
University operations until the Board is able to appro 

ng authority is required to support normal 
ve the 2010-11 operating budget. 

ALTERNATIVES: 

I None 

CONSULTATION: 

t Advisory Committee and the overall 
iversity is facing serious budget challenges 

Provost's Council, Administrative Council, the Budge 
university community have been advised that the Un 
for 2010111. Further consultations with Provost's Co 
Advisory Committee will continue throughout the 201 

uncil, Administrative Council and the Budget 
0111 resource planning process. 
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Submission prepared by: Joanne Dyer, University Budget Officer and Executive 
Assistant to the Vice-President (Administration) 

Submission approved by: Deborah McCallum, Vice-President (Administration) 

Appendices 

Appendix A - 2009-10 baseline operating budget as at April 1, 2009 



200912010, 2009/2010 
BASELINE INCOME TARGET 

(Gross) ., (All Revenue) 

ACADEMIC UNITS 

2009/2010 
BASELINE 

(Net) 

Agricultural & Food Sciences 14,108,153 1,118,988 12,989,165 
Architecture 6,549;015 458,950 6,090,065 
Art, School of 3;093;736 130,758 2,962,978 
Arts 3.1,176,581 294,981 30,881,600 
Clayton H. Riddell Faculty of Environment, Earth and Resources 6,801,714 266,694 6,535,020 
Dentistry 17;387,350 8,836,087 8,551,263 
Education 7,212,100 517,944 6,694,156 
Engineering 15,377,382 1,216,171 14,161,211 
Engineering - Access ProgramsA47,1DO 447,100 
Extended Education 15;371)i30 13,907,634 1,464,196 
Extended Education - Access Programs 995,800' 63,200 932,600 
Graduate Studies - Operating 1,856;607 192,640 1,663,967 
Graduate Studies - Graduate Student Support 6,158,365 1,866,000 4,292,365 
Human Ecology 3,592,313 84,289 3,508,024 
I.H. Asper School of Business 11,750,421 1,569,771 10,180,650 
Centre for Higher Education Research and Dev.(CHERD) 1,107;600 1,107,600 
Kinesiology and Recr. Mgmt - Bison Sport & Active Living 7,333;189 5,521,216 
Kinesiology & Recreation Management - AcademicF'rQgrams 2,690,918 37,505 
Law 3,878,988 909,350 
Medicine 50,558,262 12,143,882 

I Music 3,991;017 952,300 
tv Nursing 9,549,945 166,990 
c;=' Nursing - Access Program 417,800 

Pharmacy 3,354,856 302,270 
Science 27,112,079 1,708,064 
Social Work 3,491,467 710,703 
Social Work - Access Programs 2,645,009 606,408 
University 1 1,770,130 12,500 
TOTAL ACADEMIC UNITS 259,779,725 54,702,895 
LIBRARIES 
Operating 16,294,484 542,500 
Acquisitions 8,494,181 
TOTAL LIBRARIES 24,788,665 542,500 
COLLEGES 
St. Johns College 499,027 
SI. Pauls ColleQe 510,793 57,000 
University College 205,968 20,900 
TOTAL COLLEGES 1,215,788 77,900 
ADMINISTRATIVE UNITS - PRESIDENT 
Presidents Office 1,440,010 
Ombudsman 100,171 
University Secretariat 549,312 
TOTAL PRESIDENT'S UNITS 2,089;493 
"Baseline" operating budgets refer to ongoing operating budget allocations, i.e. the base on which additional allocations are provided or reductions are taken 
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1,811,973 
2,653,413 
2,969,638 

38,414,380 
3,038,717 
9,382,955 

417,800 
3,052,586 

25,404,015 
2,780,764 
2,038,601 
1,757,630 

205,076,830 

15,751,984 
8,494,181 

24,246,165 

499,027 
453,793 
185,068 

1,137,888 

1,440,010 
100,171 
549,312 

2,089;493 
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ADMINISTRATIVE UNITS - VP (EXTERNAL) 

2009/201.0 
BAsELINE 

(Gross) 

2009/2010 
INCOME TARGET 

(All Revenue) 

2009/2010 
BASELINE 

(Net) 

VP (External) 549,935 549,935 
External Relations Bannatyne 25,245 25,245 
Alumni 716,579 380. 716,199 
Development and Advancement Services 2,586,992 2,586,992 
Government Relations 294,167 294,167 
Public Affairs 1,30.0.,238 65,0.0.0. 1,235,238 
TOTAL V.P. (EXTERNAL) UNITS ... 5,473;156 65,380 5,407,776 
ADMINISTRATIVE UNITS - V.P. (ACADEMIC) & PROVOST 
Vice-President (Academic) & Provost, Office of1 ,540.;967 1,540.,967 
Accessibility 158,224 158,224 
Institutional Analysis 603,180 603,180. 
International Relations 499;841 30.,0.0.0. 469,841 
Learning Technology Centre 255,547 15,0.0.0. 240.,547 
Mosaic 20.1,0.78 85,0.00. 116,0.78 
Student Affairs, Vice Provost 318,624 318,624 
Student Affairs - Enrolment Services 6;832,718 2,282,780 4,549,938 
Student Affairs - Housing & Student Life 83,494 83,494 

Student Affairs - Registrar's Office ".2,361 ;024 462,50.0. 1,898,524 
Student Affairs - Student Services 4,351,0.39 912,350. 3,438,689 
University of Manitoba Press 372,879 260,0.0.0. 112,879 

I University Teaching Service 492,965 492,965 
~ TOTAL V.P. (ACADEMIC) & PROVOST UNITS 18,071;580 4,047,630 14,023,950 

I ADMINISTRATIVE UNITS - V.P. (ADMlf'IIISTRATION) 
Vice-President (Administration), Office of 1,452,20.1 60.,0.00. 1,392,20.1 
Audit Services 376,745 376,745 
Financial Services 5,383,223 70.,572 5,312,651 
FIPPA Office 169,0.65 1,0.0.0. 168,0.65 
Human Resources 6,248,973 930.,853 5,318,120. 
Information Services and Technology 16,0.71,0.20 764,726 15,306,294 
Information Services and Technology - Telecomm. Utilities 2,341,163 2,341,163 
Legal Services 771,599 771,599 
Physical Plant 29,0.86,737 6,759,805 22,326,932 
Physical Plant Utilities 16,219,000. 3,699,0.00 12,520.,00.0. 
Security Services 2,686,529 61,0.0.0. 2,625,529 
Special Functions 378,693 378,693 
Student Life Programming 190.,187 190.,187 
Treasury Services 293,598 293,598 
University Centre 438,0.49 251,929 186,120. 
University Centre Pharmacy Mile Program 69,80.5 37,739 32,0.66 
Visitor Centre 28,412 28,412 
TOTAL V.P. (ADMINISTRATION) UNITS 82,204,999 15,356,480 66,848,519 
ADMINISTRATIVE UNITS - VP (RESEARCH) 
Vice President (Research), Office of 790,415 790.,415 
Animal Care 631,951 5,0.0.0 626,951 
Centre on Aging 239,729 10,000 229,729 
Indirect Costs of Research Budget Only Allocations 4;916,089 4,916,0.89 
Research Data Centre 148,50.0. 148,500 
Research Development 2,794,443 1,990,00.0. 80.4,443 
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2009/2010 2009/2010 2009/2010 
BASELINE INCOME TARGET BASELINE 

(Gross) (All Revenue) (Net) 

Research Services and Programs 1,693,539 1,693,539 
RESOLVE 124,050 89,400 34,650 
Richardson Centre Functional Foods 294,469 230,000 64,469 
Technology Transfer 829,960 829,960 
TOTAL V.P. (RESEARCH) UNITS 12;463,145 2,324,400 10,138,745 
GENERAL UNIVERSITY EXPENDITURES 
Access Copyright 92,000 92,000 
Audit Fees/Institutional Memberships 300,000 300,000 
Bad Debts 10,000 10,000 
Campus Beautification 103,705 103,705 
Debenture Interest 36,389 36,389 
Employee Assistance Program 266,754 266,754 
Endowment Fee Transfers (Operating) 935,368 935,368 
Endowment Fee Interfund Transfers (Operating) 1,517,972 1,517,972 
Special Programming - TOKTW 2,500 2,500 
Insurance 2,175,000 2,175,000 
Property Tax 600,000 600,000 
Provincial Debt Servicing 3,714,500 3,714,500 
Rentals 116,300 116,300 
Retiree Benefits 3,244,630 370,022 2,874,608 
Shuttle Bus 196,000 196,000 

I Student Alcohol Education 1,000 1,000 
tv United Way 6,500 6,500 
~ Utilities Debt Servicing 

Commissions 52,718 .... ____ 52,718 
Workers Compensation 159,500 159,500 
TOTAL GENERAL UNIVERSITY EXPENDITURES 13,530,836 582,240 12,948,596 
UNDISTRIBUTED OPERATING FUNDS 
Central Operating Reserve 22,776,869 22,776,869 
Discretionary Reserve - V.P. (Academic) & Provost 547,000 547,000 
Discretionary Reserve - V.P. (Administration) 152,980 152,980 
Discretionary Reserve - V.P. (Research) 37,000 37,000 
Discretionary Reserve - Aboriginal Achievement 200,000 200,000 
Discretionary Reserve - Academic Enhancement 1,670,000 1,670,000 
Discretionary Reserve - Student Experience 415,000 415,000 
Emergency Reserve -Insurance 150,000 150,000 
Faculty Share of Overhead Income 1,800,000 1,800,000 
International Student Recruitment Agents Fees 50,000 50,000 
International Student Support - Unit projects 89,590 89,590 
Transfers to Units re ICM 344,675 344,675 
Travel & Conference Sponsorship 30,000 30,000 
Strategic Initiatives Process Funds (SIP) 7,337,768 7,337,768 
Tuition Fee Sharing Reserve 700,000 700,000 
TOTAL UNDISTRIBUTED OPERATING FUNDS 36,300,882 36,300,882 
ANCILLARIES 31,188,051 31,188,051 
ANCILLARIES 31,188,051 31,188,051 
GRAND TOTAL 487,106,320 108,887,476 378,218,844 
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AGENDA ITEM: Signing of Agreements - Policy & Procedures 

RECOMMENDED RESOLUTION: 

Be it resolved that the Board of Governors of The University of Manitoba hereby enacts the policy 
. entitled "Signing of Agreements': effective immediately. 

CONTEXT AND BACKGROUND: 

The University's current signing policy, entitled "Use of Corporate Seal" is extremely restrictive. 
The only authorized signing officers for the University are the President and the Vice-President 
(Administration). Moreover, it is extremely outdated, and does not account for how modern 
technology has changed the way agreements may be accepted and the University may be bound 
into legal commitments. 

A survey was conducted, and demonstrated that,our policy was more restrictive than that found at 
most similar institutions. 

The processing of agreements was examined by PricewaterhouseCoopers as part of Phase 1 of 
the ROSE Project. PWC identified the current policy as causing unnecessary "bottlenecks" and 
delays in reaching agreements. They indicated the adoption of a policy with devolved signing 
authority could be a "quick win" to achieve increased efficiency, without a material increase in risk. 

The Policy is submitted for approval by the Board of Governors. It is intended to comprehensively 
document all delegated authority through which the University may be bound into agreements. It 
anticipates acceptance of agreements through modern technology such as electronic signatures 
and other methods allowable under The Electronic Commerce and Information Act. It clarifies the 
requirements around the review of agreements by the Office of Legal Counsel, allowing the office 
to create a list of "standard agreements" which do not need review, with all others treated 'as "non­
standard" and requiring review. The policy continues to contain a list of types of agreements 
which require approval of the Board of Governors, or subsequent reporting to the Board, with 
some modifications from the existing policy. 

The Procedures document is intended for approval by the Vice-President (Administration). It 
contains a chart listing types of agreements, and authorized Signing Officers for each type. 
Highlights include the following: 

• Each of the Vice-Presidents will be given authority to sign agreements which fall within 
their portfolio. 

• Deans and high-ranking Directors will be permitted to sign agreements forthe purchase of 
goods and seiVices, with a value up to $1 00,000. 

• High-ranking Directors Will be permitted to sign agreement which fall within their portfolio 



I (for example, the Director of Libraries signing for library acquisitions) 
The Procedures also provide for a list of agreements which, although "non-standard" will not 
require review by the Office of Legal Counsel. It is intended that this list will only contain a very 
limited number of very low-risk types of agreements. 

RESOURCE REQUIREMENTS: 

No new resources are required as a result of the enactment of this policy. It is anticipated that the 
policy will bring new efficiencies to the processing of agreements. 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

The new policy will streamline the processing of agreements which support all four to the 
University's strategic priorities. 

IMPLICATIONS: 

It is anticipated that this new policy will bring efficiencies to the processing of agreements. 

As with any delegation of authority, there must be a level of trust in those who are receiving new 
powers. It will be incumbent on the new Signing Officers to act responsibly and in accordance 
with the policy and procedures. 

ALTERNATIVES: 
The only alternative is to maintain the status quo, whereby the President and Vice-President 
(Administration) are the only authorized signing officers for the University. It is believed that this 
creates unnecessary "bottlenecks", particularly for lower-risk agreements. 

CONSULTATION: [delete if not applicable] 

There has been extensive consultation on the new policy and procedures, including presentations 
made to: 

• Provost's Council 
• Executive Council 
• Administrative Council 
• Middle Manager's Group 

Substantial feedback was obtained, considered, and the documents amended accordingly. 
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H UNIVERSITY 
~ 011 MANIT OBA UNIVERSITY OF MANITOBA 

POLICY 

pproving Body: X Board of Governors D Senate 
D Administration (specify): _____________ _ 

Authority X University of Manitoba Act Section # =20:.-__________ _ 
D Other Legislation [name and section #] ___________ _ 
D Bylaw [name and section #] _______________ _ 
D Regulation _____________________ _ 

Implementation: President; Delegated to Vice-President (Administration) 
Contact: General Counsel 

1.0 Reason for Policy 

1.1 To set out the extent to which authority to sign agreements naming or otherwise binding 
The University of Manitoba (the "University") is delegated by the Board of Governors of 
the University (the "Board") to employees of the University. 

2.0 Policy Statement 

2.1 Under The University of Manitoba Act (the "Act"), Section 20, all transfers, deeds, 
mortgages, and other instruments and documents to which the University is a party are. 
deemed to be properly executed by the University if the corporate seal is affixed to the 
document, and if the documents have been signed by the Chairman or Vice-Chairman 
of the Board, and the Comptroller, or such other persons as the Board may by 
resolution or by by-law appoint for that purpose. 

This Policy delegates signing authority to certain employees of the University on the 
terms hereinafter set out. 
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3.0 Scope of Policy 

3.1 This Policy shall not apply to the signing of the certificates and academic documents 
mentioned in the University Policy entitled "Use of Academic Seal", nor shall it apply 
to the authority to sign on financial accounts. 

4.0 Definitions 

4.1 Agreement - means any arrangement, contract, letter of intent, memorandum of 
understanding, memorandum of agreement or any other type of agreement by any 
name, whether written, electronic or oral, naming or otherwise binding the University, 
and detailing the rights and/or duties of the University. 

4.2 Non-Standard Agreements - means any Agreements which are not Standard 
Agreements. 

4.3 Sign or Signing - means any act whereby a Signing Officer binds the University into 
an Agreement, and includes the following: 

(a) affixes his/her signature to an original paper document; 
(b) affixes his/her electronic signature or uses any other method of acceptance 

of an electronic document permitted under The Electronic Commerce and 
Information Act (Manitob'a) (where permitted under the terms of the 
Agreement); 

(c) authorizes the issuing of a Request for Proposals; 
(d) use of a University Purchasing Card or Credit Card; 
(e) requests that/requisitions a Purchase Order be issued or paid, therefore 

accepting the terms and conditions set out on the Purchase Order, or 
referenced therein; and 

(f) requests that/requisitions purchase and/or payment under the University's 
Low Dollar Purchase/Payment Program. 

4.4 Signing Officer - means an employee of the University described by title under the 
Procedures. 

4.5 Standard Agreements - means Agreements approved by the Office of Legal 
Counsel, and marked as standard agreements. Standard Agreements will typically 
be posted on the website of the Office of Legal Counsel under the heading 
"Standard Agreements". 

5.0 Signing Authority of President, Vice-President (Administration), and Vice-President 
(Research) 

5.1 Subject to Section 9.1, the President and Vice-President (Administration) have the 
authority to sign all Agreements including Standard Agreements and Non-Standard 
Agreements. 

5.2 Subject to Section 9.1, the President and Vice-President (Research) have the 
authority to sign all Research Agreements (as defined in the University Policy entitled 
"Research Agreements"), whether a Standard or Non-Standard Agreement. 
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5.3 Nothing in this Article relieves the Signing Officer of the requirements of Article 7, 
including the obligation to have Non-Standard Agreements undergo a legal review. 

6.0 Signing of Very Low-Risk Agreements 

6.1 Electronic documents for software licenses particular to an individual employee or an 
individual computer may be signed by the user in accordance with The Electronic 
Commerce and Information Act (Manitoba). Electronic documents for software 
licenses with multiple users must be signed by a Signing Officer in accordance with 
this Policy. 

6.2 The holder of a University Purchasing Card or Credit Card may use such card in 
accordance with the Purchasing Policy and Procedures. 

7.0 Legal Review 

7.1 The Office of Legal Counsel must review and approve any Agreement that falls 
under Article 9.0 before signing. 

7.2 Subject to Section 8.5 and Article 9.0, Standard Agreements do not require legal 
review before signing. 

7.3 Subject to Section 7.6, the Office of Legal Counsel must review and approve 
any Non-Standard Agreements (including Research Agreements) before 
signing. 

7.4 If the Office of Legal Counsel does not approve an Agreement it has reviewed, the 
Agreement may only be signed with the consent of the President or the Vice­
President (Administration), or the Board of Governors. 

7.5 Even if a review is not required by this Policy, a Signing Officer may refer an 
Agreement to the Office of Legal Counsel for review in order to obtain advice and 
guidance. 

7.6 Notwithstanding the remainder of this Article, the Procedures may identify certain 
Agreements which, although Non-Standard, may be signed without review by the 
Office of Legal Counsel. 

8.0 Signing of Standard Agreements and Non-Standard Agreements by Signing Officers 

8.1 Subject to Section 8.5, Article 9.0 and the restrictions set out in Schedule liN to the 
Pr.ocedures,Standard Agreements may be signed by a Signing Officer. 

8.2 Subject to Sections 7.4, 7.6, 8.5 and Article 9.0 and the restrictions set out in 
Schedule "A" to the Procedures, Non-Standard Agreements may be signed, by a 
Signing Officer, only after review and approval by the Office of Legal Counsel. 

8.3 Before Signing a Standard Agreement or Non-Standard Agreement, the Signing 
Officer must be satisfied as to the following matters: 
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(a) that the University is able to meet its obligations under the Agreement and 
that the other party(ies) is/are also reasonably likely to meet their obligations; 

(b) that the Agreement complies with legislation, applicable collective 
agreements, and University Policies and Procedures; 

(c) that the Agreement does not conflict with any existing contractual obligations; 
(d) that all approvals required by University Policies or Procedures have been 

obtained, including approval by the Board of Governors and/or Senate if 
required; 

(e) that benefits to, or liabilities of, the University as a result of the Agreement 
have been considered and are reasonable; 

(f) that the risks and liabilities arising from the Agreement have been mitigated 
to a reasonable degree; 

(g) where required by this Policy, that a legal review has been obtained and that 
the legal issues have been resolved in a manner acceptable to the Office of 
Legal Counsel; and 

(h) that, where the Agreement is a Standard Agreement, it has been completed 
only by the addition of the specific information requested in the document, 
and not by the addition or exclusion of any other information whatsoever. 

8.4 Signing Officers shall ensure that, immediately after execution, an executed copy of 
the Agreement, together with any schedules· and appendices attached thereto, is 
forwarded to the Office of Legal Counsel, for cataloging and placement in the 
University's central agreements vault. Where an Agreement is executed with original 
signatures, the Office of Legal Counsel must receive the original executed copy. 
The following exceptions apply: 

(a) Agreements related to employment will be forwarded to Human Resources; 
(b) Agreements contemplated by Article 6; 
(c) Agreements made on the University's Standard Purchase Order Terms and 

Conditions or under the Low Dollar Purchase/Payment Program; and 
(d) this Section does not apply to other Agreements identified on the website of 

the Office of Legal Counsel. 

8.5 Notwithstanding Article 7 and regardless of monetary value (if any) of the 
arrangement contemplated therein, where a Signing Officer, acting reasonably, 
determines that an arrangement under a Standard Agreement or Non-Standard 
Agreements meets one or more of the following criteria: 

(a) the Agreement is of particular importance; or 
(b) the Agreement presents an unusually high risk; or 
(c) the Agreement could bring the University under public scrutiny; or 
(d) the Agreement could affect the reputation of the University or involve 

controversial matters; 

then such an Agreement shall be reviewed by the Office of Legal Counsel and 
referred for signing to tbe President or Vice-President (Administration), or in the case 
of Research Agreements, to the President or Vice-President (Research). 

8.6 The President or Vice-President (Administration) have the power to restrict, in 
writing, the signing authority of any Signing Officer, at any time and without cause. 
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8.7 Each Signing Officer shall act in good faith and in the best interests of the University 
and shall not sign any Standard Agreements or Non-Standard Agreements where by 
doing so that Signing Officer is placed in a conflict of interest or gives the 
appearance of being so, unless' that conflict has been addressed in writing and in 
accordance with the University's Policies and Procedures on conflict of interest. 

8.8 Each Signing Officer shall be responsible for ensuring that all ofthe requirements of 
this section have been met prior to the signing of Standard Agreements and/or Non­
Standard Agreements. Adhering to this policy does not relieve the Signing Officer of 
his/her responsibility to comply with other relevant policies, including the Purchasing 
Policy and Procedures. 

9.0 Signing Requiring Prior Approval of, or Subsequent Report to, the Board 

9.1 Signing Requiring Prior Approval of the Board: 

(a) documents relating to the purchase, sale, mortgaging or development of 
land; 

(b) leases of land where the University is lessor; 
(c) contracts for the construction of, or the retention of a project manager for, 

building projects in cases where the contract price is in excess of 
$1,000,000;,:: ,I 

(d) agreements for'the rental; hiring or purchase of personal property in cases 
where the aggregate rentals, hire payments or purchase prices exceeds 
$1,000,000; 

(e) collective bargaining agreements; 
(f) bonds, debentures or other securities issued by the University for or in 

connection with the borrowing of money; 
(g) guarantees by the University of loans or obligations; 
(h) agreements to which any Signing Officer is a party, or which any of such 

persons may have a personal interest; 
(i) settlement agreements releasing any claim of, or obligation to, the University 

where the amount payable by the University exceeds $100,000 or the 
amount to be received by the University exceeds $250,000; and 

0) agreements authorized by clauses 0), (n), (0) and (p) of Section 4 of the Act 
(http://web2.gov.mb.ca/laws/statutes/ccsm/u060e.php ). 

9.2 Signing Requiring Subsequent Report to the Board: 

(a) contracts for the construction of, or the retention of a project manager for, 
building projects i,r:1 cases where the contract price is in excess of $500,000 
but not in exces~ of $1,000,000; 

(b) agreements'fonhe:rental: hiring or purchase of personal property in cases 
where the aggregate rentals, hire payments or purchase price exceeds 
$500,000, but does not exceed $1,000,000; 

(c) leases of mineral rights owned by the University; and 
(d) leases of land where the University is lessee. 

9.3 Any Agreements that fall under Article 9.0 must be signed by the President or Vice­
President (Administration). 
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10.0 Signing by Legal Counsel 

10.1 . With the exception of insured claims, the University's General Counsel, or external 
Legal Counsel acting on the instructions of the University's General Counsel may, 
subject to Article 9, sign an agreement settling a civil lawsuit, complaint, criminal or 
administrative charges, or other claim by or against the University, whether or not the 
claim was filed or in writing. . 

11.0 Exercise of Board Signing Authority 

11.1 Notwithstanding the delegation of signing authority in this Policy, the Board, through 
the Chair, or in the absence of the Chair, the Vice-Chair, retains the authority to sign 
any and all Agreements including Standard Agreements and Non-Standard 
Agreements on behalf of the University. 

12.0 No Further Delegation of Signing Authority 

12.1 A Signing Officer may not delegate his/her signing authority, except to a senior 
administrator (such as an Associate Vice-President, Associate Dean, or Associate 
Director, as appropriate) who is operating in an "acting" capacity in the absence of 
the Signing Officer. 

13.0 No Further Ability to Bind the University 

13.1 Except as specifically noted herein, no other individual or entity is entitled to Sign 
Agreements whatsoever. 

14.0 Accountability 

14.1 The University Secretary is responsible for adviSing the President that a formal 
review of this Policy and Secondary Documents are required. 

14.2 The General Counsel is responsible for the communication, administration and 
interpretation of this Policy. 

15.0 Secondary Documents 

15.1 The Vice-President (Administration) or the President may approve Procedures which 
are secondary to and comply with this Policy. 

16.0 Review 

16.1 Formal Policy reviews will be conducted every ten (10) years. The next scheduled 
review date for this Policy is ______ _ 

16.2 In the interim, this Policy may be revised or rescinded ifthe Board deems necessary. 

16.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed as 
soon as reasonably possible in order to ensure that they: 

(a) comply with the revised Policy; or 
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(b) are in turn rescinded. 

17.0 Effect on Previous Statements 

17.1 This Policy supersedes: 

(a) all previous Board/Senate Policies, Procedures, and resolutions on the 
subject matter herein; and 

(b) all previous Administration Policies, Procedures, and directives on the 
subject matter contained herein. 

18.0 Cross References 

F:\Vice·President (Administration)\Sjgning Policies And Procedures\Signing Of Agreement (policy) - Feb 19 IO.Doc 
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Clauses CD, (n). (0) and (D) of Section 4 of the Act: 

U) with the approval of the Lieutenant Governor in Council, enter into any arrangement with any 
governmental authority in Canada with respect to affording assistance to any college or 
university outside Canada by means of supplying academic staff, supervising staff, or 
otherwise, subject only to the arrangement providing for indemnification by such authority of 
any financial outlay made by the university pursuant to such arrangement; 

(n) affiliate with the university any college established in the province for the promotion of arts or 
science, or for instruction in law, medicine, engineering, agriculture, or in any other useful 
branch of learning, and dissolve any such affiliation; 

(0) enter into agreements with any incorporated society or association in the province for the 
establishment and maintenance of a joint system of instruction; 

(p) enter into agreements with any incorporated society or association in the province that has 
power to prescribe examinations for admission to, or registration upon the roll of, the society 
or association, conduct the examinations, report the results thereof, prescribe courses of 
study therefor, and conduct classes of instruction in connection therewith; 
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UNIVERSITY OF MANITOBA 

PROCEDURE S 

Approving Body: D Board of Governors D Senate X Administration (specify): VP (Administration) 

Authority: D Bylaw [name and section #] __________________ _ 
D Regulation [name and section #] ---:=--:-:----_____________ _ 

X Policy [name and section#] .=S=i9L.:..:n-;.:...in=9:-=-P-=o=lic=y'--_____________ _ 
Implementation: Vice-President (Administration) 
Contact: General Counsel 

1.0 Reason for Procedures 

1.1 To set out procedures secondary to the Policy on Signing of Agreements (the 
"Signing Policy"). More particularly, to establish the employees within the 
University, by reference to their positions, who are authorized to sign 
Agreements, all as hereinafter set out in detail. 

2.0 Procedures 

2.1 Subject to Section 8.5 and Article 9.0 of the Policy, Schedule "A" attached hereto 
sets out the Signing Officers for Agreements. If type of Agreement is not listed in 
Schedule "A", it may be signed by the President or Vice-President 
(Administration). 

2.2 Pursuant to Section 7.6 of the Policy, Schedule "8" attached hereto sets out 
Agreements which, although Non-Standard, may be signed without review of the 
Office of Legal Counsel. 

2.3 For the purposes of these Procedures "Director" means an administrative director 
with a direct reporting line to a Vice-President, Associate Vice-President, or Vice­
Provost. Directors are deemed to include the Comptroller, General Counsel, 
Executive Directors, Associate Vice-Presidents, Vice-Provosts and Vice­
Presidents, when acting in regard to matters concerning their respective 
immediate offices. Directors do not include academic department heads or 
academic program directors. 
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3.0 Accountability 

3.1 The University Secretary is responsible for advising the President that a formal 
review of the Procedure is required. 

3.2 General Counsel is responsible for the communication, administration and 
interpretation of these Procedures. 

4.0 Review 

4.1 Formal Procedure reviews will be conducted every ten (10) years. The next 
scheduled review date for these Procedures are July, 2019. 

4.2 In the interim, these Procedures may be revised or rescinded if: 

(a) the Approving Body deems necessary; or 

(b) the relevant Bylaw, Regulation(s) or Policy is revised or rescinded. 

5.0 Effect on Previous Statements 

5.1 These Procedures supersede the following: 

(a) all previous Board/Senate Procedures, and resolutions on the subject 
matter contained herein; and 

(b) all previous Administration Procedures, and resolutions on the subject 
matter contained herein; and 

(c) all previous Faculty/School Council Procedures stemming from the 
Faculty/School Council Bylaw and academic and admission Regulations 
and any resolutions on the subject matter contained herein. 

6.0 Cross References 

[NOTE TO DRAFT: To complete at the end of the process.] 

F:lVice-President (Administration)ISigning Policies Aod ProcedureslSigning Procedures - Feb 19 10.Doc 

-35-



CJJ 
0\ 

TYl2e of Agreement 

A) Property Agreements 

i) use of University 
facilities, excluding 
events covered by 
Special Functions 

ii) student residency 
agreement 

iii) lease of University 
property 

iv) lease of other's 
property 

v) special functions 
agreement 

SCHEDULE "A" 

--

Value Restriction *1*2 Cross Reference to other Signing Officer*4 
Governing Documents 
{~olicies and where 

a~~ro~riatel ~rocedures and 
regulations};3 

Up to $100,000 . Use of Facilities Policy, Dean or Director responsible 
Campus Alcohol Policy, Clean for the space at issue 
Air Policy 

I 

Up to $100,000 Use of Facilities Policy, Director of Ancillary Services 
I 

Campus Alcohol Policy, Clean 
Air Policy 

Up to $100,000 Use of Facilities Policy, Associate Vice-President 
Campus Alcohol Policy, Clean (Administration) 
Air Policy 

Up to $100,000 N/A Associate Vice-President 
(Administration) 

Up to $100,000 Facilities Use Policy, Campus Director of Ancillary Services 
Alcohol Policy, Clean Air Policy 

-----_._.- ------------------



CJ.) 

'I 

T~l2e of Agreement 

8) Purchasing Agreements 

i) purchase of goods or 
services, including 
equipment purchases, 
independent contractor 
agreements, and 
authorizing the issuing 
of a Request for 
Proposals 

ii) equipment lease 

iii) software licences 

iv) request/requisition for 
purchase orders (goods 
or services) 

v) request/requisition for 
low dollar 
purchase/payment 
program 

- ~~-

Value Restriction*1*2 

Up to $100,000 

Up to $100,000 

Up to $100,000 

N/A 

N/A 

-- ----

-2-

Cross Reference to other Signing Officer*4 
Governing Documents 

{Rolicies and where 
aRRroRriatez Rrocedures and 

regulations};3 

Financial Signing Authority Dean or Director responsible 
Policy for the budget paying for the 

equipment 
Purchasing Policy 

Financial Signing Authority Dean or Director responsible 
Policy 

for the budget paying for the 

Purchasing Policy 
equipment 

Financial Signing Authority Dean or Director responsible 
Policy for the budget paying for the 

software licences 
Purchasing Policy 

Financial Signing Authority Dean, Director or other 
Policy employee responsible for the 

budget paying for the service 
Purchasing Policy or goods 

Financial Signing Authority Dean, Director or other 
Policy employee responsible for the 

budget paying for the service 
Purchasing Policy or goods 



w 
00 

T~Re of Agreement 

vi) technical service 
agreement 

vii) purchase of books, 
journals and other 
publications 

viii) licence for electronic 
reserves, including 
books, journals and 
other publications 

C) Service Agreements 

i) providing 
goods/services to 
others 

D) Agreements with Students 

Value Restriction*1*2 

Up to $100,000 

Up to $100,000 

Up to $100,000 

Up to $100,000 

-3-

Cross Reference to other Signing Officer*4 
Governing Documents 
(~olicies and where 

a~~ro~riatel ~rocedures and 
regulations}*3 

Financial Signing Authority Dean or Director responsible 
Policy for the budget paying for the 

services 
Purchasing Policy 

Financial Signing Authority Director of Libraries 

Purchasing Policy 

Financial Signing Authority Director of Libraries 

Purchasing Policy 

Financial Signing Authority Dean or Director responsible 
Policy for the provision of the service 

or goods 
Purchasing Policy 

.. 



W 
1.0 

Type of Agreement 

i) a) graduate studenJ 
agreement relating to 
sharing of revenue from 
an invention 

b) graduate student 
agreement relating to 
sharing of ownership or 
intellectual property 

ii) return of service 
agreement 

E) Inter-Institutional 
Agreements (within 
Canada) 

i) student placements 

Value Restriction*1*2 

N/A 

N/A 

Up to $100,000 

N/A 

-4-

Cross Reference to other Signing Officer*4 
Governing Documents 
{~olicies and where 

a~~ro~riatel ~rocedures and 
regulations};3 

Intellectual Property Policy Executive Director of 
Technology Transfer Office 

I 

Inte"ectual Property Policy Dean of Graduate Studies 

Dean or Director of the Faculty 
in which the student is 
registered, and where more 
than one faculty is involved, by 
the Dean of the Faculty paying 
for the student's tuition and 
therefore entitled to return of 
service 

Dean of the Faculty from which 
students will be placed or 
Provost (if more than one 
Faculty) 



fl:>. 
o 

T~~e of Agreement 

ii) inter-institLltional 
student transfers 

iii) student or faculty 
exchange 

iv) affiliation or 
collaboration 
agreement 

F) International Agreements 

i) memorandum of 
understanding 

ii) student or faculty 
exchange, and 
conference agreements 

Value Restriction*1*2 

N/A 

N/A 

N/A 
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Cross Reference to other Signing Officer*4 
Governing Documents 
{~olicies and where 

a~~ro~riatel ~rocedures and 
regulations};3 

Dean of the Faculty to which 
students will be placed or I 

Provost (if more than one 
Faculty) 

Dean of the Faculty to which 
students will be placed or 
Provost (if more than one 
Faculty) 

Dean of Faculty seeking 
affiliation or Provost (if more 
than on Faculty) 

Executive Director of 
International Relations or 
Provost 

Executive Director of 
International Relations, 
Provost, or Director of 
Research Services (for 
research conferences only) 



fi::. 
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TYJQe of Agreement 

iii) contribution agreement 
with funding agency for 
development projects 

iv) international project 
cooperation agreement 

v) post-graduate training 
agreement 

vi) development 
collaboration 
agreement 

vii) student transfer 
program agreement 

viii) program service 
provider 

G) SlPonsorship Agreements 

Value Restriction*1*2 

Up to $100,000 

Up to $100,000 

Up to $100,000 

Up to $100,000 

Up to $100,000 

Up to $100,000 

Up to $100,000 

~~-
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Cross Reference to other Signing Officer*4 
Governing Documents 

{Rolicies and where 
aRRroRriatel Rrocedures and 

regulations}*3 

Executive Director of 
International Relations or Vice-
President (Research) 

Executive Director of 
International Relations 

Dean of the Faculty providing 
the post-graduate training or 
Provost (if more than on 
Faculty) 

Executive Director of 
International Relations or 
Director of Research Services 

Executive Director of 
International Relations or 
Provost 

Executive Director of 
International Relations or 
Provost 

Commercial Advertising Policy Dean or Director of unit giving 
or receiving funds 

~--



~ 
tv 

me of Agreement-

.-

H) Research Agreements 

i) grants 

ii) agreements for the 
funding of research 
projects 

iii) material transfer 
agreements 

iv) license of intellectual 
property in inventions 

v) a) assignment or 
license of intellectual 
property by the 
Researcher to the 
University relating to 
research agreements 

b) assignment of 
intellectual property by 
the Researcher to the 
University relating to a 
license of intellectual 
property in an invention 

Value Restriction*1*2 

Up to $100,000 

Up to $100,000 

Up to $100,000 

Up to $100,000 

Up to $100,000 

Up to $100,000 

- - -----
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Cross Reference to other Signing Officer*4 
Governing Documents 

{Rolicies and where 
aRRroRriatel Rrocedures and 

regulationsl*3 

Research Agreements Policy, Director of Research Services 
Intellectual Property Policy 

Research Agreements Policy, Director of Research Services 
Intellectual Property Policy 

Research Agreements Policy, Director of Research Services 
Intellectual Property Policy 

Research Agreements Policy, Executive Director of 
Intellectual Property Policy Technology Transfer Office 

Research Agreements Policy, Director of Research Services 
Intellectual Property Policy 

Research Agreements Policy, Executive Director of 
Intellectual Property Policy Technology Transfer Office 



~ 
VJ 

I) 

me of Agreement 

vi) a) non-disclosure by a 
Researcher to the 
University relating to 
research agreements 

b) non-disclosure by a 
Researci:1er to the 
University relating to a 
license of intellectual 
property in an invention 

vii) research grant 
applications 

Employment Related 
Agreements 

i) employment letter of 
offer and renewals for 
Academic Staff 

Value Restriction*1*2 

N/A 

Up to $100,000 

individual grants 

institutional grants and chairs 

N/A 
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Cross Reference to other Signing Officer*4 
Governing Documents 

{Qolicies and where 
aQQroQriatez Qrocedures and 

regulations}*3 

Research Agreements Policy, Executive Director of 
Intellectual Property Policy Technology Transfer Office or 

Director of Research Services 

Research Agreements Policy, Executive Director of 
. Intellectual Property Policy Technology Transfer Office 

Research Agreements Policy, Director of Research Services 
Intellectual Property Policy 

Research Agreements Policy, Vice-President (Research) 
Intellectual Property Policy 

Academic Appointments Policy Dean or Department Head 
paying for the salary and 
related costs of the employee 



fl:>. 
fl:>. 

I 

T~~e of Agreement 

ii) requesting Human 
Resources to issue 
employment letter or 
renewal for support 
staff 

iii) offers of employment 
and independent 
contractor agreements 
(and renewals) for 
geographic full-time 
physicians 

iv) secondments 

v) Letters of 
Understanding 

vi) Settlement of 
Grievances for Individuals 

Value Restriction *1*2 

N/A 

NA 

Up to $100,000 

Up to $100,000 

Up to $100,000 

------------
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Cross Reference to other Signing Officer*4 
Governing Documents 

{[!olicies and where 
a[![!ro[!riatez [!rocedures and 

regulations};J 

Employment of Support Staff Dean, Director, Department 
Policy Head or Unit Head of the Unit 

paying for the salary and 
related costs of the employee 

Academic Appointment Policy Director of Joint Operating 
Division 

Secondment Policy Dean, Director, Department 
Head or Unit Head of the unit 
paying for the cost of the 
secondment services; or the 
Dean, Director, Department 
Head or Unit Head of the unit 
from which the employee is 
seconded to another institution 

Collective Agreements Executive Director of Human 
Resources, or Staff Relations 
Officers 

Collective Agreements Executive Director of Human 
Resources, or Staff Relations 
Officers 

I _ .. _- ._---- ---



fI:::.. 
CJl 
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T~lQe of Agreement Value Restriction*1*2 Cross Reference to other Signing Officer*4 
Governing Documents 

{I;!olicies and where 
al;!l;!rol;!riatel I;!rocedures and 

regulations}:3 

J) Construction, Design and· Up to $250,000 Purchasing Policy Director of Physical Plant or 
Renovation Agreements, Associate Vice-President 
including authorizing (Administration) 
issuing Requests for 
Proposals 

K) Deed of Gift, Endowment N/A Gifts to the University Policy Vice-President (External) 
or other Gift Agreement 

L) Athletic Agreements 

i) agreements for N/A Athletic Director 
University athletic teams to 
play games or tournaments 
at other institutions 

ii) agreements for athletic Athletic Director 
teams to play games or 
tournaments at the 
University 

L) All other Agreements not NA President or Vice-President 
listed above (Administration) 

-----

1 - Where the value of an agreement cannot be determined, the Signing Officer shall revert to the President or the Vice-President (Administration). 
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2 - Where the value of an agreement is known to the parties at the time of the signing of the agreement, the Signing Officer shall ensure that one agreement is 
signed as opposed to multiple agreements in order to stay within the value restriction. Values are listed on a per-agreement basis. 
3 - The list of relevant policies shall change from time to time and it shall be the obligation of the Signing Officer to ensure that all relevant policies are observed 
within the terms of the agreement. 
4 - Where an Agreement relates to multiple units, the Signing Officer should have authority over all the units. For example, an Agreement covering multiple 
Departments should be Signed by the Dean, rather than the Department Head. 



Schedule "8" 

The following types of Agreements, although Non-Standard, may be signed without review by 
the Office of Legal Counsel: 

1. Agreements contemplated by Article 6 of the Policy; 

2. Agreements falling under the Low Dollar Purchase/Payment Program; 

3. Agreements for the rental of hotel rooms, meeting space and catering, for the 
purpose of a meeting, banquet or conference, where the total value is less than 
$10,000; 

4. Agreements for the purchase of books, journal subscriptions, or other 
publications for the Libraries, where the total value is less than $100,000; 

5. Agreements for licencing electronic reserves for the Libraries, including books, 
journals and other publications, where the total value is less than $100,000; 

6. Agreements for University athletic teams to play games or tournaments at other 
institutions; and 

7. Agreements for athletic teams to play games or tournaments at the University. 
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Board of Governors Submission 

AGENDA ITEM: Policy: Intellectual Property 

RECOMMENDED RESOLUTION: 

That the Board of Governors rescind Policy: Patents and Copyrights and approve Policy: 
Intellectual Property as presented. 

CONTEXT AND BACKGROUND: 

The University currently has a policy dealing with patents and copyright. The policy on Patents 
and Copyright is very outdated and is in need of revision. There is a need to update the policy to 
reflect current legal and technologicflldeiJelopments and expectations. As intellectual property 
issues for UMFA members are set out'in the UM-UMFA collective agreement, this Policy will not 
apply to UMFA members. 

This policy sets out: 

(a) the ownership of and rights to use Intellectual Property written or created in the 
course of University related activities and/or through the use of University Resources, by 
all employees and students of the University, with the exception of members of UMFA, as 
well as post-doctoral fellows, individuals with adjunct appointments, nil-salaried 
appointments, senior scholars, professor emeriti and/or retirees ("University Member"); 

(b) the rights and obligations with respect to the Commercialization of Intellectual 
Property written or created by a University Member in the course of University related 
activities and/or through the use of University Resources; and 

(c) the sharing of Net Revenues arising from Intellectual Property written or created by 
a University Member in the course of University related activities and/or through the use of 
University Resources. 

RESOURCE REQUIREMENTS: 

No additional resources will be required as a result of this policy. 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

.... : .. ". ~ 



I and data use and ownership wo/ interplay with initiatives being taken by the Faculty of Graduate 
Studies. 

IMPLICATIONS: 

This new policy to a large extent codifies the common law with respect to copyright ownership 
between an employer and employee, while recognizing that academics within the University 
community will be governed by the terms of their collective agreement which are different in this 
regard. 

ALTERNATIVES: 

I None 

CONSULTATION: [delete if not applicable] 

Human Resources, President's Executive Team and Senate Committee on University Research. 
University's Office of Legal Counsel was involved in the development of this policy. 

I ~I ~~-49 -iiiiiiiiiiiiiiiiiiiiiiiiiiiiii~ 
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Routing to the Board of Governors: 

Reviewed Recommended gy 
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Submission prepared by: 

Submission approved by: This must be the President, a Vice-President, or the 
University Secretary. 

Attachments 

Please list any related material attached. Ideally attachments for any given submission 
.will not exceed ten (10) pages. 



H UNIVERSITY 
. ~ 0(1 MANIT DBA UNIVERSITY OF MANITOBA 

POLICY 

X Board of Governors 0 Senate o Administration (specify): 

o University of Manitoba Act Section # 
o Other Legislation [name and section #1 
o Bylaw [name and section #] 
o Regulation 

Implementation: President delegated to Vice-President (Research) 
Contact: Vice-President (Administration) 

. 1.0 Reason for Policy 

1.1 To advance objectives that facilitate the creation, USE3, dissemination and 
Commercialization of Intellectual Property through a supportive framework 
that is reflective of the University culture and balances the interests of the 
University and University Members by establishing a framework to determine: 

a) the ownership of and rights to use Intellectual Property written or 
created by a University Member in the course of University related 
activities and/or through the use of University Resources; 

(b) the rights and obligations with respect to the Commercialization of 
Intellectual Property written or created by a University Member in the 
course of University related activities and/or through the use of 
University Resources; and 

(c) the sharing of Net Revenues arising from Intellectual Property written 
or created by a University Member in the course of University related 
activities and/or through the use of University Resources. 
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1.2 The objectives of the Policy are: 

(a) To encourage creativity and innovation within the University 
- community. 

(b) To set forth the respective rights and obligations ofthe University and 
University Members with respect to Intellectual Property; -

(c) To encourage the transfer of knowledge for the social and economic 
benefit of -society, including by the publication of Works and 
Commercialization of Other Intellectual Property; and 

(d) To provide for the equitable sharing of revenues between the 
University and University Member arising from the dissemination, 
publication and Commercialization of Intellectual Property, 
recognizing the contributions of each. 

. 2.0 Policy Statement 

2.1 Introduction 

The University's primary mission is to create, preserve and communicate 
knowledge. 

Intellectual Property is the product of a cooperative relationship between the' 
University and University Member(s) that is derived from the creative 
energies of University Member(s) fostered by the academic community and 
University environment, including resources provided by the University. 

The University recognizes it has an important role in the creation, 
preservation, use and dissemination of Intellectual Property, and where 
appropriate, encouraging the application of Intellectual Property in tangible 
ways, including through Commercialization. 

2.2 Definitions 

2.2.1 "Commercialization" or "Commercialize" means a complex of activities with 
the goal of financial return. 

2.2.2 "Copyright" means the rights described in the Copyright Act (Canada), as 
amended from time to time. 

2.2.3 "Direct Costs" means the reasonable costs and fees (including, but not 
limited to, legal fees and agents' fees) associated with the acquisition, 
mana~ement and Commerciaiization of Other inteiiectuai Property, inciuding 
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costs of evaluating it, obtaining and maintaining intellectual property 
protection, preventing unauthorized use or infringement, prototype 
development funds, negotiating and implementing licences or other 
agreements with third parties. 

2.2.4 'ilntellectual Property" means Works or Other Intellectual Property. 

2.2.5 "Moral Rights" means the rights described in the Copyright Act (Canada), as 
amended from time to time. 

2.2.6 "Net Revenue" means the amount received with respect to the University 
Member's contribution to Other Intellectual Property from Commercialization 
of the Other Intellectual Property (by the University Member if 
Commercialized by the University Member or by the University if 
Commercialized by the University), less Direct Costs (which may be 
amortized to correspond with the recognition of gross revenue) incurred in 
Commercialization, and includes but is not limited to, proceeds from 
royalties, profit-sharing, lump sum payments and sale of equity shares in 
connection with Other Intellectual Property. 

2.2.7 "Other Intellectual Property" means. any result of intellectual activity that can 
be owned by a person (excluding Works) and includes, without limitation, 
inventions (whether or not patentable), industrial designs, trademarks and 
integrated circuit topographies, as those terms are defined by applicable 
legislation and includes Software. 

2.2.8 "Software" means any set of instructions that is expressed, fixed, embodied 
or stored in any manner that can be used directly or indirectly in a computer 
to bring about a specific result. . 

2.2.9 "University Member" means: 

(a) an individual who falls into one of the categories defined in the 
University's Employee Organizations and Employment Group 
Procedures), except an UMFA member; 

(b) a part-time or full-time, undergraduate or graduate student; 

(c) a post-doctoral fellow; 

(d) a nil salaried or adjunct appointee; and 

(e) a professor emeritus(a), a senior scholar, or a retiree; 
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2.2.10 "University Resources" means the University's physical structures, research 
laboratories, capital equipment, technical facilities, services, funds and 
human resources. University services include the administration of funds and 
support received by the University in the form of grants, contracts or other 
support provided by the University or external sponsors. 

2.2.11 "Works" means all original literary, dramatic, musical and artistic works, 
performances, commtlnication signals and sound recordings capable of 
Copyright protection under the Copyright Act (Canada), with the exception of 
Software. 

2.3 Scope 

2.3.1 This Policy applies to all Intellectual Property written or created by a 
University Member in the course of University related activities and/or 
through the use of University Resources. 

2.4 Works 

2.4.1 Ownership of Copyright in Works 

Subject to 2.4.2 and 2.4.3, the University Member shall be the owner of Copyright in 
Works written or created by the University Member. 

2.4.2 Exceptions - University Ownership 

Notwithstanding 2.4.1, the University owns Copyright In Works written or created by 
a University Member: . . 

(a) in the course of employment. Works written or created "in the course of 
employment" include, without limitation, Works that are written or created by 
the University Member pursuant to: 

(i) the direction of a supervisor; 

(ii) the provisions incorporated within a job description or employment 
agreement; or 

(iii) the performance of any administrative duty; 

(b) resulting from the performance of a written agreement between the 
University and University Member in which the University and University 
Member have agreed to the University's ownership; 
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(c) resulting from an additional appointment beyond the University Member's 
normal workload for which the University Member receives compensation in 
addition to his/her base salary rate pursuant to a written agreement; or 

(d) that the University Member has voluntarily assigned to the University. 

2.4.3 Exceptions - General 

Notwithstanding 2.4.1 and subject to 2.4.2, Works written or created by a University 
Member in the following situations are not owned solely by the University Member, 
and may be owned by the University, a third party, or jointly by two or more parties 
as the case may be: 

(a) the University may own or have a licence to use Works created as a result of 
an agreement between the University and University Member where the 
Work results from the University's contribution of special resources, such as 
a release of time from regular assigned duties, use of University funds, or 
substantial use of University Resources; 

(b) the University and/or a third party may own or have a licence to use Works 
written or created as a result ofa written agreement with a third party, for 
example a research agreement or service agreement, wherein copyright 
ownership and use is determined by the specific terms oftheagreement; or 

(c) ownership of Software shall be determined by the provisions of 2.5 (Other 
Intellectual Property). 

2.4.4 Licence to the University 

The University is automatically granted a royalty-free, indivisible, irrevocable and 
perpetual right to use Works written or created by' a University Member in the 
course of University related activities and/or through the use of University 
Resources for non-commercial, archival, administrative, research and/or 
educational purposes. For the purposes of this section "educational purposes" 
includes research carried on at the University by University Members and teaching 
by University Members to students registered at the University. 

2.4.5 Licence to the University Member 

Where the University owns Copyright in a Work pursuant to 2.4.2 or 2.4.3, the 
University Member who wrote or created the Work, shall have a royalty-free, 
perpetual right to use the Work for non-commercial, research and/or educational, 
purposes. The University Member shall not give access to the Work to another 
party without the University's prior written consent. 
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2.4.6 Students and Theses 

Notwithstanding any provision in this Policy, and subject to the rights of a student to 
assign any Work owned exclusively by him/her, any Work created exclusively by a 
student in the course of completing the requirements for an academic degree or 
certificate is owned by the student, to the extent that the Work comprises part of the 
requirements for the degree or certificate. Nothing in this Policy shall preclude a 
student from publishing his/her thesis in any form at any time .. In this Policy, 
"Works" does not include raw data unless it is organized or expressed in an original 
format. Prior to commencing research required for an academic degree· or 
certificate, students who are not employed by the University in connection with that 
research shall enter into an agreement, with their supervisor(s), in a form approved 
by the University, which will contemplate authorship and access to and use of raw 
data arising from the research. 

2.4.7 Moral Rights 

Where the University owns Copyright in a Work pursuant to 2.4.2, the University 
Member who wrote or created the Work automatically waives all Moral Rights in the 
Work. 

2.4.8 Publication 

The University Member is not required to disclose to the University his or her 
intention to publish or disseminate a Work owned by the University Member. 
Similarly, the. University is not required to disclose to the University Member its 
intention to publish or disseminate a Work owned by the University. 

2.4.9 Revenue Sharing 

Subject to 2.4.10, the University Member shall be entitled to the revenue earned 
from Commercialization, publication or dissemination of a Work owned by the 
University Member. Similarly, the University shall be entitled to revenue earned 
from Commercialization, publication or dissemination of a Work owned by the 
University. . 

2.4.10 Agreement to share revenue and/or costs 

Notwithstanding 2.4.9, the University and University Member may enter into an 
agreement to allow for the sharing of revenue and/or recovery of costs incurred by 
the University arising from the provision of University funds, services, facilities, 
support and/or technical personnel to the University Member above and beyond the 
University Resources normally provided to University Members for the creation or 
Commercialization of a Work. 
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2.5 Other Intellectual Property 

2.5.1 Joint Ownership of Other Intellectual Property 

Subject to 2.5.2 and 2.5.3, the University and University Member shall jointly own 
Other Intellectual Property that is created by the University Member in the course of 
University related activities and/or through the use.of University Resources. 

2.5.2 Exceptions - University Ownership 

Notwithstanding 2.5.1, the University owns Other Intellectual Property created by a 
University Member: 

(a) in the course 'of employment. Other Intellectual Property created "in the 
course of employment" includes, without limitation, Other Intellectual 
Property that is created by the University Member pursuant to: 

(i) the direction of a supervisor; 

(ii) the provisions incorporated within a job description or employment 
agreement; or 

(iii) the performance of any administrative duty; 

(b) resulting from the performance of a written agreement between the 
University Member and the University in which the University Member and 
the University have agreed to the University's ownership; 

(c) resulting from an additional appointment beyond the University Member's 
normal workload for which the University Member receives compensation in 
addition to his/her base salary rate pursuant to a written agreement; or 

(d) that the University Member has voluntarily assigned to the University. 

2.5.3 Exceptions - General 

Notwithstanding 2.5.1 and subject to 2.5.2, Other Intellectual Property created in the 
following situations are not owned jointly by the University Member and the 
University, and may be owned by the University, a third party, or jointly by two or 
more parties as the case may be: 

(a) the University may own or have a licence to use Other Intellectual Property 
created as a result of an agreement between the University and University 
Member;. 
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(b) the University and/or a third party may own or have a licence to use Other 
Intellectual Property created as a result of a written agreement with a third 
party, for example, a research agreement or service agreement, wherein 
ownership is determined by the specific terms of the agreement. 

2.5.4 Nil salaried or Adjunct Appointees with Appointments or Associations with 
other Institutions or Organizations 

Subject to section 2.5.3, if Other Intellectual Property is developed or created by a 
.. nil salaried or adjunct appointee, and that Other Intellectual Property can be 

attributed to the University Member's association with the University due to factors 
which may include, but are not limited to: 

(a) the involvement of a full or part time graduate or undergraduate student of 
t~e University; 

(b) a research agreement entered into or grant received by the University SF as a 
result of the University Member's association with the University; and/or 

(c) the use of University funds, University Resources and/or University services; 

the provisions of this Policy will apply in all respects including Other Intellectual 
Property ownership and revenue sharing provisions. 

2.5.5 Exception - Software 

Notwithstanding 2.5.1 and subject to 2.5.2 and 2.5.3, the following categories of 
Software are owned by the University Member who created the Software: 

(a) where limited to the electronic form of a Work, or where it is ancillary to a 
Work; and 

(b) works of art, including works of art expressed in multimedia format. 

2.5.6 No obligation to Commercialize Other Intellectual Property 

Neither the University Member nor the University shall have an obligation to 
Commercialize Other Intellectual Property. University Members have no obligation to 
modify research to enhance,the potential for Commercialization. 

2.5.7 Disclosure of intent to Commercialize 

University Members must disclose. to the University their intention to Commercialize 
Other Intellectual Property, whether or not they choose to involve the University in 
the Commercialization process. The University agrees to keep all such information 
confidentiai and not to disciose such information externaiiy, except with the prior 
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written consent of the University Member. Disclosure is required for a number of 
reasons, including but not limited to the University's responsibility to be accountable 
to the government and the public; possible University obligations to third parties, for 
example with respect to Other Intellectual Property resulting from a research 
agreement or service agreement; the University's desire to exercise its right to share 
Net Revenue earned from Commercialization; and the University's desire to offer its 
Commercialization services. 

2.5.8 Commercialization independent of the University 

University Members may Commercialize jointly owned Other Intellectual Property 
independent of the University, subject to any rights granted to a third party pursuant 
to a written agreement and/or the right ofthe University to revenue sharing pursuant 
to 2.5.10. 

2.5.9 Commercialization by the University 

Should the University Member request the services of the University to 
Commercialize jointly owned Other Intellectual Property, the University will advise 
the University Member within a reasonable time whether the University wishes to 
pursue Commercialization. If the University declines, the University Member may 
pursue Commercialization independent of the University, subject to the right of the 
University to revenue sharing pursuant to 2.5.10. If the University decides to 
proceed with Commercialization, the University Member shall make an assignment 
to the University of all· his/her rights in the Other Intellectual Property and the 
University shall commence Commercialization activities. If the University decides to 
no longer pursue Commercialization, it shall· immediately notify the University 
Member and will assign its rights back to the University Member, if so requested by 
the University Member. In such event, the University Member is free to pursue 
Commercialization independent of the University, subject to the right of the 
University to revenue sharing and recovery of Direct Costs under 2.5.10. 

2.5.10 Revenue Sharing 

Net Revenue earned from Commercialization of Other Intellectual Property shall be 
shared between the University Member and University as follows: 

(a) fifty (50%) percent to the University Member(s) and/or other individuals who 
created the Other Intellectual Property; and 

(b) fifty (50%) percent to the University; 

whether or not the University services are used to Commercialize the Other 
Intellectual Property. Direct Costs shall first be paid to the University. and/or 
University Member, as the case may be, who incurred the Direct Costs in direct 
proportion to the amount of Direct Costs incurred. Where there is more than one 
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University Member and/or other individual(s) who created the Other Intellectual 
Property, the University's share of the Net Revenue shall remain fifty (50%) percent 
and the other fifty (50%) percent shall be divided equally among the other 
contributing University Members and/or other individuals, or as otherwise 
determined by written agreement between all the contributing University -Members 
and/or other individuals. Where there is a written agreement between the University 
Members and/or other individuals which provides for a different distribution of their 
share of Net Revenue, the University Members shall provide the University with a 
copy of said.written agreement. The University's share of Net Revenue may be 
shared with other -Institutions or Organizations pursuant to an agreement between 
them. 

2.5.11 University Licence 

The University is automatically granted a royalty-free, irrevocable, indivisible and 
non-transferable licence to any patented device, equipment, improvement, design, 
development or process arising from Other Intellectual Property created by the 
University Member solely for the University's internal, non-commercial use. This 
licence does not imply a right to transfer, licence or Commercialize such Other 
Intellectual Property, except as provided for in this Policy. 

2.5.12 University and University Member licence to jointly owned Other Intellectual 
Property 

Each of the University and University Member shall have a- royalty-free, perpetual 
right to use jointly owned Other Intellectual Property for internal, non-commercial 
and/or educational purposes, subject to any assignment, licence or abrogation of 
ownership. For the purpose of this section "educational purposes" includes 
research carried on at the University by University Members and teaching by 
University Members to students registered at the University. 

2.6 Dispute Resolution 

2.6.1 Disagreements among University Members 

If a dispute arises between or among University Members regarding their relative 
contributions to the creation of Works or Other Intellectual Property and this cannot 
be settled by the University Members involved, the advice and assistance of the 
individuals' Department Head or administrative equivalent shall be sought. If the 
dispute cannot be resolved at that level, it shall be referred to the Faculty Dean, or 
in the case of a dispute involving a graduate student, the Dean of the Faculty of 
Graduate Studies, for resolution. If the dispute cannot be resolved by these 
informal means, the-Universitywill assist in resolving the dispute through a mediator 
appointed by the Vice-President (Research). 

2.6.2 Disagreements between the University and University iviember(s) 
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If a dispute arises between the University and a University Member with respect to 
the application of this Policy, formal procedures will be followed according to the 
provisions of the appropriate collective agreement. If the University Member is not 
covered by collective agreement, a form of arbitration agreement to both parties, or 
where they cannot agree, in accordance with The Arbitration Act of Manitoba. 

3.0 Accountability 

3.1 The University Secretary is responsible for adviSing the President that a 
formal review of the Policy is required. 

3.2 The Vice-President (Research) is responsible for the communication, 
administration and interpretation of this Policy. 

4.0 Secondary Documents 

4.1 The Approving Body may approve Procedures which are secondary to and 
comply with this Policy .. 

5.0 Review 

5.1 Formal Policy reviews will be conducted every ten (10) years. The next 
scheduled review date for this Policy is _____ _ 

5.2 In the interim, this Policy may be revised or rescinded if the Approving Body 
deems necessary. 

5.3 If this Policy is revised or rescinded, all Secondary Documents will be 
reviewed as soon as reasonably possible in order to ensure that they: 

(a) comply with the revised Policy; or, 

(b) . are in turn rescinded. 

6.0 Effect on Previous Statements 

6.1 This Policy supersedes the following: 

(a) . all previous Board/Senate Policies, Procedures, and resolutions on 
the subject matter contained herein; 

(b) all previous Administration Policies; Procedures, and directives on the 
subject matter contained herein. 
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7.0 Cross References 

F:\Vice-Presldent (Research)IIP Pollcyllntellectual Property Policy-Jan 14 10.doc 
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U UNIVERSITY .fT). ~ 
,.,.... OF MANITOBA Board of Governors Submission 

AGENDA ITEM: Student Referendum: Faculty of Architecture 

RECOMMENDED RESOLUTION: 

THA T the Board of Governors approve that the students in the department of City Planning from 
the Faculty of Architecture contribute $3.57 per credit hour for a three year term, to the City 
Planning Students Bursaries, beginning in the fall of 2010. 

CONTEXT AND BACKGROUND: 

On, Thursday, December 3rd and Friday, December 4h the University of Manitoba Association of 
Planning Students held a referendum to support the City Planning Students Bursaries. Each 
student was proposed with making a donation of $3.57 per credit hour for a three year term, 
beginning in the fall of 2010. This amounts to an approximate donation of $75 per student per 
year. There was a 36% participation rate with 18 of the 49 eligible student voters casting a ballot. 
Of those votes 17 were "yes" votes, 1 was a "no" vote and there were no spoiled ballots. 

RESOURCE REQUIREMENTS: 

I NIA 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

I NIA 
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Office of the Vice-President (External) 
Submission prepared by: 

Submission approved by: Acting Vice-President (External) 

Attachments 

Letter from Acting Dean Richard Perron 
Letter from University of Manitoba Association of Planning Students Co-Presidents 



UN I V E R SIT Y I Faculty of Architecture 
OF MANITOBA 

January 18,2010 

Dr. David Barnard 
President and Vice-Chancellor 
University of Manitoba 

Dear Dr. Barnard: 

Architecture 
City Planning 
Environmental Design 
Interior Design 
Landscape Architecture 

Office of the Dean 
Winnipeg, Manitoba 
Canada R3T 2N2 
Telephone (204) 474-6433 
Fax (204) 474-7532 

I am pleased to inform you that the students in the Faculty of Architecture have 
once again voted to continue making contributions to the faculty through their student 
referendum. 

Attached you will find the letter I received from Brock Feenstra and Lacey 
MacLean, Co-Presidents of the University of Manitoba Association of Planning Students. 
The letter details how proper notice was provided to the students about the referendum 
initiative, including the disbursement and the vote date, through presentations made by the 
presidents of the student council. 

1 

As Brock and Lacey explain, the students wish to contribute $3.57 per credit hour 
for a three year term, to the City Planning Students Bursaries. This will result in a 
contribution of $11,025 (pending enrolment) to the university. This contribution is to be 
collected from each student in each term when fees are paid, beginning in the fall of the 
2001012011 fiscal year. 

I would appreciate it if you would present these results to the Board of Governors 
for approval. 

.~cer:l/U-___ _ 
V~e~on 
Acting Dean 

enclosure 

cc: Annual Giving Program, Department of Development 
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December 4, 2009 

Dr. Richard Perron 
Acting Dean, Faculty of Architecture 
201 C Russell Bldg 
University of Manitoba 

Dear Dr. Perron, 

On "Thursday, December 3 and Friday, December 4, 2009 the University of Manitoba Association of 
Planning Students held a referendum to support the City Planning Students Bursaries. Each student 
was proposed with making a donation of $3.57 per credit hour for a three year term, beginning in the 
fall of 2010. This amounts to an approximate donation of $75 per student per year. I am pleased to 
inform you that the vote was successful and as such, the students will be contributing $11,025 
(pending student enrolment) to the Faculty of Architecture over the next three years. The ballot read 
as follows: 

FACULTY OF ARCHITECTURE 
DEPARTMENT OF CITY PLANNING 
2009/2010 REFERENDUM BALLOT 

I agree to make a $3.57 per credit hour contribution 
($75 per year for 21 credit hours) 

to be paid at the time of registration. 

This contribution, which is eligible for a tax credit, will be directed to the 
Faculty of Architecture, Department of City Planning as follows: 

$75 Department of City Planning Student Bursaries 

The term for this agreement is to be 3 years. 

DYes D No 

There was a 36% participation rate with 18 of the 49 eligible student voters casting a ballot. Of those 
votes, 17 were "yes" votes, 1 was a "no" vote and there were no spoiled ballots. 

Prior to the referendum vote, we conducted a presentation to ensure all students were made aware of 
information detailing the referendum process, the proposed donation amount and disbursement and 
the need to give back. " 

The University of Manitoba Association of Planning Students supports the results of this referendum 
and asks that the university take the necessary steps to implement the contributions. I am requesting 
that you forward this information to Dr. David Barnard, President of the University of Manitoba, who 
will present it to the Board of Governors for ratification. If you require any additional information or 
have any questions, please feel free to contact me. 

Sincerely, 

Brock Feenstra 
Co-President 

cc: Sana Mahboob, Department of Development 

lacey Maclean \. ~ 
CO-PiSsident ~J'~ ~~'-\}'ID!'\ 
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U UNIVERSITY 

-tTl· ..... OF MANITOBA Board of Governors Submission 

AGENDA ITEM: Student Referendum: Faulty of Architecture 

RECOMMENDED RESOLUTION: 

THA T the Board of Governors approve that the students in the department of Environmental 
Design from the Faculty of Architecture contribute $2.08 per credit hour for a three year term to 
the Faculty of Architecture Endowment Fund, beginning in the fall of 201012011 

CONTEXT AND BACKGROUND: 

On Wednesday, February 10 and Thursday, February 11, 2010 the Students Architectural Society 
held a referendum to support the Faculty of Architecture Endowment Fund. Each student was 
proposed with making a donation of $2.08 per credit hour for a three year term, beginning in the 
fall of 2010. This amounts to an approximate donation of $75 per student per year. There was a 
12% participation rate with ;370fthe 301 eligible student voters casting a ballot. Of those votes, 
35 were "yes" votes, 2 were a "no" vote and there were no spoiled ballots. 

RESOURCE REQUIREMENTS: 

I NIA 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

I NIA 
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Reviewed Recommended 
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Submission approved by: This must be the President, a Vice-President, or the 
University Secretary. 

Attachments 

Letter from Dean Perron 
Letter from SAS President 



UNIVERSITY 

OF MANITOBA 

February 12,2010 

Faculty of Architecture 

Dr. David Barnard 
President and Vice-Chancellor 
University of Manitoba 

Dear Dr. Barnard: 

Architecture 
City Planning 
Environmental Design 
Interior Design 
Landscape Architecture 

Office of the Dean 
Winnipeg, Manitoba R3T 2N2 
Canada 
Telephone (204) 474-6433 
Fax (204) 474-7532 

I am pleased to inform you that the students in the Faculty of Architecture have 
once again voted to continue making contributions to the faculty through their student 
referendum. 

Attached you will find the letter I received from Trent Worman, President of the 
Students Architectural Society. The letter details how proper notice was provided to the 
students about the referendum initiative, including the disbursement and the vote date, 
through presentation and emails sent by the pr~sident of the student council. 

As Trent explains, the students wish to contribute $2.08 per credit hour for a three 
year term, to the Faculty of Architecture Endowment Fund. This will result in a 
contribution of $67,725 (pending enrolment) to the University~ This contribution is to be 
collected from each student in each term when fees are paid, beginning in the fall of the 
20010/2011 fiscal year. 

I would appreciate it if you would present these results to the Board of Governors 
for approval. 

Dr. Richard Perron 
Acting Dean 

enclosure 

cc: Annual Giving Program, Department of Development 
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February 12, 2010 

Dr. Richard Perron 
Acting Dean, Faculty of Architecture 
201 C Russell Bldg 
University of Manitoba 

Dear Dr. Perron, 

On Wednesday, February 10 and Thursday, February 11, 2010 the Students Architectural Society 
held a referendum to support the Faculty of Architecture Endowment Fund. Each student was 
proposed with making a donation of $2.08 per credit hour for a three year term, beginning in the fall of 
2010. This amounts to an approximate donation of $75 per student per year. I am pleased to inform 
you that the vote was successful and as such, the students will be contributing $67,725 (pending 
student enrolment) to the Faculty of Architecture over the next three years. The ballot read as follows: 

FACUL TV OF ARCHITECTURE 
DEPARTMENT OF ENVIRONMENTAL DESIGN 

2009/2010 REFERENDUM BALLOT 

I agree to make a $2.08 per credit hour contribution 
($75 per year for 36 credit hours) 

to be paid at the time of registration. 

This contribution, which is eligible for a tax credit, will be directed to the 
Faculty of Architecture, Department of Environmental Design as follows: 

$75 Faculty of Architecture Endowment Fund 

The term for this agreement is to be 3 years. 

o Yes o No 

There was a 12% participation rate with 37 of the 301 eligible student voters casting a ballot. Of those 
votes, 35 were "yes" votes, 2 were a "no" vote and there were no spoiled ballots. 

Prior to the referendum vote, we conducted a presentation and sent out emails to ensure all stUdents 
were made aware of information detailing the referendum process, the proposed donation amount and 
disbursement and the need to give back. All students voted confidentially by email. 

The Students Architectural Society supports the results of this referendum and asks that the university 
take the necessary steps to implement the contributions. I am requesting that you forward this 
information to Dr. David Barnard, President of the University of Manitoba, who will present it to the 
Board of Governors for ratification. If you require any additional information or have any questions, 
please feel free to contact me. 

Sincerely, 

/'} ;" \ .~J .. 
1·\JO~ 

Trent Workman 
President, SAS 

cc: Sana Mahboob, Department of Development 
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AGENDA ITEM: Student Referendum: Faulty of Architecture 

RECOMMENDED RESOLUTION: 

THA T the Board of Governors approve that the students in the department of Interior Design from 
the Faculty of Architecture contribute $1.66 per credit hour for a three year term to the Faculty of 
Architecture Endowment Fund, beginning in the fall of 201012011. 

CONTEXT AND BACKGROUND: 

On Thursday, January 21 and Friday, January 22, 2010 the Interior Design Students Association 
held a referendum to support the Architecture Endowment Fund. Each student was proposed with 
making a donation of $1. 66 per credit hour for a three year term, beginning in the fall of 2010. This 
amounts to an approximate donation of $50 per student per year. There was a 22% participation 
rate with 11 of the 51 eligible student voters casting a ballot. Of those votes, 11 were "yes"votes, 
o were a "no" vote and there were no spoiled ballots. 

RESOURCE REQUIREMENTS: 

I NIA 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

I NIA 
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UNIVERSITY I Faculty of Architecture 
OF MANITOBA 

January 26, 2010 

Dr. David Barnard 
President and Vice-Chancellor 
University of Manitoba 

Dear Dr. Barnard: 

Architecture 
City Planning 
Environmental Design 
Interior Design 
Landscape Architecture 

Office of the Dean 
Winnipeg, Manitoba 
Canada R3T 2N2 
Telephone (204) 474-6433 
Fax (204) 474-7532 

Development and Advancement Services 

FEB 1 0 2010 

179 Extended Education Complex 

I am pleased to inform you that the students in the Faculty of Architecture have 
once again voted to continue making contributions to the faculty through their student 
referendum. 

Attached you will find the letter I received from Hailey Connor and Michelle 
Zelickson, Co-Presidents of the Interior Design Students Association. The letter details 
how proper notice was provided to the students about the referendum initiative, including 
the disbursement and the vote date, through a presentation made by the presidents of the 
student council. 

As Hailey and Michelle explain, the students wish to contribute $1.66 per credit 
hour for a three year term, to the Faculty of Architecture Endowment Fund. This will 
result in a contribution of $7,650 (pending enrolment) to the university. This contribution 
is to be collected from each student in each term when fees are paid, beginning in the fall of 
the 20010/2011 fiscal year. 

I would appreciate it if you would present these results to the Board of Governors 
for approval. 

Sincerely, 

Dr. Richard Perron 
Acting Dean 

enclosure 

cc: Annual Giving Program, Department of Development 
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January 25, 2010 

Dr. Richard Perron 
Acting Dean, Faculty of Architecture 
201 C Russell Bldg 
University of Manitoba 

Dear Dr. Perron, 

On Thursday, January 21 and Friday, January 22,2010 the Interior Design Students Association held 
a referendum to support the Architecture Endowment fund. Each student was proposed with making a 
donation of $1.66 per credit hour for a three year term, beginning in the fall of 2010. This amounts to 
an approximate donation of $50 per student per year. I am pleased to inform you that the vote was 
successful and as such, the students will be contributing $7,650 (pending student enrolment) to the 
Faculty of Architecture over the next three years.- The ballot read as follows: 

FACULTY OF ARCHITECTURE 
DEPARTMENT OF INTERIOR DESIGN 

2009/2010 REFERENDUM BALLOT 

I agree to make a $1.66 per credit hour contribution 
($50 per year for 30 credit hours) 

to be paid at the time of registration. 

This contribution, which is eligible for a tax credit, will be directed to the 
Faculty of Architecture, Department of Interior Design as follows: 

$50 Faculty of Architecture Endowment Fund 

The terrJ?for this agreement is to be 3 years. 
)It Yes 0 No 

There was a 22% participation rate with 11 of the 51 eligible student voters casting a ballot. Of those 
votes, 11 were "yes" votes 0 were a "no" vote and there were no spoiled ballots. 

Prior to the referendum vote, we conducted a presentation to ensure students were made aware of 
information detailing the referendum process, the proposed donation amount and disbursement and 
the need to give back. 

The Interior Design Students Association supports the results of this referendum and asks that the 
university take the necessary steps to implement the contributions. I am requesting that you forward 
this information to Dr. David Barnard, President of the University of Manitoba, who will present it to the 
Board of Governors for ratification. If you require any additional information or have any questions, 
please feel free to contact me. 

Sincerely, 

fftorw). 
Hailey Connor 
Co-President 

cc: Sana Mahboob, Department of Development 

(fl?!!!t 
Co-President 
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AGENDA ITEM: Student Referendum: Faculty of Architecture 

RECOMMENDED RESOLUTION: 

THA T the Board of Governors approve that the students in the department of Landscape 
Architecture from the Faculty of Architecture contribute $2.59 per credit hour for a three year term, 
to the Faculty of Architecture Endowment Fund and the Landscape Speaker Fund, beginning in 
the fall of 2010. 

CONTEXT AND BACKGROUND: 

On, Wednesday, February 10 and Thursday, February 11,2010 the Landscape Architecture 
Students Association held a referendum to support the Architecture Endowment fund and the 
Landscape Speaker Fund. Each student was proposed with two options; (Option 1) continuing a 
donation of $2. 22 per credit hour (this amounts to an approximate donation of $60 per student per 
year) or (Option /I) increasing the donation amount to $2.59 per credit hour (this amounts to an 
approximate donation of $70 per student per year). Each option was for a three year term, 
beginning in the fall of 2010. There was a 44% participation rate with 24 of the 54 eligible student 
voters casting a ballot. Of those votes 4 were a 'yes" to Option I, 19 were a "yes" to Option II, 1 
"no" vote and there were no spoiled ballots. 

RESOURCE REQUIREMENTS: 

I NlA 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
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UNIVERSITY 

OF MANITOBA I Faculty of Architecture 

February 12,2010 

Dr. David Barnard 
President and Vice-Chancellor 
University of Manitoba 

Dear Dr. Barnard: 

Architecture 
City Planning 
Environmental Design 
Interior Design 
Landscape Architecture 

Office of the Dean 
Winnipeg, Manitoba R3T 2N2 
Canada 
Telephone (204) 474-6433 
Fax (204) 474-7532 

lam pleased to inform you that the students in the Faculty of Architecture have 
once again voted to continue making contributions to the faculty through their student 
referendum. 

Attached you will fmd the letter I received from Vanessa Jukes, President of the 
Landscape Architecture Students Association. The letter details how proper notice was 
provided, to the students about the referendum initiative, including the disbursement and the 
vote date, through a presentation and emails sent by the president of the student council. 

As Vanessa explains, the students wish to contribute $2.59 per credit hour for a 
three year term, to the Faculty of Architecture Endowment Fund and the Landscape 
Speaker Fund. This will result in a contribution of $11 ,340 (pending enrolment) to the 
University. This contribution is to be collected from each student in each term when fees 
are paid, beginning in the fall of the 20010/20T! fiscal year. 

I would appreciate it if you would present these results to the Board of Governors 
for approval. 

Dr. Richard Perron 
Acting Dean 

enclosure 

cc: Annuai Giving Program, Department of Deveiopment 
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Dr. Richard Perron 
Acting Dean, Faculty of Architecture 
201 C Russell Bldg 
University of Manitoba 

Dear Dr. Perron, 

On Wednesday, February 10 and Thursday, February 11, 2010 the Landscape Architecture Students 
Association held a referendum to support the Architecture Endowment fund and the Landscape 
Speaker Fund. Each student was proposed with two options; (Option I) continuing a donation of $2.22 
per credit hour (this amounts to an approximate donation of $60 per student per year) or (Option II) 
increasing the donation amount to $2.59 per credit hour (this amounts to an approximate donation of 
$70 per student per year). Each option was for a three year term, beginning in the fall of 2010. I am 
pleased to inform you that the vote was successful and as such, the students will be contributing 
$11,340 (pending student enrolment) to the Faculty of Architecture over the next three years. The 
ballot read as follows: 

FACUL TV OF ARCHITECTURE 
DEPARTMENT OF LANDSCAPE ARCHITECTURE 

2009/2010 REFERENDUM BALLOT 

Option I 
I agree to continue a contribution of $2.22 per credit hour 

($60 per year for 27 credit hours). 
This contribution will be directed to the Faculty of Architecture as follows: 

100% Faculty of Architecture Endowment Fund. 

Option II 
I agree to make a contribution of $2.59 per credit hour 

($70 per year for 27 credit hours). 
This contribution will be directed to the Faculty of Architecture as follows: 

70% Architecture Endowment Fund & 30% Landscape Speaker Fund 

Both contributions are eligible for a tax credit and are to be paid at the time of registration. 
The term for the agreement is to be 3 years. 

o Option I 0 Option II 0 None 

There was a 44% participation rate with 24 of the 54 eligible student voters casting a ballot. Of those 
votes, 4 were a "yes" to Option I, 19 were a "yes" to Option II, 1 "no" vote and there were no spoiled 
ballots. 

Prior to the referendum vote, we conducted a presentation and sent out an email to all Landscape 
Students to ensure students were made aware of information detailing the referendum process, the 
proposed donation amount and disbursement and the need to give back. 

The Landscape Architecture Students Association supports the results of this referendum and asks 
that the university take the necessary steps to implement the contributions. I am requesting that you 
forward this information to Dr. David Barnard, President of the University of Manitoba, who will present 
it to the Board of Governors for ratification. If you require any additional information or have any 
questions, please feel free to contact me. 

cc: Sana Mahboob, Department of Development 
-78-
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AGENDA ITEM: Student Referendum: Clayton H. Riddell Faculty of Environment, 
Earth and Resources 

RECOMMENDED RESOLUTION: 

THA T the Board of Governors approve that the students from the Clayton H. Riddell Faculty of 
Environment, Earth and Resources contribute $2.33 per credit hour for a three year term, to the 
Clayton H. Riddell Faculty of Environment, Earth and Resources Student Fund, beginning in the 
fall of 201012011. 

CONTEXT AND BACKGROUND: 

On Monday, December ih and Tuesday, December 8th the Society of Earth Sciences & 
Environmental Students held a referendum to support the Clayton H. Riddell Faculty of 
Environment Earth and Resources Student Fund. Each stUdent was proposed with making a 
donation of $2.33 per credit hour for a three year term, beginning in the fall of 2010. This amounts 
to an approximate donation of $70 per student per year. There was a 23% participation rate with 
89 of the 392 eligible student voters casting a ballot. Of those votes, 84 were 'yes" votes, 5 were 
"no" votes and there were no spoiled ballots. 

RESOURCE REQUIREMENTS: 

I NIA 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
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Attachments 

Letter from Dean Halden 
Letter from the Society of Earth Sciences & Environmental Students Co-Sticks 



UNIVERSITY 

OF MANITOBA 

December 9,2009 

Dr. David Barnard 

Clayton H. Riddell 
Faculty of Environment, 
Earth, and Resources 

President and Vice-Chancellor 
University of Manitoba 

Dear Dr. Barnard: 

440 Wallace Building 
Winnipeg, Manitoba 
Canada R3T 2N2 
General Office (204) 474-7252 
Fax: (204) 275-3147 

I am pleased to inform you that the students in the Clayton H. Riddell Facu1ty of 
Environment, Earth and Resources have once again voted to continue making contributions to the 
facu1ty through their student referendum. 

Attached you will find the letter I received from Jill Maxwell and Cole Moszynski, Co­
Sticks of the Society of Earth Sciences & Environmental Students. The letter details how proper 
notice was provided to the students about the referendum initiative, including the disbursement and 
the vote date, through presentations made by the members of the student council. 

As Jill and Cole explain, the students wish to contribute $2.33 per credit hour for a three year 
term, to the Clayton H. Riddell Facu1ty of Environment, Earth and Resources Student Fund. This 
will resu1t in a contribution of $88,620 (pending emolment) to the university. This contribution is to 
be collected from each student in each term when fees are paid, beginning in the fall of the 
20010/2011 fiscal year. 

I wou1d appreciate it if you wou1d present these results to the Board of Govemors for 
approval. 

Sincerely, 

Norman Halden 
Dean 

enclosure 

cc: Annual Giving Program, Department of Development 
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December 9, 2009 

Dr. Norman Halden 
Dean, Clayton H. Riddell Faculty of Environment, Earth and Resources 
445 Wallace Bldg 
University of Manitoba 

Dear Dr. Halden, 

On Monday, December 7 and Tuesday, December 8,2009 the Society of Earth Sciences & 
Environmental Students held a referendum to support the Clayton H. Riddell Faculty of Environment, 
Earth and Resources Student Fund. Each student was proposed with making a donation of $2.33 per 
credit hour for a three year term, beginning in the fall of 2010. This amounts to an approximate 
donation of $70 per student per year. I am pleased to inform you that the vote was successful and as 
such, the students will be contributing $88,620 (pending student enrolment) to the Clayton H. Riddell 
Faculty of Environment, Earth and Resources over the next three years. The ballot read as follows: 

CLAYTON H. RIDDELL 
FACUL TV OF ENVIRONMENT, EARTH & RESOURCES 

2009/2010 REFERENDUM BALLOT 

I agree to make a $2.33 per credit hour contribution 
($70 per year for 30 credit hours) 

to be paid at the time of registration. 

This contribution, which is eligible for a tax credit, will be directed to the 
Clayton H. Riddell Faculty of Environment, Earth & Resources as follows: 

$70 Clayton H. Riddell Faculty of Environment, Earth & Resources Student Fund 

The term for this agreement is to be 3 years. 

DYes D No 

There was a 23% participation rate with 89 of the 392 eligible student voters casting a ballot. Of those 
votes, 84 were "yes" votes, 5 were "no" votes and there were no spoiled ballots. 

Prior to the referendum vote, we conducted classroom presentations to ensure all students were made 
aware of info~mation detailing the referendum process, the proposed donation amount and 
disbursement and the need to give back. 

The Society of Earth Sciences & Environmental Students supports the results of this referendum and 
asks that the university take the necessary steps to implement the contributions. I am requesting that 
you forward this information to Dr. David Barnard, President of the University of Manitoba, who will 
present it to the Board of Governors for ratification. If you require any additional information or have 
any questions, please feel free to contact me. 

Sincerely, 

Jill Maxwell XA.~ .. _ . /1// 
Co-Stick ~X~ 
cc: Sana Mahboob, Department of Development 

Cole Moszynski () ;/ 
Co-Stick [;/ // I..-.--.t--"'M-q 
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AGENDA ITEM: Student Referendum: Faculty of Kinesiology and Recreation 
Management 

RECOMMENDED RESOLUTION: 

THA T the Board of Governors approve that the students from the Faculty of Kinesiology and 
Recreation Management contribute $2.50 per credit hour for a one year term to the Faculty of 
Kinesiology and Recreation Management Endowment Fund, beginning in the fall of 201012011 

CONTEXT AND BACKGROUND: 

On Thursday, January 21st and Friday, January 22nd the Students Association for Health Physical 
Education and Recreation Studies held a referendum to support the Faculty of Kinesiology and 
Recreation Management Endowment Fund through a donation from each student. Each student 
was proposed with making a donation of $2. 50 per credit hour for a one year term beginning in 
the fall of 2010. This amounts to an approximate donation of $75 per student per year. There was 
a 23% participation rate with 95 of the 406 eligible student voters casting a ballot. Of those votes 
89 were "yes" votes, 6 were "no" votes and there were no spoiled ballots. 

