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(Policy, Procedure, and Appendices
Update

\

The Ethics of Research Involving Humans Policy,
Procedure and Appendices have been updated
and were approved by the Board of Governors
on January 28th 2025.

The updated documents are available on the UM
\Governinq Document Website.

J
(CORE and Privacy Training Update \

As per the updated Ethics of Research Involving Humans Procedure, all researchers
and members of their research team are now required to:

« Complete the most recent version of the of the Panel on Research Ethics TCPS2:
Course of Research Ethics (CORE) prior to applying for ethics approval.

« Complete the UM’s self-directed Privacy Training for Researchers (Module 1).
Please access through UM Learn.

NOTE: The General Privacy Training is not sufficient.

The deadline for completing the latest CORE and Privacy is September 2nd, 2025.
Following this date, all new submissions and personnel changes are expected to

Q)mply with the above requirements. )
Grtual Drop-In FAQ \ Atte_ntlon'URA
Our website has been updated to include a Drop-In Advisors!
frequently asked questions section. URA students who will
o Drop-ins are for answering general questions on submit a human ethics
the ethics process and submissions. protocol must attend these
e Drop ins are NOT for providing detailed reviews virtual workshops:
of protocols and/or study documents, or for Research Ethics Presen-
answering questions on REB feedback. tation: May 12th, 1-3 p.m
« We recommend researchers review the FAQ o ’ o
section prior to joining the drop-in. RAS Training: May 13th,

1-2 p.m.
Drop-In sessions will only be held on Wednesdays P
starting June 4.

Qom links available on our website. /
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Zoom links available on
our website.



https://umanitoba.ca/governance/governing-documents-research
https://umanitoba.ca/governance/governing-documents-research
https://umanitoba.ca/research/opportunities-support/ethics-compliance/ethics/fort-garry#drop-in-sessions-and-workshops
https://tcps2core.ca/welcome
https://umanitoba.ca/research/opportunities-support/ethics-compliance/ethics/fort-garry#drop-in-sessions-and-workshops

(New! Incentives Guidelines \

The purpose of this guideline is to provide researchers with information related to
the ethical use of incentives as it pertains to research related activities.

Incentives (also known as Honorariums) are anything offered to participants,
monetary or otherwise, to encourage participation in research. Examples include
cash, gift cards, draws, gifts, course credit etc.

Read more about considerations when including incentives, the value of
incentives, payments, and information required in the REB submission by viewing
these guidelines on our website.

J

What is the purpose of an REB Event?

An REB Event is a type of submission that helps document and keep a record of
anything unanticipated that occurs during a study or where there may have been a
deviation from the approved ethics protocol.

Any deviation from the protocol or unanticipated event must be reported to the
REB as soon as possible. REB Events are sent for Chair review. The Chairs will
review any proposed action that may be required for the study moving forward.

If you are unsure whether an REB Event is required, please email us.

Sign up for our mailing list:
Do you want access to these newsletters and important Office

of Human Research Ethics updates?
Sign up for our new mailing list.

Considering Risks to Participant Data

It is the Pl and research team’s obligation to safely store participant data.
Although data may be stored according to best practice, inadvertent access and
data breaches are increasingly common in today’s world.

When outlining the potential risks to participants in an ethics application,
considerations should include the risks participants may face should the data be
inadvertently accessed or breached in relation to the type and level of sensitivity
of the data being collected.

A respectful work and learning environment is critical to the success and
functioning of the Office of Human Research Ethics. We expect that
everyone interacting with Office Staff, Research Ethics Board Chairs, and
arch Ethics Board members do so in a manner that is respectful,
from any form of harassment or intimidation.



https://lists.umanitoba.ca/postorius/lists/fort-garry-human-research-ethics.lists.umanitoba.ca/
https://umanitoba.ca/about-um/respectful-work-and-learning-environment-policy
https://umanitoba.ca/research/opportunities-support/ethics-compliance/ethics/fort-garry#drop-in-sessions-and-workshops
mailto:humanethics@umanitoba.ca

