
Disruption of All Forms of Racism Pathway
Disclosing and Reporting Racism, Racial Harassment, Racial Discrimination, or Racial Vilification

Safest Door
There are many pathways 

you can use to report racism. 
Choose the one that feels 

safest to you. 

Human Resources
(Staff and faculty)

Rady Office of Anti-Racism
(All Rady Faculty of Health Sciences 

members)

Office of Human Rights and 
Conflict Management1

(All University members)

Ongomiizwin 
Education

(Indigenous learners)

Professional 
Organizations
Black Physicians of Canada, 
Doctors Manitoba, PARIM

Speak up button
Office of Professionalism

Student Advocacy
(Learners)

Student Affairs and 
Student Services
(Bannatyne Campus for Rady 
Faculty of Health Sciences 
learners)

UGME/PGME 
Student Affairs
(Undergraduate and 
Post-graduate medical learners)

Informal Complaint 
Process

Mediated Conversations 

Education on DAFR and/or other 
rights, responsibilities, and offerings

Disruption of All 
Forms of Racism 
(DAFR) Policy

Open Formal 
Complaint File

DAFR Disclosures and Complaint Procedure
Formal complaint process

Conduct Preliminary Assessment
Dean’s office, Rady Faculty Health Sciences

Send Written Notice 
to Complainant

Proceed to investigation?

YES NO

Investigation of 
Formal Complaint

Investigation 
Report

DAFR Breached?

YES NO

Formal Notice Potential Discipline
Restorative Processes
Mediation

Education
On DAFR and/or other 
rights and responsibilities

Formal Notice

1 OHRCM does not apply the DAFR policy or provide its investigations. However, formal 
complaints to the OHRCM is investigated under the Respectful Work & Learning Environment 
(RWLE)/Sexual Violence (SV) Policies and the UM’s Disclosures and Complaints Procedure. 




