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Purpose
This standard operating procedure (SOP) describes the membership composition
requirements of the Research Ethics Board (REB).

Scope
This SOP pertains to REBs that review human participant research in compliance with
applicable policies and guidelines.

Responsibilities
All REB members and Office of Human Research Ethics (OHRE) Personnel are responsible
for ensuring that the requirements of this SOP are met.

The REB Chair or designee is responsible for ensuring that the composition of the REB
meets the applicable requirements.

Procedure

Individual members of an REB must have the appropriate training, experience and expertise
to ascertain the acceptability of proposed research in terms of ethical principles, and
applicable policies, guidelines and regulations pertaining to human research participant
protection.

To ensure thoughtful and proportional review it is important that the REB is composed of
members with expertise in the disciplines and methods that match with the research
submitted to them. Representatives of the communities from which research participants
are recruited must also sit on the REB as members.

General Composition Requirements:

e REB membership must comply with the requirements as set out in the most recent
version of the Tri-Council Policy Statement: Ethical Conduct for Research Involving
Humans.

o The REB will include at least five members represented by the following categories:

o At least two members who have expertise in relevant research disciplines,
field and methodologies covered by the REB,

o At least one member who is knowledgeable in ethics,

o At least one member who is knowledgeable in the relevant law whenever
possible, and

o Atleast one community member who has no affiliation with the University.
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Membership, when regularly required, for the review of research on topics related to
Indigenous peoples or affecting Indigenous communities, should include a member
or members with relevant and competent knowledge and expertise in Indigenous
cultures, or the inclusion of an ad hoc advisor for occasional review.

REB 1 Membership shall include:

At least one (1) Chair normally appointed for a three (3) year term, renewable for an
additional term of up to three (3) years. Co-Chairs may also be appointed by the
Senate Committee on University Research (SCUR) at the request of the Director.

A wide variety of members experienced in research involving humans and drawn
from the Department of Psychology, Department of Sociology, Faculty of Social Work,
Asper School of Business, Faculty of Kinesiology and Recreation Management, and
College of Nursing. New members are normally appointed for a three (3) year term,
renewable for additional terms of between one (1) and three (3) years thereafter. The
performance of new members will be reviewed by the REB Co-Chairs after their first
year of service.

Not more than three (3) senior doctoral students with experience in human research
ethics from among the Department of Psychology, Department of Sociology, Faculty
of Social Work, Asper School of Business, Faculty of Kinesiology and Recreation
Management, and College of Nursing, appointed for a one (1) year term, renewable
for two further one (1) year terms.

At least one (1) community representative appointed for a term of up to three (3)
years, renewable for additional terms of between one (1) and three (3) years
thereafter. As the number of University members on the REB increases, the number
of community representatives should increase proportionally.

At least one (1) Human Ethics Coordinator (non-voting member).

One (1) member knowledgeable in the law whenever possible.

REB 2 Membership shall include:

At least one (1) Chair normally appointed for a three (3) year term, renewable for an
additional term of up to three (3) years. Co-Chairs may also be appointed by the
Senate Committee on University Research (SCUR) at the request of the Director.

A wide variety of members experienced in the use of humans in research drawn from
the Faculty of Arts (excluding the Departments of Psychology and Sociology and
Criminology), Faculty of Agricultural and Food Sciences, Faculty of Education, Price
Faculty of Engineering, Faculty of Science, Natural Resource Institute, Libraries,
Faculty of Law, and members from the other Faculties and Schools. New members
are normally appointed for a three (3) year term, renewable for additional terms of
between one (1) and three (3) years thereafter. The performance of new members
will be reviewed by the REB Co-Chairs after their first year of service.

Not more than three (3) senior doctoral students with experience in human Research
ethics from among the faculties/departments listed above, appointed for a one (1)
year term,renewable for two further one (1) year terms.
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e At least one (1) community representative appointed for a term of up to three (3)
years, renewable for additional terms of between one (1) and three (3) years
thereafter. As the number of University members on the REB increases, the number
of community representatives should increase proportionally.

e At least one (1) Human Ethics Coordinator (non-voting member).

e One (1) member knowledgeable in the law whenever possible.

Health REB (HREB) and Biomedical REB (BREB)

As of July 1, 2025, the University of Manitoba (UM) delegated its authority for the ethical
review of health and biomedical research to Research Manitoba’s Research Improvements
Through Harmonization In Manitoba (RITHIM) initiative.

Reviews by UM’s Health Research Ethics Board (HREB) and the Biomedical Research
Ethics Board (BREB) will now be undertaken by the Committee for Harmonized Health
Impact, Privacy, and Ethics Review (CHIPER), which will become the Research Ethics
Board of Record. CHIPER is authorized to conduct ethical reviews of human health
research in Manitoba through RITHIM.

REB Chair:
o Whenever possible and practicable, REB Chairs will be selected from experienced
REB members who have expressed interest in becoming an REB Chair.

Ad Hoc Advisors:

o At their discretion, the REB Chair or designee may invite individuals with expertise
and competence in special areas to assist in the review of issues that require
expertise beyond or in addition to that available on the REB.

e The ad hoc advisor may be asked to participate in the REB meeting to lend their
expertise to the discussions.

¢ All ad hoc advisors shall sign an Oath of Confidentiality.

e The ad hoc advisor may not contribute directly to the REB’s decision, and their
presence or absence shall not be used in establishing a quorum.

¢ Documentation of key information provided by the ad hoc advisor shall be
summarized in the REB minutes and if available, the written report shall be placed in
the REB record.

Observers at REB Meetings:

e The REB may allow observers to attend its meetings.

¢ Observers will sign an Oath of Confidentiality and agree to abide by the University’s
conflict of interest and privacy policies and procedures.

o Where the REB finds that an observer qualifies as an expert in relation to the
research under consideration, the observer may be allowed to contribute input if it is
relevant and significant to the discussion.

e Observers shall not participate when the REB discusses its decision, reaches
consensus or votes on the application.
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e The minutes will reflect the presence of any observers as well as their expertise and
contributions, when applicable.

Revision History

Version

Effective Date

Summary of Changes

V.2

July 1, 2025

Details on membership for HREB and BREB has been
deleted and replaced with a statement on the delegation
of authority
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