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MARIE-SKLODOWSKA-CURIE-ACTIONS (MSCA)
Please note that Canada is only an Associate Country for Horizon Europe Pillar II funding. The MSCA are part of Horizon Europe Pillar I and Canada would be considered a non-associated Third Country.
The MSCA support the mobility of researchers at all stages of their career between countries, sectors and disciplines to acquire new knowledge, skills and competences.  The following provides an overview of four types of funding supporting mobility of Staff Exchanges, Postdoctoral Fellowships, Doctoral Networks and COFUND Projects (doctoral and postdoctoral training).

Staff Exchanges
Objective of Staff Exchanges
The Staff Exchanges action funds short-term international and inter-sectoral exchanges of staff members involved in research and innovation activities of participating organisations.
The aim is to develop sustainable collaborative projects between different organisations from the academic and non-academic sectors (in particular SMEs), based in Europe and beyond.
Exchanged staff benefit from new knowledge, skills and career development perspectives, while participating organisations increase their research and innovation capacities.
Who can apply for Staff Exchanges?
Staff Exchanges are open to international consortia of universities, research institutions, businesses, SMEs and other non-academic organisations. They need to include
· at least three organisations in three different countries, two of which need to be located in a different EU Member State or Horizon Europe Associated Country
· above this minimum, the participation of organisations from any country is possible
· if all participating organisations are from the same sector (academic or non-academic), at least one must be from a non-associated Third Country
Individual staff members are selected by their sending organisations to take part in the planned exchanges.
What does the funding cover?
Staff Exchanges projects can last up to four years. The grant funds the mobility of seconded staff members from one month to one year. Staff involved should return to their sending organisations after the secondment, to pass on their knowledge.
Staff exchanges between organisations in EU Member States or Horizon Europe Associated Countries are required to be between different sectors (academic or non-academic), except if they are interdisciplinary. For partnerships with non-associated Third Countries, exchanges within the same sector and the same discipline are allowed.
Staff funded by Staff Exchanges
· can be researchers at any career stage, from PhD candidates to postdoctoral researchers, as well as administrative, technical or managerial staff involved in research and innovation activities
· can be of any nationality
· must be engaged in, or linked to, research and innovation activities at their sending organisation for at least one month prior to the secondment
· should return to their sending organisation after the secondment, to pass on their knowledge and foster collaboration
Seconded staff receives
· a top-up allowance (for travel, accommodation, subsistence costs), which is on top of the salary paid by their organisation
· a special needs allowance, if applicable
In addition, funding is provided for
· research, training and networking activities
· management and indirect costs

Postdoctoral Fellowships
Objective of Postdoctoral Fellowships
The objective of PFs is to support researchers’ careers and foster excellence in research. The Postdoctoral Fellowships action targets researchers holding a PhD who wish to carry out their research activities abroad, acquire new skills and develop their careers. PFs help researchers gain experience in other countries, disciplines and non-academic sectors.
Types of Postdoctoral Fellowship
There are 2 types of Postdoctoral Fellowships:
1. European Postdoctoral Fellowships. They are open to researchers moving within Europe or coming to Europe from another part of the world to pursue their research career. These fellowships take place in an EU Member State or Horizon Europe Associated Country and can last between 1 and 2 years. Researchers of any nationality can apply.
2. Global Postdoctoral Fellowships. They fund the mobility of researchers outside Europe. The fellowship lasts between 2 to 3 years, of which the first 1 to 2 years will be spent in a non-associated Third Country, followed by a mandatory return phase of 1 year to an organisation based in an EU Member State or Horizon Europe Associated Country. Only nationals or long-term residents of the EU Member States or Horizon Europe Associated Countries can apply.
Both types of fellowships may also include short-term secondments anywhere in the world during the fellowship (except during the return phase of a Global Fellowship).
In an effort to build bridges between the academic and non-academic sector, researchers can receive additional support to carry out a placement of up to 6 months in a non-academic organisation based in an EU Member State or Horizon Europe Associated Country. This placement needs to take place at the end of their fellowship.
Who can apply for Postdoctoral Fellowships?
Interested researchers submit an application together with a host organisation, which can be a university, research institution, business, SME or other organisation based in an EU Member State or Horizon Europe Associated Country. All disciplines are eligible for Postdoctoral Fellowships, including research areas covered by the Euratom Research and Training Programme.
Researchers interested in PFs
· should have a PhD degree at the time of the deadline for applications. Applicants who have successfully defended their doctoral thesis but who have not yet formally been awarded the doctoral degree will also be considered eligible to apply
· must have a maximum of eight years experience in research, from the date of the award of their PhD degree, years of experience outside research and career breaks will not count towards the above maximum, nor will years of experience in research in third countries, for nationals or long-term residents of EU Member States or Horizon Europe Associated Countries who wish to reintegrate to Europe
· should comply with mobility rules: they must not have resided or carried out their main activity (work, studies, etc.) in the country of the beneficiary (for European Postdoctoral Fellowships), or the host organisation for the outgoing phase (for Global Postdoctoral Fellowships) for more than 12 months in the 36 months immediately before the call deadline
What does the funding cover?
The beneficiary receiving EU funding needs to recruit the researcher for the total period of the fellowship.
The EU provides support for the recruited researcher in the form of
· a living allowance
· a mobility allowance
· if applicable, family, long-term leave and special needs allowances
In addition, funding is provided for
· research, training and networking activities
· management and indirect costs