RESOURCE REQUIREMENTS: 

I N/A 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

I N/A 
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UNIVERSITY 

OF MANITOBA 

January 25,2010 

Dr. David Barnard 

Faculty of Kinesiology 
and Recreation Management 

President and Vice-Chancellor 
University of Manitoba 

Dear Dr. Barnard: 

102 Frank Kennedy Centre 
Winnipeg, Manitoba 
Canada R3T 2N2 

I am pleased to inform you that the students in the Faculty of Kinesiology and Recreation 
Management have once again voted to continue making contributions to the Faculty through their 
student referendum. 

Attached you will find the letter I received from Matt Hepner, Senior Stick of the Students 
Association for Health Physical Education and Recreation Studies. The letter details how proper 
notice was provided to the students about the referendum initiative, including the disbursement and 
the vote date, through presentations made by the members of the student council. 

As Matt explains, the students wish to contribute $2.50 per credit hour for a one- year term, 
to the Faculty of Kinesiology and Recreation Management Endowment Fund. This will result in a 
contribution of$30,450 (pending enrolment) to the university. This contribution is to be collected 
from each student in each term when fees are paid, beginning in the fall of the 2010/2011 fiscal 
year. 

I would appreciate it if you would present these results to the Board of Governors for 
approval. 

Sincerely, 

enclosure 

cc: Annual Giving Program, Department of Development 
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January 25,2010 

Dr. Jane Watkinson 
Dean, Faculty of Kinesiology and Recreation Management 
104 Frank Kennedy 
University of Manitoba, 
Winnipeg, MB R3T 2N2 

Dear Dr. Watkinson, 

On Thursday, January 21 and Friday, January 22, the Students Association for Health Physical Education 
and Recreation Studies held a referendum to support the Faculty of Kinesiology and Recreation 
Management Endowment Fund through a donation from each student. Each student was proposed with 
making a donation of $2.50 per credit hour for a one year term, beginning in the fall of 2010. This 
amounts to an approximate donation of $75 per student per year. I am pleased to inform you that the vote 
was successful and as such, the students will be contributing $30,450 (pending student enrolment) to the 
Faculty of Kinesiology and Recreation Management. The ballot read as follows: 

FACULTY OF KINESIOLOGY & RECREATION MANAGEMENT 
200912010 REFERENDUM BALLOT 

I agree to make a $2.50 per credit hour contribution 
($75 per year for 30 credit hours) 

to be paid at the time of registration. 

This contribution, which is eligible for a tax credit, will be directed to the 
Faculty of Kinesiology & Recreation Management as follows: 

$75 Faculty of Kinesiology & Recreation Management Endowment Fund 

The term for this agreement is to be 1 year. 

o Yes o No 

There was a 23% participation-rate with 95 of the 406 eligible student voters casting a ballot. Of those 
votes, 89 were "yes" votes, 6 were "no" votes and there were no spoiled ballots. 

SAHPER SUppOlts the results of this referendum and asks that the university take the necessary steps to 
implement the contributions. I am requesting that you forward this information to Dr. David Barnard, 
President of The University of Manitoba, who will present it to the Board of Governors for ratification. If 
you require any.additionalinformation or have any questions, please feel free to contact me as soon as 
possible. 

Matt Hepner 
Senior Stick 

cc: Sana Mahboob, Department of Development 

-86-



e UNIVERSITY 

$ OF MANITOBA Board of Governors Submission 

AGENDA ITEM: Proposal for a Bachelor of Arts: Integrated Studies 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve ttl"e proposal for a Bachelor of Arts: Integrated 
Studies [as recommended by Senate March 3, 2010]. 

CONTEXT AND BACKGROUND: 

The proposed degree is a three-year program to be offered in collaboration with Extended 
Education which would provide a more flexible path for degree completion while ensuring 
academic rigor. The program would serve working adults who have completed some post­
secondary education (e.g. completed certificates or diplomas or credit courses) and wish to 
complete a degree. 

The BA: Integrated Studies would meet a critical need in Manitoba, build on existing areas of 
strength, and move the institution in directions identified as priorities. This will be done by 
providing opportunities for lifelong learning, integrating strong links with the community, and 
increasing enrolment by accessing the pool of motivated adult learners seeking a university 
degree and retaining students in certificate cmd diploma programs for more advanced studies. 

" '. r •. ,. "'j".: :!J '~j :;: ! .... . , 

.:. " !"'r ',,, • 'j .. 

All new programs require approval of the' Board bf Governors prior to being submitted to the 
Council on Post-Secondary Education (COPSE). 

RESOURCE REQUIREMENTS: 
,--__________________________________ ----, "'''c',''''':'' 

The initial $30,000 in start-up funding for course development will be provided by the Faculty of 
Arts. As the program is built on existing courses, no new resources would be required. 

IMPLICATIONS: 

This program provides a coherent pathway for adults to return to school and recognizes the 
changing pathways for students to enter university education. This program will serve to increase 
the pool of motivated adult learners seeking a university degree and will also retain students in 
certificate and diploma programs for more advanced study. 

:; 
, , 
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CONSULTATION: 

Extended Education conducted focus groups and interviews with potential students and senior 
administrators of Manitoba Hydro, the Manitoba Lotteries Commission, the Canadian Institute of 
Management, the Human Resource Management Association of Manitoba, the Manitoba Liquor 
Control Commission, the Manitoba Public Insurance Corporation, the Government of Manitoba 
Department of Training and Development and the City of Winnipeg. 

This proposal is forwarded to the Board of Governors by Senate after consideration by the Faculty 
of Arts, Division of Extended Education, Senate Committee on Admissions, Senate Committee on 
Curriculum and Course Changes, Senate Planning and Priorities Committee, and Senate 
Executive. 

;" >: .. : :. ;'. ~ 
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Routing to the Board of Governors: 

Reviewed Recommended ~ 

x x Senate Committee on November 24, 2009 
Admissions 

Senate Committee on November 2, 2009 
x x Curriculum and Course 

Changes 

x x SPPC January 25, 2010 

x x Senate Executive February 10, 2010 

t' 'f 

X x Senate March 3, 2010 

Submission prepared by: Senate 

Submission approved by: University Secretary. 

Attachments 

• Report of the Senate Committee on Admissions [dated November 24, 2009] 
• Report of the Senate Committee on Curriculum and Course Changes [dated 

November 2, 2009] 
• Senate Planning and Priorities Committee [dated January 25,2010] 
• Program Proposal 
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Faculty of Arts 
University of Manitoba 

Proposal for a Bachelor of Arts Integrated Studies 
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SECTION I: Program Description 

1.1 Description of the program as it would appear in a catalogue 

The Bachelor of Arts Integrated Studies is a three-year degree program offered by the Faculty of Arts in 
collaboration with Extended Education. The program is geared to serve working adults who have completed 
some post secondary education. The degree requires areaS of concentration rather than the traditional 
major/minor requirement, providing a more flexible path for degree completion but also ensuring academic 
rigor (e.g., appropriate writing and quantitative skills, breadth requirements, and an appropriate percentage of 
upper level courses). 

The degree will formally recognize the education completed by certificate or diploma holders. In addition to 
a flexible curriculum model (e.g., concentrations of study rather than the traditional major/minor approach) 
the program will provide flexible course scheduling suitable for working adults. Hence, variable modes:of 
delivery (e.g., blended, online, videoconference, weekend/evening) would be incorporated as needed. 

1.2 Program educational objectives and le~ning outcomes 

The BA Integrated Studies would meet a critical need in Manitoba, build on existing areas of strength, and 
move the institution in directions identified as priorities. See Section 1.4 Program fit with institutional 
mission and planning priorities. The Bachelor of Arts Integrated Studies would provide a program in which 
working adults can complete an undergraduate degree that recognizes their prior post-secondary' education 
and experience, and that provides purposeful scheduling of offerings and individualized academic planning. 
By increasing the pool of motivated adult learners seeking a university degree and retaining students in 
certificate and diploma programs for more advanced study, we underscore the value of the University ..... , 
education. Emplpyers in the private and p-iIblic sectors With whom we worked closely in developing the new 
degree program have identified the values of the degree as enhancing career opportunities and progression. 
for employees notwithstanding the social and economic benefits of an educated workforce locally, nationally 
and internationally. The Bachelor of Arts Integrated Studies will provide a flexible, yet rigorous liberal arts 
education,that permits students to select broadly across Faculty, School, and disciplinary boundaries and to 
ladder previous certificate and program credentials towards B. A. completion. 

1.3 Program Requirements 

1.3.1 Admission Requirements and Comparison of Admission Requirements between General and 
BA Integrated Studies . 

'; . i· .... : \. 
:'. 

Students must complete one of the folloWing: 

a) University of Manitoba Certificate in Financial and Management Accounting (FMA) 

b) University of Manitoba Certificate Program in Human Resources Management (HRM) 

c) University of Manitoba Certificate in Adult and Continuing Education (CACE) 
.', ~ .. 

d) Canadian Institute of Management Certificate Program in Management and Administration (ClM)"" 
from any accreditedpost-secondary institution' 

e) University of Manitoba diploma program (as defmed by the Non-Degree Program Taxonomy. 
approved by Senate) or a diploma completed at any accredited post-secondary institution 

f) Successful completion of a minimum of 24 credit hours of university level course work 
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Students must also submit: 

-A resume providing evidenc~ ofnormallythjee (3) years of full-time workplace experience (i.e., ~ 30 
hours/week) preferably with the same eII;lployer. [Applicants who do not strictly fall into this definition of ' 
workplace exp~rience may request speciaJ. c6psideration from the B.A. Integrated Studies admissions 
committee.] , 

-Two letters of support (normally one must be from the current or most recent employer). [Applicants who 
are unable to supply the two letters of support as stipUlated may request special consideration from the B.A. 
Integrated Studies Admissions Committee to consider alternate sources of letters of support.] 

-A letter of intent. The letter of intent must include the applicant's rationale and suitability to enter the, _, 
program. For example, why has the applicant chosen this program instead of other degree programs at the' " 
University of Manitoba? Why does the applicant see a good fit between herselflhimself and the program? 
How does the applicant envision successful completion of this degree enhancing herlhis career development? 
The letter of intent and resume (to be vetted by a Faculty based committee consisting of full-time f~culty) 
must provide evidence of satisfactory writing and problem-solving skills. The faculty based committee to 
evaluate the admission writing requirement will determine a writing rubric in the near future. The attached 
sample writing rubric (provided by the Faculty of Education) will be used as a model for discussion, see 
Appendix 3. 

Notes: 
'j". j. 

- For a) thru e) above, a minimum grad~at{iig~~er~g~of2.S0 or 'C+' is required on the completed certifi~aty 
or diploma program. 

- For f) a minimum of24 credit hours of university level course work with a minimum cumulative grade 
point average (cgpa) of2.00. If cgpa is <2.00, but gpa on 24 credit hours,~2.00, then admission 'on 
reco~endation of the Dean. . , 

- An interview and assessment of writing and problem-solVing skills may be required if the applicant's lett¥,r. 
of intent, resume or both are deemed insufficient. A resume or letter of intent that demonstrates poor wrttten 
expression (poor mechanics of writing, ulability to support an argument of suitability for the program) will 
prevent an applicant's acceptance into 'the program until slhe remediates this problem through completion of 
workshops through the Learning Assistance Centre. Then an applicant will provide written documentation 
of successful workshop completion and re-submit hislher application for admission to the program. Lack of 
focus of goals for degree completion, lack of expressed seriousness of purpose for the degree program and 
weak letters of support can also provide grounds for an unsuccessful application. 

Admission Application Process 

- Completion of an application for admission including 
- Official transcript of completed p,l;,q~amS o,r course work 
- Letter of intent (500 to 1000 words) , , , .' 
- Resume (including a detailed outline of work experience) 
- Two letters of support (One must be from;the'current or most recent employer) 

- Application deadline is July 2 for a fall admission. All other documentation in support of the application 
for admission, such as transcripts, course syllabi, etc., must be submitted no later than July 15th for admission 
in that academic year. 
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- Application deadline is March 1 for admission for summer session. All other documentation in support of 
the application for admission must-be submitted by April 15. 
Admission Conditions 

- In determining eligibility for admission the Faculty will consider the completed certificate or diploma 
programs or 24 credit hours of university lev~l qourse ;work as the basis of admission regardless of when the 

'.:i. ...... . 

work was completed (e.g., the 10 year rule'-doesnot apply). 

- An individual who is admitted on the basis of one of the four completed certificate programs or a diploma 
program will be admitted to the Faculty of Arts as a Regular student providing the certificate or diploma 
contains a minimum of24 credit hours of university level course work. If the certificate or diploma program 
has less than 24 credit hours of university level course work, the applicant must be admissible as a mature,:,." 
student or meet the University of Manitoba regular entrance requirements. 

. .... ~ :: 

- Students who hold a first degree in Arts may not apply for the B.A: Integrated Studies degree program:,"" 

- Students who have completed the B.A. Integrated Studies degree as their first degree may apply to one of 
the other degree programs offered by the Faculty of Arts seeking a second degree. Such students must 
submit an application for admission seeking a second degree. All current admissions policies and procedures 
with respect to those second degree programs will apply. In determining admission to the B.A. General, 
Advanced and Honours degree programs, any completed certificate/diploma programs will be evaluated for 
purposes of admission and transfer credit in accordance with the current admission policies and procedures 
for those programs. 

,"I 

" ....... . 
. , .. ,~ .. " . 
. " "'::' 

',:""" 

" ,', . 

'::-;. 

-94-



\..,umpanson 01 Aomlssion KeguirementslPolicies between B.A. General and B.A. Integrated Studies 

Admission 
RequirementslPolicies 

1. Basis of Admission 

B.A. General 

Students must have 
completed min.irllum of24 
credit hours of university 
level course work with a 
minimum cumulative 
grade point average (cgpa) 
of2.00. Ifcgpais <2.00, 
but gpa on 24 'credit hours 
2: 2.00, th~1,1,admission on 
recornID.end~tion of the 
Dean. 

',;.. I 

..... '. 
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B.A. Integrated Studies 

- Completion of one of the following: 
a) University of Manitoba Certificate in 

Financial and Management 
Accounting (FMA) 

b) University of Manitoba Certificat~ , 
Program in Human Resources 
Management (HRM) 

c) University of Manitoba Certificate in 
Adult and Continuing Education 
(CACE) 

d) Canadian Institute of Management 
Certificate Program in Management 
and Administration (CIM) from any 
accredited post-secondary institution 

e) University of Manitoba diploma' " 
program (as defmed by the Non- , 
Degree Pro grain Taxonomy approved, 
by Senate) 

f) successful completion of a minimum 
of 24 credit hours of university level 
course work 

- for a) through e) a minimum graduating 
average of2.50 or 'C+' is required on 
the completed certificate or diploma 
program 

- for f) a minimum of 24 credit hours of 
university level course work with a :,; ! 
minimum cumulative grade point 
average (cgpa) of2.00. If cgpa is < 2.00" 
but gpa on 24 credit hours 2: 2.00; then 
admission on recommendation of the 
Dean. 

- normally 3 years full-time workplace 
experience is required 
(i.e., ~ 30 hrs/wk) preferably with the ; , 

same employer ' ,;i , 
- 2 letters of support (one from current or 

most recent employer) 
- a resume and letter ofintent (an 

interview may be required if resume and 
letter of intent insufficient) 



Admission 
RequirementslPolicies 

2. Transfer Credit 

3. Ce'itificatelDiploma 
Programs at Community 
Colleges and Junior Colleges 

4. Certificate Programs 
completed through divisions 
of Continuing Education 

B.A. General 

All program/courses are 
evaluated for possible 
transfer credit subject to 
the 10 year rule (U of M 
policy). 

Only courses completed in 
certificate/diploma 
programs at community 
colleges or junior colleges 
may be used as basis of 
admission and for possible 
transfer credit (U of M 
policy). 
Faculty Councils approve 
University 'of Manitoba 
certificafe~ (With report to 
Senate 'for concurrence 
prior to implementation). 
Relevant Faculties 
articulate transfer of 
credit. ODly courses 
completed in certificate 
programs through 
Continuing Education at 
University of Manitoba 
may be used as basis of 
admission and transfer 
credit (U ofM policy). 
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B.A. Integrated Studies 

- Transfer credit for course work completed 
in one of the four certificate programs or for ''', 
a diploma program used as basis of 
admission will be determined through a 

r .,' 
course by course articulation process . ' .. 
regardless of when courses were taken. 

- If a student completes more than one 
certificate program, one certificate will be 
used as basis on admission not withstanding 
the ten year rule. The additional certificates 
will be evaluated and transfer credit awarded 
based on a course by course articulation . 
subject to the 10 year rule (see below). 

• 'T~, 

- Students who have not completed a 
certificate program but who apply for 
admission on the basis of 24 credit hours of 
university level coursework will be eligible" 
to receive up to 24 hours of transfer credit 
regardless of when the courses were taken. 
Coursework completed in excess of24 credit 
hours will be considered for further transfer: ' 
credit on a course by course basis and will be ': 
subject to the 10 year rule (see below). '.' 

.,1,,; 

No change. Same as B.A. General 

Three certificate programs completed 
through the Division of Continuing .. .. . 
Education at the University of Manitoba ahq. ... . 
the Certificate of Management and 
Administration (ClM) completed through a 
division of continuing education at any 
accredited post-secondary institution will be' 
considered as basis of admission. 

Additional University of Mapitoba 
certificates will be added to the list of 
certificates that may be considered for 
admission as they are evaluated for possible 
transfer credit. 



----

Admission 
B.A. General B.A. Integrated Studies 

RequirementslPolicies 
5. Second Degree Students Students may apply Students who hold a first degree may not 

seeking a 2nd degree apply for a B.A. Integrated Studies. 
providirig2nd :degree is not 
in sam.e'd1scipline or 
major (Faculty of Arts 
policy). 

6. Ten Year Rule Courses taken more than The ten year rule will not apply to the 
10 years ago are not used certificate/diploma or university level 
as basis for admission coursework used as basis of admission. 
and/or transfer credit 
(Faculty of Arts policy). 

7. Minimum of'F' and'D' Students.who exceed the Same. 
grades maximum ni..unber of 'F' 

and 'D' grades permitted 
in the degree program are 
not admissible (Faculty of 
Arts policy). 

1.3.2 Continuation and Graduation Requirements 

Once accepted to the program students will.be allowed to continue in the program providing they do not' 
exceed the number of poor grades (i.e.",,~E.',:and '.0' grades) permitted in the program . 

".: 

'" 

. . ':. ~ ~'i"~ J .' " , .. ~ I; 
Students will be placed on academic suspension if they have more than thirty (30) credit hours of 'F' grades ! 

or mote than forty-two (42) credit hours of a "compination of'F' and 'D' grades. Following a one year 
suspension, the student may apply to the: Dean' s Office to return to the Faculty of Arts by selecting one of 
the following irreversible options:' ' 

a) To continue with no possibility offurther 'F' or 'D' grades. A further 'F' or 'D' grade will result in 
academic suspension for two years. [Students placed on two year suspension may apply to the Dean's O;ffice: 
to start afresh.] OR ' 

b) To start afresh with their previous course work not counting towards satisfying degree requirements. [In 
either case, the previous course work will remain on the student's record/transcript.] 

Note: Students will be assessed at the end of the academic session. Students in academic jeopardy will be 
sent warning letters regarding their status' in the Faculty. 

A minimum degree grade point average of2.00 is required on the 90 credit hours of passed course work that' 
satisfy all degree requirements. 

1.3.3 Program and Course Descripti(iiz:~';" ',' 
, !,: t' ~! .. 

. . : ' 

a. Foundation Courses (21 credit hours) ',' 

The purpose of these courses is to provide a transition to university level study and a foundation in liberal 
arts. The core courses are considered to be the foundation courses of the program and provide students with: 
the knowledge and skills for successful participation and mobility in the workforce drawn from the ': 
information provided in interviews and focus groups with employers and potential students. 
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.:. ARTS 1110 Introduction to University One (3) 

.:. EDUC 1560 Adult Learning and Development (3) 

.:. SWRK 2080 Interpersonal Communication Skills (3) or ENGL 0930 English Composition (3) 

.:. x:xxx Understanding and Using Data (3) 

.:. ARTS 1160 Leadership: An Interdisciplinary Approach (3) 

.:. x:xxx Introduction to Social Sciences I (3) and II (3) (major concepts in Psychology, Sociology,::.::: 
Anthropology and Political Studies) with the intent that the courses fulfill the prerequisite for upper 
level courses in Psychology, Sociology, Anthropology and Political Studies. 

. '.j '. 

Note: Until such time that Introduction toSoci~ll Science I and II are approved, students will be permitted to ,: 
substitute six (6) credit hours of lXXX from the Department of Psychology or Sociology or Anthropology or 
Political Studies. Similarly until such time as Understanding and Using Data is approved, students will take 
a three (3) credit hour course that satisfies the 'M' (Mathematics) requirement. 

b. Areas of Concentration (18 credit hours) 

Any currently available minor program in or approved for credit in the Faculty of Arts will be called a 
'concentration' in this program. 

. ~" 

" ; 

Two new concentrations are being developed specifically for this program, in response to the information 
provided by potential employers and stUdents about appropriate courses for a degree for mid-career working 
adults and from members of the joint Arts and Extended Education ad hoc Committee to advise the Dean on 
an Integrated Studies B.A. The proposed new concentrations (to be approved through the normal Faculty of 
Arts course and program approval process) are called "Cultural Literacy and Diversity" and "The 
Changing Workplace". 

,!,--:' 

Additional concentrations may be added iii t4e future through normal Faculty of Arts course and programs. , 
approval process. ' ' ,. . 

" ('," . :' I :::".,.' 

Students who wish to take additiomil courses from a second concentration may do so within their electiv~ ':,' .. 
component. Students who complete the reciuir.e~ents of a second concentration may submit a written :, ,'! 

request to the Dean's Office to have a second concentration recorded on their transcript. ,'. 

c. Electives (51 credit hours) 

Students must complete 51 credit hours of electives outside the foundation courses and courses used to .. :,,". 
satisfy an area of concentration. , ! 

d. Overview of Degree Requirements 

- 21 credit hours of foundation or required courses 
- completion of one area of concentration (18 credit hours) 
- 51 credit hours of electives outside the foundation courses and area of concentration 
- 36 credit hours must be completed at the University of Manitoba to satisfy the degree residency 
requirement and 9 credit hours of the concentration must be completed at the University of Manitoba to' '.:,;), 
satisfy the concentration residency requirement , ' 
- 30 credit hours must be taken from courses:taught by the Faculty of A..Its (12 credit hours of Mathematics, , 
School of Music or Art History courses may aI~o be used to meet this requirement) , 
-a minimum of 15 credit hours of coiltse work n;mst be at the 2000 level or higher ' ,: :/; . 
- a minimum of 6 credit hours of course work mus,t be at the 3000 level or higher ' .;' 
- 6 credit hours of humanities 
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- 6 credit hours of social science 
- 6 credit hours of courses taught by the Faculty of Science 
- Written English and Math requirement (3 credit hours in each) 
- 2.00 grade point average on courses satisfying the area of concentration 
- 2.00 grade point average on passed courses contributing to the degree 
- 3 credit hours in each of 5 different subjects 
Note: Some courses may fulfill more than one degree requirement. 

e. Comparison o(Degree Requirements Between B.A. General Degree and B.A. Integrated Studies 

Degree 
B.A. General Degree B.A. Integrated Studies 

, Requirement 
" 

1. Total credit hours 90 same 
.... 

" 

" 
',' 

2. Written English minimum 3 credir hoUrs in each 
,-

same 
and Math 

..... . 
,'.' .'. ~ 

3. Humanities 6 credit hours same <-
.•.. 

4. Social Sciences 6 credit hours same 

5. Courses taught by 6 credit hours same 
the Faculty of 

' , 

Scienc'e 
6,. Graduation grade 2.00 grade point average on 90 credit same .. 

point average hours of passed coursework offered 
for degree credit 

7. Academic Standing 5.12 Maximum Number of "F" and Same 
Ru1es "D" Grades Permitted on Courses 

Acceptable for Credit in Arts. 
Each student in the Facu1ty of Arts 
will be placed on academic 
suspension if they have ' , 

.. 

more than 30 cre<;lit hours of "F" " 

grades, or ' .. ' ' 

! 

more than 42 Cr~~idlO~S of-a 
, " 

combination of "F"'a:nd "D" grades. : 

Following the one year suspension, 
'" 

the student may apply to the Dean's 
Office to return to the Faculty by 
selecting one of the following 
irreversible options: 

(a) to continue With no possibility of 
further "F" or "D" grades. Any 
further "F" or "D" grades will result 
in academic suspension for two 
years. (Following the two year 
suspension, the student may apply to 
the Dean's Office to return to start 
afresh.) 
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Degree 
Requirement 

7. Academic Standing 
Rules (continued) 

8. Distribution 
requirement 

9. Major 

10. Minor 

11. Options or 
Electives 

B.A. General Degree 
':':.: .. 

Or' 
(b) to start afresh, with their previous 
work not counting towards satisfying 
degree requirements. 

(In either case this does not mean 
that the previous coursework will be 
removed from the student history or 
transcript.) 

6 credit hours in each of 5 subject 
areas (e.g., 6 credit hours 
Psychology, 6 credit hours 
Economics, 6 credit hours 
Computer Science, 6 credit hours 
French, 6 credit hours Mathematics) 

30 credit hours 

.;. :.; ~ . !. 

,', 

18 credit hoursexc€:;pt w1lenmajor is 
Global Political Economy 

- minimum of 30 credit hours 
outside the student's chosen major 
and minor 

- minimum of 12 credit hours in 
area of choice 
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, B.A. Integrated Studies 

same 

3 credit hours in each of 5 subject areas 
(e.g.,3 credit hours Psychology, 3 credit 
hours Economics, 3 credit hours 
Computer Science, 3 credit hours 
French,3 credit hours Mathematics) 

No major required; students complete 21. ~ 
credit hours of the following required 
(foundation) courses: 
- ARTS 1110 Introduction to University 
(3) (Integrated Studies Section) 

- EDUC 1560 Adult Learning and 
Development (3) 
- SWRK 2080 Interpersonal 
Communication Skills (3) or 

" ENGL 0930 English Composition (3) 

- XXX Understanding and Using Data " 
(3)2 

- ARTS 1160 Leadership: An 
Interdisciplinary Approach (3) 
- XXX Introduction to Social Science I 
and II (3) + (3) maj or concepts in 
Psychology, Sociology, Anthropology 
and Political Studies) with the intent that 
these courses fulfill the prerequisite for , 
upper level courses in Psychology, '., 
Sociology, Anthropology and Political 
Studies2 

. 

Same but called a "Concentration". Other,,' 
non-minors may also serve as 
concentrations!. 

minimum of 51 credit hours beyond the 
required (foundation) courses and must be :. 
outside the "concentration" 



Degree 
B.A. General Degree B.A. Integrated Studies 

Requirement 
12. Minimum credit 30 credit hours 15 credit hours @ 2000 level or higher 
hours at the 2000 plus 6 credit hours at 3000 level or higher 
level or higher , 

13. Minimum credit 30 credit hours (may include 12 credit 60 credit hours (may include 24 
hours taught by the credit hours of Mathematics, School hours of Mathematics, School of Music or . 
Faculty of Arts of Music or Art HfstorYcours~s) .Art History courses) 

, 

14. Minimum grade 2.00 grade point average on courses 2.00 grade point average on courses taken 
point average taken for purpose of satisfying the for purposes of satisfying the 

major "Concentration" 

15. Residency For Degree: 48 credit hours or the For Degree: 36 credit hours 
Requirement (i.e., final 30 credit hours For Concentration: 9 credit hours 
courses taken at the For Major: 18 credit hours 
University of 
Manitoba) 

I Other concentrations may include thematic clusters 'of courses, such as "The Changing Workplace" and 
"Cultural Literacy and Diversity". 
2 New courses to be approved through the normal Faculty of Arts course and programs approval process. 
Until such time that two new courses called Introduction to Social Sciences I and II are approved, students 
will be permitted to substitute 6 credits of lXXX from the Department of Psychology or Sociology or ,:. 
Anthropology or Political Studies. Similarly until such time as Understanding and Using Data is approved,;' 
students will take a three (3) credit hour cour,se that satisfies the 'M' (mathematics) requ,irement. .. 

~ . !. : 

",,! "!' '!', ~ . ' 

f. Existing Foundation Course Descdptions .', 

ANTH 1210 Human Origins and Antiquity (A) Cr. Hrs.3 (formerly 076.121) An introduction to physical. " 
anthropology and archaeology. Topics include: biological evolution, evolution and comparative behaviour 
of primates, fossil evidence for human evolution, and the emergence of human culture. Students may not 
hold credit for ANTH 1210 (076.121) and ,any of: ANTH 1211 (076.121) or the fonner 076.120. 

ANTH 1220 Cultural Anthropology (A) Cr.Hrs.3 (Formerly 076.122) The comparative study of human . 
societies and cultures, including language, economic and political organization, family and kinship, ritual .: . 
and belief systems, cultural stability and change. Students may not hold credit for ANTH 1220 (076.122) 
and any of: ANTH 1221 (076.122) or ANTH 1520 (076.152) or the former 076.120. " 

ARTS 1110 Introduction to University Cr.Hrs.3 (Formerly 099.111) A seminar course designed to help 
students make the transition from high school to university by imparting the knowledge, skills, and attitudes 
requisite for success in university study. Each section limited to 30 students. Open only to students who 
have completed less than twelve credit hours. Students may not hold credit for both ARTS 1110 (099.1 P) 
and ARTS 1111 (099.111). 

EDUA 1560 Adult Learning and Development Cr.Hrs.3 (Formerly 129.156) A study of the extensive 
kllowledge of lifespan development and it~.j.mportance for adult education and its importance for adult .. 
education practitioners. With a focus on deve1'opment, learning and change, emphasis is placed on the 
importance of context and individual differences in adult learning. 

. , . 
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ENGL 0930 English Composition Cr.Hrs.3 (Formerly 004.093) Designed to help students write better 
essays. Course focuses on effective expression; sentence, paragraph, and essay construction; and the writing 
process. A great deal of writing is required; instructors address the particular need of individual students. 
Student may not enter English courses numbered above the 1000 level directly from this course. This course 
is not designed to teach English as a secOIld language. This course does not satisfy the Humanities 
requirement. 

SWRK. 2080 Interpersonal Communication Skills Cr.Hrs.3 (Formerly 047.208) A basic core of interpersonal 
skills for communicating effectively and for establishing and maintaining relationships in one-to-one and 
group situations. Emphasis is on experiential learning using a variety of techniques. 

POLS 1000 Democracy and Development Cr.Hrs.3 An examination of development and democracy as ',' 
desiderata of good societies and an examination of historical conditions in which individual and collective ~ 
freedom on the one hand, and economIc prosperity on the other, have been achieved in the various countries 
of the world. . "'!',: 

POLS 1 0 1 0 Political Ideas and Ideologies Cr.Hrs.3 Lab required. An introduction to different philosophical 
systems of political beliefs and values that structure contemporary political discourse and practice.' 

POLS 1040 Global Political Issues Cr.Hrs.3 Lab required. An investigation of the most pressing global 
issues facing the world today, including debates over globalization, the rise of trans-sovereign problems;,~d 
current theories about the future of the state.· ' , ': :,' , 

POLS 1070 Law, Politics, and Power in Canada Cr. Hrs.3 Lab required. An introduction to the basic 
structures and processes of politics, law and power in Canada with the aim of explaining and assessing 
contemporary issues and events. 

POLS .:1500 Introduction to Politics Cr.Hrs.6 (Formerly 019.150) A surVey and appraisal of contemporary 
ideology·, government, and international problems. Students may not hold credit for both POLS 1500 
(019.1:50}and POLS 1501 (019.150). 

PSYC 1200 Introduction to Psychology Cr.Hrs.6 (Fornlerly 017.120) Basic concepts principles of indivjdu'~ 
behaviour are examined, particularly those. 9fhprrian c,ievelcipment, nor:rp.al and abnormal behaviour, socia(~ 
psychology, learning, perception, psycholpglcai '~eastirement. Students may not hold credit for PSYC 1'200 
(017.120)andanyof:PSYC 1201 (l07.120:otPSYC 1211 (017.121)orPSYC 1221 (017.122). Prerequisite 
for all other courses in Psychology. 

SOC 1200 Introduction to Sociology Cr.Hrs.6 (Formerly 077.120) A systematic introduction to the scientific 
perspective of sociology. The following areas will be treated: culture, socialization, groups, social 
stratification, associations, collective behaviour, and urban and political institutions. Students may not hol<;1; 
credit for SOC 1200 (077.120) and any of: SOC 1201 (077.121) or SOC 1221 (077.122). . ,:.":';': 

g. New Foundation Course Descriptions. 

ARTs 1160 Leadership: An Interdisciplinary Approach Cr.Hrs.3 This course provides an introduction to the 
key issues and concerns of leadership and leadership studies, focusing on the central question of "what is 
leadership". Students will examine the philosophical and historical foundations of leadership theory and 
practice, along with the more contemporary (and often more theoretical) reflections on both leadership 
practices and the varied disciplines that study them. This course will satisfy the Faculty of Arts Social 
Science requirement. 

':," 
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XXXX Understanding and Using Data (3)Thls cOurse provides students with the methodological 
background necessary to read and interpret data, charts, tables, etc. by analyzing the methods of data 
acquisition. This course will be under developmel1t. in consultation with social science disciplines in Arts and 
with the mathematics or Statistics Departments. An additional objective in developing this course is its 
fulfIllment of the mathematics (M) requirement for all University of Manitoba students. Currently no course 
description is available. ' , :i:~i 

...... 

XXXX Introduction to Social Sciences I (3) and XXXV Introduction to Social Sciences II (3) 
Major concepts in psychology, sociology, anthropology and political studies are introduced and developed' 
for students with no previous background in any of these disciplines. These courses are under development 
by colleagues designated by the Department Heads of Anthropology, Political Studies, Psychology, and 
Anthropology. Currently two approaches have been identified: 
1. Use existing course developments in 1000-level courses iIi these disciplines (ANTH 1210 or 1220; POLS 
1500 or any of the newly introduced POLS 1000, 1010, 1040, or 1070; PSYC 1200; SOC 1200). Extract 
core components and bundle together to represent all disciplines in both I and II. Bundle together core 
components from two of the four disciplines in I and the other two in II. This strategy would permit the lJ?ost 
rapid (even if interim) development of I and II that would then proceed through each discipline's Depaitrriept 
Council for review/approval before submission to the Arts Course and Programme Approval Committee. ;:_~~:; 
This strategy could also capitalize on thos,e, 1000-level c6urs'es in each discipline that are currently offered,':r~' 
via Distance Education or in the new biende4Jo.rmat,s, and, thereby, would optimize existing on-line deliviiY 
materials. ' , " ' 

2. Develop these coUrses around core themes (big:qriestion?) in contemporary s~ciety (2 or 3 each term) CWq! 
how each of these four social science disCiplines 'approach each theme. Although this approach inay also """ 
utilize existing materials from 1 OOO-level courses in each discipline ancl from elements that are available on;-: 
line, it'provides a unique opportunity for innovation in the interdisciplinary development/delivery of cours.~;· 
co~tent in the Faculty of Arts. These Departments will also be asked to consider that these courses be ' . .' 
permitted to fulfill the prerequisite for upper-l~ver courses in Psychology, Sociology, Anthropology and" " 
Political.8tudies. Note that only Psychology and Sociology currently require the successful completion of6 
credit-h.ours of 1000-level course work (p'SYC 1200; SOC 1200) to enter 2000- and 3000-level courses iIi'" 
the.iIdisCiplines. Both Anthropology and Political S:tudies generally require only one 3-credit-hour 100b-' 
level course to enter 2000- through 3000-level courses in their disciplines. They also have many 2000- to 
3000-level course options that have no 1000-level prerequisite., In the absence of the availability of the newly 
proposed I and II courses, or the decision of1he relevant Departments to not waive the usual prerequisites for 
students to enter upper-level courses in their disciplines, students in the Integrated Studies program would 
retain the option of taking either PSYC 1200 (6) or SOC 1200 (6) in order to matriculate into 2000- ancl";:;'!',,, 
3000-level courses in either Department. ,:::L;'j'i:~ 

1.4 Program fit with institutional missioll: ~1!-4planning priorities 
. " •. ':'" j;',' '" 

1.4.1 University of Manitoba missi~n ~iz!d prio).itie~ 

I': 

i .. 'f 
. ; :.~:~ .. 

i, 
'1' 

The mission of the University of Manitoba is "To create, preserve and communicate knowledge, and thereBy, 
contribute to the cultural, social and economic well-being cifthe people of Manitoba:, Canada and the world ... " 
(See http://umanitoba.ca/about/mission.html.) " ';,: 

: ,.:' :'.~l::~ 
~'::. : 

The BA Integrated Studies not only meets a critical needin Manitoba, builds on existing areas of streng,th,':,: 
~d moves the institution in directions identified as priorities, but also contributes significantly to the ' " ";-, 
economic, social, and cultural well-being of Manitobans and Canadians. Building a Brighter Future (200'3) 
stated that the Uriiversity of Manitoba should "be at the centre of our community ... [and] seek opportunities 
to enable Manitobans to learn throughout their lifetime." In the recent Draft Strategic Planning Framework 
2009-2014 (circulated from May 13,2009), President Barnard assessed internal Strengths and external 
Opportunities for 

-103-

.:' .... 



the University based on the outcomes of this previous strategic plan. These included the University's strong 
connection to the community, the "broad range of programs and choice", "the supportive learning/work ;":: 
environment", and "commitment to accessibility" (Strengths, p. 2. Table) and the "interest from [the]' ;"::: 
external community," opportunity for "enrolment growth from economic uncertainty, the "university offir~t 
choice for all Manitobans," and "connections'withtheAboriginal community" (Opportunities, p. 2, Table),,;, 

• • • ~ •• I , .. 

The Bachelor of Arts Integrated Studies provides a program in which working adults can complete an 
undergraduate degree that recognizes the,ir prior p6~t-secondary education and experience. It also provid~s,;:i., 
purposeful scheduling of offerings and individualized academic planning that lInproves access to an':,: 
exceptional education and likelihood of student success. It underscores these Strengths and capitalizes on th~ 
Opportunities; while it thwarts identified Threats ["competition for students ... ," "economic uncertainty'J;>,::, 
"changing demographics," local indifference (''taken for granted"), and "duplication of programs ,:, :;' 
provincially", p. 2, Table] in the followjng ways: 

• 
• 
• 
• 

• 

increasing the pool of motivated adult learners seeking a university degree, 
retaining students in certificate and diploma programs for more advanced study, 
reco gnizing the changing pathways for students to enter university education, 
working in partnership with employers in the private and public sectors to enhance career opportunity 
and progression for employees, and 
spot-lighting the centrality of the University to the city, the province, and the country. 

",' . 
1.4.'2 Faculty of Arts priorities', , , " 

Dean Sigurdson summarizes the mission and priorities of the Faculty: "The Faculty of Arts is committed'to:, 
providing an excellent liberal arts education to its students, to expanding the frontiers of knowledge thro~gh' 
research and creative activity, and to serving our commuriities through outreach and academic service." (See 
http://umanitoba.calfaculties/arts/dean!deanswelcome.html.) FUrther, he identifies the key elements of a: '/ 
liberal arts education as " ... the ability to think for yourself, the skills to communicate effectively, and the 
capacity for lifelong learning.. " 

The proposed B. A. Integrated Studies extends excellence in liberal arts education to new groups of student~, 
and by reco gnizing their special needs, serves our local, provincial, national, and international communities 
through academic outreach. It also strengthens and benefits inter-Faculty/School cooperation that focuses,on 
a liberal education. Moreover, this education highlights the "tangible, practical skills that employers vai~e'", 
highly ... skills and knowledge that are never obsolete."(See ' ':: ;,;:!': 
http://umanitoba.calfaculties/arts/ dean! dean,sF; ,welcome.html.) , :;'~';;;~' 

.,1,.':' 
", ""'1" .;, .' 

The Organizatio~ for EconOlclc Coopeia,tip~::~.dDeyel~pm~~t (OECD)'s 'report Literacy Skills for a:,'!':;~;;~: 
Knowledge Society identifies literacy and literacy skills as key factors to impact any employment. For 
example, the International Adult Literacy Sui-vey(1994-1998), as summarized by GECD, "no longer define~ 
literacy in terms of an arbitrary standard of readillg' performance. .. . Rather, proficiency levels along a' : '-':: ' 
continuum denote how well adults use information to function in society and the economy. Thus, literacy i,s: 
defined as a particular capacity and mode of behaviour: the ability to understand and employ printed ' ',-

,: ~:"!; 
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U.llUU11aUU1.L 111 uauy al,;U V 1LIC;~, i:lL llUIIlt:, til worK ana ill me communIty - to acmeve one's gOalS, ana to 
develop one's knowledge and potential. Differences.in levels of literacy matter both economically and 
socially: literacy affects, inter alia, labour quality arid flexibility, employment, training opportunities, income 
from work and wider participation ill civic society." (See 
http://www.oecd.org/document/2/0,3343,en 2649 39263294 2670850 1 1 1 1,OO.html.) 

The mission of the Faculty of Arts to teach and to conduct research in the humamties and social sciences that 
advance and preserve knowledge ... in an increasingly specialized society (Faculty of Arts, Mission .' . 
Statement, 1992) meshes well with the goals ofliteracy and a liberal arts education: critical thinking and ::" 
analysis, problem-solving and ethical decision-makirig, effective commUnication, self-reflection, and' . 
sensitivity to and awareness/tolerance of div,ersity, among others. Both support the goals of the proposed·~;.: 
A. Integrated Studies to provide an exc.ellt~:p.t po'st-seconc'iary education to working adults that fosters literacy 
in support of career advancement and adaptabiiity, ~hichi in turn, thwart vulnerability to unemployment", :;:'i. 
under-'employment, and j ob dissatisfaction. . 

1.5 Comparison to existing programs . 

No comparable programs exist in Manitoba. However, providing degree completion options for adult 'L~ 
learners is not new to higher educational institutions. Multiple examples exist within the post-secondary .:,:f< 
educational system in the US, representing the range of public and private schools, including Murray StiUe·:,: 
University, DePaul University, Emporia State University,and Columbia University. Within Canada there are 
only three institutions offering Integrated Studies degrees: Simon Fraser University, the University ofNe\.y, 
Brunswick (outlined in 1.5.1 and 1.5.2) and the University of Prince Edward Island, Although each degree 
program has specific curriculum requirements and modes of delivery, all programs are designed to respond 
to adult. learners. 

The barriers that adults face when attempting to access post-secondary education have been discussed widely 
withinthe literature. Cross (1981) classified barriers as institutional (the lack of suitable courses, ;.: .' 
.. J 

inconve.nient schedules or locations), situational (lack of time for study due to work, family, lack of finap,ci'f!). 
suppori:) and dispositional (related to the attitude~and self-perceptions of adult leamers), Post-secondary, ,>'. 
education can mean removal from one'§ ~~diate ~ancial, social, emotional, and cultural supports, .. ·.:.C:,:;·· 
independent of the time when one pursues,.tlJ,M education. For eXainple, in its January (2004) report, th~~.':'::::' ... 
Canadian Millennium Scholarship Foundatio'rl'id~ntified remoteness of "home" from "university" and ' .... " 
loneliness as strong personal barriers to post...;secondary education experienced by many Aboriginal persons~;; 
(See http://www.millenniumscholarships.ca/imageslPublications/aboriginalen.pdf.) Successful degree' .. ' 
programs for adults attend to these barriers by providing appropriate learner supports and cours.e design and.' 
delivery. The B.A. Integrated Studies ladders previous diploma or certificate completion and previous p01?t~' 
secondaiy level coursework into its degree program. Italso permits degree completion on a part-time basiS,'" 
(at the learner's own pace) and in either on-line or face-to-face formats, which permit student to tailor . :,'~~.:, 
curriculum delivery to their personal preferences and circumstances. . ~ .. ~',.','.~, 

··.i .. ' 

1.5.1 Simon Fraser University: Interdisciplinary Degree 

Simon Fraser University offers a 120-credit-hour interdisciplinary degree in Integrated Studies with two 
areas of concentration: (1) Liberal ai:td Business Studies; (2) Aboriginal Leadership and Administration 
(http://www.sfu.ca/integratedstudies/index.html). Simon Fraser's program is offered through the Faculty of 
Arts in collaboration with Continuing Studies and is characterized by its face-to-face cohort-based delivery' 
mode. Initiated in 1995, the program is the first of its kind in Canada. Its development underscored a .: ,~ .. ."':J 
university-business partnership, whereby Canadian Pacific approached Simon Fraser to provide educatiQhal' . 
access for its mid-career employeestowa,r4~;·~.~~~heI0r's degree that would foster career progress. Since'ifs': .. 

• • • ": • ," ~t ", '.. • • .,: :':'.~:'.: :.~ 

. :~". :·:~~1· i . '~.: .. : > 
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inception the program has graduated over 500 students. Its retention rates have been about 80% over the last 
10 years. The curriculum draws upon existing Simon Fraser courses, selected after consultation with ' , 
employers and stakeholders, with the goal of providing graduates with the essential skills outlined by the· .;,~.~ 
Conference Board of Canada. . . 

Simon Fraser admits adult learners to the program under the following Flexible Admission criteria and 
process: 

• A minimum of 10 years workplace experience and completion of some post-secondary education 
(e.g., certificates, diplomas, credit courses, professional programs) 

• Attendance at an information session for which applicants must pre-register 
CD Completion of an application form that includes biographical information, resume, and letters of 

support 
" . 

• Successful participation at an interview 
• Successful completion of a one-hour.diagnostic test taken following the interview. 

,':., 

Students admitted to the program receIve a:dy~ced standing for 60 credit hours andmust complete 60 creqit 
hours of study within the program. All 60 credit hours must be taken at Simon Fraser; transf~r credits are no! 
accepted. 

':. 

1.5.2 'University of New Brunswick: Bachelor of Integrated Studie~ Program 

The University of New Brunswick offers a 120-credit-hour Bachelor of Integrated Studies . :;,{. 
(http://cel.unb.caJdeg cred/programs/bis.php). The program is a collaboration between Renaissance Coll~ge. 
and the.'College of Extended Learning, with courses available face-to-face or online. To be admitted to the: .. 
program, learners must have been out of high school for at least seven years and have a minimum of 30, -
hours credited towards the degree. These credit hours maY'be obtained through fonnal p0st-secondary study 
or through,!Prior Learning Assessment of past work, life and informal learning experiences. Upon admission, 
students:w0fk with an advisor to develop an individualized plan of study that will incorporate the following 
components: 

• A minimum of 12 credit hours from Renaissance College comprised of a three-credit hour learning, 
portfolio course andthe balanc~ from inter-disciplinary leadership courses , :, ;.::~ 

• A minor field of study comprisedo~·~4 cr~dit'hours in one discipline or interdisciplinary area':'·, 
• A minimum of 39 credit hours at the,~OpO and/or 4000 level. . , 

" , 

r:. 

Both Canadian programs have attracted a new group of learners to their respective institutions: highly ,L':: 

motivated adults ·with some post-secondary education (e. g., degree, certificate or diploma, extensive work . .:. 
experience and the skills to succeed in a university'environment). Simon Fraser's program has been in . 
operation for over 10 years and has 500 graduates. Ongoing offerings of this degree program continue to 
attract a full complement of students. The University of New Brunswick program is newer (in operationiQr. 
only three years) but currently has 50 registrants and five graduates. Both programs incofporate some fonn' 
of Recognition of Prior Learning. The proposed University of Manitoba Bachelor of Arts Integrated SwP.t~~. 
(IS) draws upon aspects of each of these programs: . . . ':,.:" 

(IS) Admissions 

e Minimum period of full-time workplace experience [3 years in the B.A. (IS)] 
e· Minimum completion of some post-secondary education [certificates, diplomas, and credit courses 

for the B. A. (IS)] 
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• Completion of an application that requires [vetting by an Arts faculty-level committee for the B.A.' 
(IS) of] 

o Two letters of support (one required from the' current or most recent employer) 
o A resume (including a detailed outline of applicant's work experience) .. ' 
o A letter of intent (500 -1000.words that includes the applicant's rationale and suitability for.:. 

entering the pro gram) . ,-,~, 
• An interview and additional assessment of writing and problem-solving skills in the B. A. (IS) only if 

the letter of intent, resume, or both are not satisfactory (as specified fn the degree program's 
admission requirements). 

Curriculum 

• Minimum number of credit hours of required courses [The B. A. (IS) has 21 credit hours of 
foundation or required courses in a 90-credit-hour degree program; 18 credit hours in any minor 
recognized by Arts or in an interdisciplinary concentration and 51 credit hours of electives, with 15 
credit hours at the 2000 level or above and 6 credit hours at the 3000 level or above; Simon Fraser 
requires 60 credit hours within a 120-credit-hour program; New Brunswick requires 12 credit hours 
from Renaissance College, a minor of24 credit hours, and at least 39 credit hours at the 3000 or 4000 
level in a 120-credit-hour program.] . 

• Leadership .course [The B. A. (IS)r~quires 3 credit hours of a leadership course as part of its . ,. 
foundation or core curriculum; wh¢t.e~s,. New B11,lIlswick requires 9 credit hours of interdisciplinarY­
leadership coursework.] '. <: '.' . . . ::'" ~: 

Furthermore, the core curriculum in the proposed B. A. (IS) capitalizes on introductory literacy- ·.i 

. expanding coursework that will forge a strong foundation for adult learners who have been away from 
formal university studies and meets the core requirements for improved employment options and career 
pr()gress:identified by provincial employers. . 

SECTION II Market Need and 'Market Demand for the Program 

2.1 Local or provincial market needs for graduates 

The degree will serve individuals with some post-secondary study who wish to complete a university degree, 
a defined need in the province. An increasing number of careers require an undergraduate degree. For 
example, professional classifications such as Certified General Accountants (CGA) presently require a '.' 
degree, while the Certified Human Resource Professionals (CHRP) Association will require an 
undergraduate degree by 2010 as a prerequ,isite to the credentialing process (CHRP examination). 

Canadian Institute of Managemerit (CIMY(b6th' at'the national and provincial level) expressed strong SUPI)ort 
and saw the proposed degree; as having 1:h~ p-otentiai to serve CIM graduates nationally. Most recently the ,,: '. 
University of Manitoba Extended Education 'has assumed responsibility for the CIlVI distance education; :. 
program serving a national audience. . . , 

2.2.Pr.obable employment destinations 

A major focus of the degree has been the provision of degree completion options for rrlld-career adults". 
providing an opportunity for advancement and mobility in the workplace. For these individuals, 
employment may often be within their current organization, but holding the new credential provides 
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opportunities for advancement. For employers this degree enables career planning within their organization 
and supports a retention strategy. Potential employment destinations included the civic and provincial 
offices, Manitoba Hydro, The Manitoba Lotteries Commission, Manitoba Liquor Control Commission, and 
Manitoba Public Insurance Corporation. Canadian Institute of Management (ClM) (both at the national and 
provincial level) expressed strong support and saw the' proposed degree, providing it was available in an 
online format, as having the potential to serve elM graduates nationally. 

2.3 Consultation with relevant groups/agencies. 

The proposal developers conducted focus·.groups and. interviews with senior administrators of Manitoba ': ;".:i; 
Hydro, the Manitoba Lotteries Commission/the! Canadian Institute of Management, the Human Resource:;··· 
Management Association of Manitoba, the ManitobaLiquor Control Commission, the Manitoba Public 
Insurance Corporation, and the Government of Manitoba Dept of Training and Development. The needs 
assessment corroborated the need for the. proposed program. All stakeholders interviewed confirmed that a 
growing number of positions in their respective organizations required an undergraduate degree and urged 
the University of Manitoba to move quickly in the development and offering of this new degree program.' 
During the focus group and interviews participants were asked, to identify who in their organizations migh(, 
participate in the program, what delivery mode(s) should be employed,what content would be appropriate> 
and what barriers might exist. . 

When asked specifically to whom in their respective organizations the program would appeal, senior 
administrators' responses included trainers and internal consultants, store and department managers, 
professionals, mid-level managers and supervisors. Participants stated that there is an immediate need for the 
lJniversity to provide "laddering" of post-secondary certificates and diplomas into degree programs. 

2.4 Fit with provincial economic, social and cultural priorities 

Education remains a pillar of the provincial government strategy along. with the creation of a culture of 
lifelongJearning. The province recognizes th,e valuable human resources we have and needs to provide 
oppo~ties for education and training, across:the entire population? particularly those otherwise exclud.e(. 
:from higher education. As identified 41 fue:J.!niversity' s Strategic Planning Framework, a discrepancy ~i{.': 
atta.inn1eE.t of postsecondary degrees remams; betWeen Aboriginal and non-Aboriginal peoples. Yet, 
"increased educational success of Aboriginal peoples is critical to the social, cultural and economic 
development of Manitoba and Canada" (Strategic, Planning Framework.2009). The Bachelor of Arts 
Integrated Studies recognizes coursework previously. completed in diploma· and specific 'certificate programs, 
and offers flexibility in programming and both distance and local curriculum delivery, which reduce barriers 
both to accessing post-secondary education and completing a bachelor's degree. . 

: i.-.C 
; .: ~.: ~: 

2.5 Potential/or job creation and research and develop"!-ent .. 

The B.A. Integrated Studies is a new program focusing on degree completion with a unique curricular model 
of foundational courses and concentrations, and multi mode delivery. It will provide an opportunity for . 
program related research, and inform future practice. 

SECTION Ill: Student Demand/or the Program 
3.1 Students the program will serve 

The proposed program would serve stu:d~tit~"'w1io have completed some post-secondary education (e.g.,';" . 
certificates or diplomas) and wish to complete a degree, many of whom will be mid-career working aduits: . 
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3.2 Existing program offerings in Manitoba 

Currently there are no existing program offerings in Manitoba. However, providing degree completion . 
options for adult learners is not new to higher educational institutions. Multiple examples can be found .,'. 
within the U.S. system including Columbia University, Emporia University, Murray State University, and'· 
DePaul University. Within Canada there are only three institutions offering Integrated Studies Degrees, '. 
Simon Fraser University, University of New Brunswick, and University of Prince Edward Island. Although, 
each degree program has specific curriculum requirements and modes of delivery, the three programs are 
designed to respond to adult learners. 

3.3 Evidence o/student interest and demand/or program 

Meetings with Advisory Groups for designated certificate programs and potential students with certificate 
qualifications all supported the need for a degree completion option . 

. ', : .. : . " .1' 
The table below provides student data pn:1;l).e foUr certificates articulated with the proposed BA Integrated :.,~: : 
Studies " I· i'i,; . . ,. 

-
Certificate Current Numbers of Numbers of Graduates 

Students 2004-2009 
Canadian Institute of Management Certificate Program in 364 459 
Management and Administration 
Certificate Program in Human Resource Management 349 426 . '.: 

.. 
, ' Certificate in Financial and Management,Accounting 128 31 :'j' 

Certificate in Adult and Continuing Education , 150 213 

Moreover there are currently over 3000 certificate and diploma students registered through Extended 
Education in 2008-09 who may be possible candidates for this proposed degree. 

3.4 Projected enrolments 

We are projecting 50 admissions per year. 

3.5 Existing programs projected to lose enrolment to this program 

., 

,';', . 
.... ! . .' 

'. '. ! •. ..:: 

. ..; .. ! .. :', ... ~', : ". ;" i : 

The Bachelor of Arts Integrated Studi~s' i~'::de;si~ed to bring' new students to the institution: adults with sQm.e 
post-secondary education or equivalent, work experience, and the skill level and commitment to be ' 

,c .:._; 

successful within an academic environment. The program will not target existing undergraduate students. 
and thereby not compete with existing programs~ it is an addition to existing credentials available at the 
University of Manitoba. 

3.6 Proposed,growth limits and minimum enrolments .: : 

Based on the current graduation rate in the four certificate programs identified as acceptable for adinissiohs:., 
to the B. A. (IS) alone, 50 students equal a conservative enrolment estimate. Because the Canadian Institute 
of Management is awaiting the introduction of this degree program for students who have completed their· 
certificate designation, enrolment will rise as more students Canada-wide learn of this novel option. 
Therefore, the program may encourage 100 -150 new adult learners to select the University of Manitoba for 
their baccalaureate program. 
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3.7 Projected number of graduates 
..... :':.:-": ", .', 

We project that we will have 50gradliates withinthe first 3-5 years. 

3.8 Participation and success by under-represented groups 

By providing a mechanism to ladder successful completion of prior certificates and diploma programs intha 
university baccalaureate program, the B. A. (IS) increases access of persons .. , 

• Whose post-secondary educational aspirations may have been thwarted by immediate financiil.!:';'· 
needs or have grown from their workplace/employment experiences:'·" 

• Whose employment classification has been modified to require successful completion of a post­
secondary degree program for malntenance' of or advancement in their workplace 

• Who are recent immigrants to Canada who may be under-employed 
• Who have successfully participated in the University's Aboriginal Focus and Diploma programs 

and are interested in a flexible option to achieve a B. A. 
.. 

All services currently available university-wide to students in Arts' 3-year and 4-year B. A. programs will p~ 
available to students in the B. A. (IS) program. These include Arts' Student Advisors, Access advisors, 
Learning Assistance Centre personnel, inc~pding Writing Tutors, area reference bibliographers, and Student,!. 
Counselors, among others. In addition to·fa:ee:-:to-face· course offerings on the several campuses of the .... ;':;: 
University of Manitoba, courses will be offered i,n a variety of formats to enhance accessibility. Some 
employers (e.g., Manitoba Hydro) would also be interested in providing classroom accommodations on site'· 
to facilitate employees'participation. . 

3.9 Availability to part-time learners 

-.;-.: 
The B.A. (IS) has been developed for part-time learners---persons whose work!ll1d personal life . :' 
commitments do not permit registration in a full course load. Although persons admitted to the program·;'~7". 
could register for full loads, most students are likely to take up to two 3-credit-hour courses per term ., , 
(including Summer Session). 

SECTION IV: Faculty Requirements 
4.1 Current Faculty who will teach in the program 

., i ··i. < 

No new faculty will be required to teach any.ofthe foundation courses in the program. Currently all cOuIse<s~' 
are staffed by the Faculty of Arts, Educati,o.n; .~d Social Work as part of their existing (and continuing) :" .. . J> .. 

curricula. Courses under development f6r.:t4~.foilIldc,ttion.(viz., Understanding and Using Data; IntrodudiOn,~. 
to the Social Sciences I and II) will draw from current facrilty in the Faculties of Science and Arts, . -
respectively. The n~wly introduced Leadership: Theory and Practice will be offered by the Faculty of Arts. 
in conjunction with the Division of Extended Education, With on-line course delivery being developed by'a 
faculty member in Continuing Education .. 

Listed below are Instructors of existing courses as determined by the 200912010 Course offerings: 
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f;. .. , 

Associate Professor 
Anna Clemens Sessional Instructor 
Radhika Desai Professor 
Lori Doan. Sessional Instructor 

Sessional 
Sessional Instructor 

'.,' 

Anna Fournier 
Kent Fowler 
Haskel Greenfield 
Rumel Halder 
Deana Halonen 
Michael Hart 
Judith .. ::~ 

" "f. 

',1..: 

.' .: 

Sessional Instructor 
Professor 
Sessional Instructor 
Professor 
Associate 
Sessional 
Assistant Professor 
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4.2 Additional Faculty and Staff requirec!.,·;':" .~' 
4.2.1 Faculty , ..... " .. '; 

No new faculty are required for this program's introduction. However, Dr. Kathleen Matheos (Continuing. 
Education, Division of Extended Education) wilLhe offering the leadership foundation course. Ideally if 
appointments become available in the Arts Faculty in areas that could increase the available number of. 
instructors in leadership, then the teaching responsibility for this course could rotate between more than one. 
professor or instructor. . .... 

4.2.2 Additional Staff 
No new support staffwill be required for this program's introduction. Arts will rely on its current 
complement of Student Advisors to address academic programming and counseling for the projected 
registration. However, if the registration to this prograin grows locally and nationally, then Arts will 
consider requesting additional advisory support. 

SECTION Y: Cooperative Agreements 
5.1 Co()perative agreements with other institutions/organizations 

. . 

Extended Education at the University ofN;1anitriba: recently entered into an agreement with the Canadian .. ~ . 
Institute of Management http://www.cirri.:ca!·.:to.be tlwprovider of their national online program, consistiiliof 
eight courses leading to the certification. 'Participants in this program are eligible to apply to the B.A. .' .... 
Integrated Studies. . ' 

The University. of Manitoba is ruso a member of the Canadian Virtual University, http://www.cvu-uvc.cal. : 
with Dr. Lori Wallace serving as the chair of the Board of Directors. This consortium provided learners with 
a wide range of distance and online offerings from Canadian universities. 

5.2 Transfer credit 

No credit will be given for uncompleted certificate programs. 

Transfer credit for course work completed in one of the four certificate programs required for admission 
and/or a diploma program will be determined through a course by course articulation process. 

If the student is admitted on the basis of one of the certificate programs required for admission and has also 
completed other degree credit course work at a university or other post secondary institutions beyond the: _ .. 
courses counted for admission, the course work completed at a university or other post secondary institut1.oli· 
will be evaluated by the respective departm~ttt~ .. for possible transfer credit, subject to the ten (10) year rule: 

. ": ...... :'. .. ; " : . 

!. ... -..~.:; .:~.: 
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Should a student complete more than one certificate or diploma program, the student will receive transfer . 
credit for the certificate or diploma program used as basis of admission notwithstanding the ten (10) year 
rule. Additional certificates/diplomas beyond the certificate or diploma counted for admission will have the 
individual courses evaluated for possible transfer credit subject to the ten (10) year rule. 

Students who have been admitted on the basis 'of a minimum of twenty-four (24) credit hours of university . 
level course work will be eligible to receive transfer credit for all course work acceptable for credit in Arts. 
The twenty-four (24) credit hours of course work used as the basis of admission will not be subject to the ten 
(10) year rule. Students who have completed. course work in excess of the twenty-four (24) credit hours of 
course work used as the basis of admission will have such course work considered for further transfer credit 
subject to the ten (10) year rule and transferability. 

All course work assessed by the University as acceptable for transfer credit will be applied to the degree 
subject to the Faculty of Arts residency requirements. In addition such course work will be included in the 
total 'D' and 'F' grades count for academic assessment purposes. 

SECTION VI: Learning Technologies":" ,',. 
6.1 Use of modern learning technologies 

, " 

• I," 

-I: .. :', 

The proposed degree will use a variety of technologies' in the delivery ofbleIided and online options. 
Technologies available include the UM LMS, social networking technologies such as blogs, wikis, online 

: ~,!:; 
discussion forums, and a virtual classroom (e.g., ivocalize). 

SECT{ON VII: Resource Requirements 
7.1 Libtaryresources 

Current library resources will support the introduction and continuance of the B. A. (IS) program. In 
particular, accessibility to the current e-holdings of the University of Manitoba Libraries is an asset to a 
program that will register part-time and distance learners. See Appendix 2 for a letter confirming the 
Libraries' ability to support the program.' 

7.2 Computer facilities 

No additional computer facilities will be l'~quired to support the introduction of the B. A. (IS) program. The/: 
University's adoption of ANGEL course rrianagement software increases course, instructor, and peer 
accessibility to students both on and off campus. Of particular concern for a program that offers courses in 
multiple formats and to local and distant learners is the availability of high quality on-line student supports. 
The Learning Assistance Centre provides on-line versions of its face-to-face supports, and the University's' 
novel Virtual Learning Commons is a one-stop portal to an excellent array of student learning aids in writing, 
test-taking, text-reading, studying, academic integrity, and time management, among others. All University 
of Manitoba registered students have access to these excellent on-line supports. See Appendix 6 for a letter 
confmning the adequacy of the Learning Assistance Centre's on-line student supports for this program. ': .. 

7.3 Use of existing /acilitj.es and equipment 

7.3.1 Existing facilities 
Existing facilities are adequate to support the introduction of this program. B. A. (IS) prograin students will 
take classes either face-to-face, on-line, or in blended formats with their peers in other programs. 
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7.3.2 Existing e.quipment 

Available computer and course delivery equipment is adequate for the introduction of the B.A. (IS) prograril. 

7.4 A dditionalfacilities and equipment required . 
.. 

No additional facilities or equipment are required for the introduction of this program. Several Manitoba 
employers who are interested in the availability of this program to their staff have offered classroom and 
computer facilities, if arrangements occur for providing particular courses at their off-campus sites. 

SECTION YIn: Financial Considerations· 
8.1 New resources required 
Course Development 

Development of on-line version of ARTS 1160 Leadership: An Interdisciplinary 
Approach (3 credit hours) 

Development of on-line version of new course, XXXX Understanding and Using 

$15,000 

Data (3 credit hours) $30,000 
[The development of an on-line version of this course is more costly to develop due to 
the level of.computer expertise required.] . 

Faculty and';Staff 

Yeaily teaching stipend for ARTS 1160 Leadershlp: An Interdisciplinary 
.. Appmach (3 credit hours) 

Year1y teaching stipend for ENGL 0930 English Composition (3 credit hours) 

$ 5,000 

$ 5,000 

Note: stipend for ENGL 0930 will be required only if enrolment exceeds current course capacity. 

One Time Only Start-up Costs 
Promotional Materials Costs 

Advertising brochures 
Advertisement on buses (and other media) 

Total = 

8.2 Reallocation of existing funds/new funds required 

$25,000 

$80,000 

i, .. ,': 

-','. 

; ..... 

Other than the new resources identified above, a: reallocation of existing funds will not be necessary because 
the degree is comprised of, for the most part; existing courses. . ... 

8.3 Projected tuition revenue 

Students admitted to this program will normally receive an average of24 credit hours of transfer credit upon 
admission to the program that mayor may not have been completed at the University of Manitoba. It is· :':; .. 
expected that such students will complete the remaining degree requirements program part-time in four to . 
five years. . 
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Assuming the program attracts 50 new student per year to the University of Manitoba and these students take 
on average the equivalent of four 3 credit hours courses during the fall/winter terms and two 3 credit hour 
courses in a summer session (total 6 courses/year), in four years the yearly tuition (Arts course @ $282.15) 
revenue for all students in all four years of the program will be: 

50 x 6 x $282.15 x 4 = $338,580Iyear 

Note: If a course is taken by distance or on-line Education there will be an additional $15.68 per credit hout. 

8.4 Enrolment Impact on overall tuition./~~s:" 
;::.,: 

The above calculati<;m was made assuming an Arts course. Hovyever because the program is interdisciplinary 
faculties other than Arts will benefit from the program and the projected revenue would rise. The foundation 
courses could expect to see an increase in enrolment by up to 50 students per year. Similarly there will bean 
increase in enrollments in numerous elective courses that a student may select from any faculty or schooL. .' .... 

,"':: .. , 

8.5 Program fun ding and enrolment decreases • r ." 
" :.::-~ 

Since no new faculty or support staff are required for the degree program and the funding requirements are 
essentially start-up costs, a decrease in enrolment will not affect our ability to offer the program. Should the 
new program not succeed, the new foundation courses will be opened for registration by students in any 
faculty or school. 

SECTION IX: Program Consultations and Evaluations 
9.1 Consultations 

Wide..,ranging consultations occurred thro:ughout the development of the B. A. (IS) program. Following 
:;.~. i. !~' . 

initial·.discussions among the Deans (RicP,Wd: Sigurdson and Lori Wallace) and Associate Deans (Linda' . :,:: , , 
Wilson and Kathleen Matheos) of the FacUlty:of Arts and the Division of Extended Education, Linda Wilsdii 
chaired an ad hoc committee advisory to Dean Sigurdson that included the following participants: 

• Dr. Barry Ferguson (History and Assochi.te Dean of Arts) 
. '::·:i 

• Dr. Constance Cartmill (French, Spanish, and Italian) 
• Dr. Rick Linden (Sociology and Criminology) 
• Dr. David Camfield (Labour Studies) 
• Ms Janet Sealey (Executive Administrative A~sistant - Academic to the Dean of Arts) 

, . ~~.:.~ 

• Dr. Lori Wallace (Dean, Extended Education) 
• Dr. Kathleen Matheos (Associate Dean, Extended Education) 
• Dr. Atlanta Sloane-Seale (Director, Continuing Education) 
• Dr. Bill Kops (Director, Summer Session) 
• Ms Adrienne Carriere (Director, Recognition of Prior Learning) 

This group developed the program's objectives, special concentrations, and overall format. Consultations· 
with governmental and non-governmental employers in Manitoba informed their discussions. Input frOn;l 
employers focused the course'selection'in the foundation and in the special concentrations. Employer: :C,;' 

consultations occurred in formal focus groups held at the University of Manitoba Downtown campus and at 
Manitoba Hydro and in interviews with senior' ~dministrators of the following organizations/corporations:";::: 

. . • ~ '\. ! • • 

t' ',"', '. ~. . .: '-~C~l'~ 

"::'". 
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• 
• 
• 
• 
• 
• 
• 

Manitoba Hydro 
Manitoba Lotteries Commission 
Canadian Institute of Management 
Human Resource Management Association of Manitoba 
Manitoba Liquor Control Commission 
Manitoba Public Insurance Corporation 
Government of Manitoba Department of Training and Development 

• Dr. Rainey Gaywish, Acting Director, Aboriginal Focus Programs participated in the formal focus 
group held at the UM Downtown campus 

Persons involved in the B. A. (Integrated Studies) program at Simon Fraser provided advice at both in­
person meetings and e- and phone discussions. 

The draft proposal was reviewed by the Arts Faculty Academic Regulations Policy Committee on three 
separate instances. Members of that committee ~nduded 

. "; ... 

• Dr. James Nickels (psychology and Committee Chair) 
• Dr. Judith Owens (English, Film, and Theatre---Department Chair) 
• Dr. George MacLean (political Studies---Department Chair) 
• Dr. David Watt (English, Film; and Theatre) 
• Dr. Rodney Kueneman (Sociology and Global Political Economy) 
• Dr. Ibrahim Diallo (Dean, College Universitaire de St. Boniface) 
• Dr. Bill Kops (Director, Summer Session) 
• Dr. Barry Ferguson (Associate Dean, Arts---ex officio) 
• Dr. Linda Wilson (Associate Dean, Arts---ex officio) 

:"" 

.. :". 

-. .... 

• Ms Janet Sealey (Executive Administrative Assistant-Academic to the Dean of Arts aild Recording 
Secretary) 

Input from these sessions contributed to the modification of the draft proposal and to its approval by the 
Policy Committee. Following its approval, the revised draft proposal was distributed to all Heads, 
Coordinators, and Directors in the Faculty of Arts and all Deans and Directors in the University of Manitoba 
for review. See Appendix 1 for copies of letters of support from Deans and Directors. Associate Dean L. 
Wilson addressed any suggestions or questions posed in their responses, and several suggestions were : .." 
incorporated into the draft.' ii, ' .;: 

In addition, an e-discussion of one aspect i;f'the'Program's admissions (acceptance of the CIM certificate :,::: 
designation from accredited post~secondary institutions across Canada) yielded several questions (primarily;" 
from Human Ecology and the Asper School), which were addressed by Mr. Peter Dueck (Director, 
Enrollment Services) for the former and L. Wilson for the latter. There were no perceived obstructions to 
accepting the CIM certificate from accredited programs across Canada. As of July, 2009, the Division of 
Extended Education at the Univer~ity of Manitoba has been designated as the primary on-line provider of ," 
this certificate program for Canada. 

Heads of the Departments of Anthropology (Dr. Robert Hoppa), Political Studies (Dr. George MacLean), ' 
Psychology (Dr. Harvey Keselman), and Sociology (Dr. Elizabeth Comack) were consulted on the 
development of an interdisciplinary working group to develop courses Introduction to Social Sciences I and 
Introduction to Social Sciences 11 Until these courses are developed and approved 'within these Depa..rtments 
and through the regular course approval mechanisms in the Faculty of Arts and University Senate, existing 
introductory level courses in any of these departments will fulfill this foundation curriculum requirement. 
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Mr. Michael O'Brien-Moran (Coordinator, Arts. 11 00 Introduction to University) was consulted about 
incorporation of material relevant to working adult learners to Arts 1100 or offering a separate section for' 
students in the B.A. (IS) program. See App'endix 5 for his·letter of support for the program and for the , 
recently revised content of Arts 1100 that focuses o:I1literacy and literacy skills as identified in Section 1.4.,2., 
in OECD's report on Literacy Skillsfor a Knowledge Society. :. 

Dr. Alex Wright (Associate Dean, Social Work) was consulted about inclusion of SWRK. 2080 in the 
foundatipn curriculum (see Appendix 4 for her letter of support for its inclusion); Dr. Judith Owens (He~d, 
English, Film and Theatre) was consulted about inclusion ofENGL 0930 (see Appendix 4 for her letter of 
support for its inclusion). 

9.2 Evaluation of proposed program 

The program was reviewed by the Deans and Directors of faculties and schools at the University of Manitoba 
in response to Arts' mailing of the proposal and supporting documentation. Heads of departments, 
coordinators of program::;, .and directors of centres in the Faculty of Arts have also received the proposal for 
review. Their responses are still arriving and will be part of the proposal's presentation to the Arts Executive 
COITIII:littee and subsequently to the full Arts Faculty Council for review and approval. See Appendix 1 fot .... ; 
their responses to the program. ' "-' 

9.3 Procedures for institutional evaluatz?,,'·: .;; ',' 

Program evaluation wili follow Universi~' ~;~~iice for ~dergraduate program reviews. Modifications to' ahy 
parts of the program Will be reviewed by the appropriate Arts Faculty committees (e.g., admissions, prograni 
structure to the Arts Academic Regulations Policy Coillmittee; course and curricular modifications to the 
Arts Course and Program Approval Committee ).All reviews and recommendations arising from them 
receive additional scrutiny by the Arts Executive Committee before passage to the Arts Faculty Council fpr . 
review andrvote. Admissions, program, or curricular changes approved by the Arts Faculty CoUncil mov(;'·to 

• t ,,:.1.: 

the appropriate committees of the Senate of the University of Manitoba. For example, the Senate Committee. 
on Admissions reviews all admissions matters; whereas, the Senate Committee on Curriculum and Course 
Changes reviews .program and other curricular changes. ' 

': ... j 

. ~ .. ::' : . 

. ~ ... 

t';· • 

. ::'1.::; 
:'j 

:: t l.~.' ... (~, 
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November 24, 2009 

Report to the Senate Committee on Admissions concerning a proposal from the Faculty of 
Arts to establish admissions criteria for the newly proposed 90-credit-hour B. A. (Integrated 
Studies) degree program. 

Preamble 

1. The terms of reference for this committee can be found at: 
http://umanitoba.ca/admin/governance/governing_ documents/governance/sen_ committees/4 
90.htm 

2. The Senate Committee on Admissions met on November 24, 2009 to consider this 
submission from the Faculty of Arts. At its October 20, 2009 meeting, the Faculty of Arts 
Council unanimously passed the motion to establish a new 90-credit-hour degree, to be 
called the B.A. Integrated Studies including its admissions criteria. Similar motions had been 
passed at the September 4, 2009 meeting of the Faculty of Arts Executive Committee, and at 
the June 8, 2009 meeting of the Faculty of Arts Academic Policy Committee. The proposal; 
in its entirety, has been circulated previously to all Deans and Directors at the University of 
Manitoba for review and comment, and to all Department Heads, Program Coordinators, and 
Institute/Centre Directors in Arts. 

Observations 

The Bachelor of Arts Integrated Studies is a.three-year degree program to be offered by the Faculty 
of Arts in collaboration with Extended Education. The program is geared to serve working adults 
who have completed some post secondary education. The degree requires areas of concentration 
rather than the traditional major/minor requirement, providing a more flexible path for degree •.. 
completion but also ensuring academic rigor (e.g., appropriate writing and quantitative skills, breadth: 
requirements, and an appropriate percentage of upper level courses). 

The degree will formally recognize the education completed by certificate or diploma holders. In 
addition to a flexible curriculum model (e.g., concentrations of study rather than the traditional 
major/minor approach) the program will provide flexible course scheduling suitable for working 
adults. Hence, variable modes of delivery (e.g., blended, online, videoconference, 
weekend/evening) would be incorporated as needed. 

Program educational objectives and learning outcomes. The BA Integrated Studies would meet 
a critical need in Manitoba, build en existing areas of strength, and move the institution in directions 
identified as priorities. The Bachelor.Of Arts Integrated Studies would provide a program in which· 
working adults can complete an undergraduate degree that recognizes their prior post-secondary : 
education and experience, and that provides purposeful scheduling of offerings and individualized 
academic planning. By increasing the pool of motivated adult learners seeking a university degree" . 
and retaining students in certificate arid 'diploma programs for more advanced stuqy, we underscore . 
the value of the University education. Employers in the 'private and public sectors with whom we 
worked C1osely'in developing the new degree, program have identified the values of the degree as 
enhancing career opportunities and progression for employees not to mention the social and 
economic benefits of an educated workforce locally, nationally and internationally. The Bachelor of 
Arts Integrated Studies will provide a flexible, yet rigorous liberal arts education that permits 
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students to select broadly across Faculty, School, and disciplinary boundaries and to ladder 
previous certificate and program credentials towards B. A. completion. 

Admission Requirements and Comp.arison of Aqmission Requirements between General and 
BA Integrated Studies [See Table 1 .. for comph:~te comparison.] 

. :: 

Students must submit Items 1 - 3 for a completed application for admissions. 

1. Students must complete one of the following~ 

Either 

(or) 

(or) 

a. i) University of Manitoba Certificate in Financial and Management Accounting (FMA), or 

ii) University of Manitoba Certificate Program in Human Resources Management (HRM), 
or 

iii) University of Manitoba Certificate in Adult and Continuing Education 
(CACE), or 

iv) Canadian Institute of Management Certificate Program in Management and 
Administration (CIM) from any accredited post-secondary institution 

b. University of Manitoba qiploma program (as defined by the Non-Degree Program 
Taxonomy approved by Senate) or a diploma completed at any accredited post-
secondary institution ... ;. ::,..../ ." . 

c. Successful completion:~f~ ~irii~i.i~ of 24 credit hours of university level course work· 
" .' 

- For (a.i) through (b) above, 'a mInimum graduating average of 2.50 or 'C+' is required on the 
completed certificate or diploma progr.am.· 

- For (c) above, a minimum average of 2.00 or 'C' is required on a minimum of 24 credit 
hours of university level course work, when used as the basis of admission. 

2. A resume providing evidence of normally three (3) years of full-time workplace experience: .. 
(i.e., 2! 30'hours/week), preferably with the same employer. [Applicants who do not strictly fall 
into this definition of workplace experience may request special consideration from the B. A. 
(Integrated Studies) admissions committee.] 

3. a) Two letters of support (normally one must be from the current or most recent employer) 

and 
b) A letter of intent. The letter of intent must include the applicant's rationale and suitability 
to enter the program. For example, why has the applicant chosen this program instead of 
other degree programs at the University of Manitoba? Why does the applicant see a good fit 
between herself/himself and the. program? How does the applicant envision successful 
completion of this degree enh~n~in'g hetihis career development? The letter of intent and 
resume (to be vetted by a FaGuify'-based committee consisting of full-time faculty) must 
provide eVidence of satisfactory I/..{riting and problem-solving skills. The facuity-based 
committee to evaluate the admission.,writing requirement wili determine a writing rubric in the .' 
near future. . 

2 
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Note. An interview and assessment of writing and problem-solving skills may be required if the 
applicant's letter of intent, resume or both are deemed insufficient. A resume or letteJ of intent that 
demonstrates poor written expression (poor mechanics of writing, inability to support an argument of 
suitability for the program) will prevent an applicant's acceptance into the program until s/he 
remediates this problem through completion of workshops through the Learning Assistance Centre 
or other community-based resources. Then an applicant will provide written documentation of 
successful workshop completion 'and re-submit his/her application for admission to the program. 
Lack of focus of goals for degree completion, lack of expressed seriousness of purpose for the 
degree program and weak letters of support can also provide grounds for an unsuccessful 
application. . . ; 

Admission Conditions 

1. In determining eligibility for admission, the Faculty will consider the completed certificate or 
diploma programs or 24 credit hours of university level course work as the basis of admission 
regardless of when the work was completed (e.g., the 10 year rule does not apply). 

2. An individual who is admitted on the basis of one of the four completed certificate programs 
or a diploma program will be admitted to the Faculty of Arts as a Regular student providing 
the certificate or diploma contains a minimum of 24 credit hours of university level course 
work. If the certificate or diploma program has, less than 24 credit hours of university level 
course work, the applicant must be admissible as a mature status student or meet the 
University of Manitoba regular entrance requirements.' 

3. Students who hold a first degree in Arts may not apply for the B.A. Integrated Studies degree 
program. 

4. Students who have completed the B.A. Integrated Studies degree as their first degree may' 
.apply to one of the other degree programs offered by the Faculty of Arts seeking a second 
degree. Such students must submit an application for admission seeking a second degree. 
All current admissions policies and.'procedures With respect to those second degree 
programs will apply. In determining: admission to the B.A. General, Advanced and Honours 
degree programs,any compie'ted :certificate/diploma programs will be evaluated for purposes 
of admission arid transfer credit in accordance with the current admission policies and 
procedures for those programs. . , ' 

Recommendation 

The Senate Committee on Admissions recommends to'Senate 

THAT effective for the Summer term 2010, the admissions criteria as identified in the 
proposal for the B. A. (Integrated Studies) degree program be approved. 

Respectfully submitted, 

Dr. D.R. Morphy, Chair, Senate Committee on Admission 

"j 

'.,', .. 
':.,:' 3 
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Table 1. Comparison of Admission Requirements/Policies between B.A. General and B.A. 
Integrated Studies 

Admission 
Requirements/Policies 

1. Basis of Admission 

B.A. General 

Students must have 
completed minimum of24 
credit hours of university 
level course work with a 
minimum cumulative 
grade point average 
(cgpa) of 2.00. If cgpa is < 
2.00, but gpa on 24 credit 
hours O! ~.OO, then 
admission .on' 
recommenqa.tibn of the 
Dean. ,. 

. :.: ./ ... : '. 

.. , 
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RA. Integrated Studies 

- Completion of one of the following: 
a) University of Manitoba Certificate in 

Financial and Management 
Accounting (FMA) 

b) University of Manitoba Certificate 
Program in Human Resources 
Management (HRM) 

c) University of Manitoba Certificate in 
Adult and Continuing Education 
(CACE) 

d) Canadian Institute of Management 
Certificate Program in Management 
and Administration (elM) from any 
accredited post-secondary institution 

e) University of Manitoba diploma 
program (as defined by the Non­
Degree Program Taxonomy 
approved by Senate) 

f) successful completion of a minimum._. 
of 24 credit hours of university level 
course work 

- for a) through e) a minimum graduating 
average of 2.50 or 'C+' is required on 
the completed certificate or diploma 
program 

- for f) a minimum of 24 credit hours of 
university level course work with a 
minimum cumulative grade point 
average (cgpa) of 2.00. If cgpa is <. ' 

2.00, but gpa on 24 credit hours O! 2.00, 
then admission on recommendation of ' : 
the Dean. 

- normally 3 years full-time workplace'" 
experience is required 
(Le., O! 30 hrs/wk) preferably with the 
same employer 

- 2 letters of support (one from current or 
most recent employer) 

- a resume and letter of intent (an 
interview may be required if resume':: . 
and letter of intent insufficient) 
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Admission 
Requirements/Policies 

2. Transfer Credit 

3. Certificate/Diploma 
Programs at Community 
Colleges and Junior Colleges 

4. Certificate Programs 
completed through Extended 
Education 

B.A. General 

All program/courses are 
evaluated for possible 
transfer credit subject to 
the 10 year rule (U of M 
policy). 

Only courses completed 
in certificate/diploma 
programs at community 
colleges or junior colleges 
may be used as basis of 
admission and for 
possible transfer credit (U 
of M policy). 
Faculty Councils approve 
University of Manitoba 
certificates""(with "report to 
Senate for concurrence 
prior to implementation). 
Relevant Faculties" 
articulate transfer of 
credit. Only courses 
completed in certificate 
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B.A. Integrated Studies 

- Transfer credit for course work completed 
in one of the four certificate programs or for , 
a diploma program used as basis of 
admission will be determined through a 
course by course articulation process 
regardless of when courses were taken. 

- If a student completes more than one 
certificate program, one certificate will be 
used as basis on admission notwithstanding 
the ten year rule. The additional certificates 
will be evaluated and transfer credit 
awarded based on a course-by-course 
articulation subject to the ten year rule (see 
below). 

- Students who have not completed a 
certificate program but who apply for . 
admission on the basis of 24 credit hours of " 
university level coursework will be eligible to 
receive up to 24 hours of transfer credit 
regardless of when the courses were taken. 
Coursework completed in excess of 24 
credit hours will be considered for further 
transfer credit on a course by course basis 
and will be subject to the ten year rule (see 
below). "", 

No change. Same as B.A. General 

. .~ 

Three certificate programs completed 
through the Division of Extended Education 
at the University of Manitoba and the 
Certificate of Management and , 
Administration (CIM) completed through a " 
division of continuing education at any .. 
accredited post-secondary institution will be 
considered as basis of admission: 
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programs through Additional University of Manitoba certificates 
Extended Education at will be added to the list of certificates that 
University of Manitoba may be considered foradmission as they 
may be used as basis of are evaluated for possible transfer credit. . 
admission and transfer 
credit (U ofM policy); 

, 

, 

Admission 
B.A. General B.A. Integrated Studies 

Requirements/Policies 
6, Second Degree Students Students mal apply Students who hold a first degree may not 

seeking a 2n degree 
providing 2nd degree is 

apply for a B.A. Integrated Studies. 

not in same discipline or 
major (Faculty of Arts 
policy). 

6. Ten Year Rule Courses taken more than The ten year rule will not apply to the 
ten years ago are not certificate/diploma or university level 
used'as basis for coursework used as basis of admission. 
admission and/or transfer 
credit (Faculty of Arts 
policy). 

7. Minimum of'F' and '0' Students who exceed the Same. 
grades maximum;number bf 'F' 

and '0' grade~{ permitted 
in the degre:e program are 
not admissible (Faculty of 
Arts policy). 

