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Undergraduate Summer Research Internships in Indigenous Health
Referee Assessment Form – Student Reference

DEADLINE: MARCH 8, 2026

The PIKE-Net Undergraduate Summer Research Internship in Indigenous Health is a 13-week program (May to August) that provides Indigenous undergraduate students with the opportunity to gain experience in Indigenous health research. This internship provides:
· An opportunity to learn in a supported environment where students build skills, confidence, and professional habits through mentorship and experience. 
· A stipend award over the course of the internship (Total = $7,000, paid in bi-weekly installments).
· Research experience under the supervision of a research mentor to develop their skills working on research projects in Indigenous health. 
· Projects may vary from year to year and have included such topics as heart health, maternal/child health, youth culture camps and HIV/AIDS. Most projects are based in Winnipeg, but opportunities may be available for students interested in working with other communities. 
· Opportunities to take part in PIKE-Net workshops, research symposiums and other research training and mentorship activities.
An applicant included you as a referee to provide information regarding their skills and abilities to grow within a mentored summer internship. Assessments must be received by 11:59 PM on March 8, 2026 (Sunday). 

Evaluation:
Summary of application criteria and weights in the overall score:   
· Student Trajectory and Strengths: 80% 
· Assessment by referees: 20% 
· You will be asked to rate the applicant's attitudes and abilities to determine their readiness to grow within a mentored summer internship.
· Total: 100%  

Referee Information

1. First Name
2. Last Name
3. Name of the applicant you will be assessing
4. What is your relationship with the applicant?

Referee Assessment

Please rate the following to determine applicant's readiness to grow within a mentored summer internship.

5. Applicant’s openness to learning
Consider their curiosity, reception of new ideas and skills, and comfort when asked to learn.

	1 (Resistant)
	2 (Reluctant)
	3 (Receptive)
	4 (Proactive)
	5 (Growth-Driven)
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6. Please explain your rating.




7. Applicant’s willingness to participate and engage in new responsibilities
Consider their proactiveness and participation in initiatives, and ability to complete tasks.

	1 (Resistant)
	2 (Reluctant)
	3 (Cooperative)
	4 (Engaged)
	5 (Self-Driven)
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8. Please explain your rating.



9. Applicant’s ability to communicate openly and be accountable for their actions
Consider their transparency (i.e., ability to communicate progress and difficulties) and acknowledgement of responsibility.

	1 (Avoidant)
	2 (Inconsistent)
	3 (Responsible)
	4 (Transparent)
	5 (Exemplary)
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10.  Please explain your rating.




11.  Applicant’s ability to collaborate well and support team
Consider their desire and ability to work well with others, extension of support and encouragement to others, and contribution to team needs.

	1 (Isolated)
	2 (Inconsistent)
	3 (Cooperative)
	4 (Collaborative)
	5 (Team-Centred)
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12.  Please explain your rating.




13.  Applicant’s ability to take feedback and reflect on growth.
Consider their attitude towards feedback, self-reflection, and demonstration of personal progress.

	1 (Resistant)
	2 (Reluctant)
	3 (Receptive)
	4 (Reflective)
	5 (Growth-Driven)
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14.  Please explain your rating.




Referee Comments

Thank you for your time and insight. Your evaluation is valuable to our review process. If there is anything else you feel we should know about the applicant’s strengths, growth areas, or suitability, please share it below.

15.  Additional Comments and/or Observations




Referee Contact

Should we need any clarification or additional information, may we contact you?

16.  May we contact you? Yes/No
17.  What is your preferred way to be contacted regarding this?
18.  Email Address (Type N/A if not applicable)
19.  Phone number (Type N/A if not applicable)

Thank you.
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