Doctoral Networks
Objective of Doctoral Networks
The objective of Doctoral Networks is to implement doctoral programmes by partnerships of organisations from different sectors across Europe and beyond to train highly skilled doctoral candidates, stimulate their creativity, enhance their innovation capacities and boost their employability in the long-term.
Types of Doctoral Networks
Doctoral Networks implement doctoral programmes, by partnerships of universities, research institutions and infrastructures, businesses including SMEs, and other socio-economic actors from different countries across Europe and beyond. These doctoral programmes will respond to well-identified needs in various research and innovation areas, expose the researchers to the academic and non-academic sectors, and offer research training, as well as transferable skills and competences relevant for innovation and long-term employability.
Besides standard Doctoral Networks, incentives have been introduced to promote two specific types of doctorates as well.
1. Industrial Doctorates. They train PhD candidates who wish develop their skills and step outside academia, in particular in industry and business. Individual participants must be enrolled in a doctoral programme and jointly supervised by the academic and non-academic partners.
2. Joint Doctorates. They provide a highly integrated type of international, inter-sectoral and interdisciplinary collaboration in doctoral training leading to a joint doctoral degree or multiple doctoral degrees awarded by the participating institutions. PhD candidates must be enrolled in a joint programme and be jointly supervised.
Who can apply?
Doctoral Networks are open to international consortia of universities, research institutions, businesses, SMEs and other non-academic organisations. They should include
· at least three independent legal entities, each established in a different EU Member State or Horizon Europe Associated Country and with at least one of them established in an EU Member State
· on top of this minimum, other organisations from any country in the world can also join
· specific conditions apply to Industrial and Joint Doctorates
What does the funding cover?
All areas of research may be funded and Doctoral Networks can last for up to 4 years (up to 5 years in the case of Joint Doctorate projects).
The duration of each fellowship is between 3 and 36 months (between 3 and 48 months in the case of Joint Doctorate fellowships).
Each beneficiary must recruit at least one doctoral candidate and can also organise secondments for them anywhere in the world. 
Researchers funded by Doctoral Networks
· must not have a doctoral degree at the date of their recruitment
· can be of any nationality
· should be enrolled in a doctoral programme during the project
· should spend at least 50% of their time outside academia, for Industrial Doctorates
· should comply with the mobility rules: in general, they must not have resided or carried out their main activity (work, studies, etc.) in the country of the recruiting organisation for more than 12 months in the 36 months immediately before their recruitment date
The EU provides support for each recruited researcher in the form of
· a living allowance
· a mobility allowance
· if applicable, family, long-term leave and special needs allowances

In addition, funding is provided for
· research, training and networking activities
· management and indirect costs

COFUND

Objective of COFUND

The COFUND action provides funding for regional, national and international programmes for training and career development, through co-funding mechanisms. It spreads the MSCA’s best practices by promoting high standards and excellent working conditions. COFUND promotes sustainable training and international, interdisciplinary and inter-sectoral mobility.

Types of COFUND

There are 2 types of COFUND:

1. Doctoral Programmes. They offer research training activities to allow doctoral candidates to develop and broaden their skills and competences. They will lead to the award of a doctoral degree.

2. Postdoctoral Programmes. They fund individual advanced research training and career development fellowships for postdoctoral researchers.




Who can apply?

A single legal entity in an EU Member State or a Horizon Europe Associated Country applies. Additional partners can be included in the project.

The types of organisations COFUND may work with include
· government entities
· regional authorities
· funding agencies
· universities
· research organisations
· enterprises

A beneficiary can receive a maximum of €10 million per call.

What does the funding cover?

COFUND projects should last for up to five years and should recruit at least 3 researchers.

COFUND funding helps host organisations cover for each supported researcher
· a fixed amount (COFUND allowance) equivalent to the minimum salary that researchers should receive. This allowance can be used to support any cost items of the programme.
· a long-term leave allowance and special needs allowance, if applicable

Researchers involved in COFUND projects
· can be of any nationality (nationals or long-term residents of an EU Member State or Horizon Europe Associated Country, in case the main part of a Postdoctoral Fellowship is carried out in a non-associated Third Country)
· are supported during a minimum of 3 months
· should comply with the mobility rules: in general, they must not have resided or carried out their main activity (work, studies, etc.) in the country of the recruiting organisation or implementing partner for more than 12 months in the 36 months immediately before the deadline of the co-funded programme's call
· can go on short term secondments
· for COFUND Doctoral Programmes
· must not have a doctoral degree
· should be enrolled in a doctoral programme during the project
· for COFUND Postdoctoral Programmes
· must have a doctoral degree. Researchers who have successfully defended their doctoral thesis but who have not yet formally been awarded the doctoral degree will also be considered as postdoctoral researchers and will be considered eligible to apply.
· should not already be permanently employed by the organisation hosting them
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