Continuation and Graduation Requirement$ 

Once accepted to the program students will be allowed to continue in the program providing 
they do not exceed the number of poor grades (i.e., 'F' and '0' grades) permitted in the 
program. 

Students will be placed on academic suspension if they have more than thirty (30) credit hours 
of 'F' grades or more than forty-two (42) credit hours of a combination of 'F' and "0' grades. 
Following a one year suspension, the student may apply to the Dean's Office to return to the 
Faculty of Arts by selecting one of the following irreversible options: . 

a) To continue with no possibility of further 'F' or '0' grades. A further 'F' or 'D' grade will result 
in academic suspension for two. years. [Students placed on two year suspension may apply to 
the Dean's Office to start afresh.] OR 

....... 

. ,,""'. 
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b) To start afresh with their previous course work not counting towards satisfying degree 
requirements. [In either case, the previous course work will remain on the student's 
record/transcript.] 

Note: Students will be assessed at the end of the academic session. Students in academic 
jeopardy will be sent warning letters regarding their status in the Faculty. 

A minimum degree grade point average of 2.00 [bringing in all evaluated courses in transfer 
credits] is required on the 90 credit hours of passed course work that satisfy all degree 
requirements. 
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November 2, 2009 

Report of the Senate Committee on Curriculum and Course Changes on a Proposal from 
the Faculty of Arts for a Bachelor of Arts: Integrated Studies Program 

Preamble 

1. The terms of reference for the Senate Committee on Gurriculum and Course Changes 
(SCCCC) are found on the website at: 
http://www.urnanitoba.caJadmin/governance/governingdocuments/governance/sencommittees/497.htm . 

2. The Senate Committee on Curriculum and Course Changes considered a proposal for a 
Degree Completion Program from the Faculty of Arts at its meeting on November 2, 
2009. ' 

Observations 

1. The committee observed that the focus of this program is to serve working adults who 
have completed some post-secondary education, not necessarily at the university level. 
The proposed degree will formally recognize the education completed in a certificate or 
diploma program. 

2. The program will focus on a non-traditional group of students who may not have 
considered attending university.' This. program will serve to increase the pool of 
motivated adult learners seeking a university degree and will also retain students in 
certificate and diploma programs for more advanced study. 

3. A flexible curriculum model will provide flexible course scheduling suitable for working 
adults and will utilize variable models of delivery such as blended, online, 
videoconference, and weekend/evening course offerings. 

4. The program provides a coherent pathway for adults to return to school and recognizes 
the changing pathways for students to enter university education. 

5. Students admitted to the program will normally receive an average of 24 credit hours of 
transfer credit upon admission and it is expected that such students will complete the 
remaining degree requirements part-time in four to five years. 

6. The program is comprised of 21.credit hours of foundation courses, 18 credit hours in an 
area of concentration rather th~D: a ~radit,ional major or minor, and 51 credit hours of 
electives which are selectedfn~rn ac;ross:faculty, school and disciplinary boundaries. 

7. One of the foundation courses, ARTS 1160 Leadership: An Interdisciplinary Approach 
(3), was'approved by Senate Decemp~r 2,2009. Additional foundation courses 
including: Understanding and Using Data (3), Introduction to Social Sciences I (3) and 
Introduction to Social Sciences II (3) are underdevelopment and, in the meantime, 
students will be permitted to substitute.3 credit hours that satisfies the University "M" 
requirement plus 6 credit hours of 1 000 leve! courses from the Departments of 
Psychology, Sociology, Anthropology or Political Studies. 

Page 1 of2 
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8. No new faculty will be required to teach any of the foundation courses in the program. 
Currently all courses are staffed by the Faculty of Arts, Education and Social Work as 
part of their existing (and continuing) curricula. Foundation courses under development 
will draw from current faculty. 

Recommendation 

The Senate Committee on Curriculum and Course Changes recommends: 

THAT Senate approve and recommend to the Board of Governors that it approve 
the introduction of a Bachelor of Arts: Integrated Studies Program, in the Faculty 
of Arts. 

Respectfully submitted, 

Professor H. Frankel, Chair 
Senate Committee on Curriculum and Course Changes 

1mb 
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January 25, 2010 

Report of the Senate Planning and Priorities Committee on the proposal to introduce a 
Bachelor of Arts in Integrated Studies in the Faculty of Arts 

Preamble 

1. The terms of reference of the Senate Planning and Priorities Committee (SPPC) are 
found on the website at: 
http://www.umanitoba.ca/admin/governance/governing..:.documents/governance/sen30mmittees/S08.htm. 
wherein SPPC is charged with making recommendations to Senate regarding proposed 
academic programs. ; . 

2. The Faculty Council of Arts has approvep a Bachelor of Arts in Integrated Studies Program 
and recommends Senate approve this proposed program. 

Observations 

1. The committee noted that this program was developed to meet the expressed need of 
students who have completed some postsecondary education (certificates or diplomas) 
and wish to complete a degree. Many of these potential students will be mid-career 
working adults. The program focuses on degree completion with a unique curricular 
model of foundational courses.and concentrations and multi mode delivery options such 
classroom based, web-based and blended models. The program is designed to increase 
access and to bring new students to the University: adults with some postsecondary 

-education or equivalent, work experience and the skill level and commitment to be 
successful within an academic environment. The proposed program is an addition to 
existing credentials available at the University of Manitoba. 

2. The committee noted that there was a need for $30,000 start up funos for course 
development which will be provided by the Faculty of Arts. However, because the 
proposed program would be .built on existing courses, it would require no new resources. 
No new faculty will be reqLiired to' teach any of the foundational or introduced courses. All 
courses are, or will be, staffed by the Faculties of Arts, Education and Social Work as 
part of their existing (and continuing) curriculum. 

3. The committee noted that the Director of Libraries has indicated that the current Library 
resources will be sufficient to support this proposed program. The committee noted that 
student accessibility to the e-holdings of the library will be a significant resource to these 
students which will include primarily part-time and. distance learners. 

4. Further it was noted that existing facilities and technological resources are adequate to 
meetthe needs of students who will be taking courses face to face, on-line or using 
blended formats. 
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Recommendation 

The SPPC recommends THAT: 

Senate approve and recommend to the Board of Governors that it approve the 
proposed Bachelor of Arts in Integrated Studies Program in the Faculty of Arts. 
The Senate Committee on Planning and Priorities recommends that the Vice­
President (Academic) not implement the program until satisfied that there would 
be sufficient existing space and funding to support the ongoing operation of the 
program. 

Respectfully submitted, 

James Blatz, Chair 
Senate Planning and Priorities Committ~e : 

.. 
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!.I..I O.F lvlANITOBA Board of Governors Submission 

AGENDA ITEM: Proposal for a PhD in Food Science and a PhD in Human Nutritional Sciences 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the proposal for a PhD in Food Science and a PhD 
in Human Nutritional Sciences [as recommended by Senate March 3, 2010]. 

CONTEXT AND BACKGROUND:. 

The proposals for the PhD in .Food Science and the PhD Human Nutritional Sciences arise out of 
a current Inter-departmental PhD in Food and Nutritional Sciences which was established when 
the critical mass for a PhD was not present in either of the departments participating in this 
program. The current Inter-departmental program focuses on food products in agriculture and is 
not optimally relevant to Human Nutritional Sciences. The Department of Human Nutritional 
Sciences has increased the critical mass of research intensive staff over the past ten years and 
the research focus has evolved into investigations that are better suited to doctoral training. The 
Department of Food Science has a long-standing reputation for research excellence in agricultural 
and food sciences. The departments pursue two different kinds of research lines and are two 
different kinds of enterprises. 

The Food Science program anticipates 15-20 students per year and the Human Nutritional 
Sciences program anticipates 15 students in a steady state. 

All new programs require approval ofth$.Board of GovE;lrnors prior to being submitted to the 
Council on Post-Secondary Education(COPSE)~ 

.: .i···.;t,' ;, ,,· .. ·\'1.'·.·. 

RESOURCE REQUIREMENTS: 

No additional resources will be required to implement this proposed program. The existing human 
and physical laboratory resources currently allocated to the delivery of the Inter-departmental PhD 
in Food and Nutritional Sciences by the Departments of Food Science and Human Nutritional 
Sciences will be used to deliver the proposed PhD programs. 
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IMPLICATIONS: 

The development of the Food Science PhD would unite all Food Science Graduate Students 
within the Department of Food Science and effectively address the growing demand by students 
and the community for this particular area of study. 

The development of the Human Nutritiol")al $ciences PhD would give students a true sense of 
belonging rather than being spread acrqss $everal departments and programs. Also having PhD 
students within the department would ,~nhance the education and research experience of MSc 
students in the department. A PhD prbg'ram would enhance the visibility of the Department 
nationally and internationally and aid in recruiting students from outside the province and 
overseas. 

There would be student recruitment advantages to both Departments in having a suite of 
programs from the Bachelor to the PhD level which would result in better and more applicants for 
both the Departments of Food Science and Human Nutritional Sciences. 

CONSULTATION: 

Strong letters of support for the PhD in Food Science were received from the Canadian Grain 
Commission, the Canadian International Grain Institute and the College of Agriculture and 
Bioresources at the University at the University of Saskatchewan. 

Strong letters of support for the PhD in Human Nutritional Sciences were received from the 
Richardson Centre for Functional Foods and Nutraceuticals, the Faculty of Agricultural and Food 
Sciences at the University of Manitoba, the Canadian Centre for Food Research in Health and 
Medicine, the Canadian Food Development Centre, arid the Health, Leisure and Human 
Performance Research Institute'. ' ' ";.", 

This proposal is forwarded to the Boa'rd'"ofGovernors by Senate after consideration by the Faculty 
of Graduate Studies, the Senate Planning and Priorities Committee and Senate Executive. 
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~ OF lIIANITOBA Board of Governors Submission 

Routing to the Board of Governors: 

Reviewed Recommended ~ 

x x Faculty of Graduate Studies May 21,2009 

Senate Planning & Priorities January 25, 2010 
x x Committee 

" 

x x Sen~teExecutive February 10, 2010 

x x Senate March 3, 2010 

Submission prepared by: Senate 

Submission approved by: University Secretary. 

Attachments 

• Report of the Faculty Council of Graduate Studies [dated May 21,2009] with 
attached program proposal, PhD in Food Science 

• Report of the Senate Planning and Priorities Committee on the PhD in Food 
Science [dated January 25, 2010] 

• Report of the Faculty Council of Graduate Studies [dated May 21,2009] with 
attached program proposal,ph.o in [luman Nutritional Sciences 

• Report of the Senate Plan!)ing and Priorities Committee on the PhD in Human 
Nutritional Sciences [dated;:Jamiary'25, 2010] 
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.: John Doering, Ph.D .• P.Eng., 

FCSCE 

, .. : 

; .:.:tr:WirlV;ij~~1...1rW· Off{pe a/the Dean 

500 University gentre 
Winnipeg, .Manitoba 
Canada R3T 2N2 
Telenhone: (?04) 474-

'. :. ~. 

•. : ". I', 

?;F "~lh:Wr,:f~t~:~·~ F.atfculty of Graduate Studies 
.,: ';: :,f.. ({-' . 

. -; :;; .. 
:'; .. :~., . ' .... '. ", ... " :~:" .. 
;x :, ~.~~~:';,,:: ':~ '~~;:::~~~~~~)'. 
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To: JeffLeCle1;C, O:f:qce ofllie Univ. Secretary, 312 Admin 

Dr. John (Jay) Doering J J. . 
New Graduate Program:' 

From: 

Re: 

The Faculty Council of Graduate Studies met on Thursday, May 21,2009 and. 
unanimously endorsed t~e propos'ed new Ph.D. in Food Science program . 

. We are now forWarding th~ propoE!al to S~nate for'approvaL 

1. The Dept. of Food Science - Ph.D. in Food Science. Please review the: 
• . Program Proposal (AttA) . 
• External Reviewers' Report (Attach.B) 
• Departmental R£;lsponse (Attach.e.) 

/jc. 
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May 21,2009 

Report of the Faculty Council of Graduate 'Studies on New Programs 

Preamble 

1.' The Faculty of Graduate Studies has responsibility for all matters relating ,to the 
submissio,n of graduate course, curriculum and prograr,n changes,' and new graduate 
programs. Recommendatio,ns for new programs or changes are submitted by the Faculty 
Council of Graduate Studies for the approval of Senate .. 

2. The Faculty Council of Graduate Studies met on the above date to,cons,ider a proposal 
fro,m the Dept. of Food Science. 

ObserVations 

1. The Dept. of F09d Science proposes the introduction of a ph.D. in Food Science. It is 
intende9 that this Ph.D. program replace the Food Science aspect of the curr.ent 
Individual Interdisciplinary Ph.D. in Food and NutritIonal Sciences. Please review the: 

.• Program Proposal (Attach. A) 
• External Reviewers' Report (Attach. 8) 
• Departmental Re~ponse (Attach. C) 

Recommendations' 

'The Faculty Counc'iI of Graduate Studies endorses the pr:oposed Ph.D. in Food Science 
recommends that it be forwarded to Senate for approval: . 

Dean"J: Doering; 'Chair 
Graduate Studies Faculty Council 

Page 1 of 1 
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Comments of the Senate Executive Committee: 
The Senate Executive Committee endorses 
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-! , 

.', 

.... 

- I' •• , .... -.- ,- -

TheU niversity (If Manitoba·· 
. '. . 

, \ 
. ,. " 

UNI-V-E RS-IT-Y 

OF- M·AN_IT,OBA 

. ..... . 

-' , 

,: -:' ,';,C'o'uncf.l:'on 'P,o,st~,S~co"n~lary ,E:ducatf.o')J, :, ", 
",: -.. 'P'~oposal.for ~-'Pb.Djn ~~6'd, S'cience' ' " 

... ;. . 
, -- , . '", 

,Septembei3,2Q(}8 ' 
;Revise~ JanuarY'IJ, 200'9 ' 

- ' , )00/ 
fu6W.e5 
, !lie'ScienCe -0( foOd: ' , , ' 

, J 

-134-



. " 

'. 

. Contents 
Proposal for a PhD in Fo~d Science' : 

PrOgfam Description 
Human Res~urces. 
physic.at Resourct;s . 
Financial Resourees. ' 
:Supportlng'Documents . 

Appendix A 
, , . .:. Dr Susan n. Amtfield 

. Dr Trust a eta . 
Dr Greg Bl~nk 
Dr Michael Edney 
Dr'Nancy M. 'Edwards 
Dr R. Qary ·Fulcher 
Dr David' W. Hatcher 
Dr' Richard A.libl,ley .' 
Dr Arnie W. HydM'laka 
Dr Marta: S. Ji).'dqrozyk 
Dr'Peter ill Jones' :. 
. Dr G. (Joe) Mazza 
Dr,Cl,lrtis B. Rempel 

. Dr Ha'rry D. Sapirst~in 
'Dr Martin G; SCanlon . 
Dr Mieha~l.ir.evan 

, pr Jerzy ~~Wi~towski . 

. App~ndii B' 

:·.Appen~Qt C 
. . . . 
'Ai?pend~:DJ 

AppendiXE· . 
Gmin Research Labomtory· . 

................... ; •........... : .......... .; ........ 3 
. . 4 

· ::::: ::. ~.::.:::: :.:::: :.~: ~.::.:: ~ :.:::::~:: :::i3 
..· .... ~ .............. ~ .........•......... 14 
.: ............................. ',. ',' ,., ...... 17 
• •.. · .................. ; ..••.•••.•........•.. 18· .. 

.. ~· ......................... ;: ............ : •..... · .... 19 
· ,' ......... ~ •.••................•......... 20 

( .' .~ ... ;.= ............. : .•..••.••....•..• ~: .. 3.1 
• ~ •••••••••••••.••••••••••••••• ; •••••••••• 4.1 

..••..•.. · •• ;.: ••..•.....••...• ~ ........... 47 
.......... ~~."" ~ •.• ; .•.•.••.••....• : •..... 52' ..... '. . 
..•.... ; .............. : ................ ~ ..•.. 56 

· .................... : ... · ...... ~ .... :~ ........ 7~ 
, ..... ·.~~ ... :'! .............. ~ ....... : ... · ... 75 

." •••• •••• ; •••• ~ ••• P~ ••••••••• ~ ••••••• .; •••••• ·89. 
.·.: ..•..... · ............ ::-.•.• · .......••...... 92 
. .......... ~.,,; .. ' ... ~ ....................... ~;.1·68 
.' . .... . 

"~ •••••.•••••••••••••••• , .... ~ ........... .: •• fl134 
•.•.••.•.•...••. ·.~ ..••.••.•...... :.; •..• 144 , ..' 
••••.••••••.••••• ; ••••••••• · •••••.• ~ •.•..•• 149-

.' .••••••• : ••• : .... r,' •. ~, •. , ........... : ....... ~.155 . ". 
• •••••••••••• ·! ........ ,:. •• : ...... • •••••••• ; ..... 164 . 

· .... ~ ••••••• : .~ ................. ~ ••.•••.•• : •• ! ••• :1-61 . 

. ". I·' . 172 ............................................ ~ .......... . 
.~ ••••...•.•• ~ .• : .............. :: •• ,~ •.••••••...••..••.• 174 

: .•. : ••..... : ............. ~ .. ;: .....•.. :~~ .... ~ •...• ~176 I' 

••.••• : ••••.••••• ~ •••••• : •• ~ ••. ~, ••••.•• : ••••.••••••• 1.8} 
~ ••••• ;.~ •••••••••••••••• : ••••••••• ~ ••• 'P •• 182 .. 

.. Can'adian II'lternatiomil Gmiri~ Institute .' •..••..•.•••.•.•.•••••••••. : ... : .. ; •.. · •• .183 

. . 

-135-



> , 

- -

'~'r~pp~~ f~r; a phD ii)-··P6oa.scienc·e 
..... '-

: ..... 

.' 

--:"I .' 

." 

, : ... : -' .. 0' 

.' .... I. 

:.'. . , :: • 1 " •• 0 

• "~I' .,:,'. • 

-- ..... 

. .. ":''' : . ." ... 

.... 

..... 
.! : 

--
.' 

--

d' 

3 

136-



. !' 

'. '. 

. A. PROGRAM.DESCRIPTION.· 
1. Rationale, objectiv~s and features 
L.Rati6nale for the Program . 
To provid~ research training for food scienc~ students ·at the doctoni.t~ 'level so.as ·to. 
:pennit institutions: ~nd org~izations in Manitoba, Canada ·and inteniationally to have 
aceess to future empl<)yees of the. highest qualitY. . . 
'.: '. 

. \ '.' '. . 
Currently, doctoral students ~n the Department of Food Science receive a degree in' Food 
and, Nutritional Sciences. '\Yith the !ecom~endation that the' Department of Human 
Nutritional Sciences have a PhD prpgram within their own department; there i.:> a need to 
quite all food science.gI:ad~atesq.idents (at MSc and PhD levels) withiIi·thep'ep~ent, 
and.hence there· is:a rieed.fQr a dadtqral.degree program in'Food Sciente. '. . .' . 

. II. Objectives 'of the Progralrz."- . 
·To. develop the. talents of glfte~ 'iIidivi~uals so that they will be able to: . 

,,, .. 

II! apply established an<J/Qr ~ovat~v~ scjentific .Cc)hcepts ~o underst~d the changes. 
that ·occur. in .raw. agrieuL~ral. comriiod~ties a~(:l" .in Ipods during p~oduction; 
.storage; processinlfand distril5ution; . , . 

..•. '~cliiev~ fundamental· insights .into the bil?c~e¢i,eal ~d biophysical. nature of 
. ·bioaetive:and:foqd materials ~o that the knowledge can:.be)lpplie4 to. add. value to 

~gricultural c~mmoditie~;"by :preserving or enhancing their nutrijienal'quality and _ 
. . sensory accep~bil~ty .tp: -cens~~s; '. ...... : '. '. ':. .'. . .. .' . 
. .. .. una~rstand:th~ ~iY"9bia~ ecology 0~fo6.~ so thattheir insightS will all~w :~h({m to. 

. "" \. devise" strategies for ~nsliHrtg ~e':iafetY ofa wide range off09d p.rodiic~·. '. . 
.. . .' .... "'i. ":' . . ". . :. .' ~"'..: 

To train individualsjn b~ic s<?i~ntific c?pcepts: So that they ~ill b~ able t~:. . ..... 
. . ~ . Iorrrl1~blte lly.po$esls-driven .[€!se.ar~h strategjes·.for:ihYestigati.~g cOmplek ·iss\les 

related·to·t-earl sy~ins; .: ... - .... ' ... ' ... , . . . > .' . 
• . ~cqui~e .. ~ great~r:Ct~pth. of ~ritic~l thi~g skills fqr:evaluating tb.eir-:own' ~es~ch.· . 

and the research·of-othe!' scientists~. :' . .. . . ..: . .. . . 

.: ....... To inSpire individ~.ais to bec~~e ·eJ'.(eC~ve te.~c4ers ~d co~Iininic~to~ of the 'sCience of' 
. .' :f~~ds ruid:its releyance'to htima~~tY b1l:t:especia~ly. ~~ MaJ;1i~ob~s'and Canad.ian~:··· . 

IIi. Pi:ogfa~ F~t .. with Prit?riti~.~fFizcUlty, \.. . :. .... ''-;.' .. . . .. 
The Department's long.:stimding reputation' for research· ~xcellence'in agr~cultural arid 
foGd· scien.ces is 'being .used to support the Fa~rilti ~ Jnit~ative' in ~ustalnab~e Agri~ulture .. 
I:aculty members ar~ contributing ~0.6etter u~dersta~9.ing.each cin~ of the four.~Qf 
the Faclilty's S~taii1able .Agriculture 'research initiati'(e: 'sustainable cro.pping syste!lls, 
. sustainable' animai· production' .systems, value-~dde4' pro.cessing and post-harvest 
lechn~logy. The t)epartmen~ 'provjdes the. main . tI!ru~t for' th'e 'Faculty' 8 focus ·~.App'lie<i . 

. ' 'Nutritional Sciences with, . many ·of.the 'Departme~t;$ faculty members· b.eing assopiate 
members ofthe.RicharclsQ)1 Centre for I."u~ctio~al.I?oodS and: Nutritceuticals. Iu·adcJltion, 
research: strength' iIi· this' area 'i~ enhanc~ by two NSERC CRCs 'jn A:pptied Ntitii.tiOIjal 
S.ciences. (one at 'the Tier. I level and the other at the.Tier II levei)" ~eing membe~s oi"the . 
:Department. The internationaf reputation of the lJniversity: of Manitoba·as a centre of . 

- ',. ~ ". '. ' .. 
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excell~l)ce.in cereal s~i~nce ~es~arch i~' also being used to ~ut)porl the- Fa~ulty'~' (eiearch 
.prior.i:tiz~t.ion. in' the area pf EnviroruTIental ~d. Resource Sciences. The. eth~noI. mandate 
'111' Manitoba is stttictureq 'to .benefIt the' envlro'nment and to stimulate .ruml economiCi . 
devel9pment. Efficiencie$' in 'b'io-fuel feedstock .production and proceSsing:require that 
full·use. i;:; made. of the :signifioant amomi.ts of non-:bio:-fuei components cteat~d during 

· processing: thy value~added. prqcessing :r~sear~h·9f the Dypattm:entwill be instruni'~ntal' 
'. to. attainfug a science-based' approach to ad.dressing this,.issue that is' of.criti.cai importance 
.to c0~tinu.ed d.i.ver~ification of.agficulturafresou~¢es ip-Manitoba. . '. . 

'. 

· Iv. Novel or I~novative Fea~ris of the Pr.q'g1:am, . .... '.' ." .' . 
The. imloyati¥e 'aSp¢cts: .of .the Depar:tment'£ :resear6h progr&ms. stem ':froin a 'fo~ms ~n 

'. elucld~~ip.g $~, ,1lqderlyiiJg !me~h~isms . by. which spe~lfi<? food coniponei:i~, or.' food.. . 
'. .preservation strategies achieve a ·desiJ.-abI'e outcomy •. A knowledge pi these m~ch~isms .. 

can '~€1n;'l?e u~ed t~. d~yelop .predictive mo.dyls to· enable slJelf4i-:(~;)1ut;ritionat- qIJaJity ·or 
: s'pecific en~,:,use ~1:tribute..$Jo be rigorously calcul.at~d. 'In thy'-Oepartrrient,. th,ii; mnovatipn. ' .. 

is founde,,t' on:, : '. . . .:. .... ,', : . 
. a):. ': .. aCf~iyp. p~cip~tiQJl in, interdisCipliJ)ary ·coHabon~tions· to attaiIl a, 'c~mpreheQsive 
· U~4efstan~ingofth~.pr6peni.es qf(ood syst~m.s; .' '. . . . '. . .... .. . 

,'.. . '~,:.':, :J~~~ .d!:?Y;eJ:qpQ.l~~t of novel· .~n~y.tic~t .m.e~9d$:·lo.·.~tler~~ild .. the. ':bi9?~e~iCal~ . 
blOphyslca,1 an4 strucrur&l. nattrre of fQod systems; . .'. '. .' ", ':' . " '.. . .. ,. : 

· e}. ;.:, "~: ~e.'~geV:~l:OJ>!l!en~ ,of ~i#iova~ve prq~e~e~ along ~ith .i~g'Y~~i¥e: ingt:¢~~llt ~d 
pi~servatiye deliv.ery sys~e~s tQ, ~pPly. this' undef.~d~g·:·in ox:~er, t~·. ·iinpr~Yt: ,the . 

· it~~9.~~t:effi~a~y',.·.s.~eo/ .. an~ ~eceptabil:io/ ef~orn,l ~~~~~'" .', . " ': ':, , .. ,. .... . .,; . 

. ---;~~d~~~~~:" ".';'::: .. ' .. :., ,: .':': ' .......... : .. : .. :, .:.": ' .. ' , .. :: ... :: .. . 
. :' :1:. PT~lJl:ifl!h.:Comp~ir!1l;CfH?ith cur.i~t prJ!utw;e N~~~ OfM~1iit.d,~~· a1l;.d!of. Cahfld.a. ~ _ ;:~ '.: .. . 
. . 'Gove1ll1li,~nts '.at bQth. levels 'haye .invemed:.heavily. iIi :F~e~pJt: .andjrino~atiQiI .. agd· the· '. 

'). " . ·p!.~m~t~Ql1:.t?tJPIt .. ~mUi~~~j~l~t~~~ ~!~e.~~;iii)'.estrne~ts;: :~e ab~~tr.:·tq':~~Iiv~t·Q~,~~e. . 
, in=vestn¢ntS requires ~: p~ai1ment. :$.at. 'C8)l :instil~ a. sOqI1CF s~e.n.~e-b~~ed. ~pWQacltr'm.;. ' 

. . gIa~ttt .,.stq.dep'~ ~q",c~9,n.· ~tjia,t :is . ~i1ored .. ~o: itgi:i:f<;>oci: ~es~~,: ~'¢;;,fo~~ '. '1A'l<L 
·a&t~(n.~~~. ~~~wte on~' Of ~a~ad~'p 'tpp ~ve .ind:nsro~~, and)t ~s., ~m;ii.nly· OO.a.s~ered··a 

. ;substa,ntitil $'ehgt4 for· t4e: pro\'~: of .Ma,Iii~o~ii;.· wI:tere; ~e . f.ood· proce~~ jn4osfries' '.' 
~ofitrib~ie' "significantly to the:.pr9v.in:.~~·S, ~ariufi\G~T-ing. ~eqt9r.~4 to its' ,v~r;tlu:e-~d~d' . 

· .. e'fports7:r rl1~.:·t}.im.r~ ~~v~.lopmerit:·~fagt~ .. fo6d resour~eS' i~' M~i~o.~a: :~~ Cana# ~\lst: 
rely:on basi~:r~e~ch'that i,s targC?t~c.l to th~ str.a~.~gi~ prioiiti~.lfQ~th~ p.r~y·~G~.@(tnati9r.i~ 

: . Two. aieaSiof re.s~eIi training' in· food science ~ba~ are .higJ:jJight~drin:F~gaici fo.'pi:ov,i'nCial- . 
, and 'na~Qriat :p~i9rities are.: the: Departinenf.s inv.estigation 9f th~· sGtentifi0 'bWlis :for ~~ 

':. safety and ·phYsioIQgica~ ~ffica~y of .functional tQ(~d ap.d :riutrac~utical pro.duc~.·.in. ~e : 
· z,Ri(:llard~Qn·:C.entre for :Furictlopal' Foqds. and .. N~cetiticals; .~d~ :~e ~~p.artment's ' . 
. ' scien~ific. inVestigations p{ str~tegi~s ,for. sus~inabi~' .deveLopil;I,ent'. of. o1,lr vaJ.Ue-ii<;l4~·.· . '. 
'. ~g~':foq4:se~tot . .'.~ap~d:!~ e,,~l{~nce In.foo~ science is i~~m~tioDally. rico~ w~tl;l. 
. the lasr.analy.sis of intem~tio~al, research: cOmpetitivc::ness:'fapkhig, Canatlian res~h in·. 
· .. rood s<;i~qe:a.Q.d:ie~~noI9gy secoI¥i:in terms p(<;ore C~adi~ sC.ieriCe s~rigtl;l~ (Ad!illDS,' . 
· . '1Vqiur€f~"j~6;:6lS} -To ma~tai~ ijIis -lea.dersh;ip .fOte,:an~ th~s. ~e.v,eIQp.· the ·~n9.I.¢es .of· 

. Manitoba.:aBd Canada, we need, educational prp,graIDs that facus:' on pr9d\lcing: bighJY. 
"q~ajifi~d per.s.onn~·Vf~th strong skills iil:·f~d~.scieIice:and t~chnology~.· .1)ierefore; ·~he. 
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.propo-sed p'rogr-am 'willfiHyiili proy.in"ci~I and ~ationaI rieeds to train"a:, greater numbttr.of 
'highly-skilled individuals who. w.ill meet the growing demands of an expimding .industry . 
base that is focus'ed orr·al.!grrientiii.g ~he intellectuah;:apital in i~ products: .. ' . .' 

l:f: Strengths ·OJ/he Progrqm " 
: ,Cantila ,i)totein gelation mechanisms: Invitl:!-tions to speak oiJ."this topic both nationally, 

arid internationaUy.' .' . . . . ' '. " . 
. ' Processing of and addWg value, to pulses; Depintment has beerr'.iaentifled as.a .key 
. location- for th.is type:of.!e.~(larch in, an ~sessment pf pulse research in Canad'a, and this 
··strength is supp~rte~ by.substantial r~sear.cp. fu90.s. '. ..... ." . 

:' S0rghum: grain chemistry (starch functional properties ~d. treatmeht .of grain 
~ .. polyphenols):' {nvita~on~·tt:i speak'on 'this topic .inteniati<?naIly, and reporting of-reSearch 

results in i-nt~ri'iatiorial peer:-revi~w.e~ scientific journals.: .' .' .... \ . 
Phyt{)chemieafs;.and: antioxidant ~etiyi!y 'of riiw:AAd processed foods: b.epflrlIilenf.'h.as: 
re~eived' substanti~l: ·CFr.:nmds to ~cq~ire·. state:-of-the-art eqnip~:ent': ~~lua~g' the 
~ua~rupor~. ~ime-Of:-flight·. masl? spectrorpeter (QTOF MS) fQr: .. ide!i~ij~a~on . of . 
'pliytoclleh'l~ca~s and ~$.ses:sment "of :antioxidants·in foods. ~d .is Strongly silpllOjted by 

··ABJl>fund~ng.,.: .' .:.... '.' , .. , . .... .: ". :.r ........ : ::: "': .' 
... Pathd.gen:transfet imd·;gmwth in liaiticultural pesticides: Vniq~eres~arcIi::U,~~te~.by 
.' . ·t4e·sCientificperjodi~lNew·.Sci~n#St. ..... .'. ,': :. :'. " .. ~ .. ~.: ':',",:-:: .. ' :~. ,.: . 

. ' mdohemWah)md' ·61t!Jieeulai- 'evalti@stion- of ·q'iuiIiiY for' malt ilhd' feed· baHe~~·Pep.ar$.t.:n't· 
-iep~~~t~d:on ~atjpnal::p{jI~c¥bo~ds~J;el!ited.~o·.~aileY9uali1Y.· . :.-. :- ':~.:':~.:~ ":": :.:. ,/":, . '. 
. lj1veStigatiiniS of .glute~! and, s!f1r¢h. bic.cheml§1:!J on· wheat floUr;>::d6iign·;·ptotrefties!· . 
· ')nvitatioiis tQ~:~peak :orr· this. to~i'c. hiterrtanpnalIy, and' reporting of Jeseru.:ch .reSults- In ... 
: . ii1~.ma#Qt1~(P.rei-r~y'~ev.:e;~k~~~enti~c.)o~~~.:·· :.. . ... :. .... .', ...... : .. :': :",:+ ;. ':\. ,". 

Structure '-I ... filneti.oo;·:atjt\lWis: in: feMs: Lifetime achievement . award ··-{2002Y'.froin· .. 
. .' ~ ·Amer.i~·f)lJ"'Cheii.il~$6ciety:fudh~ies@ai-ch ... :' . ". '. . '.: :~.:. ~\ ,,~~:;·'i.:·.::,:-, .< .. 

. . ... : ". h1t~gia~ion 1l'f\ac~d~Fii]li t:~md~~W ~nteie~!s Iii f{)od- ~i?ture·.and· ·fufrcti6nt.llt5)tle~'tif.il~:· 
:' ·1nau~.:eitdG~d: &If&jhesearolich~ir .Withi~ l!S··~versiWSys'ten1. - .::. :--: . .~. ::":: : : " .. 
'. Mabinit :atitiFili§rob'iais: .. ta.: ~cinb-01 pathdgenic 'ana· spollage .'organisDls· in: 'paclcage~fn1~dts: 
· Work:-ih ·.tl'ie·D~pirrlm'eilt ··is :at' tlIe ie~u:tirig edge orr~'se~ch :'in :thi~t:ai'ea: d\le. to· riigulat 

. '.. ··~ep9~ing· ofresal~ ~:ii)teipat~t>mtl·spjentlp:c ioul'ljals:~d sci~ntifib .repreSeritatlQD 'qri~. 
· 9RC'~Qneg~ QfRe~~~~rS'·aiJ.<:1 N~ERCs SR.9··riYlew:paile:~.:. ': ~.'. .: ~: ":: .. '." ' .. :: ' ... 

. . . Dairy'· Colloid· sClence~ 'Us'e"of:,rn6tl~m ·~~physic.a:l-·te~hriiques .for ·cb.araerema~on:tjfthe- . 
. naffi:jsORle:ccih'iPonerits··!·th~t- ·ire !lie· basis. of functiorraJitY ip. 'all dairy. pioou~' :S6 that .. 
. !eioWlooge ofth~ sbuctrire-func.tio~ relations. of milk coliij)(IDentS'Ts used {~·:guide·viirQe­
·.added: applieation··Studie~,· either 'far ~utritionat enharic~rPeFit 'or iIi 'dev~l~l1merit-of ·J.:iover. 
-daiiyiOtids... .' ". .' ,,' .. ," . . ... ". . .' ... ' .. ' .... :... 

. Phytochemical "and: ')bioactiye" ·ingredient. 'identification. 'analysis; .extractiOn.· aild . 

. . pr6eessing: Pepartment h~"wot~ed 'wjth Manitoba 'cbmpanies to <l~v~'lop' food p'~bd~c~ . \ 
· uSing:, hQtserae:Hsh,. ~.ee~~ . bluciberries, sask~too~s? .mustard, ·:s~b~cldhorn,.· anil ~afry : : 

·prooucts ((H:onjugated'linbl~ic ~~iii).' . ..' ..... .. ' .' . 
'. ·ReiatiO'nshlps· :betWeen' mQfectilar and ··physical structures of ,plant polys.a;echarides aOd. 

·their·fuIilrtioijai1#oaeme~;·20'67 Belfort·Car.1j~hydrate'LeC~r·.~t~e Whtstfut denteF fot' 
· ." CarbohYdrate ·Itesear,?h; ';Purdue UD;iverSity {ihdivid~aIs selected' as. tlie :Belforf Lec.~rer· . 

m.e scientiStS ·who have.made outstanding conttlbutionS to glyco5clence)", . : : .... .' . . .. .. : ., 
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Cholesterol, fat. and energy metabolism: Pioneering' research in .this ar~a' as' eyinced by 
publication bf ov.er Z90' peer·reviewed .research. cirtiCIes in· intemation",l jOl.imals, as well 
as I?y. chapters in leading nutrition textbooks. . . ' . . 
FUDctional foods and nutrition: 'Past' recipient 'of Award for Excellene~ in Nutriti0n 

i' Research· and' exp~rtise in .functiopal 'food? ,recog~ized' by appointment. to prestigious 
· aay:i~Q'ry ',pgSiti<?ns in, c~'adiail and international organiZatio~s 'Wit~ bJ.ls~ness and policy 
interests'in foed·and nutrition issues. . ' 
'Phytochemistry and', eriginee~injdproce;sin:g of functional foods . and nutraceuticals: 
Achievem'e'nts in this area recogni2;ed ,through .the. a~ard of the Qu~en's Jubiiee M~dal, 
through election ofDepattm~ni m~mber as Fellow ofthe Inte~ational Aca9:emyofFood 
Sc~ence an.d ,.T.echnology, and: being re~gnized by' the Ipfo~ati9n ··S.ciences Institute . ", 

: (lSI) as cine of the world.~s, most ci~¢ and int1~eJl~ia.I-,resear~hers iJ;l' A.gx.~cultriral Sciences~ . . . 
Wheat,g!ain chemistrY· and utilization quality: 'More·tb~ a quarter centu~ ofresearch:i.n- " . 

, . tlie bl?p~rtm~Pt' on ~e' .phYsicoeheInical l1ature: of wheat· utiliz.atlop· q1.!ality fei: ·.foo~ . 
· 'cult~var iqentificati~n by: biochC?mical fingerprints, . mC?thods , fQT, Vl!qeat protei.n',; 
· fractio~ation anp p'rotein -cil!ality 'idl?ntificatigq and d~gi~l- imaging. of PQt,h· grain. and " 

,l)ak~d g9o-rls .. fs W.idelY Rriewn and'in~emaiionally recogniZ:e~~ e.g.;.appe,arances oil CB,C's ' 
, , .. QuirkS'.&.QUar~·, . ' . , .. '.,. ' : ... " .:' '., 

, ,'. Modelliil.!;( o.f structure-propertieS,' relationships, . of biological~' .materials;. l?ePartinent .' 
· r,~~~ive~.subsuiYl~al:~~ltC Disc~v~JY..gritflt fi;inds-t~, 'rriain~~ r~~rQh lea~etS~p in.·this 
',·area.. "" .:.'. ' .. :. .': ' ...'.,. ", .":..::,, :.: , ; .',' . ", . '. '. 

, " " .Ufu;ai,onic ,amll¥ses:hf food ·prop.erties: Int~rd·isp.ipliIi~::vev.tur~: gen~E~~ing 'internat;.onal 
,,' .', iI;tt~ie~FJl.th~< US~,ot.~ln:asou~d fQr measurlng fun~ntaJ:do~gh:pi:9Pm.ti€1S, wi1f:i p~tent 

,'. re,gi:>:w~~~9~.f~afti~~ in.:New Sc;!e~!iSt.. . .' .. ',. ;'., ":, '. ". ~ ':': '.' , '. . ,.:. 
,ProCes§,.:science:. Res~r.qh Qn :,potitg pro~ess(J,ig· ,w.as, the "stlbj~~. of ,a ·storY,;,:on.· qrv-. 

, ::. '~~ii9I)ai ,N~Ws. ~d "hich' \i.tas.· s¥bsequ~ptly ,.aired on· CNN:. Wotl4: :Re.adline' N.ews. ,a. 
, . 1J.1;l~ber of tiIJles-:tJ;i~ neX!: day. .:. '. '" . . .: . .. , . 
.• .. 0°.. • .:. .. 

, . '~riL'i~~ ~jdt>~~ent,:(ltign d7ul d;~daliZ~,ti~n ,:' . "":,' '.:: ' .... ;: ":~" . '. 
.. Mi~rol?~!1l ecplQ.gy.Jo~ ~~~ng. the:'s~te~ ·and.p:r~eii'ati9n offot?d:;i::' ',: .. ,. 
, B iQCh.ymis~ -01 piairie.:cr~p's ." . '~;.. . ... '. : .... ' :.: " .. ' '., 
iioCessing slr.ategies for a:daing val\le'to prairie crop~. '. " . . : '. .'. ,,:.: . ;,:' . 

· :.' S_ci~n~e. ~f,q»al.io/. ~nd"heal~hfu~ effif~ iIi. gx.~ins an~hli~ 'prQ~e.ss¢ pr.o.dl;l~tS· .' 

'. w. :Use ~jExi;ti:ng Pr~;'~ at the· Un~ver~ity,of¥~nit~b~'~ Pr~~~~.~o~~dado~, . :: 
Th~,primai(y.'iq~ of. admissio~ t~ th.€? program,w~ b~. through ·th~ M8$ter of Sci~J;tcejn 
Food . Scie~ce:.( Qr s~milirr. prqgr~s), eitner' from ~e Univl?r;sity':, of.,M~itoba; or. ,'from 
ac.ademi~ . ,institutions. outside .the. provin~e" or, C~ada., Th~r~rore;: the. currently' 

. establis~ed Masters pregrilms atJhe Univ¢rsi1:y QfM~itoba will be ellsent~a~ f(;>unaatio~s 
for. the proposed .PhD p~ogram. . " 

V. F;xte11,t tD which. ProgrcJ,'m Enhances Co-pperation among Man;itoba'Q V11:iversities ' 
, . Although the" University of Man~tq.ba is th~ only provincial tiniver~ity ,wi~' a masters .' 
'progr~ in· Food Science, st1;ldents' from"M.anitoba univers,i~ies ,~itl~. a scieQce-J?as,ed 
,Masters. (iegiee are ~liglDle, to ,enroll i~ :thl?: p~ogram'~ . 'In ~e .paSt, Students from' the , 
:Univ~rs~ty ofW~nnipeg have undertook ~aduate stud~es.i!l the Departmerit . ... ... ' .' . . . 
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: VI. Depaftment Bnh"a11cenienl, of tlui" National 'and Inteni:ati~'itai.Reput~fi'o1! of the 
University of Manitoba " " " " ,: 
Th~' (esearch program in the Department of Food"Scienc~ ,dove:tails:we1l with: maily 
aspc'cts of the University's str.ategic research plan: of the reseamh and r~se~ch training 
tlirusts, ,enuriciated' by the., Univers'ity, th~ \Pepa~eIit: of Food' ~cieilce,: is 'aCtively' 
c0nducting rese:arch and, te~earch train,jng lri Applied Nutritional Scj~n,ces,.Env{renmerital 

- '& Resource Sciences and Sustainable Agrfctilture., Department, researcliers an~ also 
, , pai:tici"pating in research Cl;Dd rl?~earch, training: pai1'ri.erships- 'in the areas of Biome'di~al 

Sciences and Natural Sciences. ' " : :', '. ' " ,': " , 
, " 

The' DepartmeQt, is hatTIe' to. Some ~ey (unique)' faciliti~s that ;tre not [timid' in ',~ther 
Canadian uni~er,§ities. A~ an example, ,the U~iver,sity of ManitQba 'i~ 'ctitrentIy tIi~ only' 
Ganadil;ln university, with a' coinl:!ined' res,earch: and 'education 'Jocus (lui the: utilization ' 
quality, of cereals and ,grairi legumes'.: " " , ' ' :', ",,',',", ' 

.. .. ....... '. .. 

.. ' .. '1-

Research quality condilcted &y ,the "Department: is signifiCaptly 'above tJi~ ndnn '{ot' the' 
Univ~rsitY of.-Marritqba., ':Rese~rcti, q~a~io/, equ~te< ~~ attaiIiabl~ 'levels of: *--a.ti9~al ' 
, exc~Uence, in ¥irfually' al\ sub-areas 'of res,yarch aGtivity ,conducted by Dep.artmert~ fuctirty~, 

' .. ,and shows evidenceJ)f,in~~mall9.na1 excellerice:,' Substantiation:6f s~6h' a:'st~tei'n,e~f:~dihes ' 
'" li-oIm two' Department"ineri'rbers .. 'Seing. Isrs' nibst,:dtoo and inf1.uelitbit'l.'ese,afOh~rs' 
'.' (Univ.ersitY 'oflvflinitoba onlyJi.~ a tOtal<0("Slx. such 'outstanaing,sallolars); tli~: n~eious-" 
, .il1vit~tiGnS tb'a~, faciilty, :haV{f l?een offere~r fQ sp~3¥ at. n:~ti~iral. ilti~ "intetmitWa~i 's~ieIitific>, ' 

. ,ceDferences, :artllf at tlie'Jaberatorles. of ~~"latioiuirc9tpora.iiolili; the Winrun,g,:of,r~~1l-;"'" ' 
,:co;qlp~titionS l?y, the, :Dep~erit's 'gIJldua~ ,studenti ~'at national ani(~iiifefi\ation.ar, 
:G.o.nterencei>;' Jaculty, 'p~Gip'aiioQ il1:' CanRd,a~s 'qnIy ~etw,ork eeii.~' .pt"~~1l~9ce-:;.if.);" 

, ,:r0QdS~ 'faci~ltY,' ~i'Cip~ti6~;':i,n- 'nati911ai a.tid' in(ernati¢ial'peer~review ,~~'c-esse's" ~d' ',­
,: " " :-panels;: ra~.u~ty ,membershiP.' :o~ the:, edito~al:, bQ()J;ds, of, '~C'ienti~C ',jQum.Rts; "aii,ct: ,~e 
: :highlighting'o(Dep,artIP.ent i-es~cIi hi national and Jntemati9nal"D'!~di~" \ ' 
~.. .: ~. ..= ".' . ".. -," .... ' '.: •.• ,. .." ~. .,':'.. '.' :' •. 

, :"" Tri&.COUncii- 'res~ch 'tl,lIldii1g:b,to~gbt', hi 'b:Y'1i1e:"pepmimen"t is s~gru:i)~antii ~~dv~ ~~: 
. ' , ' 'noqn 'for the 'university ,pf Manitoba. hi ',tliis way; ":the' Depaftrrtent" ,is P~if$g ili:e 

: ' U nivers,ity of Manitoba to realize i~ ,visibri ,to 'b~ reC0gn~ed' as,a'l~ailet an\olig titFiadi~ " 
" ,: tesearch,:inte~sfve '~iversi~les '~by buiiding 'its :~re~e~n: c~f1~~ity,' tb;rough: thii~,eanaaa 

" Resear~h Ghairs'program and t~e Govemmen~slndirect Costs-,ofResearch,paY,!:nerits.,· 
: • ,...: •• 1. -. .:' :' ': •• , .. ' ." • '" ....... '" ........ ' • .:' ',.' '.' • , 

, 'Furtherance· ,of ,the' University"S' i:eputatimi will con~~e' as' doctorai', students' in: 'the 
, prop'osed 'PhD"progrnm cOIj.tirtrie to ·'acquire 'pl'es:tigious"J.~tem~tion~i:':awards"aiid 'the 
, .innovativ'e 'aspects of their th~ses'a[~, pres€!n~~ and/or p~blished:'ili ,internaii~~at ~cielitific 

foIiJ,. ", , , ,'. , " .", , '" : , ,,; , 
'.: 
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VII- Similar Programs in Canada and North America 

Institution 

Dalhousie' 

McGill 

Memorial 

laval., 

Alberta 

Degree' Institution 

Food Science and Technolo~y Alabama A&M 

Food Science and Agricultural Chemistry Aubu.m . 

Food Science. . Cornell 

Sciences et Technologle des Aliments 

Food and Nutritional Science 

B~tish Columtiia F~ Science 

Florida State 

Iowa State 

Kansas State 

Kansa~ StC!te 

Louisiana State 

Guelph. Food Science 

Saskatchewan Food Science 

: 

.' Miclligan State 

North Carolina state 

· Ohio State 

Oklahoma- State 

· . Oregon State 

Pennsylvania State 

Pu~ue. 

Rutgers 

Te?CasMM 

Arkansas- . 

• . 9alifernla at Davis 

· .Florida 

· . CSeorgla 

I<!a'hq" . 

Illinois , 
Maine 

. Ma.ryJaM, College Park . 

: . Massac~useJts . 

· 'MlnnesOta 

Missouri'· Columbia 

'. Nebtaskil:.uncoin 

Tennessee at Knoxville .. ' ... 
W1Sc9OSiIl"Madrson 

Degree 

Food SCiel"!ce and' Technology 

Nutrition and Food ScienCe 

Food Science and Tec~nology 

Food Science 

.Food Science aild Human Nutrition 

Grain Science 

Foo9 Science 

Food Science 

Food Science and Human Nutiition 

Food Scle!1ce 

Food Science and Tech'nology 

.lnterdepartmentalPflp in ~d Scle~ce 
Food Sclen~e.ar1d Technology 

Fooi! Science 

Food Science 

Food Scl~nce 
Food Science 

Food Science 

Food Science 

FoOd Scll;mce and Technoldgy 

F~ ~I~nce and·-T~nci;o9Y. 
foOd Science" . . ,. 

'Food ScIence and /:Iuman Nutrition. 

FOod. SCience and' t:lumail Nutiiilcih '. 

In~!d~par:imfl~~1 Phg:,1r'1 Food:ScIence . 
Food Sei~n~ .' .'. \ . 

. ~ . 
Food:S!:Jen~ 
food Science 

Food ScIence and Technology '" 

. Food sCi~nc~ imd T~ctmolasY. 
food.Sqepce '. 

· .. Utah Stale 
Vlrginl3 Polytechrilc 

·Nu.trition. and' Food. Sciences. " 
Institute 

· arid State . .. ' Food Sclence-and Tethnology 

.washington S~te Food ScienCe and Human Nqbitlon 

.' 

3. Specifi~ . . 
L Credential .cJranted on Successfol Co.mpletion of Prqgram 
Doctot ofPqilosophy [Discipline = Food Science] 

As ca'n be seen'iIi A.2.Vll, the name·ofthe discipline assopiated with the credential i.sthe 
same nariJ.e· as in many QtherNorth Aine~ican:editcati9mi.l. institutio~ an4 the discipliQ.e· 

: associated with the.degre~ has been.VI.ell established internationally since the 1. 940s .. 
• , .• . • ". • '. '. I 

'. Accreditat~on for thl? new degree is ~ot req~ired by an ext~m~l body, 
. l 
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-It Pr()gra~ Description , , , 
a) Admission'requirements ' , .' " .' '-., 
In addition to the admission requirements tif the Faculty of Graduate Stud'ies; the .student 
must hold'li research-based Ma.ster ,of Soience 'degree i~ ~he general.areas of food or . 
nutritional sc~ences rr~m Ii'rec.egni.zed, university. . The 'student ·inust attain a minimum . 
University of Manitoba, equi~alent GPA of 3.5 in Master.s' coursew9rk .. S~udents wi~ a 
'M~ter. of SCience. in ,a diffe.rent .scientlfic ~isoipline' will:becQn~idered by the ·Food . 
'"S~ience Gr~dtiate Studies' CQmrrii!lee on' Ii: ~ase by cas~ basis. . . , 

. Fono~ing ass,es's~e~~ of t"~ 'suitability ,pi "the s.tudent for ·the PhD P'rQgr~, ~ote~ti~l 
advisors' are identified' base.~ on the student~s interests or. atiiilties and experience by the 
Chair of the Food' Sch~nce Graduate' Studies Program. pot~ntia}. advIsors are ak~rted to' 
examii}e the student application package~ with· "~canned documents being circulated to 
p.otential advisors if n~cess¥y.· A <.lecisi.on is to. be made within 10 days. If 'orie. of t~e . 

, ·potential· adviserS wishes. to seiict the .~tu~ent. as, a ?Jill 'candidate, the' a~visor is asked to 
~den1:ify (in broad terms) the: ~esellfC1i- area ·that,thQ:"student will pursue~ The ·student. is 
then evaluated by',the Foo~ Science Graduate· SijJdies 'CQrnmitt~e fer ,hislher suitability 
for· ·Ph.D·. study. If the studen~ . is: ~eemed'. suitabl.e., then the .,application p'a<;k:age is. 
relilrned to. the. Faculty of Gi-aduatQ: Studie.s for' firiar.~ccep~ce. If the student is de~med 
:'unsuitible,' then the potenthit :ady'is'o[' ~s "informed, Qr:the 'Committee" s' de'cision and further . 

, 'claI'ifieation may be [eqti~sted of.tbc· . .stuci~nt. prior t~-torm~fatioJ;1' ora fi~aLdecisioh by 
.' ,th~ Department. ,If. no ·pOtential· a4yi~~i.: js' ·id~n~~tied, ttten the' appHcati6n 'package i~,' 

:: ,re~med by .the AdmIssk?ris·. A~~~:istiator ~o ~~: Chait of 'the Foo~ Science Ornd!late 
'StudieS Conimittee: tor '~iIDl~tig: eft"" f-or rej~cnon 'im<t applicalion pac~age 'i~ forwarded to .' 
·tlie,Faculty of.Graduflt~ $tildies> .. ' ... ~ . . "':,' '. . '. '" . 

.. . .' " .. . ".. . .., 

":b},:CQutse r~uiremehtS : .... ,', .. , '. .... :,,' ..... '. .,:-,.'. '. 
,Airst,iiderits. will b"e' rQquir¢.d:to take -l~"credi.t<hQurs·.of courses ,at the '7000 leyel. Of theSe : " 
li"iCr.edithours~ 6 credit·hourn:are.expected. to be·selec~e4·i\-om th~ c04rses below:' ,: . 
: '" '. "': .... .... ',.. ... : ',"", . .. . . . . :.... '. .. ~ .. '" . 

:FOOD 7090 Unit 'Process' Qp.eratiQus ·Cr .. Hts3 .A $ldy of ~pit operatiorui .whi~h' are 
commonly .utilize.d·ii1,~~ food 'industrY w.ith .. emphasi~ on separatio'n procesSes~ pa.rticfe· , 
. siZe. reguctidn, and heat ~sfets: ~ereeiuisite 'or' cp-requ~iie: .J;"d:On .:hl 0 :or e,quivaIent. ' . , . , 
FOQD· 7130' Food. Science Se~a~ ·Cr.Qri3· ;ye.rbal ,al)d. 'written pre~eIitatiol)' of." ',: 
s~lect~d topies in Food.· ~cie~ce~,. .': ' .: .- " ... ,.. ' '..,' 
FOOn 1150 Food Proteins Pr.lirs.3 Aq e~i'natioil pf:the ·stnJcttiral..an~· functional 

, pro·perties. of 'protei~s. in . f'Oop~. ,Lah~~iOrY ,~essions 'wili·· emphasize exper.lmerita~ 
approaches to study.protei~s i~ .fOods, i~eh:lding,topics sucli as '5urf~ce character.izatibn, 
'theiinal p[QPett~~s, rheol,ogical behavio'ur, and·:chell1i~l.modifi~~ti9n. .' : 
FOOD 7160 Food Carb~hYdJ1!.tes: Cr.Hl's.3 A ,study of the chemical properties· and 

". -0 I . • • • 0Z • _ 

.. functionality .of Jo09 carbohydrates. Laboratory, sessio~~ .wiIL' focus" on quantitation; 
: sti1;l~tu~a~ c~a;ractedzati(:)fl;'. ~ermal' pr{)peitt~~ and' r~~logi~l beha~iour. of ca~~hy~rates. 
·FOOD- '7180'Vo~d Science of Cereal 9rains Cr;Hrs.3:Thecourse d.ear~ with. ~real 
grains used.' for"liu~an f'Ood,. the' sU:uctur~' of ~o~st~tu~'nts; :an~ the r~hiti'Onsbip of 
:'cpnstitt,I.ent structUre. to functionaiity 'ip the proG~ssing' of the, grail1:5 into food pi'Od!lcts; 

.. • 0 0 • :". • "0. • 
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Emphas.is wi!l"be o!} ~onsti~ents 'and ·ptoperties that contribute to optimum processing of· 
~heat:.Prerequ·isites: Pennission ofl-n·structor. . ' . . .. . 
FO(;>D·720.0 Advanced ,Foo~MicrQbi!>logy Cr.Hrs.3 Detection aI1d ·quantitation of 
f60d-:oorQe micro.:orgallisms and related· toxiris using dev~lop.ing .methodology, 'incfuding· 

: rapid microbiologic~J assay'~ wi$: ~:. comprehe~sive' ac~ount. of .. basic principles· and 
, advl:Ulged techniques;.P~ere.CjijJsites: FOOD 4150 or'Cl;msent ofinstrl,lctor. ., .. : ' .. 
FOOD. 7240 TopicS in' Food Scienc,e Cr.Hr~.3.Ari in':depth study of·selectyd topics of 

· ·current relev!l.I1ce. iri F:ood. Science. Prerequisite: writt~n cQnsent of department head 
,FOOD 7260 Advanced Meat Science Cr.}frs.3 1 Bpilds ori" funaamental,. aSpects of 

, ·muscle'bioch'emistry.afiCi function to ,explain.how pre-\md post:'harvest techqolOgy affect " 
· meant quality and safety. I~sues of current concern, t.heir Iesolutiori, as well. ~ recent 

, advances will be dis~l,1ssed,~ Pre~equisite: Conse~t 'ofinstructor.' , : .. .. 
FOOD. 7Z7{) Food. Rhe"Qlogy Cr.Hrs.3, Ev.a'luation of the teJ.<.tural properties.·of foods 
p'rovides :crit!cal information in t~e, dev~lopmeJ;1t of quality food products. This .course 
de~ts, with· the principles· and. methodologi~s: iI,l food rheology ,and includes ':ali . 
examination of the rheological prQpe~ies of-selected foOd syst<?ms •. .. '. ~ ., " 

.. ' 

· c)'PrOcedures for ·evaluation.,of students '., ' . , '. ,. ' .',:.: 
Tli"ese. ar~ ~o.vem~,:~y ·Generar~e~~lations .(~h.D.) of'th6 Faculty of Graci~at~, Stil~ies il,1 '. 

, relation to CQllrse·.work·and sati$factory progress in thesi~ resear.ch. Stud,ents who ';wish 
Jor clarification on ibis mattet: shOUld· seek the adviee'ofthefr·Advisor, or ,the Chair·o/the 

· Food Science'Graduate'Studies Col)'imittee. . . . '. . .. 
· :. . .'. . . ,. '. ., . " 

.... . .:. .. .', , .. I·· ~ 
d) TIl'esis'regulaiioris, ., .,':'.. . ',.,. ., ~ , .. , .' .. , 

· R~&UI~tio,n~ ·.oil : p;r~w.arn· of Sh:Jdy~ .~dvisGjy Co~i~~e; 1besi,s' ~~Strlat~~~, . Thesis· 
Examination Pt0ce4~s.,aild: Publi~ati~n· and:.Cir.cul~tion '·of. 'Fhe.~s:'ate,:goveniea ·by the, 
Genecid :l~qg9l~ii~~ ;(p~~D.) ~of .tb~, 'F~~~~ty ~f G~i:lua~e· :S.~9i~.~: ·:As· s~~t.ilateif in .thes,e· 

· . G'en~ral·Re~titati.OiJ..S;.l~e, .~den( :~ust pass a CaQdi~acy' B~a~ii:iQ at ~~ <me· ye<u" ' 
pfi~d(j e*p~Jed.graduatien; .. ':' .,' ' .,. . .... ... ' ' , ... . 

". ....:. . . .. .. . .,' . 

· The trui~idac~ E~aoiinatron 1s ~lI,lp;is~d oftwo p.~: ~ w!itteh ~~mi~~ti<?~ ~d'~ o~l. 
_ ',~xain1nati~n~ Qu~.i~ns ~'or ~e '''Yritt~": examigation ~iIl be sublJ1itt~d .f"!om aU· mem~r&· .. 

Of the Advisory Co~itt~e, and'· the student"Jnfonn~ of the. gei:terararea i~ which: eaeh 
· m~ber' wltl submit qut.siion~. 'rile written ·;e~amin~ti()n, is·:comptis~ : ofa'~e. h6me 
· eri,rOiiiation that·will·,~e:p.bice overa.penoWnot ex.ce~g 96,hou.rs. The stude~lt m~st 
. pas~ b,oth ilie·writte~ and ~nil paifof:the C~didacy E?'-ainination in or~er to ·pasS;· In J.he 
:ev~nt:that ~·,'Student fails tne' ·Candidacy .Exami~ation, ·the second· 'attempt"wiU be· 
convene~ by the Departmenf H~ W.~() w~n ac~ as a' Chair in an ex.;-officio·cap'acio/. If . , 
the Dep~ent Head ·i$ me~fuer of the stud~ni? s Advisory: Committee, then .the C;grur of 
.the.Food Science·Qradt1~te Studies·.e~>llihiittee or·herlhis d~ignate will chaiithe oml and 
. written <!om'po.rt~nts· ~ the 's~(;>nd ~n1ida~y ·E~inatipn~:, . . '. .,.,... '. ' . 

In c~rta:i'n: 'ci;cUtTISulnCe~ the..' student? s 'Ad~isQry COP1mitt~e may unanimously 
recofumend'that th~'wi1tten COinPont?nt ofthe·,Candi$lcy Exmnination·'.oe·waived'. This' 
~m only C!c~r: ··when· the ~dent- h~ demonstrated superior a~demic· performanqe, 
excel~nt'COmmarid 9f ~cience'and language, and sQund cdt~cal thinking skills:.' , . . 

,'.n 
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In-regards to the style ~d fOI11).at.ofthe PhD thesis; a·the;is guideline booklet ls'ayailable" 
from the Faculty of Graduate Studies. StYle and format specified in the booklet are to be. 
adhered to. 

e) Ability.-to transfer courses into the program 
In line-with "regulations" of the 'Faculty of Gr~i:hiate "Studies, up. to six credit .hours of 
courses rriayb.e transfeITe~ for credit in the Food Science PhD progI1im, proviqed th~t th~ 

. 90urses·are approyed ~y the student's Advisory Committee, the Food Science. G~~tiate 
Studies'Comtnitt~e and the Facuity of Graduate S~.ul~es. . 

f) Supplemental regulations 
None .. 

" " 

4. Proj,ections and ~pleqlentations 
L 8pmple Progr.am Listing for a Typical. StUdent'" 
Year.1 Sept EstablisP:nJ.ent ~f AdVisory Committee .. 
Y~ar.1 Sept Start CoUrse Work, e.g."FO'pd Proteins', Chemistry 4'c.Function of Food . 

" . . . Lipids and Nuttaceutieals- in H;uman Health courses . . 
·.Year 1 De~ Coinl'lete.C~Urse 'Work{'i'erm 1) . . . 
. Year i Jan In.co~ultatiC?p.:~ith A~vis~, start planning scope ofResearch·Prbposal· 

. : Yei!X" 1 Jan St~r(Cour~~.yvoi:!s·e.g.~ ropics·in.food"Sci~nce· " . ~ 
Ye~ r Apr. ~omplete Cotirs~.Wotk (feriri.2) . . . . '. 

0" 

Year l"May Submit Research :Ptolio~an{) A~viso:ry Committee . . . '.. .:" .. 
"y:¢lar 1 JtiD AdVisOry 'Co~itte~ ~ormalIY'conv~ned to review Research ProPQ~~ and . ; 
.. . ,. I;lSsess stu.dentptogfessin·,Course Work '" 

Year 1 Jul Start.Q-:f·Thesis ·ReseaFcli.· . . 
Yem-.2 S~pt Start.C~)llise:·W~r.k. e.g.~:·Fpod Seminar course 
"Year 2 Oct" "Student-prep'ares f~r '~~idacy Examination 
Year"2' Dec CanclidRcY·ExamiI.iatiQn..· .. 
Year2·Apr . Complete COli;rse Work.' .. '. . 
Year 2 May Advisory Corrim.ittee :formally conyened.to review research progress 
Year 3 Ma;r Student s~bniits·abstract :6"Qn(thes~.rese~ch to national or international. 
,'. : "sciei1titi~ meefug. ...." ..' . 
Year 3 May Advis~ry Cbmmittee. fC?rmally convened ~o review'research :prcigi-ess and 

" .' . . forniaily agree tip~n protocols :for".completion ·ofthesiS're::;ea,r:ch . 
Yeaf 4 Sept: . Student presents re.search resul~ and their interpretation at national or 

. . intemational" scientific,.mee$g " - 0" ". 

Yeai"4·Dec. AdvisQry GOIIWliitee formally convened to nSvie"Y-stq.d.ent's pI~ for.' . 
. - . writing .. up of thesis '. 
year 4' Jan' Student begins: Writing. up ofth.esis 
"Year 4 May' . Student submits thesil? to Facl.i.1:tj of Grad\late Smdies .' 
Year 4 Jun '. Student 9On~ues writing 'papers from ·th~sis for submission to peer-

. review jouril,als . o •• 

y ~ 4 Aug. Student defends thesis. and c0P:lplete~ requisite corrections 
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!f. Estima~ed E~roiment for First .5 Years '6j Pro}vam 
Years'! to 3: 3 students'per:year ' , 

: ' 

Years 4 to 5: 4 studentS per year, " 
'The 'projection fqr Years L to 3 is, base~, on avenige, enro1m~nt in th~ Food: ,Science 
eomponent',ofth,e "Il'lterdepartrirenta~ 'Pbp in Foods and Nutritional S~iences; a figur~'that 
is: commeJ1surate wit~, th~ iesear,?h capacity 'of' faculty membets, and, their' ability ,to 
support those students through ext~ma:' sources of funding. rherc will, be -some, faculty 
renewal' in the· Department 'in the, riel:!r fu~r~ ,aD:d 'the research, programs of the, 
Department's CRCs are expected to get fully ramped'up in the near future, sO'that a. 33% , 
,in'crease in hist0ficanev~ls of PhD students is pr~jeo~ed for years 4'arid 5. ' .' .' '.' '. 

"'" III. l!lSran¢e Education Iiif,~n.iiQns ' ' . , ;, 
,None! foreseen. 

. '.' 

" 

" 

IV. Sch-edul~ for impl~m~n'tatioli ,':', , ' " , 
March ~008:' Submis!,ion 'of CoPSE Stateriu~ht, of Int~lI}t to Faculty of Giadua~e'Sttidi,es' 
May 2008: Appr~val of full, proposal by Food,Science Department Couneill:!Dd ~aculty , 

,,: ",'.. ofAgr'iculturaJ &:Food''Scieri:~es'Faculty Council ',:' ' ", " , , 
, jUne 2P(}8::Submis~iOIi bf'appr.ov,ed'fuU::p'iopo*r,to FaCUlty of Ora, dilate StJJdies' " ,- - , 

" .. "Miar~~:'io09;, Oeadljn~:f()F~fir.StstUderit-ap'piications, to new PlIp prQgrain' " : ',; ',,' , 
May 2009: AcceptaIi~ of.ni!w. a:ppli~~'to p~agt~, ," ,,', '" 

, " ',Si::plerritier2Q09::'New,Philprogpini Coinm~nces; ,', '," " ,,',' '," 

~': ,,:<',~ -:-,'Ii:'~"~~O~~~,':: ":"'!.', , "', ,:' ,'j '~,"" 
1 FacUlty' " " ';' ':, , ' :.', ","',.' 

. ::,t.~I;~{~j-1!acu/tY N!em~ers ,Assaci¢e4 Wif.h Pr0!V,aiiz : 
. . '. '" 

. ," 
•• : 'r' 

• !,,' ,.:' .' 
.. ~. .' . .: ~~c;~ed . . 

", :F~c.!llty)A~inber. 'fl<;lf;lk ", ' ' Tei:l,~,i'ed, .. ~SoGialion: : 
" " AriJtfi!illd>S~ , phifeSsor, ,.' ~( , , AC;T .. ,' 

, , Be~~.: Asso~!Glte PrQf~or Y" " l."r;.~r· 
Brank G Professor, l,' ' "" y , , ' 'C,T ' r'· , " 

"" '-Bustil:lk, W. ProfessOr,Email,tus Y . : 'C" 
':,' : .:: Fdn~y"M.' 'AdjuhctProfe'ssor N',' ':,A,G,T 

, , EdWards, N. Adlunct, Professor , N ' " ,'C,T 
'Fulcher::G. ' , Professor;' Head: y..' 'A,ctr 

" ',H~tctier,,[);, 'AdjuFlct'PrqfeSso(' 'N ' 'A:,C,T 
',HoJley, R:,: ' Professo'r, :,":,::y' , " , 'A,C,T 
Hydamaka, A. ~ hi§ttuCJoili ' 'N C ' 
IzYtlorczyzk, M.. Adjunct Profes:sor N A,C,T ", 
Jones, P. ProfeSsor" Y A,C,T , 

.• i· ":". _ 
'. ',- ": .. ' " . .,':.' :'.': .' : .. . :.:; ..... ' .. 

( , 

,,' ...... ',:.' 

.... 

. .r:··.· ::'l. 

, ..... 
• . I • 

~azza, G. Adjunct Professor 'N ,A,C,T ' 

, " 

'Rempel; c. Adjunc~'Pr9fessor" N .. ' ,A,C,T' 
,~apirsteirii H. ASstlciate,ProfesSorY: , k,C,T ' 

. ScanIOI;l;.,M.', ,pr-of~~r"~" .. ' 'y ", AjC,T' 
" ,Trev;,m:M:: : "profel?Sor, Dean ,y" ' A.C,T 

: ! " ~wiStow~ki; J." " 'Mjun~ Prof~r: N ,C,T:' . ' , 

.. .: -A~'TIiesis 'advisor:'C: Thesis' committee member: T: Course teacher 
- - ---- - ,p" -.' 

,< 
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II. Faculty C~rri~ula Vitae andlmpact'dn Teaching Lija(is, 
CV s of fa~ultY. m,e~bers are provided in Appendix A., ' 

Tli~~e..is not expect~~ to ,h,e any impCl;ct' ofthe p!op'osed'progtam,o~ teachIng'loads drie to 
the, prbp'os~d pFOj?;r~m being a ,re-defm~tion of the Interdepartmental PhD in: F 090s' aI.1~ 
Nutritional Sciences. ' , 

i.; Sup'p~rt Staff ' :, 

" 'SuP'port staff are . w~.U 'integrated 'into' 'th~ ,(ieIi~~rY Fand, the' ad~inistratio~' -Of the· 
,Depa~ent's irad~ate 'p'rogrnrri~ Teqhnlcal support staff pro~ide on7g9il:1g, ~aintenanc~, ' 
, and calibrl1.tion of scientific equipment, ~sistaiJ.ce iiI the training of gradu.~te~tu4ents . .(in 

'safe and. accurate practices); and'in ,spme c~es in trouQle-sh~otlng: during graduate: 
. ':stu'dents~ research' ·experiments. Technical ,support staff aJso provide;:' eom,puter tr&in~g 
.,' . and assistruiqe·to.the r.najOr~ty of graduate students: . . ' . 

, ,"' .. . .' 
. " ~ .. ". .... . .. .. \. . .. .. : .. 0. ......: .. .".. ' .. '.. . ,,; .... " ',':.: .. " . 

Cleric~l supp~rt staff. ~e 'esse!lti!ll ~o. ~~, ~~jnistratio~. of. tnt? act~v.~ti,~ of ·gr:a~ate· ;' 
'. .. progtams in the. Department. Adm.l;Q.istratiQIi of,a~issipi1s~ 'examinations~:stip.end.s:.anp:; . 

. ', . ". te~chfug· .. assiStaUts~.ip.s ,fo~ , ,gra:du~~e ' 'st1;l~~Qts ·.':l·equ4'es,. :~.: .sigriifi~aJJt· :·P.OrtiOl'l" ,o~" .~~::. . 
•• ' r '. (:pep~en~s ,s~cret~r(.~n~ ~~mini~tr~tive: as~~stai1es Ji¢e. f'-~~tlt 4Q~o- ?f~ ~~~.~~~\ . -: .. 

. . '.. . . 1S 'attributed to admmlstJ::atlon of PhD :students. the need for. new ·resoU);c@S··.f~'·~ ' .. 
, '. ,'. '.~.' a~rili~istra~v~. puI'P.oses. is not: fo~se~n: ~i?te' the a9IDfu.j~~atiofr. '~d, a#i~~i~",:',:" ..' 

..... ... asses,$ments',for students irr,the interd~p.artmental PhD in F.oods:and·N~~~~~L~¢.~~~~~: .'.'; .... :, 
,t' ." ". ":is:currently perfcirnied by the office admmis:trator-in;fhe Departmen~ of.FoOtfSci$~;X i. ~:" :.' " , .,... . ' . 

. -' .. • .' ". J' . ," .' .' : •• \ •.•• "0' :' '. •• '. • • • ':', :',': 2 .:';: •• : ' .. ~:.' ,,:.... .. : •••• ; • 

.,," . 

..3.,Qther , ;-- _ ," '. ". ,'. - ," ,' .. :' 
", .,. '.~. . .. ' .' ....... :'" : _', :~ -',. : ..... '! .. .~:. :i. : _\:~:4~~':t::·1I., '.' .'. ., :' .. " 

• ot " ., .' ••• '" :. • :. -

'. ·C. PilYSI~~'RESOURCES, ,' .... ::, : " . .: .' '. ,\ ;~~~.:.,,:.<.,;::.:: .. :~ ... :.~.'. ", '." 
'l,!~V3;Ce ": , . ' ............ ~ .•. '.' ,.:: ... '~ .. ', -' .. 

. -'. ." ." . .;: .:-~:"~ ... " 

for Resource Impliciillon: Sta.tem~iit frOnl'" tM 'Dir~ctor' Qf 'Shid~bi" . '. : 
• .. • .' : ._ • ,I h._ ... , ..... '.' Se~ Appeiidix:' B, 

'. . ·Records.. , : , . " ':. " .. \ 
... ' . '" '. . .. -. . ." .... 

, , . . .. L Students' .. ' " ' , . ' . _ . ' ' ... .. , ,,: '. 
" , ' ... ,' .. ·.~~ents are. r~quire!1 t~ share O#iqe si:Ia~~ (ranging fro~ ~'to 7. per. r~m~'~y~e!ld~~:~ri' '. 

. '. " :' . room size); .each' student has. a. se,par~e desk for ~dy .·,~tJ a· sht!l~ for' sto~~.· Al~ .of 

i: 

. , ·thesepffices have nigh-speecl netwoFk 9O~~6tion.s identical to tho.se ofDePartrI!ent $iff, .. 
. and t4~se,are'availabil? for persorral conip1l:ter ~se ofgr.ad'\late ~dep.ts.· 

- . .. . 
.. .. ..' : I. .. 

. A reaaing roo~.(whi~h contain~ ~ferenc~ bOOks, rath~~ qld fo6d" science tex.tboo~· and' 
'hack issues of some Journals) .is 'available ~'Of student use; '. . ~ .. 

Labor~tory'sp~Ce ·in·the De.partment is..ad~quate to crowded de~'e~ding ~~ the'nuiJiber ~f . 
graduate Students arid the extent to which.. the~r research requires specializ~d apparatus, '. . : 

. " . .' .. ." 
' ... -. 

. ... .. 
. '. 

-- .. -
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. . '" .' . . ." '. . 
. :Three laboratorie~ are dedicate~ to Jj6l;ising of.ge~eral.use ·ecj}lip'm~nt -Ce~g., ce~trifuges, 

. proximate ?t:la1ysis,.microscopyichromatog(aphy, mecqanicaL testing·e.quipment): A.wid~ 
·variety of· ~odern· analytical equipm.ent is.. accessible in the Richardson Centre for 
Funct~onal Fqoas and N~traceuticals. . . ... .. 

". . .', . " 

. F9f.fo;od pr.ocessing h~search,. the-DepartInent has .three pilot t:!hUi~avaiIable for graduate· 
.' ~tudents. Oneofthese, .in.the Dairy -BuHding~ :has·.facilities for maIj.~~aciure of a .range of 
.. ' dairy products und.er certified: s~itary conditions. ·1;'he other two pilot plants are' in the 

Ellis ,Building. and the Richardson Centre for Func~ional' FOQd's and· Nutraceuti~alS;: an~ 
.th~se ·.pilot·:pl~nts .~ntain a· yarieFY .. of. process: equ.iprri~nt for:·non-daity. p~Ocessjng· . 
research;· The.RicQardsbn·C~htre 1.1s·0 ho~t~ the.inilling an.d baking laboratoriB-$ that are 
an integral p.&rt o~th~.cer.eal scieri~ .. pro~am of.tQeI)~paiqnent ' .... ~. ,. .. ' .. :. 
· . '.' . 

. : . ~. .. '.: .. ' .. 
II. Administratiye .. . '. . . . .. . .: . .... '. . ..... 

.. Th·€?.Gener~1 Ptflce con~ins the: nece~s~ ·(~cilities: to ad~is~r :the p~~posed·.pbn· 
progriuri; The· office of the Chair of the li'ood Science Graduate Studies Committee ·is ... 

. . cur:r~~~ly 10c.ated·in:R:~om20.f~DairyS~ienc~Bllild.i~g.. :.. . . ..... :. '. \.. . . .. .' .' . . . . . 
i.· Equiilmenf :.. ..... . ~ .. :': . . ... :::. . 

... : .. L Teacliing. .. .. .: ." ..... . :- '.:. . 

..• .' 7 AR in.:stru:Qi;~~nafeq~ip~oot,reqJ)ired.:fQ~· the: d~li~ry. of ·c~urses/~orIcibop~1semimrr.s.in~. 

il '. 

, 
~ .. 

. \ 

. .' I 

.. th~ progr~m ·is eurre!)tly. in plaqe.. this wi1l·.pe:up~ated on a/periodit· ~~l~,. hut· the.' 

. . .. ~cqiiisitio~r Of Qew· ~il~~es ex~"icit~y fQf tb,e n~w p~ogfam is npt foreseen,. .. . ... 
.' ." '.' .'.. .. .. i .. .. ",,' .. • ".: .. : .. 

..... • ..' .... • ... ".. ." 00 •• ~ roo: '0° 1 -0. 

J • : it !<~earch . . . . '. . . . ...... '. .. . ' ....... " " ;" "', ::> 
·T~~ ·re.search s~engths ideii~fied .in ,A:2..II· are. wcll. suPPQrted".by 'modern r.esefu-ch .t~ls~ . . 
.and·ins.n:wnen.~; much.of-it purchasoo ·Wilh··NSERC a,nd CFI ·.:fi.mds:.wOD: PW~~titi~lY:~·,. . 

-.. . .: 1n·adQitiq~,. $ere ·is ~ signific~t am~un~ '9f food pI:eqess .~qulpn1ent for ~ri~~q~ing :pu~i . . .... 
. sca~~an~I~t!&-qf:yru;iQl:1s.~e~.Qff.0o.tlm~~eria~~i ... .. : ..... ~:::.,: .~ .: :.,; ... ;.::;: .: . 

..... r.h~~~e,~ii~ro~~.~~QC~:·~~t ~t'~r~:~~~~~: .. anti~;cld~t···~~t~v.~ iw~ .~~.mp.~t~~J.;: 

.' HPLCs (Aiilen~Mogels.·1090M ~d'1100);,Mllton:Rpy Spe~tr~nic Hl.Ol+ Sqar¢ing~uv."i.''' . 
. Yl~, .. spe~trop'~btom~ter,.· Ne-wv.or.t, ·RYA.-4 {lipid .. ~~s~~an~lYzer), .. MiIiQI~: Ci\Q~$!O& . 
. . .co-lour. ~P'eP~Gphotpnle~ri T~Jq'l:J:extt»:~ ArlalyZei',.Zwick:~echaQ~~al testinlfsySt~~s, . 
. ' . witb· wid~ . vap~tY :of· fOQd . ~~ting : ~es, Buhler· Laborato:ry. ll}.i~l~ ~TIiW;-{~gen:-· 

.' transmission ratet~~ting·machine)~ FI1R speetrometer, UVNls ~pectrop~Ptq~eter;HiWl 
spee<;l· ·OOm9g0J1iflet, 'Differe~t!fll scanning .. calC)r~lJletet$ Autoplate 4000· ·S-pira!· plater,' 
quartz celt resonator, Laminar .flow hood, Incubators (aerobic, :anaerob~c), environmental . 
sh~~r:-hicl;lQat9P,· High .per(ormaI1C~. fjqlliq .cbT-omatognipp; ·Flilores~n.e~·· }Il;iqro.pIate· . 

: reader, ·Ex.tfu~e~" .~upe~heated s~ea~ ~nit, 2 Rheometer~, 2 Tektronix. 6scillosc<?pes~ 2 . 
.. teniperature~reg~lated blanching: kettles, .. , . .A.u}oclave,. ·GLe, .. 2 $p~ctr0phqteme.ters,.· 

· luminQinet~r,..refrrgerat:ed ~!1<J !nicro-ge.n~f\:lg~s, meat processing .. eqti~pinent. (~~o~ . 
··hou:s>.es~ .sfuffer, cu.tter)., .. PFOE .app.atatus,: pha~e C?ntrast ·~igh~. microseop!?,.Micro!1ii¢r·-:: . 
. pilP.t Syal~; tJ:yidiied bed driei'~··hQt-ain.o;v~n,.:2. frying·stltions, .. 2 w~-lIi .cQ91{(~~.? ~anc- . 
· .in· fr~~,:~·Walk .. in: eQviro~eQtal.chan,.bers,;.r~ort, ·aanniIlg ~~hine,.2 ~eze.c,lriei:s,·. 
'yactiu~ ev.ap0~tor, 9~·drie~, p~teu~er, ch~se.vats, contin,~ous ice cre?m ~eeze[ •..... 

co .' 

15 
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. .. 

.' 

Equlpn1ent: ~l~rined.· for ieiir~ment .inch.lde: O~; ftp'LC (Agilent ~ ~)90M), Milf<?n 'Roy 
. spe~trophcitometef, Autoclave, Autoplater, Coi11puters.· 

Equip.ment planned for purchase (tJypendent on availability offuhds) include: Solvent .. :" 
extraction ·unit; Mass spectf0meter,. ~Canning UV-Vl$.' spectrophotometer,: 'Gas 
ChtomatqgnipI1 for carbohydrate. analysis, 2 HPLC, 'Yacuum 'microyvave, Aiitoclave, . 

. Bic;)s~fety ho'ods, PFGE apparatUs; GeJ D~:e '~onltcir, Autop!atttr, Comptite~s~ Incubators. 
r 

3~ Co'ni.j,.u:ter . . ' '. '. . . . I. • 

· G.~neraUy~: .graduate stu~ents' ar~ not, pf{)vi~ed. with· ~l?~p).Iters ~y" ilie . Department, .. but 
, some sfildeil'ts have computers. in thyir Offices *atop.erate on WiIJ,dows'XP or 20.07. All 
'graduate stUdents have access to a·shared.fucUity.with 5'~oP1ptit~rs that'pos~ess a va,r.ietY .. 
o( data pr6c.essing, word processing; stati'stica:l' an~ gi'aphi~g software. Ad$iitiDria:i 
'oomputers are iI)terfaged with' equipment. and· ~re potenWtlly ayailable to graat:lat~ 
sfudim.ts·when:·the equipment is n.ot being utilhed •... ' . . . . 

••••.• : '.. ::",;'" . r' '. .... :.. ... ': • 

· One. scanner and three·lru;er jet 'printef~ (on~ in'tlie',oa:ir,y ·S~ienee.Builclinro are avaiI~ble. 
· . . .' ..... . I :.' .:.. '., 

AU' stUdents ~e req~ired to' hav~. e-~aii ~cc(jimfu. (cc,urnanitobaca):' . .' . :: . 
.' • .0' • • • . '..... • • 

• •• • . '. • I 0' • -:.,' 

· .All gra~1li~te- student offiqe~: ~ave computei" c'onnooti~~: f6t'high:-speed':interdet a'0e~:df' 
. :: ~ua~ s~cIerits h:aye their own c~puter .. ·· :.j" ... ' .' .' .... ..•... :.... ' .. :": :";:". 
......... . . ' ....... (. .... : .. ~'." ,.' .......... ,:.':: ........... - ...... :: .. :~:,:.' 

S'ee Appen~ix C'for' Resl?urce Implicatio.n'Statel!ient from the 'Directot oflIifoI111a~~;m': 
Se~jc.e.,c; Te~~~logy" . ...... :'. : .' .' "'.'" . . :.'. ':<'~".':': ... . 

: .::":,:::..:¥' ,-! .. : :: .... 0' • '1'" • • • • ..' .. • .... ~ ',: ~. I'. .' ,'" ./' ~'!., 

·4;;~:EiJji:iti·:··::· . r ' ": ' ••• : ;. '.,;. :,:; :.:: : .' ' •• '.: •• ':.".' :, • .':' 

'. ·::::',i.:' .. ~:.;"!!-~:':'.:. '. ':' " ... :'.,. . .' ' ... ': '.: "': . .... ;:.:J ,'.:'. _ .. :: ':: . ...... '. : .... ':':'- " 
· . Stud~p~ in" t;he. PJill wogram ':must ac9u~e:.tb.e~· r~!3~~ch'. iMortnatiori ftom· ~P.ritnary.,,· 
· ;sources.' ·For resefll'ch..in food. sq:ience.arid. te~hnol~gy this'primarily means' accessing 
· .resefu-Gti: pEtL3ers' .in :peer-reviewed jOUll1a1s" ':a1~o~gh::soaje '~f?rma:t~n :is: Acqllired :.from: 
' . .teXtbet>k;&, '''Electronic ..aCcess- to' many' thousanCJ~'-of jOil~is' ·tJlrQugh. the UnLversity"of 
M'atittob~·.1ibiarieB' SyStem ens1;lres that :ituaen~' in tlie..pm'~ . Will' have .rapid access-to. 
tne'.latest·.tt~velo.p}.Jlerits ·in.,the field 'and have a~C'ess to:~~tting-edge'i:leveloPrn~l!tS in: the·. 
p'hysicahmd:biolagiciit:Sci~nces; .' .\: "':'.'~. :.: :. '" :.. '. ". .. 

~ ... " .. ,,!, :'. .:" '.:' I ...... 'I. :: • '. ,~:'. • .... 

" 'No ;Re~ ,reSou~ces are ert~i~ged Cl$ bt?i'ng ri~cess~·t(f~UppOFt: the new program .. : 

·S~~:'A.~pendix. D fQr'R~~itrce Impli~atibn St~~~en('.from the D~ect{)r ofLiliraries. . '.' .., 

·5,,1;le~artm.erit.Conllnents o~ Library ResQUi:.c~· :. .' . - . .' '. 
Itis!'&l~at that the;transfonhatioil of the PhD. degreeiri.Fobd and Nt.itrition~ Sciences. into 
·a .. Php :d~gree in 'Food. S.ei~mce will' n'Ot be ~~v~rsely .~mpr~~ed by it lack ot Ubrary 
reS~lJtceEi ... Oyer time, the: Department. aspires to· .~.uPport ~e enhan~errieJ;lt of the 
·monograph ·holdings·that ~m pr6V~ us6ful·fQr· the PhD; M~c and 'BS~ degrye prQgrmns' ji1 
. Food-:ScieriCe.· . .. : .... :. ,. ...... . 

'. 

'i6 
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j:o; FINANCIAL RESOURCES 
· . 1. Delivery C6sts . . . . 

I. Costs ;l.ssociated with·Human ResQ~rces Impl~catio"ns· under Headings-B. I, ~ & 3. 
· None' foreseen. other tnan those curren~ly associated with ine· running of the . . 

. liiterdepartmeI1~1 Ph.D .. in ~.oodand Nutritional.~<?ienc~~. .' 

. \.:' 

.... Il. .Costs. Associated with Physical Resour.ces. Implications under·H~adings .B. 1, 2 &3 
Although accommodation of the .current numQer o~ graduate students would be eaSier 
with m?!e' phy~i~a' .space, :continu<;lUs r~organiz~tion of phy:s~cal: ·.re~o!l~s p<?rmi.ts . 
'growth of the program witnout compromising on the quality of research infrastructure 
"accessible .tp students:' ..... . . ..' 

". 
. . . 

lJL Costs associaied with r~~!ch 'not cov~red above '. . . . '.:: . 
N~ne, other than :the continuing ~eed· IQr 'ln~~cture' r.enewal., whiCh is antiCipated to . 

· . come' from funds lev.eraged by f~culty members' into the Indirect Costs or-Research' . ',' 

program. . .. ' '0. '0· '. 

'2~ Student Support' .. ... '. .' ."....... :'.' .: . .' ' .. !~ . 

. In the' :I?ast, ~;m}'. foo'& sci~~. students in th~ .lnter~t!pajtme~~l :flfJ).,. i~; ;E')?gdf:~~~.' 
.Ntitriti.onat .~~~~ilc~ nave·se~ur~d s~hol:ars~ps·.:f!~n;l federal ~~.prpy~hc'i~l~t;~p:eJ~··~~·, '. 
'~ciri1 industtialso'u~ces" W~ foresee tnaf.suctH~sear.ch stq>p~rt'fofhig}J.-qu~W$1aentS .' 
will conti~ue·.in the 'n¢w progr&n:t~ '. All potenthil' PhD )-e~earch' a<:lv.i"so~:.~l.~(}. p'~~¢~s,.·. :.' 

···research fi;lJ~ds' S0 that, Qtlje-t. s~d~~\yill.b"~ S!lpP.ortet:ib.Y 'Stu9:c:mt .stip.e~ds:'it&iji:~~~1'1: . 
: : fun<;ls. 4l·~dition," s.om.e ~n~e~atjoriar~itid~J).tS w;m ~e ~uPpl?itecf.bY' f6rclgn ~v~ininefiC 

". fellowsWps>·. as ... hils happ~ned ··in ·tl1I?·:'Past. ". Finally," there: ate a.ljtPi~~d: Jl~1>.e.f;~J~t· 

fellowships. d~!~!e4 .i~w~.d5 'suppo~pg .~~~~a~ s~ents·. i~' t¥: :Dep~~jlk;~~~~~: .<-. 
. Barlow ~llow.shii?~ t~at -«1m be p.()tep.ti~Uy ·avaiJRblt} to ·stUqe~~ "iIi the' new PhD progtain~.:·. .' 

. , • '.. . . . • .,... ..' . : . :'i' .... i ....... 

· .. '" 

· 3. Identification of new flnaneiaf resources '. .' . . .... . . . ... :':.:', .. ,:' :,'.11··:- ''1. 

; 

" '0 

· O~gojn~ :dlaIOgu~" ~~~eii "ii~tential"spo~s~rs: arid .~iversitir· ·~e~Onl)erit·£~d~~.~~ .. . .... 
. Faculty and Un.iversit)! :leyels ~ a means' onde~tifylng potential m~tiriS. ~f'new'fmancial 
· resources'~or suP:port.ing the.pr.op: ..... ::" 

.. - \ 

. . . 

.. . ' 

. I 
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: . 

Year} Year:2 .' Year 3. 

(200~"7lOr . (20IO-:1 i) . (201 k12). . (20i2-13) '. 

. . 
COSTS,', 

'. . OfflM Adniini~trato-r!. 7,ano 
" \.' ..' \. :.:. ':. . .. ', 

7,400 },7QO 
• \0 .. , .' 

REVENUE . 
. . \ 

. '. Dep'artplent funds 
" . '. :: .. ", ~. " . ...... " 

. 7,000 .:., '. :'7,2'0-(( .' .. ' 7,400 ':. '7,700 

. . '. ."'.' ,:. " :'. ...... . 
. . ..... 

" ..... 

'. 
• ' .' . •. .". ,.' .. \:.. '. (- . : ..... .t· .. '" :.:;. 

AlPENDfl{.:C. ". . . . .' . -'. . . 
. Pip'peM~'¢'haS tht;ResiJZlr~e lmp}i~tiQ~ Siflte~ent ¥O$!li~ DjI:edor..OfInfoflllatio~ . 

. ' . S~iviC~:te~hrioiogy.."': . '.' . ''' .. '.:.: ,.... : .' . J'.' '. : ". ". '. • " • ." 

.... f~ .. :;···: " .' :-'. • •••• .' • '. ....~. • ' ••••• 

·A:.PFENDJiri . ,..... .' ...... ': ::' ... ". ". ..' 
.. ' ' Ap~e.ndix b bas 'the Res~urce lnipiicatz"o~ St~tem~nt from 1;h~ Di~e~tor' ~fLib~es .. '. ., .. .. - . . . ~:' 

·APPENDiX E : ..... . . 
App.endix E h~ letters of support from outside groups/agencles/organi~tioQS. -

' .. 

- .,' . ',.. . , . , 

-151-

1'& 

I. 

, .. 

. -. . ', 

....... : '" . 

. ': :-: . : ... 
.. ' ," ,,' ~ 

.:: .:.;;<::: ... 
, . .':' 

'. 

..... : 
, fo· • . . ', 

- ... : . 
',,' to 

: ... 



January 25, 2010 

Report of the Senate Planning and Priorities Committee on the proposal to introduce a 
Ph.D. Program in Food Science 

Preamble 

1. The terms of reference of the Senate Planning and Priorities Committee (SPPC) are 
found on the website at: 
http://www.umanitoba.ca/admin/govemance/goveming_documents/governance/sen_committees/508.htm. 
wherein SPPC is charged with making recommendations to Senate regarding proposed 
academic programs. 

2. The Programs and Planning Committee of the Faculty of Graduate Studies (FGS) has 
the responsibility of reviewing new graduate programs and makes recommendations to 
FGS Council. 

3. The FGS Council recommends that Senate approve a New PhD Program in Food 
Science in the Department of Food Science in the Faculty of Agricultural and Food 
Sciences. 

Observations 

1. The committee noted that this proposed Ph. D. program has been developed to replace 
the Food Science aspect of the current interdisciplinary Ph.D. in Food and Nutritional 
Sciences to more effectively address the evolving needs of institutions and organizations 
,in Manitoba, Canada and internationally. The periodic graduate program reviews of the 
Masters program recommended the development of the Food Science Ph.D. to unite all 
. Food Science Graduate Studt?nts wjthin the Department Food Science and to effectively 
iaddress the growing demand by students and the community for this particular area of 
study within the Faculty of Agricultural and Food Sciences. It was further noted that the 
graduate program reviews pointed out that there would be student recruitment 
advantages to having a suite of programs from the Bachelor to the Ph.D,. level which 
would result in better and more applicants for both the Departments of Food Science 
and Human and Nutritional Sciences. The committee noted that the departments pursue 
two different kinds of research lines and are two different kinds of enterprises; the 
overlap on courses, however, could still be maintained within the Ph.D. programs. 

2. In addition, the committee noted that no additional resources will be required to 
implement this proposed program. The Faculty's existing human and physical laboratory 
resources currently allocated to delivery of the Interdepartmental Ph.D. in Food and 
Nutritional Sciences will be used to the deliver the proposed Ph.D. Program. 

3. The committee noted that the proposal documentation provided strong letters of support 
for the development of this new Ph.D. Program from the Canadian Grain Commission, 
the Canadian International Grain Institute ,and the College of Agriculture and 
Bioresources at the UniversityqrSt:iskatchewan. 

4. The committee noted that thepr;oposal provided documentation which indicated that the 
University of Manitoba Libraries staff has reviewed the library resource needs for the 
proposed program and has indicated the libraries' journal and monograph collections are 
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adequate to meet the needs of the proposed program. The report also indicated that the 
William R. Newman Library has access to gift funds and other funds that will be used as 
the program evolves further. 

5. The Faculty of Agricultural and Food Sciences has indicated that while there are some 
, limitations for student space, no additional equipment, classroom, laboratory and study 
space would be required. Students' instructional and study space needs could be readily 

. accommodated by the existing resources of the Faculty and at the Richardson Centre for 
Functional Foods and Nutraceuticals. 

Recommendation 

The SPPC recommends THAT: 

" 
Senate approve and recommend to the Board of Governors that it approve a 
Ph.D. Program in Food Science in the Department of Food Sciences in the Faculty 
of Agricultural and Food Sciences. The Senate Committee on Planning and 
Priorities recommends that the Vice-President (Academic) not implement the 
program until satisfied that there would be sufficient existing space and funding 
to support the ongoing operation of the program. 

Respectfully submitted, 

James ;Slatz, Chair 
SenatefPlanning and Priorities Committee 

.': 
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To: 

From: 

Re: 

.. , .•..... : ...... :,.. 

-., 
.=:-} • 

. ~'. 

/ 
O.f:li~e of the Dean 

' . . ,'. 

Ff.bulty of Graduate Studies 
g 

May 21, 2009 

Jeff LeClerc, Office of the U~v. Secretary, 312 Admin 

Dr. John (Jay) Doering dol 
New Graduate Program: 

John Doering, Ph.D., P.Eng.. 
FesCE 

500 University Centre 
Winnipeg, Manitoba 
Canada R3T 2N2 
Telenhone: 0.04) 474-

The Faculty Council of Graduate Studies met on Thursday, May 21, 2009 and 
unanimously endorsed the proposed new Ph.D. in Human and Nutritional Sciences 
program. 

We are now' forWarding' the proposal'"to Senate for apPfbvaL 

1. The Dept. of Human & Nutritional Sciences - Ph.D. in Human Nutritional 
Sciences. Please review the: 

• Program Proposal (Att/i.) 
• External Reviewers' Report (AttachB) 
• Departmental Response (Attach.c..) 

/jc 
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May 21,2009 

Report of the Faculty Council of Graduate Studies on New Programs 

Preamble 

1. The Faculty of Graduate Studies has responsibility for all matters relating to the 
submission of graduate course, curriculum and program changes, and new graduate 
programs. Recommendations for new programs or changes are submitted by the Faculty 
Council of Graduate Studies for the approval of Senate. . 

2. The Faculty Council of Graduate Studies met on the above date to consider a proposal 
from the Dept. of Human Nutritional Scienc~s, Faculty of Human Ecology: 

Observations 
. . 

1. The Dept. of Human Nutritional Sciences proposes the introduction of a Ph.D. in Human 
Nutritional.Sciences. It is intended that this Ph.D. program replace the Human Nutritional 
Sciences aspect of the current Individual Interdisciplinary Ph.D. in Food and Nutritional 
Sciences. Please review the: 

2. 
• Program Proposal (Attach. A) 
• External Reviewers' Report (Attach. 8) 
• Departmental Response (Attach. C) 

Recommendations' 

The Faculty Council of Graduate Studies endorses the proposed Ph.D. in Human 
;and Nutritional Sciences and recommends that it be forwarded to Senate for 
:approval. 

Respectfully submitted, 

JJ\ 
Dean J. Doering, Chair 
Graduate Studies Faculty Council 

Page 1 of 1 
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Ph.D. Human Nutritional Sciences 

A. PROGRAM DESCRIPTION 

1. Rational, objectives and features 

I. Clearly state the rational for the program. 

The Interdepartmental Ph.D. pro grain was established when the critical mass for a Ph.D. 
in Foods and Nutritional Sciences was not present in any of the four departments 
participating in this program- the Departments of Animal Science, Plant Science, Food 
Science and Foods and Nutrition. In addition, the previous focus of these departments has 
been foods oriented and the focus of the Interdepartmental Ph.D. was on improving 
agricultural products in Manitoba. The Departments of Animal Science and Plant Science 
have separate Ph.D. programs and have not had a PhD student in the Interdepartmental 
PhD program in the past 10 years. In conjunction with this application, the Department of 
Food Science also is submitting a proposal to establish a PhD program, with the intention 
of phasing out the current Interdepartmental program. 

In the Department of Human Nutritional Sciences (HNS), particularly over the past ten 
years, the critical mass of research intense staff in the Department has increased and the 
research focus has evolved into investigations that are better suited to doctoral training. 
In addition to strengthening the food-related aspect, there is currently a significant focus 
on nutrition in health and disease, both from a basic metabolic approach and an applied 
social sciences approach. For those students interested in the basic metabolic and social 
science aspects of human nutrition in health promotion and disease prevention, the 
current Interdepartmental Ph.D. program, which focuses on food products in agriculture, 
is not optimally relevant, but is.,vvhery :lTIost are currently housed because of lack of an 
appropriate alternative. " " , . 
Students currently enrolled within the:prograrri have expressed that having a Ph.D 
program in HNS would be an important opportunity for them. In addition to the reasons 
stated above, a Ph.D. in HNS would. give them a true sense of belonging, rather than 
being spread across several departments and programs. Just as importantly, having Ph.D. 
students within the Department will enhance the education and research experience of the 
M.Sc. students in the Department. The importance of didactic and experiential interaction 
between Ph.D. and M.Sc. students as well as faculty members cannot be underestimated. 

In the graduate program review conducted this year by members both internal and 
external to the province, a strong recommendation was made to institute a Ph.D. program 
in the Department ofHNS. It noted that the Interdisciplinary Ph.D. program in Foods and 
Nutritional Sciences is no longer suitable for students interested in human nutritional. As 
well, a Ph.D. program would enhance the visibility of the Department nationally and 
internationally and aid in recruiting students from outside the province and overseas. 

II. Clearly state the objectives of the program. 

To provide a focus~(;lresearch-training program in the area of human 
nutrition. . ,:. ., . 
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To train individuals who can understand, create and undertake hypotheses­
based approaches to research. 
To train individuals with a variety of techniques and approaches to study 
human nutrition. 
To develop a keen sense of analytical thinking and logic in the evaluation 
of one's own work as well as that of others. 
To create effective teachers and communicators of human nutrition. 
To foster independence in thinking, laboratory work, teaching and 
communicating. 
To train individuals to prepare and articulate proposals related to human 
nutrition. 

I'" , 
These objectives outlining the tra#ling. of highly qualified individuals in the nutritional 
sciences are in line with the stated mission and vision of the Department of HNS: 

The mission of the Department of HNS is to be one of the leading organizations in 
promoting human health and quality of life through generation of advanced 
knowledge and training of tomorrow's leaders in nutrition. The sciences of human 
nutrition integrate concepts in metabolism, food and community nutrition, with 
subject areas ranging from the roles of food and nutrients at the cellular and 
molecular levels to interactions with behaviours of the human population. 
The vision of the Department of HNS is to be a department that makes 
outstanding contributions to the health and well-being of individuals and 
populations through its innovation and leadership in research and advanced 
education in the area of nutrition, food and health. 

III. Indicate how the program fits within the research/academic priorities 
of the unit and faculty/ school. 

Currently the Department ofHNS has an excellent record of research funding. For 
instance, six out of eight eligible faqulty members currently hold NSERC grants, with 
several new members planning to'l';lpply' for NS~RC funding this year. Department 
members also hold grants from CIAA, MHRC, MMSF, ARDI, ABIP and AFMNet as 
well as grants from various provincial, industry and private agencies and human health 
foundations. The success of this pattern of funding reflects a strong human health, as well 
as agricultural focus within the Department The Department currently holds over $2 
million/year in research funding. In the last ten years the number of faculty has increased 
by 33% and it is now one of the largest departments of its kind in Canada. Additionally, 
the Department is currently recruiting to fill three more faculty positions: one of these is a 
research chair position in nutrigenomics that will increase the research profile as well as 
number of graduate students within the department The addition of these three faculty 
members will double the number of faculty members compared to when the 
Interdepartmental PhD in Food and Nutritional Sciences was implemented. 

rv". Highlight novel or innovative feat-ures of the program. 
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The truly unique aspect of this program in Canada is the complement of nutritional 
scientists who research the area of human nutrition and foods fro'm metabolic, 
experimental, community and social science perspectives. Research in experimental 
nutrition explores the role of foods and nutrition within basic biological processes and 
health from the whole organism to the cellular level. Community and clinical nutrItion 
research focuses on policy development, food choice behavior and novel approaches to 
health promotion and disease management. Research related to foods includes 
investigations of the quality and stability of ingredients, development of functional and 
nutraceutical components from grains, oilseeds and legumes, and consumer preference 
and sensory characteristics of foods. 
A multidisciplinary approach to research is common, with linkages to university 
departments such as medicine, agricultural and food sciences, management, dentistry, 
nursing and physical education and recreation studies, as well as withthe Richardson 
Centre for Functional Foods and Nutraceuticals and the Canadian Centre for Agri-food 
Research in Health and Medicine. Collaborations outside the University also exist with 
organizations such as the Canadian International Grains Institute, the Grain Research 
Laboratory, the Food Development Centre, Agriculture and Agri-Food Canada, Manitoba 
Health, the Winnipeg Regional He~lth Authority and the Manitoba Institute of Child 
Health. ' 

2. Context 

I. Indicate the extent to which the program responds to current or 
future needs of Manitoba and/or Canada. 

Our current graduate program houses 20 full-:-time M.Sc. students, under the supervision 
of 13 full-time faculty members. In addition, there are nine students currently registered 
in the Interdepartmental Ph.D. in Foods and Nutritional Sciences program that are 
supervised by the faculty in the Department of HNS. More importantly, it is not known 
how many students simply do not consider the University of Manitoba for Ph.D. studies 
in human nutrition because ofthe lack of a visible program in the area. The Department 
ofHNS is one of the largest in Canada and is larger than many that do offer Ph.D. 
programs in human nutritional sciences. 

Additionally, four students have ip,d,ic~tc:dtheir intention to pursue Ph.D. studies under 
the supervision of a memberoft~~p~partm:ellt. Hence, in the following year, there 
potentially will be 15 Ph.D. students:supervised by members of the Department ofHNS. 
Of the 11 current students, nine are pursuing studies that would be directly appropriate 
for this program. With three new faculty members being hired in the last year who 
currently do not have any students, as well as currently searching for three additional 
faculty members (two at the full professor rank), the number of students enrolled will 
increase. It is expected that in 5 years a ratio of 1.5-2 PhD students per faculty member 
will result in 25-30 PhD students in the program. 
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It is impartant that the pravince have a visible pragram in HNS to. train highly qualified 
researchers in the area af human nutritian, functianal faads and nutraceuticals. Public 
interest in their health and nutritianal status is very high and with the escalating casts af 
health care, preventative strategies to. aptimize health and treat chranic disease are af 
paramaunt impartance. The'expans'ionofthe Department and inclusian afnew faculty 
members will aid in recruitment; thrimrig andmentarship afthese highly qualified 
persannel. Indeed the presence af this pro gram will allaw the pravince to. became a leader 
in the area af preventative medicine, as ·related to. nutritian in health and disease. The 
pravince has .made the develapment af functianal faads and nutraceuticals a priarity and 
the recent establishment afthe Richardsan Centre far Functianal Faads and 
Nutraceuticals (RCFFN) and the Canadian Centre for Agri-Faad Research in Medicine 
(CCARM), in additian to. the earlier establishment afthe Faad Develapment Centre, 
highlights the impartance afthis area to. Manitaba and Canada. This Ph.D. pragram 
(alang with the ca-prapased PhD in Faad Sciences) is an impartant part afthis initiative. 
The Department af HNS is an integral part af these programs and is required to. study the 
nutritianal, metabalic and cansumer safety issues surraunding these products. Industry 
expects the cansumer to. accept and cansume these praducts and as such it will be 
imperative to. understand cammunity behaviar and willingness to. purchase and utilize 
these faad products. Public palicy will need to. be develaped in respanse to demand for 
new faad praducts and safety issues surraunding them. Metabalic studies in animals and 
in cell culture systems will be needed to. understand the mechanisms af actian af these 
navel praducts. The Ph.D. program in HNS will be vital to. the future research activities 
afManitaba in this area. 

II. 
. :~i·:ijL.:~ ~',.:\ : .~:"" . 

What is (are) the p,aI:'tkular strength(s) of the program? 

The strengths afthe pragram are: 1) the range and integratian af subject areas related to. 
the science af human nutritian including: basic and clinical nutritian, metabalism, 
cammunity nutritian and faad research; 2) research in experimental nutritian and taxi city, 
nutrigenamics, faad sensary and cansumer acceptability, and dietary management afthe 
chronic diseases especially cardiavascular, diabetes and kidney disarders. 

What will outsiders lmow the program for in terms 'of areas of 
concentration or specialization? 

The program will be lmawn far having a strang human nutritian science disciplinary 
facus, while at the same time pramating the acquisitian afknawledge, and its 
interpretatian in a.human nutritian cantext. This will accur thraugh facused, high quality 
research under the directian af a specified chasen researcher, in can junction with caurse­
wark and will cantribute to. the educatian pracess and develapment af expertise in human 
nutritian. '.', ,r 
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IV. Indicate the extent to which the program extends or uses existing 
programs at The University of Manitoba as a foundation. 

The Program is designed to make optimal use of resources available to the Department of 
HNS including well equipped laboratories such as the Nutritional Sciences Research 
Facility, RCFFN, CCARM, and the George Weston Ltd. Sensory Food Research 
Laboratory. Students will be transferring in from the MSc program and undergraduate 
program in the same Department at the University of Manitoba. While this program will 
not be delivered jointly with another institution, students may transfer from relevant 
programs, such as community health, allied health, sciences, biochemistry, physiology, 
etc., in other Manitoban, Canadian or international institutions. Furthermore, there is 
already a close collaboration with' the Canadian Centre for Agri-Food Research in Health 
and Medicine, the Food Development Centre, the Richardson Centre for Functional 
Foods and Nutraceuticals and the Department of Food Sciences. Current and future 
graduate students will benefit from collaboration with these highly specialized centres. 

V. Indicate the extent to which the program enhances co-operation 
among Manitoba's universities. 

The University of Manitoba is the only university in Manitoba that offers a program in 
human nutrition at either the graduate or undergraduate level. Students from the 
University of Winnipeg, Brandon University, and St. Boniface College have pursued 
graduate studies in the Department ofHNS. 

VI. Indicate the extent to which the program is likely to enhance the 
national/international reputation of The University of Manitoba. 

As medical costs continue to climb and countries are forced to examine alternatives to 
costly health care, and preventati:ve:measures,' nutritional interventions are becoming 
increasingly deemed as desirabie.alteniatives. Hence, a highly qualified individual in 
human nutrition will be in increasirig dem:and as time goes on. Also, as the nutraceutical 
industry continues to expand, the rieed for iridividuals trained in assessing the nutritional, 
safety, consumer and policy issues will continue to grow in both the private and public 
sector. Human nutrition is a well-recognized field of study receiving attention from 
public sectors, health professionals and industrial sector partners. 

VII. Indicate where similar programs are offered in Canada and 
North America. Below is a sample of universities with similar programs. 

',' . 
.,' f " 
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3. Specifics 

I. Indicate the credential (degree or diploma) to be granted a 
student on successful completion of the program. Where a new 
credential is being proposed, provide: 
a) Rationale for the name 

The credential being offered is a Ph.D. degree {Doctor of Philosophy in Human 
Nutritional Sciences}, since it will be a research degree. 

b) An indication of whether the credential is offered 
under the same name, similar or different names 
elsewhere (and if different, state why a new name is 
chosen) 

same name (PhD) 

c) A list of those (ind.ividuals, groups, universities, 
organizations etc.) cO'nsulted in arriving at the new 
name 

The name (PhD) is long- and well-established internationally. 

d) An iI:tdication of whether accreditation for the new­
degree is required by an external body 

Accreditation of this degree will not be required. 

II. Describe the program under the following headings: 
a) Admission requirements 

Students will typically, but not necessarily, be required to have a Master's degree in 
HNSs for admittance. In addition, applications from other disciplines will be considered 
by the HNS Graduate Studies Committee (HNSGSC) on a case-by-case basis. 
Applications from outside of the discipline may come with a wide range of professional 
and research experiences, which \;Vill serve to enrich the group. Research experience 
(beyond the MSc degree) will11.o~,R_~ n~cessary but will be favorably considered. Upon 
entry into the program, the academl~' re'cord'o'tthe entering stUdents will be analyzed, and 
appropriate supplementary courses will be suggested in order to ensure the academic 
success of the students enrolled in the program. The relevance of this program in many 
fields will attract applicants from outside Manitoba and outside Canada. 

Students may also be admitted to the PhD program by transferring from the MSc program 
in the Department. A transfer from the MSc program in HNS to the PhD program will be 
considered by the HNSGSC under the following conditions: 
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1. The student has completed a minimum of 18 months and a maximum of 24 
months in the MSc program at the time of application for transfer. 

2. Both the student and the Supervisor request, in writing, the student's transfer to 
the PhD program. This request should be made to the HNSGSC. The request 
should outline the reasons,f<?r requesting waiver of the MSc degree requirement 
for acceptance into the pro~am. 

3. All 9 credit hours required in the MSc program, exclusive ofHNSC 7200, have 
been completed, with a minimum GPA in those courses of3.5. 

4. Approval by the student's MSc advisory committee, the Department Head and a 
member of the Faculty of Graduate Studies who is external to the Department and 
who will serve as the external member of the student's PhD advisory committee if 
the transfer is approved. The criteria for approval of transfer by the advisory 
committee is that the student is a fIrst author of a submitted manuscript on their 
current research topic in a peer reviewedjoumal or, in special circumstances, the 
student furnishes a copy of unpublished research data obtained by the student 
equivalent to that acceptable for an MSc thesis. In either case, the student will 
present their data and their PhD proposal to the committee in a 30-45 minute 
presentation, which will be followed by a question period not to exceed an 
additional 75 minutes. In addition, all faculty members and graduate students of 
the Department of HNS are expected to attend this presentation and will have 
opportunity to question the student. Normally, this presentation will be given to 
the Department in HNSC 7200 in lieu of a presentation required in HNSC 7200 
(normally the poster presentation). The evaluation by faculty members and 
students of this presentation (as part of the HNSC 7200 course) will be 
considered by the Department Head and the advisory committee . 

. ',':1', 

All applications to this progrannyill be vetted by the HNSGSC., Prior to admission to the 
Ph.D. program, each student will he ''requ,ired to specify hislher area of research interest, 
and to have corresponded with (an) eligible Ph.D. advisor(s) (member of the Faculty of 
Graduate Studies), who is (are) also willing to accept them into the program. 

Applicants must meet the University of Manitoba Graduate Studies general regulations. 
A complete application will include at least one letter of recommendation from the 
student's intended advisor(s), attesting to the suitability of the candidate for Ph.D. studies 
in this program and when applicable another letter from the student's Master's degree 
advisor or equivalent. 
The candidate will also provide a reference letter from someone who can provide general 
information on the ability of the candidate's ability to complete a graduate program. 

The following elements will be taken into consideration in determining the acceptance of 
the applicant into the program: grade-point average in undergraduate and or Master's 
courses, previous courses taken, reference letters, specifIc research interest of the 
applicant, student's rationale for choosing to apply to this program, research funding and 
facility availability through the proposed advisor( s) for the proposed research, and 
fInancial support for the applicant. 

b) Course requh~e~~~~s~ Note: if new courses are to be 
introduced as a re~'uit, ·complete course introduction 
forms will be required. 
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For students entering the program with an MSc in HNS from The University of 
Manitoba, the course-work requirement will consist of a minimum of 6 credit hours in 
HNS courses. Of these 6 credit hours, three will consist of the seminar course: Human 
Nutritional Sciences Graduate Seminar. This will result in a total of 18 credit hours being 
talcen in the MSc and PhD programs, if both degrees are taken at The University of 
Manitoba. Of these 18 credit hours, 15 will be HNS courses. 

For students entering the program with an MSc in another discipline or from another 
university, the course-work requirement will be determined by the HNSGSC. In 
considering the course-work requirement, the HNSGSC will be guided by the principle 
that the total number of coursestak,elJ. in both the MSc and PhD will be the equivalent of 
18 credit hours, of which 15 credit hoUrs m,ust be in nutrition. A second guiding principle 
will be that at least three credit hours of the nutrition courses taken (not including seminar 
courses) will be from areas not directly related to the research area of the student and 
supervisor (for example a student in Metabolic Nutrition needs to take at least three credit 
hours in courses designated in the Community Nutrition or Food area). See course 
listings below for the different areas offered in the Department ofHNS. 

For students transferring into the PhD from an MSc in the Department ofHNS, an 
additional 6 credit hours in HNS cour$es are required, so that the total number of credit 
hours in course-work taken is 18. 

This PhD program is a research intensive degree and the bulk of the work in this program 
is the thesis work. The number of courses required is based on a comparison of course­
work requirements in comparable programs across Canada (see appendix). Although the 
distribution of course-work requirements for Master's and PhD programs varies 
somewhat, the total number of credit hours required in most programs across Canada for 
both MSc and Phd programs is approximately 18. With the six credit hour requirement in 
the proposed PhD and the currentrequir.emeptof 12credit hQurs in the current MSc 
program in HNS, this course~'YQ~~i~ciliirementwill be consistent with other programs in 
Canada. , .... "(., ',. . 

Courses currently offered by the Department in Metabolic Nutrition include: 
• Phytochemical Nutrition and Metabolism 
• Current topics in Human Nutrition 
• Molecular Nutrition (as Special Topics course) 
• Protein Nutrition and Metabolism 
• Energy and Carbohydrate Nutrition and Metabolism 
• Lipid Nutrition and Metabolism 
• Vitamin Nutrition and Metabolism 
• Minerals and Trace Element Nutrition and Metabolism 

Courses currently offered by the Department in Community Nutrition courses include: 
• Qualitative Research in Nutrition 
• Nutrition Epidemiology 
• Nutrition in Public Policy 
• Theoretical Approaches to Dietary Change Interventions 

. " I. 
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• Current topics in Human Nutrition • 
• Advanced Problems in Nutrition 

Courses currently offered by the Department in the Foods area courses include: 
• Nutraceuticals in Human Health 
• Functional Foods and Nutraceuticals 
• Chemistry and Function of Food Lipids· 
• Flavour Chemistry and Sensory Properties of Foods 
• Advanced Problems in Foods 
• Current topics in Human Nutrition 

Students will also be required to attend lecture/seminar courses during the entire duration 
of their program as well as yearly research-related activities (poster day, oial presentation 
day, thesis defenses) involving student presentations. The series of seminars will consist 
of an admixture of presenters from the University of Manitoba and from outside the 
university. Poster and oral presentation~ will involve directed research projects, research 
proposals, and human nutritioriissl].es. The research program, culminating in the 
preparation and defense of a doctoral thesis, will be conducted with the approved faculty 
member(s) in accordance with the regulations of the Faculty of Graduate Studies. 

c) Evaluation of student's procedures. 

General University of Manitoba FGS guidelines will be used to evaluate students 
emolling in the doctoral program. Within three months of registration into the Ph.D. 
program (or at the time of transfer if the student transfers from the MSc program), the 
assigned supervisor will ensure that each student has an Advisory Committee in 
accordance with the FGS guidelines. The Advisory Committee will meet at least once" per 
year with the student and will be chaired by the student's advisor. These meetings will 
involve discussion with the student on issues concerning basic knowledge, thesis 
research, progress in course-work, or any other issues which impact on the student 
experience in the Ph.D. program. The Advisory Committee will give immediate feedback 
to the student regarding hislher progress. After this meeting, the Advisory Committee 
will fill out and sign a Graduate Studies Annual Review form, which will be entered into 
the student's file and submitted to the Faculty of Graduate Studies. In the case of 
consensus among committee memheJ,s of unsatisfactory performance, the student may be 
notified that unless remedial actici?·i~t~en tl1ey will be required to withdraw from the 

. l."". 
program. 

d) Thesis, practicum or comprehensive procedures and 
regulations 

In accordance with the regulations of the Faculty of Graduate Studies, doctoral students 
will be required to demonstrate competence in planning and conducting a research 
project, and in disseminating the results. The research proposal must be approved by the 
Advisory Committee. The proposal itself will talce the form of a document outlining the 
rationale and background for the study, speCific objectives, and methods and procedures. 
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The proposal will be distributed to all members of the Advisory Committee. The proposal 
will be presented by the candidate, in, an oral format, lasting approximately forty-five 
minutes. This presentation will,be bpen:to all members of the University of Manitoba 
community and will be part of ther'egular Graduate Student Seminar course in the 
Department. Once approved by the Advisory Committee, the proposal must be submitted 
to the Department Head for final approval and placed into the student's file. 

The regulations of the Faculty of Graduate Studies of the University of Manitoba will 
govern thesis preparation and final thesis defense. Students in the Deparhnent ofHNS are 
encouraged to structure their thesis around manuscripts submitted for publication. The 
thesis examination committee will normally consist of members of the Advisory 
Committee, plus an external member (examiner). 

The candidacy examination procedures will be as follows: 

I. The objective of the candidacy examination is to give the candidate the 
opportunity to demonstrate: 

1. Potential as an independent researcher by writing and defending a research 
grant proposal or a paper outlining the development of a conceptual 
framework or a new theory that is separate from the thesis proposal; 

2. Ability to critically eYalu.ate the relevant literature, formulate a research 
question and thirik:$p:ientifica,11y; . . ' 

3. A generallmowledg~::Ofthe basic principles in nutrition and foods as 
pertains to the written' proposal. 

II. The candidacy exam will consist of2 parts: 
1. A written work consisting of a complete submission quality research grant 

proposal or a publishable paper outlining the development of a conceptual 
framework or a new theory 

2. An oral defense of the written work 

III. Candidacy Examination Committee 

The examination committee is to consist of a chairperson, the student's advisor, 
two faculty members from the advisor's department that are not on the student's 
advisory committee and an external member who is not a member of any of the 
departments involved in the candidate's PhD research program. All cOmniittee 
members must be members. ,of the FGS and (except for the advisor) will be 
selected by the Head ofthe:·advi~or's,department. The external member will be 
chosen from a list ofthreeifam~s provided by the student and hislher advisor, 
based on the topic of the Writtenwork. The chairperson will facilitate the 
examination process but will not ask any questions or vote. 
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IV. Written portion of the exam 

The topic of the written work will be chosen by the student. The topic may be 
related to, but must be distinctly different from the student's proposed research. 
In both parts of the examination, the student should demonstrate the ability to 
thoroughly examine a topic with respect to the following: theoretical 
perspectives, empirical assessment of related research including a critique of 
methodology, and a critical appraisal of theory and research related to the topic. 
The grant proposal will be for a three year project and will follow the format of an 
NSERC strategic grant or a CUm,. operating grant, including all modules. It will 
be assumed that this is afirs.tJirrie applicant, but that all equipment needed for the 
project is available. The proJect should represent a significant advancement in the 
field. The paper outlining the development of a conceptual framework or a new 
theory is to be 40-60 typed, double-spaced pages, inclusive of references. 

The candidate will prepare a brief description of the written work for the advisory 
committee. The committee will then either approve the topic, or give suggestions 
for changes that would be required before the written work is prepared. The 
committee will do this within 2 weeks of receiving the brief description of the 
written work from the student. Once approved, the Department Head will appoint 
the examination committee within two weeks. Preparation of the written work 
should talce no more than three months from the time it is approved, and should be 
given to the examination committee one month prior to the examination date. The 
examination must be held between 18 and 24 months of starting or transferring 
into the PhD program and in no case later than one year prior to the expected date 
of graduation. The candidate should prepare the description of the written work 
for approval with these deadlines in mind. 

The written work is the c~dic;la~e's intdlectual property and the candidate has the 
exclusive right to it, in~~u4~#~.W.e 'Pst:; of it in any future grant application or 
manuscript submission. Tlie:~itten work Will be kept inthe student's file in the 
department and is not available t6. anyone who does not have access to this file 
without written consent from the candidate. Candidates are encouraged to discuss 
the advantages and disadvantages of different experimental approaches with 
colleagues and with faculty, but the research question, objectives, concepts, 
theories and methodological approach are to be developed by the candidate. 

V. Defense of written work 

The candidate should malce an oral presentation (maximum of 20 minutes) of the 
written work, keeping in mind that the examiners will have read it. The questions 
by the examining committee will be based on the written work, but will be broad 
enough to assess all of the objectives in section I, including the ability to think 
critically about the basic concepts and recent advances in foods and nutrition. In 
the case of the grant proposal, most of the emphasis will be on the research 

~; 
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module, and less on the CV and budget modules. Only the student and the 
examining committee (including the chair) will be present for the examination. 

Immediately after the defense, the examination committee will evaluate the 
written work and the defense. In order to pass, the committee must unanimously 
agree that the written work and the defense are acceptable (i.e. objectives 1-4 in 
section I have been demonstrated). In the case of the paper outlining the 
development of a conceptual framework or a new theory, once 'approved by the 
examining committee, evidence of submission to a peer-reviewed journal must be 
furnished within two weeks of completion of the oral examination. If there is no 
lmanimity, the committee will decide on the conditions of re-examination. This 
could include revisions to the written work or preparation of a new written 
submission on an unrelated topic. If re-examination is required, it must be 
completed as soon as possible and no later than 3 months after the date ofthe first 
examination. If the candidate fails again on the second attempt, the candidate will 
be required to withdraw from t4e program. Unanimous approval by all committee 
members is required for the student t;o pass the examination. 

The final outcome of the examination will be communicated to the FGS by the 
chair of the examining committee, using the appropriate FGS form. A copy of the 
form also must be submitted to the Chair of the HNSGC. 

e) Ability to transfer courses into the program 

Credit for courses completed prior to admission to the Ph.D. program will be considered 
on an individual basis, consistent with the guidelines of the FGS. As explained above (b), 
eligible students may transfer their graduate courses in Nutrition (HNSC 7000 level 
courses or equivalent) upon approval of the HNSGC . 

. f) GovernanceiManagement of the program 

The program will be the responsibility of the Department Head, but will be administered 
by the HNSGSC. This committee iS,composed of the Departmental Graduate Program 
Chair, who chairs the committee,.pl'us 3'-5 other faculty members of the Department and 
one graduate student representati~e. All: members except for the chair are voting 
members. This Committee will dea1.with and oversee issues including: admissions, 
Advisory Committees, thesis proposals, candidacy exams, thesis defense committees, 
program and thesis plans, yearly evaluation of students, designation of potential Ph.D. 
advisors, participation program of Ph.D. students (poster day, seminars), and thesis 
formE;l.t as traditional vs. published manuscripts. This Committee will meet at the call of 
the Chair. The HNSGSC will provide the forum for discussion of best practices, 
information sharing, problems, and feedback concerning the ongoing functioning of the 
program. An Administrative Assistant will provide support for the HN"SGSC. 
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Besides these academic matters, the HNSGSC will be responsible for recommending 
allocation of funds available for the functioning of the program. The budget for the 
program will be administered by ·th~· office of the Dean of Graduate Studies (DGS). 
Recommendations for allocation 6f:fu.P.ds for the program will be made to DGS by the 
HNSGSC by vote of the committee members. 

4. Projections and Implementations 

I Provide a sample program listing for a typical student in the program and 
a timeline for completion of their studies leading to the credential proposed. 

Recent revisions to the course offerings include expanded and updated relevant topics in 
nutritional sciences. Courses offered in nutrition and metabolism address topics in 
molecular nutrition, phytochemicals, proteins, energy and carbohydrates, lipids, vitamins, 
minerals and trace elements. Community nutrition courses include topics in qualitative 
research, epidemiology, public policy and theoretical approaches to dietary change 
interventions. Topics related to food research include nutraceuticals, functional foods, 
functional lipids, flavour chemistry and sensory properties of foods. 

Year 1 Students, in consultation with hislher supervisor and Advisory Committee, will 
take appropriate courses includipg ,Human Nutritional Sciences Graduate Seminar 
(mandatory for all ~tude:ntsA~i~g alt years of program). Th~ student will also 
prepare a hypothesis-basedp:t;6posal to present to the CommIttee for approval and 
initiate hislher research activities. 

Year 2 Students will complete course work, continue on in their research and continue to 
attend Seminar in Human Nutritional Sciences Graduate Seminar. Before the end 
of this year, the student must write the Candidacy Exam. 

Year 3 Attend Human Nutritional Sciences Graduate Seminar 
Complete research, prepare manuscript( s) for pUblication and incorporate these 
into their thesis and proceed to thesis defense 
Present data in local/national/international meetings 

II. Estimate the enrolment for the first 5 years of the program and provide 
the evidence on which the projection is based. 

Initial enrolment is projected to be three students. It is expected to increase these nurilbers , . 

by 2-4 students/year up to approxiIIJ.litely 15, students with the current number of faculty. 
Three new faculty members ha've:,beeri frired this year and three new faculty members 
(including a research chair in mitiigenomlcs) are expected to be in place in 2008. As 
these members initiate their programs, the capacity to train more students will increase. 
As the number of faculty members continues to grow in response to increased demand by 
students, enrollment in the doctoral program is anticipated to increase substantially. In 
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addition, the mere existence of the Ph.D. program will attract students from outside the 
province, something that is difficult under the current structure. 

III. State whether there is an intent to provide some aspects of the program 
through distance education and if so, how this will be effected. 

There are no plans at this time to off~r the program through distance education. 

IV. Provide a schedule for im:pl~~entation. 

February 2008: Submission of StatementofIntent 

March 2008: submission of the full proposal 

January-March 2008 Meeting ofHNSGC committee to finalize publicity of the program, 

application procedures, acceptance procedures. 

June 2008. Finalization of new courses for the Program. 

March 1,2009. Deadline for first applications to program. 

May 1,2009. Notification of acceptance to applicants. 

September, 2009. Program begins. 

B. HUMAN RESOURCES 

1. Faculty 

List all faculty members asso~i~i~fwith the program (include adjuncts). 

I. For research-based programs (i.e. thesis) indicate their expected 
association as: 

a) Thesis advisors 

Dr. Harold Aukema 
Dr. Carla Taylor 
Dr. Rotimi Aluko 
Dr. Miyoung Sub 
Dr. Mohammed Moghadasian 
Dr. Michael Eskin 
Dr. Gustaaf Sevenhuysen 
Dr. Peter Jones 
Dr. Peter Za.1-rradka 
Dr. James Friel 
Dr. Christina Lengyel 
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Dr. Michel Aliani 
Dr. Usha Thiyam 
Dr. Jim House 
Dr. Peter Eck 
Dr. Joyce Slater 
Dr. L.J. Malcolmson 

b) Thesis committee members 

Dr. N. Ames 
Dr. A. Becker 
Dr. P. Fieldhouse 
Dr. D. Harvey 
Dr. O.M. Lukow 
Dr. N. Solomons 
Dr. B.M. Watts 

c) Course teachers 

All of the above 

II. For non-research-based programs (i.e. practicum or comprehensive) 
indicate their expected association as: 

a) Student program advisors 

N/A 

b) Course teachers 

N/A 
.. . 

Provide an abbreviated* c.v. for thesis advisors and student program advisors. For 
others, provide only a list (by year) of graduate courses taught over the last 5 years 
or a rationale for the individual's inclusion in their respective category. 

Indicate the extent of participation of thesis advisors listed in I.a) above in other 
programs and anticipated participation in the proposed program (using relative 
measures, e.g. 80/20 split program Alprogram B). 

All thesis advisors listed in La) above participate in the proposed program over 95% of 
the time, with the exception of the following: 
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Dr. Peter Jones - 50% in proposed program! 50% in Food Science 

Dr. Peter Zahradka - 30% in proposed program! 70% in Physiology 

Dr. Linda Malcolmson - 10% in proposed program! 90% in Canadian International 
Grains Institute 

Describe the impact of the proposed program on teaching loads. 

All of the coursework initially proposed in the new program will involve existing courses 
in the Department on-INs. Course offerings will evolve and increase with new faculty 
expertise coming to the Department. Thus, development of this PhD program will not 
significantly impact our current teaching loads. 

2. Support Staff 

The Faculty of Human Ecology has secured a 0.5 FTE position to serve as Graduate 
Studies Coordinator (S. Hubert) for the faculty graduate pro grams ,.including the 
proposed Ph.D. in Human Nutritional Sciences. Additionally, a realignment of 
administrative functions within the faculty has resulted in additional support for the 
graduate program through enhanced administrative support for the department head, the 
allocation of purchasing and trav~lr~quest services to other personnel in the faculty, and 
handling of all student stipend anc:lpaYroIl se~ices by an office assistant in the faculty. 
As a result, the necessary support staff members are in place to administer the proposed 
Ph.D. program without the need for additional resources. -

The Department currently has a single technician who supports'research within the 
research laboratories housed by faculty in Human Nutritional Sciences. These 
laboratories include those housed at S1. Boniface Research Centre, the Richardson Centre 
for Functional Foods and Nutraceuticals, and the Duff Roblin Building. Since the fire in 
Duff Roblin (March 28,2009), and the resulting relocation of staff and students to the 
research centres, students have had access to additional technical support available within 
the units. With respect to computer services, 1ST personnel within Human Ecology (B. 
MacMillan), S1. Boniface Research Centre, and the Richardson Centre support the 
computing needs of faculty and students. As a result, the technical services (laboratory 
and computing) are in place to support the proposed Ph.D. program in Human Nutritional 
Sciences. 

3. Other 

N/A 
.• ~ t. I •• : ~ 

, : , .. 

c. PHYSICAL RESOURCES 

1. Space 
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Describe the physical space in which the students will carry out this program of 
study and in which this program will be administered. (Classrooms for existing 
courses are assumed in place and no comment is required, but may be included if 
desired.) 

The Faculty of Human Ecology currently possesses dedicated space for graduate students 
in the Human Ecology Building and the Duff Roblin Building. Space for graduate 
students is being expanded and the. expansion of spaces includes the needs of Ph.D. 
students. However, as the enrollment ill our graduate programs increases, we will need 
additional space. It is anticipated that increased space will be made available as the 
University of Manitoba undergoes a major reallocation and renovation of space on 
campus ("Project Domino"). There is the possibility that some students can use space at 
RCFFN and CCARM, if available. 

Addendum (FebA, 2010): The Duff Roblin space is currently under renovation as a 
result of a fire (March, 2009), but will be operational by the end of2011. Included with 
the renovations in Duff Roblin are more spaces for graduate students to complement the 
existing office space available in the Human Ecology Building and the St. Boniface 
Research Centre. Additionally, the Department of Human Nutritional Sciences has 
provided indirect costs of research funds to augment the graduate student carrel space in 
the Richardson Centre. 

A 'resource implication' statement is required from the Director of Student 
Records. 

I. Students .:.j,,:, : ' 

Student offices, study carrels, study/reading rooms, rooms with computer 
connections (if not included in other space), laboratory space, other research 
or study space as may be appropriate for the program. 

We currently have adequate lab/office space to initiate this program. However, the 
Faculty of Human Ecology will facilitate additional space as the program expands. 

II. Administrative 

General office, graduate chair office (if applicable). 

The Department of Human Nutritional Sciences, supported by the Faculty of 
Human Ecology, possesses sufficient administrative support (human and physical 
resources) to provide the proposed Ph.D. program . 

. I· 
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2. Equipment 

The Department of Human Nutritional Sciences, supported by the Faculty of 
Human Ecology and the collaborating research centres, possesses sufficient 
equipment (research infrastructure) to provide the proposed Ph.D. program. 

Addendum (Feb. 4,2010): As a result of the fire, new equipment is being 
purchased that will provide additional opportunities for training students on state­
of-the-art analytical infrastructure. 

I. Teaching 

Instructional equipment Deeded in: delivery of courses/workshops/seminars in 
the program (projectors, video, computers, etc.) 

The instructional equipment needed is already in place. 

II. Research 

Major research equipment accessible to graduate students in the 
program, plans to retire/upgrade equipment or to obtain new 
equipment over the next 5 years. 

The Department of HNS houses laboratories for basic as well as applied research. These 
are well equipped with modem analytical instrumentation designed to carry out studies of 
complex materials. Laboratories such as Nutritional Sciences Research Facility, funded 
through the Canada Foundation for Innovation, are equipped with the tools to carry out 
research at the cellular and molecular levels, such as fluorescent and chemiluminescent 
imaging, gene amplification, phosphorimaging, and cell culture facilities. Other analytical 
equipment accessible to students in HNS include Phastsystem gel electrophoresis unit, 
amino acid analyzer, electronic nose and electronic tongue, Malvern particle size 
analyzer, Fast Protein Liquid ChrqWfltograph; spectrofluorimeter, high pressure liquid 
and gas chromatography equipment; spectropolarimeter, gas chromatography-mass 
spectrometer (GC-MS) and ultra performance liquid chromatography with tandem mass 
spectrometer (UPLC-MS/MS). The RCFFN and CCARM also provide generous 
laboratory space and computing facilities for staff and students ofHNS. The George 
Weston Ltd. Sensory and Food Research Laboratory, with controlled ventilation and 
lighting and a computerized sensory analysis system, provides a controlled setting for 
testing of food products. This facility is, used to evaluate the effects of food ingredients 
and nutraceuticals, storage conditions and preservation on food quality and consumer 
acceptance as well as on the commercial viability of a food or food products. 

A !resource implication! statement is required from the Director of information 
Services Technology. 
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3. Computer 

Facilities available to graduate· ~fudents iii the program (laptops, PC's, mainframe, 
scanners, printers, etc.), and anticipated usage of open areas, facilities reserved for 
students in the program, availability of a University account for use with email, 
internet access, etc. 

Graduate students will have individual access to the University network, email and 
internet. Computers for graduate students have been made available by the Faculty. 

4. Library 

a) Describe existing resources available for use in the program 

The resources available for the program include the University of Manitoba libraries, 
including eleven libraries on the Fort Garry Campus and st. Boniface Campus and 
Bannatyne Campus. Together they contain over two million volumes, subscribe to nine 
thousand serials, hold a variety of materials in microform and multimedia formats, and 
provide access to both local arid remote databases. In addition, full access to a growing 
number of electronic journals is becoming available via the libraries. 

I 

• ·f 

b) Describe new resources required 

A 'resource implication' statement is required from the Director of Libraries. 

Your unit should comment on the Library statement and any new resources that are 
required for the program. 

The library statement is attached and recommends initial funding at a level of $3500 per 
year, which is expected to increase at 7% per year. This will allow 2 simultaneous users 
of FOODnetBASE, which is needed for doctoral students in HNS. 

*Note: Since the development of the proposal and the submission of the library 
statement of support, the Library has obtained FOODnetBASE, and therefore this item 
does not need to be included in the current proposal budget. 

D. FINANCIAL RESOURCES 

1. Delivery Costs 

List and describe immediate and projected additional costs involved in running the 
program. 
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I. Costs associated with Human Resources implications under the headings 
B. 1,2 & 3 

With respect to academic staff, no new resources are needed as we are currently in the 
process of hiring 3 new faculty members and current faculty members have been 
supervising PhD students through the Interdepartmenal PhD program. 

With respect to support staff and technical services, due to recent changes in the 
administrative structure of the Faculty of Human Ecology and the Department of Human 
Nutritional Sciences, no new personnel are required for the introduction of this program , 

Addendum (Feb.4., 2010): Since the original submission of the proposal, 4 new faculty 
have been hired (House, Eck, Slater, and Myrie). 

II. Costs associated with Physical Resources implications under the above headings 
B.1,2 &3 

We anticipate that more space and research infrastructure will be required as the program 
grows in the medium to long term. 

III. Costs associated with r.~search not covered above. 

For the categories above indicat~,.'w~~ch cpst~ are to be covered by internal (to unit) 
reallocation of existing budget(s).and which costs represent need for new ·funds. 

No new funds are required for the introduction and short to medium-term delivery of the 
program (5 years). As the program grows, additional physical and human resources will 
be required. 

2. Student Support 

Indicate how and to what extent support of students is anticipated and indicate what 
commitment is made for student recruitment. 

The Department will strive to ensure funding at the level of at least $16,000 per year. 
This support will come from fellowships/scholarships or other types of support and if 
necessary will be supplemented by advisor grant funds to reach the minimum support 
level. Advisors will be encouraged to take advantage of the matching 'top-up' program of 
the Faculty of Graduate studies. Students will be strongly encouraged to apply for 
fellowships/scholarships through federal and provincial agencies. We anticipate that we 
will attract high quality students to this program who will be able to secure this type of 
funding. Many potential Ph.D. re~Y.arc~ advisors will possess research funds with which 

j • ;~ 1 " ~~! ';, I' .' 
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to pay student stipends. International students may come on their own government 
support. The Faculty of Human Ecology is undertaking a fundraising effort to improve 
graduate student support. 

3. Identification of new financial resources 

Indicate any new sources of funds that are anticipated for supporting the program. 

The Faculty of Human Ecology is undertaking a fundraising effort to improve graduate 
student support. 

4. Balance sheet 

Provide a financial statement s":immarizirig the expected costs and the revenue 
anticipated. Present a financial pla'n that includes all costs from start-up to 
achievement of a "steady-state" operation of the program. Include such items as 
capital start-up needs and phasing in ofFTE growth. 

Startup costs are expected to be minimal, as this program will replace the 
Interdepartmental PhD in Foods and Nutritional Sciences. 

COSTS 
REVENUE 

Year 1 Year 2 
(2009-10) (2010-11) 

o 0 

Tuition fees to be paid to the University 

E. Supporting documents 

Year 3 
(2011-12) 

o 

Year 4 
(2012-13) 

o 

Provide letters of support from departments/faculties/units and outside 
groups/agencies/organizations as appropriate. 

Letters of support included are from\~! " .:' 1 

Department of Animal Sciences 

Richardson Centre for Functional Foods and Nutraceuticals 

Canadian Centre for Agri-Food Research in Health and Medicine 

Food Development Centre 

PhD Program in Applied Health Sciences 

N/A 
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Appendix 

Minimum course requirements in Human Nutrition programs in Canadian Universities 
compared with the proposed number in the Department of Human Nutritional Sciences at 
The University of Manitoba 

Institution Credit hours Credit hours Total credit 
required for MSc required for PhD hours required 

University of Toronto 6 12 18 
University of Guelph 9 0* 9 
McGill University 14 2i5l. 16 
University of Alberta 9 9 18 
University of Saskatchewan 12 6 18 
University of British Columbia 18 - # 18 
University of Manitoba 12 6 (proposed) 18 

Further information from web sites: 
* No set number of courses: "Coursework would be established through discussion 
with the student's advisory committee" 

& No set number of course ~b~ve the 2 credit hours: "normally comprises a smaller 
portion than for the MSc degree" 

# "Students in the Ph.D. program are not required to take a fixed number of 
courses, but appropriate coUrse work will be selected in consultation with the 
candidate's committee" 
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Rec.onimei,:dati(JlZ: . . . - - = '. ... 

:., '. ". Re-e~~~ua(e the:. c0li:rse'"r~qui~em(!Jii anir"edu~.tft~· n~i?ib~; of"«h,"mif;oii~ses" 
:~ .. (IS crlfdi~J and co urses tal!ght.by t~e Departmenf.. . . '. '.' '. . 

. ~, .Intl~~id~~!.ize c~u.;s~ wofl(b.as~¢.(}!t ihe.s~iutent:'~ .backg;'oimd andp'nigr~ of' 
'. :t~e.aT!~~:· . .':'-' '.. .. ' , ':..' .' .. :. '.' . ' .. 

'. . .... Cl!ilr~es. sh01!ld include a' relevant statls'tieltl.aniilysfs courje' ~iz'd a'seYtiittar 
'CQurs~ . . . 

. . .. ~:. 
. . ~. 

. '. . -- 'It'~ c.~.~diNS:~d~te. S~de~ts·.ir~ i~~~ted·~(V~Q~·:;~~;en;~~~··s.~es~·.> ','.': '.' . '. 
'. . " .. separatedby·a,·cpn,sidemble d4itance. 'Although ~s is ~·realityof.IiloSt iiniversities,jfiS:·' .' 

.... / .. ,.:~esira.~le.to.~e·every.i.~0rt-t.().~nhan~e·:COliegiality,soei~t:4Itet.acti~il·.aildj()mt·. > : : ';~.:':' '. 
.. :.': ... 1mtiatiV~betWe~nPhP s~dents~:the:s~edep~~--:'TbiS:can·b;do~e6y~~e. '.: .' ..... 
. ' .- '. " .. : si;ud~p-t asso.eiationS;'iW~~ldy· se~s)1a~1 :clubs et~~ lli;ad~iti1ln if i& inip~'rtaiit tliit" ':. ,:,,-.: 

:. '.'.: -- eathJti~a:tion has·a Critical ·in1iSs:ofHNS·suid~nts to reduce'isolation :aild'maintain: ; .... .: '. .; 
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. ·(:·~Us~·~~~.~hb·:'P~~~~~:;ici~:e~~~~~e~~~:~~~t·five·;~:'~~e~ti~~'to.~~~~' >.::: .:~ .. : 
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R-e~OinmelJ1aiio~': : . . .'. _.' '.' '. .: . . ,.,: " '. '. 
. '~. The cP1Jfplelioit 01 tlilipropds.,ed. ad4~tional tab .. ·an.d g~ilduat.e splice in' the !Juff : '. . 
.. ' .R.,obtiil building sho~ld have' a ltig/rp-rioritY-' ' .. : . . . . : .:".... 

. " .' '.' All.Pj,D .. st.udents.:ih th-e'HNS jJrograrrt.s!iau(d hav~ their.~wn workstatio;,;, .... ' , . 
. :' ... Qfflc"e spac'ejor·a)".A4';';n!strtJ!iVeStaffj1(~rsl1nior.the pri?grain 'Should.be .. 
'.. : provl.diu(. ': : .' . ,". J -:. • •• '. • • • • . ' :.' "'. •••• 

.. '. . ., .' . .. '. . 

. Bj Administration '. 

: Th~ ~ropo~~' ~d~tiye .s~cture is ~t ·bbth~e"Ms~·~~·Phn.prb~ ~ill ~~'$~ 
'. resPQIisibiIlty of.th~:cb..~iI: 6f~SJ .and-)t Willbe adrri1iUstei-~ by:the.~ni.di:lit.e,~r-o~:·· 

. - " .. .. 
· '. . .: C9~t(~· CQBU- wiP"t·th~ .as~jstaAce'Qf tli.e··~duate·pro~ c~;mmittee. The'pi(;)P9S~d' .: . 
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" ' . 
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'. .' .' BA Sttide~t -Sti'Qe~d~ ., . ~. .. . :".-

. :: 

'. ·MaD.d~toiy support of PhD students:was'-not-addiessed'in the p~~posill., 'but when.· 
, . ._ di~c~sed at Uiy tiine'ofthe r~vlew i~w~ inehti~p.etl that.the ·m.4iirn:tim stipe~d levels '. 

... sp~ifie~ by the F~culty ofGmduate S.tu~ies a~~e Uni:ve~.ity ofM~tobais ~12,.o.~O.per 
. ' " . -:" 

. year' fQd~4Sc·.stuclents !tll~ '$.1 0;000 pe~year fQ.f ~hD stqde!lts. 'It appeared ~t~' .' :. 
'. ':". requirement. was n<?t '~nifo'rrirly ·enfor~ed· witl?in· the:departJ;nent ofHNS. Some stu"derits' 

. ~~eive ·s.~peIid.s frQnl,~t I¥ndingand.soI1i~{stUdenis had scholai'ships, but maqy: . . .: ...... , 
.. students' \y-e~e.]:eceiving ¥TIOuots w~ll betd\y"the' specifi~. ~u.n'ts;. ana ill. some 'ci.S~' . ." 

·tQ.is:wa-s pjirllltrjJy ~ol).gli 1A-ships,:rrus:Pieql,lity \yaS-a concem·ofthe ~duat~": .. ' '. . ...... 
stUdents: ..' '. . ." . " . ..' .: .. : .' .' "'. . .... : . 

. .. ," : . . ':.' 

.... : ":.: ........ ~e:lacic ~.f~i4e"q~~t~·suPP6rt~:~e~~~\~o~triijntS·~.J;l,~e g~~~,ofde~elQ;~a' '. : .... ,.'. :.'. ' .. ~ .. 
'.. . '. :~~oJ?1lllyan~.int~rhat~on~ly.cOJ;npetitiy.e.p~gra¢.>PhD.stu~t?nts ronsid~~t1ie~0p.tiQns: : .' . .:-. ': " ..... 

. . catefuJly;wlien·ch(,o-sitm.~Univ~ISity.at'Which'~Q train. Although fin~<?ial conside.ratibnS ' ... '.: .. ' . '.' 
. ':. 8rojuSt:onelli.ecejn·ih~ 4ec"isiQn."J$king.p.r~c~s;:jtiS si,iggest~:tbatupiversitieS.~ust:jye,.::· .' '. . '. . ... ,., 

'. ." '. ¢oIqp~p;tive to·l!1tfui~t-s~ong'.~t#de~ts:.1\JthOu.gh.:aD. e~te!lSiye po~pansoii \v.as·~~t .. '.: '.' ...... ' >.: ..... ':'. . ., . 
. ~. . :av-ajl~le:the·teVi.~viemru:~ fa.mnj;i(w.~·tWQ:sijrillur~.P.~:PtQ~·.i.)i·Ntittiti()Jr,whet(L :'.' <,. ":':' "'. . ." , . '. 

.:. r~ .: .. '. ·~.ipiiii!~:~l~f):~poo.if& ~·$~r.,9:Q9.~~~I.·Y~ w.I.U~~~JfX . .Qf J:\l~~ e~ecq.Ye:Sep.~;26Q?~:;~· : : 'i· ~:: .' :. " ;".~ : .: .....•. ~ 
· . ~: ··~(;r.~2~-A9o."i~·eJ;. :YeaF{U~v.etSi1'y.of,tQfif.~r·: .: ".:~ : .... ,-. i". '. ~ . .: .. ::., ' .. ' ,"';' .:.~.: F '::;'.;::: ... ,.:...:. :' . .':.'. ~ : 

. :":: ..... : .. : .. :.:.: ... ; : ...... ::.: ........ :" .. ': .::':) ... ~.::!:.,.: ... :.~; .... :::.: ............ : ..... ~ ,: . .- ' .. ': :.-:: ··.·:,:~:·:.:;····.:.i.;:·:·;~.>· . ........ :~ ..... 
: ...... \ ·.,)~l~"\lgb,Jhis:,J#a:y~~,~ew~.shl9:~~fs·wiJl~e.abl~~l!~rac~~·b~~'fap~~~~~e~, ........ : .. '. '. ;::" .. : .. 
':"'~ " .. >: .:: .~;~ij~~¢t~,~~~~~~e~e··m:~·~?f,~p:?~·~~~~~~~~~-~~·%~R~~!f.~~}t~~.::~_ . . < ..... ;:'.:"": l >:.: '. 
· .J ....... ':" ...... ~': ~::f~~~~~~!~J.'J· ~d:~(1~p~~~e:;::.l!~P.i~~1:·~ ~€o?:~it.!;V.!l~~ :S~~~l~</< :-':~:::.: .. ~,.>.. : ..... :., .: . . 
· . - .:". ': .. WJJ.·"*' .... :e:<ilIO"'1·wai: .. J:~'S UUJ. .• ~~ lm:~e-..:.uu."','U:I'·.(W.u!n :efien ' as' IS" ess:U&eJ:Y.. .; :.: ,;-.. . ..... . ...... -.... • • ,.' ' ....••.. ~\;11'_.~, -, . , ... " .•••• ,-roo . "".1:"' •• -." •••• .~ ."!'-\: .......... . . '. - .•... ,f; •. ',.' '.' '. ",' ... ~.... •. .' . . ' .. , .. : '., ··:tiid··1iis'·will~·p'il"iitim·····bS~·n{vlihilsoiii~·· th···~: ·,,·titi;,·-·n~$=-;tili '~'':}'" :: ... ,'.,;. ,!.".::.. . . . :'. :. 

~~~ .] 
· - ... ... :: :::-.: :' ';~. :G~~~~lf4~iI-:SttP.eiJ4.·.o1 a.,t i~t~$.~ ~;Q.~.~pei. .y.itfr fpr.. till.P.hD: stu.d.er.rts·iit:....th.e'· ~ ': ~ .' ........ :... . '. ':.'. . ; 
;. '. :.' ::.': ,··iiNs"jirbg;;4"in.·· '-": .. : ..... :.".'::'';:,;' ........... ::::' .. : :.':'.:.-: .. ' ',' : ....... :.:.: .•.... : j.:.' ' . 

. : ... :.: "':.~': .. :;:;. ... ' :;:~laiFio; ;n~ ~J iiij;t~ '¥o~p;~i,~e: ~itj,::~~!!l: ·itfih,eriitJ;;s:sir~·~ld·bB;· ~,~. (. ·.·.0 ...... "': ".:: .. ': -). . .: . 

. .... :deVeloped" ""'. >. ':.'. . ." : .'. . 
.- .:. -, ." . . ... ':. . . 

'. ... ' ',:,- . . '.". . ...... ~ . 

. -;. . ',: :Pa:rt'C ---~liWtti.~:rY·:· .... ',' ...... ' ':" .'. ":'.: :"':" : .... :'" . ~ :', . .;'. :- '.';'., " 
.... : :.~ro~~l~i~nj:.~~·~~~~~~:~~·~e~~~·.~~J~P~~~:~~.$~ h~fu6·~oti~b~··th~:::·.····.· .<. ::.: .: .... 

' .. :. :: '. . ... Iacuity:~lenc~ iind the enyu-Q~~ri.t!C?·:offer.~eir.~~ PhP'p'~~ ~:Y411 . ' .. ~. . .... 
· .' . ~.'. ';, : :r~ suPP,aif fro~·various··so~.af ... p~~~OV.t:~ . EhliaJ;l~RIen.~ ~f;cotr~ratior;i . '. ".. : ;,,: . . .' 
· '. . .:. ~i~.thy.·~y-~gre~~ooi~earc~~~·~lfq!fer·~~r.{)vP?~~es.~QP~tud~n~ .' ...... : : .. !.~ .. ':' 

. :. . ·fu-.~aitiQ~ tQ.(flo~cs1:>-fthe 'crirriCRlfun, ~* pl~nnjbgj adr¢pistratiou.of.~e.progJiuD: .. : . .j-:. '. .: 
" .. ~a~~ittdent~ppOj;t ~i ~uJj'e'{)~g<i~g 'dev~Qpiient;iS' ~~Qnteri.~.ati(,l:p~Cipiuio~ of::·,·. ',.: '.: .. ' '::" .:' 

~ .. ~ • • .:. ... "..:,- . . i .~ -.. ~. ..: "... ... -. .•. . . .. . .. 
;;Cler;ttistS, ill-cognate umts' lIicteases. ~ .. ' '. '. . .. 

:. .0" 0_ .. • • -0 .! • 
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: Hui:nan N:~tdtional SCiences .. .. 
", : 

. . . 

:Responses: ·to: general.co.rruhents· in the text of the report· .. . 
• '. ••••••••• ': :- '. '. ", • ~ .' I" :.... • .' .' •. '.', '.. • .' .: • ". • .' 

.. . The ejd~mal.review~tsJ~eg4'r .their ~epint-·bY .s.tating·:th~t. "the Dep~ent h~ ~ . 

. res.poris~1?tli~· ~ w~n-~!d~~:pot~~~l·to p.i?Y:ide .. th~ l~ad.ers4ip· fot,PhP pro&ram.iii. . .. 
·~wpan nutIi~qri. s.ci<?npes tl:ta:t wilr.~ring.i1~ti9JJ,al.~ci in~em~tiena.rrecogrutip~~ The .. 
U:Il;ivers.ity.ot;M~t-Qba !las gf~t pdte!1ti~l. ·as· ,?ne ()f~e st(ong¢q5t<:>grams .arilong.the 
·Western pr~vin~es:.to Q~.·~a(jona1ty competitive'irqittracting·nalionhl·and iriternational ... 
~., .~':'.) ", .... : •. "0"" ~ ......... -. ''\. •• -. ·'0· ,'., " •. ' 

. ·sfu~ents·to; t\le reglOIijo suppoi:t~d con~tictresearcli:rf}levan.ttb· the regio.n.~· They:.:·· ... ..:' 
.. . .. ·roncJutle by saying '~e re:view·te~ felt that:fue··depai:t:nj.ent ofnNS has:fue.mqtiv~tion, .... ,.. . ..... 

.. :... .: ~e fa~uliy ~xcetience afi~ i:he ·e~v:ironment. to. E?ffertheir own PhD pr~~. TIiis:WW··· . . . ~ . 
. :.. ..:.... r:eq~ite support from various·s9tire~as ~~tlin¢d·iib.~~~~~'::· .. :. . ..... : .. :: : :. •.. . . 

.. ~ .. .- .. ..: ·~ri~:te~~~ ·i~ .~k~~~glY.·~~PP·Orti~~·;~f.th~ ;~P.~~~~~a ~e~.·~g:e~~;th~~ Ul~:~~::. . . :. .... . 

· .. . ... :ahd p6i~n~aJ eftli~:p~Qgt.~'.l\av~)jt:?:~i1\lll~e~ltl·~o~~Xan1ple~ QIi,P·l}:g~.2f~1n~:~eyi,?W~~·. :; ... .. .. 
. . ..: .. team.-:agt~e~J~t .th~ i%~iliyY ;o;r tJi~·pt~~ ~~ n~fm. q1i~·(iOJ\.~~t reif:.t~~f~~,.pr~p.9.~itJ:.:" ~:: .... :.:. .. :. : .. .<. . 

.. ,~ ... ; ... ··:w.aS..t~~~~~fi~·!U.p.~tiiig<enrCirmenf~~ Th~,p.i.PP.~~~.:~~:tii~iet~ie.·llt;i~b;~~Vi~~\t::.; > ... :.: .... '.: .. ' ....... . 
· .. :: .. :·::~n·p~~·J.\y.!!er~"o/~··h~v.ei~rcat~ the,pot~p.tiaJ. enI~~ent·~;$·y'ea..iS to'b{fli~@e~ir.25}-::· .. ;.: ... :. : .... : .. -.- .~~ .. ~. : 

~.:::.< . ~:<~:~~.:i~::.,c:.~ :'.", ;'.':;,,: .. '.' ~;\;;:/.~:,!:};;:;,;i,,; ~:;X:PJ;;~;~~,' J ' <.y; ,': 
.~ ... . ::.: .. :.; . .?ajt~ ~r:~.1:'~~t.'i:~q~s~.~~:~~.::eP:~~~:~<;J.~~:e~~¢. qf~e.J~.~~1%~~"~:: .:;. : ..... 0, .. :.: :.:.:.', .. 

:. ..: .... ioi'a:·P~p.t-Q·':·:: ···\Wblle:iheri{ar~li(f~ooific·~li$i~ii~Q~~;&li;(~oDi~tll~t~tH~:;::: ... ~~,. ... : ... ; .. ~ .. >" :.~ .. :., 

\:.~~: .. ;~~.-.J~ ~i~~:·~~~~;t 
.. ' . ..- .. ·.eY-nlOl~:t$~~«~lP;)an&l9.J.l;ratj)·f.¢~;O£:Q1$'i~til~e;an~:nli~1i~~S.!: ..... ::';>.:, .. ,.; , .... :. .., .. : •.. ~, .. :, 

'. o· 1. ... I"'" .... tY. . .... - ........... -."", .. , ~{" ........ -.,... . ___ -.- ,", .. -~.. . ....... ";'.- ... 'l: , .••• L:f"" .. I ••• ,.... • 'Ii. ".1'.. •. "'; .' ", .• - c~ .. I .. " .. 

:~ . .." 'Whit ztJi;· ·~rQ:'·~!itiaSe(f ... tIw ".lii:JJ ·1~· ~:~·rl~~ti·: ·6.flfic·'}JiW'3ffd1I.:"t;,,;:ii .. ::.'.v,,· .. : .:, .. : 0:: .. , .. ,. 

:.~ .,.~.:~ ... ·;5\y~ ~~~~~~.a';~·:¥.~~~~~~~t~~e~;~;~y~~~b~~~:1i~.p~b~;d;}·\·:·\ .. ; .. '; .. :.: .... ; .. :.:: .. ;::;::~ 
,. ... .~.: ,.-does ctitr¢ntly.tefleet. t!iG--D.cpartIllenei.'-Curi:-ent coiIaboratlve:efforti;. With.reseatChm~ai: S.t. .. I . . .. ~"<..;;. .:. ~ 
.::.,.::: ... ~o~~¢R~~h&n~{Ge-~ru~)-~iui.~~·¥~fuh~.:rkti~ of€ruld~·~··:~ ' .... ; ..... .. 
~ ...... : . :·~d.-tti~e··~~~,9~~¢v~ed'-~4·strength~~·~~~~.It~P9~;~li.P::Pt2~'· ..... : ...... ~ .. ~.' 
~ .) .. ;. .. Jp.d~·~:~tOite&i~~p.~$jng P~~C~s.~ ~ei.ll~ ~~~ bY;tIi~:f!.e.~·lea4~hip ·jji.th~~· '.: .. : : ..... /. :.: :. : .. ~ .. 

· . ' . .: .. iJeiiartnienf.an~rth~::ar~'.ar~.that~~H·b:e:s~oiis-~Y'6XPJOfOO.<'·.·. . ..... : .. '. ,. ".:-.:.,.:- .. : : .. ... ., . -:: 
~:.: .. ;-. : ..•. : .. : ...• :':-' •. ,.: ..... , .... : •....• :: ....• : .....• : .. :: ..•.•• : :: •. :.. . .... : ..•... : ...• ,;. ..: .•..• :.:. r.·. ' 

.. ... . .. :. Th~ :text:6fPm±.B raises·a··fevi: questioni~t:~e not:iil.~lud¢ ·in·the· . .. .... .... .. ... . 
: rerol1;~nl.(?Ii4a~Ons: Uial: foll;ow (m.bh:~~ction:m Paii·~.~: The ~~pirit~ ,?u(Page ifltJiat.: :; . .... ..'.. ... . .-

. thereis no·sccnaITo desorib'ed: for entry· into the progfam fOl:.someone who.may b.e·· . ...... :., ; . 
~. ::' ~pl~g-·witli.:aas~.This is"~d~ed th~·intbnt; :.~ .~<{~'.a: ~iUd6iiiw.ollId ~.~~uiI~ ~Q . :: .... /~: .. .. .. .• ' ~ ... 

. :. ~hr9U·iri!.tl~y.;info:the'MSQ tranSfer·up()n·.deiilo~t;riition:~fpOteRti.ah() cair-y~ut aJ~hP~. . ....... ~. ... :.' .. . 
.: .. :. as·ae~ed iIi . .ih(f~t~.proCetl~~.on p~~.i onI¥~p#.;~{~>:"9.n;p~e. 4,:ihe:r:~~# ... : .: .... ' ... · .. 1 ... : .. ~.: • 

·queStioned wn.eth~ .tJ;J:(i~· s~P-J~ar ;C.~u,rse·W'quld b¢. !i;lc~1;l4#·~ oj; be;~x$. to.., t4~ ~pecm~-.:" . . ... : ·.0· ...• .. 

... . ~~~~:~~;o#.·p~ge.g;~f$.~ptop:~~:~~.¥~p.;~~··~te&.~~~~.r;eq~\yiU·:, .: .. ~. . .... ~ .. 
. . consiS(Qfthe·setll~i1ar:eourse~··so·tlijs.is iIicIuded·in·the.Sp~ed.~i€.dits •... :.:. ,... . -... :. ::.: ...... .-.: 

...... ....... .. .. .. ~ '. .. . .. .. . 
.. .. .. "' . 
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-Responses: to spd.ili<; tecoinm.endatidns::· .' . '. . . '. '. - .. ' .. -

-: . . • Re-evaluate. th~ 'course requl-;'em.~"nt and·;~~u.ce. the numher. of "half cours~'; 
. -(1.5·credi!s) .amlcoll1;ses. (aul1.ktJ!ypte pepartlJlenL. .... '. .:. .. '; .' . ". , 

, . ·The're.view- te~.fe~~ thanhe·<?Q~r~e. req~~ementS \Y.ere·tqo prescriptIve' and relied . 
too heaVily ori courses tfit:ighfby .the.DepartIJient' &. ficultY. Iil:fac~ six' of the l.5. credit . . 

. . .h()U~ c9~eS c~ently belM k.tig"Q.t are'bei~g:ie~ ta~ght wi!h·:t4d.n~parlm~nt rir i\¢mal . 
. ~~ience..: k"p:ai.:t: 9(qPr.:S~t~gi(pla~pinlprocess,: $e..gradl,Iate cu.iricult.int .and the. . .: 

. . . .' en;tplias.is ~n ~~P.~¢ilt.c6~~es\ritr~~·~eview~~.and.tb.iswi~1 oc~ur.m c9nj1,lD.ctjo~ ~ili. .. : .... 
. ·the pep~mnen~·9!.~~al. Sc~en.c¢'; ·sm~~ many 90he '~ourses '?l!e c.Q-lis.~&·TheSe.·· '. . . ' . 

. ', .: ···c:.ommen.tS·;·h~~Y.oF'. ~pJ.?C?a:d~;.a~p~x·.iji~E~ to th~ ~un-e~~ M~c'p~ogr~ siqd~ the .:'" ~ '" .. > .. .. '.' 
.. :. :'. . . ·prol?osed·~~ber'.Qf.C~¢it- hO~lI1: the pr?pos~ PDp pmg:rE\J?i is six; Qfwlii.ch tbree:are .... 
. . :' .' . froiD; the s~m.in~ CQUrS~.~d the'otli~' ~ee ar~.not r~tricted to·.p'ep.artin~ht c<iUcies:' ..... ," 

• •• ••••••• '0 t."o.f'. ,0' 

. ~ .: 

", " •. ,,"- ..~: •• ': _, ~ •• ' • • ~ ' •. ' • : '.. ":"':. • e' '","; ._ f': ., : . ~ .. 
. • Ind!-v.it!ua!ize C(J.ul'$.'e.lf!0rkbased·o."n tlte.~t,!d.l;f.t..t's ba.ckg~DU1t.d·anil.p"'ogJ'4ffl. of' .'.: .. ' 
--"research~ .. ' ~. .' ....... < . ........; . ':', '," : ... : . 

. Again,.~~.recp~~~o~·ilp~~~·.tQ.appiy. mOte t~·fu~:Msc 'prQ~ ~·.the:· ' . 

. . P~p~sed ~~:~~~~~1:;~~~ ,~~~ o/~'tate .. th~.Go.~~.tG:b:<?·~~~·~.¥d!:~~n}~:~~:~.~PJ·j)!~·~ .... ~.:.:' . 
:. . "'. course:~ .Qgurses: ~~n.t~,y.th~ st;:tdent,~o~d he d:€C~tl~4 by the. c~iDII,1.l~~~ ~~cQ1fsu1~Q1l; ".';. . ._ 

: .. : -:\Vitli the; stUd~iif:;ua:dt!hi;" dw~.~i:~.:ru.;i.d;~()uld;be·.basetfoifthe $triden:t~sfbackg&i.'itidM.ld y.... ~" .. 

: ! 

.' . 

_ : . ::P~~~'f~~~'; ~~ :': :.;".~,,:I , .•. '. ,'. •. \ ;i, i;~,:y ':,' <;:~/.;; >;,',,-,,- , .. 
~:. . '.' : ~~.C.~ul'~:-:shllr!111:ikiglude.ll~l;e(iN(lnt. s.ti#ii~~cti!-amd~is c?J.l!~e·(4(d:·4.Gqftinfl!: :' :: .- : .......... ;': .... '~.' .:'. ..' . 

::~.~ .:':">/~.: ·'·~~:~~~J~~~~i~~~f.~~~~~{4~;':·~~;~.·i~f~i~~,·:~·~d~:~~'~~~~~~:~i :.;.:·i;· : ........ : ... :.:~" .: ...... . 
::', : '.' ': .. ' 1he.l!li:D:pro.~~"nr~p~a4,~·~prit"~ady.iSQl'v::~J)JIfu,"W~?:~rix)l~·m-tfjis;..;,; ..... -r.t:l:w.gu1~. :. ~. . ...... ' .:: .... -. . 

.. . .. _ .. , •. "'~~~.,,:T .• -p ..... '.. .' . A . _" .. _:..4 .... ........ ~ .~~:--.... "'. .... .. • .. .. 

~'. >: ...... ;'-:.Jje;tp.:~~-~~~~~~~Ja1-}~¢.s·jf-it~~m~$~.~d~n~~:~~k~J.!:t~~~.~ .. ::~r'.: ,: : .. /:: '. ,,'.'( 
~ :'.-:.: iIisrifti:cjeatfur;~~y,llifot~e~h'iUthtistUd~esp.ropos(xfdisse~th;:N?shltHTiiir.~>".;'" ":.: ;.;: .... : .,. :' . 

. ' -.~,: ,~~~~~y: .. : :~:::;:;:::,:',;,;:>':' ~'>.,r '" ,: ': :::::, :':',:,}~'>",:': : ... :,~ , .... '.. . 
. . . '. . . .: Tit~· fiOmJ1.i.id~ifiJ.j.gieqjt6iil(~¢.:~i!4;l;fJ1ii# ·[lib~tmtfgiijidP·iJte;spll.i(i!iJ!if!iii!lI'- .. :: . .':,' . '. ' .. ' . ' . 
. . : ..... ·:~1J;ofJun:bi4ft!i~g.~h.l!¥ldlJ.:a,~¢.~~~Ii:!gh}jl:IOr.ii,y.: .' :'.'-'.':.'.:'<":':.: <::;' -:.: .. ": .. ; ... ~. ·:.f' .. :·· .. · -::~.'. '>:.' _:-. '.' 

":':': .. ,.'~' .. " .. ·We~~._~tmi.,is;~~#W···~~iS.Qemg:adqre~e4;~Y;:i'he:trl.iiY~~~o/.:of.:; .:' ...... ::'< ... ; '. : .. 
. :.': .. : :::·.Mamtoba~~{'D.~mJ~<;}Y·pl~.w.~h;Win.~tinj:atetY:r~~t4r~i~~~sp~ct;.b~g:.:,< .:::':: . :.': :.-:. ':. : .. ": 
.' .:~. aUOCated iIi the Dii,ffRgb14i·l)uildinglotheDep(ll'tment';.: ':' .. :' .. '::' .' ... '" " . 

• .... ~ .. :'- ': .. ,'" ... ", :. ': ......... :.~.:' •..• "'.'.:-~ •••••• ~. :~.'. ' ••. : •• :..... .." •• " .• " .... J ....... :.. ."'.' -.:-

.'. • Ail J?I{D:·s.tu.tfei.;~·:bt-:i~~;~$ pr~gf~ ~!iPWd' ~~~e. t~~U: 6wn '~iIrk$itjtio~ .' . ':., .:'. .:', _ ". :. .. 

, . 

. . .' Thi.s.is·.~·Pri0rit};W~ Will he f~ilitated·b.ftheilnpremen;~~Qn.ottite::cD~nili1Q.·. -', ' . 
. :. '-:. P~~'--: ." ." ..... .' .'-' ... ::" ".: .' ., ' .. :~ ~.' .. '" . : . . .' .... '. 

:' .. ' ~.··d.~c~·s;~tef~;~~ .. ~~m_~~~r~~~~siaitp~~QnfO; ih~p~~;;~:s~o.~ be· . 
. provided.·. .' .... . . . ' .. , ~ .. ' .' '. - '. '. .:.... 

'. . .....: J'he "Do~' .plan. aIs() Wjll ~nabl~ tli1s {.CCcirriinendatioIi·t<hpe can;ied:out '. : 
_" .... 0.. ". ...... .." • .. ..". " .... .... • 

~ i:i, addilw'ndi.o.i FTE:~ln.istrati~e·p'o~iIiI!~fo;ih.e PlJlJ·p~ogramiwhi~h .' 
w.~l!Ul res~tt irz i.o FTRfi.r t.%~ .combii£ed:V.~c/PhP pI:(Jgra.~s. '. . .: '.' .. .. . - .. .. .. . 

~ . 
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'.' .' we agi-~ ~th 'this t~c~~end~ticii1 .. ~d haye' r~vis.ea th~ PrC)pos~I onpages 17, 
19 ~ 21 :-22 'to (eflect this' change. The· Univ~rs~t)' ofMaiutoba central adII1inistration haS' 
J;ec~ntly. alloc'!-te#, a: h:alf fi~e. po_~i~Qn t~· the·.F~culfy orHuman :ecology· for tltis ·p.UIpose. . . . 

. ' Since th~ pep~erithlli? Wproxi:rn;ately.213 of the:.gra:duate' stUdents· in the Fae.ulty~ the 

.' person in tJ:iis pq~ltion. w~ll sp~~d ~. equiv.alent of If3· ~~ fot $60' Department. . 
theref~re, t9 e~ab:l~,tl).i~. reGo~e~'anoJ;l, .3: 1.13.: p<?-si~i()n is incl,uded iii. the .~opds31. : 

~. ;~V~~ P ~ pji!:ti jo'~ :~'~i"n~~I!:~~~ ·~t ~o.·~e f;~~iitie8 .~~~ s~;p.;;~ ~fthe: te~h~i~~' .' .: 
requirei!tl!it..ls:·ofth.e. 'eXpa1Jding·re~eat.ch prog!"ams ilfth;e·depart!fllmt. . : .. ' '. .' 
. . .~he ·~dditlon..of·~h~·~~j~g pe~o~eti:U ~e'pr~vosal ¥.ll: en:abie ~e. ~e:~~lop~~nt: ... 
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January 25, 2010 

Report of the Senate Planning and Priorities Committee on the proposal to introduce a 
new Ph.D. Program in Human Nutritional Sciences in the Department of Human 
Nutritional Sciences in the Faculty of Human Ecology 

. Preamble 

1. The terms of reference of the Senate Planning and Priorities Committee (SPPC) are 
found on the website at: 
http://www.umanitoba.ca/admin/governance/goveming_documents/governance/sen_committees/50B.htm. 
wherein SPPC is charged with making recommendations to Senate regarding proposed 
academic programs: . 

2. The Programs and Planning Committee of the Faculty of Graduate Studies (FGS) has 
the responsibility of reviewing new graduate programs and making recommendations to 
FGS CounCil. 

3. The FGS Council recommends that Senate approve a new Ph.D. Program in Human 
and Nutritional Sciences in the 'Department of H.uman Nutritional Sciences in the Faculty 
of Human Ecology 

Observations 

1. The committee noted that this proposed Ph.D. prograin has been developed to replace 
the Human Nutritional Science aspect of the current interdisciplinary Ph.D. in Food and 
Nutritional Sciences. This program will enable the Department of Human Nutritional 
Sciences to effectively address the evolving needs of students in this field of study. The 
Department of Human Nutritional Science has built- its capacity to do the doctoral training 
in this evolving ,area of study. In addition, the labour market has grown and now requires 
individual researchers, teachers and practitioners with unique training in this field of 
study. A recent periodic graduate program review of the Masters programs 
recommended the development of a Ph.D. Program in Human Nutritional Science. It 
was further noted that the graduate program reviewers pointed out that there would be 
student recruitment advantages to having a' set of programs from the Bachelor to the 
Ph.D. level which would result in better and more applicants for the Department. The 
committee noted that the Departments of Human Nutritional Sciences and Food Science 
pursue two different kinds of research lines and are two different kinds of enterprises. 

2. In addition, the committeeno~ed,that no ,additional resources will be required for 
academic staff to implement a,hq deliver:this proposed program. The Faculty's existing 
human resources currently allocated to the delivery ,of the Interdepartmental Ph.D. in 
Food and Nutritional Sciences will be us,ed to the deliver the new Ph.D. Program. 

3. The committee noted that the proposal documentation provided strong letters of support 
for the development ofthis new Ph.D. Program. The endorsement included letters from 
the Richardson Centre for Functional Foods and Nutraceuticals, the Faculty of 
Agricultural and Food Sciences at University of Manitoba, the Canadian Centr~ for Food 
Research in Health and Medicine, the Canadian Food Development Centre, and the 
Health, Leisure and Human Performance Research Institute. 
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· . 
4. The committee noted that the proposal provided documentation which indicated that the 

University of Manitoba Libraries staff have reviewed the library resource needs for the 
proposed prograni and has,ir.p.icat~d the Dafoe Library would require an additional 
$3500 annually to meet the ne.eds to enhance its collection of journals and monographs 
collections for the proposed program. 

5. The Faculty has indicated that, while the current student instructional space, classroom, 
laboratory and study space is adequate, new space will be required as the program 
grows. 

Recommendation 

The SPPC recommends THAT: 

Senate approve and recommend to the Board of Governors that it approve a Ph.D. 
Program in Human and Nutritional Sciences in the Department of Human 
'Nutritional Sciences in the Fa.culty of Human Ecology. The Senate Committee on 
Planning and Priorities recommends that the Vice-President (Academic) not 
implement the program until satisfied that there would be sufficient existing 
space, funding, and library resources to support the ongoing operation of the 
program. 

Respectfully submitted, 
'.,. :/~. '~\.''i-; ; .:, 

James Blatz, Chair 
Senate Planning and Priorities Committee 

: ':. ',' ~ 
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HUNIVERSITY 

:$ OF 1vlANITOBA Board of Governors Submission 

AGENDA ITEM: Proposal for a Master of Dentistry in Pediatric Dentistry 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the proposal for a Master of Dentistry in Pediatric 
Dentistry [as recommended by Senate March 3, 2010]. 

CONTEXT AND BACKGROUND: 

This proposed degree would give dentists an opportunity to pursue further studies with an 
emphasis on pediatric dentistry. The proposed program would be completed in 36 months and 
would give students 210 hours of didactic teaching in pediatric dentistry (compared to 22 hours in 
the undergraduate program) and 420 days of clinical pediatric dentistry (compared to 30 days in 
the undergraduate program). The program emphasizes prevention and public health in 
underserved and disadvantaged communities (Aboriginal, rural, and urban poor). 

The main purpose of an advanced education program in Pediatric Dentistry is to prepare a 
specialist who is proficient in providing both primary and comprehensive preventive and 
therapeutic oral health care for infants and children through adolescence, including those with 
special health care needs. Graduates of this program would provide services in institutional, 
private, or public health settings and work in coordination with other health care and social 
disciplines and would also be uniquely positioned to design effective preventative and public 
health programs. 

All new programs require approval of the Board of Governors prior to being submitted to the 
Council on Post-Secondary Education".(.COPSE), 

RESOURCE REQUIREMENTS: 

The proposed program will require significant start up costs of $1 million for redevelopment of 
clinic space and would require an additional new staff position. The proposal notes that within a 
few years, the program will be self-sustaining as clinic operations are structured to provide cost 
recovery. The funding is not currently in place and, if approved, the program would not be 
implemented until funding was secured. 
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IMPLICATIONS: 

The program will take advantage of the s!-Iperior clinical training experiences and facilities that are 
part of the existing C3 child internship:'pydgram at Children's Hospital funded through the 
Winnipeg Regional Health Authority as'Welias existing University strengths in Aboriginal-focused 
studies. 

This program would be only the second advanced educational specialty program in Pediatric 
Dentistry in English-speaking Canada that will train prevention and public health oriented pediatric 
dentists for Aboriginal and other underserved and disadvantaged communities. 

The large number of children with dental problems and the vast numbers of dollars spent on 
rehabilitation and support services make this an important area for clinical work, teaching and 
research. Educating and training increased numbers of pediatric specialists emphasizing 
prevention and public health would provide the work force required to bring the existing caries 
rates under control. 

CONSULTATION: 

This proposal is forwarded to the Board of Governors by Senate after consideration by the Faculty 
of Dentistry, the Faculty of Graduate Studies, the Senate Planning and Priorities Committee and 
Senate Executive. The program is supported by researchers in the Faculty of Dentistry and 
various other organizations includingth§'Manitoba Dental Association . 

. ",' i ,'. ;\',: .. : ~: ",.' II, 

. ',' ~ n-,'! '; .' .' 
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H UNIVERSITY 

~ OF MANITOBA Board of Governors Submission 

Routing to tlie Board of Governors: 

Reviewed Recommended fu!. 

x x Faculty, of Graduate Studies' October 1, 2009 
, .. /. 

. ,' : 

Senate Planning & Priorities January 25, 2010 
x x Committee 

x x Senate Executive February 10, 2010 

x x Senate March 3, 2010 

Submission prepared by: Senate 

Submission approved by: University Secretary. 

Attachments 

• Report of the Faculty Coun,Gi.lof Graduate Studies [dated October 1, 2009] with 
attached program propqsa,l":' . 

• Report of the Senate Planiii~g and Priorities Committee [dated January 25, 2010] . 
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UNIVERSITY 

OF MANITOBA 

DATE: 

TO: 

FROM: 

SUBJECT: 

Office of the Dean 

Faculty of Graduate Studies 

October 6, 2009 

Jeff LeClerc, Office ofllie Univ. Secretary, 312 Admin 

Dr. John (Jay) Doering 

New Graduate Program: 

John Doering, Ph.D .• P.Eng., FCSCE 

500 University Centre 
Winnipeg, Manitoba 
Canada R3T 2N2 
Telephone: (204) 474-9887 
Fax: (204) 474;: ... , 

Fe~ .. "'Na;.l 
• oJ oJ ~ 

OC\ Q 11
009 

.", 
/'!", ... ~0tan~~ 

,~""""",~ 'UnNots .. ~; ........: 

The Faculty Council of Graduate Studies met on Thursday, October 1,2009 and endorsed 
the proposed new M.Sc. Dentistry in Pediatric Dentistry. 

We are now forwarding the proposal to Senate for approval . 
. M Iv JA'f . . 

1. The Faculty of Dentistry - ~of~ti~ in Pediatric Dentistry. Please review: 

• Program Proposal (Attach. A) 
• Reviewers' Report (Attach. B) 
• Departmental Response (Attach. C) 

/py 
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October 1, 2009 

Report of the Faculty Council. of Graduate Studies on New Programs 

Preamble: 

1. The Faculty of Graduate Studies has responsibility for all matters relating to the 
submission of graduate course, curriculum and program changes, and new 
graduate programs. Recommendations for new programs or changes are· 
submitted by the Faculty Council of Graduate Studies for the approval of Senate. 

2. The Faculty Council of Graduate Studies met on th~ above date to consider a 
proposal from the Faculty of Dentistry. 

Observations: 

1. The Facility of Dentistry proposes a ~ 1Dentistry in Pediatric Dentistry. Please 
review the: . 

• Program Proposal (Attach. A) 
• External Reviewers' Report (Attach. B) 
• Departmental Response (Attach. C) 

Recommendations: 

The Facility Council of Graduate Studies endorses the' proposed ~7fU 'f Dentistry in 
Pediatric Dentistry and recommends that it be forwarded to Senate for approval. 

D an J. oering, Chair 
e Studies Faculty Co cil 

/py. 
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EXEGUTIVE SUlv.1lvfARY 

This 'doctimeIit proposeS' the.' establishment of a MRster Qf Dentistry civ.t:. ·Dent.) Prograril in 
;Pediatric Dentistry within. the. Department of Pre:ventive Dental Science' at the. Faculty of 

: Dentistry, 'Universlty of Manitoba. The 'purpose' of this. M.DENT. Prograpl··.is ·to. provide an' . 
opportunity for dentistS to pursue higher educatiQn and research iIi.the 'field of Pediatric DentiStiy , . 
with 5lU emphasis on prevep,tion and p1:lblic health in undersei-yed'aI1d dis~dvantaged ql;lmmunities 
(Abonginal; ruraJ, and' urb~ p'~or): ·1.bi$ sp~ciaity program. will build ~m the firm: foundation .of ' 
kno~ledge. and skills· develop~ duriJ,lg.under~duate s~dies in dimtistiy., It·will.alsp take 
advan~ge.ofthe sup~or clinical ~iI1ing ~xperiences and facilities that are part o~the ... eXisting 
<;!3 child 41temship progI1U1J. .. a~ ,qwdr~n"~' ~osP.~tal ~ded thro~gl1 t;4e. Winnipeg Regional 
Health Autliority· as well as eJ$ting Uniyersity. strengths in Aboriginal-fO(~~ed' $h1~es 

. (collabqrations with the Fac~ties'of Arts,. Extend!3d Education, Humari. Eccilogy, ~edicine, ,and" 
. So.cial Work). The main PUWbse of an'a4vanced edu.cationprogram m..Pediatric.Dentistry: is to , 

prepare n MJecialist who' is pro.fi,ci~t in providing 1?~th primary' and comprehensive p1;'eventive. 
,',: . and $pr~pe~1:i.c .9~al. he~th care .for· wants at:ldchildren thrOugh ·adoles~eilce, incl~g those' 
... , ~th special health cart?' neeOs. Tfiis ~cp.vid~:wW,1?e.·~ed·.to.provide serviqes iIi:institriti9n~, 
'. pnyate, 01," publip)iealth seti:ings"?I1d.to:.~ol'k·llt~c.99IqjnanQn with:J;llem1Je~·ofother h~alth pare' 

. and 'so~a1 discip~es;..·AdditionaUyj ~eS WiiIbe Uniquely position¢ to 4~ign.ef(~tWe 
':p~ventive and' public' heaI,n. . pro~8mS 'in'. uD.de~etved· ,and djs.advantag~ ·~~$iueS. 
:'~~~~o~~ ~!~1:;a. ~~. ~d't?-e>vo~l~, ~e PlVgram ~U,.~C<?~g~ ~.e.4~velo~~~~;:P.~ ~ : 

: :elJ,ti~ ~d mqumng a~f;iI4e '~at 18 n~~sary .for the ·advancement of P~B:ctic~ ·rese~1l;..: ~d:' 
.'. ··'tCac~g.~ ;p.ediatdc. ·D.e~n$hy.. ,TJie gra4~t~ program wiIl o~ 3~ monthS' in duriiiiQ~. al1~:~ 

"inClude extended imrhlXSion- expenenceS 'in'wIDeJ;Served' ar~. '. ,"",. 
. ..' ' ..... - : . . . . 

• ~ .. ~. • ... • .' • - ·r't ',' ...... ". • .. • • ": • • • ' •• ' .. -'. .',',~.. • 

~';rhis .p:roposa1·pr~~~: an 'historical pe1W,ec1iv:e/as·,w~~·as big1iIigb~g the qei);~lopiii€!J;if Qf· 
)pedjatric o,:penOStrY hi ~toba and.·Can¢~· ~d d~.cribes ~e 'need Hiid eXpr~sed· 'dei;riandJ for· 

o . oppoortunities for advanced study in this field. It incluqes a qescription o~ th~ 'i)~posecj. 'p~~ 
. . .. and the'.reso1;1ice~ applied .tQ,.~d· ~equire~ for, th~program.· s.uppiem.entary materi~.tfuit ~ppo~ 

.tb.~ e~tab~eil,t of.a grad~te p~ograni 1n·pediatric.:O~ntis~ (l~tters of.suppoI1. ~d}e~~~ty) 
'is: also inclu4ed. It is· e:wec~ t4at the 'new program ynn co:in¢ence by Jt1ly 2010', pen.diilg. . 
'cbnve~ion' of the. current ~3 'child intern,s~p pro~. ~d obtaininin~relimiD.arY. C~ap. D.-ental . 
'Associ~on ac~edita~qh status. . '. 0" . ., . • 

! ' 

'. 

'.+.' 
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. A. INTRODUCTION 

i. Ratlonal~ 

New .prt~~~ should .. offer advantagys for.Fes~denis. the institutio~ an<;i the cOmniunity·tliey 
· serve.' A.d~~naUy, new prognups ~~u).d be. irino\'~tive and responsive to the· ~YP:8mic 
enviro~en~ in ~hic4 they.operate .. The proposed specialty program iI). Pediatric Dentistry was 
d,eveloped to. 'address tlie .unique needs .and cultural qharacteristics of .1lliderscil;ved aild 

. disadvantaged ceI\llIluni~~ (Aboriginal, .nu:al,-·.and.the urban poor). Exposure to ·and.tiaiilhtg in 
Ab9rigiUal.issues ·mid cultures will 'be a major· strength or the. prognun. The program 'seekS'i to 

'recruit a.pool·offutemational applicants intereste~' in public health'arid preventive api?ro~:&.es·in. 
. Aboriginal and other U,nderserved and. diSadvantaged communities .and wil~ offer ~xtePsive. 

cultural educ'~q~, practical ipmiersion e~eri~ce.$. and .a .rigOrous research: PIogram"~ publi~ 
,h,ea1tb1preventiolL. The,pI;ogfclm.is to ~om¢ence July 2010 and Will prepare fu~ graduate's With. 
emphasis not only for the clinical praqtice ofPedil;ltric Dentistry in: urban centers but rather. the .' 
res.earch ~d s~40Iarship ofpublic·h.e3.I.th an,d unique.preventive approaches tailored to Aborigjnal. . 
~d other .lI,11!lerserved ~4 dis4dy8,ntag~d ~IPDlunitie~ The.·intent-is ·that these grad~te's' viiit~e .. 
thought . leaders an4 facUlty ~t ao~einic '1iealth ceJJ.tres andlor practicing p.rofessioiIalS in ., 
Aborigip.ai 'co1llll1,unities B:U~ .. other underi:erye<i and dlsadvantagecI communities :iri: :Miuiitob~:' 

· .Canada, an~ aro~d the w:orld.· Th~. i4e .progran.. is completely unique and 'ciffets' ~i~can~ " 
· p~tenti~. for-)niprevepl.ent: of. the."q~.'o:( lifedn Aborigihal and' othl:?r:llil.4eIserv.~· )in4.. . 

dis~·..1·v·:anta· ........ r.1··co· -~nn;ties' '. :. . . '. ." ~ ..... : '''''. '.' : ..... ~: .... ,,' . . ~. 'e~' J..J..l.l.l:l.~' ••. ~ .. : :", '. ..' . -. '...... " 

'. ~ " ,:,', .".:. ':: '. ·.·:-·'.~·~I:.·.;"~ ........ :":'::.' ' . . , ", ".: .. :, . ',' .". . . 

" .. " "}~:f . Obj~~tives ... ,::. " :.~":;:i:':}"':':'.:';'-::" :'. : .. : ... : '.:'. '~'''::';;'''':':;-':~;;~'':::;:;':'~{'.'~I;;;~:;~~:::':;·;: ... : .... 
·'i1ie::gea,.,".ot.·:ibi~ p~opo·sa1 .. ~.·'t~~~s~lli;ir :~ ... ·gradUitre p~grain in P€dI~c::-Deriti~~~:~af.i1i1~1;~~···:·." 

·:griiv~;~tY.· of:~anitQba. The' t1u:ee;;y~::p'~~ Will prepare' resi~~tS· to ·b·ecome· ptirli~~#f:~:::::" " . 
· .. -Provi4J.iigbotlrprimaty an4- conipJ;~~nsiv~ pre.ventiye 'and thei;ap~utic '9nU heatth't1.ate'-fol::pillr~Wi ..... , :" .. :' 
. and ·cIiilaren. throu~' adoI6sce:iiQej·1nclu·d~g: .. tlips'e:with:,~eqianie-attl\ care.ne"eds.: It-\~in"t·.ij!fo~;; -:' ...... 
: .~rqviQe ~~e c:rl~9.~tibn· hi. 'A1i~~~l 9tijtunu. isSues as' well as issues ~opn~g {)th¢r 

., .. undetserv'oo ai].d 'disadvantaged .communitieS. The· program will awan;l' the M •. PENT.· 'de~ 
proyiding 'an eiD.pb8sis .on: ~~ and,. schol~iU.p·.related to ~ovationS in 'pie\)-entto:&~ ~d 
pop14atiop:h~th. This· makes the progra:J?:I 11;Dique in No$.Am:eiipa (~~e't~~~ ~~~ufu.)~ 

. . " .: " ~;'" '. :. ., .' . . ~ '" .~. .' '.' . 

. The ~bj~ti:v~~~fthei'1 DENT. Pt~~ nl·Pediatiic·Dentistiy~e·aS.follows: ... ' 

. ~' .. 
- . . . 

. ' .. To ~blish onlY' the ~econd': a4v~c.~ educatio~al. sPeCialty· .P~~ ··in .... ~~~c 

.' D~ntistry in English-speaking Cahaoa th3:t·\yill traiD. prevention and public heaJfli,':orieiltoo . 
pediatnc .dentiSts 'for Abocl;~.an,d ~ther:unaerserved ~d ~4dvantaged commuill~es in 
~tob~. C~ l\fortliAme;ica, andlhe world; . . .' . . 

.,2. To futegr~t~ an~ ~nrich' current. ~~~hin..g piogn,uns, 'and' ~abIislI neY( ~eaching .prO~! 
'.' for'the::vuln~le child portion ofllie pOpulation in Aboriginal and 'other widerservoo .~d 

. ~advaD.taged coJ,DIliunitieS. 
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3. To improve dental health and reduce the prevalence of dental diseases in the child 
populations of northern communities. in the .province of Manitoba more than doubling the 
<?Xis~g-provision of services to underserved children and a.dolescentS in Manitob<\. 

4. . . ·To. strengthen the Facu~ty orDenti~try ~d the University ·of Mmrli:oba by haVing a ' , 
program :that Will be90me unique·in Cana&;'anCt worldwide through itS outreach progrnms 
, and emphasis on:,riew ~proacp'es to prevention in. bigh-risk; communities. 

• .'. _. • .' f. . 

5.. . To fost~r and stimula~. ~oll~orativ~ res~art.:h !inter~~ iIi Pediafric,: and. other ~pe~tS" 9f' : 
. P~blic Health pentistry, '}ybich' collectively provide the knowledg~ and' expertise' to· 

improve the Denta1H~a1th of the comni~ties we serve. ,. 
, , . 

. ' 6. to''' facilitate. integrati~~ ~d '901laboratio~ ~it1i other. relevant clinical·PIO~- in the . ' 
~~~ulty ofPen~, Uni\{erS~ty .ofM~toba, aild Health Sci~ces Centre.: '. 

J .. . : .. 
i~~ ,:' 'Cut!e~t m4 ¥U.tqre NeeQs.in, ¥~~oba and Canada 

f. . • . ': • • • 

mstoric.ru:pecipeCtiv~:..·'· . , ,., .:.....! \.;" .... :. 

fu ·18'i.~~ ~'D.~:~~o;:··~~i~ ~y,~jL"~Ymorid(l) .enc~)Uiaged debtists'~':~~t. cIrlI$-e~·~~:~:····,·, . 
iiUgge~ied:--wa.Ys to 'iTijnj~ize nimiageIh6iJ.t,piobiems. Ever since; the gene&iS/ef;:den~: .. fflr·'·. ., 
:children has encOmpaSsed problems ielat~· to iooth devay, complications of tooth&c~y,- ap:d ~e 
'jni1amniali.oIl 8nd ·Pain associated With these complications. From its -~iigii:~otie:Qti~d, 
j;e~, ,pet:li~c.:penti~iry'.~~:tiC?ned. to an in~eption- em ~t ·~,o ,~~tUr~'h~a~. 
empha$is; d:Q..'di1;!gUo&,uc. procedUres. 'RestQ~tive 'd~tistry was' the main ~em.~ l)f thiS. CnJ.' an~'to:' 
iSOme' eiteIi.t thisept:,. hRs . npt ; p'~Eised. .Tooth; decay'-sf;ill eXist%.· al~oulih -its. JncldeIic~ is.· , ' 
significan,tiy:les's'.in ¢.itain:are~:-.(2}.; HQweV:eJ;~ AborlgIDaI and ~ co~Uni~es· as:\yell"as' .. 

, ',' Underserv~ and !lisadv.an4tged pop$tiO:QS2 are.still expe~enci~g high tqoth decay rates' (3).-
. . . . ". . . ": '. . . . . . " . . ~ .' 

" 

i; Raym~~d, ElL chu~~~·~.~~en~. Dent Cosmos. 17: 5;4-56,1875.-.' ,. ' ... 
. ~. '. ..' " . .' .. 

2.: ~neY~"~.V~, liaSsar~··T.R.;::M~~wi~i V.K. Compariso~ of the' ~entai· heaith· 
stat;us of six-year-old c~dreil in ¥airltoba. J Can D~t.Assoc., 59: 544-~48, 1.99~. 

'~.' S~broth R.I" Moor P.~ 'Erot1lwell p.J .. Prevaienc~ of early cbildhoo~ ~a#~s in. 4,;-' 
ManitOba cornmuirlties. J Can Dent Assoc 7l:567-72~ 2005. . . . . '. ," .'. .' '. 

,. 

., 
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With improvoo access to provision.of. d~ntal :care, ~ 'incr~asing number of yo~ger children ~. 
receivfu.g treatment Sjnc/;f children reJate differep..tly to the adult wor1~. strategies needed to be 
developed to help. children cOpe :with: their apprehension- concerning dental procedu:res~' Over. 

, time, 'nianageme~t of ~ child patient has ·betome. the' art Of Pediatric/DentiStrY, makiIig.it distinct­
ft:om.~,.ot;her·clinical d;e~tal disciplines •. Proper ~an~gement of a ~hi:lc;l patient peimits. dental 
treatment t!) be perfo~ed in an effectiv~ and effiCient Ihapner and ensures the develQpment of a' 

'. positive d~taI.· attitude ~ th~' chp.d patient:(4) .. Building -a rebitionship with the 'chiJd ,and. tIi~ir 
" parents:as well as·increasing. the awarene&s fOF ,tb,e'lifetime ·care of the cliild's teeth are the most 

'. 'unpo~t tasks 9f,Pedi,atfic ,Den~trY. .today~:~~othet iinportant 'change 'iIi current- 'Pediatric 
Dentistry is an iricreasing, empha,si~~ Oil:.p~v:eqtion and public 4eal,th. This,emphasis~ wheii'parr~ 
with ,hetteJ;"'im.derstanding ~Qut the ~olC;; o~n'Utrltion .. home care, and motiVating parents·:to-:take· 
care bftheii children's teet;b., has',brQught about a large-number of cavity-free, children. ·I.[6wever~ , 
,because of a l!l~k of.cultural underStaD.ding·~d ·appropriate preventive models. tWs .suc~ has 
not been reaUz¢ in .. Aborigi:b,al .~1;1., otp.er . uildet8eiVed and qisadvantaged 'populations;' 'yici 
irppoitant,task ahead for th~ prof~s~on mid fcir the pmposed PediatPc Dentistry progranl'is.'to: .. " 

... ~nsqre that. :.all., ~bildt~.~ iD.~fuding :.the:, ¥lldersented· and, 'di~lidvan~aged. 'Will ex:pett~c( ~e . . 
~enefitsofa.:~vity-free and paln-:fre~,(#ld:b;ooc:t' : '. : " ..... . . .. :. :'.' :' ~ ... :. . 

. '~~y ~deF~~~e pe~atri~"~~~'p;~~ti~~i~e'~V~{}~earlY:ide~~~"~~~~~':~or' ' .. 
a '.gTI!du~. pro~. in this .field~· :A~l'iJ~~~r.: of .. ~t;b.~, Ca,nadi~ . ~v~ities ·:<>ffeJ;.:~~li~~g· 
~uriati,9n cQurses~ 'Worksh~ps{ s~·:~~: other modUles. 'Ho\yever, ~o' ·f.0~~.:'p'~~· 

: degt"ees:(othei" than the~U~versities: Ofrqron~.arid Mtintreal) are:currentIy. aw~' Byadop1i9g . 
, . ih)~ Pl!4grtu'n, ·the·'U:niverSity,<ofMamtQb~ w~jIl~'jom. the:~ of the :top .C~~~. '¥eii~~: .' ;: .. 

'I' . 'Ejti:bp.eu.n.: .~~',J)tPer:.1:Uiivel:sities'· ·e~tly.:6flb'rmg .gtad~fe, ed~on:.in ~e' sp'e~6Jtj. of '... . 
'. ·~ecnatii1~~~~tiY.~· ..... ;.' . " :'...::.: ". :' .. ,.. . :., ." " ' ~.: . ":~ .~~~ '{ <.-;.~~~T;~~;>:;;·~::::. :'" . ~ 

',Demowphic Tteitds Ofl:;~~~Dis~~~~: ...... :' ; ... <.,'". " '., . . . ",:-' 
.. ;.' .'. .' '.~ .. '. ..... . .:: .. -.' . : .. :" .. 'r: .. ':,'. ''': .:' ,:"' .... : " .' .'.~ ~.. ..... :; .... :~:: : .. ~:.;,::.~.: . ~, -: 

-roath,. deca.:y is .still the. single'in~ '99~0n: ~.s~aSe· of,childhC?o~ :S~dies(m~ca~:'tm~(~~rri~!:\ ,,;>. . 

,obilctreJ;l.h;v.¢·~ecayf;~prlirurry t~th~ $S,cy.(Gft~~a&em,h~ve eXperieri~:~t1.easr~n~:~vity:m~, ", .: I 
, . PJ.~~ p~.Qn{lti¢nt denti.tio~, (5) •. Tpot1id.ei;i~y:' ~¥'Oportionatel~)lffeCtS .a maj~rio/ ~f(C~~el,l.~&-: : .:. ': . 
. . low-in~O.mc-·funiilies~' TQiS'S'maU' group; 20':'~5.% of.~e.poptil~O]]iexPeP.eiloeS li1otif.~.8P%~ . . ' 
atrdenlfll.:9Rvi~~ (6). P~v~rty'preseil#:nUPlero~~robstacl~:to dental care.:Ac'cess to ·c.are;~dihe.;,·: ". 
l\Vailability of' providers .. preSent aD.. additional_ barrier; fp$er: expanding' ·the ~~porti,o~~f 
disease·bur!ien·ofCanada's poor. ' . . ': .... ,', 

. : 

. . ' .. " '.' :'" 

4. Cross~, H., Lekic •. P.C. The' :Himdboo~ of Pediatric Dentistry. ,the· :Univ¢rsity, o-f' 
. ", Manitobap.l-1O .. t008." . . :,: ' . :' ,', 

, . 
' .. :. ' . 

. '5. ; Gilcrest, J., cOllier~ D., wade, ·,G., D~ntal ~aries and: sealant pr~v.al~~, in,: 
, . schoolchildten in Tenn~ssee. J Public H~th Dent'S?: 69-74, 1992. " 

. '. . '.' ~ .' '. . . c • . '..' 

6. ,Aida: J, .AUqQ Y, Oo~a M, Njimi .K,. MoJ;.ita: M. .... ~ntrib~ons of ~ocial CQ~e?ct to 
.fu~tY·.in denW, "caries:, a 'niutiiIevel. analysis of Japanes(} 3-year-QI<l ~~dren.. 
Community Dent Oral Epid~miol ~6~149-56, 2Q~8. 
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. This ~is~ase distribution pattern is ~ven ~ore evident' in 3: rainpant fonn of early'-cbi1<lh:dod carie~ 
qccurring ~ children:leSs .than 2 years old:· Nationally, the incidence of"e~ly chiidh:ood caries is 
5% .. However,.· &ome ·.groups are :known to experience. disproportionate . amounts of ·disease . 
. Examination of aboriginal children demonstrated the prevalence of early childhood carieS at over 
,50% (1). Treatment o~ ·these children is difficult .and· cos,tly,' requiring a hospital setting and 
Inariagem6D:t . unner general ailesth~.sia. Mor:e than· an~g, intetVen~on strategies ate needed· 
that will id.entify preblems ill their earliest stages and educate families on the impo$hce of' 
dise~~. prevention: and oral health .promotion.. Pediatric :dentists comprise .. the .bodY of ·the work . 
fOIce that provides. prevent;iv:e and early treatment care' fcir tQ.is and othei'fonils of"Qhildhood 
c~eS •. However,. ~~ .. exi!)tence 'of"only ·one. P.ediatric Dentistry graduate' prcigcini· in Eriglish- ' 
speaking:Canada 9te!ltes .. for ManitOQa, and the rest of Canada; ·great difficulties iri· recruiting an . 

. . ·adequate number of specialists to work with'the most vu1nerabl~.populatio~ groups. ..1 . .... .: . .' . 

Contn'butio~ of the Progranl to the'Weil-being of Cbildr.en from Wrimipt?g and Manitoba: .. 

Jbe field, ~f den}istry (oi: ~~dren is lmpOJ;tant co~i4~ring the ·age. and' ·the number of children' '.:. 
't:pat experience dental problems as well ~,the socio-<iemoMhic ~lieu:ofthe.cln1drell aftl~eted':" " 
(see smdies ~~ve)~ Aqc6rding to data' from the' Wirinipeg Regional ·Health .A:ulliority (200():". 

, 20.0l),.a1ni~:s~ ~?% .~~W4mipeg's childien".(age 4-~2) hav~.over ·98~. of QveI1ill: too~:dee~y·r.ates·: '.: 
for that:'ag~~~:up .. :. ~~gI¥~.pr~choo~:c~Qren:fro~.this.-ag~ :g[o~p-'4ave <:)Ifaveta:ge:ni6Ie~t¥n·:::· :. . . 
5 ·.deC..aYe4;,:extiaC~ c;>r :fl.ll.e4- t!3e~ UnfQrttinatelYJ the majotity· of. ihes~ ··c~tIre{t:·~ :fuim~: '.' ". 

.',. . woi-kfug"PQ~~' . families. OF: 3m: :abori~. 6hi14teli in· Whq~Il: cQrreri:t: preveI-$~e.·~~eiiSUte.s.· ¥t~t:~ . . 
': .'. '~proach~:-llavC' pro:v.ci\·ta be.·.fua:de~te::A:-direct ciinsequence'·of"this;:.is 'm~mcrease,:iriA1it:- ; .... :' . 

·~~15~~ ~.~9@.¥.~:~~~g.-·tor.tJi~en,i.$.iIer ge~~ ailes~~~:~·~tq~~.aloiie; :o~l':li~ori(.> ::. ". 
, ~1illd:i:en are Pf6Sentiy on t;he Waitin81i:St fo~ this·,type of treatment TheSe children ~:lesS".·~ ~r"t· ... 
, years' of age anclthe 'Yaiting time for ~~ treatment range~. p~tween ~-12 m,ontlls. ". '. ~'. . '. . 
.~. ." ". . .. . . . . . ..:' .:' ..... , .. ,' .•. /. : " 1 ": .. 

:rJ:J;e large *iun.tlet 'of :cbil~en with. dental problems' im~ the 'vast ~ulnberS Qf doll~ sPeiJ.t ~n:, 
reIiahUitation .and:.ID;ip,p·C?rt .s~mc~s make thi~· an 'impqrtaIit . area .for. ~liriical work, 'teat:~g 'and.:' 
·re~em;ch. . E4Ucafi:9.g.-.' ;an,d '-~ini.!tg. ·inGteas~ .. numbers of-··p·ediatri~· speci.~ts. :e~p1iBsiZit;tl( 
preventi9P- ap.d:p.Ubli~ 4~alth will-p~Vide tlle. worlcforce required to bririgthe-eXisting cari~~fra;tes : 

. under con~L I(iS .tlierefo~~:. exp~cte4-·:th~t.:graduate~.froni this prograin will!i1ake an important . 
. contD.'butio~. ~ ~e iritpro:ve~ent. of.·oral·health:fot .the cbil~~ of~toba, G~' and .MoUnd· 

. 'the world.·. ' .. ' . . " .. ' '.. . ' . .' , . .: . . ..... ". . . 
_ ... ,', .. 

, Employment ForeCasts: 

',' . 
.' 

, 

~~ OI~ ~row~ will'b~' able .t~·w~rk ~ tbre~ ~jqr. m:eas·:··~~ade~~·healt1i:·c~tr~,· 
p~blic heal~ pIOgramS •. and private p~tice. Th~ w~rk pro:w~ts~an~ ~nip~oyni~t si~~~ns'~or 
"&rad~es .in. Pediatric-.D~ntiStijr.:~~· very e~c~~a~g. ..... . '. r: ..... : . ..... : 

.. 

'. 

'7. Psoter WI,· Pendrys DG~ Mo~~ DE, .Zhang: Ii~. Ma~~ ·si; Asso~OnS"'of 
. _ethliicitYir~e a'nd socloecOJ;lomic ~t$s.with early childhood' paries patterns. Public 

. .' 'HealthJ)Cnt-66:'23-9;2{)(}6~ . . . .., . . :' : 
.... . . 
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This employm¢nt oUt1oo~' is rue result of an insufficient number of pediatric deritists~ "}i9r 
example~ ~t!le province. of Manitoba (-~003000 c~dren age 0-18) 'there is a s,ignificant.shottage 
of peili~c d~ntists (14 in total), which cteates:. an ~avorable ratio of 1-. p~a1ric dentist 'per 
2:2~OOQ' children. Additio~y, aIL fqUrteen 'specialists are' located 4t Wuniipeg creating, a yoi4 for 

.' ~e t~(;t 9~the' provinc~~.Recruitnient .of pediatric.. dentistS IS a. verY difficult, if not an imiros'sible 
. . ·task d~~ to· tQ.e, vast. shattage: of pegiatric dentists ~oug4out the country. This is clell:fly seen in 

S~katchewan"yhere there is. only ~ne pediatric dentis~ in the entire i>rovinc~. 

The work of P.eWatOc ,dep.tists :iJ,I:'public health ·includes'thE; provisicin of 'dental c~e,: rese~¢h,. . 
pro~.piannipg, and senior ~ttation, as well.as woft in the fielcls of educati9n':$d health." .. 
. management. As; the propo~ed progrmn in Pedia1,ric peiltistry will emph~ize a· stro'iig' outteach . 

. component (see teaching ~uniculum),.it wiIr prepare ·gciJ.duates·to 'Work' in·rurtd, ~6rihem·.·and.· 
other un4erserved or 4isadvant~g~ cqipinunities:' This· orientation tow/rid' corimiuniiy se~c:e' and··' .. 
practical. immerSiQ~' e~eriences .'.wiJ..l provide· our studentS. with public health perspec~ves" 
faciAtaiing::and .. : .. en~ou~~g their mvolvem~t ~ community service" progr$..s. ~y ~. ". 
·increas.ed ~¢..nber·.of specialists:.traided and iIivolved: in preventive aild early treatfuent' progroms ' .. ' 
Willm3ke the differ~e· for alI ~c4:en; particularly those currently underserved. . .. : . .. . . 

. . ~ 

... *.:.Sr¥.~~~ .P~ri~ ~ P.eqlamc. ~e~~hy will ruith,er ~Xp~ th~ ~~bP.b. b~ ~e.:~niv~iil; 'of . : 
. Mlfuitob~~ i;n.v<?lv~ent in ~ 'aro>.e~· .of.·chiId.health,. w~~h h~ ·.a·.broa~··prOf~s~9ruil"~d: 
~~ymJp?JlI~~:i1~Q~" :~at:io~y~ :'~d ·iE!.~atioiIally.. N' p~sent;· the W?:de1:~ii4'6#e:·~~~·. '. 
DentiaP1Y,~~,~·.ihe:.Univd:SitY·.~f.MaDitoba ha:s. a strong cohpri~ tQ"cra~r:se~g.'·· . 

~ the: C~~~$)f.:W~g;,rui:at.:MamtCib·~ ,the .urb~.1?Qor;· mid· Aboti8fual· 'e6Ifuri$ti'eiP($~~'\: " i :. 

. believ~:.·,~t! ;ili;is':':~4tia~ci ~pi0gtaiIi: will;' fl.iqher .: 'S~c;mgtheIi .. out '. oufr~li :.:cOfi;$itfften~':: (f.2f/:: 1.; .. 
Ndtway :·:aOl!s~ "SaD:dy .Ba~·:·C.h.utchill;. JUld . He~tlf. Action Cen1re)~ ·:thti8. ... iftipt~i:11~lr· :;: '. 
e;Xperi~n~~··.f~~:,our· ~tud6nts~ Wid pn;t:v:idiiig an .imP·ortarit 'rciie \for the Univ~riY)df·w.tiitob·~: ','<;"'. 

~~·/~e.cOrriW:~ty •.... : -.:..: .: ..... ;:. '.' . '.' .' ':~'.<":".:'-:',:."?:.:':~~::;:::.':'.;" 

1?4e·pro~ani.~ 'take '~vahtage ~f~~ fu~atio~a1ly recognized exPciifise.v.1~ tl¥F~t4~._<if .~. : 
. DeiJ.iisirY in AQonginaJ, denta!:icare'is'sueS €p!w Robe~·s:chroth), l1l1itl ~d uJiderserv.:ed ~e:ntal: C~. :. 
(Di; ':'Ql~'~ ,Pdlum);:.'and:; '-outreach . and : coIriml.¢ty. service mritle~'!D,i ~El~erved·.: . and : : 
·(lisadv~taged.: communities. '(Dr. ·.charles .LeIqc ··and the' Variety Orl1dt~'s :peffiaI' ciu~h' . :: . 
. 'pro~ as w.ell.;lS Dr. ;ae.~g Broth~i1.and the·Centre for Commumty OraJHeruth). Pro 'Schr,?th '. 
has been aqtive. in First'Nations pediatric dental issues. as a practitioiler: and'res~areher fQr seyerlU. . 
years haVing"reC~~ved fede~l t\tnditig for.his work and :has or~e~ ~e' annual .. Abori~al 

.' national dental workshop Within this'field for the past two years. . . ' . 
. ' -.. ... \. .' .! '. '. '. '.' . " '.: , '" .'. 

.. 8. Leki~, p.e., S·anche,. N., OdI~ 0., deVries, J., Wil~,'W •. Gen~ D~tists.' 
'. :pn?~iOJi. .of; c8J"e to:,~d .. p~tients ~efore ifud after-'c}1anges to: the'undergta~te p~~ 

. D~tistrY'prograin. J.Dentl¥~ ~9: 371-317, :?005~· . .: ". .: .... '. ~ 
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Dr~ Odlum h~ been active in ri.n:al and wderselVed dental care within CaiIada for over 40: y~ 
and has helped. to ~iish many. of the public health and:cammunity service models within tIle 
Centre for CommuDity Orai He~l.th. Dr. Charles Lekic has been instrumental in providing ~are to 
Winnipeg's innyr .c~ty" s~hool children and Dr. 'Brothwell continues to· ~xp3nd. the Centre for 
Commi.mity·OraUIIl~ n.ow manages 25 ~eparate clinics and outreach dental·sei:vices tb,rQughout 
Manito~~.OntariQ,. and Saskatch,ewan including many seryic6s 'within A1Joriginiu communities·. .. .. . . . . . 

. . . 
The proposed program will inerg~ existing ~engths in the Fact4ty of Dentistry with related areas 
. of _ ~ul~ ~d- Ab.o:4ginal. expertise. througQ.o1.it .other part$ of the University of Manitoba'. to 
provide a 1.}I1iqu~. underStancI41g. 'of :unde~served mid disadvantageq cu1~es (see teaching 
cUrriculum). ~t ~ ~port~t .t~ ~ote .that the Aporigin3l-focus~d" P~Qgrams·at the Universitt:with 
coursew:ork in CQmmU¢ty ;Health ScieIlp~, ~xtended ~ricatiol1;' Fanrlly Social Sciences, Native: 
Studies~ and Sp.ci~ Work Qffe~. a ~gu4lr.~d sign.i(ioant·strength.to the' proposed P1'<?grani. this 
.backW:QUi;l.~ ,wQ,en combined:~th the practical immersion experiences· of the :6nal·year.otfue 
program, will PrQ~4e '~u~t~ __ witIi the s~ se.ts ·requjred to. design '~ovative and effective' _. 

'. prevention and P"!lQlic. he&1th.program.s for :these challenging envirQninents .and·communities: .' " 
l' .: ". ~ • ....., " '. • : _'. • -:' :' • :". 

., t· 

. y. Standard alid Innovative Features: 

~iS:p;oP~S~l is'b~~on c~a~ian~~a~ Association St~(Uds ~";e~l'~ ~~:~~'~rk~o;jk~ 
4m.~i'icm.r,4.Cfl4.ep:rifJl?edi~'!ric.JJ.enti8.try:(9,.10).. '. ". . .' "'.':-- ':. .,; ': '" .. ,"', . 

. . :.,~ :. i' .... , .. ::<:;' .. : ". ': '-:::.: .. , . -. .'-'-.' ' .. '. ':-. '.. ..: ........ '.: .... ': .. :"'" .;'. :: .. : .. :: .. :~.:: .. ': .. :.:.: .. : 
. 'The ~~~9:~~·~~t~.;~.~~c..I?~~~~·pio~. ~ ~a~~:~ ~~.o~e:.:tP}~o!i1~~ty;n~~,\ ':" '. 

'. des~gn~:·~9~pwmH~~· ~4 .cqJ;1,dn~~· ~~~B:Ut .p~b1ic. ··h~th·· rese.~l:!;· ~tl.'Y4IPIl~yiq~·· .. U¢q,!~·· .. ': 
~l!.IljC~/t~1t~P~1?g!.lQp.·.:fiUpr~·. Sp~~~~., ~~.1;qfiot¢ faci1itj.es. ... ~ .~e,.-,avai.~l?~~{~Du;r~~:·~d. . : .. 

. -~equat~ to .. pi:d:vi4e .. ~~·ed~¢.oiull ejqJeri~~ces:and eppo$IUti~s~~~fo.·fuijin .~e;~~~~· .9!.. ' ........ ' . 
. ~. piQ~:.~ ~~~~4 by..th~ .~~ation~ s~clJi¢s·:(9. to):)h th~·p~cices~· of d~~e!opmg'~~ -
various asPeCtS·:·Qf this:pro~, there·luive.·b~ sev~·conSultations··witb:.·~enibefs· bf:tha. 
ptOfeSsi~~.· pr6f~sio~· 'orgaliiZ}1tionS, ac!ideinics~' slipport stat arid' ~ppropiiate. irdnljni'stratotS . 
~~~~. ...:.' 

. The ~~~~~~e:~~~:~(;*~·~ PENT.:.~~.in~~iliatric .. D~tistrY:rke the d~v~IQPcient'of .' 
.specialij.-~. ~ em.p~~.te~e:archl~chQI3n!hip, in·.comm~ty pediatric ·d~nfi¥rY··Bi1;d ." 

. 'preventio~' pro~~es ·¢cAp.o~. education in: Aboriginal culWial -i~sues ·.as 'wen as- issues .. 
suttO~ding otb;er UnpeJ;Serv:ed .. ;and· ~.dis~vantaged commuriities,' and «?ffers Comprehensive. 
practic~!~~~~~. ~xp~ri~ces. in-ih~ ~p.u:D.UDity. .' , . 

. 9. 'C~InIDis~~n o~' D~tal Accreditation Qf Canada '(Bff:ecti~~ No~: ~O; 2003~ :UpcW~ 
}fov •. 30~ 20.07)~ Accre{jitation Requireme$ for ~edia~c D~tiStry ~o~ •. O~wa.· . 

1~.· '~~~~Qn S~dards: 'for 'Advan~d' S~e~i~~: Educ:~~n··: .. ~o~: in. Poofatric 
DentistrY~ ;eomIDission on DentRl AGcreditation of the wAnierican DY.IJ.~ Associii1;io~ 
·wWw.ada.oig; ~pl!IDlented Jan. '2009. Adopted and ImplerQ:entecUuiy 2007~' '. .' 

. , 
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Thus. the program "Yil:i 'be meanillgful to society .and serve' to . ~repate fuhIre speCialists to be 
proficient in effective preventive.approaclies in addition to providing therapeutic'oral health·care: 
Jor infants'. aild children.·. Professional organizations have concurred ·that there is a need. for a . 
graduat~ pr~gram. .in ?ediatti¥ Dentistry emph..asiiing prevention and'public 'health in Q:ilderserved 
and ~Vailtaged :co~upj.ties .as. this would be oniy the second Pe,diatric DentistrY progrtrin in 
E~g1ish-speak4ig Ca:ij.ada ·andthat. dental diseases·are highly prevalent-hi a IiUinber·of children 

" from .1Y.Iamtopa an4 .n~on:wi4e {see appendix l}. " 

. How tl{Je~ this pr{Jir~ ~o~tr1h~te. t~ fediattic De~tistrY ~ a disc~line? . .' ., .. ;.. . . 

. The·.~~e~t o.f~· u~rlq~e ~duat~ ~ro~ will·allow the'Uni~ei:sitr ~iM~~.oa to 
contnbute to the 'tuith~ develQ.pml?nt 6fthe sp'ecialty disciplirie referred to as Pectiafrle Dentistry.' . 
Pediatric P~ntistry ~ .. ~on~ou~ with 'deI:lti~try fgr c4ildren and is increas4Igjn i~s~importance· 
and visibility. tlm>ughou~ l';fo$. Amencfl (1 n. It .is· exp.ected that this' pr9gram:wiU Iesult"lIl'" 
impr~~!3<i quaIit' !J.~ .li:(e and, pyerall: oral health st$s Qf ~e,mcist Y$~le :child .p~pu1ation 
groups. At. th~. ,Satlli}. .. th.;ne,: ,the,. rriqpired researcp. co;mponep.t ·in 'Pediamc' Dentistry WOUld; 
streIigfuei1.:research and schoiarShlp Within the broad are~ of dental public 'health'aild pr~Vep.tibIi ' 
in: ~~ Facultr' of: ':o~~~:-:tl~fu~' .~upporfi~g the' rnis~i~m and, YIsion· of ~ 'Uniyersity' 'of ' , 
Manitoba.' .. ,. , '," , 

: : '., ":.' ".. . . 

.the' M. 'DENT~ 'pro~ '41' PedIatric ':ben~ will, tr~· practitio~~rS to meet, the nuijorlty:of 
dental'needs .of the :chiidien or $e Pro~oe ofM~toba. The ed.uC~tio# mid cliDicai tra.iliing Will" : 
,'~r~~·Sp~c.:preVenti've techniques, growth and 'deveiopment, ~en4d "resfun,itiY~ teC~qu~, 
'treatment of canes. crimpli9ati9-ns~ management of.dental infections" a:ild,~e surgical t:nitment of 
acliUd dCrital pati~Jit.Emp4aSis on imprQved 1lli.derstanding of nutritio~ oral' hygien~ and':the' 
-USe pf' flUoric:fus .will be essential iIi the development of no¥el pI;eventive '$'ategies.. for the child 
JP~~t. ~~~' ad~ances' m:the.:fi~ld:of groWth imd ciev:elopm~~t ,ww.:p~yi~e, fP.!3 ~asi~',~~i 
~p~y.¥. ,'~gnosti~, . vro/entive; and' treatment outco~es .for 'InB;lo'c~l1lSions~, .,9~cal , ' 
'implementation' of neW ,dental' restorati.v~ techhiques, including the 'us·~' of tiew.: ~sm-sealmit .. 

, ,'. JjJ}ite~~ and ~ethQds~ wW.::futfuer· in:LPfQve' reSton!tive dental' c~. ~p~~, e~}jaslS' will ~~' 
plac~p. ~n iniptoving de~tal care·.for,the:disabled·and oilier patients With:~.ecn~J:~e,~"as'~eUaS· : , 
d~t~g c~tu:mll~·~~prpp~~e"an<\ effective .. prevention appro?ches' f~~'-A:boIj:~~?)~ trir~ an~ , .. ,. 
urban poor cotnmumties. Tb:i.s',1!:nowl~ge will foster an~ stilnulfl,te cona~oli:itiv(! :research 
inte~ts .i.JH)ediatrid·~Q..pther aspects, of public h~th dentiStry, which pioYii:lb:th~ ~(;;\Vl#ge ' 
~d' expertise to develop and impr.ove the ~ental health ofthe'conu;nunities we; serve, in particuIm: 
ihose that need help the mo~t (12),., . 

:.. 

11. Sanchez O.M., Childr~s N.K.. Anticip~tory Guidance in Jirfant.OraI Hea1th:'Rationale 
and'Recomm~~tio~ Am Fam Physician 60: 115-20, 123-4,2000.', .. " " . 

12. R.am.oS:"~rriez F.,J. Clinical considerations for an infant oral health ca.¢ p~gra:m.. ',' 
CompeI1;d Cotitin.DentEd~ 26:}~-~, 2005. 
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. . -In English-"SPeaking. Canadian. Universities, 'a Pediatric Dentistry ~uate prograk is ·offered. 
only at the University" of Toronto, thUs providing an insufficient ni.Imber ofspeciaIists to meet the 
demands. of oyer J5~OeO,OO() young Canadians (age 0-18). JAdeed, Manitoba and Canada. are at 
present-left Without an adeqUate opportumtr to edu"Cate and recruit Sufficient nimibers ofpediatric 

" 'dentists whet Will work with. children. As' a: consequence~ .the· pre:va1~nce or -dental diseaSes ~ 
certain 'ilop1l;latjon groups (Le., Aboriginal and the working poor) .rerD.ains. very liigh mid is on the 

. level of the 4evel~ping wo~ld (3). The University ofMa¢toba has recognized this problem and jn 
the' early 1970's (1970:-1973) proVided 'a' gr~uate,,·Pedialric Dentistry progrrun..UDfoi:tUllately, 
because of s~g problems, this· program laSted fot 'only three. ye:ars. However, iiI. the. United 
StateS, ;more·than 30 Universities ate offering specialty·prOgnlms. in Pedi~tric Dentistry. Although 
enrollment ·in these programs is an. option, for Canadian students, 'not' all' graduates ret'uin to 

, cana.d3, wh~re. the .sho.rtage ,of spe~ialists remains a p~oblem. 'Frirther, a .curi~nt: sho$ge of. 
. . pediamc '.dentistS: m, the United States has resulted in a decreased ac.ceptance of foreign studentS 
~to .the pro~~ Clearly, Pediatric· Denti~tty i!$' an. 'important \ clinical ~cipliiie' an4 ~e· ... 
UniveJiSity of Manitoba has another opportunity "to become an ititemationalleader in'facilita~g 
the development oftlilirspe:ci~ty: '.' ...,'.. . . .' ... ' .... '.': . :" : . 

\: . . 

. ..' :'\ -; ~"'.... ~ 
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. . 

" . ' ..... ' 
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,B-.1NSTITUTlONAL RELATIONSHIPS, 

, i. Inter.discip1z"narity 

The proposed gradu~t~, pr~~ ~',Pedi~tric ,DentistrY will allow the ~urs.uit of'interdisciplinary 
roucati9~ ~t ~U prp:V;j.de students :wi~ the opportunitY to work with IJ?embe~s of other F~u1ties;:,' 
departments, and pr9~essionS'who ,are,ahlQ, t6 provide valuable sU:ppl~enta1 skill,sets.,to :their 
knowl~ge in,,~¢'cle~tal,,~~ld;:Tlie,pro~~:wm p,reSent.a core. bqdy.,of courses:in the,fi~ld of 
Pediatric DentistrY, while at the saine 'time providing a broad complem~t of discipline-speCific 
electives in other Faculties ~d departni~ilts that will provide an undeISt~ding, of ,cW~~: 
societal, and politi~ issue,s in First Nations, ruraI, and urban poor cOlIlIilunities as welt' as' 
'enrichllig-:the ~se~ch, capabiliti,e~ of the ',stu4ents (s~e tea:qhing, curricQlum): ,The~, i~' 'ij div¢"se', ' 

, group' offacu1ty~eJ;ll~e~ at ,the Uniy~rslW of Manitoba and beyond with ~xp,ertise',thatf'~lateS-.to;, ' 
P<;:di,a~c D~~9:Y.,i~nd,~e c~wr~;o~,F.4s~ Nations, nfral, and,urban,poor :CoIIui:ll~ni~,es~ 'Th~y:are. ' 
locatedin,1;h~ F~ultiel!, o.f~Arts"Dentistry, ~tended Edqcatio.n; H:uman EcOlpgy;,;Medicin~~,an4 .. ,~: ' 
Social Work. :', "" ' "," ',~' .', ", ',' ,:,:,', ' ". ' , ' ,: 

, The interdisciPmiarY ch~t6r ~f. the: p~posed ,program. is: ,cQ~gnient with 'th~ 'University' of 
MaiJitoba's' publicly 'Stated' commitment to inrerprofessional education (see the recent'IECPCP 
report' at, ,l1ttp:ll~o/~toba.cal~G~~estme.mcinele4:UcationiiecPcp):"an~ 'to :dQvelop, "mor~ 
~tcit~Fi~'~~~:~~~, ~~?~~~,~;md fr,~~,l?rb~~s <~e~ th~ ~~.~,,~~~j~~o~:~¢p~~ ~~ 

, http://~.~Qae~~pr~4eJ;1,tn.OOli}tmteg:\~..&1~p.d;t)~: ~;:'~a&' ~elteI~~ ,b'y',t:h~,: 
tJniv~~,,9~MJtti'H;o,~~~:,,~~:¥.~~cQ:;~~,~~giy.:PJ;t,npi,~g:{IJ)~ ,The"~,~~~i:~~,.~~t~Jliat,,~~ , 
,~p~ .. ~9mp'~~~,:~,'~4' ,,~ ,~t~{di~ciplinBfy"~,ro~li¢~"to,'~tp~~~m::SQ~~~:~: " 
aseeD;fl:~~Y. ,~~1t1:t ~~l4..9f s,tp.4y.:,)V;~, Gan'~:lgl,~H~':~~i'Ve, ~vp.li~f1;~~~' :ftq1WirI#."Y:i~~,*h~'f ' 
~eek t6.;~'e'app.o~te4. qt:,~~t~<t~th.p'ep.p1e' frQJ:1J:mQr~Jban,one. ~epamneilt:9r.~aQ~'ti~-i'", ," ,:' ,',' :' ': ' , 

, ~~,:'~~' ~~~p~~~,,'~~~ .. ~~q~ i~':i?~~& p~tisfry ·~ff~.:~d;~~"~~ ~P~~~~~~:':,;:" , 
,cC?~let~ :tb.e ,;uiv~ce$1,&wdY:Q~is~~~,:r~~g ~Q, cpill!ren :with q~ ,heal~:p~b,lc;:~ ~1fiip,:,th~', ,'. 
framework. mel support'Qf,a:,b~oad'base ofFaculnes and 9isciplines~ an4 in a ~~'tbat ~£recfs' , 

, , their' cbnmi.itrhenf to' the Well'b~lrig 'of the CO~unitylap.ci sensitivity :tot:'~e ~'~f. t1;le ·~(;st : 
:vUln~rable section"ofits populati~n:' , , 

, ... - ii.' "", A4v;;"iagi!$,~fi~;~~dls~P!'~~~fg:in aP~~~tr~~D;~~;ro;"~: ',: ,,:,:-
AS :DisC~s~ ~9.y~" petU~trl~ ~~~~tiStry is ,~',ieqogniz~ 'acadenrlc, and.' iw.~~alty dis~~p~e"~, 
'repre~e*~ 8: growing fi~ld 'of stuciy in 'seveml;, Wiiversiti~' in No¢l,.AIrierica '~d: 'J?Urope.Th~e' 
.are many ,reaso~ 'why' an int~disciplinary program. is 'pI:eferable. wh~Ii edlic~g future 

, .. Spccia.1¥ts in Pedi,a1P<? Dentistrr." " :, ' ' 
. .:. 

" . . 

13. ~~~g'o~Str~~.~ FiiiaI ~ort'Qithe Task Force o~:s~t~gtC"PI~~'Cnte' " 
UIrlvers~tyOf¥~toba,:.Fe~~~ 1998);p: 66; , , " 
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Rigor. and Consistency: A graduate'p'rogr~ in Pediatric pentistry, with broad clinical training, 
variety of coursework encompassing disciplin~ relate9. to understanding unden;erved and 

. disad~antaged cultures, extensive community immersion experiences~ and a significant public. 
heal~preven~on .research project will serve to gUarantee academic integrity, cons~e~cy, and 
~gdr; The. progrnm is 4esigned to enrich .stu~~D.t 'in,tete~t in i~tercUsciplinai:y practice' and 
research.· the' pro.posed program .goes· well beyond the niliilintmi req,*emeIits for' a m~teFS 
· progriun. within the F.ac:ulty of Graduate Studies,. developing" strong cphere(1oo wi$in th~ 
'. i1?:terdi~cip1i:paty coursework and ensuring high: a,caderiri.c siamfurds 'for :the Master rese~ch.. . 

Coll~l)"oIative Research and Funding: 

lnterdiscip'linary programs . offer -ppportunities for faculty memberS and students,to participate in 
collaborative res~ projects. Collaborative researCh and uiterdisciplinary perspeCtiveS are' both 
receiving incre~ed ,funding . and, attention fro$:national ftuidfug agenc~es . .The ·proposed. PrPgnlln 
will faCili~te.collaboration be~een-tjniver~ity·ofManitobafacu1ty and'gr~duate'students leadlIig: -
·to *e po~sibiIity of increased. external funding oppo~ties. .... ': : :" ... ; .. 

~ ". 
· : Reputatl6n: ". . .'. . ':. . ,. 

:. ", :' ... ":.~ ~:.~: . . . '.: ." ': .. ', . . .... .... . .' .' . " ..... ' ,' ..... ~.~ . 'f. ;~' "I{~':. 

~J~t~dis~p'ifu~' :~uate ·progr3m::.in ·PeQiatria DentistrY.·\vo~ld, ~ve):ite'UDiv~ti 'of ~-'. 
:M;#tito~~~~'~Ppd~f;y U;l: de~elop a ~q~ IepU~OJ1i4i·tti:e·.fi~~:: ~~.p.l'e~en~ :~~re"~~:.~ii1y.:~~'#.~·· -". ': 

· .specialty~~··Mas~I~S degre.~gnll1tiiig Pediamc:Denustiyprowm iIi' EJiglMi~sp'eakirilfQffi~p~·;.···::·' ... · . . "', 
H~~,*er,.i¥:.tlitHJriite4 S:tates;' EurOpe~ :im,d;els~whete):se.~etal,u-liive~tIe.s~,8faiit'gijldUift:e.:de~: ··· .. ··6 .'. ',:",:.,:, i:) 
.:~ri~i .. ~fie'tf:,;' It,~ 'Signi.fi~t: to. note' that··al1·of. thes~ PrO~ are: Dite~t1i#~lp']ib'~i'f·fu., :'icBife)'" ..... : : : . 
. ,very-fCWi· ofi the.;·.~siing 'p~grmrui' requiie all "iesidimts- to .~o:mPl~te.:a·:~~tt~:t$?-IbV'el·tes~~n . "'::'. :, .. 
".p~r~t-This .. ~ak<:s:·the·11iop0~ed p~ograiri "diffet~~ tluill·ail.Qth~~ C)~tmg.pro~"ii~(terui1?ies" I. .:. ." 

" it't6'b~ regarded as an'epiCe~ter fot-'inteJlec.fual. thought:within: the areas of preVention and public 
heiUth· in."un4erselVoo. and. disadYat!-taged,co~imitiest ·tIius~· the.:U¢oversity·of MaiiitQba haS a 
_ wn1do~ .ofopp~rtunitY to: deyeiol;:a ~qu:e reputatlon,:in tiD.fdi'npo=mini·~r. ,.... " .: . 

co~~tyJ~.~~b~C ~ealth.~~tS~·~fthe.~r~WIn:: .... . " .' .". . . "~ . ". 
. " ..... .... . . . .' . .. . 

,'An 'intetdis6ip1inm:y' gWiuat~ 'PI9P.ll in .pedi~c 'Den~ will ·allow the ~niversi~ of . 
. ¥anitQba to demonstrate the' benefits-of its:reso~~ aild·ex.pemse'in AborigiIiaI ~ultures. It will' 
. aISb illUStrate its commitment to the .community and public health jssues: Tb,e. availabiU1:Y of such 
.a pI~~''will aJ].aw, t.h~ UniversitY tQ' exp~d its:·replltati,on in co~un,ity s~ce:and establish; a 
. iiniqu6:pt;esence in dental public health and re~ed. research.' .' . ", .. . .' 

: " '. -. .... . .' 

. " 

fuc~ed' interest'· in North America and around the ~orid -for gia4uat~' studies' hi Pediatric 
D~.~ ~ a consistent. an~ re~ble.applicimtp06L The ~ohimunJtY.:~eivice ~d,pllblic 
heaJ,th ~ approach of the. progtain, . as jlell as the: requiied ~ese.~c~ coIJ1'PO:':leD.t,. should ~. be 
attracti~~ to fo~eign$dents ~m deveIQping:countries: ltis' ~ticipatoo that ~y grad~es will 
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return to tb:e~ ~oun1ries of origin, as leaders ~ the profession, 'thus establisblng a strong 
intemation~ r~:u~on and recognition for the program. 

,iii. Relation, to,E:X;istmg Programs at the Universlty of-Manitoba 

'The,'rht~discipimary ,nature 'of the ,proposed"PIO~ 1itilizes',~xi~tlng reso~ces' withiit the ' 
Facu1ty:, ofD~tistiy and lai:ger University to ,deliver the educan0:t:I and, training. There are ~'large 
number Of'coUIS~ and practical experienqe's already exis~g in, specific disciplinary' areas ~Gh as 

, COmniuili.t,Y,: De111i$:Y, COJ;lllIltinity Health -s.cieriees~' Hospital 'Den~,stryt ~al, Srirgery, 
,Perio4onti~i 'Oral Biology" Orthoctontics;, Pediatric Dentistry, EXtended Edueation, Fan:illy So.cial:"' 
Scien~s, Nativ.e,S:fucUes"and Social W,?rk, These qourse$:"and,th~ cliIiical eXpertise within the 
Facu1ty of Dentistry will serve as a strong foundation for the pro~' " 

~~' Pi:opo~,ed gra4uate degree'program'does not' ov~tlap Of duplieate ~y exiStiilg"gra~te ,', ' 
degrC¥.'programs' at' the University of Manitoba. 'Rather; it provides: a 'venue ta Iile~ge" $e ' 
sigillfj.cant e!'Peitise, wi~ v¢ous ~iwu1ties, dt;partments, and dental disqiplines :with., cliDical 
'6ittr~1(.iip,~erSio~~,eJffi¢enc~s''in chiidi¢I1;'s':4entistry Prdvl(Iprg .. 'students With tOO' abillt,f 10:, ' 
'apply.:~ul~y.,1ippi:<?pri~~~ o~:~eal$,p~eotive:s',to: und~etvea a¥d '~advantagM chUOr~, 

, tmOughciufiJi'eir, ¢'\iC'ation' and training. ' "', ~ , ,,',' '( ::' ' , ' , I ' , 

. '. .... . ""'. . . . 

ThQ prop,Os~ prop will have" i clGS~ re~~riship with oilier, diScipim~:vrlthln the FacuIti:e~ ~i, " 
, i\rts, Medicin~'EXtended Education. HmnanEcology. 'and ,Social Work: The deans ofthes'e units 

" 'ikve':~~ ~e~':supp~rt of :flus 'iilltiatlve ,~4 Vari~\JS ,dep~eiits, ,hay~,'~~~'io,'p~yi~e 
,~d~ts ~~ '~~s'~ ,!he. a:pl?ropria~e :co~ work {se,e app~' n,. Additio~y.~;the' c~~t '. 

, Health"Sci~ilt~es,ef,lntre C3 cbild;iriieinship program will serve as,the'c}iniCal,trainhlg site ,arid.the , 
, _ C~r.-. '~ol: :,'C9mm,~o/, OIa1, ,~~a1th ,Will prpVide. ~e, ~nitIi~ch,' ~d' , ~min~tY':"'~~l-Y!ce ' 

, ~c~e ~g,its ~ay 'of e~plished, clinics·throughout the pi:oviilce~ The sup~riQr c1il1ical: 
~ 'tniliiing aSpects of thlS 'iri.~hip ',and, ~e practical ~ersipil expeiienc,Qs' of the' C9.Jl¥Il~ty. ',' 
c~cs Win be 1Jlerged',with :th~ ac,ademic and "res~ch. aspe~', Qf the Faculty, ¢D~tistIy ·ariEl; , 

, l~pi:Uiiiv~i;sjty to ~ate.: the ~w graduate program. The Wmriipeg R~gional ~ea1tl:t Aulhority' , : 
,~d'~e~~:~Ci~~~,~~tte ~s~tiqQ. are ~SQ ''Y~r.y ~pportive ofthe'c~nveciiori .o~tqe ~ , 
. P~gt~:~~,~,~,~uat~ ~eCialtyp~griun (see,app'e~~,l). ,',' -,', 

. . ...,'. .' .: . . .. 
. iv. , EnhaJ)cement.o,f Other Programs at tlte U.niv~r~lty " 

• .' '. :. • : • . ' • •••• '. • ' .. -' t 

~:~ci~s ~~oiieci in other gr.;\diIa~e 'degree 'p~~s' at the. Faculty of Dentistry who Wish'to 
a~quirt? B.dditiQJ?al background ~ Pedi~c ]jeIi~ or und~~erVed and disadvantag~, cu1tw:es 
will 'be able. tQ 'incorporate some of the courses int~ their training or degt'OO WO!k. The Pediatric 
Defitis,trY.program Will also coinplemHn~'other,programS"b(jth those tliat·~ ac~dem,ic or ~linical 
in ~e' (i.e.:~ C<:i~Uility ,He,illth, Sciences, Family' Social _~ciences. 'Nati;ve Stlidi~, 
OrtIiod6nticSi aildSocial Werk), by providing an additional perspective or co¢eXt within Whi9h 
these 'diSCipline-sP~cific sk;i1iS can be applied. Additf,Qilally, the program will proVide a4ditio~8I 
studeiits.tor some oftha- cour&es within Extended EducatiOD./ '",' , ":, ," , .. ' .. ...... . . .' . " . 
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. . 
. .v. Enhan~ing th.e University's National and Interna~~n~ Reputation 

ThiS proposed graduate pro~ in Pedi~tric Dentistry addresses many of the centr~ themes in 
¢.e ~ssiori statement eftheUniversity of Manitoba. The Universi~ has publicly 4edicated "itself 
t9 mah;ltai1iing acces~ibility and strengthening.i~ commitment to. c~d health and its relationship 
with the co~\U1iW. 

).. . 

Sttiden,tsJrom other. Canadian Faculti~ o.fD~iltistry as well ~ other facUlties which' offer bO~eS . 
. related, to' child: lieruth 'may .wish. "to: ~a1ce' fh€} courses which would be 'available throu~· this 
program. at·the University of J;.4anitoba. There will. also be ~ effort made to i:eCruit students froin ' 
developing countries to apply for the program; as Gonditions insonie Canadian cOmmunities may . 

. . resemble the conditions and the prevalence of c;lentaJ. diseases'in ~ountries from which they come •. 
. This will· e&~blish a '·high visibility and int~~tional profile for the' program, thus pro~d.ing' 
. :inteJ::nationiJl·r~cognition. . '. . . " 

. , 

Grad~e~·ftom:tins·;ro~· will be able·to pursu~ doctoral work in :v'~o'us. fields of den$~.br· .. 
medicine: .With .the: rapid' expailsi9n .and development of this' :n.eld~ doctoral degrees .relatett-:to·: :. 
Pediatric Dentistry will iikely.be implemented in the futUre at the UIrlvenrlty of Mamtob'a 'inid"a!:' . :. . 

. : other universities in North ·America. . . '. ..' . '. . .. ' , ' . , . 

" . 
'. , 

, . 
, ." 

• v " ", 

.. : .. , ::. ':'.:: ',' .' 

',' :.:.: \":,, .. 
.... : ' . , . . ' '. 'I , 

• t .' 

, .' : 
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C. AD:MlNISTRATION AND. SUPPORT' 
. . 

i. A~ministration.of:the Program· 

The D~tqr .~f ~e. 1.1. DENT- Program ill Pedi!ltric DentistIy Win 84minister .the. prop~ The' 
Program .1?ir~Ctor.:will hold a .full-time academic' appointment at th6 University of Manitoba 
witllln;)h~ ... i?3!enJ .dep~ent of .~ventive Dental .Sci~ces· and will be responsible for' the 
teacWng".ies~Gh, and clinichl:'~«;!cts of the' program. ~.responsibi1ity includes appointing 
instructOrs. ~signirig ad-p.sors fq!-=. student~.· as .well as se1ecti;ng research 'and .adinission· . ' .. 
committee mt?mbers; In "ad~tioP:, the 'program ~ector will have si~g authority -for progfam . 
matters and rt?SP0nsibility for tlle- day-to-day administration Qftbe program. .'. " 

.: . '. .'. . . 

Th~ pro~ ~ctoi.- wi1( be r~~onsible fOJ; the ~dmiJ;ds~~on of th~ program together with the 
Pediatric ;oeIitiS~ Orad~te P~Qgram Coinmittee.: This .co~tte.e will be. compris~ of 11 
members.as folloWs:. . '. '. . '. ..' . 

th~·pro~PireCt~~. \ ..... . :" '". ,.,:. ',.. . .,:.... ' . 
. One representative fi;"om·the Department ofPreventiv~.Dental S~ience 
One.rel?!~ep.tative froIi,l the Faculty ofDent:i~t;ry.~ . 

: _. p~e. ~eP,~~~nta~v:e,.fro~: COD:Qnupity. Health. Sciences" 
. ·Q#~~eptesen~ye·fi'om:~~~v,e:'Studie.s,: . ,:.' ,' . 

. ' ~pp,~:*~t~¢D.Pt~v~r~ni ~e.F~c£!1o/'~fSo!?i~Work,.·.. ' 

. . que ri3>res-eutatiye frb~ FiuniIy ~o~al S~ienQeS", .. :. ;. ::' .: . '. : 
. One r~~ent;ative from the Center·for Community.ahd O¢ Health 
Qi?~·rep~~eil~ve.from ~e ~toba Denta1.Associa~oil·· . . 
-qn:e.pa'rt-~e· staff~ember'empIqy:ed to.teach in the,pW~" ... . : . 

. ' One Pema~<? D~1lstfy graduate studep.t represerl.4ltive '.' . . .r 

":~." .'~:;~.:; .. :.~" .. ":,:,-:,,;:> . .... . . . . :' . '" . ."': ..... "'; ': '.' ~.. : ".:.' .: " " .... :.' :: '~ .. ' 
The OOD.mll~ Will :~ort.annually to ·the Deparbn~t Head and th~,D~ of the.:Fa<!Ulty,·of: .... :' 
Dentl$tty.as we~.·as- ~e Dean of the Fa6Uity of'G!aq.ua!e·StUdie~~ oli; ~ aca4~~c m~ei-s~. 'IJl,e' '. 
le~~ ~ny.~~f.'?~;~~e. rep+~~ta~Ve~. wlli .~e·~ta~ered:~1;ia1lY ~h f~r one"y~ ~4'~'f6r: 
. two<yeais). and then·:wi]l 'be regularized into two-year terms as.positionS become availaQle., . ' . 
..... .. r.: .... :. : .... ~:... . ,!' .. '., '" •• , :'.'~ .. : ... , ': ,'". (... •• -: .•••• ~ ••• ' 

Th~ 'Ped~~: '.i?~~~&.: 9r~qa~ .Ptogram 9omDii1f~~ ~ill:. )le, ·.~oUsible ~or,' c~g~ to' , ; ... 
cutrlcu1ririi .and" Studtm.t. standhtg·. This inclUdes, fof ei.i¢1ple:· ~a.dei:nic ;i4Visiiig, appeals~ ana.·~.·· 
:reViewing·suideiit'p~ow.ess •. ·,thls· Wili ~e conducted iii ~¢anc~·~th·~th~ Faculty.Qf Graduate '.'. 
Studies regWatioiiS~.· .' . " " . 

,. 

. ' ii . 
' .. c:.. " . 

. Resi~ts' fo/this ~r~giam will' b~ admitte<;l tbrOu~ the:'Fa~ty of Grad~e Studies',and ail . 
aca.demi~· .. pi-9w.?IIis: must ~e·. approved by ~e Fac:u1ty .of ~uate Stu~es. upon the. 
~e.com:rnendation· .:trqm ·the., ~.e:diatrlc PentlStry ~te "ptqWartt ConlInjttep'. 'The proposed. . . 
prognun ·will·award a Mast~ ·de~e·in Dentistry '(¥' D¢nf.) with 'a sp~i~ation .in Pedi~c: 
Deritist:(y" (s~ to .~e p~bmeD.t currently awarded 'in: ·the . gradUate Period,ontics and ~ 

'. SurgerypI?~). . .... . 

-16-

-211-

0'. , 

:. 

i 



e' 

Program academic and, clliiical components have been &signed to me'~t the natio~a1 accreditation 
standards ofthe·CanadianDental·As~ociation and also conform to the University gindelines for a 
60-hour graduate program. Program courses and clinical training experiences proVide students 
·with comprehepgiye liaqkground knowledg~ and t~hnicru. skiJis. Students will be requjre.d ~ take 
60 credit hours of "!:>iomedicallclinical science courSes' (t*oo frQm a menu <;>f require<;l and 

· CIe~tiye courses) anq. thesis, and to coin-plete the required. clinical experiences (see'. H .. : 
· C:uni1?u1um). T? complete the progr~ f!UCC~ss:(bUy, ~tudents are exp-ected to pass the cIipical 
. competencies and the ex:inls·as well as to complete the. required assignments. . . '. . . . .. . ., ~ 

.. 
All students' academic p~o~ams and proPQ;ecJ co1irsewo~k mUst b~ a~proVed by tlie Pediatric' 
·DentistrY Graduate Program Committee. This will normally be done on the recommen~ation 
. from the program direC;tor, student's advisoJ;~ and/or advisory comm~ftee following ~nsultation . 
wi~ the sttideilt The thesis topic. will be ex~ed and recommended for approvill: .by the' . 

. i>ro~ director and research advisor for consideration by the 'Pediatric Dentistiy Gra!ittattf . 
'. . Progiam Cominittee. Researeh progress will be monitored in a siniilar maimer. '. . ". .......... . . \' . :':. :', . 

. . ' ~~ pr<;>~, ch~g~s' wPl b~: a~pro~ed,.b!.:5?:~ . f~cuIi!' .of ·~~te. S~diei f~~~~;~~. . , 
,recommendirtions from the P~gram DIrector; studentfs aOYISor; 'anellor adVlSQry coIQitiit.t~,.~d 
,in constiitittion~ 'with ,the resident Vpon' s.nccessfuJ. .c9mpletlPrt :of'th:e 'M: t>Ettt: 'iii;'~~~& . .-

· De~tistiy,' the Facrtiti of Grad~ate Studies will recdrrimeIi~. to· 'the :S~rkte or:tiie'"iTn,iversiiX.:~e: 
. :Qrinvoj:hition date' atlifthe cli~l~ma or the de~e ~o-he award~ : '.' I . ...... .:~':".' :.:: '::." ':~'!' ~ ',:., ._ ". 

. ',' .'.... . .. : 
'" ...... : . . ~ .. .: . . :' .:' '''',::' ;.~ .. 

iii. . \ . -
': •• , - ,-!.', .',' ~ .. Admiiiistrative Flowthart: : ~. . . 

. 'Th~e :are a·n~b.er dfacademics from.~~~~ ~~artm~nts ~a~:,will be in~OI;e~.·~ ~~:~~g 
·~teac~g:~d.reseai-ch Il?-c;:ritors~p •. ', .... :.. . ' . . , ":.'. " .. ! .. 
. ' ... : . " : '. . . . . 

. : ])epartlnent , . CJiilh:hxano(D:ep~itmlili~ Areas' of Instmction '. e . " '. . . '. '. : -, '. '.:-, . '. - .', : ,. -
. Preventive ».en:tal Science' Dr. William. Wiltshire .Didactic, clinicaViesearch '. , 

R.estotatiV~;DentistIY .' . :Dr. IgorPesUii : Didactic; 'clinical, research : " , 

,Oral~iology-"': ". ,',' J 

. Dr. 'RaiBhUlfur 'Oidacnc, res~h· .', 

~~~'DiagD:O~_CS' and: . Dr .. Jo~·Cfui:r.rii 
. , 

':Dida,ctic; ~liilicar 
"Surgical Sciences : " 

Sqhool of De rita 1 Hygiene Prof. SaIm.e 4vigne Di~tic, qlinical 
Pediatrics 'and, Child He~lth Dr. Cheryl Greenberg bidactic, clinical; reSearch. 
Children's Hospital . Dr; Miltqn Tenenbein b4lactic" c~~~ 
Em.~l1ienCy 'SerVices : : " 

.' 
: Pediatrlc Anesthesia:, Dr. Heinz Reimer' . Cfurlcal ' 

CominlIDit}rHeaItJi"ScittP.Ces Dr. Thomas.:Hassaid : .' . Didactic research 
~:'fur A"!:>origilial' Health Dr. Judy aartI;eti : Oidactic, re.sear~Ji 

, 
'. ., , 

·~e:inih " 
. ... '." .' 
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Departinent Heads within the Faculty of Dentistry will ensure th~ :fulfillment of the teaching and 
r~search c()mponents of the program, (see appenllix 1). Thejr st8ffy.rill hav~'cross,appointments 
with the Departm~nt ofPrevtmtive Dental Science and th~e appo.intments will be'recommendea 
by the Director of the Pediatric Dentistry Graduate PrO&!ETI. . 

iv,' Financial Resources 

Start-Up· 

Capital Start-Up CostS 

Dental EqUipment 
Offi:c~ ~quipment 
'ciinic, Reij,ovation Costs 

$300,000 
. $50,000 

. $650,000 
.. , .. 

. 'Total, $1,000,000 (perI"aps up to an additio~ $200,000 in con~gericies):.. " .-
.. ' ',', .. :' ... .. ' .. " 

%e"' ctfueftt ~tate of the ,hospital' clinic '-faCiliti~ is 'Y~ry 'p-oor~ thus initial start.:iip·· ~~:fu:~" '. ' 
iI~&J..' ~QI; .~~c.~e~~elop~ent ~~·.siart:.~~ ~dUn~'~ ~eted to' 'C?~me 'frOm Ji:t~tipli.~>~~S:::, .. 
~~·.~··;tk~'.W~V~g FQ~~~iid;, ~:~~~~ fr9m ~~:pract,icing P.eill~q·;~~iM~·"·, .. 

: co~~f:Y, an:d:~eFacwty:ofD!IDtiStry.ifreqUired~·Se~~r~·years a~o".the W~p.~gF.auq:4.@:<i!It~,: .", 
. ~gree<tto. 'provide $1;900~aOQ:f6r ptogram,$l:t-::up. co~~··8..nd· a reques~ to ~enew @:Q.()rotm~nt:..: . 
·at··a/I~Y~t;of $SOOi90Q"is ~:'C9qBjdet-itioli:~t :~~ :tiDi~~.'~e)VruIA-~ a1iea4y..pleQge¢.·m~i\: ::. 

: .. ~~~.:.¥.ppo~.f9tl~~~~ti~.,~~!:?:9~atio~ '~~' ~~ ~W~a~~" ~t.~~ceS~. 'J?le P~~-:Gf~gi:~~: ,::" , 
:1:~u~&-~~:w. .v.ery'~n.cg~~g: .~¥.~~ ,two; thl,};~1gn.if!~~t~.r9fi~bili:tY of ~~.p~~.~e~"~t::'.: .'. ; '. 

. ,~~.';Jf!~~'fuy~~ep:-~ .. ~:ll~~~~YFecQY~~~:,~~:l?~~ w"~~lq .~~~~~e_ .. ~e~~~fujpg)~a::-:., .. ". 
. '" cli#iC'o,t:mi'tiijiltfaiifsttiichtred to provide. QdS~ recovery. Th~ Faculty'currently ~ thr~ ftUl-~e' .: 

·,.sa1ary: lin~s .assigiIe:d· to the 'program (2 of 'tb:es~ ar~ .'tril~" ~eJ;ili.P .p~.sition.s .. ~ __ .9nt}aS(¢.t:·i'·: . 
traditi;gjla1: .temrre .:~ positi{)~. and:' the ,o~~r, is .R~~~~Y: rID.:tde4 for ~ pro~: Qy::t1ie,":-

. ~ :~e·:9t9.-~.~:p,.9Siiioi1 ~~i~el?-tlr :iM.4~:.Q~:¢9~tin.g~nay Jr,?ni tJ?~ .. ~an·s .. ofiice·:1?~t is,· " 
sche(1tUci1·.f<? h,e :~tt~·fu 'tl1~·n~xt avaj1abl~ .. t*l.l1'(~::Jr$kpo~tion iri, the Fac~ty). Th~'b~eline-.:·:, . 
'~ary.~' (<if ,tl;te .third" fi41~~~. P.Q,~it~o;n w.oul~ '11~ ~4~e~ed, fi"Om the CpuncU on P'o~;.geco#dar:y.::'· .: '.­
.EdnqatI\Jii '(GoP~Efhqweyer~' if.that request w~. d~JIi~ 'the FacuJ.ty couId'c~nceivably support'·. ' .. 
·th~.PO~~tiQ~~ri:tprogr~~e~e~. ~ ~ .- ,;. '.' :.' ;'>:>' . '. , 

", 

.. ' 
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D. FINANCIAL RESOURCES (Operating) 

Revenue Projection 

Tuition fees 

Clinic Income (net of lab fees) year 1 

Clinic Income (net of lab fees) year 2 

Clinic Income (net oflab fees) year 3 

PGME stipends (WRHA) 

Clinic revenue from instructors 

Other revenue (outreach clinics e.g Norway House) 

Total Income 

Expense Projection 

Staff 

Academic Staff (3.0 FTE) 

Resident stipends 

Support Staff (2. 5 FTE) 

Dental Hygienist (1 FTE) 

Office Manager (1 PTE) 

Nurse (.5 FTE) 

Staff Benefits (13.5%) 

Payroll Levy (1.25%) 

Supplies/Other 

Postage, Telephone, Fax 

Journals and Books 

Total salary expenses 

Dental supplies (20% ofincome) 

Office supplies (5% of income) 

Repair and maintenance (2% of income) 

Bad debits/collection fees (3% of income) 

Marketing/Recruitrnent 

Total non-salary expenses' " 

Total expenses 

Net Balance (debit) credit 

(a) Year 1 tuition $17,000 per resident each year after 

2010/2011 

2 students 

$17,000 

$352,000 

$104,000 

$30,000 

$36,000 

$539,000 

$0 

$104,000 

$127,000 

$62,000 

$35,000 

$30,000 

$31,185 

$2,363 

$391,548 

$3,800 

$5,000 

$107,800 

$26,950 

$10,780 

$16,170 

$8,000 

.. $178;500 

$570,048 

($31,048) 

assumes 3% increase. This is similar to the University of Toronto program. 

The University Administration has agreed to sharing a minimum of50%. 

(b) Assumes a 2% increase in patient fees 

2011/12 

4 students 

$35,020 

$359,040 

$430,848 

$208,000 

$30,600 

$62,424 

$1,125,932 

$0 

$208,000 

$132,080 

$64,480 

$36,400 

$31,200 

$45,911 

$2,457 

$520,528 

$3,850 

$4,000 

$225,186 

$56,297 

$22,519 

$33,778 

$5,000 

$350,630 

$871,157 

$254,775 

2012/13 

6 students 

$54,105 

$366,221 

$439,465 

$105,600 

$312,000 

$31,212 

$63,672 

$1,372,275 

$0 

$312,000 

$137,363 

$67,059 

$37,856 

$32,448 

$60,664 

$2,555 

$649,946 

$3,900 

$4,000 

$274,455 

$68,614 

$27,445 

$41,168 

$2,000 

$421;5.82 

$1,071,528 

$300,747 

2013/14 

6 students 

$55,728 

$373,545 

$448,254 

$107,712 

$312,000 

$31,836 

$64,945 

$i;394,021 

$0 

$312,000 

$142,858 

. $69,742 

$39,370 

$33,746 

$61,406 

$2,657 

$661,779 

$3,950 

$4,000 

$278,804 

$69,701 

$27,880 

$41,821 

$1,000. 

$427,156 

$1,088,935 

$305,086 

2014/15 . 

6 students 

$57,399 

$381,016 

$457,219 

$109,866 

$312,000 

$32,473 

$66,244 

$1,416,2i8 

$0 

$312,000 

$148,572 

$72,531 

$40,945 

,.: 

(a) 
(b) 
(b) 
(b) 
(e) 
(b) 

(c) 
(e) 
(d) 

$35,096 . 

$62,177 

$2,764 

$674,085 

$4,000 

$4,000 

$283,244 

$70,811 

$28,~24 
! 

$42,4&7-
::. 

$1,QOO 

$433,865: 

$1,107,950 

$308,267 

(c) 2 positions are within the faculty budget, 1 is a tenured, one is sponsored by the WRHA, 1 current term position will be moved to a tenure-track 

(d) Assumes a4% increase annually 

1·-

(e) supporting letter from WRHA for resident stipends 

.,. 
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. D. PHYSICAL FACILITIES, 

. ';£'he proposed gra.dtiate program in Pediatric Denti~try' provides an opportunitY to increase all 
. . types o.finteractions V(ith other Faculties apd.depal-ttD,ents. This interaction increases the impact 
, an.d e~ciencies of current spac~, equipment~' libr~es, and other University, Health SqienceS 
'. Cen~e~ 'and co~unity facilities. ' 

i. . Spa~e 
.' . . . . 

Most of the clinicaf teaching will be co~ducted in the ~xisti1;lg C3 ·child:intemship olini~aJ. arell at 
the Children's Hospital (685 William Avenue, .Wmnipeg, ME) .. The clinic will ne~ to be 
renovated so that. it can accommQd;tte up to' four reS.idents simul~eously (see appendix 4). The' . 
-renovated clinical area will include: . . .' . . 

" " 

.4·operaticinal units (box-type faoingone another) 
. i denhil rOQ~ for patien~ i:?olation.. ' 
1 sedation room '. ".' . 

, 
a. 

. b. 
c. 
d. . .' l.pr~p~tory .and. recovenr:roQJIl '. '. 

1 lab Unit ... ' '. . .. -.' .; 
. , ... . ... .f: . 1 sterilization room . .-

'. . " . 

g. "'1 (nsp'eiisaiY ro.om 
:~ ". 1,rec~~1l~a :.' :-~ 
.t. 1 waithig room . 

.' j. . 2 tvushrooms 
. k 1 semfua:r md 1 student roqm 

' . .1. 1 s~'office . . 

': . 

• t. · ... 1. 
.. ... 

.' I 

~~'~aee: r~q~~ili~ilis :for tea~iililg" ou~id~··;.thl~ ~~~ ;P~~c. Dentistiy.·e;W~~;~f;b.~~~;:.~::··~· ~ 
i:u~~gQ~~ed .with participating Faculties and departlneri,tS.· Note that reSIdents will aiso ·~ye. . . 
:iUdivithial desk Space at the.Faculty of Dentistry (office &J;"ace c~<;mtIybeing developed ODt!th~··:··::;.: 

.. fourth. f1.o~t of the Facl:litY ofpentisti-y b~lding; ~?O B~~~ Ave,. W~peg, MB)~ . .' . 

. - . , "il. ." ·Eq~tp.nient.. ~::. . 
• • • :.,',':. t', .... : •••• • 

. . : ~. . :. 

" ',. 0'; '. 

. . . ," ~~d~;;C' te~c~!n~.·. '.: 

The.p~gratr1 ~ uie ~~y-IDcisting i~~~ci;·(e.~.'-·ov~head,· sli.de and v.i,deo.pr~jectors)· 
which are available for classroom use at the Faculty of DentiStry and the Univers~ty at large •. 
Most of the d~dactic teacbiIig win take place in the ioeal grilduate s~minar room: However, s~me 

. didactic teaching will have to. be conducted in lecture theattes at the Faculty ofDenti~try and/or 
':r.;r~v~ty at large. ,Tltis may al$o in~lude the 'uSe of intemet lipks to connect .the pro~'with. 
~e ~o~italfor Sick Cbil~ .' .. 

, , 
' .. 

-215-

. , 

• '0, 

. 
: . 

i· . 

i' 



"' 

Clinicill Teaching 

Most ofthe.clinicalteachii1.g will take place· in the clinic located at 685 William Ave. To facilitate 
clinical teaching, the foU~wing·eq~pmentwil1 be iI).cl~ded: .' 

a. 
b. 
c. 
d. 
e. 
:t: 
g. 

. h. 
1. 

j. 
Ie. 
t 
m. 
n. 
o. 

5 fully equipped: dentallinits (4 in·operatiOIiaJ. rooms + 1 in sedation room) 
7 sets of deptai instrume:nts and materials 
1 emergency equip?ie~t for den~ surgeo~ 
1 emergency equipment ·for advanced life support 
1 inhalation'sedatiQil unit. . 
1 equipment for inhalation sedation. . 
2 sets ofpulse'oximeters, pressure cuffs and capnogrnpbies. 
1 reeov.ery bed . . . .. 
1 sterilization unit 
2 computerS' ':. . 
2. slide projectors;.1 ~igitW: projector and 2· screenS 

. -1 monitor.md VCRproj,ecto"r for the waiting-r09~' .. . . 
1 vidoo cam~d a.sealing mol#ited' miCrophone tot the research clinic' 

, 1 sealing mounte4 videoldata recorder ~d"speakeIs 'fot the s~ar ro~m ". 
4 telephone lin.es with voice mailS and 4 ComI)Uter'coni;Lep~cii1S Jor st~. . I 

. '. 

~ote~:~ti.on 'or o~al"typ~"ofsedati~n will" be used only··arid·iiJ.· ftilr'~corcIariee with ~e 
. guidelines set'bythe Manitoba Dental Associanon. .:. .: ... ,' ..... . :. 

. . '" . 

. :iii. Research· 

.Residents will uti1iz~ researo~ facilities aYaUa1?le to all s~deIits at the Faculty op?e~ 'Qr at 
other particip.ating Faculties at tlie UIiiy~iy dfMmlltoba.. : '. .' .' :.: : '. . : 

. . . . '.' ..... '. . 

Computers .' ,.' .:. 
. . '. 

Remdenis wn{utitke' cprt;p~~e~ '~~~o~'~~':~e available:~ Shtde~ts Qfthe FaCulty ofD~tistry 
as. well as' the two new computers,. which will facllifa;te -cJiAical wor.k ¢ld Tese=at~ Fnrtlier, . 
stildents Will have access to computei" faciij.ties similar to other graduate students ~t the ( 
U¢yersity .. No~ that s~aff will" '.~ 4 ;computer connections, located iIi fu~it· offices Jfor 
info~on and technology services 'resource irilplication. stateJ.?en!, s~ app~n~ 2):: . . . 

~ 

. I 
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"" 

iv. Library 

,Th~'library is, v!ewed as' an, iniportant ieaming 'center-for this program. Residents will be usfug 
,the:hl>rary reso~ces,at t11e N~il}ohn MacLean:aea11:Q. S,ciences Library; This library supports the " 

, ,teaching, r~e,ar~h FUi~ p~tie~t 'care ,req~ements of the : staff and sfudents of the Facultic;:s o,r , 
,D~try and, Medicine, ,and Schools of Dental Hygiene a,nd, MedicaJ. Rehabilitation. It offers 'R 

, range o{ access and, technical' semces incl~g, circulation" document. delivery, and refer~ce, 
, The r~g material will include 'top~c olitlines ,with selected references in the foim of books' and 

jol'lniaLaIticles",as well as, CQrnputei-bas¢ media.' The Neil.'John MacLean'HealtJi:Science ' 
Librru,;Yj~ well,pr~are(t' for the, progr~', and will: not-niquire any additional jo~ stlbscriptio~·" 
(see appendix 2 forresource implication statement).- , ' " ,:- .'" '. 

'.' 

." 

.' .:.- .. ," " 

,", .... 
" .' 

. " 
:; ... • ••• toO;' • 

r .; .... " :1 
• "~: ~ 'I ;. ~ .. '. ~ 

. .;. '" 

", 

., 
" 

" .. 
" , r 

-
, ~ 

. : 
" ' ., 

I. ~ 

,; 

. 
i' 
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E. FACULTY AND FACULTY DEVELOPMENT 

There is.a wealth of resourc<?S 'av.ailable within the University that is ~ectly or indir~tly reiate4 
to the cot.iI:se· of $ldy outlined'ip"the proposed program.. The lluMority of ~e coUrses from the 

C) 

. teaching curiiculum already exist within different Faculties and departments at the University 0:( . 
M~toba. In terms of re'searc~ there ate. a .number of ongoing studies being conducted by : . 
Universi~ (acuItY in yarious areas of child oral'health and children's dental ,public .health issuct! 
.in uIl(;terserv.ed .and 'disadvantaged .:con1munities. Addi~oi1ally. ·there are se'Ver3I appropriate. 
outreach clinics. for community :iIi:uhersion experiences alrea4y eXisting tIiroughoiIt ¥anitoba 
'under the direction of the Centre' for Community Oral Health. Thus, lhe proposed' grit4uate . 
program. in Pediatric Dentistry· will tap into the rich pool ofresoutces already available.within·the . ' 
~verSity. Hehlth Sciences Centre, arid eXternal conmnmity. ' 

, i. ~aculty.· 

.There· ~ a ~ign.ificant nuritb~r of f~ulty memoer& in various departments withfu the ~ulty· ~f 
Denti~b:y .who 'have a specific ,intereSt in some, aspect of ohi~d he·alth.. These facqIty members 
have exp~ence as thesis advis~rs or c6~ttee memi?ets for studen~ in 'a: ytide vaI:iety' ~f 
disciplines inclu~i- Orthodontics, Community Deni¥:try,. Restorative Dentistry, E~dodo~tics, . '; . 
l>eriod~nto19gy~ 9raI SUrg~ry~' Hospital Dentistry, :md 000 Biology. They are also. engaged in : . l 

. research' closely rel;te4 to Pediatric 'Pentistry arid this-. work haS been pubUshed. in many 
" ~~~le'C~adi~ Am~1;iCan and inie~~o~joumaIs.. . " . '-" r : ') 

I " • • '. ... .... .,.-

. Tii~'· follo~g .Ust identifies .facultY members who win llD:dertak.e varlQuS roleS·in the ~ediatric .... 
,~entiStry gra!iuate program 4.1cl~diiJ.g teach4tg coUrses/clinics, 'research and a~~g ~dents. . , 

, Naine.ofFacuLtYMember . Teachin.z am;l ResearcJi Resume .' 
·Dr •. Charles Le1dc Pro~ Director 
Unf¢t o,f advanc.ed education degrees, 5 yrs D.octor of Dental Medicine; 3 yrs Master 
~piomas or felloWships, " . and Pediatric De~ttstry training; 4}'!:'S 'PhD 

'._ \ . . . Fellow~hipRCDC..exaD;li,il. 2003 . . 
~cad~c Rank, Title and Department Professor,' p~Rtric Den~,"Divisio* .If.ead, 

.. D~artm~t of Preventive Dellta1.Science .. ,.' 
Ye~ of Teac1$.g Experience (Full-time and Full-time 23 y:[s, part-t:irp.~ 6 yi:s :: . ' . 

: 'Part-Time) . ,,'.. .: .. 
. Areas 'of teaching in this program. . Didactic and clinical ~e~hing ill; Pediatric 

" Dentistry as. well as research mentorship 
Hours, ofteacb¥tg in thiS pro.gram . Full-time 

. 'Basic. Science . . - 20% 
CJjnical Science 70% 
Related Science ' ~ 10% . . . 

" 
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. Name of-Faculty 'Member Teaching and :Research Resume 
Dr. WIlliam VfIltsh4"e '. Heac( Depa.rl:Q:lent of Preventive Dental Science 
Length of advanced education degr~esJ · 5 1I2'yrs Doctor of Dental Medicine' '. 
diplotD.as or f~owships '. . 4 yrs Master and Orfuooontic . traini:ti~., 2 yrs' .. 

Master: of Dentistry, 2 yrs ::poctorate degree. .' .. " ' 

. :Fellow~·RcbC ~am in 2004 ." . 
. Academic:RaDk, Title and D·ep.artmen~ . P~feSsor,.: ·:O~partplen( . .Heac;l, Pirectot· qf· 

· OrthOdOl;i.tlC Graduate ProIiram .. ',: 

Years. of Teaching .Experience :(FUll-tiJ;tie and · F;u11~time 22 yrs, p8#-.tiine ~ .. yfs'. .. 
pait-Time) . ". :': . . .... .. ::' ( 

' . 
'. ',':,. ":' " .' 

Areas of teaching in this· program · Climcal Craniofacial- GI:OWth and bev~l.oJlment 
Hqurs of teaching in this progr8I!l .12h 
Basic· Science " 20% 

, .. .. 
Cllirlcat Science '. '60% 

.. 

R.eiat~ Science 
.. .. .. 

.. 20%' : , , . .. .. . , 
,., . ., .' " • I '" ...... ', .. 

. 'N'a41e of'FacultyMember .:.. .:. Teachiqg,andR¢s.ear~hR~4· ... ' 
. ·pr. Steve;':A'11m.:g· ...... : .. : .. : ..... :.' "': ' .. '.' .', ' .. '.... CQurse·Coordih8.t6r .'.:... ...... : .' .,' ":. 
" .~i?;th.?~.~~ced·.~~ca~o~ ~e~~~r.· . .' .... "~. :YJ'S: Docto~ o(D~~ .. S~r*ce; ~3., .~;. ¥~ter '::', 

.dipJotnas or .fe~owshlps '. . .AAd Oral Pathology ~g, Fello~p ~~~ 
..' ,... ..:'. '.' ' .... .;. ' .. ,". :~ap.i.·-ip.'1998 .... :.. .' ';: ... ; ..... :. : ....... '; 

.. ~~nu;renu~Rank. Title·~d"1jePm~t .. ·." " ' .. P{o~ei~~~ 'D~au:m~t .~f'n~~·'.~~~?~~~s ,~'::", '. 
. ,'., .. ." ....... > .. ~. '. : .: '.' ~"", ." ':.' \ .'.' '. '.: :an,d .. S:pIgic~ ~¢ienc;es '. . ::.,.' ... ;' ~: .'. ;::.. ".: '.:.: ':" . 

: :YeatS opt~1Urig :Expeij~.me' {F'@.~~e:·"~d·.: 'Fi!ll-tjme 22 yrS . "., 
.: Pari.":"T-ime)." .. , .... : .: :'. . ..... '.' ", ~:"'\ ..... :,'. '., ~"".': .......: .... ':..-:;,:.:. '.~:.~~P;~:,;;::>::-~;<:~\;:".' 

: :Aitas Pft~aChing in 1liis progI:@! COQrdina,tin,gAdvane.ed Om 17at:ho1oiri,:@.~e... . ii. ... : i' 
.'! Hdurs,of.teaching.in.tbisprograin .1~l;L . . . :,::;.! '.:> :.<: .. 

Basic'SCience . .' .iO% . . . ,.: 
Clinic31 Science '. '80% .. :.':-: ...... :.' ::.":.'. t, ":.' .' 

Relaie.d.sCience:. .. '. . .. ' ..... ;:. '.:, .. , .. ::,".[ '. 
( '. • ... : ••••• :,' .~. " .,t." .:: " •• ,: • .!~:' •. ·Y.:":' . . . . '::.,' .... '. :':" . 

'. ' .... :. N~~~·QrFaeulty.Memb'~r·:·'·: ;.:-,::::' <. · .. Teaehin2andR~¢archRe!!u'iii.·'. '''y : ..... : .. 
'. nr .. :Rnj.'Bfuillir-· ':.:;>.:.' -:"" .;'.: ..... < .. :.: .•• ~O:nirse·in:stmct!>r .. '. ..;." ':}'." .... :' ... :"-'"' 

.. Length.o'f.~vap.cOO::e&ucation:degree~~: . '.: '.~ .. :: ." .. 4 ym Bachelor- of Sc~ence clem-ee, l' yrS .. Mast~:· ',:: . 
d.i~l()mas orJe1l9wshlps' .,. . .... ,,:" ....... '. '. J>rogram,.4 yrs .:phb . <. .. .' . . . . " .. 

" . 4~adetW¢.~ Titleand.:Qepartinent . . '.':. ))tQfessor, Head of Oral BiologyDepan. . 
Years of TeaChing ~erienGe' ~n-fune)riif . Full-tiri1.e 23' yrs, 'p~~tini~'3"YrS . . 
Part-Tim~) , .,.. \. : . ". . .' ' 

Hollis ofieaching in.this program: .' 3 h . . . . , .' 
, 'Basic' SCience· . '.. .10% . 
. CIinic3[:·Science. . . ) 0% 
.:Rei~tci:lScience· ·ZO% 
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Nam,e ofFac'u,lty'M~mber '. Teaching and Research Resume 
Dr. CatalinaBirek. .. ,' . qmrse.instructor 
Length of adyanced. education de~~es, . ,S' yrs Doctor of Dental :¥edicine, 3 yrs Master 
diplomas or.fello,!\,ships . and 'Oral patliQlogy. tiaining, ·4.yrs PhD 

.. Fellowship RCDC exam in'2004 .. 
. Academic ~. Title and DepaitQlent· .' . Professor, Oial Biology Depart. .-
y ~:"of Teaching .Expetience (Full:-time. and, ~-time 20 yts 
p' . ~ . '. . art-TlIl1.6 .' '.:: ..... ~,'" '.' ' . 

Areas ofteacbing jn this program· . . Clinical Cianiofacial Growtli and Development 
Hours C?ftea.ching jn this program 6h 
Basic Sciehce . . 70% . 

Cfuucal' S·ci~p.ce· 
Related Science 

30% 
! 

, 

. Dr. Tannily.Benstein . '. .. Course jnstructe~·: ...... ' .. 
LengtJiof.~v~c·~·educatibIi·~egr~~ :'. . 5 yis Doctp~.ofDenta1·Medicht~ 2.}'Ia'~t~~ ,:': ' . 

.. d1p19lU3:S:.orfellowsb,ipl? -: : ":.' .''-.'. .. .·inDental:M~te~alr;;.·. ::.' : .'.: .. : .... ";:: ":. <: I.' : •.••. 
, . , 

·.Ac.a4emrcltmk;Title:ahd·neti~eri.t. '.. .' ·~-A.ssistant Pi6fessoi; .'Resto~tiy~· ··.Dentis1;ty· . : . . ... . ":' .: :'" .... __ .. ::::,'. :< .. ,.:': ..... Depart. . .... . ' .. : .. ' . ''-' :; .' 
, . 
I ' . . 

. ' :. ·~~:9.fT.~~& ... E~~riehc~ Wpll-tim~ ~ 'Full:-time4·Y.I$;p.art-~~:.~ .. ~: .. ,'., .'~. ;".; ':., ... :.~.",.'-. 
~~.tFrii:ri:f>){ '.' ... :,'. ": .. ". . ....: .... : ,':. " :.~: .. '-.' :':,. . . .' , .. 
.~ o~~~g.~ thiS PI9griun .; .... : .. ,', .... ~anagemen,t .~.- .~~~tafiy:e.;: .n;~eriV ':~f:' . :~' .. __ .-

. " -,.: . . . ,'. ". . P.~aliic Patients·, .: .. '. : . .: . '" . ,:. .' 
. . .~~ :Hot,ir$9f~cli:iilgij:L·this.P'Iogram , ·6.J1.' ' ':" ....... ". : .- . '. .... '.' 

l:!.B~icScleD:ce ;'. ,". ',:." .' '.: 30% . .. '" . 
, . C}Wcal Science' 7{)% . ". ..' 

.~ .) .... ' 

\ . 
·JlJ· 

. j.' '. 

. "; 

.' Related ScieD.ge. 

~~:of-ad~ed¢U:Catioridegrees,.. ., 5- Y.rs,Do~or·o~.Denta1·:M:~clne, __ 4 ~ ¥~i'. 
di~lomas or:fenpw.s1iip,~. :,. .,: . !!G Publf.c H~tb. Deb.tistry· tramirtg '. . ... :.-.. " : ....... . 
Academic Rank,' Title' and Departnieut A!;s~c, Pr.of~sor~ Preventive, Dental Scien~e 

. ..:.... ..' .. 'Depart: .. ' .. ~ 

Yet¢; of teac~ 'Experle~ (F:un-~e aJ?d· .. Flll~-Pm-e 9 ~"J?ap:7~¥' ~ yrs 
PaIt-Tim,el ~ " '. 

Iioms offeacllliig:iri thiS'program 9 h. .... .. . 
Basic'Science ' '., 10% 
Clinical sCience' 10% . 
Related Science . ' . ~O% 

'~2S-
\ 

.... J 
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'. . . 
. Name of Faculty MemlJer TeachiiJ.~ and Research Resuni~ 

., 
.Dr~ Karina Gamb6.a Course inStructor 
Length·of-advanced education degrees,. ·5 yrs Doctor of Dental Medicine; 3 yrs of 
diplomas or-fellowships .. 't, " Diploma Progr~ in Pediatric. :Delltis1:iy ' . r-

Acaderirlc Rank, Titl~ and D.ellartinent. Assistant Professor, Preventive' D~ta1· S~i~nce 
.. Depart. . '. ~ 

Yeats of Te;lcbing Experi~nce (Full-time and Part':time 1 yr 
. . . ~) ," . '. '. 

'Part-TlD;U~ . '. . .. . . :" .' .. I •• I .. 
~eas orteacbing in.~s program -. .. .:Management . & Restop,rtivc;; Treatin~t of. 

, 
r Pediatric Patients, Hospital Pc'diatnc Dentistry 

HoUrs ofteaching in this pro gnun 12'h .' 

Basic Science' 10% , 
.' 

Clinical Science '·90% 
" .. Rel~ted.Science 

" . '~'. 

" ',.: ,',: .:' .. " • .' I, • • 

. . .. "l'{itIn~ of FacultY Menibel"": .... :'. . .. Teachip~ and.ReSearch.lt~1iihe .... 
Dr; SllliileY:Gelskey .:. . . " .... :'.:' .'::'. . . '. ·Co\lISe instru.Ctor· .: .. :~: ';.,:'" '.' i --" 

~.of'.~dviib.ced education d~gi-~es; . .3 YfS.SchoQl'ofDental Hygi~ne~ 4.~:PbD ': ... 
dip.lbniasQt.fel1o~shiplr .. ~ :: ... ~:':. ::""::". ,,':. . . ,.... . •. '... .. ': . 
Ac~eiiiic~ tit1e'an~t>~artment ...... P.tUfes~or; ··Den~ 'Di~gn6di'6s!::~d' SUrgical. ( . 

. . .' ." . ..' Sci~~Dep~ . :. . ::. : ,:." .. " .... >.:.:..: ..... . 
. ~. . years.::.oft. 't:'eaqliirig ·Eic.p~enG.e.-.~-tirii~' .and. Friil:-time 22 Yrs, pB:tt-tiin~k~" .... ,'. :'. : ... "' :. :'. ':; ... :.: :." ~ .. 
. ·.l'~"!'Tfute) .. , .... , ...... \'.' ... , ...... : ..... '. /: .... ' . . .... ,;.;:.;.:: >.':~.:.:i·;~:'::'<;':·:::'>;:: .;.: ...... . 

. . :Aiciui pfteaching inthi.s lloog$il. . '. :preVentive.a;nd COni.(nubitV·:P.ediahic DetitfsttY:.' -':':' ~ , . 
. . Hours oft~achirigm·this·program· .'1·11. '" ., :..... . ,; .. :/;pr,.:~~:l)Y··.::;;.C·:,,:: 

'.: .;B~i~ s~fenc~ " '. 20%'" .. ' .. :.:: j<::' '.:':'.~.~~ :'~:L· . 
. ··CIWc3! ScienCe. .' 90% '.. . .. : ' ~ . ..... . 
·Reiated~Qe~ce.·: :. . .... "::'" .. ; .. \. 20% . '. ' .. :; .~ .. ::::-.~',:,?;""":-..... : : .. ;;.< '. 

. :.. . " - ... :, ~. " ... - .:. . ',. ,:~:..: .. !~; 1~.1 .:-.. ": ." .~. ':'!': .:.' . 

. .... ~ ,., .... -N~e rif F~~ulty .1lvleniJ);e,; ., .. ;..... . . '. . Te~th~l! '~d Researcli .. ~esnra~: :.: " - ',. <: '.': . 
: . Dr~ Thq~~'~~d:' .:... ..:.......... '. . .;. ,Course coordjIiator' ............. <.' .. : . >,1 : ... . 

. '.~ith.Qf~~v:anc~:.~uc.atiori'.degi~;.. . .. .'.... '.~ :.<js Me~~al.lJ~ctc?r, .3' yIs··:l!ubUc :lIeaI~ . -<'" . 
diplo~' Q~rf.e.Uowship~ . " :'J ...... , ...• , ". .... . ":" . tralning. 4 yrs Pbl). . .. '. ..' . . . 

. Ac~emic ~ Title an.d Dep.~e.nt ... :. . '.' Prcifessor; Head ofB.iostancs·: . . .. ' 
y~ of Teachin~ EXl)erience (Full-time and: Fun-time 24 yrs . 
Pa:d~Timltl' ". . . .. ' .::. '.<. : ..... ~ . . :',' .. ' 

.. AreaS' of teaching in this progr8m '13iostatics .' '.~" 

. Hours:ofteacbirigin this·program . 6 h 
. B~c·.Science 
CIiiJical'Science . 

' .. RelatecfScie~ce lOO% 
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Name of FacultY Member 
J)L~thonylacoPDl9 
Length of.advanced educatio~ degrees, 
d!.J!lomas or.feUpws.hips , 
Academic:RaDle. Title and Dep~i:mt 
Years of Teaching Experience (FuU-tjm(.! and 
Part-Time) . 
Areas of teaching in this p~ogrnm 

Houra- or'teacbing'in ~s .program. 
Basic Science 
.Clinical Science 
Related Science 

Teachin.g_ and Researcli Resum~' . 
. Course instructor 
4 yrs Doctor ·of Dental Medi~ine. 3. 'yrs 
Prosthodontic t:raining, ~.yrs PhD . : 
Professor, Dean of-tlie "Faculty of Dentistry 
Full-time18 yrs, part-tiD,te 4 yrs' 

Research Metb..odo~ogy and .. ~-Systenrlc, 
Medicine .. 
3h 
80% 
10%. 

·liO% 

. .JS'ame of Faculty ·Meni'ber . . . Teachin2 and Researcb. Resu~e 
Prof. I"aUfu·M~Do:il.ald ", '.:'. CoUrse instnictor ." .' 

. ~ 

i 

) 

. Lengtli of advanced education degrees~ ,3 ~ S~hoo16f:PentaI Hygi~Q. . .., : i'.: .' :." .:. ~:. :::-.:', .' '. 
: cUilloriiai·of.feUs>w.slnps". ....... .' . .' '. . ........... . ...... :: '.' ~ .... :.:::.. . .' . 
, ACJ1d~c;: Rmik,. Title atid'Depactmerit ProfessoE Schobl,ofDeiJ.~ Ilygi;ene' .. ' . ':.: .:;" .:.~ r-:" .:' . .1. 
y~ :6f {fd.!iCl)ii:ig ~en.eiJ.ce (FUll-~e' and Ftill.-time18. yrs; " ... ,,' :' .' .': . '-;'. . ..; .. '.,:: ~".':: ':'" .' ! 

.. ... ;P';.'~. ~,·.·.rnn! ·.·'e~" .~.' '. '.' .' . , .. ," .: . . 
A':~ 'J.. ~J . ,". '. ', .. :... . · .. ·/ .. u .::.' ~ 

. '. Mi.S QfteilCliifig'm thiS,pi:Q~' ,'. . " .. Preventiv{nin:d-'C9iIn;num1.yl~ediattib:i2>entlStrYTi :.'. ": 
"B9UiS Oneaqhin8.in~ p,rogram 3 h . . . .. :"':".':':.' -: ".:-- . . ~ 
,. B~ic:S¢ience. -','.:. .'. '. . '2.0% " '. . . .... .:. , .... :,. 
'ClinitaJS~ieric-e" : .' "89% .......... :: .... . 

. j' 
I 

•• ' 'I 

.\ ,Re1ateciS.cienc~ . . ., .... ..' 
.. .. 

N~m~ of Faculty.Member .' . TeflchiD:g and Res.earch )les·ume!·· 

Lengtli'(jr:a4"@1i~ ~1,J,Cation degre.es. 5 .. yri; M~ca1 .. ·poctor, ·~r yts.:of Anesthesia 
dij)loDias or feliowsmp~ '.. , - '. ". ·irhlnin& r yr Fellowship in P~atri(i :Ai).~~~i;i. 
AQademiclw:ik;:,'riUei·and.Departrij,ent . Assist Professor., Sectioir ':Head; ·:.Pedia~~: 

. . . . . , .' . . . ·.;,A.riesiliesia, Pediatrics & .Child Heatth.p~~. :' 
Yeai:s .·of Teachirig ExPerience. (Fiill-time:m.d Full-time 24.)'IS '. . . 
Part-Time)' . . ... :"'... .: ;-.... '. . .. :., ' 
Areas 'ofteacbing in this program Hospi~ Pediatric D¢n~tIY" 
HO.UIS ofteaching'in thjs progrmp. 3 h '. '" 
. Basic Science .. ' . . 
Clinjcal ~cience 100% 
Re1ated'Science 
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N a~e of Faculty. Me~ber Teaching and'Researcli Resume' 
Dr. Archibald McNicol : .course instructor 
Le:Q.gth.of advanoed ed,uclltioU'degrees, . .4 Y!s Bachelor cif Science degree, 2 yrs Mast~ 
diplomas .or fellowships . . ~r~gram, 4. yrs PhD· . . . 
Acad~c Rank, Title.and Departinent .. Profe~~or, Oral Biology DePart. 
'Ye~ of Teaching ExpeJjenc~ (FUll-time and Fu11-tinie16 yrs 

. 'Part-Time) . . ". .' , . 
Atea.s.of.t~lting in ~pro~ ,I. :L>harmacology and Therapeutics. . . . . . 
Hours ofteaching in this-program " 3.h 
Basic Science . 100% 
Clinical Science 
Related Science 

. Name of Faenlty Member reachin2. and Res~arch R6sUDle· 
Dr.<Gtitu1io:~qgu.eir~ ... : .. :.' .' ..... '.. Com:se~tructQt'· " .. \, .. :. '::.'- '.:;. 
Leiigth otadv-anc~ education deg,;ees, ' '5 'irs'Poctar of DentfU Medi~ilie,: 3 Yrs M~er 
. dipl(jril~"Qj; fen9WSwp~:: .;: -, . ,,':.' .. ~ . . ' ·and:PeriodoIitic~"traiirl:Jig;. 4.YrS,.PhD-: ': ..... . 
AcaaetDic'~:~Ue ailt\·pepartqlcn.t· . '.' ~soc Pro(essQ~,,:. Dental' Diagnostics' and' 

• • :< •• ~.,,: .' .... :: .... : ;:.' .:':. ": ••• :.:: .. -~: L.,. Sutgical SCleri.ces'DepaIt.: ...... . . 
'.' . Y ¢ars of Te~hing ExPerience (Full-time' and Full~timel(i yrs 

,P~·t~e)·. . .' ..... . .',..i":' . . .' ...... : .. ,. '· ... 1: •• "', ,.... : 

:1\re8S ofteach.4lg in 1:hj& pro~' , Spe.~j!ll, Care ~d ". Eti1~rg~cy .. ~ces:· 'in" : .. : , 
. ..... .. . ..... Pe~:atricDen'talPati·"';;'I'":· ,.::'.: "" :.:', . :'.' .. :. :.:-. ," . 

• ~;'J"l"" •• ",' .... '.. .~'. 'r", • *.. . '. . '. w '?lll9 .. .. , . 

, . . :HQujs .<ir-teaching in this' program . '3 b 
. '. ., 'B~ic'Science: .. ' '. 20% .... • .. .' '. ..' • "", ::. • • .;" : i • e ' •• ~ 

. . ;, ·:,l,cJiilicaJ. 'Science SO% 
: :EefuiedSciencc' 

; .. ,. ':~.:: ~ ::", 

... ;: .... (' : -:',', 
" '\ . ..,' ., ' .. '. . .' ; .. ,:, " 

". N'am.e·ofFacuiti Member. : . Teachlng an'cl R~eat,c.b. Resume ... 
. . ·,Dr . .lgcirll_:· ... :.:- •. '~"':>""" ::. :':' ~ '.:. -. :~.' Co:urs~ blstqfctof ':: ... ; .. :'~:' .... ~: .:> .. / .. ;.::: .: .: , . 

"LerigtlioradvSitceq ed~ati6ndegrees~. ..*.~.Doc~9t bfPental MediCin~i:,3.Yi:s ·Master··: :', 
. diplQ~,or::fellQWslij.p~.:·"· .:. :" .:. . and&osthodonticitr3ining·: .' ' .. :: .. - '.,: ; .. : .... : .... ' 
Ac~ei:iUc.Rinl1c, ritle aiid Dq>~ep.~.. . .. .' Assl?~ Prof~s~r~ H~ of.Restora~v~ .Dentistry, .: .. . 

..... '. .... '. '., : .... ,. ': ·D''''';;''' " .. ' ,' .. :'. .... ., 
. .... . .., . . . . ~~jI(U..\. . 

Y~ of Teaching Experience (Fnll-tfuIe.·~d Fl,Ill-time14 yrs;parl~time4yrs. 
·P~:'Tim.e) . , . . ". '. . . , 
··Areas ofteacbing in tIlls prop: .. :., 'Manag~~t and Resto~ve: Trea~~t 'Qf. " 

. '. ~e.~atric Patients. Clinical Craniofacial Growth 
·and Development 

.. Hours offuachiIig in this p~ogclun . 
B~~ Science . 
Clinical Science' 
Itelatoo.Sbience 

'. 

3h 
10%' 
90% 

.. 
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Name of :VacuIty Member: Teaching and ResearclI ResumeS 
Dr. Drew Bruckner Course instructor I 

Length. of advanced ed.ucati.~n degrees. " 4 y.t1! Doctor of J?el;l.tal Medicine. ~ yrs Master 
diplomas or fellowships aiid·Enq.odoritic; tnUriing· :. . 
ACad~nnc Rank, :Title and D~artment Assist Professor, ReStorative Dentis1:Iy Depart.' 
y~ of Teaclillig EXperience (Full-time . and· Full-time 2yrs, paIt-tiine 10 yrs 
Part-Tiine) .. 
Ar~' .ofteaching fu tbis.:progIa!1l Management and· Re~ora~ve. Treatment· of '. 

. Pe41atric Patients 
r 

" ., 

Hours of teaching in this program 3h' 
Basic Scie.Q.ce 10% ., 

Clinical Science 90% .. 
Related Science 

'. 
,. 

I· 

. ,N~me Of FacUIty Member' Teaching andResear~h"lUsttm~.·· '.::;:': '. '; .. : . 
Dr. ~rm@:,Raniirez'" .' . ' .. ' ... Cpurse inStructor" . . ': . . . '. ... '. '., . :'. " .' " --:: 

, : ~ngtb ~f adV3n9ed'.e4!lCatiQJ:1., de~~~;. . . 5' yts Doctor ofpe.Q.ta1 Mediciiiej.~'~'F:~"'4$~:' < .. : . " 
. diplo~ or fellow&bips" ..... . . Dentistry training, Z-yrs MSc; ,~ryis phD.· '::'-':'" " : ". '. i"'-
Academic ltank;Tltle and n~atl!nen~ . '. . ' Assist 'ProfessQr" Preventive·, Ueatu S.ci,~ce... .....; i : 
.: .. '.... . .... . .... .. .·;Dimrut. ... \ ..... -', .~ ..... ,'.::.:.< ·j.~·"····:::i~:· . .': '., ' 
~eitisof.Teaching ExpeJ;ienee (Full-:time .8:D.d ~~':'titne14 yrs>·p~-tim~ 4 y.i:s':-: .' ,.-: . . :::':./'1/ t:·:.':.-:, . 

. :iP.tUit~i'h;n~):,'· ....... : :"':" .: . : " '., - : .... :- '. '. .... -: ..... :. ' .. : .... :''':J'-:<''::~' 

. ':~aS otteachingiri this pro~' . . " '. :. Marifigement . and' .Resto~tive TIea~ent.·· of: ::;',' 
. . -: . PediatricPatienfs. . ,";' .,'<'. ', ...... A.:;:", : .. ~:: ..... :. 

"iHoms bfteaching.in this program. . 3:h .... .; .: '-.' .. ,,:' '.. : 

):~:~~~:~~ . . . "-:~g~'- . . ~ ..... <' ..... 
. . R~Iat~ Science 

\" . :' '.' .. ', .. 
. ffi¢le rif'FacuitYMeptber·. Te~chin~ 'and Research Res.uni.e , . ,'.: .. 

Dr;']:!'1ljot'Soo1;t:-'~ :. ; Course coOrdip.ator. : '. . . : .' ' . . -
Length or:adV8nced educatio~.~e~ •. 
diplom~.ot.f.~nq:WsIllps - ' .. .-'" '. / .. ; 

4·y.(S Bachelor'~~ Science .d~gree, 'Z':ym: ~~er':' 
. :pJ'()~ 4.yrS PhD:' . " .... : ~". '.:: .... : . 

: Aca<i¢QllC Rank, Titl~ and'pep~ent : : . PrQfessor. Oral Biology D~paxt 
yeats· of'Teaching Expeiienee ··(Full.,.tiine and' ·/FUll-time1.8 yrs' - ; 

; " : 

part-TIme) '. '. '. '. : 

AreaS' 9fteacbit;tg in this program '. Advanced Head and Neek Anatomy 
Hours -of teaching in ~ prcigrarri '. 12h 

" 

B~ic Science . 9Q.% 
ctlni6al Science i.o% 

.' 

;Rel~ed S~ieJ:Lce 
: .. 

. ' 
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Name of Faculty Member . Teaching and Research Resume 
Dr .. Andrew'Stoykewych COUrse'ip:structor 

. L~n&th of advanced education degrees, 4 yrs Doctor of. Deutru. Me.di~ine, 4 yrs Oral: 
dip10m~ or fellowships. 

" 
. Surgery training 

Ac~~Inic R,ank, Title arid Department : . AssQc' professor,. Dentat ' Diagnosti~s. and ..' . . . . 
SlIf~ca1 ScieIfc~s Depart. ' " 

Years ',of T.eac~g Experience (Full-tiille and· ' Full-tim~.I 7 yrs, partAime 6 yrs 
Part-Time;)" ,: . '., .. ' ..,' '. . .. " :':. .. . ..' . 

Areas of teaching in this pJ;"ogram - HOSpital)!ediatDc Dentistry 
Hours otteachirig in this program ., 

.3h 
Basic S-ciei-rce '. . 
Clinical Science 100% 
Related Science 

;N~me ofFacnlty Member' 
' . 

.Te~cbin~. aild Research Resume 
Dr. ,Milton Tenenb.ehi . Co~e insQ:uctor 
Le~gth ofadvaIJ.ced eduQation degrees, 5 yrs .Medi~ Doctor, 5· yrs of P~atri~s 
dil?~~m~ or ,fellow$hips.· training, 1.' yr Fellowship" in . Pediatric 

. . Emerg~cies . 
'.k.~~emic ~,Tit1e and Dep.a:rtinent Pi."of~or".Section Head;Pediatric Emergencies.' 

, , Pediatclcs ~ Pilld Health Dei>art : 

~ ' .. Years ~f TeaqhiJig Experience (Full-time arid· Full-time 24 yrs: .' 
... 't:._~ .. ' 

: ·'P1l(t- ll)le '.' : .' . . .' . 
" .Atea;s:.Qf:tearihing in this program HosPital Pediatric D~tistry 

':~ ';lIo~ p.f.t~cIfulg'intIiiS program '. 3'h ': 
.' .. . , 

i:B~i6,Scieri:c¢. . 
' . 

~'f:;'CiiilicBI Science . ..100%: 
Reiakd'S'cienC!!' . " 

.:pi'. OlYa Odium . . Ceucie 'instructor! .' '- ... 

"I.eiigth o(advancoo.:education" de~eeS; , 5 Yis Doctor of'Derltal ¥~cine,. 3.·yrs .~b~c 
diI>loD,lllS orJeIi6wshlps '. . Health ... 

" 

ACa9~~'~'Title and D~artri:t~t Senior . Scholar, Preventive : Dental . Science 
. '. 1 ", D~aIt. . . " .. 
Ye~ .of T~hing Experience (EuiI-til;ne and. Full-time 30 yrs, part-time 3yrs ·1 . 

P~-Time)" ': . 
Are~.ofteacbingin thi$ program' Preve;nti:ve' and CommuriityPediatric Dentistry 
HoUrS ofteacbing in this program 3h 
Basic Science ..' 30% 

. . 

Clhrlcal Science 10% 
Related Sciem:e 
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" 

it Support Staff and Adnnnistration 

This pro~ will ~ti:ire a 5.5 full-time-equi:\ralent support sti1ff1 (1 administrator, 2 denial. ' , 
asSi.stantEi~ 1 d~tal hygienist, 1 recepqomst, and'O.5 time s¢ation,nurseJ. Support sta.r:t:will ~e. 
~v.olv:~d 'in' v:arious aspects of the clinical progriun, o~ce management, ailinissions ' 
docUmentation, and record keeping. Specifically, 2 dental assistants' will provide cb.a:iI-s!~e 

" assistance in the,gra4u~e' clinic, the nurse will provide, co~cioUs sedation to patients 'in seCtation, " ' , 
clliiic, mid the ,dental hygienist' vAll'be involved in: ~storative and preventive aSp~ts of ~e " 

, cliriioal, work The recept~onist will be the office. manager: The receptionist" sedation nurse, -
hygienist, and two', de1it81 assistants are akeadY part of tJIe eximng C3 training, PtOgrl;Ull' at 
,Chil~n's HogpitaJ., and would be incorporated hito the new graduate specialty progtpDi 'ThUs; 
the new sUpport staff positions required is the d~nta1 hygienist and the a,dp.rinistratOr. '. . . . 

,,' 
',' . 

.... 

.. :.; 

" 

" 
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" 

J,? RESEARCH AND BCHOLARLY ACTIVitIES . '. ( 

i. Research Requirements 

,The proPQS~ M.;DENT. pro~ requires rigorous research experience 'consistfu.g of M~te~ 
level research project and'thes4; defense. Approval, preparation and the Master thesis, defense 
,wi1l.b,~, 'colidu~t~d ~ the;: ,accordance ,with );he JUles ~d ~~gu1ations set fqrfu by the; FacultY of 
'Graduate Studies. . '. . '.' . , '. . 

ii. .', Master's Thesis Re~lations 

Pu~os.e~ Th.~·fue~~ s~~u1~,sho~ ~at stud~ts.Iiave :m~terY ofJhe fie~d i~ ~~Ch the~,pres~htl. 
th~elves and·are.fully conversant with tJIe releyant liWrahlte .. 

. Thesir. ~f.oPQ~ai .. The:resident ~~ ~b~it' B: ~es~ P'~QPosat-.~~r. approvRI by the· pr9~ Qirc¢tor.: :; 
on reco:q:unen~~n fr~m ~e ad$or. The proposal nius.t b~·approv.eclbefor¢.substantial progres~: ... ::: 

, is made ~ow~d:the ·theSis res'earch project 'Sig,nHtc~t deViations subsequent·to the iniu,Rl, '.' 
: propo~al must be si;rriilarlY apprQ~<;d.. .' :..' . . . :'. '.. .. 

. ~ ,'.:',:', ... 1:, ':':,' :',' ,', .' .'. ':. ':. ~ : ."., .'.: .' ::" . .:~~ ... , "" :' .... '" 

3~tyl~ 'q~d "o~t .. 111e.,thesis niJis.t· be written: ~cording· f() a. stim;c:Iard stYle ~loJ:owledged·.bY~ a, ... ; . 
·'P.arqci;i;l!kJ!~J.~~9f $dy, .. a;n4-~~~~~ttd· hy:th~. prqgr;iun tlif-ectQl'.:'·b~ luci~. w.e~~Wrlttep; ·:iiJiidr .. : ..... 
puh~9~jI:~tJ~1l#~"ynn· be ~ilCourate{kC9P~~: qf.the·~~~·:~'.~Ye: to,'belc~$ly'le~~~~j : 
·,and #iIl Jf~:~pwduc~ by any method ac~ep~brto. th¢ facUltf of Gl'aduate StudieS~ .... J:' .~ ...... '.,' .... . 

,/DJ/d~i;;~i~i~is~~n::The: ~~~. S~h~~(}:~.th~~~~~~ '~J~dar '~:,~~ ;~~t~, '.' :' 
::~~~.4ate~.by.w~~h the.s,es must ~e siiliniittexftt)':the·FacuIty of Graduate Studies. '. . . 

~~~s~~~ .af Fi~I.·~P~~~ Fono~ ap;rovar' at,the th~is ~y·the ~~am.jnjDg co~ttee. ~Di ' . 
the C6mpletion' cfariy revisions required by that committee~ two cOpies: will be submitted to the 

: ,Grclduate' StUdieS Office in 1,U1bciund fo~ e~ci~sed:in an ·ehv~lope'or t:older. Thes~ copies· ~ 
, reqUJre<i 'for the Uniyersify Library aJ;ld ~ein,airi the propeflY Q~the Vnrv~rsity ofM~to~a.. ' . 

. .' . ).. , . '. . , 

, Examining Co~mittee.-··The resid~t's advisor·Will r~omm:end a th~is ex~g co~tt® to 
the dep~ ~.ead f~r appro~'wbich ~ then be reported to t,he Graduate Studies OI&ce on 

. the "-ni~cticum Title and Appointment of Examiners II fo~· The committee yv.ill copsist of 
. a- minim~ 9f three perSonS, representing at le~t two diffeI'eJlt discipIin~s! At l~t two 
. examiners-will.bemembers of-the Faculty·QfGia.duate Studies at the University ofMmUtoba.-The 
third. Jp.emb~: must be an indiVidUal the adviSor and 4eP~e~t he~ 'deeJ;ll quilified for :the 

'} 8srlg®ie:rit, is extenial to' the nep~ent, and is willing to serve.' In exceptional cases; . on 
:r~n1ineri~tion from, the' progi:am direCtor, the Dean of the Facw.ty of Graduate Stridi~ may 
app0iI!-t ali examiner from outside the Univ~ity,ofManitoba. . ' . : 
. . . 

'L?is.tri1nition 'and Exam~nation. The program ~ctor wi!! ~~e for the distribution of the thesis 
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· to the ~amiil.ers, and Will, .notify ~e Qraduate' StUdies general' office that the thesis has oeen 
distributed for examination. It is the duty of all examiners to read tlie thesis and report on its 
merits according to the following categories: . 

- Acceptable without modification or with minor revision(s). 
'. - Acceptable subject to modification andlor revision(s) 
. -"Not accep~le . 

Th~.isbefense. Normally, residents wi1ipre~~ttheirthesis and be·prepa.r¢ fQr.oral examination.' . 
. on the au,bjept of the thesis' a:b.il matters relating thereto. The thesis ·defense. shall De op~n' to all 
memberS of the Univers~ty ofMatiito1?a community. .' .' . 

. Final ApproV(illR~jection. Following completion of the defense of the thesis; the examinerS'will 
consider their'report on·the defense and on the written'thesis ·and will also deterttrlne the .na~e of 

· . arid ProQedu.res for approval 'of any revisioJ;lS' that will be tyquired p:Q.or to submission' of the 
th~is 'to the Faculty of Graduate Studies. Th(} advis6! is nOIlI\ally" responsible 'for ensuring thai 
re~oDs are.completed:~ccording.to· the ilis~.tio~ :frcini $e. exami;ning committeQ. The Fac1i1~ 
.:6f Gr~Uate 'StUdies wilraccept'th~·.thesis .jr.-submitted With 'a; sigUed statement from 'the ;tilvisot: 
thai ihe.,~ed reviSirin.has been ~omplete!i: . ". .' ' . . . . . 

F.buit·~~o~;~~jU~~~t o~~e ex~ers S~b~reporte~'to ~~Facul~.~t~~~te·sfu~ei ':' . " . 
In;.thequalitatl.ve ~ "apPJ:Ovedl~ 'o,r' .lIn9t approved"' on the fMas.t~r·s Thesi~ctic~ Final: .. : 
RepQrt.,~ei;inj~ ... Suob: verdic~ muSt :be llna-tji~~ti:s. 'and eaeh .. ~x~!pjrie~ .. m~ .in~9.ate; oy. .biSJp.~r.-".: . 

. . . si~~¢t ::~C1U.it.~rice Wi:tb; th~ :ye~dict : AnYJbing :i~ss· th~ ljD~:nj11Jity· ~t)}~.:~~d~f.~f(~: , .. , '. 
· ~ltW9.~ :~, .c~d!:4ate. will be- r~o~(;n~edi:fo~;~~ .~ .. DENT~' d~~e::1i~~~·~.:.~~~;~t~~: : 
::Filculty :~()f Gtaduate . StUdies,"of the' ;favorable. ~su1ts· df the' the$. cO~~·'mid·. when' th~ . 

· 'ccirroo.ted CQpies 'ofthe thesis are~ subp1i~~ ~l>. the·~acu1ty of Grad~e Stndi"es, 'ass~g ~ othel," 
P!Q~.~u~mefitSha:v~.b~n·~et:·· -:.' ',' ? .r:· .. ,. . 
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"" G: ADMISSION STANDARDS 

i. Admission Requirt:ments 

A<PnisSion Vvill co~oim to .~xisfu1gFacUl~ of.Gr:adu3.te. :Studles Il1i$1~ regulations. It-will· be 
based·on. sp~~c and well-~ep.n,ed s~l\Xtici~ criteria and will be readily·avmlable to advisois and 
appIica,n.ts~ Acade~c peri'o$ance Will·not-be the ·s.ole 'criterion as .non-academic criteria will ais6 
be 'considered in the·overall·as.s~st:nent o~ applicantS for: adn1issio~:· . . . .' . . 

Selec#on criteria: . . ..:. . " . ." ' .. 
a. Academic r~ords iiIpl~ding dental s~hool" cumul~tive ·rank,·:graduating 

year rank, awards, scholarships, dental school cumulative grade pofut~ru).d· 
oth~r degrees, research. ~d publication record (30%). ~ . ..... .' .... 

b. Clinical _expeii.ence .such as hospital Pediatric Dentistry r~sidenCy .. · 
(minimun;t on,~. y~~)~. ge~era1 piJic~ce: residency, (~um ~ Qn,e:' year)~' .' .. 

. g~ner:al' p:r.ac1;iC~;.···ex.p~rien<?e : (~1ll1i. ·~lie .. ~ar),· part-tiiue .. fiww~: : 
. exp~rience (~ a dental ~:cho~l), .clinical aWards (30%). . .... . .... '. ": '. 

c. . Other: interview' 'ev.ii1:¥Iation;· letters pf recommendation, persoriaI' 
statem~t, studen1'-b.~.ed i:esearc~·. and pr<*-eritanon. ' .. ~~eO.~~ .. and . 

. ' ... pt:ofi,ciency in"ijngIish ffreijufred·(40%). ... .:.. . . .' .. 
. , . 4·' Pr~:(eif!nce' .~."1?~ gi:v~n,' to .appI(e.~ts d~m~~h"B:ting a ~C~8 de~ir&:ti? .' 
, ." practice in UJ14~.~ecf ~o~l#ties an~ eXcel' fu the res'eareb: Qri~p'01ieii.t ' . 

. ' ........... ::..:, .. :.:.: :: -:. ... ~ :'·~~~:P~~~'.: .... '::·: .. '::':.:"> ..... :.:.':= :.'.,: ':: .. ;.:: .... '.' .. :'" .. ':. '\.::' .. <:.:'>~<> ." . 
. ;O~~4~~~ for,.~~o~. ~ll.~e"~~~~s. :~: ;ao~~te4 d~~: ~·ch;o~~)ii.:.~~;.~".~e.';· .. :·. .' 

j "V~t~~l.'S~~:. ot· ,pos.s:C.ss. ~'. ~~yalen~·::~~~~ati~~. 'b~~~~~ '~e.~' app'~c~t:~·~~~~d;:·.·,: .' '. 
f ~.,s~din.g:mtIst. be's~ch that It gIves reaso~ab.le. ~s~c~ of ~~·~~ce~sfi4 comp.l~~p:-:or~~ .... '. 
. ' . "progratil.. &veral. memjs' will·be lised.to evaluate :the appnca¢'s qualifications. Among tQ.ese:·are-· .' 
. . ·;;p~o~.r~omiiJ.endations, inte~ews~ national bO'am results, aCa~emic'iecords.:and.exp~enCe·. . 

'm: Pediatric pentisfry, hospital. r~sidency or general' p~tice. In the case of gra~tes ~ose .. 
primary l~guage ~·n~t.English, a language proficiency ex.a~~n may b.e.reqn!re({·. ..... '.' . 

It is r~~ed that residents m.RY WUJsfer, with credit, D:om. one acc;tredited p~eiram t~ .Jother.· . 
Ail . acietemted program accepting 'such a.', transfer resident must BIso cle~ly' recegniz~" aD.: ". 
obligation to ensure that the students complet~' the overall dlcfuctic :.an~ cliriical preparation 
requITed LOgistically, it shol!id.pe possible ·to. accept sUch a i:$nsfer reSidentS. . " .' ...... . 

~ . . '. 

Resid~~ will be' r~trlred 'to t*e ~unizati6n againSt iIifectloUs ~eases such ~. inumps, 
. ineasles, 'iubella, and hepatitis B prior to contact with pati~ ancVQr potentially iDfecnous 

objects or materials. This is to b~ done in ail effort to nrlnimize zjsk of infection to patients and 
. dent~ ·l?e.rsonneL . ~idents will also b~ reCIUir.ed to . ~bt$ current c.eriifi~atiori. 4t (~asic llfe 
. suppo~ aildp~c advanced life s:uppo~ , 
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. Ii. Admission Procedure.' . . 

MeJ;D.bers of the Selection Committeewm review applicl:J.tions for admis·sion. The conninttee will 
oe appoiIited by the pfogram director and will have- five members (one' Pediatric Dentistry 
f;raduate. student, tWo· d~rita1 aca,depries an,d a Pediatric Den~stry ~pecialist). A $50.00 ~pIicailon 
fee fQr the ~aculty ·of Gr~duate S.tudies ~d a $50'.00· applicationJee for the Diyision of Pediatric 

. DentislrY· should acc.onipauy each application. Pe4iatrlc D~ntistry WiU use itS .$50.00 fee toward 
interviewing exp~es; ~ollowjng·.the '<1:~e for app~cat;ions, a proviSio~ short-list will be 
produc~ reviewed, and.a final short-list of 10-12 ·applicants prep~ed. These'candidateswi~ be 
jnterviewed at the~ oWn exPense .... · . 

An ... extended itite~ew process wili be used to objectively evaluate the c~9idat~~' using 
individuill 'interviews', as well as' formal committee interviews. The comniittee members will 
conduct the fui:tnal: intervi~w to obtain a glQbai view pfthe candidate's' ov¢rall performance. The 
fomal inteiview will inclu.d~ lippuy ·assigpnients ·as well as an OI~l: presentation' to eval~te tl:!.e 

, , applicarit's' abiij.ty ~o '~~~uate ajUI present scientific :llF6rature., : . ',' " : , , 

The ':aruil··~t .. \~Jill be dra~ up after the interviews ~d t1i:~,po~itibns wilJ be·,~ffc::red.tQ the top tw~ . 
candidates.: These 'c8ndiclat~ will be' gj.veii::~o'-waeks to respon~ '-to the offer 'I¢d if'they aCc.ept 
the' poSitip~., a $1~O,OO . acceptahCe, deposit-;Wi1l be, required This d~osit will:be' credited tOwaro, 

.. ~ y.~ ~t;io~ fe~.lfthe' can?lida~e ~tarti; ~ program. If the candiea~e' does.:not-hoi;l.Or hif?/her . 
accePt:anc.e •. th~ Dep~ent Q~P.reve~tiv:e,De~tal-Scie~c~ will retain the.depo.sit on'~ 30~70'.sp.nf· 

. ~.'pedWiic,beiltistry and t1mi'm~>ney.will J;evert to "gen~ li.t~dl!". Upon, 8.C:Cep~1f:the·ofter~: . 
:' .i'$i~pts' ~. ,b.~ eq.com;aged. tQ" pr~~e 'wit4 the :iinm~O;Jl: "against; ~~liiowf'~~/, ':. 
: 'Oliiliri#j1ft1f~ Iiifect'ion ·Control Protd,oolof the'Faculty of-Dentisf;ryj Univer:sity':6~M~to]J-a.. ' '.:,~ .. 

.... . ". .." ........ I .. . .... . . I:: ....... :. .. 
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H. CURRICULUM . 

. i. Teaching Curriculum 

The cumcuium in graduate Pediatric Dentistry degree V(ill pr:Ovide the. opportunity to' .extend tlie . , 

... 

residerit"s diagnostic abjlity, basic and' advancj3d clinical ·knowledge an<;l skills, and cnncal 
judgment It also offers experie:p.~ in clqs~ly related areas' to ensure that stUdents 'become 
pro~cien~ ~ ~mpr~lieJisive care.· . ' . . . 

The core portion of the curriculum will 'include subject matter neceSsary. for the dev~iopme~t of a 
pediatric dentist.' A supporting portiOJ;l. of the curriculuni extends 1:4e resident's education¥ 
experien~e and enluuices hWher ability to· thil)k·critically. a:nd .indep~ndent1y and to .C?oinmutP.cat~· .. 
information clearly, effectively and aCcuiiteIy. Curriculu;m .also· 'ingludes knowledge of .. 

.. con~eqlp~raryt &ocial' .i~l?u~ .. anq. the principi~s: .of. prQf~iona1 be~a~or ~. well·. ~ ... the.· . 
. unde~g of ~ection.¢ontrol'~d·.~~ applic~~QD,..ii clfuicRl.'practice; The PrQgram, diIootor 
. will. ~~ carriC1l~Uin ·coordIDation R1:1d .wW. ~ep.ort to 1he..Pecijamc Dentistry Graduate ~rogian1. 
CorQinitte.~. AD annual i:~ort Win 'be s~bmitt.e4 'to~ the Dep~ent Hcil4 and··the DeanS 'Qf the" 

· .. Faculo/ bfP~stty"~~ the ~ac.t,Ilty' 0f~dUate:~tudl~~ (sec' c: l\dp;linistmtion /Pid SUP;P'ort)~ . 
. .#.. ',' ': ........• '.' . . 

. . Ii . 'List'of Coui:~es 
.. . "f(,:' . 

~e;ziir:.~4-ii~c89iimc~·CotU"ses.fo~:1Q~·$p~~~~t/P;di(Ji.,ig : .";~", '.' ... ' . 
• ' ••• ' /~";,, :.:.':;'. " . .';.' .,:,- :." •••• ':. ___ ............ -:.'~ .'.: .;.: I. ..: • '.: •• ,.: ,'. '.~' ~.:':- :".:-.. ':'~":. . : 

ANA:TJO.J.O{·-.Adyanped.l~eadanQ:lf~k:L~)U1tc?~y(3 ~iedit;hours)- .' : .... i. : :.... : . .:.... . 

- '- . ':~:''':.<.,."::' .. :.. ..... ..... .: ...... :.'.:.'. ': \'.'::.' ... : .': .:.'.. . . . ......... ,\ . =;1 '.' ... ,::~ . '. 

DDSS·:1.2:39·.~Advruiq~9r~lP~t1[tQlogy{:rcredit1iom:s) .. :'.:' .; ".: '. '.' .' .. ' .... :'.~ .. , . 
. .• ' .: .. : .. :--: .... :. '~'. ~. ....... ".:,: . :.:: .. \:.' . :.' .: .' '. . .:..: . ':"'> "::"~:" .• 

ORL1;l'V090'-Pharmac61ogy-and The~ap.eutics·(3·Cre4iih,~~J· '.' '. . . . ::: ... " .. :. :'" 
• • '\ . ' .. 0 '.' • • .0. ' .. i • 

'. .. ~ . 
. .... . 

" .,.. 
R,equired.Clinica! Courses for the Sp?cialty Training. 

. . PDSIl1q40 - Clinicai C$rlofiwial Growth·and :O~v!,l~p'~entlO~opedics (3~.crem.t 4~urs). ,'. ..... .: . 

~ ~~SD xxxx; iIo,;pirai Pediatrk ncm~~ ~'~6 ~,+) , ' ' ," ",: " , 
jPDSD X?OOC...J Hospital Pediatric Dentisto/ n (6 qredit ho~) 
J 'PDSD JqboC - Manage:m~t & Restarativ~ Tr~t.ofPediatric Patients i (6 credit hours) 

. J~DSD:~'-Manag~ment.& R~storatiV~ ir~bnent qfP~c P.~en~ IT (6 credit hours~. .. 

, .j PDS~~-·~ventive~~Co~ty .. Pecp4~CDeit~Stty'<3.~t~~) ; 

. .,.36-' . 
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"PSi:>:X!.CXX -Special N eecls and E~erge~cy C~. in Pediatric 'Patients (3 credit hourS) 

Required:Cqurses for the Masters Component of the Program 
",' . 

elIse 7470'- Biostatistics I (3 credithOiIrs) 

/PDSD xxxx: -Pm.'~veP,,;gr.uns ini>ooia* DentislIj(3 credit hOUrs)· . 

NATY 1200;- The'Na~ve reap.les of Canada (6'credit li~urs) . 
) . . 

. . 
.' 'El~cti".~ c;o.U'rsesfor.the Masters ~ompo'nent oft~e Program 

.. A list. of.el~cti¥~ ·course~.is l?royided:(se(t appe-9:dix 3) and consists of. cOurses of(ere4 tbroti~ 
v3ripus '(,i(!i>.al:tments at *e, Uni:vetiity of ManitQb,a. lAc choice of. el~ctiye. comes' wiiI: 'b~ , 
detenilihed through oonsultation with .the program director .and will' not''Qe limited, to this ~t:as' " 

, iidditieiihl, or inor~, app~priai:ei. Co~es m,ay:be ayai.i.able:in the ,futUie. R~idents.'\~i'll b~~<;.cJ.liired·' 
to s,electtbree'elective courses (9 ~edit'hours) ~$ th~ second,and third·years of'theirprhgiru;iL ": 

," . . . ". ..: ." 

, ,: .Note: A to~ ~f 6~ credit.h~~· ~e required'~' ~omp~ete th~,:pr.o.~~ .(51':~J;~~ ~?~ ~~€;d . ,: ' 
" . -courses plus ~ hours, of elective co1iises). A:. '~uccessfulthes~ defense 18 also 'r~ed'.fdr:ptOgrafu ,r, 
" . ~letion 8rpng with:s,~f~tory ptogr~~: in cIinic# trainin~ A ceUI'S~ ~ do,~~, ~!lt J;\QAA~~~' , 

appear in ~uate )evel programs' is ·~iltly listed «'fAT¥' l~OO}; It is 'incl~ded Dithe program, ~' 
': ·as.itmQs(closely,meets ,the int~d~,pUIpos~ ot $e backgr01:md.~g'iD.:~ori~ ,cu:Jh.n:~~.' . 

Shoriid:;o~er,'''higheF l~vel" co~,es iliat tneet the::proiram objeotives:bc',deiveloped byUiliversitY' " 
, uriitS ·in'the' fi.rture;.these will be.<?oIisidered as Ifiplaeen;tents .. ThiS course,would be'~eh'by ", 

residents'long after attaining ·the llliIilinuin requirement. ()f 24 cremt 'hours' of gradUate ~el , 
CQurSes, for the proposed M. P~NT .. graduate program. , , 
. ~. ". . . .., . 

. . , ". 
, : lli., 9ourse.Map , 

'f 
I.' • 

, .ConrseTi{ie and if Advanced Head BildNe6k AmJ,tomy, #7060 " 

(3i:adUate, ~I First year 
" 

'Uridergraduate ' First and second year : 
Clock hoUrs during year' 30' 

Lecture 30 
I 

Labora~ory 
; " 

CJin,ic 
" 

, Total '. 30 ' , , , 
Credit hours " 3, 

Names ofinstru~tors Dr. ~11iot Scott, ~ Biolegy Dept. 
" 

and D~arb.nentS " 
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," 

Course Title and If: ,Advanced Oral Pathology #7230 ' , , 

Graduate ~irstyear 
Undergraduate Second year 
Clock, b.q~ during year 45 
',Lecture, 3Q 
, Laboratory 15, . 
Clillic , 

, Total 45 
Cre4it hours ~, 
Names' of instructors .:pr. Steve Ahing~ Dental'Diagnostics and Sm:gic8I .science~ Dept 

'. 

and'Dep~en:ts . . .. .: ..' . • .• J' . 

" 

.' 

I 'Course Title and #: Pharinacology and Therapeutics" #7090. 
·GnuiJIa~ FirSt year . ,. " 

" .UndeJ:"mdua£e' ' .. ' Third year'. / .. 
. ~-.. .~ . 

. ',- . '. f-',' ::' 

.1", •• 

Clock)lOurs:during ye~ 30, 
, Lecture', ... 30 
. Laboriitory '. 
, . cli:riic:/' '. 

'. T' o,~·l·.··' .... 30 . . LU •...•.• : .• " 

" ,; .. :: 

ro...,;..:1~4- 'ho' ....... , 3 " " ' " ' ' ,,' '" ' 
~v~~~~~~~_~~~~ ____ ~~~~~~~~~~~~~ __ ~ ____ ~ ______ -q~'.' , 

, " 'N~r~ of~~t?J;S ':pr. Archibald MqNic~l, O,,-al Biology 1Jept. , , ' :, 
'an:d..}}epaJitIp:ents, '. .... ' ' , '. ' " : ",,:,,:';'~'~'-:>: .' 
. ', ... ~.}'t:·:~:J>~, .. ,: .... :..'. '. . ... :. .... '.: .' " . . '" :" ..... : ". ", ':'1 .. ~ .. :~ .. ~ .. :.~:.:.::.::.~ ::',. 

, .; ··Co.tliS.etltle.imd'# " ' :. Cliiiical-CtanJ,ofaeial Growth; 'a:nd'UeY~lQmlJ.t;1t10ithOlledics; ,,#1.04.f1',' :' ,: , '.: 
, . ':: ,:Ghi.JmlW~:·,>" ". :" ,f:U:stamt"secoildyear', : " " ':, ," ':, ,;" :'. " '" :'" .. ,' ,:: '. 

, :: 'Uli.d'etg@t@,te" :' ,: First,year " '" . " " ' 
"Cld¢~hP..~ ~~g:ye~ :,,6(1' . . 

.' . IAc;:mre,:·'" ,"".' .. 20 
" Labor:atory' , 10 

. " Gliriic . ': ,," ': 30 
X.' _ :roi~t: .. . . . .60' '. ~ .. 

Credj.t hours . 3 . :' .. 
Nani:e~ ofinstructoi's ',' ,Pi'. 'Wil1i~ ,Wiltsbire, Preventive DentlJI Science Dep~, Dr. :, 
" ~d Departments " ' . Catalina Birek, DriI Biology Dept, Dr. Charles Lekic" Preventive, " ' 

. D!ID,ta1: Science DePt.' ' . , 
", 

\ . 
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Course Title and # 
Graduate 
Undergraduate 
Clock hours during year 

Lecttp.:e . 
Laboratory 
Cli¢..v 
Total 

. Credit hours 
Names of instructors 
and Depattm,ents 

Course·Titie and #' 
Graduate 
Undergr'aduate' . 
CI5>'~k ho~' durjiig year 

Lecture 
Lab'Q:ratoIy 
.cllilic : 

·T,tiW . ." .. 
. :credit,hours·... .. 

~ .·Nanit?,S;9.fWS~~tQrs' . 
. ~::iaI;ldDtW~~n~, .' :.: 

.. ....... : 

Course Title and't} . 
.. . 

Oraduate 
Und'e".gtanttate : 

. Cloc~ ho~ dur4tg year 
LeCture . -. 
: LaboratorY.' . '. 

Clinic - .' 
total . 

Credit hours 
NameS ofi~ctors 
arul'Deparbilents 

'. I .' .. 

Course Title and # 

Graduate 

-
Hospital Pediatric Dentistry 1, PDsn xxxx 
First year 
Third year 
60 '.' .. 
20 

40 
60 
6 .. 

Dr. Karina Gamboa and':Charles Lekic, Preventive Dental Sc~ence 
Dept, D~" D .. Brothw.ell, Pt~ventive Dental·.Science .pept., Dr. 
Milton Terienbein, Pediatrics & Child Health Dept. . 

Hospital Pediatric pentistry U, .PDSD·XXXX . 
Second year ."' .. 

I third and fourth year 
60· 

'20 ... 
·'f:. ~71:. ~ .' . 

. 40'. . .'. :. ::., .. :.< ,: :'./: . 
.' ,,~o. . . i . ./:: .:.;;:':::'~.:~::;'~::.'<;>::." . 

. DIS. J,{j:uiila Ga;o.:1bo.a,· Gennan ... ~~ ... and·:· . CharJ~· ·~ltiQ.i·; : .... '.: '.: 
\ ~ • '.: ... ,... ... ": •. :J .. -..... 7". ":'~:'''''''''''' I',' . 

~teVejltive ·D<mtal .Sclence D~p~, Dt;:J~el¢ R.eJ.iner .~ediamCS'::~ ::. ~ 
CQiId lJealth Dept . '., . ~ -.: :!:'::: .. : " .. ':.":::::: :: '.' 

.' ....... 
," " . ',' 

". 

Management *' Restorativ.e Treatinent of P.edjtitric· Pa?ents·.~ 'PDSD . . 
·XXXX '" 

. First year 
'i'hinl'ai;l.d. foUrth year : 

()9 . . .. 
15 : . 
lO 

I 

35· 
60' 
6 . • " 

Drs. ,Tanimy Bonstein Restorative Dentistry Dept, Drs. ~ 
.Gmnboa, ~an Rainirez and Charl~ Lekic, Preventiv~ Dental 
Science Dept. -

Management &. RestoratIve Treatment of Pediatric Patients 14 
PDSD·XXXX . 
SecOnd year' 

'-39-
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Und~rgraduate Third and fourth'year ...... 

Clock hour~ during year 60 
Lecture, 15 
Laboratory 10 

.. Clinic 35.-, 
ToUt! .. 60 

Credit hours 6 
Names ofjnStructoIS D~. Drew B~clmet ~d 'Igor PesUh Restol1ltive .D.enti~trY .D~p.t~, , 
and'1?epartnieIits .Drs. .Kar4ia .Qamboa, Gerniari: . Ramirez and Charles Lekic,' 

Preven:fiye. DenhiI SCi~nce DCi?t '.' . . '. '," . . 

Cour~e Title and #: Preventive and Community Pediatric DentisIiy~ Pl)SD XXXX 
.·Graduate Second year 
Un<.iergraduateJ . 'Second ~d third year 
Clock hours during year 

T..: ".,,;_.' .. 
:90 
6.0 

.: • I, 

.u;;;C~ULe 

. Laboi'atpty 
cliniti·· , .. 

· Total' .. 
:3' '. .' .: .0' " ". " ..... 90 .-: .. 

Credi:tho~ 
. ·Names of instructors 

". . . :' a:6.d :De.partmvn~ " ... 
:- <.' ;..t • 

. . -:.. --'" 

~. ..' 

.. Co1i.r~e.'l'itle and #" 

. ;3 \ ".. , . 

.' 

· Undei~ate" '. . Fourth year ' .. 
~Cl::=Q~ck'=f.:·h2::o=Urs:;::· ·=d'::"unn""-.. -· g-' y-ear-.. -+=6~0;;;: ::.=...t..:;.:::.:::,...-.:...---.. --. .. -------:.....:.....----:.--'--........................ ,;.: .. , .. '. 

' .. ,teettlre ., 15 
,: : .. 

. LaboratQry 5 
Cpmc: " : '. ·40 
T6td 60 

.Crcidit hours 3 
Names- offustiuctpIS 
ailC;l.:Oepartme';lts 

Drs. Getulio Nogueira' ~4 Dr. ~drew Stoykewych; De~ 
Diagnostics and Surgiqal Sciences Dept, D~: German. Rm;nirei, 
Karina Gamboa and Charles I..ekic, Preventive Dental ScieJlce DCRt 

· . Course Title and # Biost;ltistics 1, #1470 
G~tia.te\ . SecoIid year " 

, 

Under~ate' . 
CloQk bQuis dming year 30 
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. --.. : 

4;cture -
Laboratory 
Clinic 

'Tot31 
. Credit hours· . 
Niun~ of"instructors 
. and Departments 

Course Title and #- . 
Graduate 
Undergraduate 
Clock hours during year 

Lecture 
LaboratorY 
~Clinic 

Total 
CteditnourS' 

" 

30 
. .-

30 
3 
Dr, Thonias Hassard, Community Health Sci¢p.ce;s Depart, 

. ~eve:p.tive Proi?;rams' iIi Pediatric Dentistry, PDSD XXXX' 

. Third year 
60 
.~O 

. \30' 
'60 . 
~. " . '.' 

. Pro£ L. MacDo.nald, School of Dentai Hygiene, Drs~ Charles:'Leldc.··. 
,'::, . . . '.. 
Doug Brothwell •. Robert Schroth, Olva Odium and Kariria:. Gamboa;·: '. 

.. Pr~ventive i?ental Sciehee D~t.. . . '.. . .... , ' .. '- .' . : ."<: .. ~ .. ----------~~~~~~~~~~~~~~--~~ .. ~~~~~~~., .. ~~ .... , 

Names of instructors 
. arid )epartrn(iij.~ 

\. 

. ," - . -/': ... , .. . .... ~ . ~ 

: Undergraduate . : 
C19~~~~urs. ~u$g ~ 
"Le6tiui ,. '. . 

, . ,'l.ab6raio~ ,,' '. 
clinic' 

. Total ' 
. Cre41t hours . 
, Names 'Of inStru~tors' 
: ~d D.epartments 

. .. .- : ',' .. ~., ,::>:',:: :' . 
.,'.,' " f 

-. 
" ... "::: . ......: 

. . ~ -': .,.', ~ .. '.!. 

'nu'dyear . . '.' ':.' ":~." , :.' . 

.... 
.. 60 
::6' 0"; , 

" . 

.60' 
.6' 

,,', 

, Dr. Renate E~g~brod, Facul~. of~. 

'. 
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iv. . COlU"se Outlines· . 

.' . 
Advanced Head' and, Neck Anatomy . 
A series of seminars, demonstrations, aI?-dlor djssections .designed to: 1), review :the. structure, 
:(unction an~ clinical rela!ioI1$hips of· selected anatomical structuR)s of head, neck and oral.cavity· 
as. re~ted:t.o ~rarii~faci.aI tre~ent; 2) revi~w crmiio.~~~ial. embrj~ogy with sPecial emp4asis OJl 
the ra~,· p~ate. ·~~al.base and terrip~ronuuicll.oular joint; 3f.describe advan~ed tes.earch· 
tecl:iriiques (anatomical or .otJ:i.eiwi~e} and their applications; 4) describe the:~to~~ 1?~·.of . 
various craniofacial treatnients; 5) revi,:,w of the. basic principles· of microscOpic :~to~y and '. .' 
neuroanatomy; and 6) descnoe oro-facial neurology and its application to qraPiofacial: treatinep.~. '. 
Dr~ EI#ott Scott will.conduci ~~is course. . '.. ". . :' . '.':.. 

. Advanced Oral p'athology . . . . . .. __ 
The 'four maJor etiop~thogenicicateg~ries .of ~eaSes atIectirig the oral and parao11tl- structures. ~e, .. 

. :disc~ed. With emp~is :~n ~~DlOloIi. qO~~~Olls .~d. entities sigirlfiQant to' wtiouS 'd6Pt1!J. 
~,sp~ties: ~cti.u'~· c.over ePid~~ology, c1i:b.icalliab~ratory. fe~tur~~, and;management pi:i1icipi~ .' 
with:~upplem.Cntaf:ion by senllruirs.·~d l~Q!atorie:;. )Jr. S. AhingWill.canduct-.thi8 course thrQ.ilih· . 

'. l~tui:es·-ands~~hafs. ." ':." ..' : ~. ...... . . 
. -~.' . . .. .. ' . . '. 

. ' ~har~~~lagi ~~d ±~~alleti~~ .'. .: ..' ..': ~ . . " .... '. . ':. '. ~.: ...... : ::-.-: . 
·.A ~oni.bined ~ectnre and.s~ COllTI!e {)n·the phar,macological .. b~is.oftherapeliticrj'~clu~g . 
. ·the·~~ arid 'the: ·biochemisti:y. ~f drug .treatment Special. a,ttentiQn' v4:n. b~ p~d tQ.: ~gs. , : 
,:~oIl1I4tiJt¥Y .~¢ ~ the practice. of clen.ti~; t1}~. :;i~e: effects mi<l: .~~ir Dit~tiQ~.:Pr..~·A~C!Zi(?a.!4· . 
MCMcol:w.l.lr'iib~:i1}is cdui-~e thrQugfi:~q sriies- aflectures. cu¢ s.~(nars.. :.... .: .. ' ..... ::: .. ~., :':;:. .... 

,', 0- . ( .... : ••.. : •• ~~:~~::.t .... ;: ~.;.:.: ..... " ... ~'''.''.' . '~ .. : '.>.:' "':."~'.~' ',~'~.' ····.:· .. ·:·~>.:t·.~ .... ····:·: .. : .. :.~~. ":M"~;: . 

. ,~iini~~·ct~~f~~~ ~~Q~ ~i1;!1::~.~vel~p~.eittJ:~~~pe.4.i~ ... '. '. ...:.::' "., ."., :,::,: ;::.: :;,:.: .. : .... !:,> ..... " 
.A .. pw~·.!~t,~t':~~~:. ·~~.~o~ .I$:rphQgep.esis. ·.Qf criiJ;rl.~~ial.,$.ii9~S.[~~~,Jl~~~ .. 
'stlP?l~~~e·~~·;~~c~:~:t:i.lem~; ~btYo~ogy and '~~~c~ e~~~S:the·~~ye~QPin~Jtead~~; .... 
neck; '~o~·~ ~Q~a1ies .and __ .~~eases, lal:lO;-ato~ evaI{1atioil me~~~ .~d; **,g~eti.:t~qf., .: 

! g'<meti~ .diseaSes, Pio'tl~ems affe9.~g oJ;9,fi¢~~ ~st1i~fics, for¢;. ~,fu,nctipn. ':rh~~~ .. ~ gJ;Q~ :--.:': " 
.mechaliiSnis~.·ri.o~af .. m,id: ~~1iomiil1 .. ~entofac~aI .·~Wth. ~~ .devel9pm~rit,. ·ii!.qic~o~. :~a,,: .' . 
'c.9iLtrainQiC;itionS. ·.£.or.. ~ eiti-actiQD::' 'mid 119n-eXtniCtion therapy, ~wth ),nodUic~oiI;; jlq~t~l· .' . . 
comp~nSauoI1. for:'~elet3:i': l~t.:OblemS;'· groWth' .predictio~ and cortection ot'bibin~~c81: ... 
8bn'O~ties. ·J:f~nn~. langliag~ develOpme~ ~ioniy and .p4,ysiology o'f' iWculati~n· arid· 
nonnal ·articUlafion· developm~nt,· ca,~~'. 'Of 4efec~ve :Jti;*ulati~n' witll. el!lp~. qn:·o~· .. 
an~ma1ies,. crm¥o~iR1 an.OD,lali~~, <~taf ror .. o6cl~ . a1Jn~rmalities, 'and v~lQphatYng~hl '. '. 
insu:ff!.Cien,~~ ~ ·~UIS.~. yiill. inqlud~ ~gnosis,. ~~.planriing as well ~ the bio~~himj~. 
of CQtre;Cting :apIi~Iinaliti~~~ PTS. C ... Bil:~k, .w. ·Wiltshire· qJid ·C •. Lekic .will f?dnd.uct ·this. co.~e, .... 

. thr0u,gh clinical work, lec;tur~ ciniJ. semijza,rs. .' . . \ '. '. . .' . 

Hospit~· ;p~atric D~ntiS~.I :' ... ' .' ' ... ' : . 
. A ·iey).eW of: pediatric. p~ents. ·\Yith dav~lopmenta1 disabilities, language del3:-~di~r4ers,' 
g~netlClinetaiiolk:: ~s.oid~, 4rl:ectlo'liS-.diseasel. canc~r,. and s~nSotY impairii:r<?J$ .. ~~vQh~on .an~ 
matiag~iIient :of medica1·{ID:iergeiicieS.m tl1e. dental: sett41g .and: alternatives jn ~ delivery· of. . 

. ' . ·9~ta1 care for medically c6mprorirlsed ·pati~~. Pediatric medicine 'Iotati~n tn· the. ·Em;~i~~y. 
. .. . ... . . . ~ 
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Department is an experi~qce beyond' regUlar. dental emergency d~ties. nllliIig this: time residents 
will be scheduled for a cardiology rotation at the peruatric:cardiology ward. Another important 
element is dental care in the hospital-based operating room setting per.(ormed under general 
anesfuesia.· This inclu~es pre-operative worJsup anel as~essmen~ medical risk assessment, 
admitting procedures, iIiform¢ coIisent; and intra~peril.tive· management including·completion 

. of d~taI. proce~ures, post-operative' car~,' discharge arid. follow ·up ~d completion of the me4ical' 
~~rds.Dr~. K. GamboCJ,..C. L~ldc, lJ.. Broihwellt M. Tenrmbein, Wilt conduct th.iS course·through 
.clinicc¥ woile, lectures and·semirutrs.. . 

'HospitalPediatrlc dentistrY II" . - .' . 
ThiS. course is' a' continuation of hospital pediatric dentistrY care th~t Will include m~re . 
independent intra-operative management, . completion of complex dental prOc~ures. post- . 

. operative care, discharge.and fqllow up and completion of the medical repords; Rotation thtough 
th~ anesthesiology department f~r managemeilt of children and adolescents ~dergQ~g gen(fIat. 
anesthesia' w:1n., include pre':'Qperative Gvaluati~Ii~ risk as~essmei1t, .assessing· the effects' of . 
,phannaC:olo.gic. ~g~ts,. '~ei:rip~ctui-e . techniques;' ~ay" .ni~ageP1eil~· geJlerat. an~eti~ : 
in~ucti0il.: an~ iri~~8.ti~n, admirfistiatiOh of anesthetic ag~ts, paiient1li6nit6rlng,.preveiltiolf·in~· : '.: 
in~geIiJent of anesthetic 'emergencies, recovery room·;management,. postoperative appraiSal .and· . 
follow ·tip'~· Drs.' K. Gamboa. G. R.ainirez, C. Lekic,' H. Reimer will conduct th~·.coZ!Tse·tlirough- ~. .. 
ClinicCd wor~·.lectur.es arid S~ininars. . . . . '.' . '.: :. ". '.: ':':' :' . ] , ........ : :." 

·~~a~~~~~t~~\~~t~f~ve·;~ea~ent·;6f~~dia~i~:~~~·~;·(··... .. .. : ...... :::.:: ::· ... :.<;.i ~;::.~.:.:.~ .. :~:::.:; .. :::. :" ... ,' .. \ 
~ei?rlimi~lti ~d tlieOrl~ af c~d. dey~Iop'jnei1l:ajlcJ:ag~app.i:bp~e.·:~eJ;ui.\ii~i.r~@.~ii$~~i~~ltliW \.:: ... 
de~ta;l ~¢ttmg..C~dmanag~~t·~ the.dental se~g-and th¢ oDJectives D~v~oti'S'liiifniiglfuiel?-t :-:. 

. ,. methods as well' as co~ui.rlcation: s1d1ls, p'hysj.~al ~~~~~. ~4 p)J.~~q~<:~.'J~m.nfl)l~s~· . ,: . 
.P.rincipl~ of~Q~eg com;.~n4.: obleetives .~f.'ai#i~o/. ~~:p'~"~~~lf61;' ~gi9~ft.~ti.~jj,iqe~· .'. 
' .. sedatiQ~:.3i?,~ ·g¥.et"~·:an"esthe~.~. ~~vioJ;. ~ana:ge~¢nt ~.~~q~es~.Ui~lti~g::w~c~ti;~iiS: .. ~~ . 
-coi11r$dica;ti~p.s·' ·t6t·. '~e~ . iise. RB.d:iology ~ aild. rit4ia~qn, '{ly~ene;' . ~&. ···.prQii.~Sii~~ .. 5and'" .. 

'. '. ~teq,i'etPl~.·;.~~~~~. :.~~ ... ~j~~. ~4 ~~~~~g.:.:c~~p~~~':~~::~~e~, .. ~I~.: . 
Restorative mid.:'.pro::;ilie{lc. tecpmques-· and W.lte;ruils_ for .. ·the· p~j .. ~oo an<f,· p~rman~nt.· . 
'dentitions ~tit.~ls~)je:~c14ded in·this. coUrse.·'pr.~~ . T.' »o~ieiri~ q;' Ramirei':'C. .~¢,. K. 
'Gamboij/ 'Will" :df?Muct ·th~ tou.rse, ffir~gh .. ciiniea,l w.ork,:·lectUreS, . Cfzse 'p?"~ent(ltioiiS~,: ati4. '. 
se.m~ncirs~·.· '. . '. : " ... '. ." . '." ... -.. ' . "'.' :. . ' . 

. i\'Ilulag¢~~~t.~.te~t~;a~~e.~~ea~~nt~t~e~li~tti~patl~il~·ri: .. <.... '. :~. :. ····r.:·: :',' ,,'. . 
Thi~ ·catll-se ~ .. ~~l~~e 'G~~tiiLued .~~a~eJP.e~t ~d ~~OIa,~y~ ciar~ 'of~QI'Q ·c?Jl1P.1~x p~atri~ .. ' 
dentistryp'roc~dures~ ~u1p·.histo!Qgy an~ patholo.gy m.p~ ap.d youn$p~~·~th ~d:the 
indications and rationale for vatious tYPes; ofindll-ect and djrectprup therapi~ P1ili?otOJ.W.~a roo.t· '. 
canal treatments and apexification methods. Biology of "periodorital fis~es,. aS$esSrttent of 
perlodonU!l health and' ·the provision of penodontal care to pe.diaf:!ic.: p.~~ts; TJ:1e .. d~~ . 

. . imi.>leni~n~G~ and ~!inagement of a contl~~por~ practiq~ of'Pediatd~'I?eiitist:tY, ~p~g .. : 
. bttsineSs :s~ 'Jor p~ex: ~d e:f.fici~t 'practice, j~priId~ce .. and $Ie ·~~g~ent, u,S~ of' 
ooropaiers .. in ~~~~i. olinical· anel: resea;rch' e~dea~o~~ .as, :w~~. as ..j~: J?~cti~e. ~~em~t .aIi~ 
bioniedicatethl~s;' Drs~ 1): Biuckiz~. G. Rart,tirez, C. f4ci~. L Pi!Suit 1(. .Ga1{ihoa, will co;nduCt 
this ciJws.e through #i1J~c41 wor~ ~~tures,' case presentations, tmd'~~r "- .: ...... ' •. 
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. . . . 
Prev.entive and .Cc'immunity Pediatric 'DentistrY . '. . : . . 
VlI~lcgy; ~1lnology and. c<1n<?lcgy. Pieven~on and treatment of dental" ~.aries, periodont:al and, 

. pulpal diseases, trauin.atic inj'urieS~ and" develcpmental ancmalies emphasizing prenatal and 
neonatal care, infant 'Oral he~.ltb. care, and the effecci of prcper nutriticn, fluoride ther~py and 
sealants in :the prevention 'Of' cTa! diseas~. Application of preven~y'e methods" particularly 

-:- p~'!iple~,. ~echniques.:and. treatment pl~g. for the prev~ntion 'Of oral diseaseS: Inte~eJltibn 
stIate~es needed to .i~e~titY .. prQblems ~;their earliest stag~s ~d" educate f~ies, especi?lly·in 
Ncrthern. co~uni~es, pn 1:4e i;mpcrtance 'Of diseas~ p,eventicn and 'Oral health promo.tio~ Drs .. 
. N. "Bhullar, D.' Btothwell. A. Iacppino, S. G~lskey,· Q. Odltim and C. Lekie· 'will .t;o1J(l~ct this 
cours~ through lectur~ ancl"seminqrs. ..... .... ".... '. . " 

Speci~' N~ed~ ·and Em~rgency C~r~ iJi Pediatric P.atlents·· . .' . ' 
Managemen~ .cf the oral he81th: 'Of patien.ts· with special he'alth care l'le.eCls· 'irivol~g' 
multidiscipliilarj team service. CCIPPl0n}y used drugs·i:p. Pediatric :DentiS~", their side: effects, 
and their inter~Uons. Pi,agriosis, ~d 1i"eatD!ent 'Of tJi~~c 'injunes of·the··.o~ anq: ,p·erlorai. 
stuictureS .fuci~g. eValuation· 'and treatment 'cf tr;3;ui:nati~ injurie$ to the' pri¥tarY; ·:~ed~.~~ 
perIll?11eAt dentitions; rePositicning, replantaticI4: and ·stabiliZaticn. 'O'f intruded, . extmde{t :IUXll;ted, 
'~d a~lsed tee~' ~vatu:a~Oli, ~agncsis, ~d man.a~~~~t of the, "nulp~, . p~o~nt!ll' . ~d 
associated" ~oft· tissues. in .~'limati.c inj~es; ~ecogilitioii' of ·bijuri.es 'inciudi:ng tra~ 'of tli~ 
maxil~a 'aJl(fman~Dle With:referral for ~atmetit'by the';app~priate 'specihlis~"RepogaitiOI4 .. 
referrai mid treatment of.child abuse and 'neglect as well as period~xithl diSeas~:.of chlldhoOd' and' 
adolesceQ.pe. Dl'~ ... G.RqInir~~:G. Nqgueira. A. Stoykewych, 1(. ~o.t;z an4,·C.·iAJiWitl cb.nduct . 

. thi$}pu;'le:~iir'Qtiti.~ ;e(!tzR-~: ~ep;'es.e.".t¢idns~ .a1uJse.11iilmrs •.. '. ......... -.. "-:< <:: .. ~.' ." . 
. -~i~s.~~~~e~;~::; .. :">'·::'-:.:::. :.:" '::' :.> ~ '::.":.:' . ' .. " " ... ' .. :' ......... , ::;.: ... J ,.<: ~.<. . 
Ai(~~~u'?~9~·W:~~tt~p.~?,~jii4:~ ~:techniqueS f~ ~~aIt:h ~9i~~.eS:i:e~~arc~ .. P.t~ .d~s¢ption of 
. ~da~.·p~tteiji~)~9~t.~.n.0~ Q~~~ an~ ·~~~s~ii.~~tri~~~¥-.. ~iinqplQ.~: o~ ~t4nati~n: 
.PtJt:1'Cip,~,:o:(J~,y.p:otii~~: .t~tiilg. The. ~aJor s~tieal tests ,{t.. :te$, .. ~Y8l:~:O:f .:vanance, . chi 
:sq1iar~d tests;:~rrelation ·t¢d regressicn}~ Dr. T. Hassard is t~ D.ir~i:t()r. f~r ~h4"coffi~~ 

t ". • :' • 
\ . 

. fie.v~I~:tiv~ ProgIj~··iiJ. P~d~atric.DeDtistrY . .' .... . .'. :. . '. '. .' '.. . 
~o$;:~ta ,?~lle¢tio~ an,d. am;ll.,yms. ofChildren's·oral health. He~th'ptoin:otio~ eYiderice:-: . 
b~e(f .d~t1StrY»· ass~4lg. sci~tifi:~ lit~ture ~d· desigmng ~n;ipre~~v.e· :~¢m~o/-baSed . 
cIilldIelfs:. <;sral.,:Q.¢tp.c~e progt~p-•. !Jle~e n:r:ograms will be pt~¢n~' .~: :th~ ·lo~ he~Q1 care .. 
forum'. and' at: ~9ientiiJ.c.' meetii!.gs:· Tlie:project is.:~9 be:'cQmpleted..lis '3. reSe~]i'~aper. Prof-"£.. 

. MacDoizald,' Drs:D .. iJro~h}Vell, '0. 'OdIum, R. Schroth, K. :damboa and'C, Leidd wdl"conduet tM~. 
~;us~" ~ough: ledu'r~ ana·seminar~. . . .. : . 

. . . . 
Th~ Native.Peoples of Cana«;l~. '. . ..' .... . 
A survey' of the political; so'ci~ and ecOliO~c ~ituatio~ of the co~~pcx:ary' Indian, Me~~ ~~ . 
Inuit peoples or" canada. Dr. ·Jl.enat¢ Eig~rod is the Director for this C9urs~ " 

Note that: . . 
.~) ReSidents Will be invclved in undergraduate teaching. F~ year residents will instrUct 
~ild'Y~ dental students in the"Pediatric Dentis'to/ ~ab course given d,uring the 'second' 
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·tenn. Second ye.ar residents will instruct third ~d.fourth y~ar dental student in t1le'l?~atric 
: D~ntistry qIini6al course: Residents will· provide teaching eXperiences to stUdents one 
clinicalllab session a'week. . . . 
b). Residents will, on.a rotation basis, observe the clinical and operating room·work of' 
·,pedia;trlc dentists with the teaching privileges. . .' . 

. . 'c} Jru.;:tructor.S. frO:Ql the 'University of' Manitoba will ~ea~h the majoritY. .of cpurses (by 

.. de'p~enta1·membersb.ip, adjunct meiJ;lbership, or recommendation of the program' 
. . ~eqtor) •. ' Howev~;' the program' director may invite' ,guest lecturers from other 

l.ti!iv~it1es:to teach partS of sOJ;nfrcpurses~ " ' ," " , .' 
d) Se~ Will be a used as' a valuable teaching format They ar~' to promote gro~p 
disc~'sio:D.s and will be used on a Ie~ar bas~s particularly fat res~arch. an~l" ~l~cal ' 
presentatj.o~. They will provide students with. additional opportunities ~o develop . 

. communication' skills and to explore methodology and. issues with their colleagues and· 
racuitY"membe~~ involved in the proposed ·program .. Seminars will also provide $tudents ". . 
with, an, 'opportunity ·~o ·build .mentor, relationships 'with faculty me~b~ and strengthen ' 
'.l'ela:~onsbipl!< with then: colle~gues in the prograrn~, .: " . : 

_!. .. . :0' '. ..' .".. . ,"; :: .... ". I ...... .. 

. v:': ,:. P[~g~nin'tilnetab~e (se~'Appendix 4)' .: . " .. 
'. .":':'. ' .. :" . . ".....'.. . '. '. 

¥etir.:: ..... Tei-nt 1'"... ' Term 2· ...,l . ..... ~ " :'" 

': i:~.. ..' '. idv~~~li.~:arui~e~kAnai9~Y (3h) ,.~O~i~~.pe9ia~~-~~~:I-{~hf:··.· ..... -; .. 
, . Adv~ced oial Pa:tho1ogy ,a1ternaiiiig{3h) )1aruigemerij;, &'ReSiOtmv({' .... .'.,', .. '.. . 

, withP~~ogyand Therape~tics . ··~n:nentofPediatiic~a#eiltst(3~. , :'. ': 
_. . eY~ second. 'year . . Special,Needs., ~4.~~gency i'" >.-:--- .' .: ';" . 

. .'. '.,:'. ' :if~spi~~~di~1? bentiStJ1 I ,(3,~). , ~.~~k,i.P€idia~~.?a~~;{~h)l: ...... -,<, 
, ': .' ': :.: .. .'" 'P~ey.~t:\v~ apd. Cq~unity''"' ' ',. . ClinieaI.,~¢ifa¢~"Gro~: ":.' 
" ". . "Eediatrib .. Dentistry.(3.h) and DeveloIllllentlQrthopeQ:icS Oh) '" 

~g~ent&:ReStorilfive.: . . . " :' 

.. ' 

. :Treatment of Pediatric Patients I (3h)' . 
. . 

4," Thd~ative. Peoples ·of.<:!~ (3h)' .' . ~e Natiy,?'~~ples of.¢anruJa f3h). . .. 
. ', . '~pspitaH~~c Peiitistiy II (3h) '" . :13i~.statistic~ I (3h): '.' . .:: . 

. ' , '.. . :Ma:riagcinent.'& Restorative. .":' . :: . . H;ospital'Pedbitrlc pentiSfry..I[ (3h) . 

. ' '. . .' tr~atmeni. ofPediitriq Patients. U,(3h)' , . Management 8f Re&1;orative' 'r 

:Pr~v.ei1tive Progr3m~ -in Pediatric Treatmeiit. of Pediattic Paiienis l[: (3h) 
Dentistry (3h)' . Thesis r~eaich .. ' 

.3 • 1 elective co~ses (3 h) , . 1 e~ective comse.(3h) 
- , leleCtiv~·distance education cq:urse (3h) Thesis'research' . 

'qleSis res.e.areh .. :' . . Thesis <:terence 

" .,. • ' " .i 
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vL Ability to Trans~er Courses to the.Program ' 

The Pediatric Dentistry Graduate Program Gommittee will, consider on a cru:;e-by-.case basis the 
. apprcipriate~ess of transferring credits from previous gradua!e courses to this program (see ' 

Admission Requirements). . 

vii.-. ' Completion 'ofthe Fellowship Exam' 

Studen~ 'will be .encOurag~ to proceed with the Fellowship Exam fro~ the 'R~yaI College of 
Dentists of Olnada andlor the AIDerican Hoard ofPediatPc Dentis~. . 

viii. Credentials 

Graduates of the 'progralil. wiI) be gntl1ted a Masters in Den:tistry.(M. Dent.) With a'specialization 
in Pediatric Deiltistry. . 

iL Project~d ~nrolm.ent 

Emolirient for the graduate p;r~gt.1im hI Pedj,atric' D~tistry will be two ~-timestudej:J.ts per year. 
strid¢ts will: have. a ~e liinit of four, years for th~ specialty pmgram: to cC?mplete·. all 
requirerilelit~. Stud~nts' will nQnnally complete the propos,e4 program jn. three years; ~tu.dents . 
requiring additio;nal 'timl3' will pe ~xp~ted to cOlllply with ·:.extension. policieS outliIie4 in the 
.Faculty <?f GriidUat~. Stu~~ I:<?guia~~ns.· " ." .'. , " , 

, 'Dis't'ance Education ~, 

G6urses :th~··are· aV'aiIabl~ ~ough' distance education wocl.d be vdry helpthl With rc'gaid:tq 
I accommc;>ciating tJte very bUsy clini6al. schedules and unique ~linicaI dem~!fs o£'th~ proposed 
iProgJ;3IIl. Thus~ ~ce .approac~es will be i,nc6rpofuted as ~ey beCome av~le~' For. ~pl~,.· ' . 
two o( the eleb#.v~ 'COJll'ses (SWRK 2080 and FM;L Y 2350) . are aJIead,y av~ilable· in .dis~~ . 
foriiiar and efforts ·in::coUab9i:aqon With ·Extended Education will cohtinue to:inctea$e the number 
of C'ourses available in' online. oiblended foimats. . . . . . .. . " , . :' 
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Schedule for Impiementation 

It is intended. that $e program will commence in July201~. 

". 
.. ' " 

' . 

. " 
'-, .. ~ 

. ' .. 
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EVALUATION PROCEDURES 

i. ··Resident Evaluation 

A sys~I'n 'o~ O:J1g~ing ·ev.a1~tion.aiid.advance~ent villl.be c~nduct~ throri~ the ptognUn cfuect~r 
and results. app~~ed b.y t;he Pediatric Den~try:Grad:uate Pro~·CoIIllI).ittee. This yilll inch ide: . 

1. . a. At least semi~uai eV~1l;ation 'ofth~ "1rn.owledge, skills and prof~ssional growth 
of residents usmg -appropriate Written criteria' arid . procedures . (i.e., . exams, 

. structured. interviews)' . . 
b, At least semiann~ ~sessmen~ of clinical competencies 
c .. Competency-based evalua~on, of readiness for aq.vancement . 
d."Detai;led records of evaluation accessible mid available for review" 

2. ., An extemal ~~e~ to .aSsess. th~· pr~iress of second Y~3r resi4ents anct;·thus, 
in~irect1y th~ program; A three-hour cliIiical sessiQn is, to be allott¢d to 'each '. 
graduate stud~u.t .d1lring which time several of ·their . pai;i~nts y.rill be .app.9iIit~ 
EXte~ ~xaminers are to provide an indepe~dent ~sessment :of the student's' 
Qvernn api'iity mid what the pr~gtam is' offering the' students.' .' .' 

Note:" The mtent is that :the .resid~t ~valuations are recorded and .a.vaiiabie in Written.form. This 
evaluation will be'docwn:ented iD. Writing 'mid 'shareci with the resident. . . 

..... . . I: . .. " 

fi. . Patient Care'Evaluation 

'The 'objec~ve of.patle~~ o~ci e~B1Uat:io~ is to proVide appro:p~te ·c~ to pati~n~ as viell as to . 
proVide •• proper. l~g' eXperiep.~ to residents .. DUring. the provision of' care' to patients, . 
reSid~1s will be .sup~sed by the clinical instructor.' At the same tin}e; every procooure will be . 
entered in the patieIl;t. chait· 'and'k the computer s~ftware. The' chart~ 'win ·be Signe4,' by the 
~tor w~ereas the infoimatipn en~~r.ed in ~e.computer.wi.ll vetified:by Uie instructor with the 
Sv{iP.ing . teae~g. ca,rd. Note that· at all ~es ther~ will be one. instru~~r ~eryisiilg; at 
m~im:um,' fo~residentS in ~~ cIinif. '. . .'. '. 

. iii. R~~~rd.~~ta an~ Evalu~tiol,l 

The 'patient record system will include appropri,ate. dates,. sigmtture and autho~on, medical 
and dental illstQri~, results of examinations, di~gnostic aids, record of radiographic procedures, . 
· consultations, diagnosis/problem list, . ~tegrated < and compte4-~ve treatment planning, 
(mcllidin:g estimated' fee) details of treatinent· entered, cost, completion, revie:w' and. follow-up 

· procedures. ReSidentS will be evaluated on the acCuracy and completeness of their record-
· kOO,p~g: ResidentS will be.pru.f o~the clinicaL aUflit and the re-evaluation. of the provision of care' 
topa~entS. 

) 
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iv. . .Program Evalua~on 

Residents Will be evaluating the instru.cto~ after ~very clinical or didactic sessipn. The evaluation 
.fonns will be prepared in a menu format and completed ·anonymouSly. The Piogriun Director and 

. the Pediatric.DentistrY Graduate· Program' Committee wjI1 be evaluating these f:o~ and when. 
necessary. addre~sinR ·the concerns accordingly. Residents Will also provide an anonYmous 
assessment of the pro~, at the end of each term, using s~ evalua~on forms.. . 

'. : 

',-

.. : 
," . 

..···1 
. I 
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J. CLINIC ADMINISTRA:rION 

. L Clinic Operations 

Jhe Pro~ Dire~tOi: wi~ be' responsibi.e for. patient relations, clinical care' aIJ.d . clinic 
administration of the graduate pediatric dental clinic. The Direct.or will Pave access to relevant 
~u1ty ·decisi?n;-niald.n.g,: groups. an,d. approp~atQ .committee app~intments. as· well' .as '~v:i,ng:.. ' . 

. effe~ti~e working ):elatioD.&~pS with other a¥nistrators.. ..: '. .'. . 

·rlle ProgIain l).iiec~r shall $o"be the ~p¥:rViSor of cJini~ operations in~luding: 
- oyerseeing the .. di~tdbution of patients .for resid~nts' .' . 
- ano~l:ltfug op~m#ng room.time for ~esidents-and attendiIi.g~ 
'-SUp~ing the clinic staff· . . . 

'. - d~tenninip.g f~f¢ .. delinquency 
: -O'Vers~eirig. stock' "Control . .: 

. '.- o.verseelllg qbart inanagement. . 
. . . ;:, d~g wi:thresident/patient/suPIlOrt staff concerns . 

. .:: d,et~rnrlirlng the cUnical tim~table . . 
. .' - keeping track of clinic revenues .' 

. :' ;..~~~1it.jg C~!?~ ~taf:r . .' '.' '., .. ' : . '. 
'-, '. .' ~ .~~·di.ye~sity ofc~ca1 techtiiqu~s and philosophies. 

: -'m~tJ; 'Y.ith .. cO~P.an.y repres~ntativ~. . . 
.'. 

. :" 

.pati~t ~~~t~9~ ~w:il1. ~e.~nipreh~~v~ ~4.;I~eq1Jat~ f~r.:~t~~g·P~b~~·~~.;~~~t.. . 
". ,·foi.1:Qi:WilJ;,~q~1j~~·~'Statem~ni ~t charts may:be Us"edfor sc~imtific res.~c:Q,:.~tt.afiy.(}:~d .... 

·,teacbiIig p'g.rpbses~· . . . .. , 
. ': " ", ~""." . .:" ! .. " 

•••• ',: •• r •• 

. :-- .. It . ··.>-H~~iUi ~d·Safety.t»l'Ovisi()lis: -.' '. 

'~We ·~·k~~ '~~t~~ ~~~ii.P~fic~~:·:~4·.~~O~~Uies re)atfug· .~.qu8Jity as_~,tO 'ens~e the 
'-safe ~:cit-.i~~"jii#g' rndiation.. ~d to ·b~ cOmpliant .with app'~cab~e· ~~~?Ps' for riidiation 
hygi~e .arid. protecti.o.n. We wW also have in place the D:l~sni~ ·to :moJ;lito~ cOmpliance of 
th~' policies ~cl' proto~ols by faculty· meIllbers~ staff and students~ Notably, ~e design '~d .. 
construcqon of radiolo8Y. facilities will provide.~uate protec~o~ from ioniZing ritdiation for 
the p~tient, oPerator and others in close proXimitY and. sh~ be iJ;l. comp1iai1c·e·With.proVinci~.and 

. federal reguJationS relating ·to radiati<?n protection. 1'liere will also .bef ~ 'ideD:~~ radiation 
. protection offic~~. to ~tee the quality assuran~ and' facilitate dailY' ~onitoring of 
iadi0F?P~c~~ty. .: '.. . .' I' . :" '. ", 

,Note ~i:~~~2~.~U ·be 'p~sc~bed acco;~ to the specifi~ ~~ of the p~eilt taking intO . 
acCoutlt!. the· existence:' of." my current radio~pbs: Radiograpll:s shall be·· eXposed' solelY f~~. 
di~gno'~1ic p~oses~ .not ~o achieve instruc?tional objectives. :.. . . . :': .. . 
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Fire and Safety Procedures, Hazardous Materials and Waste Management, furection Conti-oi' and 
Medicdl Emergency Procedures there will be in place (see appendix 5). Such policies andlor 
protoc.ols will. be. cG)llsistent with related elements of the didactic pro~ . related regulations, 
"legislation and bylaws of the Faculty of Dentistry and the University ofM~toba~.Mechairlstrts 
. will also be ll:t p~aCe tQ monitor compliance of these p.olicies ind protocols by facuJ.ty niemb~~, 

. .. I s~ffand students; . 

Residents~' facultY .members··:and'· approprl~e staff will, be ericomaged' to be immuirlzed' agit.i~t 
.and/9r tested for:. infectious diseaSes,- ~ch as mumps,' measles; rubell~ tubercUlosis ~d' hepatitis' 
B prior to COntact with patient~ andlor. infectious objects or materials in an eff9rt·to i:ninimize the . 
'risk to pati~ts 3:lld dental perSonnel (see ap.pendix 5). 'hie progriun wi~ implement poli~ies 'and 
pro,?edure~ related to inc4viduals who have bloodbome infectiou~ diseases, (see app!'Jidix 5). 
Overilll, all iIidiViduals who provide'p~tient care Will follow st~dards o(risk ma:Dag~fuent . 

• I : 

. Ali ~tarriri the Facu1ty as ~ell as r.esidents· mid .clinical suPport '~taffwil1 be tequ1t~ to b~j3aSic 
. Life Support certified: Copies 'of the certification ate kept in each 'person's persona1:.fi1e. Copies 
will be available for inspection on site. .... '.' " .. ::. . .... 
. . '~'. . .. ' ... ~' . 

, 

. iii. . p3:ti.ent Care ~d' Quality As~urance 
. '. ,. :'" :. 

6oiTI.pr~henSive ~~dit o.f.p~tient care will b.e:·conductoo once a year. 'Pie···foiIbvAh~::·.~:·~~:.u~i .. ~f 
it~ ~winl,.eparto:tthe audit: ".:' ..... :...... ~ '. ~ .: .. "~':: ..... : .. ' ".: :.' :. 
.. ,. .. , ': . ~ :. ,. '. .: :.,,~ '. . .. 

l)-SigI!.ed and approved treattIientplan . ." '. . ':. ~. ." '.:: ' .. : -r-. .' : 

. ·2}~·1W.¢d· out"cQini>.re~ensiV.e ~x~ foi:;m:sign~by.tb.e' ~upe~g.i#.trii~to~.: :.: ... : ...... '.' :. 1>., .. .. 

. . ·3)]jai1y:treatinenh"eco~d·· . . . -:: .'.... . ...... : .. '~ .... :: .: ... .. 
. '·4) An requ.iIed other documentation as1pedhe GradUate Student B:andbook (e.g.i·patiei1t"· 

. consent forms, :Qlediy~.history etc.)~ patients also' complete a' satisfactiQD, ·Survey. ; 
. . . . .. a) .' Collection' of Patient Fees .-:- 'Once a pat1.cmfis accepted fQr ireatnieiit in the 

gr.~du.ate pediatric dental clirrlc, a. ·statemexi.t wiIi. be giv~ to the 'pareot outlining 
:the &.mWial.contract as weU as requt!sting the signed cOnsent for the tr~atm.ent 

...... b)'. . cOnfid~riQ.ality c;)tl>a1:i~nt Tnfonnatio~ - r~idehts' and s4tff ~ requ,ircid to ~gQ. .. a .' 
. pledge-of ~~denti~iy 

.. ' c). .' ·~i1Sultat1ye.Protoco15 . 
'.' d). Infonn~ Co~~nt .... ( 

. e) . P~~tAs~ignnient - ~gram D~ctor 
Q.. P~ent.qontinuing md R~all Care . 

. g) '. Patient Records. . . 
'. 

( .. ' 

) .. , 

PatientS are assigned 'to ~h resi~el?-i by the. Program D~e~tor under the sup~rvislon.of.an 
instructor •. Each student is assigned as Wide a variety ·of treatment needs possible .. The resident 
has th~ p.$.n~ ~~~ moral and professional responsibility 3l!d ~ h~ld acco~taQle fQ~ 'th~ .. 
Patient's tOtal cal'e~ '. '. . .' .' .. ' . .' : 

, .' \ '. 
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~ach.patient as~~ed to a gniduate student will.receive. an .updat~ compr~hensive treatme~t'plari 
which will be eval1l;8ied, modified and approved by the supervising instructor. Patient t.rea1:)nent 

'. plans may bl? presented to other residents upon the recommendation ofthe supervising-instructor. 

-Co):nprehf?11Sive audit$, will be undertaken.once a.year. Patients/parents· will alsO be asked to 
complete:the:sausfactioli sUrvey. Instructors will- be- revi~witig. patient's ongomg care 'at the 
c¥rside, Tr3ns~er·.ofrePQrts will be required when patients are assign.~ to new residents. 

_ -. -"Patie~~ rt:~~w is: "lpstmct~r-based, re~ident-based ai:t~ peer-r~viewed at progt~s stage and 'i~ :' 
tr~ents Wi~ be undertaken, if necessary at reduced or, no cost.·_· - -

Adverse '~r: illeffe~tiye,01:ltCome~ will be discussed with the instructor or during-pe~r-review ffi?d '-. 
alte~tives suggested or undertaken (e.g.,. endodontic treatment,. extractions etc) .folloWing re-

. evaluation of the,c$e wit4 instructor' guidan~e. ' . - , . 

_ ~ orderto·:enSurd ~t _ihe.·s~cient-edubatio~l req¢r~entSare b~eficia1 for the heai~ ~d:.c:ate'· '- '. 
9.fpatients·'the following will De in place: .' '. . .... . :" .. '. -, "; 

-- - Treatment .plaiming ·wider the supervisiori of a 'ijC'enSed pediatric dentist to--detemiine-
- -D~n~fitS· o_f,the tr~~t and its progress' . 

-Review of treatment completion -. . _ 
. -. - Review Q'fall~rgies arid current medications-including prescno~ over the counter, and 

- l!erbaJ,-rem~~ at eac"h 'P~ti~nt visit . -, - . - . -. . _ -_ 
. - ~'Transfer ~rts .. :' . 

: -.¢~~ pr~enterl in 2nd year . 
. . -·iirtetdiseiplinary·treatmentmoq~ties as reqlJir~d ~d int~rdiscipIinary' ~elllinat$ with _ 

oral surgedDs, ~ well as periodontis~s, IIDdodonti~ ~.' ". . - - . . , 
-' -
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. . 
Tlle program is designed for the graduate to be capable of meeting pediatric dental health needs 
of:.the. pub~~ as well as in providing preventative arid theqlpeutic pediatric dental care ·~o· patients . 
from und~i:served· and disadvantage.d comniunities;' The re~ident will be provided V;1th :sufficient 
.opportunities for 'a~hieving competencies 4I pediatric dentistrY. The· graduate' clinic will'be' 
located. in the core area of the city with the high~t_prevalence ofdentaJ. diSeaSes and because it is 

. part ~f. the Chi1drep.'.s. Hospital . will. ass:ure a suffic~ciit supply of peruat6c . dental pati~~ts 
including those with .special1j.ealth:. care ·needs. Th~ proposed program will have clQse contacts 
With other dental and niedical specialty programs and tq.us enable our resi4en,ts to 'develop RIl;d 
. iniplement integrated trea1Ii:J.ent plans for cOIl}prehensive' patient care; incluqing consultations. 
. with other speciali~ts. '. 

\. 

. \ 

.The PI'Qgram 'Win have a contin~ous ev,aluation systelll ill order to meet 'its goals ;~d·this 
asses~~ent willl?e bsed as ~ iinpqrtant tQol in':llleet1ng and 'enh~cing '#u'dent achievem.e~~f (s~' 
Section Eval~tion procedwes). . ' . I" • 

..' 

.' 
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L. LEARNING RESOURCES 

. This·prow-am will b~. linked wi~· the. Nell· Jom MaoleariHealth Science Li~rary located Qu~e .. 
f1ame ·c~pus." The library is connecte~ to th~ Faculty of Dentistry and· the· P.¢iatric. Dentistry. 
Gradu~te CI.i.rP.c and is open during evei;ting hours;' Saturdays and. Sun~ys. Reference material 
will1?e readily available to :the residents'in the hbrary ~ well as in the gra<;luate c~e ~9. the' 
'iaboratory,,:'as 4J.dica~ed: in the library :suppo.it. $teIQ.~nt (see .appen~ '2)~ This lib~ is ~Iso 
'capable :of proVidin,g ,the use fif aufti9yisil~ materia,l, and:, mo4em, techniques of infoJ:Illllti6n, ... " 
transfer and will' further· encourage and pro~ote awarene~s' of materials available for ',use, to 
r~idents, staff and f~culty. 

'-.' 

, \ 

" , .. 
, . ' 
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M. STUDENT AFFAIRS . 

. Residei'its will. be"encouraged -to ~~r~s .their conce.rDf3 to fue"l>rogram Dir~tot with regard to 
academi~and general matters'andlor.to the graduate cIfuic supeivisbr. The ProgramDirector~1l 
maintain: an open door'pollcy with regarq. -to. the residents, maintain reci<;>rds of eomments andfor . 
complamtS, and'a,dviseresidents how ~o ·access potential: app'eaT proc.edures through the Facility of 
~Graduate :Stui:nes~ ResidQnts will ~,also b~ ,~nC6utaged to' 'ey!:llmite ,every: clinical- and didactic' , 
s~s~on and conduct anonymoUs tenh eValuatioJi of the progi:'am {see 1 EvaI~tion Procectun:is). 

, , 

'Residents 'will have '~epresen&ti~n oli the' appropriate conimittees includi:Qg the"Pediatric' 
, Dentistry Graduate Program Gommittee. Adequate measures- will be in place to epsure fair 

judgment of the rQsident' s achievein~nts regarding the r~uirements and the sUccessful 
coD,lpletion or the pr~gram. The program. will ~ollow the po1i~Y of the Faculty of Graduate 

. Studi~s with regard to the due process for all individuals with any griev,f:\P.ce or conce~., 
. , ' 

, Counseling services will,.als6, "Qe avail~le through, the Faculty of Gradu~te' S~dies, the Graduate 
,~tudcnt .ASso~atiQIl: Offi~e, and through the Student Mental H¢th SerVices. . ' 

, " , 'Resideil:~; ~l-be ~J;1couraged.to participate. in'provincial ~d' national profeS.si~nai. organizati.~n~: 
, ~d rQlaJed,meetingS.'The,program: will,provid,e financial and supi>lem:ent3ry'~tipport fqr .these : 

'R9tivities 'as well as' resident ~volveni.ent ,in research, scientific conferences: and cori.$:uing , 
• ., • ~ • f. ~ • • 

ed'!.cation. courses. ' " , ;,.," , " " : ' 

,,' 

,,: . 
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N~ RELATIONSHIPWITHDMp,DE~Ai HYGIENE'AND,OTBER:EmAI:m 
, SCiENCES PROG:RAMS ' ' , 

. The proposed, pediatric dentistry graduate piogrwn will' be closely linlted with 'other 
,under~u,ate DMD :.programs" eSpecially' with tlie_,undergradtiate pediatric, 'dentistry, 'and' 
,orth~dontic' Pr:DgrIDns; ReSid~ts will proviqe learnmg ,experiences in the u.nderm-adn;ate pediaf;tic' 
dentistry and interdeptive 'orth0dontic "cJ.lni~s. ,The pediatrlG dentistry graduate clipic, will, be 
available to ,d,enta1~ deiital hygiene ~d: medical students Jor the rotations.. .., " ' 

This program will be opened to, the FacUlty of Nursing and will offer pamdpatloJ). 'to theSe' 
students 'in the preventative programs, designed to' improve the provision of care for the children 
from thc? underservedldisadvantaged cominunities., , ' ' 

There,~ ~o b~ i.'strong link b~~een the pedi~tric d~tistry ~d the'orthodontic, o~i sur&eJj 
"and periodontic gradu.ate pr~grams. A nU$.ber of joint classes and seminars are' envisioD:oo that' 
will enable fu~ 'the poolatdc dental spe9ialist to collaborate with ,these speci~ and to 

, ' \rnprove~the provision of care. to their patients. " " " " , , 

" 

, " 
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Residents from ¢.e pediatric" dentistry gradu~te,program will have the status of stipended post­
graduate' medical education rei;lidel1;ts .. , They will' paiticip~te in. the provision of' emergency' 
services at the Childi'en's-Hospitalimd. will be, on call together With other pediatric residents (see' 
appendix 1). They wilI:provide coiistiltatiQll',on' the, wards of the Children's B;ospital and when 
necessarY,~nduct ~e·.treatriient,'for *ese'"paqents in'the nea}:"by p~Oiamc dentistry .graduate 
clinic. Pediatric denti&try resid:~nts:will,alSo, ptoVide dental, treatment 'under generai' anaeSthesia, 
in Childr~n's Hospital opera~g r9cim~: ' 

, , 

.' .:. 

,', 

, '. \. 

. , 
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· P. :J;mLATIONSHIP 'wITH HEALTiI DEPARTMENTS AND COMMUNI.TY SERVICES' 
PROGRAMS 

The pediatric dentistry··graduate 'program 'will: have an ip.teractive relationship with community 
· health. progr8ms, local ail9- prQvincial health· departments:, and communitysemce programS-:. Tn-. . 
.' addition to the links.' with Community Healtli.·· Sciel,lces' and the WiIJn:ipeg Regional Health 
Authprity, this progra:i:n. will be' clos.ely related to the exiSting Aboriginal-focused programs 

. (co~~orations with .th~ Faculties. pf Arts1' Ext~n<;le.d .Ecluca;tion" H~an ·EcoI9GY., Medicine, ahd; . 

. Social Work). Notably, tl~e main ·goat.of th~· advanced education program in PediatP.c Dentistry is 
to prepare:fu~e specialists capa~le Q'fproviding both Prim.Rry and. c.Omp~ehe~ive preventive in4 
therapeutic ·.oral healtli care for infantS and childIen through. adolescence, mcltui.ing those 'With 
special health care needs. Howevet, residents from .this ·program. Will b~ tnrllled to proVid~:: .. : 
services in institu.tiona~ private, or public health .set!ings arid' to work in coorQina.ti.~n "Wi:th 
me:r;nheJ;S of pther. ~eal~ ~ru:e .and .. soc~a:r .d.is<?iP~~'-·.upo~ graduati.on, sp.eci~·.~m; tl:ii~~.:: 

. 'pro~ win .b~ eqllfllly PGsitio~~}l:.ti;>. d~lW-.} eff~ct:i:ve .pI¢ye~tive ·lind. p:qblic l:j.e~~.pro~: ~"':':'.' . . 
W1d~ery~ and dIsadvantaged· cOmniuniti~ thrOugIi01it N.Omitolia, Can~ and the wode}. . ·'iIlli:e ... · ;. 
PrO~ WU1 encourage the develppment of a critical and inqUiring attitude that .is.neceSsru:y·fof; '. '­
:tha a4.vahoe:ril~nt of practice,. rcilearyh, 'and teaching·in·Pediatric Dentistry ~d the provlsiop: ot" . 
'. ~are ~o .p~tieIits frQ~ diverse. cultural'anq sQci!irb~c~~unds. . . . 

. . . 
WlIlIlipeg is; a -leooer . .in child health care and 'is fue 'birthplace ·and/or . curre~i hon;te. of. mshY 
riatioiial and iI?-te,maticinru 'orgairlzations in this field~ This. YiSiOIi 'anq exp~e ~. *ciIi~ 
4ey.~lopm,ent of' many aspects ·.of cIiiId health :~cluding child o~ h~a1~ ~ t4e p~YinCe. of 
.M8inioba, inatty p~ograms and c:Qpics have ,h.een desIgned to provide 6hildren~s :derital·care .. 
:moit1i~n:t Progriinjs; .Wmnipeg. R;e~ORa1 Health Authonty Childten's p~~ :PrQg£an:i, ¥t' . 

r :. :Ciiqnel CliDjc;.~d-~eal~ Action Centre), Atthe same lime, the'Faculty ofDeniisQ.'y,:t1nvugb. t4e. 
· ·'Gentre,:fot eonimujUty' Oral Hea1tl\· has :develppeq. several' oun:each prograttis~p~yidfug:care.to 

~derserved and' disadvantaged' children .{)f Wlhnipeg' and Manitoba. These prograJ:!:ls have' ~ . 
: '~ong Comin~ty CQinmi~~t~d t11ousan~ of"c1iUdren haye received deJ;l.ta1 c~e at no ~o~ to 
.~eir.p~en~ or soc.iety .. U:n~ottbtedly: deile!opment of the &fad-nate PI;O~ will only ~en 
.-the Faculty's olitrea~h: eo~tiri~ts, iIp.proving the leamiitg ~erienpes fo~ our s~ents. w¥.Ie 
at the saIiletime; provi~g·an·imp~rtant.role for the'University ofManitoba"in health care in the 

.' _ eXtemat cottmuD;rlty. ' . ' . 
( : 
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Q~ R$UTIONSinP WITH 'CONTfNUlNG EDUCA'i'l:()N PROG;RAMS 

. R~ideD:t~ will be encoura~ed to d~velop and. pr~ent· l;l1aterial for the con~Uing dental 
.' educational ~urses. This .will be part of the program. requi:tem~ts. in order to prepar~ future 

. speciali~ts to provide iJ,nproved services .to the 'profession' and to prepare' them to be' involved ~ 
. the UI;l.dergradu~te and gradUate teacbing prqcesses. .. . . . ' . 

'. . , I " . '.. ..... .•..... . 

Facu}.ty. of .1;)en.tistry,. Uni~ersity of Manitoba has a· very· advanced. continuing 'dental edncati.on· 
progra;In and the inv9tv~inent ofperuatric .dental.r:e.sidents·woUld be welcome.d. ;participation qf 

_ . residents in ~ese props 'will impi:ove their interaction with th~ 'm~bers of tP.e profeSsion as 
well as their professional s~ding: There Will also be a small financial incentive. ip. the forpi of a· 
presentation honoraririni. . . . . 
. ..' . ., . 

Note-tgirt·thetopic pteseIitati~ns will·have ~ be:approved 1?y the ~~gnun Directo~ and the main 
. criteria will: be ·th~t, the: topic" a,nd :1'4e: co~tent ~e· .. i:eflective of·the pr9gram.· guidelines· and' 
doctrin~.· . ...... . .-:: ::. . . . ,".~ ,.' .' '. .',::. ..... '. .' 

" . 

. : ..... 
'. ~ . 

. . , 
. ", 

. .' , .. 
'':, ". 

',' .. '. 
• • J' •• 

, 
.:~ .... ',~ .. :~' . ...,. :.- .... 

.. ... '" "'1. ' .. 
" " 

. ' '. 

'. 

" • -:. I 
.' 

. ...... . t·,. : ..... ', .. 
... ' . 
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.. .. 

R. RELA.'1;IONSlIIP WITH DENTAL ORGANIZATIONS·AND REGULATORY 
AUTHORITY 

. . 

:. : The pediatric dentistry 'graduate PJogram will be approved by the. regulatory alithority for the 
province -of Manitoba (Le, Manitoba" DentaJ. AssoCiation; see appen~ 1),' To further ~prove 

. professipiuilism and thy opportri¢ty for e?,change· o~information .. close linP wili-be.estabItshe4 
. between ttie resi~ents and the local, .. provincial and natio~ organisatioru;·, Residents will be 

.. subscrib~ to the ~ewsletteq;ljoUrn.als from these orgariisations anel any other information of 
. inieres~,:coming from these organisations, 'Yill be ~stributed by "the l'rogtam Director, 

, . 

. " 

~~idents Will also be encouraged to .accept positions ~d responsibilities in professional 
organisations and ifneeessary the program Will try to provide financifll support that wiq. ~Ie 
residents to- travel ~d p~cipate at mee~gs andl~t c~ilfereJ,1ces, At the same time, the pediatric 
·dentistry gra,,"uate program.will continue to work in a cooperative way with these institutio~, 
. particularly in ptovidirlg pr~entive and early treatment care to P!ltients· from urider. uriderserv.ed . 

~ and ~~adv~taged comjp:~mities.'- . . . .' . . . . . 

. -

". 
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The authorS of th~ Revie~ Cbmmi~ee. wish to thaclc the'Uirl~rsitY of~toha, Faculty 
of Dentistry, for the opportunity to"review'the proposal:for th~ specialty program in: ' 
pediatric dentistry that includes a Master of Dentistry degree. 

We had'the opportunity to reviewthe report,and to interview s~vera1 faculty members 
inciuding'Drs. Lekic, Hassard, Ramirez, Mc~icol, 'Odlum, :ahullar, Lobdell, Iacopin, ' 
. P.esun, Ahiri.g,-Scott, Akylcin,Tenenbein, Ross as well as Mss. Watt, Chartier ~d Ducas; 

. . :.. . 
, , 

The'Review Committee.was asked to report clear recommendations andlor prioriti~ of , 
choice. The headings ,that are J;eported on were articulated. as,: ' , , 

" ' 

1. :' Comparisons wi¢: other p~ogr~ ~t the,revi~wers were fanriUar with 
'2. Bre.adth and depth of theyur:nculUni' .. ' " : . , 
, 3. Demmid'for'grad,uates . ' " 

.. 
J 

4: 'Excel~ence of ~e faculty apd breadth 'Of-expertise: 
5. AdequacYQ~faciliti~, spac~ an~'otherreso~ces,: ' '. 
6. ' Strengths and weaknesS:~:,ofj:h~ptogr,am prop,9~al"· ,,: 
: ... ~ .. ' ... ~ . .. . . '., ': . ," ', .. :. .;: '. ~. . . ;. . . 

" 

....... 

. '. ~:. 
.: . 

'" 

\ 

" 

.' 
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1. Comparisons With related programs: 

a) University ofToronto'{Uoff)~ 

. This progpun is focused primarily at th6.F3;CUlty of Dentistry wi:fu rotations to The. 
Hospital for SiCk Children, Children's Hospital ofEa,stem Ontario and Moos~ Factory. 
The Moose·Facto.ryrota~on is not,supervis~4 by.speC!a!ists. there are ~so rotations to ' 
Mt. Sinai Hospital for~xperierice Wit4 special needs ',and geriatric ·care. There are also 
rotationS in neat~y Cij;y SCh901 qwcs .. Degrees earned ,are' Master of Science oi Phb : 

, which must be completed,prior to is~uing the dlploma'in pediatric .dentistry. General " 
~esthetic experjence is prin;l,arilyat the,Faclilty ~d to a l~ser' extent The IIospitiU for, . 
Siqk Children. " '. ," , ' , " " . . . ',: -' 

~) UIiiversity otBritish Columbia (USC):' ' 

Th~ ·first· year of the graduate program is, focused at -qaC while tJw seco~~ ,~d third year 
is at Be Childtim:'s Hospital, outreach'within disadvantagoo areas ofVanco'Uver, the,. " 
lower eastside" in fu.e,coinmumty ~4 Qeyond 'Yith.faculty appointed~p'ecialists~, there. 

- 'are ar:S6,Icita1ioiis:iitteihote:'ar~~.ofBC sueIias FirstNatlons care in th~QueeI,1. ChailQtte 
islandS '3nCfHairul Gtlay. :T1lere\vill.'als,o 'be futetnati'onat iotatipn~:.to piqvid~ Qare and ,', ' 

'education inVietnam.,'C~bbQi~"Og'anda Wi~ a.C Chil;dren's and to.' E~o1?ia Wit:h The " 
HO~ltRi fo{Sicic Children. . " , , " . ",' .. ',...' ',' , , ,:', . , ", ",:. ,.," . 

l ' 

: ~~eritl anesth~tic e?,posure will be extensive with upwards 'of Qne d~y per week and rio> 
less thanone'day~vc;:ry,oth~rweek. ':. . ,.' . "', ::.-: ,.,' . ',: '. ',' 

\.~ . . :~~: ...... : :. .:'.. '~.' \:. :':. ..~ .' : . ";., .. :.'~ :. . . . ... ,", . '" .'. > " 

. '. :ReseaIch:titlie,is ,protected in.the schedUle witll one half,day in firS.t ye?l~4, on~ and,o*~:, ' " " 
. "half days.ii:t second and third years. .. . " . " ' : ,,'. " , 

. . '. . 

" . . ther~':$"e two:sfteams fC?r ¥ast~r'~fScienGe ai1d"~hD;h·Q.th 'o;f~ilich' ha:~e b~~ ~~g~~:, ,.: ~:: .. 
. :. for. Tllere.is c~nipens3;tion budgeted to' th¢:sup~tyisoiS o.(Master of SCience aiid'PhIL ' . .:. . . .' .' 
, . superviso~s. ' , 

. . ~e~e ~ l~~aDjmpUS ~upp~rt fo~ the·pro~am 'from the J,lecllatiic Den~stS of~ritish 
Columbia -Which was'vot.ed on in the 'fall <?f 2008, as wen as letters of ~pport froni' ' , 
leadingindivi~ at':l3C Children's anci UB<;!. . , .,.. . , 

Because o£the nilliti sit~ nature of the prqgrain~ lectiires and semimrs win be conducted 
, eJectronically when necessary. . ,',., , 

c)"University o.f~8¢tob~;(JJo~: .',. " 

Th~ Speci~typr~gram \Yi1l,be h~sp~tal bas~ ~tho~~each.t6 ab,?ri~~ co~~tie~ .. It, 
is' assumed tliat the outreach will be 'under the heading of 'The'N alive PeopleS'of Canada' 

, aild will ,involve three' hours 'per week In the ;fir~ and seco~d t~ of secQnd year. 
, ' , 
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00 'fJ?e timetable.tIiit we r~eiyed is not cie~.regarqfug the . amount 6fresear~h time that is 
prot~ted. Protected rln:e is in the second t.erm of year 2 and both ~erms ofyear·3. 

General anes1:J?eticoexposUre at:the h~spital appears to be one day every three weeks but it 
was' difficult to confinn t1$ in the timetabl~. . 

The degree' of':f8re4 is a Master ofDe~tistry ~th a diploma in Pediatric Dentistry. " 
Students will b~eligible: to ·ch~eng~·the Fellowship Examinati!;>n from the Royal College 
of Dentists of Canada. 

, . ~t would appear tliat there' is unf~rtunai:ely ~eak support for the program: from the 'dental° . 
· c~mmunity of specialists in. pediatric dentistry that. could in ~.make it difficult to 

.obta41 part time teachers in cllnlcal p.edjatric dentistry. There is currently an abundance of 
0: 18 pedia~c dentists in the WInnipeg area..· . . 

· 2. Breadth and Depth of the Cutiiculum.: 
.:":~o~":.L;)"';··:'·":: .. o~>\:\,\:·~,,o·~·:o.:;;'.'.:,.:.-::- ':'. "':--0' '::' .. ":":0' '.::' .•. ': ',o'~:, ..... : .' ,:.'>':' '-, . , 
°fhvo'dld ~pean)Jip:~per ~t-the'pi:~gr~Ili'willprovide-the reqUite<hidvanc'ed t~dticationaI " 
experie~ce b'eyond:tliat ~f ml. undergradu~e e4ucation. ':ple b~ic. eliirlcal ~d beha~QUial' '. ; .' 
science ~structionare ip.t~~ted ali.dofst,rllic~~t.scope~ timelin:~j; quaUtY'alld',';. :, '. " 

0, emphasIs-,to :ensutelliat, gragUates will meet the pi:o~~s stated o]jjec~v~ apd;°o~tcQmes.. ,: '. " 
· ' ~d in ,,"oirig so will meet the ac~tedita~on requirements for a programoin"pediatiic' . ,.' 

:den~try. " -, . " " : 

~e, ~daC~ ~d'clini~.coU:ses fer the most ~~ address the iist-~fr~~~ c~Urs~s:03n~'' '. 
o c;lini.cal~~p~~ences as ouWnoo. in ~e"GO~s.~OIl ofDen¥. A~Cti,tatiQn.efCaha.~ f.~r 

,:. Pediatrl~)jeiltistrY (November·30; 2008). . . "',. .' " :. 
. . . 

WithOtl~ a d.etailed time table it W~ difficult for us ~ see 'exactly hQW: the,pediatric·deI;ltitl. 
residentS,Win Sp.eP-Ci'th~ir:tiIl1e. imd,hovrtl,leywill integrate\vith the. co~~n 1irad\Ul:te.' " 
courSes that arready eXiSt and taken by otherogmduate residents~ 0 

". - . . . 
'",:\ 

3~ Demand' fot Pediatrld 'Dentists: . .- -. 

Tllere is ~urIen~y a high d~anQ fqr pedi~tric dentists in the. c;ountrj owith the except;ipn ' ,: ,~ 
o of ~owntown Vaneol,t\ter and Wimiipeg. " . ". . 0 0 '. " ' "., .' 

' .. : 

"1 :.. '. 
If fuSt nations 3nd inter:o.ationaT students can be ~ttracted 4lto the program, they may 
migrate to aborigiD.al areas in need within the pro~c~o. This may r~e :fiIi3ncial '. 
stimulus from lb.!;} proyhlc.~ 1?e.cause. thus far'UQne oft1?-~ pediatric 4entists in the province 0 

_~ tia,veUtig.t.o rembt!;} ~·to ~p~t thf? needs of the population., . ,'.' 0 -

. , 
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-4. -Excellence ofth€? faculty,and breadth of expe~ise: 

-w ~were provided with curriculum vitae and had th~ pieasure of intervi:ewfug ~~bers 
of faculty that were eluded to earlier. Every cine of ~e staff interviewed was comtted 
to the prop.osed program and w~re.keen to provide teachiD.g via lecture, seminar or as 

-research sup~rvisor. . - . 
- - -

CV;-for. the ~taf:f wer~ rich in breadth of e:X1'5~rtis·e an:d were all ex~ellent The most recerlt 
sta:ffmeinh~r·i.~ woridng veryh~d.ml:dhas s~~e_i)ap~fS at various stages ofacc~ptance 
and prilltirig~ _ Thl~ -~divia~.?~· al~p. rece~ve~ a teaching. awar~. fOf. exceIlenc¢. _ 

There will also be part time staff needed to -contribute to the program's clinical 
compon~nt and these will come from I assume the community of pediatric dentists:in­
WInnipeg.· -

.. -.5. Adequacy-offacilitles,:space and otherfeso~~es: 
. ei. -.:: J .,:~; :.... ':::.."..... •• • .' : :. •• ' •• '. .' : 

a) Facilitf~~:_ 
. . . . . 

-lhe hospifut·~lim:c.whlch\vill·be the 6liiIicalfocUs f~~the progrIDn:' is cUrrent1Y·~d~~ . 
c9nstriictj;()~ for. a n~w centnd all- condi~opirig·unit Th~ ~urr~t clinic is q~te 014 and is 
in neecf of.'reb:a'ilill.tatiQ~~ W~·'Ye~~ tQld, t!w.t clinic re~ovations -Wi4 n()t proceed if the . w.ad. 
PJ;oposat:is hot ":wp;ro-ve&. :.. .... - . _.. . _ . - . " .. 
',': . - . . . .:' .. ' ,'.. . ... ..., ~", . 

bj·,~pace::- . .. :. :. ..--
.. . , . '. .:. ~ . 

;~e:g~Ah1~a1 .. ~P_~~ fu t~'c~~_ se~ ~d~~at~,i~t.c!~~~~~i d~e .. ~~a~~ ¢.~~:j{¥ : 
pgt a,;.detittJ:ea:·"fiDietabl'(f~.rovi~ed; 'it ~'I)0t possi1!le to know ·h6vi ~~y.sti,J.dehfiHW:1WrD~ 
treating p.atien;ts at any. one time. In the. ~lfuic design· pr;ovided,. there ·is no o.~¢~ spaae. t6r 
-staff imistu~~ntiiitidspace at thc) :(acl;ilty:might De reqt)ite.d~ The crirrent:fl;iciliiy ~~: ... : '. 
·ste.ri.lizfition iS~ueS~tbahve.1mdeIStandwere art1cUtat~d iifthe·Iasi accreditation re~6w~ . 
Therefu by~wdmg-ofstaffandinsufficientWaiti1?-g·roori:J:spaoe~· .' .,. ---, .. ':- -

, .' 'I." . '. . '. ~ . . 

D.i&c~si.on-~~ re~~g~e spa~e pi~ ~d the fo~owing:~ggesio~·were . " 
articulated; We-.suggest e~tin&.t4e:qttiettooIJi:and·,the .steriliz~tlo1l::room; tpriifug 
·them bothltJ..tO, office space •. V:l~ a1~o s~ggested··nio'ViD.g the .CLP' and .the ~ota<;:~al 
-coordinators out of the departnient ,and move them across the hall from pro Ross (GG .. _ 
407) il1to ~ace·~-is ~o~g to pe Vacated by v~cWat surgery-. "- -, . 

. I 

, 

c) Ot;her Res~~~.s: 
. ,~ .. 

:The pla:Dned stiperid ~::g.o:t lit th~ budget. and it via~ not" QI~ ii:ii w~ sQlic\ly funded: . 
Kathy Watt is concerned about .the additional workload and whether or not sh~ would be 

--able to·pt~vide-the same level of servi~e thaj p~pl~ have. becoil,le ac~om()d to. . 
_ The surveyors w~ told of budget expectations from. the.-proyince with_three ~lion 

-.;tnl1!'1~ 1:"eauirP..d the fi..~ year, then one million per year thereafter. - ,\ 
--... -~... ""J;. • • ' • ~ ~ • : ..... ..' .. _ 

-260-



6. Strengths and Weaknesses of the Proposal: 
i 

°a) Strengths: 
• • 0 

• All facultY members seem very cooperative and supportiv~ 
o. The present administrative staff.are excellent 
• The administnltive

o 
staff realize theie is mor~ wotk but the are very °supportive . 

• The auth~r(s)' of the propos3.1 appear to have ~ddresse.d the didactic o and clinical 
requrrements:·to meet a.ccre~ta~on requirem~nts and to m~imt m:i excellent ° 
program 

b) Weaknesses: . 

• The financial projections of the budget need ~o be'IIJ,ore tr~arent such as the 
, . clinic income. We were provided With a'calculation of revenue froin clinical 

° ~ctivities ato a rat~ of $l,500 per, day X 4 days a week X 44 weeks for one s~d~pt 
in :first year:. Ot~er fo~ulae wereoapplied for second an~ third year. It appearS '.'. . . 

. that tP-e.re will ~e little tim~ for academic and. research a<?tiviti~ to provi~ ~ .. .. : . ':. 
anioilii of cllirlci'tiine . . . '. 0.·. .' - . ~. ". , . . : . 

• ·:·.Th~ ~~~. of~veq.tie of or' the .s~penc) is :~oi ~~~:an4: ~hoU1~(app'e# ~jli~". : ':"'. : .... " .. 
'. budget as a reven.ue then exp~e~ At a cost of $50K per resident;. the potential . '.~: ' .. ' 
· Ii8;bility would.be $300K ~ually ~y the third y~ar'ofthe progtanl:" .' 0 ••• ,. -'. ;.: '. '. 

• - : We rec(nilinend·that the timetable be dene in detail so it is clear to the te3.der hoY/:. .'. '. o· 
.' . m~~h time i~'spent iI]. s~p$aIS, loo~s, clini~, OR'and protected°tfule for' .. 0 •••• : ..... ' '. " 

-.... ~~e~~~dth~i~~g. '. " .:': .. ' .' .. : ..... : ... .' ':"'~;:":~-'.: .. ",:' 
.' . .' tIi~]¢n~:ofthe t~nris )s'no~ sP~ified as w.ell·.~ stUriiner ~9liday's. :T41invci.u.l(v ::. . 

· .... 1>e' )i~~p~ut. .' ,_..:..... . '. . . . - .' .':". ..' ... -. . . . . 
· • -. SpaC~'~eqUfremerlts: ~or the pr~~ .w~e I!.~t ~qr<?Ssed in the cl,inic desifA·, 

Res,!deirts ~d S~PPQ~,~.D,ee.d p:t'fice. sp~e' a,nd:·potential changes to -the' . '. , 
:propo.sea-design w~re '€?lud~ to_ ear).iedn :the.r~Qit. ..... . .' -: .. . : -

• The cost of clinic redeV~lopnien.t was. stated in the document to be $<?50K but it 
would be closet:'-to·$i.l miI1i.on: . " .. . . . '.' 

". ." ·'sal~,iin~.foi the·thIee. a~~~<? positio~ sho:tlid .. be.~lisb:<id and ifth~ '."~ : 
_ '. s~~Ji.fie,fi:OJll Or~ Biolo!W was"~oved over the bottom line for the prograln 

i.vo1l1dioo~~be~et· . - _'. :". 

'., . 

• Would the first year budget in the ~ecoJ,ld ye~:of.the program be mory-balanc~~. ': 
than the inaugunil.year. If so "it would 'be helpful ~a ¢d a secon~ col1,imn for first 

· . . . . 

~ . ~:~~tial funding.from tl;Le Re~o~al ~~aIth'Airthority~eeds to be.eXpl~ea and 
· con:fimied in writing for the·seCurity of the prograril"ov;er. the long term. ( - . .. ..' . .' . 

":- ... : .... 
~ign.ed: Dr. B~ ToJIipson _________ ..,...........;...:..·_· _______ --.-'o_ 

• I.... . 
. I 

. Dr. Doug JobnstQn---:. ______ --.,. _______ _ 
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" , Response to ExternalRevi'ew " 

We wish to fuaDk the external J;eviewers for their thoughtful suggc;stiouS' and recommen~ti~ns.! ' 
, for clarification of some important aspects to ,:the proposal for a new gradu~te prognun in ' 
Pediatri~ Dentistry a~ the 't!ni~ersity ofM~tOba;Ff).Cu1ty,ofDentistry. We have a~ched a 
'revised. proposal, documentation r~gaI-ding,Univers.lty,appi:Q~ed plans fOJ; space rep.ovation" 
letters 'of sUppo~ fro~ Sp~iaIists in ,th~ ~onuP.unitY:who have 'voluntee~ed to be p!Ut:-time .clinical 
fustnic,tots, and a letter from the WRHA qu~g their GQnhnitrl1.ents and,support for the new 

, ,', I ' , , "'",, , " , 

. program. The r~vised 'prop',?sal contain$ ~e' follQ~~g ne\y items anOfor ~ddre$ses ~~ following, 
specific concerps raised ciurillg th~ 'eXter~al reyiew: , " ' ' . . -' . . 

, , 

1) A detailed timetable fo~ the residents now appears"begmmng,on page 65. This provideS it 
detailed accoun~g ~fthe length of~cadeinic teuns, howthe,r~sidents will b~ aole to " 
co,mplete al1.the r~quir~ coursewQrk/seminars,:climcal training, an~ researchaspeyts 9f 
,the pI'Qgram., I?;1"Otected research t4D.e is provid~, ~e general'anes~esul ti:~g'seSsions, 
are list~ and one can see how many ~idents Will be treatmg pa~ents in the ~1llical' 

" ' &eas~, anyone time. , ' '" " " " .' ' , , 

2} Willie,it is tm~·that there. is 'J:10t-uhanimous,sripporffor the'p~gram fr~m tl1e'pcidiatrl~ .. 
, dentistry.-conni:iunity in Wnmipeg" :th~re'is sti1l'plentY of SuPPQit for'th~ 'pro~' It'tl;tay 

,b& that' the reVi~wers' spoke With one 'or lllore 6~ the' ''lion.:supporteI's',' d\iriri.gthe- sit6 visi~ , 
'We,bavi ttn:e6 full-tijne,fustructors ~sigqooto this prograin'~d'have'mcin:dedi,;)tli' , ' 

,"sUpp-Qrf fette~ ':ij:oni CQmm.~tylW,ecia1ists who are' sfrbng, suppo~ of die. p~~,'iUid' , 
"'wM{M}"e val1.i,nteeted;to,be· part-time cJipicia.t itiStttrcto~: ~'complerileI1t of.i&tiifug-

, ',sfuff~ould Piovide't4~ p~oP'dsed Pedianjc"G!atlull:te:prcigfam'~t1qriQ~ ~~ctQJi~ , 
",: . ,:than:iUlj",pther ~peCiilty graduate p,#>gnml;'~tly biY~tihg'3:t:tfie-'FilCulty6~~~mfiY: ,:" 

3). :'Webavc inclUded 'emaU:doc~enta~on'of.a U~efsity 'aI>pJ;o:v'¢(ipltiti :foi' ~~c~ " ': ' ... : ' 
, rei1.(}V!J.tions gnd a steril~tiQil up~e that adqress office spa,ce for~tiuctoI'f! "ana: ", 

, ,reSidents,lU! weRM :aqeq1,lllte s~PP.()rt' for.,CiinicRI cate. Additionally,' i l~tter ,frotLh:~~; : ' 
WRIiA has l1een m<?lud~d that ~leady statt:S tlleir coJ;IqDitxpent and intent to facili~ate the, 
required sp~ce and rendyation plruis:as ~el1 as to provide ~~1ng fo~"suppori ~taft:, : 
facilities ma1ntenaD.ce, and resident stipends. The letter also confirrps that the renovi~on' 
,:Proces~,haS already',begwL :pus win anow uS tp confin:ue to move forward with space 
renovatiOns that incorpOrate the suggestions of the 'external: reviewers. ,this inclUdes , 
refinement of the clinic floor plan as \veIl as additional ~ffice and classroo~ sP~~e on the 
fourth floor ~fthe dental ~chool b¢lding. , , , 

~) A reVised budget nQw appears on page 19. There was much confusion Wi~-regard to the 
budg~t ,during the external review due to the fact that-two ver,sions of the budget w~e 

_ ~iIcul~~ (onginally ,submitted and revi~ed version after original prop~sal sub~ion). 
, .An. admjDjstrati.v~ glitch prevented ~versity adminiStrators, and :external reviewerS frOm 
. ~i~g only the re$ed version for dis~~ion duiing the extelnaI review. ' 

Ad9itlonaI1y, the rationale for the r~vised bu~get was nQt adequately'arti~ed_ to 'the 
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reviewers dUring the site vi~it ~d the:reviewers were obviQusly'p~ovlded\vith some 
,:"wild rumors" re'gar~g the budget from at least o~e of the ''non-suppo!fers~' they ~ed', ' 
with:. The revised budge;t dearly indicates the cost arid source of the resident s~pends (a 
selid ~ommitnieht oIthe viRHA). n~ ffuartci~ projectioD:s for ~linical incom~ take into 
acc!;>unt re.venue derived., froril: instru~tor g~nerateii billiIigs as, VfeU as- the various amoUnts 
of ti.n:ie re!;idep.ts', are treating patients in the clinics; these are: coIiserv"ativ~ estimates to,' ' 
, eI$Ire tliat t~sidents ha"ife- ,enough tiIDy f~r 'acadeIDic an~ res;arch 'activi~es: Salary.1me;' , 
,for 3 full-~~ ~adeinic p<5siflons have already'been e!?faQlished within the Faculty (2, of ' 
these are ''li.'ue;'? "lines: as 1 i~' atrooitionai tenUre trackpQSiUop. and'the other is, " " " , 
permanently funded for this pro~ by 14e wRHA.; the other pos~tiori in ques~~n,is' , 
currently funded on cpntingency from the,',dean's office put i~ scheduled,to be"shifted to, 
the tiext a.~anaQle,ten~e-tnlCk'position in th~ Facu1ty).' ' " ' : 

, , . 
,5) The cos.f;:,Qf cUniq,i~ovatio~,J.lPp,ears:on 'p~ge -18 ,of th~ revlseq proposal. 'Ag$., :t\1e¢ :" 

,.w~, ~~~~ ~~~~p. ~~~~~d,to, ,~h~gys that were inade to ~e dociun~'after. qri~" 
, '~~~~~~~' I)u~:'t~_~ '§ye~~t~ th~~,~ chan~~ ,~d}he nlti~Iiale ~or them,~~l'tf:J1.!?~'~ ;.' 

, ' commtuUcatoo to uWversity adininistratqrs, and e~tenla1 reViewers prior to ,t1i~~~ite: $.j~~" , 

. ~~,~'9~,~}l$~ ~er~dt!:<;,~~,,~~~~ ~~Il;~efi!~ti?-~:~th p.otenti~ p~~f~ ~~tQl;:'~~f& . 
,~4,~e ~,~w.~~ ~ ~~e.',re:fin.ed ¥.~ of,exac~y:w:patwo,uI~b:e"Iequij'e4i':(Of,:,'" ' 
,~~,sp:ape.,~<?:vations., The, wtal c~st..of C?li¢c~f~develoIJllient'~',$l ~t:.2. 'l1"iJUaB/:~,,~~st' 

" ' '~ci~~~~~'~~,sp~~,renQva~QJ,l and,equjp~~t,c,o,s~. ,We'Ji~itf~~~~:~~¢$tto >. 
,~~'~~&1Q~~tioq.;~t,$506;OOO, tow~th~, sPaGe're~Y~~Qn: ~,l,~:~w~'~ee~"a:; , 

, \' 

. , co~tiiieiit:tiom;tbe;~ ~:co;v.er.the renllunaer ofthQse..c'QS~:m;,a:dditioii,t()'sOme::of ' -', 
~J:.~)~ci~i:,lt,i~ iik~ly,th~'tl;~'r~~a,ind~'~(the' 6quip~~t ~Il,b~jl~~~'1)y'-~::~" ':,' ~; , ' 

.~~~:,~w.,~,,~s~4t~ti,bi~p~9~~rs,~,UV;p~~~ch.tg:~~~tr~~'~~,~~of. , 
. DentistIY .. :r.tie :~-y~prbgr~ blidg¢t cl~iy demo~~~,sig¢.fiqant:¢o1itab~tY-~,:' ".-
eariY;18, y~,iw.o (ex~s. r~v~u.~:Qv~r.~~enseS 'Of a~ ~~t$259,OOO)., ~ll~ -it i$,not ~ 
to en$1~~J;tow"any ,lI!dJil~,F~ty.'i~lyes9J1.en't~'4t th~~PIO~, will be,re~overed~,: . . .. -'.' . .. . . . 

. ..... '~:.:" 

-;: 

, , ' 

. .. ' 
... " 

',' 
" ' 

...... " ' ... : '; 

, , 

'-' 

' ... 
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January 25, 2010 

Report of the Senate Planning and Priorities Committee on the proposal to introduce a 
Master of Dentistry in Pediatric Dentistry in Faculty of Dentistry 

Preamble 

1. . The terms of reference of the Senate Planning and Priorities Cammittee (SPPC) are 
faund an the website at: 
http://www.umanitoba.ca/admin/gavefnance/goveming_documents/govemance/sen30mmittees/508.htm. 
wherein SPPC is charged with rnaki'ng recammendatians to. Senate regarding prapased 
academic pragrams. ,>, .'!.:. .' . 

2. The Pragrams and Planning Cammitteeaf the Faculty af Graduate Studies (FGS) has 
the respansibility af reviewing new graduate programs and makes recammendatians to. 
FGS Cauncil. 

3. The FGS Cauncil recammends that Senate approve a Master af Dentistry Pragram in 
Pediatric Dentistry in Faculty af Dentistry 

Observations 

2. 

The cammittee nated that this prapased pragram has been develaped to. address the 
unique needs and cultural characteristics af underserved and disadvantaged 
cammunities (Abariginal, rural and urban paar, children who are severely ar multiply 
disabled). The pragram has been designed to. prepare graduates to. pravide primary, 
preventive and remedial treatment af arar health care needs af infants, and children 
through adalescence. 

In additian, the cammittee nate,qthafprapased pragram will require significant start up 
casts af $1 mill ian and wauld;:recjujfe an.actditkmal new staff pasitian. The Dean af the 
Facultyaf Dentistry has indicc:li~i6tnat halfaf the funding has been cammitted and that 
the Winnipeg Fa·undatian wauld decide an their cammitment at the December Baard 
meeting. The WRHA has currE;lntly cQrnmitted ane FTE clinician, clinical suppart staff, 
clinical setting, .and it is hoped that the:Winnipeg Faundatian will match these funds. The 
propasal indicated that the current clinical revenUe with ane resident in a PGME ane 
year pragram with a small clinic is $80,000 revenue; this cauld be increased to. $900,000 
with six residents. It was nated that, even with a calculatianan a revised budget having 
50% af tuitian fees gaing to. the Faculty, thispragram wauld still shaw a profit based an 
the patential af clinical fees. 

3. Further, the cammittee nated that the program cauld nat be implemented withaut startup 
funding. Hawever, the program cauld be started withaut startupfunding by stringing aut 
the renavatians and laaking at private interim financing through banks. The cammittee 
members expressed cancern abaut barrowing maney to. start the pragram as the Faculty 
af Dentistry has a significant debt laad already. The cammittee was infarmed that, if the 
program were appraved, the Faculty wauld negatiate to. have the Health Sciences 
Centre take aut the laan far renavatians. 
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4. The Committee noted the Faculty has provided a large number of letters indicating the 
high level of support for: this proposed program. Letters of endorsement were included 
from the Manitoba Dental Association, all of the departments within the Faculty of 
Dentistry, the Health Sciences Centre, the Winnipeg Regional Health Authority, the 
Faculty of Medicine, the Faculty of Human Ecology, the Department of Native Studies, 
the Faculty of Social Work, the Extended Education Division, and the Commission on 
Dental Accreditation of Canada. 

5. 

6. 

The committee noted that the proposal provided documentation which indicated that the 
University of Manitoba Libraries staff has reviewed the library resource needs for the 
proposed program. The Director of Libraries' report indicates that Neil John Maclean 
Health Sciences library holdings would be sufficient to meet needs of the proposed 
Master of Dentistry program in Pediatric Dentistry in Faculty of Dentistry. 

The Faculty has indicated that there will need to be significant space renovations to 
provide the necessary clinical,:I~b()rEilt6rYand student instructional space to implement 
this program. The costs of tties§ renovations have been factored into the startup 
discussed in item 3 above. ' . 

Recommendation 

The SPPC recommends THAT: 

Senate approve and recommend to the Board of Governors that it approve a 
Master of Dentistry Program in Pediatric Dentistry in the Faculty of Dentistry. The 
Senate Committee on Planning and Priorities recommends that the Vice-President 
,,(Academic) not implement the program until satisfied that there would be 
sufficient space and funding including all funding indicated in the proposal to 
support the ongoing operation of the program. 

Respectfully submitted, . ~~. 
", ':,', ::',. 

James Blatz, Chair 
Senate Planning and Priorities Committee 
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H UNIVERSITY 

$ OF lvlANITOBA Board of Governors Submission 

AGENDA ITEM: Report of the Senate Committee on Awards [dated December 15, 2009] 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve 15 new offers, seven amended offers, and the 
withdrawal of five offers, as set out in Appendix A of the Report of the Senate Committee on . . 
Awards [dated December 15, 2009]. 

CONTEXT AND BACKGROUND: 

At its meeting of December 15, 2009, the Senate Committee on Awards approved 15 new offers, 
seven amended offers, and the withdrawal of five offers, as set out in Appendix A of the Report of 
the Senate Committee on Awards (dated December 15, 2009). 

RESOURCE REQUIREMENTS: 

Awards will be funded from the various sources of funding identified within the Report. 

IMPLICATIONS: 

I NIA 

ALTERNATIVES: 

I NIA 

CONSULTATION: [delete if not applicable] 

All of these award decisions meet the published guidelines for awards as approved by Senate and 
were reported to Senate for information on February 3, 2010. 
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" UNIVERSITY 
~ OF JvlANITOBA .. :, Board of Governors Submission 

Routing to the Board of Governors: 

Reviewed Recommended ~ Date 

X X Senate Committee on Awards December 15, 2009 

X X Senate Executive January 20, 2010 

X X Senate February 3, 2010 

0 0 

0 0 

Senate 
Submission prepared by: 

Submission approved by: Uhiversity Secretary 
" .. 
::"' (. "1': 

Attachments 

• Report of the Senate Committee on Awards 

, . ' .. :,:,: '~ , 
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REPORT OF THE SENATE COMMITTEE ON AWARDS 

Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

On behalf of Senate, to approve and inform Senate of all new offers and amended 
offers ·of awards that meet the published guidelines presented to Senate on 
November 3, 1999, and as thereafter amended by Senate. Where, in the opinion 
of the Committee, acceptance is recommended for new offers and amended 
offers which do not meet the published guidelines or which otherwise appear to 
be discriminatory under the policy on· the Non-Acceptance of Discriminatory 
Awards, such offers shall be submitted to Senate for approval. (Senate, October 
7,2009) 

Observation 

At its meeting of December 15,2009, the Senate Committee on Awards approved fifteen new 
offers, seven amended offers, and the withdrawal of five offers, as set out in Appendix A of the 
Report of the Senate Committee on Awards (dated December 15,2009). 

Recommendation 

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors 
approve fifteen new offers, seven amended offers, and the withdrawal of five offers, as set out in 
Appendix A of the Report of the Senate Committee on Awards (dated December 15,2009). 
These award decisions comply with the published guidelines of November 3, 1999, and are 
reported to Senate for information. 

Respectfully submitted, 

Dr. Philip Hultin 
Chair, Senate Committee on Awards 
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Appendix A 

MEETING OF THE SENATE COMlVIITTEE ON AWARDS 
December 15, 2009 

1. NEW OFFERS 

Reid Anderson Memorial Award for Mechanical Engineering 

In memory of Reid Anderson, who was a Mechanical Engineering student at the time of his death 
in 2009, his family and friends have established an endowment fund at the University of 
Manitoba, with an initial gift of $1 0,000. The available annual interest from the fund will be used 
to offer one bursary to an undergraduate student who: 

(1) has completed between 30 and 71 credit hours of study at the University; 

(2) in the next ensuing academic session, is enrolled full-time (minimum 24 credit hours) in the 
Faculty of Engineering, in the third year of the Bachelor of Science in Engineering 
(Mechanical) degree program; 

(3) has achieved a minimum degree grade point average of2.5; 

(4) has demonstrated financial need on the standard University of Manitoba bursary application 
form. 

Preference will be given to students who are graduates of either Oak Park High School, in 
Winnipeg, Manitoba, or Carberry Collegiate, in Carberry, Manitoba. 

The selection committee will be the Scholarships, Bursaries, and Awards Committee of the 
Faculty of Engineering. 

The Board ofGovemors of the University of Manitoba has the right to modify the terms ofthis 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 

BMO Financial Group Scholarships 

BMO Financial Group has established an endowment fund at th~ University of Manitoba to offer 
renewable scholarships to exceptional undergraduate students who entered the University as 
recipients of the Leader of Tomorrow Scholarship. The available annual income from the fund 
will be used to offer scholarships, the number and value of which are to be detennined from time 
to time (initially $2,000 each) to undergraduate students who: 

(1) are enrolled full-time in the second year of study in any faculty or school; 

(2) held a Leader of Tomorrow Scholarship in their first year of study at the University of 
Manitoba; 

(3) have achieved a minimum degree grade point average of3.5; 

(4) have continued to demonstrate leadership qualities and future potential while undertaking 
their university studies; 

(5) have a continuing record o{community involvement (e.g. university, local, provincial, 
national, or global community). 
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The Scholarship is renewable, at the same value, in the third and fourth year of study provided 
that the recipient: 

(1) continues to be enrolled full-tim~ in any faculty or school; 

(2) continues to meet criteria (2) tlu;ough (5), as set out in the previous paragraph. 

Candidates must submit documentation to the Director of Financial Aid and Awards (or 
designate) in which they describe (i) how they continue to demonstrate leadership skills and 
potential and (ii) their continuing community involvement. Candidates who meet the criteria may 
be interviewed by the selection committee. 

The selection committee will be named by the Director of Financial Aid and Awards (or 
designate). 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 

Borden Ladner Gervais Professional Excellence Award 

Borden Ladner Gervais LLP offers an annual award of$1,500 for students in the Faculty of Law 
at the University of Manitoba. The scholarship will be offered to an undergraduate student who: 

(1) is enrolled full-time in the second year of the Bachelor of Laws program in the Faculty of 
Law; 

(2) has demonstrated academic excellence based on a minimum degree grade point average of 
3.0; " 

(3) has demonstrated a commi1:me~t to 'professional and service excellence by consistently 
expanding his or her knowledge of the' law, demonstrating the highest standards of 
integrity, offering innovative ideas, taking a collaborative approach, and contributing to the 
community. " ; 

Candidates must submit a statement (maximum 750 words) to the selection committee in which 
they describe how they have demonstrated a commitment to professional and service excellence. 

The selection committee will be named by the Dean of the Faculty of Law (or designate). 

Elizabeth Wilson Brown and Thomas E. Brown, C.A., Memorial Bursary 

Mr. Thomas E. Brown, C.A. (C.A.l43), has bequeathed $127,704, in 2009, to the Alumni 
Association Inc. of the University of Manitoba, to establish the Elizabeth Wilson Brown and 
Thomas E. Brown, C.A., Memorial Fund. The available annual income from the fund will be 
used to offer the Elizabeth Wilson Brown and Thomas E. Brown, C.A. Memorial Bursary. One 
or more bursaries will be offered to undergraduate students who: 

(1) are enrolled full-time in the Faculty of Science; 

(2) (i) as first year students, have achieved a minimum admission average of70 percent 
(students entering their first year of study at the University of Manitoba on mature student 
or transfer student status are also eligible); or 

(ii) as continuing students, have- achieved:a minimum degree grade point average of2.5; 

(3) have demonstrated financial need on the standard University of Manitoba bursary 
application form. 
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The selection committee for this award will be named by the Director of Financial Aid and 
Awards (or designate). 

Jonah Richard Dueck Scholarship 

In memory of their son, Jonah Richard Dueck, Richard and Connie Dueck have established a 
fund at The Winnipeg Foundation. The fund will be used to offer a scholarship at the University 
of Manitoba for students in the Certificate in Applied Behaviour Analysis program who are 
training to work with individuals with autism spectrum disorder. The available annual interest 
from the fund will be used to offer one ~,cholarship to a student who: 

(1) is registered in the Extended EduCation Division, in the Certificate in Applied Behaviour 
Analysis program; 

(2) has achieved a minimum grade point average of3.0; 

(3) has completed the Supervised Practicum in Applied Behaviour Analysis I; 

(4) has demonstrated an interest in, and an aptitude for, assisting individuals with autism 
spectrum disorder to help them function more fully in society. 

The value of the scholarship will be determined by The Winnipeg Foundation each year based on 
the earnings from the fund and will be reported to the Financial Aid and Awards Office at the 
University. 

The selection committee will be named by the Dean, Extended Education (or designate). 

Wallace Grant Bursary iu Medicine 

In memory of her husband, Dr. Wallace Grant (M.D'/44), Rae Lillian Grant (M.S.W./60, 
Dip.S.W./46, B.A'/44) has established an endowment fund at the University of Manitoba, with an 
initial gift of $1 00,000 in 2009. The purpose ,of the fund is to support students in the Faculty of 
Medicine. The available annual inc,qJ;Ilfl"frpmthe fund will be used to offer one or more bursaries 
to undergraduate studentswho: , :,,'.!, " ' 

(1) are enrolled full-time in any year of stijdy in the Undergraduate Medical Education 
Program in the Faculty of Medicine and is in good standing; 

(2) have demonstrated fmancial need on the standard University of Manitoba bursary 
application form. 

The selection committee will have the discretion to determine the number and value of bursaries 
offered each year. 

The selection committee will be named by the Dean of the Faculty of Medicine (or designate). 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 

James B. Hartman Scholarship in Fine Arts 

Dr. James B. Hartman has made a bequest to the University of Manitoba to establish an 
endowment fund to support scholarships for students in the School of Art. The available annual 

OJ . 
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interest from the fund will be used to offer two scholarships, of equal value, to graduate students 
who: 

(1) are enrolled full-time in the Faculty of Graduate Studies, in the second year of the Master 
of Fine Arts program; 

(2) have achieved a minimum degree grade point average of 3.5 (or equivalent) based on 
course work completed in the first year of the program; 

(3) have developed the two strongest bodies of studio work in the first year of the program, as 
determined by the selection committee. 

The Dean of the Faculty of Graduate Studies (or designate) will ask the Director of the School of 
Art to name the selection committee for this award. 

The Board of Governors of the University of Manitoba has the right to modify the terms ofthis 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the Award. 

Manitoba Association of Architects:"" Architecture Recruitment Award 

The Manitoba Association of Architects (MAA) provides an annual contribution of $5,000 to 
offer scholarships for students who will pursue graduate studies in Architecture at the University 
of Manitoba. In any given year, the MAA may provide an additional contribution to increase the 
number of Awards offered that year. The MAA will notify the Financial Aid and Awards Office, 
by May 31 st each year, whether additional funds will be available. The purpose of the 
scholarships is to attract excellent students and to thereby enhance the Architecture graduate 
program. The annual contribution will be used to offer the Manitoba Association of Architects 
Architecture Recruitment Award (Award #00000) and/or the Manitoba Association of Architects 
Award (Award # 00000). Each year, one. or mqre scholarships, with a minimum value of $5,000 
each, will be offered to graduate students who: 

(1) are enrolled full-time in the Faculty of Graduate Studies, in the first year of the Master of 
Architecture degree program; 

(2) have achieved a minimum degree grade point average on.5 (or equivalent) based on the 
last 60 credit hours of study; 

(3) have, based on their portfolios, demonstrated creativity and the potential for a successful 
career in architecture. 

The Dean of the Faculty of Graduate Studies (or designate) will ask the Dean of the Faculty of 
Architecture (or designate) to name the selection committee, which will include one 
representative appointed by the Manit.o.ba AS$ociation .of Architects. 

Manitoba Assochltion of Architects Award 
I 

The Manitoba Association of Architects (MAA) provides an annual contribution of $5,000 to 
offer scholarships for students who will pursue graduate studies in Architecture at the University 
of Manitoba. In any given year, the MAA may provide an additional contribution to increase the 
number of Awards offered that year. The MAA will notify the Financial Aid and Awards Office, 
by May 31 st each year, whether additional funds will be available. The purpose of the 
scholarships is to attract excellent students and to thereby enhance the Architecture graduate 
program. The annual contribution will be used to offer the Manitoba Association of Architects 
Award (Award # 00000) and/or the Manitoba Association of Architects Architecture Recruitment 
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Award (Award #00000). Each year, one or more scholarships, with a minimum value of $5,000 
each, will be offered to undergraduate students who: 

(1) are enrolled full-time in the f~~t.or second year of the Architecture Masters Preparation 
. program, in the Faculty of Archite'cture; .. 

(2) have achieved a minimum degree grade point average on.5 (or equivalent) based on the 
last 60 credit hours of study; 

(3) have, based on their portfoliQs, demonstrated creativity and the potential for a successful 
career in architecture. 

The selection committee will be named by the Dean of the Faculty of Architecture (or designate) 
and will include one representative appointed by the Manitoba Association of Architects. 

Manitoba Teachers' Society Internationally Educated Teachers (lET) Bursary in Education 

The Manitoba Teachers' Society offers an annual bursary to support a student enrolled in the 
program cunently lmown as the Academic and Professional Bridging Program for Internationally 
Educated Teachers (IET). Each year, ~tarting in 2010, a bursary valued at $2,400 will be offered 
to an undergraduate student who: 

(1) is enrolled full-time (as defmed by the program) in the Academic and Professional Bridging 
Program for Internationally Educated Teachers (IET Program); 

(2) has achieved clear academic standing as defined by the program; 

(3) has demonstrated financia1.nee,d on the standard University of Manitoba bursary application 
form. . 

The selection committee will be named br the Dean of the Faculty of Education (or designate). 

Marvin and Irma.(Irmgard A.) Penn Scholarship in Fine Arts 

Irma Penn (M.Ed./87) has established an endowment fund at the University of Manitoba, to offer 
the Marvin and Irma (Irmgard A.) Penn Scholarship in Fine Arts. The purpose of the award is to 
fund the completion of the studio component of a thesis project, including either the studio 
engagement or studio exhibit. The Scholarship will be offered to a graduate student who: 

(1) is enrolled full-time in the Faculty of Graduate Studies, in the Master of Fine Arts program; 

(2) has achieved a minimum degree grade point average of 3.0 ( or equivalent) based on the last 
60 credit hours of study; 

(3) has submitted the best project grant proposal to request support for the final stages of the 
studio engagement or studio exhibit component of the Masters thesis project. 

Candidates for the Scholarship will be required to submit a proposal that includes. a description of 
the project, a time line for completion of the project, and a budget. 

The Dean of the Faculty of Graduate. Studies ( or designate) will ask the Director of the School of 
Art to name the selection committee forthis award. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 
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George F. Skinner Memorial Bursary 

In memory of her husband, George F. Skinner (B.S.A./7S M.SC./S1), Thuraya Weedon together 
with George's friends and colleagues from Service Canada have established an endowment fund 
at the University of Manitoba. The fund will be used to provide bursary SUppOlt for graduate 
students in the Department of Agribusiness and Agricultural Economics. The available annual 
interest from the fund will be used to provide one bursary to a student who: 

(1) is enrolled full time student in the Faculty of Graduate Studies, in the M.Sc. in 
Agribusiness and Agricultural Eco!lomics; 

(2) has obtained a minimum degree grade point average of3.0 (or equivalent) based on the 
last 60 credit hours of study; 

(3) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 

The selection committee will be the Faculty of Agricultural and Food Sciences Awards 
Committee. 

The Board of Governors of the University of Manitoba has the right to modify the tenTIS of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 

Psychology Graduate Student Star Award 

The Department of Psychology at the University of Manitoba offers an annual prize of $100 and a 
certificate to a graduate student who has demonstrated outstanding achievement in research, 
teaching, and service. The recipient's name will also be engraved on a plaque to be displayed in 
the Department of Psychology. The prize will be offered to a graduate student who: 

(1) was enrolled full time in the Faculty of Graduate Studies, in any graduate program 
delivered by the Department of Psychology in the academic session for which the prize is 
offered; ,',. " ' 

(2) has achieved a minimum degree' grade point average of3.5 in the graduate program; 

(3) has, while enrolled as a graduate student, demonstrated outstanding: 

(i) service to the Department, including but not restricted to committee service and 
involvement in the Graduate Association of Students of Psychology (GASP); 

(ii) performance in teaching, either as a teaching assistant or course instructor; and 

(iii) performance in research, based on a record of pUblications and conference 
presentati ons. 

Nominations (including self-nominations) must be accompanied by (a) a letter of 
recommendation that addresses the candidate's contributions in all three categories set out in 
criterion (3), (b) a copy of the nominee's curriculum vitae, (c) one example of a publication or 
manuscript prepared by the candidate, (d) any relevant Student's Evaluations of Educational 
Quality (SEEQ) scores, and (e) any other relevant information. 

The Dean of the Faculty of Graduate Studies ( or designate) will ask the Psychology Executive 
Committee to name the recipi~nt for this award. 
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Wawanesa Mutual Insurance Company Bursary 

The Wawanesa Mutual Insurance Company provides $15,000 annually to offer bursaries for 
students at the University of Manitoba. The donor has agreed to fund the bursaries for a tenn of 
five years, beginning in the 2009-2010 academic session, with the right to renew the commitment 
for successive five year tenns exercisable during the fourth year of any five year tenn. A total of 
six bursaries, valued at $2,500 each, will be offered each year; two for students in the LH. Asper 
School of Business, two for students in the Faculty of Nursing, and two for students in the 
Faculty of Science. 

The bursaries will be offered to undergraduate students who: 

(1) are enrolled full-time in their third year of study (i.e. have completed between 48 and 72 
credit hours) at the University in: 

a. the LH. Asper School of Business,. in the Bachelor of Commerce (Honours) program, 
with a declared major in Actuarial Mathematics; or 

b. the Faculty of Nursing; or. 

c. the Faculty of Science, in the Bachelor of Computer Science (Honours) program, 
including the Cooperative Option; 

(2) have achieved a minimum degree grade point average of2.S; 

(3) have demonstrated financial need on the University of Manitoba general bursary 
application fonn. 

The selection committee will be named by the Director of Financial Aid and Awards (or 
designate). 

Frank and Juliana Wong Scholarship 

Dr. Frank Wong (M.D./6S) and Juliana Wong (B.Sc'/70) have established an endowment fund at 
the University of Manitoba with an initial gift of$80,OOO. The purpose of the fund is to offer 
scholarships to mature status students who are studying in the Faculty of Science. The available 
annual interest from the fund will be used to offer one scholarship to a student who: 

(1) has successfully completed University 1 (minimum 24 credit hours); 

(2) in the next ensuing academic session is enrolled full-time in the Faculty of Science; 

(3) was previously admitted to the University of Manitoba on mature status; 

(4) has achieved a minimum' degree grade point average on.s. 

The Scholarship cannot be divided between two or more students. 

The selection committee will be named by the Dean of the Faculty of Science (or designate). 

The Board of Governors of the University of Manitoba has the right to modify the tenns of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
confonn as closely as possible to the expressed intention of the donor in establishing the award. 
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2. AMENDMENTS 

I.H. Asper School of Business Entrance Scholarships 

The terms of reference for the LH. Asper School of Business Entrance Scholarships have been 
amended at the request of the Faculty. 

The minimum number of credit hours required for admission to the Asper School of 
Business, which is described in the opening paragraph of the terms, has been updated from: 
30 to: 24 credit hours. 

• Several editorial changes have been made. 

David S. Bloom, M.D., and Rosalind.Bloom Bursary in Medicine 

The value of the initial gift has been corrected as $25,016.68 in the opening paragraph of the 
tenns of reference for the David S. Bloom, M.D., and Rosalind Bloom Bursary in Medicine. 

Arthur Buckwell Memorial Scholarship 

At the request of the Faculty of Architecture, several amendments have been made to the terms of 
reference for the Arthur Buckwell Memorial Scholarship, in order to convert the Scholarship 
from an award for students continuing in eIther the Bachelor of Environmental Design program or 
the Master of Architecture program, to a graduate entrance scholarship. 

• In criterion (1), the pool of eligible candidates is now defined as those students who have 
completed either the Bachelor of Environmental Design program or the Architecture 
Masters Preparation program, with high standing. 

• In criterion (1), high standing is now defined as a minimum degree grade point average of 
3.5 (or equivalent) based on the last 60 credit hours of study. 

• Criterion (2) stipulates that, in the next ensuing academic year, the recipient must be 
registered full-time in the Faculty of Graduate Studies, in the first year of the Master of 
Architecture program. 

• Criterion (3) requires that the recipient will have demonstrated distinction in the design 
components of the Bachelor of Environmental Design or the Architecture Masters 
Preparation program. 

• A number of editorial changes have been made. 

Dackow Family Bursary 

The first paragraph of the terms ofref~rence for Dackow Family Bursary has been amended to 
acknowledge that, in addition to t1;le packo'w Family and the Manitoba Scholarship and Bursary 
Initiative, the Power Corporation of C~p.a(lahas,also made a contribution to the endowment fund 
for this award. The value of the initi~i gift has been revised from: $150,000 to: $300,000. 
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James Palmer Lewis Student Scholarship and Bursary 

At the request ofthe Faculty of Architecture, a number of amendments have been made to the 
terms of reference for the James Palmer Lewis Student Scholarship and Bursary. 

Criterion (1) of the terms for both the Scholarship and the Bursary has been amended to 
offer the awards to students enrolled full-time in either the third or fourth year of the 
Bachelor of Environmental Design. previously, the awards were open to students in the 
second and third years of the pr~grarh. 

• In criterion (2) of the terms fo~th~Scholarship, 'cumulative grade point average' has been 
updated to 'degree grade point average. ' 

• Several editorial changes have been made to the terms for both the Scholarship and the 
Bursary. 

Donald Vernon Snider Memorial Fellowships 

At the request of the Faculty of Graduate Studies, the application deadline has been removed 
from item (7) of the terms of reference for the Donald Vernon Snider Memorial Fellowships. 

Rita Wadien Memorial Scholarship 

The terms of reference for the Rita Wadien Memorial Scholarship have been amended at the 
request of the Department of Geological Sciences. 

• Candidates for the Scholarship, which is open to students in either the M.Sc. or Ph.D. in 
Geological Sciences pursuing thesis research in geology or geological sciences, are no 
longer required to be graduates of a B.Sc.(Honours) program. 

• Membership of the selection cOl11I:nittee has been amended from: the Awards Committee of 
the Geology Department and sha..ll include the Department Head of Geology to: the Awards 
Committee of the Department 'of:qeological Sciences and shall jnClude the Department 
Head. 

A number of editorial changes have been made to the terms. 

3. WITHDRAWALS 

Cooperative Education Manitoba (CEM) Awards 

The terms of reference for the Cooperative Education Manitoba (CEM) Awards have been 
withdrawn, as the trust fund that supported the Awards has been exhausted. 

Farm Credit Canada Scholarship 

Terms of reference for the Farm Credit Canada Scholarship (Award #25083) have been 
withdrawn. The scholarship for an Aboriginal student enrolled in the I.H. Asper School of 
Business or the Faculty of Agricultural and Food Sciences was established in December 2005 as a 
one-time award. 

..: .. " 
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Perrigro Award of Excellence in Non-prescription Medication Studies 

The Perrigro Award of Excellence in Non-prescription Medication Studies, an annually funded 
award offered to a Pharmacy student, has been withdrawn at the donor's request. 

The Polish Combatants' Association Scholarship 

Terms of reference for The Polish Combatants' Association Scholarship have been withdrawn at 
the request of the donor. The annually funded scholarship for a student who has completed at 
least one course in Polish Language and Literature was last offered in 2002-2003. 

Urban Design Scholarship 

The terms of reference for the Urban Design Scholarship, for a Master's student in Architecture, 
City Planning, Interior Design, or Landscape Architecture, have been withdrawn. The 
endowment fund that supported this award will now be used to offer the Dean David Witty Urban 
Design Scholarship, which was established in June 2009. 

r\l. 
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5m3 UNIVERSITY 
OF MANITOBA 

::, . 

Board of Governors Submission 

AGENDA ITEM: Report of the Senate Committee on Awards [Addendum to November 
10, 2009 report] 

Rell0rt of the Senate Committee on Awards [dated January 11, 2010] 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the amended offer, as set out in Appendix A of the 
Addendum to the Report of the Senate Committee on Awards [dated November 10,2009]; 
and the four new offers, one amended offer, and the withdrawal of two offers, as set out in 
Appendix A of the Report of the Senate Committee on Awards [dated January 11, 2010]. 

L---"----'---------"--------...,----------=--------"----=------,CJ ... .''.''''"'!:5~._=.,, 

CONTEXT AND BACKGROUND: 

At its meeting of November 1 0, 2009, the Senate Committee on Awards approved amendments 
to the Corrigill Scholarship as set out in Appendix A of the Addendum to the Report of the Senate 
Committee on Awards [dated November 10, 2009]. 

At its meeting on January 11, 2010, the Senate Committee on Awards approved four new offers, 
one amended offer, and the withdrawal of two offers, as set out in Appendix A of the Report of the 
Senate Committee on Awards [dated January 11, 2010]. 

RESOURCE REQUIREMENTS: 

I Awards will be funded from the various sources of funding identified within the Report. 

IMPLICATIONS: 

I NIA 
. l..' 

, . 
ALTERNATIVES: 

, 

I NIA 

CONSULTATION: [delete if not applicable] 

All of these award decisions meet the published guidelines for awards as approved by Senate and 
were reported to Senate for information on January 6,2010. 
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H UNIVERSITY 

-W OF MANITOBA Board of Governors Submission 

Routing to the Board of Governors: 

Reviewed Recommended fu Date 

X X Senate Committee on Awards November 10, 2009 
and January 11, 2010 

X X . Senate Executive February 10, 2010 

X X Senate March 3, 2010 

0 0 

0 0 

Senate 
Submission prepared by: 

Submission approved by: University. Secretary 

Attachments 

• Report of the Senate Committee on Awards [Addendum, November 10, 2009] 
• Report of the Senate Committee on Awards [January 11, 2010] 

; .~,., .. 
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REPORT OF THE SENATE COMMITTEE ON AWARDS 

Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

On behalf of Senate, to approve and inform Senate of all new offers and amended 
offers of awards that meet the published guidelines presented to Senate on 
November 3, 1999, and as thereafter amended by Senate. Where, in the opinion 
of the Committee, acceptance is recommended for new offers and amended 
offers which do not meet the published guidelines or which otherwise appear to 
be discriminatory un~er the policy on the Non-Acceptance of Discriminatory 
Awards, such offers shall be submitted to Senate for approval. (Senate, October 
7,2009) 

Observation 

At its meeting of November 10,2009, the Senate Committee on Awards approved amendments to 
the Corrigill Scholarship as set out in Appendix A of the Addendum to the Report a/the Senate 
Committee an Awards (dated November 10,2009). 

Recommendation 

, On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors 
approve amendments to the Corrigill Scholarship, as set out in Appendix A of the Addendum to 
:the Report o/the Senate Committee on Awards (dated November 10, 2009). This award decision 
',complies with the published guidelines of November 3, 1999, and is reported to Senate for 

", '. 'information. 

Respectfully submitted, 

Dr. Philip Hultin 
Chair, Senate Committee on Awards 

March 3, 2010 
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Appendix A 

MEETING OF THE SENATE COMMITTEE ON AWARDS 
Addendum, November 10,2009 

1. AMENDMENTS 

Corrigill Scholarship 

A number of amendments have been made to the terms of reference for the Corrigill Scholarship, 
at the request of the Faculty of Architecture. 

The pool of eligible candidates for the graduate scholarships has been changed: 

o from: students proceeding from the pre-Master's year and Master's Year I, to the 
Master's Year I and Year n, respectively, 

o to: students proceeding from the fourth year of the Environmental Design program (ED 
4) and Master's Year I, .to the Master' s Year I and Year II, respectively. 

The pool of eligible candidates for the Environmental Design (ED) scholarships has been 
amended: 

o from: students proceeding from EDl to ED2, from ED 2 to ED 3, and from ED 3 to 
Master's I, 

o to: students proceeding from ED 2 to ED 3, from ED 3 to ED 4, and from ED 4 to 
Master's 1. 

March 3.2010 
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REPORT OF THE SENATE COMMITTEE ON AWARDS 

Preamble 

Tenns of reference for the Senate Committee on Awards include the following responsibility: 

On behalf of Senate, to approve and info~ Senate of all new offers and amended 
offers of awards that meet the published guidelines presented to Senate on 
November 3, 1999, and as thereafter amended by Senate. Where, in the opinion 
of the Committee, acceptance is recommended for new offers and amended 
offers which do not meet the published guidelines or which otherwise appear to 
be discriminatory under the policy on the Non-Acceptance of Discriminatory 
Awards, such offers shall be submitted to Senate for approval. (Senate, October 
7,2009) 

Observation 

At its meeting of January 11,2010, the Senate Committee on Awards approved four new offers, 
one amended offer, and the withdrawal of two offers, as set out in Appendix A of the Report of 
the Senate Committee on Awards (dated January 11,2010) . 

. Recommendation 

. On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors 
'-approve four new offers, one amended 9ffer, and the withdrawal of two offers, as set out in 
iAppendi~A of the Report of the Senate Committee on Awards (dated January 11,2010). These 
,award decisions comply with the published guidelines of November 3, 1999, and are reported to 
;:"8enate for information. 

Respectfully submitted, 

Dr. Philip Hultin 
Chair, Senate Committee on Awards 

March 3, 2010 

" . 
'. 
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Appendix A 

MEETING OF THE SENATE COMMITTEE ON AWARDS 
January 11,2010 

1. NEW OFFERS 

W.K. Kellogg Medical Student Bursary 

The W.K. Kellogg Foundation has established the W.K. Kellogg Medical Student Bursary Fund 
at the University of Manitoba to offer bursary support for medical students. The available annual 
income from the endowment fund will be used to offer one or more bursaries to undergraduate 
students who: 

(l) are enrolled full-time in any year of study in the Faculty of Medicine at the University of 
Manitoba; 

(2) have been admitted to the Faculty of Medicine or, as continuing students, have achieved 
satisfactory standing within the Faculty; 

(3) have demonstrated fmancial need on the standard University of Manitoba bursary 
application form. 

The selection committee will have the discretion to determine the number and value of bursaries. 

The .selection committee will be named by the Dean of the Faculty of Medicine (or designate). 

Dr. John E. and Mrs. Mary McGoey Scholarship in Medicine 

In honoUT of their parents, Dr. John'E. (M.D.l48) and Mrs. Mary McGoey, Mr. John T. McGoey 
(B.Sc.!72, LL.B.l75) and Mr. DavidJylyGoey (B.Comm.(Hons.)175)) have established an 
end0'Wment fund at the University of Manitoba, with an il1itial gift of $1 00,055.00, in 2009. The 
fund will be used to offer an admission scholarship for students in the Faculty of Medicine. The 
available annual income from t~e fund will be used to offer one scholarship to a student who: 

. . 
(1) has been admitted to the ftrst year of the Undergraduate Medical Education Program in the 

Faculty of Medicine; 

(2) has graduated from a high school in rural Manitoba (excluding the following areas: 
Headingly, Oak Bluff, st. Norbert, st. Germaine, Vermette, East St. Paul, West St. Paul, 
and Rosser); 

(3) has ranked high on the Admission Composite Score. 

The selection committee will be named by the Dean of the Faculty of Medicine (or designate). 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so .. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 

Kenneth Main Family Bursary in Civil Engineering 

The family of Kenneth Main [B.sc. (C.E.)~86] has established an endowment fund at the 
University of Manitoba to honoUT his memory. The fund has been established with an initial gift 
of$25,000, in 2009. The Manitoba Stholarship and Bursary Initiative has made a contribution to 
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the fund. Beginning in the 2010-2011 academic session, the available annual interest from the 
fund will be used to offer two bursaries, of equal value, to undergraduate students who: 

(1) have completed at least 24 credit hours of study at the University; 

(2) in the next ensuing academic session, are enrolled full-time (minimum 24 credit hours) in 
the Faculty of Engineering, in the Bachelor of Science in Engineering (Civil) degree 
program; 

(3) have achieved a minimum degree grade point average of2.5; 

(4) have demonstrated financial need on the standard University of Manitoba bursary 
application form. 

The selection committee will be the Scholarships, Bursaries, and Awards Committee of the 
Faculty of Engineering. . ' 

. ',',. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 

Neil Simons Award in Applied Electromagnetics 

Dr. Neil Simons (Ph.D.l94) has established an endowment fund at the University of Manitoba 
with an initial gift of $1 0,000. Northwater Capital Management Inc. has made a contribution to 
.thefund. The available amiual income from the fund will be shared equally among members of 
. the team of undergraduate students who: 

(1) have success~lly completed Group Design Project (currently numbered EeE 4600) with a 
minimum grade ofB; and 

(2) as a team, have achieved a combined average degree grade point average of at least 3.0; 

(3) 'from among those teams that also meet criteria (1) and (2), have completed the best project 
related to applied electromagnetics, as determin'ed by the selection committee. 

For the purpose of this award, applied electromagnetics includes: antennas, computational 
electromagnetics, rf and microwave circuits, electromagnetic devices for biomedical applications, 
etc. ' 

The selection committee will be the S6holars~ips, Bursaries and Awards Committee of the 
Faculty of Engineering and will inchide'the instructors for EeE 4600. 

The Board of Governors of The University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the Award. 

2. AMENDMENTS 

Psychology Alumni Faculty Scholarship 

At the request of the Department of Psychology, the name of the Psychology Alumni Faculty 
Scholarship has been changed to the 'Graduate Alumni Psychology Graduate Fellowship.' One 
reference to the' Alumni Faculty Scholarship Trust' in the terms of reference for the award has 
been amended to the 'Graduate Alumni Psychology Graduate Fellowship.' 
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3. WITHDRAWALS 

Mexico Recruitment Scholarships· in Graduate Studies 

The terms of reference for the Mexico Recruitment Scholarships in Graduate Studies were 
withdrawn at the request of the Faculty of Graduate Studies. The Scholarship has not been 
awarded since it was established in 2002. 

DCF - Oral-B Laboratories Dental Undergraduate Scholarship 

The terms of reference for the DCF - Oral-B Laboratories Dental Undergraduate Scholarship, 
which was an annually funded award for Dentistry students, were withdrawn at the request of the 
donor. . . 

March 3, 2010 
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$ OF 1vlANITOBA 

FOR INFORMATION ONLY 

Board of Governors Submission 

AGENDA ITEM: Report of the University Disciplinary Committee for the period of 
September 1, 2008 to August 31,2009 

RECOMMENDED RESOLUTION: 

For information only_ 

I L-__________________________________________________________________ ~ 

CONTEXT AND BACKGROUND: 

This is the annual report of the University Disciplinary Committee for the period September 1, 
2008 to August 31, 2009. The Board of Governors has jurisdiction over the discipline of 
students. 

There is a noticeable increase in the number of reported cases of plagiarism this year, 
reversing the trend noted in 2007/2008. There is also a noticeable increase in the category of 
Inappropriate Collaboration, again reversing the trend noted in previous years. 

The Committee will split the current "Disorderly and Threatening Conduct" into two separate 
categories for this year's report. A number of Threatening Behaviours were reported. 

The category of Misuse of University Services was created to capture incidents where 
membership privileges were misused, instead of having them recorded under Unprofessional 
Conduct. No cases were reported for 2008/2009. 

RESOURCE REQUIREMENTS: 

I N/A 

CONSUL TATION: 

Senate received the report for information on March 3, 2010. 
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It UNIVERSITY 

~ OF MANITOBA Board of Governors Submission 

Routing to the Board of Goven19:r~: ~ 

Reviewed Recommended 

x Senate Executive 

x Senate 

Senate 
Submission prepared by: 

Submission approved by: University Secretary 

Attachments 
.'1' , ::. 

~:r' .:' . 

February 10, 2010 

March 3, 2010 

• Report of the University DisCiplinary Report for the period September 1, 2008 to 
August 31, 2009. 
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UNIVERSITY I . 
OF MANITOBA Office of the PresIdent 

December 10, 2009 

To: Mr. Jeff Leclerc, University Secretary 

From: Dr. David T. Barnard, President and Vice-Chancellor 

SUBJECT: Annual Report of the University Discipline Committee 

202 Administration Building 
Wrnnipeg, Manitoba 
Canada R3T 2N2 
Fax (204) 275-7925 

Attached is a copy of the Report of the University Discipline Committee for the period September 1, 
2008 to August 31, 2009 which was submitted by Dr. Tom Berry, Chair. 

I would appreciate your providing a copy of this report to members of Senate for information at the next 
scheduled Senate meeting. You will note that Dr. Berry has offered to attend Senate to answer any 
questions. I would ask you to extend an invitation to Dr. Berry to attend the meeting at which the 
Report will be considered. 

/hc 
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UNIVERSITY 
OF MANITOBA 

December 4, 2009 

Dr. David. T. Barnard 
President 
University of Manitoba 

Office of the University Secretary 

312 Administration Building 
Winnipeg, Manitoba 
Canada R3T 2N2 
Fax (204) 474-7511 

r--=--=-=--=----~ 
UNWEASITY OF MANITOBA 

DEC - 4 2009 

Room 200,Administration Building 
OFFICE OFTHE PRESiDENT 

Dear Dr. Barnard: 

In accordance with the Student Discipline By-Law, I hereby submit the Annual Report of the 
University Discipline Committee (UDC) for the period September 1, 2008, to August 31, 2009. 
The attached Report on University Discipline cases summarizes all offenses and dispositions 
reported to me. 

The Committee has continued to produce its report in chart format, and we have maintained the 
two major divisions, the first dealing with varying forms of "Academic Dishonesty" and the second 
addressing disciplinary matters which involve "Inappropriate Behaviour". Within each of the two 
major categories, like disciplinary matters have been grouped together for easier reference. 
Further, we have provided two graphs which offer a visual overview of disciplinary matters. The 
graphs span a five year period. 

I would make the following observations concerning the report's contents: 

1) I would note that this report only summarizes the disciplinary actions taken by the 
University of Manitoba. In the cases of more serious infractions, actions may 
have been also taken by outside authorities where appropriate. 

2) There numbers for all areas remain relatively the same this year with the following 
exceptions: 

a) There is a noticeable increase in the number of reported cases of 
plagiarism this year, reversing the trend noted last year. 

b) There is also a noticeable increase in the category of Inappropriate 
Collaboration, again reversing a trend noted in previous years. 

c) Last year it was noted that there was an increase in the category 
"DisorderlylThreatening behaviour"; however, the majority of cases fell 
under disorderly behaviour and it was suggested that consideration 
should be given to create two separate categories, providing a clearer 
picture. In this year's report the two behaviours have been separated 
out, as Disorderly Behaviour and Threatening Behaviour. 
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d) A number of Threatening Behaviours were reported, some being very 
serious in nature. This area bears vigilant observation and perhaps 
consideration on an education campaign regarding violence on 
campus an'd informing members of the community of the University's 
"Respectful Work and Learning Environment" and "Violent or 
Threatening Behaviour" Policies. 

e) Another category has been created: Misuse of University Services in 
order to capture incidents where membership privileges that were 
misused, instead of having them recorded under the category of 
Unprofessional Conduct which implies a more serious breach of rules 
and regulations. It is interesting to note that there were no reported 
cases during the past year. 

Total Number of Recorded Discipline Incidents in Relation to Total Number of Students 

Year Total # of incidents Total # of students Percentage 
of Academic at The University of 
Dishonesty and Manitoba 
Inappropriate 
Behaviour 

2004-2005 323 27,414 1.1% 

2005-2006 432 26,938 1.6% 

2006-2007 583 26,931 2.2% 

2007-2008 386 25,518 1.5% 

2008-2009 574 26,238 2.2% 

As in past years, I would again request that this letter and the accompanying Annual Report be 
circulated to those individuals who have occasion to be concerned with disciplinary matters. As 
is evident in the report, the treatment and disposition of disciplinary matters across the University 
is certainly not uniform, as students in some faculties are dealt with much more stringently than 
other students for similar offenses. Further educational efforts to reach both students and those 
administering the penalties, would be helpful. 

It has been your practice to provide a copy of the Report of the University Discipline Committee to 
members of Senate and the Board of Governors for their information. Should you choose to 
continue this practice, I would be prepared to attend the Senate meeting at the time this Report is 
presented and to speak to it, if called upon to do so. 

Yours sin,=c_"-'. 

Dr. Tom Berry, Chair 
University Discipline Commit ee 
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AcademlcjSclentJRc: Fraud Application Fraud 

Part 1. Academic Dishonesty 

Cheatlng on Test and Quiz1.es 
Contravention of Examination 

Regulations 

Copying from Other Student's 
or Submitted Own Previous Forged Documentation Inappropriate Collaboration Personatlon Plagiarism 

N 
0\ 
C'l 



1, Academic Dishonesty 

Academic! 
cientific fraud 

Application 
Fraud 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

in 2 reports one with own 
name and one with another 
student's name not 
Cited for non-disclosure, on 
application, of attendance at 
another post-secondary 
institution. 

Met with student; no 
disciplinary action needed. 
No credit for work 
completed overseas. 

Cited for non-disclosure, on I Met with student; no 
application, of attendance at disciplinary action needed. 
another post-secondary 
institution. 

September 1,2008 to August 31,2009 

Director, Admissions I Self-reported I None 
attendance 
and only part 
term. 
Required to 
be in college 
in overseas 
while waiting 
for admission 
to Canada. 
Application I None 
was 
completed by 
parents with 
Agent's 
advice. Self-
reported on 
next 

Not 

es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

("/j 

0\ 
N 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

Application 
Fraud 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Cited for non-disclosure, on 
application, of attendance at 
another post-secondary 
institution. 

, 

Met with student; warning 
given; advised to pay better 
attention when signing 
documents. 

on I Met with student; transfer 
application, of attendance at credit disallowed. 
another post-secondary 
institution. 

September 1.. 2008 to August ~ 2009 

was 
completed by 
Agent. 
Student's 
English very 
poor at that 
time as 
starting ESL. 
Misadvised by 

Director, Admissions I Parents had I None 
completed 
application for 
the student 
and the 
student was 
not aware 
they did not 
disclose Post 
Secondary 
Education. 
Unable to now 
obtain home 
country 
university 
transcript. 

Ites: Where large numbers of stuqents are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

~ 
0'\ 
N 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the studenfs being apologetiC or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



I, Academic Dishonesty 

Ipplication 
Fraud 

non-disclosure, on 
application, of attendance at 
another post-secondary 
Institution. 

Cited for non-disclosure, on 
application, of attendance at 
another post-secondary 
Institution. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

Met with student. Charged 
with failures for work 
completed at unreported 
college. 

Met with student; no 
disciplinary action needed. 
Advised to complete the 
Red River College program 
and then reapply for 
admission to University of 
Manitoba and submit 
complete Red River College 
transcript. 

September :h 2008 to August;u. 2009 

program. 
Current UM 
grade point 
average now 
over 4.0. 
Acknowledge 
d error and 

was 
completing a 
another 
program at 
Red River 
College at 
same time as 
a program at 
University of 
Manitoba. 
Unaware of 
need for 
Letter of 
Permission -
which would 
not have been 
granted in any 
case. Some 
medical 

s: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

I 

Lrl 
0'\ 
N 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



.1, Academic Dishonesty 

Application 
Fraud 

Cheating on 
II1ld-Tenn Test 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

non-disclosure, on 
application, of attendance at 
another post-secondary 
Institution. 

with 
student. Application for Law 
withdrawn and banned from 
application to the University 
of Manitoba for five years 

Sharing 
class test. 

during a I Zero on quiz. Waming 
letter. 

September 1.. 2008 !2 August ll. ~ 

Associate Dean Student was 
remorseful. 

prior 
attendance at 
another Law 
school in USA. 
Repeat 
offense; had 
been cited for 
this offense by 
another Law 
school and on 
LSAT 
discipline list. 
No sign of 
remorse or 

None Not sought 

:es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

December 1, 2009 

\0 
0"1 
N 

Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



1, Academic Dishonesty 

Cheating on 
lid-Term Test 

inside a calculator at mid­
term exam. 

inside a calculator at mid­
term exam. 

Talking to 
during a quiz. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

volunteer service to the 
Office of Student Advocacy. 

September :h 2008 !Q August ~ 2009 

was 
borrowed, 
student was 
unaware of 
formulas and 
formulas 
inside were of 
little 

was the one 
the student 
used in high 
school plus 
the formulas 
inside were of 
little relevance 
Student 
admitted to 
complaint. 

Student took 
responsibility 
for actions 
admitted an 
error in 
judgment. 

Not sought 

es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

t.... 
0\ 
N 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



t 1, Academic Dishonesty 

:heating on 
nld-term Test 

during a quiz. 

Formulae found inside 
calculator during mid-term 
exam 

calculator 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

September .:L. 2008 to August ll. 2009 

volunteer service to the 
Office of Student Advocacy. 

Final grade of "F-CW' in I Associate 
course and suspended from 
taking departmental courses 
from Jan. 1 - Dec. 31, 2009 

of "F-CW' in I Associate 
course and suspended from 
taking departmental courses 
from Jan. 1 - Dec. 31, 2009 

Student 
continues to 
deny 
responsibility 
and is 
appealing the 
penalty not the 
fact they 
committed the 

appealed and 
appeal is to 
be heard in 
mid Oct. 

suspension 
withdrawn 

,tes: Where large numbers of students are noted above, it is normally a-result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

December 1, 2009 

00 
0"\ 
N 

Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



t 1, Academic Dishonesty 

heating on 
lid-Term Test 

examination 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Final grade of "F-CW in 
course and suspended from 
taking departmental 
courses from Jan. 1 - Dec. 
31,2009 

Grade of 0 for 
exam. 

September 1.. 2008 12 August.u. 2009 

Associate Dean 

and 
remorseful; 
admitted to 
writing 
formulae on 
calculator just 
before exam; 
acted out of 
stress; first 

Expressed I None 
regret, 
apologized to 
the instructor, 
initiated 
meeting-with 
the Dean's 
Office and 
beginning of 
university 

Dean of I course upheld 
teaching but course 
faculty and suspension 
Associate withdrawn 
Dean of unit 
of registration 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

0'\ 
0'\ 
C'I 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear eVidence, lack of regret, etc. 



lrt 1, Academic Dishonesty 

Cheating on as 
Mid-Term Test f 2 Cheating on a term test 

Cheating on lab test 
course 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

September 1. 2008 to August ~ 2009 

Associate Dean of 
teaching faculty and 
Associate Dean of 
unit of registration 

Associate Dean of 
teaching faculty and 
Associate Dean of 
unit of 

Student 
admitted to 
cheating of 
own volition; 
sincere 
apology and 
contrition 

None 

None 

otes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

o 
o 
('I") 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



1, Academic Dishonesty 

mtraventlon of 
(amlnation 
~gulations 

Left final exam to reference 
textbook material. 

sheet 
In exam when only single 
sided was allowed 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Final grade in course 
lowered by a full grade. 

Grade of "F-GW in course 
and 10 hours of volunteer 
service under supervision of 
student advocate 

September 1. 2008 !Q August M. 2009 

Associate Dean of 
teaching faculty and 
Associate Dean of 
unit of registration 

Associate Dean of 
teaching faculty and 
Associate Dean of 
unit of registration 

Associate Dean of 
teaching faculty and 
Associate Dean of 
unit of registration 

One 
was allowed a 
pencil case in 
another exam 
earlier in the 
day, did not 
listen to 
instructions, 
was under a 
great deal of 
stress and 
was extremely 

es: Where large numbers of students are noted above, it is normally a result of combining similar diSCiplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

December 1, 2009 

rl 
o 
('() 

Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

:;ontravention of 
Examination 
Regulations 

Brought 
material (crib notes) into final 
exam 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September .1.. 2008 !Q August ~ 2009 

of 
teaching faculty and 
Associate Dean of 
unit of registration 

and 
remorseful 

)tes: Where large numbers of students are noted above, it is nonmally a result of combining similar disCiplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

I 

N 
o 
('/"J 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



1, Academic Dishonesty 

lntravention of 
<amination 
agulations 

unauthorized 
(formulae on 

calculator case) into final 
exam 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1. 2008 to August ll. 2009 

Grade of uF-CW in course; I Acting Department 
suspended from Head 
departmental courses from 
May 1, 2009 - Apr. 30, 
2010; and academic 
dishonesty notation on 

Final grade of uF-CW in 
course; suspended from all 
Faculty courses from May 
1/09 - Apr. 30/10; withdraw 
from any Science Summer 
2009; and academic 
dishonesty notation on 

Acting Department 
Head 

Associate Dean 
teaching faculty and 
Associate Dean of 
unit of registration 

None 

Honest None 

Apologetic 

Not sought 

I Associate 
Dean of 
teaching 
faculty and 
Associate 
Dean of unit 
of re istration 
Local 
Discipline 
Committee 

:es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

Not sought 

I 

("I') 

0 
("I') 

OSA = Office of Student Advocacy 
Examples of mitigating factors inclUde the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

Contravention of 
Examination 
Regulations 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1.. 2008 to August ll. 2009 

evidence to 
Impose strict 
penalty; 
borrowed 
calculator and 
unaware of 
the writing on 
the back; 
owner of 
calculator 
provided 
ownership 

Not sought 

Jtes: Where large numbers of students are noted above, it is normally.a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

~ 
o 
CI'l 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



t 1, Academic Dishonesty 

opying from 
Ither 
tudenfs/Own 
revious Work 

2 

2 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

studenfs paper during a quiz. I letter. 

Department Head was given 
a report from course 
Instructor that alleges that 
student engaged in academic 
dishonesty In a course 
assignment. Student was 
invited to discuss situation 
with Department Head. 

material provided by a former 
student for an assignment in 
course and neither SUfficiently 
modified it nor acknowledged 
the source of the material 

Student given a final grade 
of·P in course. 

zero on 
assignment (final grade in 
course B+ (pass)); 
replacement assignment; 
written apology to course 
instructor; write a research 
paper on plagiarism; 
reprimand recorded on 
transcript which may be 
removed after 9 months of 

behavior in academics 

September .1. 2008 !Q August ~ 2009 

Department Head 

Associate Dean, 

Department Head. 

Acknowledge I None 
d allegations 

Student was 
remorseful. 

None 

didn't know 
action 
constituted 
academic 
dishonesty 

None 

None 

Not sought 

Not sought 

Not sought 

Not sought 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

December 1, 2009 

I 

I1"l 
o 
C""l 

Examples of mitigating fac;:tors include the student's being apologetiC or under extreme stress, etc. Examples of aggravating factors can include denial In the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

~opying from 
)ther 
3tudenfs/own 
'revious Work 

Forged 
Documentation 

significant amount 
material provided by a former 
student for an assignment in 
course and neither sufficiently 
modified it nor acknowledged 
the source of the material 

Report from the Associate 
Dean of unit of Registration 
that another student had 
submitted two papers in an 
course that were identical to 
the two papers this student 
has submitted In the course 
the 

when applying for deferred 
exam 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

assignment (final grade in 
course C+ (pass»; 
replacement assignment; 
written apology to course 
instructor; write a research 
paper on plagiarism; 
reprimand recorded on 
transcript which may be 
removed after 9 months of 

academics 
Final grade of ""F-CW' in 
the courses; Immediate 
suspension from Faculty of 
registration until January 
2012 

grade of "F-CW in 
course; suspended from 
Faculty of Science from Jan. 
1/09 - Dec. 31/09; note of 
apology; academic 
dishonesty notation on 
transcript that may be 
removed 6 mos. prior to 

September 1. 2008 to August ll. 2009 

Associate Dean of 
teaching faculty and 
Associate Dean of 
unit of registration 

academic 
dishonesty 

None Studenfs 
second 
incident of 
academic 
dishonesty. 

Not sought 

ltes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matiers that resulted in similar disciplinary actions. 

December 1, 2009 

\0 
o 
("Ij 

OSA = Office of Student Advocacy 
Examples of mitigating factors Include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



1, Academic Dishonesty 

ged 
;umentation 

rraucUient lelters to 
prospective employers, 
wrongly implying that they 
had or nearly had completed 
degree requirements. 
Student had altered a lelter 
received from the Faculty to 
suit their own needs when 
applying for at least two jobs. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

admission into the faculty 
that the studentimplied they 
had graduated from and 
prohibited from registration 
in any courses offered by 
that faculty. 

Student not permilted to 
register for any classes 
through another Faculty in 
which they were registered 
in before, until the 
circumstances of the 
fraudulent conduct are 

September 1. 2008 to August ~ 2009 

s: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1 , 2009 

t--. 
o 
Cf) 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Forged 
Documentation 

Inappropriate 
Collaboration 

2 

6 

two professors that a student 
had submitted a medical note 
the appeared to be the same 
note but with changed date; 
The medical note that student 
submitted from a medical 
clinic proved to be a forgery. 

block (authorized signature 
block) on cards used to make 
a change In rotation contrary 
to course and faculty 
published policies 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Although repeated 
were made to discuss the 
situation with the student 
and to hopefully 
recommend that they seek 
medical help, the student 
advised bye-mail that they 
did forge the medical note 
and would not be retuming 
to the faculty 

gain. Was given a wamlng 
and a note placed in his 
student record for two years 
that he was disciplined for 
academic dishonesty. No 
appeal 

Zero on assignment. 
(Waming letter from faculty 
of registration as they were 
not invited to the original 

September .1. 2008 to August ~ 2009 

Professors 
experience 
d difficulties 
with the 
student 
appearing 
to create 
excuses for 
their very 

use 
the cards 
varied 
depending 
on the 
clinic being 
booked. 
into. 
However at 
no time 
was a 
student 
ever 
authorized 
to sign for a 

responsibility 
for actions 
admitted an 
error in 
Judgment. 

Not sought 

les: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

Disposition 

December 1, 2009 

co 
o 
CI'") 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

Inappropriate 
Collaboration 

2 

6 

term assignment. 

Inappropriate collaboration in 
term assignment. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Warning Leiter. 

Zero on assignment. 
Warning Leiter. 

September .1. 2008 m August ~ 2009 

Associate Dean 

Department Head 

inappropria 
te 
collaboratio 
nand 
sharing 
ideas with 
classmates 

None Story varied 
from 
classmates. 
No regret 

Not sought 

Ites: Where large numbers of students are .noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

Disposition 

December 1, 2009 

0'\ 
o 
('f) 

Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Inappropriate 
Collaboration 

Inappropriate collaboration In 
term assignment. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

suspended from taking 
departmental courses from 
Sept. 1/09 - Aug. 31110 

Final grade of "F-CW"; and 
suspended from taking 
departmental courses from 
Sept.1/09-Aug.31/10 

September 1. ~!Q August ~ 2009 

Associate Dean 

Associate Head 

regret and 
leamed offine 
line between 
inappropriate 
collaboration 
and sharing 
ideas with 

None 

None 
assignment 4 
absolutely 
Identical to 
other student 

Associate 
Dean of 
teaching 
faculty and 
Associate 
Dean of unit 
of registration 

pending 

removed; 
grade of zero 
on 
assignments 
3 and 4; 
suspension 
upheld; and 
academic 
dishonesty 
notation on 

lotes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

Not sought 

December 1, 2009 

o 
rl 
('Ij 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



t 1, Academic Dishonesty 

lappropriate 
ollaboration 

2 

answers virtually 
Identical - students sitting 
beside each other during an 
exam 

other student's mid­
and continued writing 

when time was called 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Final grade of "F-CW in; 
suspended from courses 
offered by the department 
from Jan. 1/09 - Dec. 31/09; 
academic dishonesty 
notation on transcript that 
may be removed the 

Grade of zero on 
test #2, and 5 hours 
volunteer work with Student 
Advocacy 

September .1. 2008 !2 August ll. ~ 

Associate Dean 
teaching faculty and 
Associate Dean of 
unit of re9istration 

Head 

None 

Admitted guilt 
& apologized 
for not 
admitting guilt 
at initial 
discipline 
meeting 

None 

allegations not 
true; accused 
invigilator of 
lying; 
aggressive 
denial of guilt 

Not sought 

Dean of 
teaching 
faculty and 
Associate 
Dean of unit 
of registration 

replaced 
with: final 
grade of"F­
CW in course 
suspended 
from faculty 
from Jan. 1/09 
to Dec. 31/09 
(but may 
complete one 
course stili 
registered in); 
academic 
diShonesty 
notation on 
transcript; and 
letter of 
apology to 

tes: Where large numbers of students are noted above, it is nonmally a result of combining similar disciplinary matiers that resulted in similar disciplinary actions. 

December 1, 2009 

Wrthdrew 
appeal 

,..., 
.-; 
rI"J 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

Inappropriate 
Collaboration 

from two term tests, answers 
were almost Identical to two 
other students 

sheets 
from tWo tem, tests, answers 
were Identical to one other 
student and only one different 
answer to another student 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

"F-CWin 
course; suspended from 
faculty from Jan. 1/09 to 
Dec. 31/09 with notation on 
transcript; and academic 
dishonesty notation on 
transcript that may be 
removed upon graduation 

Final 
suspe-nded from faculty from 
Jan. 1/09 to Dec. 31/09; and 
academic dishonesty 
notation on transcript that 
may be removed upon 
graduation 

September 1.. 2008 to August:tl. ~ 

seated next to 
the student 
admitted to 
copying a few 
answers from 
the student's 
paper 

academic 
dishonesty 
offence; 
denied 
knowing other 
2 students 
involved yet all 
seated in 
immediate 
proximity 
during both 
term tests and 
final exam; and 
for term tests 
all three were 
in the wrong 
room 
Copying not 
possible I Discipline 
unless Committee 
answers were 
readily 
available 

"F-CWin 
course; 
suspended 
from faculty 
courses from 
Jan. 1 109 to 
Dec. 31 109; 
volunteer 
services 
required; and 
academic 
dishonesty 
notation on 

ltes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

N 
,..-t 
('t") 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



1, Academic Dishonesty 

appropriate 
JJlaboration 

2 

2 

3 

2 

lab report 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

suspended from Faculty of 
Science from July 1/09 to 
June 30/10; 10 hrs of 
volunteer service; and 
academic dishonesty 
notation on transcript that 
may be removed prior to 

Grade of zero on 
assignment; resubmit 
assignment and essay on 

September 1. 2008 to August ~ 2009 

None 

Associate Dean of I None 
teaching faculty and 
Associate Dean of 
unit of registration 

Department None 

Did not listen 
to invigilator 
when told to 
stop 

:es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

('Ij 

~ 

('f') 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

Inappropriate 
Collaboration 

Use 
sources from the Intemet 

of unacknowledged 
sources from the Internet 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1.. 2008 to August.u. 2009 

"0" in Assign. #5 & required 
to volunteer to help promote 
academic honesty; 
1 student exonerated 

Final mark of "P in the I Department Head 
assignment; a final mark of 
"F" in the course. 

Final mark of "P in the I Department Head 
assignment; a final mark of 
"F-CW for the course 

None 

Not sought 

Handed in two I Not sought 
separate 
papers, both 
containing 
plagiarized 
material. 
Student failed 
to respond to 
either of the 
Department's 
requests to 
discuss 

Ites: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

December 1, 2009 

~ 
,....; 
("/") 

Examples of mitigating factors include the studenfs being apologetiC or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September .1. 2008 to August.ll. 2009 

: 1, Academic Dishonesty 

2 I Inappropriate Collaboration I Grade of zero 
and citations on the major 
essay for this course, must 
attend all orientation 
sessions; five hours of 
volunteer service for the 
Student Advocacy Office; 

lappropriate I I 
must meet with a Student 
Advisor 

oiiaboration i1 Submitted same work as 'F' in assignment and 'F- Department Head None None Not sought 
another student CW" in course 

itted same work as uF' in assignment and 'F- Department Head None None Not Sought 
another student CW" In course tn 

rl 

Plagiarism I 'P in assignment and 'F- Department Head None None 
('f') 

CW" in course 

Plagiarism I uF' in assignment and "F- Department Head None None Not Sought 
CW" In course 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 
Examples of mitigating factors include the stUdent's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

Personation 

block (authorized signature 
block) on cards used to 
make a change in rotation 
contrary to course and faculty 
published policies 

ANNUAL REPORT OF I!:!E.UNIVERSITY DISCIPLINE COMMITTEE 

instances, gained by so 
doing. Mark in one course. 
was lowered one grade and 
notation in student record 
for three years 

September 1. 2008 to August ll. 2009 

Associate Dean 

of 
teaching fuculty and 
Associate Dean of 
unit of registration 

Student 
continues to 
deny 
responsibility 
and is . 
appealing the 
penalty not the 
fact they 
committed the 

and I answer 
confessed to notations 
exam written on 
personation bottom of last 

two exam 

committee 
Student has 
appealed and 
appeal is to 
be heard in 
mid Oct. 

otes: Where large numbers of students are noted above, it is nonmally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1 , 2009 

\0 
.-I 
('Ij 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



: 1, Academic Dishonesty 

lagiarism 

on term paper 

on term paper 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

citations on the major essay 
for the course; must attend 
all orientation sessions; 
must volunteer 5 hrs of 
services to the Student 
Advocacy Office; must 
attend a mid-term check in 
wiih an advisor 
Re-write paper. Must attend 
all U1 Orientation sessions, 
volunteer 5 hrs to the 
Student Advocacy Office 
and must attend a mid-term 

September 1... 2008 to August ;u.. 2009 

les: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

Decembef1, 2009 

t--. 
,..-l 

('I') 

Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

September .1. 2008 !Q August.ll. 2009 

rt 1, Academic Dishonesty 

Use of unacknowledged I Final mark of"F" In the I Dep~rtment Head I Admitted guilt Student knew I Not sought 
sources from the Internet assignment; a final mark of and what 

'F" in the course. expressed plagiarism was 
remorse and she was 

aware she was 
plagiarizing 

Use of unacknowledged I Final mark of UF" in the I Department Head I None I Student failed I Not sought 
sources from the Internet assignment; a final mark of to respond to 

"F-CW" in the course. Department's 
request to 
discuss 
allegations 

Final mark of "F" in the Department Head None Handed in two Not sought 
sources from the Internet I assignment; a final mark of separate 

'"F-CW" for the course papers, both 
Plagiarism containing 

plagiarized 
material. 
Student failed I 

to respond to 00 
either of the .-l 
Dept.'s ("f) 

requests to 
discuss 
allegations. 

Use of unacknowledged I Final mark of 'F" In the I Department Head I Admitted guilt Student knew Not sought 
sources from the Internet assignment; a final mark of and what 

"F" In the course expressed plagiarism was 
remorse. and she was 

aware she was 

Jtes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matie(S that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1... ~ to August li. ~ 

t 1, Academic Dishonesty 

Use of unacknowledged I Final mark of "F" in the 1 Department Head I· Student I None I Not sought 
sources from the Intemet assignmen\ appeared 

genuinely 
sorry. Has 
had difficulties 
adapting to a 
new language 
and culture. 

Use of unacknowledged Final mark of "F" in the Department Head Admitted guilt I Student had I Not sought 
sources course and dropped a 

Plagiarism 
apologized. previous 

course with 
this instructor 
after she had 
spoken to him 
about 
academic 
dishonesty. 

Use of unacknowledged I Final mark of "F" in the I Department Head I Admitted guilt I None Not sought 
sources from the Intemet course and 0"\ 

expressed . ,....; 
remorse. ('/") 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear eVidence, lack of regret, etc. 



Irt 1, Academic Dishonesty 

Plagiarism 

Use of unacknowledged 
sources from the Intemet 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

Final mark of ""F-CW" In 
the course 

September .1. 2008 !Q August ll. 2009 

Department Head Plans to take 
a workshop 
through the 
Leaming 
Assistance 
Centre. 

Did not appear 
to recognize 
that wanting a 
better grade 
was not 
justification for 
taking material 
from the 
Intemet. Old 
not admit 
Intention to 
cheat despite 
verbatim 

Student did not I Not sought 
seem to 
appreciate the 
gravity of the 
situation. 

iotes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

o 
N 
('/") 

. OSA = Office of Student Advocacy . 
Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can Include denial in the face cif clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September .1. 2008 !Q August ~ 2009 

: 1, Academic Dishonesty 

Use of unacknowledged I Final mark of ""F-Cw"" in I Department Head I Student took I The extent of I Not sought 
sources from the Intemet. the course responsibility the plagiarism 

for her and the fact 
actions. that passages 

had been 
incorporated 
from a number 
of points in the 
article 
suggests that 
this was 
deliberate. 

Use of unacknowledged Final mark of "F" in the Department Head Student I The extent of I Not sought 
sources from the Intemet. course expressed the plagiarism. 

remorse. 
Plagiarism I Use of unacknowledged Final mark of "F" in the Department Head None. I None. I Not sought 

sources from the Intemet assignment, a final mark of 
"F" in the course 

I Department Head I None I None I None sought I 
, 

Plagiarism in assignment I Grade of "P in assignment ,..., 
N 
Cf) 

Plagiarism in mid-term Grade of "F" in assignment Department Head None None None sought 

Plagiarism in assignment Grade of "P In assignment Department Head None Not first None sought 
& "F-Cw" in the course * incidence 

es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetiC or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



rt 1, Academic Dishonesty 

Plagiarism 

Plagiarism in assignment' 

Plagiarism in assignment 

Main text of paper copies 
from uncited sources from 
Internet 

Material for paper copied 
from uncited sources from 
Internet 

paper copied 
from uncited sources from 
Internet 

Material for paper copied 
from uncited sources from 
Internet 

Material not referenced in 
paper 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1.. 2008 12 August ~ 2009 

"F" in assignment Department Head None 

"F" in assignment Department Head None 

in assignment Department None 

Final mark of lip on paper. I Department Head I None 
A final grade of "F-CW' in 
the course 

Final mark of lip on paper. I Department Head I None 
A final grade of "F-CW' in 
the course 

Final mark of lip on paper. I Department Head I None 
A final grade of "F-CW' in 
the course 

Final mark of "P on paper. I Department Head I None 
A final grade of "F-CW' in 
the course 

Final mark of "F" on paper. I Department Head I None 
A final grade of "F-CW' in 
the course 

Grade of zero on I Dean 
assignment 

)tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

September.1. 2008 to August,M. 2009 

1, Academic Dishonesty 

Plagiarism Grade "F" in assignment I Department Head I None I None I Notsought 
and F in course 

Copied material from class Received an "F" on the I Associate Head I None I None I None sought 
handouts & a web-site assignment 
without referencing 

Plagiarism Final mark of "F" in the I Department Head I None I None I Not sought 
assignment 

Plagiarism 

Plagiarism Final mark of"F" in the Department Head None Not sought 
assignment 

Plagiarism I Final m.ark of "F" in the I Department Head I Confusion None Not sought 
assignment about 

('I') 
plagiarism; N regret ('I') 

Plagiarism I Final mark of "F" in the I Department Head I Confusion None Not sought 
assignment about rules 

conceming 
citation 

es: Where large numbers of students are noted above, it is nonmally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 
Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1. 2008 !Q August ~ 2009 

Irt 1, Academic Dishonesty 

Use of unacknowledged I Final mark of"F" on the I Department Head I Student·s I None I Not sought 
sources· from the internet assignment; a final mark of English 

"F"' in the course language 
skills are 
weak. 
Student plans 
to attend a 

Plagiarism I workshop at 
the Learning 
Assistance 
Centre. 

Use of unacknowle'dged I final mark of"P on the Department Head None. Student has I Not sought 
sources from the internet assignment; a final mark of and Assoc. Dean of previously 

""F-CW'''' in the course; unit of registration been the 
suspension from unit of subject ofa "<:Ii 
registration from July 1. disciplinary N 
2009 to June 30, 2010' matter. ('t') 

Plagiarized on a paper I Mark of F on assignment Department Head Student was None 
(worth 20%) remorseful INot sought 

)tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 
Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1. 2008 !2 August.ll. 2009 

t 1, Academic Dishonesty 

Plagiarized on a-term paper; 
also plagiarized on take home 
test. 

Plagiarized from the Intemet Mark of. "F" on paper; Final Department Head None None 
for a Soc Theory paper grade of UF-CW 

Term Paper UF" on final mark of term Department Head None None 
paper 

Plagiarism up in course Department 

I I- I None 

Plagiarism I • I Report received from Final grade of UF" in course; Associate Dean of Student 
Department Head that attend a writing skills teaching faculty and readily 
student's paper was workshop; write 1-2 page Associate Dean of admitted to 
plagiarized from a paper paper on info leamed at unit of registration plagiarism I None 
purchased from the internet workshop and provided 

sincere l!) 

N 
Report received from Final grade of ""F-CW" in I Associate Dean of I Student I Not souaht ('I') 

Department Head of second course; immediate- faculty of registration 
incident of academic suspension from Faculty 
dishonesty until January 1, 2010 I Dlaoiarism None 

tes: Where-large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 
Examples of mitigating factors Include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



ut 1,.Academic Dishonesty 

Plagiarism 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

from student on 
penalty only assigned by the 
Department Head 

Report from Department 
Head of second incident of 
academic dishonesty 

course upheld 

Grade of "P(zero) on 
assignment only 

Use of uncited sources from I A final grade of"P in the 
the intemet course 

September 1. 2008 to August ll. 2009 

Associate Dean of 
teaching faculty and 
Associate Dean of 
unit of registration 

Associate Dean of 
teaching faculty and 
Associate Dean of 
unit of registration 

Student's 
personal 
circumstances 
warranted 
some 

Associate Dean of None 
faculty of registration 

Associate Dean of None 
faculty of registration 

None 

None 

Associate 
Department Head 

Student I None 
acknowledged 
what she had 
done & 

Department Head 

Local -final grade of INot sought 
Discipline ""F-CW"in 
Committee course upheld 

Local Grade of "F' I University 
Discipline (zero) on Discipline 
Committee course upheld Committee 

Not sought 

otes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

I Meeting on 
Oct 9/09. 

December 1, 2009 

I 

\0 
N 
('I") 

Examples of mitigating factors include the student's being apologetiC or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



t 1, Academic Dishonesty 

Plagiarism 

portions of 
paper that was a 

requirement for course 

Plagiarized 
research paper that was a 
requirement for course 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Grade of zero on the 
research paper (final grade 
in course C+ (pass»; written 
apology to course co­
instructors; write a research 
paper on plagiarism; 
reprimand recorded on 
transcript which may be 
removed after 9 months of 

zero on 
research paper (final grade 
in course C (failure»; repeat 
same course; written 
apology to course instructor; 
write a research paper on 
plagiarism; reprimand 
recorded on transcript which 
may be removed after 9 
months of good behavior in 

September 1.. 2008 to August;u. 2009 

Associate Dean Remorse; lack 
of 
understanding 
of proper 
citation 
methods 

family 
stresses; lack 
of time; lack 
of knowledge 
of the 
research 
topic 

None 

Not sought 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

t--­
C"I 
('Ij 

OSA = Office of Student Advocacy . 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



art 1, Academic Dishonesty 

Plagiarism Plagiarized portions of 
research paper that was a 
requirement for course 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

of zero on 
research paper (final grade 
in course F (failure); repeat 
or replace cOUrse; written 
apology to course instructor, 
write a research paper on 
plagiarism; reprimand 
recorded on transcript which 
may be removed after 9 
months of good behaviour in 
academics; required to take 

zero on 
research paper (final grade 
in course F (failure); repeat 
course; written apology to 
course instructor; write a 
research paper on 
plagiarism; reprimand 
recorded on transcript which 
may be removed after 9 
months of good behaviour in 
academics 

September .1.. 2008 to August ~ 2009 

of 
understanding 
of proper 
citation 
methods 

Instructors 
should spend 
more time 
exposing 
students to 
proper 
referencing 
styles or 
providing such 
feedback on 

sought 

lotes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

00 
N 
('Ij 

OSA = Office of Student Advocacy . 
Examples of mitigating factors include t~e studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



t 1, Academic Dishonesty 

Plagiarism 

of 
research paper that was a 
requirement for course 

Plagiarized portions of 
research paper that was a 
requirement for course 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

of zero on the 
research paper (final grade 
in course F (failure); repeat 
course; written apology to 
course instructor; write a 
research paper on 
plagiarism; reprimand 
recorded on transcript which 
may be removed after 6 
months of good behaviour in 

Grade of zero on 
research paper (final grade 
in course F (failure); replace 
course with another; written 
apology to course instruc;tor; 
write a research paper on 
plagiarism; reprimand 
recorded on transcript which 
may be removed after 6 
months of good behaviour in 
academics 

September 1.. 2008 !Q August ll. ~ 

Dean 

Remorse; lack 
of 
understanding 
of proper 
citation 
methods 

Remorse; 
of 
understanding 
of proper 
citation 
methods 

,tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar diSCiplinary actions. 

December 1, 2009 

I 

0'1 
N 
('t') 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Irt 1, Academic Dishonesty 

Plagiarism 

home exam that was a 
requirement for course 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

Grade of zero on the 
research paper (final grade 
in course F (failure); written 
apology to course instructor, 
write a research paper on 
plagiarism; reprimand 
recorded on transcript which 
may be removed after 9 
months of good behaviour in 
academics; student required 
to withdraw due to mUltiple 

zero on 
home exam (final grade in 
course F (failure); repeat 
course; written apology to 
course instructor; write a 
research paper on 
plagiarism; reprimand 
recorded on transcript which 
may be removed after 9 
months of good behaviour in 

September .1. 2008 !Q August.ll. 2009 

lack 
of time; lack 
of 
understanding 
of proper 
citation 
methods 

of 
understanding 
of proper 
citation 
methods 

Not sought 

lotes: Where large numbers of stUdents are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

o 
('f) 
('f) 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



t 1, Academic Dishonesty 

Plagiarism 

2 

Student submitted two papers 
virtually identical to papers 
submitted by another student 
in the same course taught 
during the 2007 summer 
session 

Sources not cited In term 
paper 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Final grade of "F-CW 
(failure, compulsory 
withdrawal) in course; 
Reprimand for first 
incidence of academic 
dishonesty will remain on 
his student transcript. 

Immediate suspension from 
the faculty of registration 
until January 1, 2012 

Student is expelled from the 
University until January 1, 
2012 

an 
expianation of the Ethics of 
plagiarism. Explanation 
deemed to be sufficient and 
resulted in no penalty. 

September 1.. 2008 to August ~ 2009 

Associate Dean, 
teaching faculty 

Associate Dean, 
faculty of registration 

Difficult 
personal 
circumstances 
; Student 
admitted to 
and 
apologized for 
his behavior 

Senior Administration I Consult with 
senior 
administration 
regarding 
students 

2nd incident of 
academic 
dishonesty 

Not sought 

,tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

,...., 
(/j 
(/j 

OSA = Office of Student Advocacy 
Examples of mitigating factors include the studenfs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



ut 1, Academic Dishonesty 

Plagiarism. 

Sources not 
paper 

Sources not 
paper 

Sources not cited in term 
paper 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

in assign. 
"F-CW in course 
Grade of "F-CW from 
course and banned from 
taking courses in 
department Sept 09 until 
Aug 2010 

September ~ 2008 !Q August ~ 2009 

Department None 

Department None 

Department Head 

lotes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

December 1, 2009 

N 
Cf") 
Cf") 

Examples of mitigating factors include the studenrs being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 
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September .1. 2008 to August Ai. 2009 

1, Academic Dishonesty 

es: Where large numbers of students are noted above, it is normally a result of combining similar disCiplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy 

December 1, 2009 

rf') 
rf') 
rf') 

Examples of mitigating factors include the student's being apologetic or under extreme stress, etc. Examples of aggravating factors can include denial in the face of clear eVidence, lack of regret, etc. 
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Part 2 - Inappropriate Behaviour 

~ 
~ 

~-------------------------------------------------------------------------------~ 

Misuse of 
University 
Services 

Sexual 
Harassment 

Theft 
Threatening 

Conduct 
Unprofessional 

Conduct 
Vandalism 



t 2, Inappropriate Behaviour 

Breach of 
:esidence Hall 
Regulations 

Student gained 
unauthorized access to 
classroom Annex by using 
a ladder to climb the wall 
and go through the ceiling 
tiles into the room. As a 
result of this action. the 
student fell. broke one 
wrist and injured the 
other. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1, 2008 to August 31, 2009 

Letter placed in student's 
file for the remaining 
study time and will 
considered should 
student be involved in 
any incidents requiring 
reprimand or discipline. 

unfortunately 
injured 

conversation 
with our 
Business 
Manager; the 
student 
mentioned 
that this was 
a method 
they and 
other 
students in 
the Faculty 
had used 
repeatedly in 
the past in 
order to 
access the 
rear area of 
the Annex at 
their 
convenience 
instead of 
going through 
the proper 
booking 

Ites: Where large numbers of students are noted above. it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

DecetDber 1. 2009 

I.{) 

("f) 
("f) 

OSA = Office of Student Advocacy; HSL = Housing and Student Life 
Examples of mitigating factors include the student's being apologetic or under extreme stress. etc. Examples of aggravating factors can include denial in the face of clear evidence. lack of regret. etc. 



6 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

service; 
Probation 

September 1;2008 to August 31,2009 

violation 

ates: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

\0 
('/") 

('/") 

GSA =. Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Breach of 
~sidence Hall 
~egulations 

September 1. 2008 to August 31.2009 

Noise violation - repeated 
excessive noise, Not 
cooperative with Security. 
Vomit outside his door. 
Lied to security 

noise; 
$50 fine disrespectful 
towards residence 
security; 
$50 cleaning charge 
5 hours community 
service; 
Prohibition; 

$100 fine for giving keys I HSL 
to guest; 
$50 fine for guest 
smoking in building; 

Verbalwaming I HSL 

Not registered for classes I Student registered for I HSL 
classes 

to random room 
checks, cats removed 

None None 

None 

Not sought 

sought 

:es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 

December 1, 2009 

'" c:<"l 
c:<"l 

Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1, 2008 to August 31,2009 

Student missing for Resident Advisor I HSL I None 
several days, reported by searched for him, located 
friends Oct 3/08 

ved furniture from Verbal warning by HSL None 
lounge to room RESIDENT ADVISOR 

loval of furniture from Written warning HSL None 
lounge to party in hallway, 

Breach of open alcohol, garbage 
~esidence Hall 
Regulations 1 Left mess in lounge Written warning HSL None 

Booked residence lounge $50 cleaning fee HSL Residence None Not sought 
and left a big mess to Life 
clean Coordinator 00 

witnessed ('f') 

mess, ('f') 

confirmed by 
caretakers 

3 I Violation of Quest policy I Verbal warning I HSL I None 

otes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office cif Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Breach of 
3sidence Hall 
Regulations 

Breach of 
esidence Hall 
Regulations 

2 

11 

Violated guest policy 
repeatedly and lied about 
it 

after it 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Loss of ovemight guest 
privileges 
Probation 

Verbal waming 

September 1, 2008 to August 31,2009 

HSL None 

None Not sought 

None Not sought 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

0\ 
Cf) 
Cf) 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the stUdent's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Breach of 
Residence Hall 

Regulations 

defecated on a 
tray then left it in the 
bathroom 

Reefing on paper 
dispenser 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

September 1, 2008 to August 31,2009 

towards others 
5 hrs community service 

Mitigating­
student was 
never Ilocated 
and notices 
were placed 
in all 
bathroom 
facilities. 

cooperated 
with Resident 
Advisors 
immediately 
and agreed to 
meet with 
Residence 
Life 
Coordinator 

damage done 
Not sought 

otes: Where large numbers of stUdents are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

o 
-.:Ii 
('I') 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors Include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Breach of 
esidence Hali 
Regulations 

2 
room Probation 

September 1.2008 to August 31. 2009 

student was I None 
smoking with 
the intent to 
harm others 
in the 

Not sought 

les: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 

December 1, 2009 

....-I 
"<:ti 
C1"J 

Examples of mitigating factors Include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of reg ret, etc. 



ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Breach of 
Residence Hall 

Regulations 

3 

3 

Open alcohol 
or hallway 

Verbal warning 

Verbal warning 

September 1. 2008 to August 31,2009 

None None 

Claims she None 
was off 
campus that 
night 

HSL None None Not sough 

HSL 1·' time None Not sough 

lotes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 

December 1, 2009 

N 
..qI 
(I') 

Examples of mitigating factors include the student's being. apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1. 2008 to August 31.2009 

hallway 

Nearly passed out & Written warning HSL None None Not sought 
vomited in the elevator . $25 cleaning charge 

Breach of 
. Friends assisted her to 

sidence Hall I Passed out drunk in vomit I $50 fine for alcohol I HSL 
egulations in girl's bathroom 

Extreme alcohol $50 fine for intoxication HSL, Campus None None 
intoxication Security, 

('Ij 

"<:!i 
('Ij 

guest vomiting in $50 fine for intoxication HSL None None Not sought 
Tache West 

$50 fine alcohol HSL None None Not sought 
in MSH lobby I intoxication 

$50 fine, cleaning charge 

is: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Breach of 
:esidence Hall 
Regulations 

room 
overflowed to hallway, 
came out of room with 
liquor bottle, extremely 
intoxicated 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

September 1.2008 to August 31. 2009 

intoxication 
$50 fine for disrespect to 
HSLstaff 
5 hrs community service 

employed by 
residence 
security, 
doesn't 
remember his 
actions 

,tes: Where large numbers of students are noted above, it 15 normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1. 2009 

I 

~ 
~ 
C'I") 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors Include the studenfs being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



::omputer 
Related 
Incidents 

7 Copyright 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE . 

September 1, 2008 to August 31, 2009 

required student (in 
writing) to indicate they 
are no longer sharing 
copyrighted content. 

Written waming and, I HS 
required student (in 
writing) to indicate they 
are no longer sharing 
,.""urinnt .. ,; content 
Written waming and, I HSL 
disconnection of Intemet 
service until stUdent can 
prove that they have 
cleaned up their 
computer. 

None None 

None None 

Not sought 

Not sought 

~s: Where large numbers of stUdents are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

II) 

..qi 
rt'l 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

Computer 
Related 
Incidents 

attempted to 
enter the Instructor's 
portion of the Elsevier 
Canada website which 
contains test banks and 
exams. Claimed he was 
unaware of this error until 
he received an error 
message. He did not 
make any attempt to 
rectify this and was 
unaware that the 
UniVersity would be 
notified until he was 
approached by the 
instructor 

September 1, 2008 to AU9ust 31,2009 

Dean agreed that 
he could 
have handled 
this in a more 
appropriate 
manner. 

The student 
correctly 
identified 
himself and 
after 
discussion 
with him it 
was believed 
he was telling 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 

December 1, 2009 

\0 
"<:Ii 
("f'J 

Examples of mitigating factors include the studenfs being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Computer 
Related 
Incidents 

Disorderly 
conduct 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1! 2008 to August 31! 2009 

Dean 
was 

immediately 
remorseful for 
conduct and 
apologized to 
the Professor 
and 
Associate 
Dean with no 

:es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1! 2009 

I 

t-.. 
-.:fi 
('(') 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the studenfs being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Disorderly 
conduct 

Indecent 
Exposure 

written on mid-term exam 
vulgar language 

written on final exam 
vulgar language 

Inappropriate 
written in final exam 
vulgar language 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1, 2008 to August 31, 2009 

to 
professor which will be 
copied to the Associate 
Deans in both the 
teaching faculty and the 
faculty of registration 

Associate 
Dean 

Deans in 
teaching 
faculty and 
faculty of 
registration 

was 
immediately 
remorseful for 
conduct and 
apologized to 
the Professor 
and 
Associate 
Dean with no 

Student was 
remorseful 
and regretted 
making the 

not 
apologized to 
date and 
additional 
penalties as 
per letter may 
be pursued. 

otes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

00 

""" ('f') 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Misuse of 
Aembership 
Services 

Sexual 
;arassment 

Theft 

Threatening 
Conduct 

o 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

September 1, 2008 to August 31,2009 

Had laptop stolen from 
room 

Reported to Campus 
Security 

Left room unlocked, when I Reported to Campus 
she returned iPod was Security 

HSL 

HSL 

HSL 

warning, met with I HSL 
2 Residence Life 
Coordinators 

None None 

None None 

None None 

None None 

Not sought 

Not sought 

sought 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 

December 1, 2009 

0\ 
'<:tI 
rf"J 

Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Threatening 
Conduct 

Threatening 
Conduct 

2 

violated University 
regulations with respect to 
behaviour expected of a 
student 
Threatening 
towards another student 

Residence social 

n in his room 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

about fighting in 
residence, 
Non-Resident: verbal 
warning, told to stay 

from residence 
Asked to leave by 
Residence Security 

Stem conversation with 
Residence Life 
Coordinator 

September 1, 2008 to August 31,2009 

none none 

Not sought 

HSL 
residence 

HSL None 

ongoing 

otes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

I 

o 
l!) 

M 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regre~ etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1, 2008 to August 31,2009 

None I Not sought 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disCiplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the studenfs being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regre~ etc. 



Threatening 
Conduct 

was 
her and screaming at her 
outside building and trying 
to get in 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1.2008 to August 31.2009 

Res. 
Campus security 
detained him and WPS 
called and arrested him. 
Letter issued to Jake Gill 
banning him from 
residence on Oct 22108 
by Director of HSL and 
Director of Security 

HSL and 
Director of 
Security 
Services & 
Vice Provost of 
Student Affairs 

None 

otes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 

December 1. 2009 

N 
t.n 
('I"J 

Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



nprofessional 
Conduct 

Student's illicit drug use 
reported by classmate in a 
clinical course. Student 
admitted to issues with an 
eating disorder and 
cocaine use 

concems 
inappropriate 

and disrespectful 
interactions with faculty 
members, support staff 
and other students in the 
faculty reported to 
Associate Dean. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1, 2008 to August 31; 2009 

Student suspended from 
rest of clinical course and 
allowed to complete 
course in next term, with 
conditions that are 
ongoing & will be re­
assessed on a yearly 
basis. 

placed on student file I Dean 
which will remain until 
graduation. Student 
informed of the Faculty's 
Community Principles 
and wamed that any 
future incidents would be 
considered in violation 
Student urged to seek 
services of Equity 

handled 
s~uation in a 
very mature 
and honest 
manner and 
has indicated 
a strong 
desire to 
remain in 
control of 
their health 
issues and be 
a responsible 

she is being 
treated 
unfairly 
because of 
her ancestry 

tes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 

December 1, 2009 

C'"l 
Il"l 
C'"l 

Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Jnprofessional 
Conduct 

Student's illicit drug use 
reported by a classmate. 
Student admitted to same 
at a meeting with the 
Associate Dean. 

Two incidents where 
student was dishonest in 
the clinical setting about 
the care provided to 
patients and was unsafe 
in clinical practice, 
including professional 
issues, safety issues, 
knowledge deficits and 
documentation issues. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITIEE 

September 1, 2008 to August 31,2009 

Warning letter placed on 
student's confidential file. 
Student allowed to 
continue in program with 
conditions. 

Debarred from the course 
and received a failing 
grade;' not allowed to 
enroll in any summer 
term courses in order to 
deal with personal issues, 
including stress and 
alcohol abuse. Waming 
letter placed on file and 
will remain on file until 
graduation. Student will 
be allowed to remain in 
the program with 
,..nnnitinne: 

Associate 
Dean 

Student was 
honest and 
had already 
sought help 
to deal with 
the problem. 
Student 
stated they 
are [lOt 
currently 
using illegal 
substances 

alcohol. 
Student cited 
stress and 
anxiety as the 
reason for the 
incident. 
Student did 
commence 
counseling 
after first 
incident 

Student has 
been 
disciplined in 
the past for 
academic 
dishonesty. 

Not sought 

Not sought 

:ltes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

~ 
I.D 
C'"l 

OSA = Office of Student Advocacy; HSL= Housing and Student Life . 
Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



,professional 
Conduct 

Inappropriate tone and 
content of email 
communication with 
course leader 

Faculty in January, 2009, 
after a 2 year suspension. 
Numerous conditions, 
including random drug 
and alcohol testing, 
attached to admission. 
Violation 'of any condition 
would result in the 
student's admission being 
revoked. Positive test for 
alcohol reported by 
Alcohol Foundation 
Manitoba. 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1. 2008 to August 31.2009 

Letter of reprimand - no 
further instances of this 
. type of behaviour will be 
tolerated 

Letter sent 
revoking admission to 
Faculty based on re­
admission conditions. 

Associate 
Dean 

Student 
reported 
stress related 
to full-time 
employment 
and family 
issues. 

tem1 
and final 
grade 
appeals in 
the same 
academic 
year as this 
incident. 
Professional 
Unsuitability 
issues have 
been ongoing 
since Mar, 
2004. 
Student only 
minimally 
compliant 
with all 
conditions 
imposed. 

Not sought 

:es: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

I 

1.1') 

1.1') 

('i") 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigatin'g factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



Unprofessional 
Conduct 

for course (Senior 
Practicum) but attended 
clinical practice and 
provided patient care 
under the supervision of a 
preceptor. 

course 
leaders, claiming they had 
submitted papers (bye­
mail or drop box) and 
when papers could not be 
located by course leaders, 
stated they must have 
been lost and offered to 
send them again. Student 
used lag time between 
due dates and resending 
the papers to continue to 
work on the 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1, 2008 to August 31,2009 

late in the course and 
was required to write and 
submit a paper on ethics 
in practice. 

Letter of warning placed 
on file stating that further 
incidence could lead to 
suspension or referral to 
Professional Unsuitability 
Committee. Student 
required to apologize to 
course leaders. Student 
assigned a student 
advisor and faculty 
mentor for next academic 
year. 

Associate 
Dean apologized 

for behaviour. 

otes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 

December 1, 2009 

I 

\0 
m 
('I) 

OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



nprofessional 
Conduct 

2 

Vandalism 

Studeht advised 
Associate Dean she has 
been charged for 2 counts 
of theft under $5,000 

I Issues regarding student's 
(mental) health and the 
effects it is having on 
classmates and faculty 
are raised by course 
leaders. Risk assessment 
team meeting called by 
Vice-Provost (Student 
Affairs) because multiple 
units on campus have had 
contact with this student 
re: behaviour. 

I Kicking & punching holes 
in stairwell 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1, 2008 to August 31,2009 

Hold placed on her 
record in AURORA; she 
is not allowed to 
registered in any faculty 
courses 

Warning letter to student. 

3 hours community 
service 

Associate 
Dean 

Dave Morphy, 
Vice-Provost 
(Student 
Affairs) 

HSL 

This case 
been tied up 
in the legal 
system; 
student has 
yet to appear 
in court. 

First report of 
problems in 
Faculty re: 
student's 
behaviour. 

None 

Student 
already has a 
criminal 
record. 

Multiple 
incidents re: 
this student in 
residence 
and on 
campus. 

I None 

I Not 

I Not sought 

,tes: Where large numbers'of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 

December 1, 2009 

t.... 
Lrl 
('f) 

Examples of mitigating factors include the student's being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 



December 1, 2009 

ANNUAL REPORT OF THE UNIVERSITY DISCIPLINE COMMITTEE 

September 1, 2008 to August 31, 2009 

Damage charge $319.20 I HSL I None I None I Notsought 
$50 fine for sports in 
hallway. 

it, smashed a 

soap dispenser in Eviction 
Vandalism I bathroom & threw soap all appeal, but 

over the walls. never 
Disrespectful towards followed 
Security Supervisor through with 

meetings. 
Case closed 

I HSL 
I eventually 

2 I Kicked in plaster in the 13 ho~rs community 
wall service 

00 
m 
("I") 

(ltes: Where large numbers of students are noted above, it is normally a result of combining similar disciplinary matters that resulted in similar disciplinary actions. 
OSA = Office of Student Advocacy; HSL= Housing and Student Life 
Examples of mitigating factors include the studenfs being apologetic or under extreme pressure, etc. Examples of aggravating factors can include denial in the face of clear evidence, lack of regret, etc. 
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FOR INFORMATION ONLY 

Board of Governors Submission 

AGENDA ITEM: Implementation of Master of Fine Art Program 

RECOMMENDED RESOLUTION: 

For information only_ 

CONTEXT AND BACKGROUND: 

The Master of Fine Art was approved by the Board of Governors on April 22, 2008, and the 
Council on Post-Secondary Education (COPSE) in December 2009. The Vice-President 
(Academic) and Provost has authorized the implementation of this program in September 2010. 

RESOURCE REQUIREMENTS: 

Funding will be provided by the University through reallocation of its existing operating budget 
recognizing that culture and creativity are an identified area of academic enhancement within the 
strategic planning framework. 

IMPLICATIONS: 

ALTERNATIVES: 

1 L-N_VA _________ --_-'-_'-_____________ ----11·-- .. 
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H UNIVERSITY 

~ OF JvlANITOBA Board of Governors Submission 

Routing to the Board of Governors: 

Reviewed Recommended §y 

X 0 Senate Executive 

X 0 Sen~e 

o o 

o o 

Senate 
Submission prepared by: 

Submission approved by: University Secretary 

Attachments 

February 10, 2010 

March 3, 2010 

• Correspondence from Vice-President (Academic) and Provost 

-360-
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UNIVERSITY 
OF MANITOBA 

Office of the 
Vice-President (Academic) & Provost 

January 26, 2010 

TO: Jay Doering, Dean, Faculty of Graduate Studies 

FROM: Joanne C. Keselman, Vice-President (Academi 

SUBJECT: Implementation of Master of Fine Arts Program 

-~~ •• ~ .. u~~~~ .. "":'~~o 

VVllInipeg,11arlitoba 
Canada R3T 2N2 
Telephone (204) 480-1408' 
Fax (204) 275-1160 

As detailed in my memorandum of December 14, 2009,·fimding for the Master of Fine 
Arts Program has been approved and will be made available incrementally over the next five 
:fiscal years. Accordingly, I hereby approve implementation of the MFA degree program with 
·effect from September 2010. 

On b~half of the University, I extend congratulations to all those.in the School who over 
·,th~ years have worked so hard to design this. program. I look forward to hearing ofits 

; : development and success in the years ahead. . 

c Paul Hess, Director, School of Art 
Richard Lobdell, Vice-Provost (programs) 
Neil Marnoch, Registrar 

AeffLeclerc, University Secretary 

-361-
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FOR INFORMATION ONLY 

Board of Governors Submission 

AGENDA ITEM: Statement of Intent: Bachelor of Science (Major) in Genetics 

RECOMMENDED RESOLUTION: 

I For information only. 

CONTEXT AND BACKGROUND: 

.--------------------------------...,-----,c.~.:"::;. 

This proposed program would offer students the option of attaining a B.Sc. (Major) degree rather 
than the B.Sc.(Hon) degree now in place. The courses comprising the new degree are currently 
on offer in the Faculty of Science. The principle differences between the proposed Major and the 
existing Honours degree are: i) the Major has a slightly lower GPA entry requirement; ii) the Major 
has a slightly lower GPA requirement for continuation in the program; iii) the Major can be 
pursued by part-time students whereas the Honours program requires students to be full-time; 
and iv) the Major program does not require a research-based project course as does the Honours 
program. 

Should COPSE approve the Statement: of .Intent, a full proposal will be developed. 

RESOURCE REQUIREMENTS: 

There will be no resource implications as all courses in the proposed program currently exist. 

IMPLICATIONS: 

This proposal will allow those students unable or unwilling to complete an Honours degree in 
Genetics the opportunity to complete a Major degree in this discipline. 

ALTERNATIVES: 

.'. -." ;;: 

.' 
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Reviewed Recommended .!2Y 

x 0 Faculty of Science November 4, 2009 

x 0 Seriate Executive February 10, 2010 

x 0 Senate March 3, 2010 

0 0 

0 0 

Senate 
Submission prepared by: 

Submission approved by: University Secretary. 
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• Statement of Intent 
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UNIVERSITY 
OF MANITOBA 

Office of the 
Vice-President (Academic) & Provost 

19 November 2009 

Mr. Sid Rogers 
Secretary 
Council on Post-Secondary Education 
410 - 330 Portage Avenue 
Winnipeg, MB R3C OC4 

Dear Mr. Rogers, 
Statement of Intent: 

B.Sc. (Major) in Genetics 

208 Administration Building 
~ll1Dipeg,11anitoba 

. Canada R3T 2N2 
Telephone (204) 480-1408 
Fax (204) 275-1160 

On behalf of the University of Manitoba, I am pleased to submit the attached Statement of Intent to 
establish a B.Sc. (Major) in Genetics. 

This new program offers the option of attaining a B.Sc. (Major) degree rather than the B.Sc. (Hon) degree 
now in place. The courses comprising the new degree are currently on offer in the Faculty of Science. 
The principal differences between the proposed Major and the existing Honours degree are (i) the Major 
has a slightly lower GPA entry requirement; (ii) the Major has a slightly lower GPA requirement for 
continuation in the program; (iii) the Major can be pursued by part-time students whereas the HonoUrs 
program requires students to be full-time (i.e·., a minimum of 18 credit hours per academic year); and (iv) 
the Major program does not require a research-based project course as does the Honours program. 

The proposed Major can be implemented at once since no additional resources or academic courses are 
required. . 

We anticipate offering this program initially in September 2010. We anticipate that about 15 students per 
year will choose to pursue the proposed Major. Graduates would be eligible to pursue postgraduate 
studies in genetics. Some are likely to seek entry into professional health-related degree programs in 
Medicine, Dentistry, Pharmacy, and Veterinary Medicine. Other graduates will frnd employment in the 
public and private sectors, both within Manitoba and across the country. 

My colleagues and I would be pleased to provide any additional information your Council may require 
during its consideration of this Statement of Intent. 

~1r:'a, , 
Richart:.~ 
Vice-Provost (programs) 

Ene!. 

Copy: Joanne Keselman, Vice-President (Academic) and Provost 
Mark Whitmore, Dean, Faculty of Science 
Jeff Leclerc, University Secretary 
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STATEMENT OF INTENT 

Institution 

o University of Manitoba 

Program Overview . 
Currently, the UniversitY of Manitoba offers a highly successful interdi~cjplinary B.Sc. 

Honours program in GenetiCs that has a Co-op option. This program is administered through 
the Faculty of Science through a committee that includes members from Science, Medicine, 
Arts ano Agriculture. The committee unanimously approved adding a 4 yearMajor'in GenetiCs, 
aiso with a Co;.op option, to·the existing program: Both Honours and Majors.programs will . 
involve all aspects of geneti~ from human genetics, molecular genetics, basic genetics, 
population genetics to applied genetics. 

Program Name: 
. Genetics Program. 

, . 
Credential to be offered: 

B.Sc.(Majoi-) 

Does the program require accreditation from a licensing 'group? NO 
If yes, name group 

Length of the program: 4 ye~rs at 30 credits per year 

Proposed program start date: o 1 J09i20 1 0 
Day/MonthNear 

Which department(s) within the institution will have responsibility for the program? 
Faculty of Science - Department of Biological Sciences . 

Department of Microbiology 
. Faculty of Medici~e Department of Pediatrics 

Department of Bi()chemistry and Medical Genetics 

Faculty of Agriculture Department of Plant Science 
Faculty of Arts Department of Anthropology 

As compared to other program~ your institution wiJl" be proposing, is the priority of this 
program: 
o High 

Is this a new.program? 

Is this a revision of an existing program: YES 
Genetics Program' 

. What ~re t;ie impacts of changing this program? 
We would anticipate that the main impact would be an increase in numbers of students 

in the program. It will utilize currently offered courses and will require no additional resources. 

·vym the program be. ?vailable to part-time stud~nt~? . "r-n 
Ie):) 

Will this program have a cooperative education component? 
If YES, how long with the field placement be? . 

YES 

Three terms of four-months, each 

. Will the progra~. contain an option to asses - 365 - or learning cif students, t;.grantcrediffor 
the skillslknowledQe alreadv present? . NO 



innovations in agriculture, medicine 'and biotechnology.' 

. . 

OWhat agencies, groups, institutions will be consulted regarding development of the program? 
The program is essentially developed as ~ -new component of the interdisciplinary genetics 
program. This proposal provides the ~exibility with in the program for students to obtain a 
mgjo.r'!S degree as well .as the 'already established Honours. The faculties of Medicine, 
Agriculture, Scit;:mce and Arts at the University of Manitoba were all involved in the development 
and formation of the program . 

o Is there any other information relevant to this program ? 
NO 

4. Financial Information 

Projected program Costs: · Salary· 0 
· Operating 0 
Capital 0 
Total cost 0 

There'would be no additional costs as the Major would operate entirely within eXisting courses 
at the University of Manitoba. 

Projected Program Revenue: 
· . 

. Tot~i ~e~enue f .'~. ~,'~ 

·Submitted by: 

~y W. &-~ AV\.Je.r~~ 
Name (pri!)t) _. -

- -

AS.~Oc"".1·e ProFeb~, bee t-4tt ~lodc.J S"vt e.n~e. ~ 
Position 

Date 
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